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All cert~ficatcd

pCT1.Jonncl,
p~rt1cuVll'ly

oc;;;in istr:Jtors.

No probloms with 2,
b~t ~i~ht be better
to have 1.

The tvo nra n~t

Tclat~d. nor nre
in conflict.

'MASSP

11 c~rtifi('.:lt(;d
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quESTI,.;;;.O.;.;.N _

l.b. What dIstinc­
tions should be made
bett>,con different
kinds of personnel?

2.~. S~ould &ro~~ds

Dnd procedure for
demQtion be ~dc a
~~rt of a tenure law?

3. a • HO~-1 t!"tllny YC<lrs
of probDtion do you
rcco~;nt::1d?

3.b. Should proba­
tion be e~tcndcd at
the option of tha
bCJrd7

3.c. ~~tcnded only
~.:i thean s.~n t ¢ t
teacher?

3.d. Should alter­
nntivc [or~s of pre­
t~~urcd status be
consi~crcd, such C~

i:1tcr:1ship?
3. c. Ho',,; di££erc..'"1t
frc~ proc~tion?

3.[. Yc~r~ of p~o~

DJtion [or tr~n~rcrrcd

t'2:1urCG tC.Jch:>:-?
3.8.· T::,·,:n::;fc::r·:-d
probctlcnary teacher?

11EA

No cause for differ­
entiating tenure for
teachors a8 opposed
to administrators~

Demotion not usod.

2.

No.

NO, co~scnt could
ba fcrc~d.

Internship not
ncccsss::-y or
c!cairable.

~

J.. ye:.n:.

.. :2 ..

