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Sf
N'1' HOUSE AND

i1El:;'I:IJ.~G ON fllEl1CHER 'rEZ~URE

1 '7 19
Hoorn _;, S

r\ute~,;

Co-ch rman ve Cal mee og to order
introduced Senator Pil as the Chairman of the Senate

,~"",.._".",-ttce.. 'rhey \ViII rotate eh ng the meetings.

sent we~.

Senators: t.

a ve Larson, S
R. Johnson ood Saba.

re , 130 , Simmons,

This iB j ef
t 1. t ~/ould

t in behalf of the House and
good idea rather than lHlve

Mr. Jim Ison is our rese sta on
Ii to c~lll on Ilr .. Abelson at tJlis tirnc
of the mate a that we have in our
b round on HF 3.

s issue and I would
efly go ove some

give us a little

I would to rst of all fly ent what
on is that th subcommittee is faced with and along

cxp n some of the mate 5 have been placed in
folders for during th and some future rn(~etings that

ng to be having"

this subcommittee
the question what's

r tenure what do we

If in a ition of
and what's wrong with
it.

The an~wcr to that ques on is, am sure you are aware, depends
en rely on who you ask. To some it is a legislatively grant~d

licensor of rnediocri and an im1:.>regnab . haven for the incompe-
others it is a safeguard against the perfunctory action

Iy sonsi sc~oo bo~rd a guarantee of the
1 due process righta 0 the te Whi I am sure

e proponents of either ition can produce documented
to s r attitude, I am sure you would agree

it would serve no purpose to keep a running tally of allega-
that can ci retain or abolish t.enur~ based on who can

come up \<lith the greatest nurnbC?r of incic1c!Yts.

But no rna 1:. tc ,,"'hat you de de to do about tenure f \"he t;'}(~r you
will abolish it, retain it, or modify it, any action you take
shoulQ be bas(}d primtlrily upon a considt~rC1tion of what is bef;t
for the student... If a teacher in fact ineffective, incompcten I'
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You
sent to

d in your R copy of a letter which was
z~tions concerned with tenuro signed by Senator

and Represent L~lrson \~sking fOL re~~x;:;~5e~ to
5 questions which qu~ tions are also att~ched to the

te b Hesponses to these questions have been sunuuarized by the
Senate Counsel's office and th are alGo attached.. )\" i cZlt::c1

letter tha t wns sen tout, it it/;)S hoped tha t these \'lri ttex,
tiona and the rosponses r can serve as a basis upon \'lhich C01n--

mittec members may direct ques ions at committee h rlgs in th
I have not included 1 text of res , but

are available in ei ther our office or the office uf the S0nate fc·.~ounsel

'rho nal i tern that you have, i you folder is a copy of HF 15
the statc\vide teacher tenure 11 vlhich was introduced during the
last session by Rep.rcsentati ve Szarke who 'will be cove ng thi
in some detail $ Il'hc provi~i.ions of this bill you will notice ar'
also summarized and compared \v th. the existing ~,enure la\,;3 on the:
comparison sheeta

MR. LARSON: Mr. Szarke was th principal author of HF 1543 las
sessro-n~-and he \~i 11 t<lke about 20 minutes or less to go through
that ..

of which I won t t comment on
novi, I aID Gur~~ you 11 be referring to them in the comments
1 am sure you will find most of these provisions fairl~ self-

MR. SZARKE: To begin Wi~l I want to thank you for the opportun ty
to'sh-:-ar-e --some of my views on th.is.. I guess any time you deal t.h
a piece of legislation that is a bit controversia: it is a little
bi trough, all the way to di f rent things that can be "...,ri ttcn
in dif rent pub cations once you introduce something to the

product. If I step on a few toe~ today it is probably
jus fied and I will' be happy to attempt to justify my own po­
sition in counter attack or however else you want to do it.

