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STATE OF MINNESOTA

OFFICE OF THE GOVERNOR

ST. PAUL 55155

RUDY PERPICH
GOVERNOR

March, 1990

The combined efforts of the Governor’s Affirmative Action Council, the Statewide
Affirmative Action Committee, the Department of Employee Relations’ Equal
Opportunity Division, all department heads, managers and supervisors have resulted
in positive changes in the state’s workforce.

In the past decade we have assisted in the development of agency affirmative action
plans, implementation of expanded hiring lists and a monitoring system.

We have now developed new training programs on Cultural Diversity and Sexual
Harassment Prevention. New tools needed to create and maintain a richly diverse
workforce have been custom made by state employees for state employees.

We can achieve a totally diverse workforce by using those tools to teach ourselves
to lean toward change and prepare for the workforce 2000.

Sincerely,

RUDYPERPICH |

2]
Govenj;or

AN EQUAL OPPORTUNITY EMPLOYER
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Statement from Commissioner Rothchild

As we submit our annual report on affirmative action in state govemment employment, I
once again want to reaffirm our strong commitment to the principles of equal employment
opportunity for all Minnesotans.

This past decade has brought an increasing diversity to the state’s workforce. The decade
of the 1990’s will bring even greater changes. Estimates are that by the year 2000, over
three quarters of new job entrants will be women and minorities. .

In the years ahead, our challenge will be to provide a work environment that is free from
any form of harassment or discrimination. We will need to tap the talents and
perspectives of those whose life experiences are different from our own, and to celebrate

- our differences as well as our similarities.

Ltciea Poneto d

Nina Rothchild

Commissioner
Minnesota Department of Employee Relations

Statement from the Equal Opportunity Director

The year 1990 represents the beginning of a new decade. The past decade brought many
changes in affirmative action. Information and monitoring systems were developed using
sophisticated electronic systems. Accommodation procedures for people with disabilities
were developed. Pay equity was implemented. And legislation passed requiring this
division to monitor the seven metropolitan area agencies as well as state agencies.

In the next decade, we plan to focus on training and education strategies that will help
create a hospitable, multicultural work environment. We want all state employees to learn
to deal effectively with sexism, racism and other forms of prejudice. The workforce must
become a barrier-free learning environment where all employees understand and
appreciate the diversity of coworkers. When that happens, the state will have a more

effective workforce, ready for the challenges of a new century.
£

Elsa Vega-Perez
Fqual Opportunity Director
Minnesota Department of Employee Relations
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Overview of Minnesota’s Affirmative Action Program

GOAL
The goal of the statewide affirmative action program is stated in statute:

"To assure that positions in the executive branch of the civil service are equally
accessible to all qualified persons and to eliminate the underutilization of qualified
members of protected groups.”

In order to achieve this goal, a number of requirements have been put in place and various
programs established to assist agencies in meeting those requirements.

REQUIREMENTS

Statutes

M.S. 43A.19 establishes a statewide affirmative action program.
M.S. 43A.191 establishes agency affirmative action programs.

The Commissioner of Employee Relations must adopt and periodically revise the
statewide affirmative action program to include:

»  Long-range objectives and interim goals and policies.

»  Procedures, standards and assumptions to be used by agencies in preparing
agency affirmative action plans including goals and timetables to be established.

»  Requirements for annual submission of an affirmative action progress report by
agency heads.

The commissioner must designate a state Director of Equal Opportunity who may be
delegated responsibility for preparing, revising, implementing and administering the
statewide program.

Ru!es

Thé Department of Employee Relations has established rules through the Administrative
Pracedures Act (MN Rules Chapter 3905) regarding the statewide affirmative action
program. The rules cover:

Duties of agency heads

Requirements for agency affirmative action plans
Requirements for complaint procedures
Requirements for goals and timetables

Reporting requirements

.
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Racial/ethnic group members represent 4.7% of the workforce in Minneapolis/St. Paul,
4.1% in the greater metropolitan area, and 1.5% outside the Twin Cities. Women
represent 44.5% of the metropolitan area workforce, and 40.8% in non-metropolitan areas.

The goal for people with disabilities is 8.2% for each bargaining unit or compensation
plan. In 1978, the Division of Vocational Rehabilitation of the Department of Jobs and
Training conducted a survey to determine the prevalence of disabilities. The information
from this survey serves as the data base for the goal for people with disabilities.