HFT

~~~e (apparently) for
those who should be
covered ..

No more than 2, but
reduced ~r clirnin~tcd

if internship adopted.

No.

No.

l'~oi' !nterilship a
phase of student
tCJching. Affords
no jo~ protection.
Should be gCJcl~cd

not by tenure In~

b~t by certific~tion

requirements.

1 ye3r?

1 year?

t!SBA

If there is to be a
difference, law
ISbould
betw~en

Demotion policy in
cities has ~~rked to
a out-st~te

has no ~ppor·

tunity to use it ..

3.

Questionable.

No? why h~vc prob~...,

tioD if thi~ be true.

Not sure, r.~y assure
bi1!tter tc"chers.

?,:sC: tcnchcr in
one cli5tr:_ct r:"..3Y be
boad i.n ~nathcr.

MESPA

Apparently none.

Only 8'Ware of 1 eall!
in state courts in 20
years; abzcnce of
pr~vi£io~ h~5 caused
no problem or even
attention.

2.

No.

No.

Has no place in the
statutory tenure
scheme.

Prcs~~t sr.atut~s arc
pr cr. Probationary
pc od should be
in cxible by ~tatute.

.iASSP

Should ap?lyto all
personnel alike ..

Experience the same
under each lav ~

2.yesrs by position.

No.

Lc;~ ~bj~~t1~n t~'n

if ~o<3rd.

Already functions,
legis13tion i~ this
crCJ is neither
nsc'2~sary or
GosirD~lc.

2 yc~rs.

2 yCLlrs.



6.2, Should tc~urc a. Stron~ly C~?0:CC.

_,e rz';~! fied b:~ 2:000 • l~~l forr:1:; o[
l:t::-.J·~·:.c;'r rcq~J~~:-·:':7:~nt? bchJ'vicr i'~lic;, j"J:;tif~1
. - - . . ~ - . . .. ...
~.~. ~~~t ~lnG 0: ~i~e~~~3~ or terclna-
CGr~uct G~C~ t~is ticn e~c in 125e12,
=~1~i~c that i~ not Subd. 6 Dnd C.
?~0tJcribcd specifically?

Aclc1uatcly covered by CJv~rc~ under
S~.::. 1, $l:brl. :; (1), ~u~d. 6 0) J:1d (4).
{?)) ;: ~ d {/,) {; f ;~ .. F •
1543. Al~o croun~:

covered Ly ~.S. 125.12,
Sut3. 6 and S, Dnd
u~wisc to alter thc~.

Prc~cnt ~t~tutcry

h1."ctnc s h;3VC prc'''~n

cuffic5cnt.

OlJESTION

4.~. Shoulrl the law
rcqui~c tlnnual
cVi11uation of pro­
~a~ionary teachers?
4.b. All tcochcrG?
4. c • 3y ,-;il :l1?
~.d. In wr tin~,

in tC3chcrs £ilc~?

5.a. Tc~chcr ~cc~~s

to fU,;:.::;?
5.:'. 2n ,:!-.a:: t::::::.::;1

lfEA

Effective: :1nnual
evaluation should be
part of every zood
aclminlstr~tive pro­
eral':1; stn tutc. \:y
trandotc sh:-uld b,:;
imr.~tcrial but ~~ny

districts do not h~ve

effective rCViC"d;

statute might stifle
inn,vative rcvi~~

s,

a. Yr:.:l.
b. On tcr~s added by
'71 Lcgisl:lf:ure.

- 3 -

HFT

Quarterly e~al~tion

by supt.; principal,
or supervi~or ~va11~

able to tcacher;
written rCDsans for
non-rcn~J~l upon
request, and nt~tc­

rnent of approprinte
supcrvioion (:Jcc
Hughes nmendr.-:t;nt:,
Sec. 1).

a. Yes.
b. 5 c~prcs~cd in
prcsct"l.t ILl';.;.

3. Specific c~ouncls

;;ct out in :i~~e·h.c$

32e~ci~ent (Sec. 11

$utd. 6) only.

HS~;_~-.-, _

a. Yes.
b. Yes.
C. 1st- choice­
administrctivc staff,
2nd - co~~itteo fro~

educational co~nity.

c. Yc~, but o~ly

those generated in
C i,~ trict ..
b. Tep.d:ci: ~j,C':;1~

have opportcnity to
reply.

NESPA

c. Un~i~e to provide
by stAtute; but
effective evalu3~ion

is csscntl~l.

c. Tc~chcr~ as well
~s adninistr~~ors~

J. Yes.

..:1. ··Yes.
b. Cnly proscription
rC~5cn~blc tours for
insf."lccti;::·n .:Jnd
copvin~.

}!ASSP

e. Legislation ~ould

serve little purpc~c,

undc~irable pr~ccdcnt

fer pr~scribing admin­
istrntivc practices.
b. "it;!:) ~.Q)t~)C r:~~rc

for p~ob~ri~ners.

c. Princ.ipnl.
d. y~s. ~nd rccciptea
by tC<jchcr.

a. Yes.
b. As c~pre$tcG in
current lay Dnd H,f.
1543.



a. practically,
seniority is the only
factor thDt CDn be
ccnsi~cred.

b. Yes, but cha~sc

of title cocs not
~c~n c po~it!on has
b~cn discontinued.

Y~5, at 65 or higher.

S. Grounds listed
plus other good and
sufficient grounds
should tr~ke list
complete and operabl£.
b. Incompetency
already cover~d.

c. Other good and
sufficient grounds
sh~uld be added to
cover the unfore­
Qble.

MASSP

c. Seniority is the
only b3Sis th<lt has
rece t ved e!;ncr.81
occcpumce.
b. Yes, should hnve
first 't"igilt to .:1ny
ether po£ition for
~hich he is quoli-

t~or~ble, best
fe~turc is discre­
tion in bODrd to
continue beyond 65 •
Suggest bo~rd have
Duthorlty to ~ra~t

