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VBTBRANS' PREFBRBNCE IN PUBLIC EMPLOYMENT 
COMMISSION 

Appointed pursuant to Chapter 741 of the Jaws enacted at 
the 1949 session of the Lqislature of the State of Minnesota. 

From the Senate 
Senator B. G. Novak of St. Paul 

Senator A. R. Johanson of Wheaton 

From the House 
Representative R. H. Illsley of Dundas 

Representative M. K. Hegstrom of St. James 

From the Veterau' Orranizations 
l\f r. George L. Streukenc of \Vayzata representing Vet­

erans of Foreign Wars 
Mr. Frank Howard of Minneapolis repreRenting the Dis­

abled American Veteran.Iii 

Mr. Kenneth Greene• of Minneapolis representing the 
American Veterans Committee 

Mr. Desmond B. Hunt of Rochester representing the 
American Legion 

*In the absence of Mr. Greene, the Am~rican Veterans Committe-- was repre· 
aented at hearincs by other representatives. Mr. Sheldon D. Karlina repre· 
aented this group in drafting the recommendations submitted herewith. 
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CHAPrER 741 

AN ACT CREATING AN INTERIM COMMISSION TO 
MAKE A STUDY OF THE VETERANS' PREFERENCE IN 
PUBLIC EMPLOYMENT AND CIVIL SERVICE LAWS OF 
THIS STATF: REQUIRING THE COMMISSION TO MAKE 
A REPORT COVERING RECOMMENDED AMENDMENTS 
TO AND REVISIONS OF EXISTING LAWS TO THE NEXT 
REGULAR SESSION OF THE LEGISLATURE .. ~ND APPRO­
PRIATING MONEY THEREFOR. 

Be it enacted by the Legislature of the State of Minnesota: 

Section 1. V ~terans pref erenre in public employment com· 
mi.Mion. A commissission of eight members is created consist­
ing of two members of the House of Representatives appointed 
by the Speaker of the House, two memherM of the Senate ap­
pointed by the corr:mittee on Committees of the Senate and four 
members from the four major veterans organizations in the 
state, namely: one member to be selected and appointed by and 
from within the membership of the American Legion, Depart­
ment of Minneliota, and likewise one member to represent the 
Veterans of Foreign \Vars. Department of Minnesota, and like­
wise one member to represer.t the Disabled American Veterans. 
Dt>partment of :Minne~ota, and likewise one member to repre­
l"cnt the Americ:an Velel'anK Commit~. Department of Minne­
sota. The appointment:\ Mha11 be made forthwith upon passage 
of this act. or as ~oon thereafter as the next annual state con­
ventionM of ~uch veteran~ organizations shall confirm such vet­
eran members re~pectively. The Commis~ion Mhall be known as 
the Veterans' Preference in Public Employment Commission. 
The memt..erM of the Commh~sion ~hall elect one member as 
chairman thereof. 

Sec·. 2. Dutie8 of Cummi~ion. The Commission shall 
l'\tudy and con1"ider the law~ of thi~ ~tate l'oncemed with veter­
ans' preference in public t•mployment and dvil service, with the 
object of 'letermining a sound policy for this state in matters 
of veteran~· preference in public employment and civil serlice, 
and recommendinj( l"Uch C'hange.s in the law~ of this state as may 
be nece~~ary to giv~ afiec1uate und proper expression to such 
polky in thf• lJt•st inh•re:-;ts of tht• veterans who are citizens or 
rt·~idents of this =--tute and in the he~t interests of all the people 
of this state. The ()•mmission shall muke report of its activities 
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and recommendations to the next general session of the Legis­
lature and the report shall be filed with the Secretary of State 
and a copy maiJed to each member of the Legislature, to the 
Governor and to all veterans' organizations chartered under the 
lawM of t.hi!ll Atate or known to e~i~t in thiA state under any 
federal law. not later than October 1, 1950. If new legislation 
or amendments to exi~ting laws are recommended. proposed 
bills for submission thereof to the Legislature shall be included 
in the report. 

Sec. :t Appointment of others than commb~sion members 
to subcommittees; limitation. The commission may appoint 
committees to deal with particular problems or phases of its study 
made up of citizens of the state, but there will he at least one 
member of the commission on each committee. The commission 
and it~ committees may hoJd hearings at ~uch times and places 
as may he convenient for the purpose of taking evidence and tes­
timony to effectuate the purposes of this act, and for such pur­
po~e!-1 the commi~sion and its committer s may issue subpoena.~. 
In the case of contumacy or refm~al to obey a subpoena issued 
under the authority hereof. the district court of the county where 
~uch refm~al or contumacy occurred may upon complaint of the 
commission by its chairman punish as for contempt the person 
guilty thereof. \Vitnesses 8hall be paid the fees and mileage 
required to he paid to witnesses in civil actions in di~trict court, 
hut fees need not be paid in advance unless so ordered by the 
commission or by the committee issuing the subpoena. 

Sec. 4. Expe~ses; stationerr and supplies. Members of 
the commission and its committees wiU serve without pay but 
shall be allowed and paid their actual traveling and other ex­
pense~ nect?~sarily incur:-ed in the performance of their duties. 
The commission mav employ expert clerical and profes!-'ional aid 
and as.!-listance; and may purcha~e stationery and other supplies; 
and do all things reasonably neces~ary and convenient in carry­
in~ out the purposes of this act. 