To begin with I want to mak.e my position extremely clear, that
ally am opposed to rape ng tenure, and the reason that.

am opposed to this is because I think it. is th..? teacher's due
of law, not withstanding the that the federation 0

teachers again published something a couple of weeks ago saying
Szarke is again responsible attempting to repeal ten~re las
session, etc. etc.. Subsequently I contacted tile federatjon

they said, well very frank ly, St.ev(~, \\'0 are really a
when anyone at the capi tol de Vii th tenure because. you open up

door for all kinds of thinqs. As a result I said, well look
I VJas talking \>Ji th Hr.. Winke -at the time, after last session 'lOU

told me that' you were going to start cooperating with me. Ve
[rankly, I Gaid, Mr. Winkels, I want to know when you are goi~g

to start because to date I haven't had. any Gooperation from the
federa Lion ..

I cannot however say the Dame things about the r·lEl\.. 11here are
some things that I think some of you can help \...,ith in terms of

3 -



t\'10 or
provides once

to another system you

lIt
that Mr. brought to

reasons I attempted to do th was
Governor IJeVander f 5 Advisory Commi8s

really it wasn~t neces
Secondly If I thought, light

terms of surplus I
someone who representing some of

at we can to the best
I thought best

strengthen
act of

for three
governs most

your fi rs t t\'iO
period. Once you have

then you get tenure. The
tenure in one system and

have one of probation.

1y, I thought ch the probationary pc could
anges and you could make a better law.. t~umbcr one, 1 t that

merge the two laws, come in with a two-year probation pe od
right across the board. The reason for th is because have
seen evidences in some communi where th~ superintendent or

- 4



ume th
~t

of rccom-
and

rcton

for1
i;iq' ay ,

are 11 . , 11 te
ion and you will

c~.Hnr..\uni happens ~:hen it..: I go eO
ana I move to r-ceton in Septcmt;er and then a
contracte Remelnbe, I have tenure Buf jus~

a ar period when go to I to
and .r I am able to keep my nose clean the
communi ty from nnti 1 Narch \'lhen contracts

to be i~~ued, and as d result, Princeton board real
hasn •thad £".11 ty to totally examine S In the
meantime tho.}" have inheri.ted me in.to the ton tern ..

Vet-{ frankly, th one-year
something like six months,
sufficient~ That's the f t
bationC~f period.

turns out to
judgment t 11at wasn t t
for havirl;1 a two-year

Now you will find (mother. prov~ :lon tIF 15~3 vlhich
a third year optional probationary year. No\v the reason ~i,i

i year option probationary period is this. Let's ag
that I (lrn teaching in Buffalo and my bill cal an annual
eVdlua'tion each year, and those I."ha are making the evaluation ~or\[e

up to me and say, \llell d Szal:J~e, this is what you are doing right
and this is "'.That you are doing vlrong" Very frankly "''Ie think that:
you can improve. Okay, so the next ar rolls around and again
I am being evaluated. Again, they come up to me and say, well,
Szarke; you have made some improvement, but we are not totally
convinced tJ1at you have made all of it.. Very frankly, we think
that you haVe all the potential of becoming a good teacher, but
that in your c1iscretion we t-lill g ..·ant you a thil:'d year opti;:,nal
probationary period to work wi you an additional year,
'VIe have to discharge you at thin part time, or at the
the school year ..

It entirely thin the hands of the teacher, me this
~hether or not I want that th ye~r option. Personally I
it was a guod thing for the teacher ..

I also provided in bill annual evaluation. And what I
wanted ~as to have these records open to the teacher and we
subsequently did pass a bill last session nO\1 1m"l that a
teacher has access to hi.s fi les, which 1: personally think is a
good law" Aft,er all someone is \vorking "'Ii th Szarke in the
Buffalo system, let's s , he should kno\v \'lhat they are \vriting
about him, and have an opportunity to find out just exactly if
is a good teacher or a bad tea6hcr insofar as tile evaluation
reports are set forth in my record.