earlier r~tire~~nt.

NE~PA

See a nSl-ler to 6.
125.12, Subd. 6 and 8
3ra entirely adequate~

shquld not be changed
until need is
ine6c~pably conclu­
sive.

No answer.
Yes.
Yes.
lie.

.~ . There she..: Id be
a nu~bcr of 1teos ~uch

~s cd~c~tion, ~~ri:Dl

ZtDtu3, head of fa~ilYJ

co~p~tcncy) etc.
b. 1'10, tea chcr tr.ay
have not tcu~ht in
qualifi~d ~rca for
20 yCJrs.

Yes.

~.

d.

}.1SBA

s.
b.

crtt.t:rj~n fo::
r:;tc:ntion.

''!es.

Senier5- ~~'"

continuance should be
fince: bore c:<tcn-

~;-IOtlld be the bJ::i:'c

RC3scn~ fer dis-

.. 4 ...

No cO::Jmcnt nov, ~d.ll

consider with our
retirement proposals.

d. CO:mlunicable
disease should be
treated by suspen­
sion with opportunity
for rehabilitation.

.e • None oth~r thDn
Sec. 1, Subd. 6 of
Hughes 4JNmdmcnt.
b. If added$ would
insist on competency
of administrators to
judge incor,~etcncy.

c. Definitely not.
Negates all speci-

MF1'

l~cr-:;;, iV-:;3,

action, but
suggest it be coc­
plc=cnted uith right
of te:Jchcrs to
retir-c earlier.

tl • l~o c::hcr
applicable stnndnrd
is ap?roprilJtc.
b. Ycs~ even if he
could be qualified by
fol Fall. Dis­
continuance Ghculd be

h;
:~C:J:-inb invol';in:; all
intc:-cstcd ?Jrtics,
to c:~plo:-c Ie::,:;

MEA

a .. Oppose any grounds
not sct out in 125.12,
Subd. 6 and 8.
b. Too amorphous,
indefin~blc.

c. Too
indefinable.
d. C011"munic.:lble
disease should be
tre~te~ leave of
absence.

continu~G t~actc~ be
g:vcn p~c£ercncc for

'>.~;.' ;Jc·:-;iticr.:::.?

position i::.
(:i~,:''J:ltin.T~ccl?

.b. S~ould c ~is-

~uffictcnt

8. S:1oul~ to~rd

h~vc authority to
rcqyire rrtirQ~ent

.3 t 65?

9.J. Should ~ny

f~ctor other tnnn
seniority bc con-

(:crcd ~';:1(~rl D

~$rION

7.d. Arc any grounds
in Subd. 6 ~~nccessary

or unused?

7.n. For what causes
other tha~ cnuner~tcd

grot.-nds in H..F .. 1543,
Subd. 6. ni~ht a
teacher be
or demoted?
7.b. lnco~pctency

flcdcd?
7,c. Other



Yes, should be Yes.
expanded to all
districts; h~vc proven
effcclive in rece~t

year s.

QUESTION

lO.~. Has suspension
~~d leave of Dbscnce
p~ovision been worth­
,..~ilc?
IO.b. Su£gcstcd
changes?

11. Shoulc a greater
d~grce of ceficiency
be required for
:r:-::;cciate discharge?

12.<3. Should a
teac~0r h~vc notice
and a reason~blc tine
t~ _vrL~Cl Gcf{c~_ncy

b~=orc proccedinss?
12.b. For which
grcu::ds?

13. S~ould statut~

St2tC ?rccecu~~l reb
uirc~c~ts now i~­

luccd in out-state
o-,:?

HEA

D. useful, $hould be
rets !ned.
b. Leave of absence
should be extended t~

give pregnant teachers
right to leave of
absence and to return
to ,~'ork.

Present distinction
in 125.12, Subd. 6 and
8, should be retained.

a. Stronsly favor
Tetention or 125.11,
Subd. 6, which re­
quires notice one
tir.e to correct for
year end tcr~in~tions;

not 2ppropri~tc for
ir.~ediate dis~hargc.

b. All but discon­
tinunnce of positio~.

l-fFT

a. Yes.
b. Lengthe~ rehubili­
tatton period (cee
Sec. 1, Subd. 1 of
Hughes bill).

Yes, sae Subd. 8 of
Rughes bill.

3. Of course.
b. For all, tc ~

degree.

J.1SBA

s. Nec~ssary, but
net always \fl)rkable.
b. Should be some­
what of ~n escape
clause for the bdat
after so many years;
difficult to fiJ1
faculty.

. No.

a. Yes.
b.

Yes.

t-reSPA

125.12, Subd. 7,
absolutely necessary
~nd should not be
changed in any vay.

125.12, Subd. 6 and 8,
adequately deals with
this 8UG shoulc be
left undisturbed.

a. Yes, :air play
requires this; ~ny

tea-.:hers c'">rrect
the~selves.

b. A-:-.y sround
susceptible to
co:rrcction.

Previsions of 125.12,
S~bd. 9, have prcvcn
odcq~~tc. 125.17~

Subd. 5, is totally
inadcquote.

MASSP

W~rkableJ and should
be left illS 15.

Grounds for imm~diste

discharge in Subd. 8
of. 1543 er€'
and W'Orkable.

a. Yes.
b. Those grounds
listed in Subd. ~J

1-4, rtus other
grouads if added.

Heari:'!.g procedure in
cut-stste 13w i~ Lc~d

ar-d sh~ulG be in ur.y
new lesi~l~ticn; thot
in 15~3 is not ~s

co~plct€ e~ci $hould
be altered.
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QUE~JION tIE..4 1-~T ~~EA ME5PA }f,<\SSP