Sec. 5. Appropriation. There is hereby appropriated out 
of any moneys in the state treasury not otherwise appropriated 
$5,000, or so much thereof as may be necessary to pay expenses 
incurr~d by the commh~sion. For the payment of such expen~s 
the commis:-1ion shall draw its warrants upon the state trea~mrer, 
which warrants shall be signed by the chairman and at least two 
other members of the commission. and the state auditor shall 
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then approve and the state treasurer pay such warrants u and 
when pnaented. A general 1ummary or a statement of expeMetlJ 
Incurred by the commission and paid shall be included with the 
eommiMion•s report. 

Approved April 26, 1949. 
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LETTER OF TRANSMITrAL 

To the Honoratble Members 
·of the 1961 Legislature 
of the State of Minnesota: 

In compliance with the authority and directions set forth in 
Chapter 741 of the Laws of 1949, your Commission on Veterans' . 
Preference in Public Employment has made an extended study 
of veterans' preference as it applies to the State and the various 
political Hubdivisions thereof. 

The Commiffsion organized by electing Representative Ralph 
H. Illsley, Chairman; Senator A. R. Johanson, Vice Chairman; 
and George L. Streukens. Secretary. In some instances it was 
not alway~ possible for the designated representative of certain 
veterans' organizations to attend meetings and thereby repr~~ent 
thP.ir group on the Commission. Wh~n this occurred, alternates 
were provided. Those listed as members of the Commission are 
the original appointees. 

The first meeting of the Comn1ission was held at the State 
Capitol on December 20. 1949. Further meetings and hearings 
were held on the t'ollowing dates during 1960: 

January 4 April 14-15 
January 13-14 May 5 
.January 27-28 August 31 
February 17-18 November 17-18 
March 10-l l November 24-25 
March :.lO and April 1 December 16 

At the first meeting the Commission agreed to explore all 
aspects of veterans' preference as it applie~ to the State of 
Minnesota and its political subdivisions. It proceeded on th~ 
democratic basis of having meetings open to the public, with the 
exception of one meeting which was devoted to considering and 
drafting final recommendations. The Commission invited known 
interested partie~ to appear before it to give testimony and dis­
cuss vcterunM' preference problemR. In addition, it heard other 
interested citizens who voluntarily appeared before the Com 
mi:udon. 



Head" of all state agencies and representatf, ea from the 
various veteran8' organizations apixa.ared before the Commlulon. 
A number of meetings were devoted to providing individual vet­
erans and non-veterans an opportunity to appear before the Com­
mission to discuss veterans' preference. Representatives of mu­
nicipal personnel agencies, interested members of the Le; ·islature 
and repre~entatives of other civic groups appeared and testified 
before the Commission. At the request of the Commission. repre­
sentatives of the Federal Civil Service appeared and discussed 
veterans' preference as it applies to employment in the Federal 
service. 

The Commission's recommendations are set forth in the fol­
lowing section of this report. In addition to the specific recom­
mendations, there is presented a draft of a bill which, if enacted, 
would put these recommendations into ef?ect. It is not intended 
that this draft of legislation shall be final, as the reeommenda· 
tions may be adopted by law in another form. This bill is pre­
sented merely to serve as a starting point and as a guide for 
enacting the recommendations into law. 

The recommendations submitted herewith represent the ma­
jority view of the Commission. 

'l 
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RBOOllMBNDAftONS 

The Commission, attar consideration and delfberatlon, pre. 
aenta the followiq recommendatlona pertainlq to veterana' 
preference: 

I. IT IS RECOMMENDED TIL\T VETERANS' PREr.ER. 
ENCE LAWS, WHEN APPLICABLE, SHALL BE UNI­
FORM FOR THE STATE AND ITS POLITICAL SlJB.. 
DIVISIONS. 

At the present time there is no uniformity In laws granting 
veterans' preference. The law covering employment in the state 
classifled service, special laws applicable to certain political sub­
divisions, :.nd pertinent charter provisions of municipal corpo. 
rations vary widely. It is unreasonable t.hat provisions with re­
~pect to veterans' preference should Val'y within the same state. 
Veterans shouJd be accorded uniform treatment by the State 
and all its political subdivisions. 

II. IT IS RECOMMENDED THAT A PERMANENT, UNI­
FORM AND EQUITABLE SYSTEM OF EFFICIENCY 
AND MERIT RATINGS OF ALL EMPLOYEES IN THE 
CLASSIFIED SERVICE OF THE STATE AND EM­
PLOYEES OF GOVERNMENTAL SUBDIVISIONS· 
HAVING MERIT SYSTEMS SHALL BE ESTABLISHED 
AND USED. SUCH EFFICIENCY AND MERIT RAT­
INGS SHALL BE MADE BY THE APPOINTING AU­
THORITY AT LEAST SEMI-ANNUALLY. COPIES OF 
THESE RATINGS SHALL BE GIVEN TO THE EM­
PLOYEE, AND AN APPEALS PROCEDURE SHALL 
BE ESTABLISHED. 

