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arim period, both the House
and Lhe srante undertool agzesament of the State's
posltion on what has v hee onzlidered the bulwark

oI academle freedom -- ¢endre for teachers.
the House Subecrmittee on Teacher

Lhe Seaat subcommitter on Tenure and Certi-

met Jointly to conslder the tenure legislation

Introcuced during the last ceaston and to recelve the

teatimony of ¢d orponizacions and individuals.

AL this meeting simary consideration was given
to H.oo 15873
Si@V’ Szarke presented his positinn as being one opposed
Lo the repeal of tenure, He ibed teacher tenure
laws as the teachers du2? process.
The biill that he authored had the primary nurpose
Isting tenure laws into one. The
chanzes i law thot he discussed inecluded a
two yeor probationary perilod for 2ll teachers any time
They begin g nes teaching Jon, third year ootlonal pro-
nary period as an alvernative for a teacher faced
befos s hle provationary period ends, and
evaluation of teachersz by an evaluation team
witnin the school. ile also supgpested that since the
provationary perlod ls on a . alendar basis rather than
actual teaching time bazls, .he Legislature should
enact a provislon that would allow for a tolling of the

statute for such things as maternlity leave, or as an
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should delinge the probatonary perlod

William Wettevpren, Txscoutive Secretary of the Hinne-

tlon, discuazed with the Comulttes

sehool Ponrds Azsoci:

hiy oveanizatinns nure,.  The MSBA toltes

repeal the Teacher

Tenure Law., I7 the dow 19 not repealed, they leel, that
trs probationzey fonvurss of the preseat law chould be

andd bhab therse should be one

ervended by abt least one oo
state—-wlde teacher {onure 1ow.

He attrlbuted gsome of the public's disaatislaction with

po)

e lock-ntoep salary

the tendre lew a3 beling v

ctricts, which doos not

abitrities of any tencher., He
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also wtated Bhat the curposnt wea-yenr probnbtlonary neriod

w o faldlucy in that school woards and adninistrators do not

[

Razve a Mall bwo yeees In wnlon to rmake thelr evaluation.
The Tinal recsen for aisgetinfoection with The Cenure law,

15 the unazscezsarily compit-ated procoedure that muat be

nehier.

followed 1o crder to faerminn.e a
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Elemsntary School Principal's fasoeint!sn, than pressnted
hic orpanteations o Atior an tenure. The HESTY advocates

the cstablishnent ol onz cenure law apolleadle To all school

gdintricts In the Sbaty

[
job]
o}
P
o)
[@3
o

jcated cmployses

.,.
-t
oy

excoens superinhendent: > orranlzation feels that the




two vear probatlonary peovicd iz aseeptable and there should

be no opilona for eztending this time period. On the guestion

evaluation, both teageheors and adwministrators should

wive dnput, and teachers wlith certaln deficiencies should be

o

piven notice and the cpportuntty to correct thoze deficiencies.

Pro Ao L. Gallon, Brecutd Minnesotn

Pduvcation Assoeiation, s ?”

A A - . . > oo PIFTRE S N
el'forts mads o wenlen the o

that any proovlems belng encountersd In the laws are not due to

any inadequzey in the law, but rother are due to the inabllicy

chargzd with thz reaponsi-

towork.

He thon discunsed the HEA Lesiniative proposal for

ounttatiliey . He felt that

. . - e - A, - P 4
tenxcnavs snould Ure gitven the regsponsivility as well as the

rient %o b Uhe cozpetaney of tenchers Including
%% . “ . o . o B P N -y
respenstbilitles fno the aren of tencher prenoratlon prozeams

In commeonsing on HoF 15930 e, Gallop offered cortaln
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pro~ation, the boords riont to recoverooalary

ke durte s thie perlod of suooccoolon Lo Uho ovent bhot

Lhoy sucerosfully terninate “he honchors contoneih, aned

.

the oatass’on of the adasoluse visht to o

trhe actlons of the bheard
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he Subcommittees feel that if a teacher is in faet,

nellective, Incompetent or morally unfit, there needs to

orderly process for his resroval. But a Lonohen o

who may be conbtrov

slal or politiecslliy
1

- 9 % o B
But can s2til

the clizsosroom and the who

and revarding ezperience

ie B o ey e By g & G g s Yy . s - _— P
Phie Bubocominlitess whnat Lhe tenure Laws 4o

crente provless it d4fficuly for school boards

Bul on the other hand,

From improper pressures

ana may well protect schos) boards from the Vary sanie

theredvore  adopt the posltion that

Lhe of the children of this sta t& can be
served by a tenure law which nrovides eszential protection

of academic Treesdor yob 3llnwus the orderly dismissal of

. To Insure tnls ideal, the Subcommittoe's
rec o

(R P

the Luo tenurs Jawn currently in offect he

aingle law applicable Lo a1l school dizstricts

2.0  That the probationary perlod be delined by
ctatute s time agetually spent in teaching.  (For oeample
18 ;months of actual teaching oims rather than "the firat

end cecond consecutlive years™).
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QUESTION

rEA

1.b. What dlctine-
tions sghould be made
betweon differeont
kinde of personnel?