As I indicated, I had a lot of fnn \vith this.. 'rhere are some pro­
vi~3ions in the bi.ll 110\-' ~<Jhich I see ~~ let 's Ll~:;surna you vlould pd ,-'
thi ~> in t:ottll f the ~~c arc some h ungup~; in it. ..

NurnLJer one, with the passa9c of the Public Employees Bill, if

- 5 -
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This wa!:; not vlithstanding the t th~[t I had so caope
the fede.C~1tion in terfl:\S of att.clllpting to have them put some

input into my bill.

thOtlgh I had a 9
it wasn't going vc Senute
really didn't want you fel to be
didn't fully understand. You have rcc~ivcd some in
at least the fedc~ation people received some information
April 29 I 1971, ''c2uickly cc'.ntact your legisl2i. tors Sz
qot a bad bill up on tenure and ", ~e vote tit" If

1'10\\1 I find that (~r.1El\ is soli ting If\!PACE I
object to, but I find that in one ad I found in the
Pines School Distri ct it points out,. "ls your job \vorth $10 to
you. IMPACE can help us i~ the te~ching pr0fes
tenure is one of the rights we must protect
goes on to tell about IMPhCE. Well, ve~

1i ttle disturbed about this :~~~cause 1 think that
think that the heads of the teachers groups are a
inform their members as to ,-,hat tenure is all about ..
looks at tenure as a joh security. The pub c
at terms of, you just can't get rid of a bad
frankly, I am not sure how many school board
the tenure act.

If you look at it terms of it as due of,
can be made in it to strengthen it, to it a better 1(1\"1
the teachers, a bettE::)r 1a\1 for the school board, a better la\V'
for the public in general.

Again, and I hope th the commit.tee co-ch rmen are Sl1cces
\;Ji th the tev.cher group,) in terms of having them nate the
proper information to tneir membership because, frank, it
is a little bit depressing to get on the hot line di
education and find that onc group is goin9 to tenure toduy
because Szarkc froIn Buff is attempting to it and that i
just not the purpose of tnc 1<:\\'1. Ii' is tllso (~:e,:t:rcn~01y 01
\·,h en I eil}) pi ck U~) the on i)t~b lic<1 t on more th an one
occasion and find out that I had a,ttempted to repc~al the la\J,
which was a blatant 1
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room
one can

or not,
be broken11 not

only
of an
ts that

Sta-te

that no
another

tern
the
Ii

CD.!-;e

all
~cll \V'hethc this
and os as this
I would suggest it is

I know 0 f \oJherc
is supposed to
col graduate i
Education after 9
automatically qualified
as one who has been in
graduating class.

'rIle membership of the uS .lsts that
diZri t t~ discharge a teacher the has once
g:.linetl tenure.. rrll(; leaders 0f the teacher orqani zat v1il1
you that in this school district or that school dis thE:re i
a case \·]here the teacher \'lould be uhf rly treated unless the
protection of the tenure and ent dismissal ngs were
the statute. Most of these, I suggest, are isolated cases b
out of proportion ..

move

are
lic

the
teacher ..

Ther~ is no question that some: school boards are to r:l.1ke
mistakes! and there is no questL:;h that: some s :.irte',dcnt~· or
prine :~s arc qoi to make some mis S r should
so ~::r.itten that a school board and its administration
attempts to dismiss a teacher thor due to incornpe
other just cause, an excJ"cise futility. I do not
pupils paren ts, and tr-lxpayers arc going to allo\v this
to continue, and I suggest th s s \V'hy you are finding
ment on tenure to be taking place across this land If
p~yers, the legislature, the school board, ~1e

going to be more responsible in making the t
education more responsible, ther,::: !:lUSt be a
school board to rid the classroom of tile incompetent

rrhis si tuation of teacher dismis al i also becomi. a very' cos
item School boards arc trying to di~Jmiss teachers is year
a nunmcr of reasons. Some school dis cts simpLy do not have
money. Some 100 of them less than they were a year ago - some
school districts arc cxpcrien ng a in I and I

one of the good features 0 the ilid and tax 121\'1 that \·la5

in i971 has 1 boards to ly at t
th e y arc do i nq i nth C~ t ()oletin \..' ()Y 0 fan t ion