~~~:: ~scs '"

hC:lri!6S·

Postpone ~n~1cr for
time being. Ycs~ shaule be ~ tcrcd

to ~~!ore to 125.12.

~cct mi~irn~l ciuc

c=rici~ls finculc be allc~~c 0
~~in~ C:1~:-SCS ::~i:;;;'t. be consi ~r€d
i:""~ cc t~:':t of t(;nurc co:r:~:'::;s C:1.

ccmni~sicn alan::; lines of ~1ichi­
~~n low, Secs. 38.131 to 3S.1~O;
't.J'l-lr't1":cr ncn-sc;;o.nl CC:;7H:~:::::;:1

7~is subject should
be first priority of
leEiol~tivc nttcntion;
!i.F. 15'~3 fails to

process st3nd~rds. Basic prob~c~
"ith present low and 15~3 is
f,ivj~~ Bo~rG role of co~plainsnt
~~osccutor, and judsc; ~c sugscst
c~c~tio~ c: d ~=atc tc~~re

!,ot sure.

n. R~ascu3ble notice better th3n
infle:"~iblc 10 days l,'hich roy not
be enough time.
C. Stron21y oppose right of non­
scheol COrh"1ccted people to file

D. Right of nc~rd to recover
$~lary {S~bd. l~) [rom filing to
d~termir.nticn of cischJTged is
unf8ir, and pressures teacher
i~to accelcr~ting hearing.
oppose.
E. Appeal by ccrtiori only is
G:scT~tionJry in couTt, ~nd
=e{us~l t~ hc~r :5 not in itself
n?pcalabl~; ur.prcccdQn~2c unc~r
5rlministr~tivc ~roccdu=cs act)
~~jcr incursion into tc~cher

security.

125.12 procedures are
supcrio~ to 1543.
1543 is less specific,
ana contains follo~in£
deiects:
A. Te3cher has no or~ortunity to
a (k:i t c.harsc:J by def.,l t vi thout

14. Should proced­
ures in 1543 be
.l31 terce:

I: t~Jri~: r~0?~~~.~.. ..: (". :1 :.': "\.: t c c. 1 .L t";~) L·1 l.

~ 0 :; : c :.: (' -:'~ L:: r2

13c c-n .J??c~l)

shGi.il-:: t<~::.·::·,,~:- il~\tC

~ ~r~ t=i31 C~ should
CG~~t JC~C~~ ~~cts by
£::.1r07

~2W trial, but scope
o ~ c\'i<':::r::::c li.nitcd
by rc~or~cd ~c1rd

hcari~z;.

App~ll<:lnt shoulc.
hove oIJtion.

Difficult fer court
to dec icc ~~hc thcr
teacher iz 000d or
not.

K:~ tri~1 if 3~~~d

:s:; C'0ri'1,.11:1~nt,

~~OSc':'llt~:- t =:~~d j'~1r:l;

~~ ~~tJ (~P?nr(~tly)
CCt!~d t2t~C r~ct5 ~s

r~l':":-L; if 7"'.. ("!~.

s~:,:l: QQ ,J r:c;~:
.. -;: _ ..
"" 1.. _ ..... _ ..

iC",~::f:' ':.y ct':':~:~: 2: i\')~.