2.a, Should grounds
and procedure for
demotion be made a
port of a tenure law?

P

3.a. How many yests
of probation do you
recommond?

3.b. Should proba-
tion be entended at
the option of the
teard?

3.c. ZIxtended only
with conse <
teacher?
3.d. Should altcr-
native forms of pre-
aured status be
Oﬂsifcred such £3
tcr1=n1v7

c. How different
rom pretation?

.
”

c
in
3.
fr

No cause for differ-
entiating tenure for
teachars as opposed
to administrators.

Demotion not used.

Ho.

fo, consent could

P 1
te forced.

Internship not
necesssry or
degirable,

MFT

ey s

MSBA ... .

MESPA

LASSP

¥sae {apparently) for
those who should be
covered.

tio more than 2, but
reduced or eliminancced

if internship adopted.

No.

¥o, interuship
phase of student
aching. Affords
no job protection.
Should be governed
not by teaure law
but by certification
requirements.

1 yeor?

1 vesx?

I£ there ig to be 2
difference, law
should distinguish
between teachers and
management.

Demotion policy in
cities has worked to
a degree; oute-state
has had no »ppor-
tunity to use it,

3.

Questionable.

¥o, why have proba-
tion if this be true.

Not sure, may &ssure
tetter teachers.

2248 teacher in
one dzgc let wmay be
good in another.

Apperently none. .

Only aware of 1 cage
in state courts in 20
vears; absence of
provigion has caused
no problem or even
sttention.

2.

No.

Mo,

Has no place in the
statutory tenure
schem

egent sratutes are
r. DProbaticnary
d should be

xible by statute.

Should apply to ali
personnel glike.

Experienice the same
vader each law.

2.years by position,

No.

Already functions,
legislaticon in this
2red is aneither
nescessary or
desiracle.

2 years.
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MEA
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4,a, Should the law
requive asanual
evaluatioen of pro-
bationary teachers?

4,5, All teachers?
4.c. By whom?
S.d. In writinsg,

in teachers' {iles?

Effective annusl
evaluation should be
part of every socd
administrative pro-
gram; statutevwy
wandate should be
immaterial but many
districts do not have
cflective revicy;
stotute mignt stifle
innsvative review
»raclices,

2. Yes,
« QOn terms added by
71 Legislasure.
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Quarterly evaluation
by supt., principel,
or supervisor avail~
able to teacher;
written reascns for
non-renewal upon
request, and stote-
ment of appropriate
supervision (sce
Hughes amendment,
Sce. 1),

a., Yes.
b. As expressed in
present law.

a. Specific grounds
set out in livpghes
awendment (Scc, 1,
Sutd, &) only.

HMSBa MESFPA
a, Yes. &. Unwise to provide
b. Yes, by statute; but

¢. 1st choice~
a2dministrative staff,
2nd - cemmittec frow
educstional community.

cffective evaluaricn
is essential.

¢. Teachers as well
#s adninistrovors,
d. Yes,

FES  A e o)
el
(4]

. Al

se to alter them.
csent statutory

4]

HASGSP

2. Legislation would
serve little purpese,
undesirable preccdent
fer preseribing admin-
istrative przetices,
b. Yes, mayhe more
f{or probaricners.

¢. Principal.

4, Yes, and receiptes
by teacher.

&. Yecs.

b, As expressed in
current law and H.F.
1343,

Covzred under
Subd, 6 (1) and (4).




AT O REE ol

QULSTION

MEA

T

MESPA

7.8, For what causes

other than ecnunerated
grounds im H.F. 1543,
Subd, 6, might s
teazher be discharged
or demated?

7.b. Incompetency
added?

7.c, Other goad and
suificicnt grounds?
7.d. Arc any grounds

in Subd. & unneccessary

or unused?

f. Saould to
fave authori
require yeotir
at 637

9.3. Should any
fsctor other than
senievity be con-

sidered when o

a. Oppose any grounds
not set out in 125.12,

Subd. 6 and 8.

b. Too amorphous,
indefinable,

c. Too amorphous,
indefinable,

4, Commmicable
digsease should be
treated with leave of
abscnce.