I f a r'l!~oq ram d nPS not :1 ave an n tc "'e~;, t: on the po rt, 0

the pupils, school. bO<1rd~" cU;c di continuing the program. If a
course is dror:,pcd, a teacher rnus be At each turn of til

- 9 -
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One of
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courts. It
to meet

do the same
te r a

tc you \<.1 as
, Dr. D3V_"d
La]{,:es

in th.e
lems

vot,e on. th or
A.:he back my

t evaluation

no
without these

to
are constant ..

the school
the course German.
a result I am going to re a

Ch rman of the School
prominent on in the
com.rnuni ty, and very ininent

you arl idea of
boards and superintendentse

tlDear Bill,

Th letter is to inZorm you rcsi
JA:lkes Hoard of Education. 'llhis 1 make t unnecessary
to to send me the BROADCASTER and the other materia s

avai lab to board members in ]"linner;ota"

I saw no other course but to I can't
sorrv I am and ho\<J' C]5.. fficult it was to make this ~~

tragic rsonal \'1cunds is that my L\ttitude
cannot even the flro ion 00\., cause of the

they \vi11 prob~~j)ly never be one of
I h ahvays 11 to help theIll

ct to burden you th my
kno\o'J so you could take 0 f

th to
I finally did t
the last three years

tried always to work and
i cally, was probably contact
at th.ts cular. time the current contract.

attempt 'He made, the sures placed upon me
threats of personal la\'lSui ts and, "rorse, and t

, the that if I car(~d at all my children, I
would ~ot vote for termina~ion of the teacher, made

me to



I think
the l;;t\"

ititrators

may, as Mr. S pointed up,
the reli.itionship of t(~achcrs anC.
tb this particular kind of a

of 50,000 teachers in Hinnesota.. I can say to
on thi G cornmi ttcc, very fe\tl tenure teachers are

dismissed under the lav/!:1 as are no,v constituted in Minnesota.
Ju~t the fact of numberm one should indicate a greater activi

area.. 'J:hcre is anothc~r probl('~m here t,hat. can be blarned to
chool boalds and adminis whi.ch continues the below averaqe

tetlcher.. IJet me cite'~ln c:xample: A teacher is just not. making S.t
qo, and ofb:~n this is a tcnur(~ teacher.. 'rhe tea.cher mny be a good
man or woman as a pcr8on. The teacher may be a family man, and
the acher may have reproach ~ 'fhe teacher; hov.vcve ,1

is just simply not gotting the job dr)ne in the classroom and mus
leave the system. Most school board me~)ers and superintendents
are human and good hearted in spite of what you may hear or read in
tile papers. What happens? The school hoard will say to the school
administrator, why don't you call the person in question into you
office and say, lILook 1 we do ti{)t Vlant to go throuC1l: ,j,ismissa~

ceedings and you don't. I would suggest that you r~sign and
··~hing \vi 11 be said. II Qe. ~. te often this '\V'orks, and the teacher.

leaves to find anoth(~r Job in another gchool dist.l:ict.. Now that:
teacher may work out well in that new and different district and
its sur,roundings, but I sug9cst that the chances are too 9reat
that the teacher \'li11 not, and the pupils in t.he district inher­
i t:l.llg tJle teacher art} then !:he recipients of a poor or les~ than
adequate job of teaching. .