At the present time there is no formal merit rating of em­
ployees in the state classified service, although the granting of 
m~rit raises by the appointing authority could be considered an 
informal method of merit rating. Without a formal system of 
merit rating, employees may not know wherein they are not 
properly carrying out the duties of a particular position. Merit 
ratings, together with knowledge of such ratings by the em­
ployee, would make it possible for the employee to correct defi­
ciencies in conduct and/ or work resulting in improved employee 
efficiency. It would provide formalized method for the depart­
ment head and the employee t o di!Jcuss performance; serve as 
a method of informing the employee of the standards of per-
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tormance expected ol him; and provlde a permanent record which 
could be referred to for eltber promotion. demotion, or lay.off. 

m. rr IS RECOMMENDED THAT A TRANSCRIPT BB 
MADE OF ALL ORAL L"CAHINATIONS; SUCH 
TRANSCRIPT TO BE MADE PART OF THE PERMA­
NENT OFFICIAL RECORD OF THE APPLICANT AND 
mE QUESTIONS CONTAINED IN THE ORAL EXAMI­
NATION SHALL BE OCCUPATIONALLY PERTINENT 
TO THE p0SITION FOR WHICH THE APPLICANT IS 
BEING EXAMINED. 

At the present time no transcript of the oral examination is 
filed. ~nd the only records of this part of the civil service exami­
nation procedure are the final ratings made by the oral exam· 
iners. In some instances different oral examining committees 
examine different applicants for the same position. The ques­
tions submitted to applicants vary among the various examining 
committees and may not be occupationally pertinent to the posi­
tion for which the applicant is being examined. The oral part of 
a civil service examinat!on is as important as the written part 
of the examination, and the applicant and appointing authority 
would both benefit from a written transcript of oral examina­
tions. It would f oi:iter greater uniformity among oral examining 
committees. Needless to say, questions submitted in an oral 
examination should be occupationally pertinent to the position. 

IV. IT IS RECOMMENDED 'i1HAT MILITARY EXPERI­
ENCE RECEIVE FULL EVALUATION AND FE CON­
SIDERED IN RATING THE APPLICANTS' TRAINING 
AND EXPERIENCE. 

Section 43.30 of Minnesota Statutes 1949 states in part, ''the 
fact that an applicant has claimed a veter~n's preference shall 
not be made known to the examiners and the preference credit 
shall be added to the examination rating by the director, and 
the recordd shall show the examination rating and the pref er­
ence credit." Although this p:t•ovision was intended to protect 
veterans from discrimination; its literal application woul<l harm 
them by preventing their being given credit for pertinent. mili­
tary experience. 

For many civilian positions reJated military experience and 
training of the proper kin"d are very valuable. Veterans are 
given credit for pertinent military experience and training by 
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the :Mlnneaota Civil Service Department. It la recommended that 
tbla practic..-e be continued. The provlaiora of the law which ltatM 
that the examiner shall not know whether an applicant claima 
veterans' preference is out of tune with any ratms of military 
experience and training, and might well be repealed. 

V. IT IS RECOMMENDED THAT ALL VACANCIES IN 
THE CLASSIFIED SERVICE BE FILLED WITHIN 
SIX MONTHS FROM THE DATE OF OCCURRENCE 
AND APPLICANTS FOR SUCH POSITIONS BE sB­
LECTED FROM ESTABLISHED ELIGIBLE REGIS­
TERS. 

Filling a postion in the classified service by personnel other 
than those from established eligible registers defeats the pur­
pose of any merit system. It diacriminatu apinst both the 
veteran and the non-veteran seeking employment in government 
service through proper channels. 

VI. IT IS RECOMMENDED THAT WHEN THREE OR 
MORE APPLICANTS WAIVE THEIR RIGHT TO A 
POSITION IN THE CLASSIFIED SERVICE, THE AP­
POINTING AUTHORITY SHALL EXPLAIN THE REA­
SON FOR SUCH WAIVER IN WRITING TO THE GOV­
ERNOR AND TO THE CIVIL SERVICE BOARD. 

The use of waivers can result in gross discrimination against 
applicants for employment in the classified service. There are 
times when applicants for a particular position, because of their 
own personal reasons, waive the right to positions for which 
they are eligible. However, pressures may be brought to bear 
upon applicants for a particular postion to waive their rights 
so that the appointing authority may select a particular indi­
vidual without reference to ratings established under the merit 
syFtem. Requiring the appointing authority to explain to the 
Governor and the Civil Service Board the reasons for each use 
of waivers will minimize this abuse. In the case of political sub­
divisions a similar report shall be made to local civil service 
commissioners and to the mayor or the governing body. 

VII. IT IS RECOMMENDED THAT IN ALL EXAMINA­
TIONS, APPLICANTS MUST RECEIVE A PASSING 
GRADE BEFORE PREFERENCE POINTS ARE AP­
PLIED. 

u 
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Tbe adoption of this reoonunendatlon wD1 rat.e the stand­
ard• of employees enterina rovenmumtal .w.nlC6. Government 
service should recruit efftcient employees and this chanp will 
raiae the standards of eligible appUcantA for positions. 

VIII. IT IS RECOMMENED THAT A DISABLED VETERAN 
BE DEFINED AS ONE WHO IS CERTIFIED BY THE 
VETERANS ADMINISTRATION TO HAVE TEN PER 
CENT OR MORE DISABILITY. 

Preference accorded disabled veterans is a-ranted to provide 
a method of compensation for disability received as a reault of 
miltary service. Unless there is a definite de~ of disability, 
the granting of disabled veterans' preference discrimhates 
against both the veteran and the non-veteran. 

IX. IT IS RECOMMENDED THAT A RETENTION SYS­
TEM FOR STATE El\IPLOYEES BE ESTABLISHED 
TO PROTECT 1'HE RIGHT OF VETERANS WHEN A 
REDUCTION IN PERSONNEL OCCURS. 