No ebjection, but
suggest it be conm
plezented with right
of teachers to
tetive sgarlier.

a. o other broadly
applicable standard
is appropriszte,.

b. Yes, even if he
tould be qualified by
follewing Fall. Dis-
continuance shculd be
preceded by publis
Gcaring invelving all
interested parties,
to cxplere less

“rastic asltermacivas,

8. None other than
Sec. 1, Subd, & of
Hughes amendment.

b. If 2dded, would
ingist on compctency
of administrators to
judge inconpetency.
. Definitely not.
Hegates all speci-
ficity.

d. Commumicable
diseasc should be
treated by suspen-
sion with epportunity
for rchabilitazion,

lo comment novw, will
consider with cur
retirement proposals.

2. Reascns for dis-
continuance should be
defined more cxten-
sivcly. Senfcrite

1d be tne basic
:Cn .;O.
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There sheuld be

a number of items such

as education, marical
stotug, head of
ompctcncy, cte.

teacher may

have 10“ *’u;ht in

See answer to 6. .
123,12, Subd, 6 and 8

are entirely adequate;
should not be changed

unitil need is
inescapably conclu-
sive.

Workable, best
feature is discre-
tion in board to
continue beyend 65,
Suggest bo2rd have
authority to grant
-ariler retiremeant.

2. 8Seniority is the
only basis that has
received general
gceeptance.

b. Yeca3, should have
first vight to any
other position for
whick he is quoli-

Grounds listed
plus other good and
sufficient grounds
should make list
complete and operabic.
Incompetency
already coverad,
Other good and
sufficient grounds
ghould be added to
cover the unfore-

¥es, at 65 or higher.

Practically,
geniority is the only
factor that can be
cengidered,

but chaage
title does
wmean ¢ position has
been discent
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UESTION

MEA

T

MSBA

10.a. Has suspension
and lesve of absence
provision been worth-
while?

10.b. Suggested
changes?

e required for
immediate discharge?
12.3. Should a
teacher have notice
and a reasonable time
to orcecy deficiiney
I

a. Useful, should be
reteined.

b. Leave of absence
should be extended to
give pregnant teachers
right to leave of
absence and to return
to work.

Present distinction
in 125.12, Subd., 6 and
8, should be retsined.

a. Stroagly faver
retsngion of 125,12,
Subd. 6, which re-
quires mnotice 2nd

time to correct for
year end terminations;
not appropriste for
immediate discharge.
b. 411 but discon-
tinuance of position.

Zes, should be
expanded to all
districts; have proven
effccuive in recent
years.

8. Yes.

b. ZLengthen rehabili-
tation period {see
Sec, 1, Subd., 7 of
Hughes bill).

Yes, see Subd. 8 of
Fughes bill,

a. Of course.
b. TFor all, tc g
degree.

Yes .

a, MNecessary, but
nct always workable,
b. Should be some-
what of agn escape
c¢lause for the bd.,
after so many years;
difflcult to £111
faculty,

No.

Yes,

MESPA

MASSP

125.12, subd. 7,
abgolutely necessary
and should not be
changed in any way.

%25.12, Subd. 6 and 8,
zdequately deals with
this and zhould be
left undisturbed,

a. Yes, fair play
requires this; many
teachers cnrrect
themselves,

b. Aay ground
susceptible to

corvection.

Previsions of.125.12,
Subd. S, have preven
adeguate. 125,17,

Subd. 3, is totally
inadequate.

Workable, and should
be left as is.

Grounds for immediste
discharge in Subd. §
ol 1543 ere adequat
and workable,

(3

a. Yes.

b. Those grounds
listed in Sudd. &,
1-4, olus other
grounds if added.

licaring procedure in
cut-state law is geod
and shaould be in any
new legislatien; that
in 1543 is not 2
complere 2nd should
be altercc.
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ange in tenure

April 1 is apnropr*atc 0.K. for probationer.
but weuld prefer thz
teacher's wiilsteral
rizht €o resisn extend to 10 days
beyond settlienent of negotiations.

April 1, or ten days 1 month. April 1.

after negotiation
settlement,

¢, Suggest
nitiated by
Scnate of
Ity, end 1
the other 6,

v the Bd, and
decidcd by & statewide 53 to 7 menber
nure Comnmiscion eappointed by the

wree of the mexbers would
ndivideal case. TFavor
s

-t
0

0.
jen

opropriate
vehicle to focus atten-
tion on a new tenure z2cet for these
rezsons:
A. 1543 is a coll atfcn of 2 existing
laws and tolies more from 125.17, the
vesker ¢f thzo tvo.
B, Minture of nrovisions from the tuo
latrs resulis in inmcoasistent usa
C. H.F. 153432 ccistains no direct
supervicion ol a prebhationery te
D. Rizht to IZrce transcrint and
witaesres clininnted for tcacher

gocd 893 any

&80 or 90 days.

fort"ble and ——— - Stated.

Yes, April 1 is

April 1, ot by regucst
{or release siter
April 1.

Cur schocl law azmeng
best in ceountry.
Fait te public as
well as teachers.