Lpt me c}}.scuss the qU0stion for teachers.. I think the prescn·t
probationary per.iod for tcacher~.: is almost ridiculous" It is no
good for th(:>. school district and its administration, and ce
is severe for the probationary t:eacher.. 'l'he lavl states that a
beginning teacher ii1 Minnesot.a mus t have tvJ'O yea.rs 1 . probation
before acquiring tenuree This really a falsehood.. The school
board and the administr~tion mu~t make their decision on this
probationary teacher about the first of !'-larch;: no later, in the
second year of that beginning teacher's first position. This is
a cry from t'(,'J'O years T'hes arne holds true for a teacher who
moves from one school di::;trict to another. YI'his time the teachel·
is on orie year probation because they have taught in a Minnesota
public school district before; consequently, the 9chool board an
tlH::~ administration must make up thei.r mii1dr> on this teacher not
later than March 1, and this is far less than a period of one
year. I suggest to you a great penalty for the prospective tenu~e

teach\~:t and a possible pen<:tlty· for the pupils in the classroom
losing a teacher who ma~y' be developed in.to a good teacher"

Superintendents of schools and school boards simply cannot afford
the chance of qrEitltinq that tcachc.t' tcnt)re if there is the
nliqht.e~~t:. (1oubt in th~t teacher's dbility to develop. '.L'l1C pub1i
l)UP~1s f and mO~j t often other:' teachers wi 11 not 0.l10:'l tbis to happen"
Fer tlH~ first time this, year \"10. havl~ had this kind of a situ.:1tion
~ovelop: A school board or superintendent will call the office
rtnd say, "I v.tould like to give a probi1tionary teacher anotllcr ye r.

... 11



J good
makes the adminis­

you will accept
point is to let them
which must be

, but if
might develop .. IS We must

Some school
the next

" suspect that you \a/QuId he .:u;ked to

I cannot advise anyone This

trator's job easier tells everyone that

evaluation~ The position we are in at s

te the tter of contract
prior to April l~

circumvent
trators

I to

~ from a Uniserv~ 0 of d1e MEA written to a

t\1ho is a probationary teach{vr ~l1d the school board has

prob2~ionary teacher that would be

and the teachor would not be re-emp10y~d.

In conclus !'tr "Chairman and Nembe the Committee: I have

distributed a copy of material taken from the Pennsylvania Schoo

Our tv keep 'these happening as near ~I>pril 1

as possible.. This gives the nistration and the school board

s time to roaet.. I would so suggest that when the superin-

t~ndent asks you if you have to resign, do not give him

a definite answer, say you are thinking about it, perhaps we can

beat him in his own gamen Let the superintendent take the

we will see if really a nice guy.. Please send me

a copy of things that were in fi and remember, s

from the principal, do not bug him .. "

At very t it makes a di situatio~ for school

administrators to apply the application of the law on a pro-

bationary period and the bene=it of the educational program

obviously t:he teachers \>Jhcn this kind of thing takes place ..

this point I cannot ~;ee f bet\'/ecr being to

resign and them not renewing contract On application

r position, superintendent 11 call your present

uperintcndent to find out more about you.. ~'lhen you re

letter of non-renewal send it to me immediately so

that we can check it 1:or It must contain'

statements ..



at probation, and that {s
for the one-year period.. Just

to January 1 where
from a ti1ree year to a

s ve ce~ It we 1 done and
tenure and prob on most of th8

on - I tb.ink 4 here" In view of ·the many

teacher tenure across the nation, I
number of stcltes that have far more

Minnesota. Of the 43 states that
12 tatcs the 43 have no tenure

contract.. The
\.,ri th t'\:lO

wi th ~ four th f1 ve and one 'tJi th six be

tenure or the pruvision of t.rtC continuing contracttwo
the

The on state really that has
the one in Hinnesota, and that is
recently in the New York Le~jis

they in~reased the prob onary
five year.

t-1R.. DO~tY: I am a bi t confused, I think, by the remarks you made ..