It is generally accepted that veterans be given preference 
in entering public employment as a reward for their services and 
sacrifices while in the military or naval forces. By ~he same 
token, it is equally desirable that veterans be given preference 
in retention when there are reductions in force. 

X. IT IS RECOMMENDED THAT ABSOLUTE PREFER. 
ENCE 'BE STRICKEN FROM PROMOTIONAL EXAMI­
NATIONS. 

The predominance of 't~~timony from employees in the classi­
fied service of the State estabbbhes the fact that absolute pref­
erence in promotional examinations creates dissatisfaction and • 
hardship among veteran employees as well as non-veteran em-
ployees. Veterans were free in stating that they were willing 
and able to compete with non-veteran employees without the 
benefit of absolute preference. 

XI. IT IS RECOMMENDED THAT THE GOVERNOR 
SHALL APPOINT A QUALIFIED CIVIL SERVICE 
DIRECTOR INTERESTED IN THE PRINCIPLES OF 
A GOOD MERIT SYSTEM FOR A TERM OF FOUR 
YEARS, WITH THE CONSENT AND ADVICE OF THE 
SENATE. 



Thia procedure will eatablieh the prlnclple ot nspomlbftfty 
to the Chief EA-ot~utive and make the Civil Service Director sub­
j~ to ~nftnnation by the Senate as is the caae with other de. 
partment heads. 

XU. IT IS RECOMMENDED THAT A CIVD~ SERVICE AP­
PEAL BOARD, REPLACING THE PRES~NT BOARD, 
BE ESTABLISHED TO HEAR APPEALS FRO.M THE 
DECISION OF THE DIR.ECTOR AND BE VESTED 
WITH TrlE NECESSARY LEGAL AUTHORITY TO 
ENFORCE ITS FINDINGS. THE APPEAL BOARD 
SHALL CONSIST OF THREE MEMBERS, TWO OF 
WHOM SHALL BE ELECTED BY THE MEMBERS . 
OF THE CLASSllt"'lED EMPLOYEES OF THE STATE 
OF MINNESOTA, THE THIRU 'fO BE APPOINTED 
BY THE GOVERNOR. OF THE ORIGINAL APPEAL 
BOARD, THE GOVERNOR SHALL APPOINT ONE 
MEMBER FOR A T\VO Yf!;AR TER)I AND THE 
EMPLOYEES SHALL ELECT ONE MEMBER FOR 
A FOUR YEAR TERM AND ONE J. .. OR A SIX YEAR 
TERM. THEREAl4"TER, ALL TERMS SHALL BE FOR 
A PERIOD OF SIX YEARS. EITHER THE EM­
PLOYEE OR THE DIRECTOR SHALL HAVE THE 
RIGHT TO A WRIT OF CERTIORARI FROM ANY 
COURT OF COMPETENT JURISDICTION. 

11 
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APPENDIX 

PROPOSED AMENDMF.JITS TO TltE LAWS 
RELATING TO VETERANS' PREFERENCE 

(Note: The proposed amendments cover only those recommendations 
which relate exclusively to veterans' preference.) 
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Matter in itallca ia new; matter in capa when in ( ) i1 old law to be omitted. 

A BILL 
For an Act Relating to Preference for Veterans; Amending 

Minnesota Statutes 1949, Section 197.45, Subdiviaions 2 and 
3, Sections 48.30, 197.46, 197.47, 197.48; Repealing Minne­
sota Statutes 1949, Section 197.45, Subdivision 1. 

Be It Ena.cted by the Legislature of the State of Minnesota: 

SEcr1~10N 1. Subdivision· 1. For the purpose of Minnesota 
Statutes, Sections 48.30, 197.45, 197.46, 197.47, 197.48, the terms 
defined in subdivisions 2 and 3 shall have the meanings ascribed 
to them. 

Subd. 2. •'Veteran" means any person honorably dis­
charged from the Army, Navy, Marine Cc,rps, or Women's Aux­
iliary Army Corps of the United States who has served in the 
Civil War, Span; ;, \merican War, Philippine Insurrection, China 
Relief ExpeditL ., .l~exican Border War with 20 years or more 
of state service, or any :l!.'.med expedition for which Congress has 
awarded a campaign badge or medal, World War wherein th~ 
United States and the allied nations of England, France, and 
others were engaged in war against the Imperial German Gov­
ernment and its allies, and the \Vorld War between the United 
States and its allies and Germany, Japan, Italy, and their allies, 
who is a citizen of the Un~ted States and bas been a resident 
of this state and of the county, town, city, village, school dis­
trict, or political subdivision of this state to which application 
for employment is made, for the five years immediately preced­
ing such application, or who enlisted from this state, or any 
person who served in the active military or naval servic~ of any 
government aUied with the United States in WorJd War· I or 
\Vorld \Var II and was honorably discharged therefrom who is 
a citizen of the United States and was such citizen at the time 
of entrance into such active servic~, and has been a resident of 
this statfl. for th~ five years immediately preceding such appli­
cation for employment or who enliste<l from this state. 