1(,. :'..:)~ll:~ ,-;::J
- -' ..... '
.~ .. ') ..,' ,

_ • _ • .J
'. __ ,;.f': t: .. ""'"

.,­
~. \., . :';0. ;:0 . Ii':~ .. - "'~ .... f: ·:"',:"'!~... :-i-

~: "',' '(. .~.! ,.. '. r:f:~.
-:i~-·.:1t be c:"C'-rt :"0
J.::~.1l 'h'(~ -';1~)::t 5:"~uirl~

:l:1d bc ~c t !;.cr :1: :o~~:-,cc.

'-",
1,--- •
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b"::Eiro SUSPC:;le,;, 7

~. 0) e :..... (: (::):: a ~

;1. 'i:-.ci":ct:~1

rC~l~:'re.::i ~:::~ :::~

CS:1~r~~~~ ~:1~~:~ ~~

r:"'.:1::~ll:~" onl::i ··",~i::1

cr:~~~.·~ C' :'S~iS1:-:-C:1t ..
::-1. ::0, e3\"C t:;

cistri:;:.

~~·i tnc:~.s~s.

7c~c~crcs cp~ic~.

Yes.

ity to 5',;sp~n~ ~:;1?r:.

~~c~ssar7 107 opc=~

of the s::noc1..

i:;. ti.F. 15ti3,
B 3nd lllt, ~=~

en 1'.1)" 2no Si.:s;­
d. r:c~rd h~s o~;t~~ft_

H,.'!.SSP

C27: ::-: in 3::'·""\:-cl
::1 i ,,:.: t C S • Cit i c:: 5

t,vc ~~ttc~ ~10~~

~.~j:hC\.1t ".·r':"tt'2:1

~ () r:. c':: c; \-~2: ~~ s i": r~ C
~~~cr~l ~3si~n~~::ts

~~::, c:·c.cpt .15

'.:~::, ...

~ot 0??~SC~ La i:l~i­

'ViC:l;il cor.. t::-~ct:) but

(:C!~lr,-":cl;::.

n~ly th~ tc~ch~~

sho~:d ~~vc crti~n.

,\,,'i :!iCS~~~.

Sus,?c:lsion.

disc!:crr;c; ct1:er case
res~lts in tcr~i~a­

tion ~t end 0: lear,
~o ':iO nccc.. tor

~. With p~y u~til

f1r.~1 ccciticn;
cnc~uragcs spcccy
actior., ~i~J cloucs
prcsu~ecl innoc~ncc.

c. S~~pcn~i~n should
be authcrized cnly in
c~sc of i~~cdiatc

MESPi\

;:l. "Ics.
b. -:·c:;.

Ei~hcr the School
Board or the tcuc~cr.

Yes.

Yes, b~t hesit3nt
d::out ,?up:.l.::.

HS&\

a. Benrd should be
alln~ed to suspend
without p;,;y.
b. P~y should be
restored.

b. S~13~:cs ~~d

school ctllcnuur
r~ shicned <J f:tcr

2';0.

Te~chcr's o?~io~.

t:-~cts.

- 7 -

::'.<3stcr ferns.

Yes.

a. Yes, f~~hio~~d

~ft~r ~~st~r c~~-

,j. S~:nc pay. Sllonld
CC7ltillUC on bi3si::;
thot person is i~~o­

cent until proved
guil tj'.
c. Except uhcrc
t~~cher hi3s to be
Lc~oved irrwr~ci;]t~ly.

Sec sp~c i.11 pro­
visions in health
cases in Eu~~cs bill
(Subd. 7).

11fT

~~dcs c~tlct ~cr

b.

Yes, ~n appropri3te
c~z~~~~t:~cc=; ?=o-

a. Yes - for z!l,
to ~voi~ ccn~usion.

~ssu~?tio~ of ir~o-

TC3Chc=l S cption, as
i~ pres~nt l~w.

':'()::.-:~-'::~: ~ '"." ;-cc ~ ~:: -~~.

cencc.

Feel strc~:ly - Yes.

full payr:cnt even
if result is in:JCdiatc
disch~rfc; back poy if
success £ul on .:;ppc.:!!.
d. 'J1H~rc ::;:e nppro­
priate circ~~st~nces

for suspcnsicn, b~t

~hould ~ot cloud

If::A

0:: C:::? 10y­
?.:ly sc>.cuulc

~..::: i [o:-:-.?

:-.-:-.~:: -: ~.:

l~_ Shoul~ ?Jrc~ts

. stc~lc c~~r;cs

tc~.:::.::r 1 S O~J tic':l?

2~.J. Z~~ivi~ucl

~~~c=s t~v~ a p~rt

:"n :~:.: ;;rccccd5.:::s?

tCJ~h~r i~ e~o~~r~tec?