- 13

Recently, in coop0~ation with Ci ~0ns League, we surveyed

the school board members and supc:;rintcndents in Minnesota with

.[i number at quest-i.onr, r\i~lat..ing to ptlb c cdUC(i on, some OlAe

bundredque~ti0ns. We will put this in the hands of you legis­

lators when thr:y are compiled - after i\pril 15" \1e asked t~.,o

questions relating to teacher tenure. frhe que~tionnaire was

se "t out about two ago, and the returns are far from com-

plete.. vJe asked school board members the ques on, "Should

public SCIlool teachers have tenuxe? 1I Replies received so

state 204 No 93 Yes.. vJe asked question, IlShould public

school-administrators have tenure? \I Rep lies recei ved so far

state 236 No 60 Yes ~ We .:1sked the same question of school

superinte'ndents" Replies to the first question so far 1:'e 34

No 84 Yes fro the second question relating to school admIn­

istrafors are 40 No 75 Yes", 'h'e also reauested that the school

botr.rds lis·t thethree--major problems <to ~m~naging a public

school district, ',('he most prominent answers were teacher

tenure, finance v and negotiations.

Finally, t1r <> Chairman and r-tcrnbers of the Coromi ttee, in 1971 you

passed the Public gmployees l~ela.tions Act, vlhich encom-

passes teachers in public school dis cts. The 1971 Legisla­

ture did not touch the Con·tinuing Contract La't'~·, the issuance

of contracts on March 20, dismissal proceedings for public

school teachers, the resignation date of April 1, or e.}~tended

probation for teachers.. I would suqgest that, until these

parts of the law re to teachers are in correlation with

the Public Employees J.Jabc,r Relat.ions Act, public schools are

not going to function in the best interest of the pupils i.n

OUT.' schools"

Hr .. Chairman, if it is the intention of the committee to draft

lcgisld.t.ion for the 1973 Legislative ~)ess:i.on; \ve would like to

make spf~cifie n:~cornrncnclations for en .]n(jC~s in ent l'::-\'IlS at a

later date. I thank you for your tirne, and i you have questions

I will attempt to answer ~lem.



I"1R" tt1ETrr;ERGR1~N:

to the busI-ness
We did

i

Press

on

St.

s

arne asHy

I ll~

MR. WETTERGREN: No, I

MR .. DO'l'Y:

MRQ WETTERGR2~: I re riill, Senator,

as worKTng, no, I have not~

~.t.R" t"1E'l'I].'EHGrlEN: I
erroneous.. Obviously
programs
tendents
does not



f

state's tenure MSBA
are other say
and they sue

.elG actioL your de assem-
entatives, that docs not help the

teachers and adminis'-
, I th~nk, a

Hr .. Sz

It seems to me the pOB you arc advocating wi te
abo tio.n is unreason;.Iblc and can do .. )thing but
the si.tuation.. I hope Represc~'ntative S , that you will als
work ~li th the School )\;;,soci on t and perh come up

th some me ngful chanqcs in t(~nure law, but ct this
poll as a part-time basis-I ink very dangerous ..

MR .. PILJJSBURY: You mel1.tio!1ed 1.H
lock'step ·-sufary schedule.. 'i:\hat
is it not In other words,
t.he lock stop.

ycur talk matter of the
is something of your O~'ln doing
is no lation

MI~ \\1~~'TE}3£~!~~~~: trhat·s riqht tIthe lock s s sc}~:~dule

I would suggest started about, oh 20 years ago, and obviously
if the school boards hadn I t accepted it at that time it \vould
not .'.. it takes action by the school board to do it, and ac-
cepti.ng it at that tirne and;':h way the thing is goi has re
caused ~;ome problems ..

HR.. PIIJ!.,sBURY: Nobody is f.' topping you from trying to changf~

tl1at-o

J'.1R .. t1E'l"I'EHGREN : Only the lni ve of ch.eol
arla-tJle-prcs-sur'3 from the othe.r side of the bargaining table ..