St.ibd. 3. "Disabled veteran., means a veteran who is rated 
or certified a8 disabled to the extent nf 10% or more by the 
United State:i Veterans Adminh1tration or by the retirement 
hoard of any branch of tht~ armed forces of the United States, 
which disability exh;ts at the time preference is claimed. 

li 



.. · -· -----. ~-~~---------.. ------

SEc. 2. Minnesota Statutes 1949, Section 4~.SO, ls amended 
to read: 

43.80 Sttbdfrileion 1. In (ALL EXAMINATIONS) atty 
e:r.a.mf,mticm under thi~ chapter a (VETERANS) preference 
~l-_.11 be given to (SOLDIERS, SAILORS, NURSES, MARINES, 
MEMBERS OF WOMEN'S AUXILIARY ARMY, NAVY, AND 
MARINE CORPS, AND OFFICERS OF THE MILITARY AND 
NAVAL FORCES OF THE UNITED STATES, HONORABLY 
l>ISCHARGED F'ROM THE ARMY, NAVY, MARINF. CORPS 
AND WOMEN'S AUXILIARY ARMY CORPS OF THE 
UNITED STATES, WHO HAD SERVED IN THE CIVIL WAR, 
SPANISH-AMERICAN WAR, PHILIPPINE INSuRREC­
TION. CHINA RELIEF EXPEDITION, MEXICAN BORDER 
\VAR W.lTH 20 YEARS OR MORE OF STATE SERVICE. 
W'ORLD WAR I AND WORLD WAR II BETWEEN THE 
Ut\ITED STATES OF AMERICA AND ITS ALLIES, AND 
GERMANY, JAPAN, ITALY AND THEIR ALLIES; WHO 
ARE CITIZENS OF- THE UNITED STATJ:t~S AND HAVE 
BEEN RESIDENTS OF THE STATE OF' MINNESOTA FIVE 
YEARS IMMDIATF~LY PRECEDING THEIR APPLICATION 
OR WHO Jt~NLISTED J."'HOM THE STATE OF MINNESOTA, 
AND TO PERSONS WHO SERVED IN THE ACTIVE MILI­
TARY OR NAVAI, SERVICE OF ANY GOVERNMENT 
ALLIED WITH THE UNITED STATES IN WORLD WAR I 
OR WORLD WAR II, AND HAVE BEEN HONORABLY 
DISCHARGED THEREFROM, AND WHO ARE CITIZENS 
OF THE UNITED STATES AND WERE SUCH CITIZENS 
AT THE TIME OF ENTRANCE INTO SUCH ACTIVE 
SERVICE, AND HAVE BEEN RESIDENTS OF THE STATE 
OF MINNESOTA FIVE YEARS IMMEDIATELY PRECED­
ING THEIR .APPLICATION OR WHO ENLISTED FROM 
THE STATE OF MINNESO'rA. AND 'rHE) veteran. No ·m~t­
,·ran. (THUS PRJt~FERRED) ~hall <NOT> be disqualified from 
holding any prndtion in the da~~ified service en account of his 
ag~ or (RY REASON OF) any phy~ical disability (PRO­
VID~~D) if !-mch age or phy~ical dhmbility d()(~S not render him 
incompctt.>nt to perform the dutic~ of the position. 

Su.lnl. ;!. (IU·~COGNIZJNG THAT) Training and cxperi­
t•nct• in the servic(!s of the go\'crnment arid loyalty and ~acrifice 
for the government arc qualifications of merit which (CAN­
NOT BE) are not readily (DISCOVERED) discfJverable by 

H 



examination(;). (THERE SHALL BE ADDED TO THE 
EXAMINATION RATING OF A DISABLED VETE&AN A 
CREDIT OF TEN POINTS, AND IF SUCH AUGMENTED 
RATING GIVES TO SUCH DISABLED VETERAN A PASS.. 
ING GRADE AND SUCH) Military experienee of cin a.pplica.nt 
shall receive full evaluation b11 e:tam-iner:r and shall be consid­
ered by them in grading examin.atio1·u.. A veteran. taki.ng a.n 
examinatio·; .. may ·make a claim for preference a.nd thi8 fact 
shall be made known to the person wlw rea.dJJ and marks such 
exam.ination. If such veteran i.tt gi1,en a pa:rsing grade by the 
examiner, a credit shall be gfoen him. The credit shall be ten 
IJuintJt for a dua.bled vetermi and fi-ve points for a.ny other vet­
eran. b'xcept in a promotfortal examination, if a disabled vet­
eran U.'ho receives a passing grade is able to perfom1 the duties 
of the position or place sought with reasonable efficiency, his 
name shaH be placed at the head of the eligible list for such posi­
tion 01' place. 

S1,bd .. 1. (THERE SHALL BE ADDED TO THE EXAM­
eTA1'ION RATING OF ALL VETERANS A CREDIT OF FIVE 
POINTS, AND LF' 8UCH AUGMENTED RATING GIVES TO 
SUCH) If a. veteran r<~c1'fres a passing grade and (IF SUCH 
VETERAN) he is able to perform the duties of the position 
with reasonabh? efficiency, his name shall be placed on the list 
of eligiblt!H with the names of otht!r eligible persons. (THE 
NAME OF) ll'hen. a veter:-an with (SUCH) an augmented rat­
ing (SHALL BE ENTERED AHEAD OF) and a non-veteran 
(WHEN THEIR RATINGS ARE THE SAME) ha1:e an eq·ual. 
ratfrig the name of the i:eterr1n shall be e·ntered ahead of the 
no11.-ve te·ran. 