:::J. ~:c:.-;r~:"'.. ~ c~cr:. or

:c~~~~~:~ i~ ~~iti!1~?

tic~s s11Q~11d ~c I7'~dc?

2. ~hcn shc~ld a

2'iJ:~STION

17 .:'l • 't-:"n.;: t ?ro­
visions fer p~~~cnt

r~ndinb ~~~~~~~?

b. If ~~o~c~s~cG1

c. ~h~t distinc-



141~.:"::; c:c~:..:lt:~ 5_!: i:-~::\:"~l~i::~cnt U.3~ or: tc::.:~~~:..

C. H.F. 15~3 cc~tair.~ no direction ~s to
SU?2.lVj s io:: 0: oJ :,rQt~ l ior:cry t '2.1 ci:er •
D. Ri:~t to :~cc trJ~scrirt and to 2u~,c~~a

April 1 is ~ppropriatc O$K. for proh~tio~cr.

out ~cul~ p::c[cr th~t

tc~cherf=: unil=ter~l

St~ikc 13s~ p~to~C

of :1.::. ;'5!~3. ~cc. 1,
Su't'd. 2, uri-fnir.

C~r schoel la~ ewcnb
be!;t L, CC1;;:tt"y.

Fnir to publi~ ~s

well as teachers.

Yes, .J:.pril 1

}-!ASSP

Arril 1" or
fo~ rclc~se after
April 1.

:}?pos<:d to cr.J
di~lnution o~ pro­
cccu~c:, in 125.12.

Chnn[;c ::0 t H<:rrOln ted.

Concern that ctarces,
hearing, ~nd judgment
initi~t~d by ~c~re;

;:: lS8 l":1i~~ht 'te cetter
to rc~ovc hc~~~~~

:::c:~ i:~vo1vcd
c::r.'::r..Jn i ty ,

~reSPA

60 or 90 dnys.April 1.

SUlted.

As gocd 0::; an;'

MSBA

- 8 ..

1 month.

MFT

R.F. 1543 i~ not ~

~5cful or ~??ro~rizte

vehicle to focus atten-
tion on a nc~ tenure act for these
re()3C;:~.:

A. 1543 is ;3 coll.:Jticn of 2 existil:'}j
la\is and t.:.:::cs sore fre::: 125.17, the
vc:!:cr cf th2 t~;o.

E. ~!i.:::"".1r': o~ n:-o·vi.si.c~s ~ro~ t[~C t":!C'

c:':;s~tis:iccl \~itn

Zoard a ~ cc:-~:}1:) iJ·l~;: t,
prosccutoX ~nd j~0gC. Sus&e~t

either cb:r;;cs he' initiated by
Supt. and (kc idee ~y Sena te of
3 ne. wembcT3, 3 f~culty, end 1
ou~~iclcr selected by the other 6~

or charges initi~tcd by t~e Ed. and
decided by :J $t~te,.;-ide :5 to 7 nCi.1ber
7~r.ure Co~~is~£o~ ~p~ointed by t~c

Go·..ernor, three of th.e nC:1::,crs tlould
decide ~n individual cosc. Favor
Teliure Cc=::.;::'s~~on. Hill e.laborate if
cO:;::1ittcc ;;cels ideDs a-::-c worthy of
ex? lora l' 10':1 .

Uncomfort~blc .:md

1, or ten d<:lys
after nCBQt~tion

settlencnt.

ri~ht to rcsi~n extend to 10 days
beyond settlement of negoti~tions.

f{F~~

23. Other co~c~nt~:

1.1"'0:1 rc,si:;nin~

tC.:Icher?

24. Other SU3scstions
for ch~nbc in tenure
l~u?

22. r~ A~~~l 1 ~~

apprcpri~tc dc~dline?

23, Eow ~uch notice

QUESTION

-..

i