HR .. PILI.tSnURY: I happen to wi th you.. I think, that is
part of-tf1e--rssue that is caus'Lng a lot of the i tation.. NO'\'J

that teacher t s s have reached a more reasonable level
over the 20 year period, and I think that if you and the asso­
ciation and th.e federation could work to change that, that a
lot of the pressure for the eh in the tenure laW's would be
laxed or reduced.

HR. wEfr'rERGRl~N: \V'e would be lling ..

HR. HOLMQUIST: Hr .. Wettergr~n1 the t two or three ons
bills 11ave ~'been introduced and this t~as enheard of 20 years
so there must be some thinking a10nq this that the state
of l1innesota should cstabJj.~h a. salary schedule for all teacher:
Is this wise or unwise.

~1P ... \'lE1\'I'ERGRCN =
o-t'h~··1.E~i.Jn -
If I am r(~ading

bene of your
vation, I vlould

'~'Je11, \'Ie h av(~ not en a particular pas i tion.
the resul ts . that ar.(~ conli ng back on. the survey ..
the survey, it is running about 75% no. For the
question and the comnittce, as a personal obscr­
be vitally oppoocd.. I think that this takes the
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some of these
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the southwestern part of th state to
north'~'Jestern down to southeastern

surprising where these school districts are.
do with whet.her it had some de
type. I think one of the most prominent reasons
school boards are not bUdge alike~ As Mr. S

11 know, we some discus
session in the House Committee

were budgeting a year time
the current year There is just no

stricts are going to ck it up and
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are some
job

is tenure that
'I.''le have ..

1'10\11 I used to
~m, I
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public s no
"lho are in 11 me.

tenure or
visited by an r d

t t know -- onvious 1y I kno\'l Vie Ciln f t
it, but I would like to see a law that would i

an adnirtistrator not to visit a room I
whore real pr0 blem you wouldn't have

these problems. No".¥ I sa\t' a study recently and I I
brought it th 1h-::, at. ShO'dS that there is a

correlation between who is good when
tenure and one who r says to me

can weed out the ~uds be tenure V0U would solve
problems, \vhat is to tha\.. ..

}\lR. '~.J.t<~lrrl'gHGln~N:, I don t t think there is,"" question at SOllle

oft.hlt1 'taJ~cs-'-place. I suppose in bei ng completely r about
it, ]. suppose the:ce are some school boards that if I can use
the term, aren't laying it on their administrators to get in
there ei ther" \I/e can find a distric,t here and there \,.,;rhere yc,u
}\:nO\>l that is happening but I f fit not so sure it \vil1 cover the
overall question.

li.1hat part of the proDlem would be a lit:tle bi t morc extcns
those years of probat,ion.. 'fhat is a pretty diffi~ult thing to
do' that short a time, especially 18 months and six months if
you relat:c to t:wo and one year"

HR .. BOLAND: 'l'he Citizens League has done a sub5tantial amount
of work in the past that I am favorable to, but I w~s curious a~

tc this particular survey.. Do you know if they are surveying
teachers as well as administrators and boards ..

r-1H. ~vE'l"rEHJ..arEN: I guess I can't anS\ver the ques In
r vJi-ll arlSWer--Tt this way.. I do not know whether are or
not. what, for the benefit of the con®ittee, ann you do
Citizens League meetings, and I have been aSked to
0. number of times and they came to the board of
nbotlt 100 questions which is broken dO'\oJn into cntegories,
as to decision-making, methods of teaching, outlay.'
debt service, financing, this k1nd of a thing. used to
relate their surveys primrtL'ily to the five-coun metro
and asked the cooperation of the Sdlool boards
survey all of the school board members and the
in the state. We thought some of the questions
mean much and we sat down with Cal ark,
tJ1CY put an i1 15 dco.:ldli ne on th I ~)u\)pose "le \\IOU

bably hav(~ 5 600, better than 25\\ of the scl1o()l Dotlrd };~t..'l.l.de

return them, b~:'tt8r than 50~; of the superintendents, tllcse
11 campi led and to you the qUCD and the

follo\tling the stated question.



am sure

, Is

aren't
next

t ques'Ithe



f

thrOtlgh campI
a teacher or

i
ad

the
methods and
conccnsus~

te 0

a.nd :-e
C11.5Ch

cf ......ours

tc~are statutes buffer
menmcrs, administrators

nq fo:'" th
~:n" 'rhe gronnels are cnume

and 8, <111d r·1S i£.5.17 Subcl .. 4.