Subd. 4. The records of the depa·rtm.ent sh.all show the 
exa.mination ratin{/ and 1Jref<·rence credit of each veteran who 
claims a preference, and .~hall b<~ deemed pu.blic records. 

Subd. 5. (SUCH) The preference authorized by subdivi­
sion 1 to be gfrc11 to rete-ratM i~ hereby extended to the (WID­
OWS) widow of a, deceased (VETl4~RANS) 1.·etera:n and to the 
spouse of a diRabled \•eteran. who (BECAUSE OF SUCH DIS­
ABILITY) is unable to qualify IH•ca.use of hi.<r di.~abilit11. 

Subd. 6. (THE FACT THAT AN APPLICANT HAS 
CLAIMED A VETERAN'S PREFERENCE SHALL NOT BE 
MADE KNOWN TO THE EXAMINERS AND THE PREF· 
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ERENCE CREDIT SHALL BE ADDED TO 'fHE EXAK­
IN ATION RATING q.y THE DIRECTOR, AND THE REC­
ORDS SHALL SHOW THE EXAMINATION RATING AND 
THE PREFERENCE CREDIT., 

(A :usABLED VETERAN IS ONE WHO IS RATED OR 
CERTIFIED AS DISABLED BY THE UNITED STATES 
VETERANS' ADMINISTRATION, OR BY THE RETIRE­
MENT BOARDS OF THE SEVERAL BRANCHES OF THE 
ARMED FORCES, AND WHICH DISABILITY IS EXISTING 
AT THE TIME PREFERENCE IS CLAIMED.) 

fJN THE EVENT OF THE REJECT.ION BY THE) When 
a.ti appointing officer (OF TH:C) rejects a persm1 (SO PRE·· 
FERRED) ~rho claims a p1·efenmce u.nder this section when the 
t&a:me of such person has f1een. certified for promotion or t" fill 
a vacancy or a new position, (THE APPOINTING OFFICER) 
he shall (FORTHWITH) file (IN WRITING) with the director 
forth.with the reason for (SUCH) rejection and shall furnish a 
c01>y thereof to the person rejected (VETERAS A COPY 
THEREGF). 

SEC. 3. Minne:4ota Statutes 1949, Section 197.45, Subdivi­
~ion l, is hereby repealed. 

dEc. 4. Minnesota Statutes 1949, Section 197.45, Subdivi­
sion 2, i~ amended to read : 

Subd. 2. \THAT) In every public department and upon 
all public works in (THE; this state, (OF MINNESOTA AND 
THE COUNTIES, CITIES. TOWNS~ VILLAGES, SCHOOL 
DISTRICTS, AND ALL OTHER POLITICAL SUHDIVISIONS 
AND AGENCIES THEREOf\ HONORABLY DISCHARGED 
VETERANS SHALL BE) in an11 count11, city, toum, village, 
.~ch<Jol di..-<trict, or o~her political. subdiv'ision, or in a.ny a.gency 
thereof, an11 1.'etera.n i.."f entitltd to !J!"efere;ce in appointments, 
employment, and promotion over other app1icant.s therefor(,). 
(AND THE PERSON THUS PREFERRED) Any person re­
cef1.•ing !Wch. pref1~rence shall not be disqualified from holding 
any such position (MENTIONED) or vlace on account of his 
age or (BY REASON OF ANY) physical disability, (PRO­
VIDED) u:nless such age (AND) or disability (DOES NOT 
RENDER) ·renders him incompetent to properly perform 
(PROPERLY) the duties of the position (APPLIED FOR 
AND) or 7Jluce . When (SUCH) a veter~n (SHAJ~L APPLY) 
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upp·:es for appointment or empl~yment under (SECTIONS 
1.97.45 AND) t/ti.{f ,tJectimi or mider section 197.46, the officer, 
board, or person who~e duty it h.~ (OR MAY BE,) to appoint or 
employ such a person to fill such position or place(,) shall make 
mi in,.estigation a .. ".f to the quaUfica.tfons of the ·veteran f<>r the 
!Ji1siti01i or 1>lace before appointing .>r employing anyone to fill 
(SUCH) the position (, EXCEP'f WHERE SAID) QT place un­
le,,,, th.e \'Cteran (HAS) is alrea~y (BEEN) qualified under civil 
~ervice for the position (APPLIED FOR,) or place. (MAKE AN 
INVESTIGATION AS TO THE QUALIFICATIONS OF SAID 
VETERAN FOR SUCH PLACE OR POSITION, AND) If 
(HE) the l 1etera.n is of good moral character(,) and can properly 
perfC\rm tlle duties of (SAID) the position (APPLIED FOR BY 
HIM, AS HEREINBEFORE PROVIDED, SAID OFFICER, 
BOARD, OR PERSON SHALL APPOINT SAID VETERAN) 
or pla.ce, h<~ sh.all bl1 appoi'.ntetf to such position or place (OF 
EMPL0YMENT) . 

Sul>d . .:1. (IN) When any governmental agency (HAVING 
AN) hw:t established a. civil service or merit system(,) no in· 
quiry shall th<~rea.f t er be made of any applicant fot examination 
(BEFORE SUCH EXAMINATION) as to whether or not (HE) 
the. applicant is a veteran(,). (NOR SHALL ANY) No dis­
tinction sh<t.ll be made b<•tween a.pplica.nts for examination in 
giving (THE) any examination ·or in grading (THE RESULTS 
THEREOJ.., ON ACCOUNT OFJTHE FACT THAT THE AP­
PLICANT MAY BE A VETERAN, PROVIDED THAT) any 
ex<imina.tion paper, l'u.t this shall not abridge any preference to 
wnich (SUCH) a. veteran is entitled. (ALL GOVERNMENTAL 
AGENCIES WHEN NOTIFYING THE) An applicant (THAT 
HE HAS PASSED, SHALL INFORM THE APPLICANT OF 
THE RIGHT OF) u:ho is a veteran (TO) 1nay make a claim 
for preference and this fact shall be ·made known to the person 
icho r ead.'l am/ nia.rks examination. (THE PROPER CIVIL 
SERVICE OR MERIT SYSTEM AUTHORITY SHALL CER­
TIJ..,Y HIS APPOINTMENT AND THE APPOINTING AU­
THORITY SHALL APPOINT SUCH VETERAN BEFORE 
ANY OTHER PERSON IS CERTIFIED OR APPOINTED TO 
FILL A POSITION FOR WHICH THE VETERAN HAS 
FASSED THE EXAMINATION.) 

Su.bd . . 4. A refusal to a11ow the preference provided for in 
thi~ (AND THE NEXT SUCCEEDING) ~ection and in sectimi 
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191.-'6 to any (SUCH HONORABLY DISCHARGED) veteran 
cntitUd tlereto, or a reduction of (HIS) the compensation o/ o 
·veteron intended to bring about his resignation or dhtcharge(, 
SHALL ENTITLE SUCH HONORABLY DISCHARGED) 1:n­
tilles the veteran to a right of action (THEREFOR) for dam­
ages as well as a re·mlJdy in ma.1ulamus in any court of compet.ent 
jurisdiction (FOR DAMAGES,). (AND SUCH OFFICER AND 
THE PERSONS RESPONSIBLE FOR SUCH REFUSAL IF 
SUCH) If the refusal was wilful~ a.ny person respomible there­
for shall be personally liable for da·ma.ges therefor(, AND ALSO 
FOR A REMEDY FOR MANDAMUS FOR RIGHTING THE 
WRONG.) If the veteran. recover damages in such an action, 
he is entitled to be reimbu.r.~ed for reasonable attorney fees, 
which shall be fixed b·y the coort a.nd shall be deemed a part 
of the costs to be taxed in such action. 

SEC. 5. Minnesota Statutes 1949, Section 197.45, Subdivi­
sion 3, is amended to read: 

Subd. (3) 5 . (THE WIDOWS OF DECEASED VETER­
ANS AND THE SPOUSES OF DISABLED VETERANS WHO, 
B~~CAUSE OF SUCH DISABILITY, ARE UNABLE TO 
QUALIFY, SHALL HAVE) All the rights and privileges given 
to a veteran by this section or by section 197.46 are hereby 
!Jfren to the widow of a.ny decea."Jed vetera.n and to the spouse 
of miy disa.bled 'l'eteran who i..<~ unable to qiwlif y because of his 
d·i.~abi.lity. 

SEC. 6. Minnesota Statutes 1949, Section 197.46, is 
amended to read : 

197.46 Subd-ivision 1. Any person whose rights may be 
(IN ANY WAY) prejudiced contrary to any (OF THE PRO­
VISIONS) pr011ision of this section(, SHALL BE) 1·o:; entitled 
to a writ of mandamus to remedy the wrong. 

Subd. 2 . No (PERSON) veteran holding a position or 
e·mployment (BY APPOINTMENT OR EMPLOYMENT IN 
THE STATE OF MINNESOTA OR IN THE SEVERAL 
COUNTIES, CITIES, TOWNS, VILLAGES, SCHOOL DIS­
TRICTS AND ALL OTHER POLITICAL SUBDIVISIONS OR 
AGENCIES THEREOF, WHO IS AN HONORABLY DIS­
CHARGED VETERAN) in this staff! , in. any county, cit·y, town, 
village, .~chool d~trict, or othe1· political subdivi,,qfon, or ·in any 
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ag~y tlt.ereol, shall be r:emoved from such )>08ition or employ­
ment ex~pt for incompetency or misconduct shown after a hear­
ing. upon due notice, upon u·ritten stated charges(, IN WRIT­
ING). (IN Al4L GOVERNl\IENTAL SUBD1VISIONS HAVING) 
If <•· Y'H'tT1w1.ental su1Jdii.·isio11 ha:t an established ch-ii service 
board or commisidon ( .) or a merit system authority, such hear­
ing (FOR REMOVAL OR DISCHARGE) shall be held before 
~uch (CIVIL SERVICE) board or (MERIT SYSTEM) author­
ity. Where no ~mch (CIVIL SERVICE) board or commlBSion 
or (MERIT SYSTEM) authorit~· exists(,) such hearing shall 
he heard by a board consisting of three persons (APPOINTED 
AS FOLLOWS): one seleeted by the go\'ernmental subdivision, 
one by the veteran, and the third by (THE) these two (SO 
SELECTED). (IN THE EVENT THE TWO PERSONS SO 
SELECT~~D DO NOT APPOINT) If the third person is not 
.<.:rlectr.d within ten days after the (APPOINTMENT) selection 
of the (LAST OF THE) fi:rst two. then, 1tp<m application of one 
of thr pt~nrnns selected, the senim· judge of the district court 
of the county wherein the proceeding is pending(. OR IF THERE 
Bl4~ MORE THAN ONE JUDGE IN SAID COUNTY THEN 
THE JUDGE JN CHAMBERS. SHALL HAVE JURISDIC­
TION TO APPOINT, AND UPON APPLICATION OF EITHER 
OR BOTH OF THE TWO SO SELECTED) shall appoint(.) the 
thirc! pl~rson to the board (AND THE PERSON SO AP­
POINTED RY THE JUDGE WITH TH:£4~ FIRST TWO SHALL 
CONSTITUTE THE BOARD). 