I shoul~ in cate
I am spcci cally
public schools,

fer to
all CC~

the level

procedures ..

on 2.
desi

between
d cts tenure ..

because 0 S

f rent
i

tenu" " Idw





On



7 ..
1



our assessment
have

circumvent
health reasons ..

times

- 23 -



4









28



some
questions

answer

if
happy to

no condition of
the probationary
present MS 125.124

no
provis

or admini3
to a probationary teacher, and there

sian as a right to nonrenewal of
as such right ts under the



AND



DRA!'TING PROBLEMS.













can





you
Dt care,

come in
we are

so, no matter



on

I
1











MR"



1



Robert



,/







s









l' 'I



10

















































1

lilt





f



h

to
i
t'

7



you











d















- 5



HiL



2 -





/'





","









,/

t ,1





on

opmentor it
does

Education on canst timony .

publ~c hear;

Board upon the proposed it is adopted, it has the

of la'JJ. A date is specifi all persons recommended or applying

c~rtification must meet new regul on.

Department of :ducation is engage in two types of study for

~o11eges for· on. A college developing a new
of eQucati on mus t be approved fclt" teacher ed:.sca.tion by

of :::ducat'ion. According policy, th'ls is accomplished by a team

sit which usually occurs after North Central Association candidacy has
gran~:ed but ~Mhich must occur before the first NeATE visit. These

arl~ in "lith ct~iteria established by an adv

ttee (rev; ,1968) by the Board of Education.

S to 10 year period, t~e State Department of Education is
by Board policy to re-evaluate leges approved for teacher

on.

are to be studied thin every 8 to 10 period

,:ase~ corn7iunication should J:; initiatedw.ith the Director

Profess;l)r,s veloprnel1t on t Division of rnstt~ction, r'Hnne5Ci.:':.

of Education.
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i es that wi" facilitate i~terpersonal

enhance studqnt lea~ning ,

the intellectual and philos6phicalnature of science

--I[nCIW edge and experience necessary to illustrate the cultural
cal s,ignificance of science to social conditions

--~!'!!nn ication,ofanalytical methods of ence in multidisciplina

approaches to studying and solving problems o,f science of
soc~cty ,

-...:knO\·rledge and skill necessary to, seek out and study ne\~ concepts,
"Ii th the abi 1i ty to synthes i these conc'epts mean; ngfull y

tocornmunic'ate them to persons for \'rhom the ideas also ne'll

ec on, adapation';'evaltlation" and use:of strategies and matel"ia

the teaching of science so that teaching~learning situations Jor
the tcac;1cr is responsibie vli1l beconsi5t~nt \·!ith cer.eral 'knO'.·!­

cd,ge about tea:h i ng anclil ea rn-j ngand ldi 1'1 be aporopriate -both to' "ie

spec; aJ needs of the 1earners. and the spec; 511 charac.'teri s tics of tne

stience disciplines. ' ,

on of orogram eor"poricmts ~Ilhich include statements ,..,hlch rel

programco~Donents to crim~et~nc~es knowledge and skil1~

oped by candida I,

for assessing the level of pel'fo17mar~ce, each candidate recommended

cation ':Ihich'ascertains the individual candidatels rl~'Jeloprr:ent/

,required corr.pet.encles il

flui ng, terti fica,temay rejH~\'/ed accord,i n9. general' regul ati ons of

H ..... ;»'...'.ri ~f~ducation pertaining to continurrl'geducatfo~Q" I ,
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