Su.l>d. !/. The Yeterf\n may appeal (FROM THE DECI­
SJl>N OF THE BOARD UPON THE CHARGE) to the district 
court (BY CAUSING) froni the deci.9ion of tile board. Within 
15 da.11s affrr the ,.,~tercrn ·rect?foes notfoe of the deC'i.'lion he 8hall 
cawu' a written notice of appeal(, ST A TING THE GROUNDS 
THEREOF,) to be served upon the governmental 8Ubdivision 
or officer making the charges (WJTHIN 15 DAYS AFTER NO­
TICE OF THE DECISION AND BY FILING). The notice of 
<1p1w1tl t.:hall state th,• ground.~ fc»r the appeal. He .'Jhall file the 
original notice of appeal with proof of service thereof (IN THE 
OFFICE OF) with the ch.~rk of the di8trict court within ten days 
•tft:er ~ervicc thereof. 

Subcl. 4. Issues of fact shall be framed upon motion of 
dOwr party and the trial thereof shall be by jury (UNLESS), 
but ;i, trial by jury may be. waived. 
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Subd. 5. Tlae U'.>vernM4tJ&l.al aubdiviaimt or o/llMf' alM11itat1 
i'MCon&pet~c11 or mi.tcoHdtcet ~ the ·burden of provlq · (IN­
COMPETENCY OR MISCONDUCT SHALL REST UPON THE 
GOVERNMENTAL SUBDIVISION ALLEGING) the same. 

Subd. 6. (NOTHING IN) Section! 197.45 and 197.46 
(SHALL NOT BE CONSTRUED TO) do not appb· to the P08i­
tion of private secretary, teacher. superintendent of schools, 
(OR ONE) chief deputy of (ANY ELECTED OFFICIAL OR) 
the head of a department or on elected official, or to any pel'80n 
holding a strictly confidential relation to the appointing ofllcer. 
The appointi1ig officer has the burden of establishing such rela­
tionship (SHALL BE UPON THE APPOINTING OFFICER 
IN ALL PROCEEDINGS AND ACTIONS RELATING 
THERETO) in an11 proceeaing or action. 

Sitl>d. 7. AH officers, boards, commissions, and employees 
shall conform to, comply with, and aid in all pl'cper ways in 
carrying into effect the provisions of sections 1'97.45 and 197.46. 

Suhd. 8. Any (WILFUL VIOLATION OF SUCH) officer, 
officim. or e·mployee ·who wilf'1dly t'iolates any provision of sec­
tions 197.4.5 mtd 197.46 (BY OFFICERS, OFFICIALS. OR 
EMPLOYEES) is guilt11 of a mfademeanor. 

SEC. 7. Minne8ota Sta.tu~~ 1949, Section 197.47, is 
am~nded to read : 

197.47 (THE PROVISIONS OF) Sections 197.45 and 
197.46(, KNOWN AS THE "VETERANS' PREFERENCE 
LAW," SHALL APPLY TO AND) govern any appointment, 
employment, promotion, (AND) or removal of (ALL EM­
PLOYEES) mty employee of the state and (OF ALL OTHER) 
a.ny emplo11ee of any governmental (AGENCIES) agency 
(WITHIN THE STATE) enumerated in (SAID) such sec­
tions (,) notwithstanding any provision to th~ contrary in any 
other (EXISTING) law or in the charter of any cit.y (CHAR­
TER RELATING THERETO). 

S~c. 8. Minnesota Statutes 1949, Section 197.48, is 
amended to read : 

197.48 No provi~ion of any subsequent act relating to any 
such appointment, employment, promotion, !ir removal re.ferred 
to in. .<;ection 1!17.47 8hall be c~»nstrued as inconsistent (HERE­
WITH OR) with any provision of sections 197.45 (, AND) 
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197.46, aftd 197.47 unle~s and except only so far as expressly 
provided in (SUCH) that subsequent act that the provisions of 
these sections ~hall not be applicable or shall be superseded, 
modified. amended, or repealed. 

Every city charter provision (HEREAFTER ADOPTED 
WHICH IS) inconsistent (HEREWITH OR) with any provi­
sion of these sections (SHALL BE) is void (TO THE EXTENT 
OF SUCH INCONSISTENCY). 
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OPERATING EXPENSES 

OF 
VETERANS' PREFERENCE IN PUBLIC EMPLOYMENT 

COMMISSION 

Appropriation (Ch. 741, Laws 1949). . . . . . . . . . . . . . . $5,000.00 

Expenditures 

Travel ............................ ,1,345.39 
Personal Services Temporary ........ . 
Printing and Binding .. . ... . ...... .. . 
Office Supplies .................... . 
Postage .......................... . 

407.50 
228.02 

61.62 
40.00 

Total . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,082.&S 

Unexpended Balance . . . . . . . . . . . . . . . . . . . . . . . . . . . . $2,917.47 
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