Pre-Hire Review

Each agency’s affirmative action plan must include a pre-hire review process as stated in
Minnesota Rules, Chapter 3905. When the goal for a specific occupational category is not
being met and a vacancy occurs, the supervisor’s hiring recommendation must be
reviewed by the agency’s affirmative action officer.

No offer for employment is to be made until the appointing authority and the department’s
affirmative action officer are satisfied with the reason for not hiring a member of the
protected class.

Monitoring Agency Compliance

Under 1987 amendments to state law, an agency is considered out of compliance with
affirmative action requirements if the agency "has not met its affirmative action goals,
fails to make an affirmative action hire, or fails to justify its non-affirmative action hire in
25 percent or more of the appointments made in the previous calendar year."

The Equal Opportunity Division uses two methods to determine whether an agency is in .
compliance. First, the division tracks appointments from eligible lists established through
civil service exams. And second, the division tracks non-list appointments.

List/Non-List Appointments
The tracking process includes these steps:

1) When an agency requests a certification list to fill a vacancy, DOER compares
the agency’s workforce to the goal for that goal unit to determine whether there
is a disparity for protected groups.

.'2) If there is a disparity and protected group members are not within the top 20 (or
10) names, the certification is automatically expanded to include qualified
protected group members, and a Protected Group Report form (PGR) is sent to
the agency with the list. A copy of the standard form is included in an appendix
to this report.

ot
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Programs to Assist Agencies in Meeting
‘Affirmative Action Requirements

Through the Equal Opportunity Division and other divisions, the Department of Employee

Relations operates a variety of programs to assist agencies in meeting affirmative action
requirements.

Expanded Certification

When an agency has a vacancy, it requests a list of eligible candidates from the
Department of Employee Relations. The department then generates a list of the top 20
names, in the case of a vacancy open to the general public, or 10 names in the case of a
promotional vacancy limited to current state employees. If the agency is underrepresented
for one or more protected groups, the list is checked to see whether there are protected
group members among the top 10 or 20 candidates. If not, additional names are

. automatically added until there is a total of two names from each underrepresented group
on the hiring list.

In order to be added to the certification list, protected group members must have achieved
a passing score on the examination. Expanded certification allows an agency to consider
qualified protected group members when the agency has an unbalanced workforce.

Recruitment

The Equal Opportunity Division staff provide specialized recruiting assistance to agencies
within the limits of existing resources. EOD maintains a computerized resume bank to
assist state agencies with affirmative action recruitment.

Assistance to Agencies

EOD staff advise agencies on a wide range of issues. If an agency’s proposed affirmative
action plan cannot be approved immediately, EOD staff assist the agency affirmative
action officer in expanding or revising the plan so that it meets all legal requirements.

Training

EOQ staff have developed two special training programs, offered centrally at the
Department of Employee Relations and at agency locations around the state: "Preventing
Sexual Harassment" for non-supervisory staff, and "Managing People: Preventing Sexual

Hargssment” for supervisory and managerial staff. Planning for a third program, "Valuing
Diversity,” is underway.

State of Minnesota 1990 Affirmative Action Report Department of Employee Relations
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SECTION 3

Current Status of State Employment
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Persons With Disabilities
Statewide Goal: 8.2%

The percentage of people with disabilities who hold managerial or professional jobs has
increased over the past three years. In 1990, there were 87 managers with disabilities.

The state goal for people with disabilities is set at 8.2 percent based on data about the
prevalence and types of disabilities in the state’s population and labor force. These data
are obtained from the Division of Vocational Rehabilitation, Minnesota Department of
Jobs and Training.

Persons with Disabilities by Occupational Group

The appendix to this report includes 1990 data for people with disabilities in each state
agency. i _ :
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Racial/Ethnic Minorities
Metro Goal: 4.1%
Non-Metro Goal: 1.5%

Racial/ethnic minority group members have maintained their overall percentage in the
state’s workforce. Their percentages among managers have declined, representing a drop
from 38 minority managers in 1989 to 37 in 1990. A similar decline occurred for
minorities in professional jobs.

The following pages show changes in the state service for each of the racial/ethnic
minority groups over the last three years.

The Minnesota labor force, according to the U.S. Census, is 4.1 percent minority in the
metro area and 1.5 percent minority in the rest of the state. State goals are set by three

geographic regions: 4.7 percent for the Twin Cities, 4.1 percent for the metro area, and
1.5 percent for the rest of the state.

!

Racial/Ethnic Members by Occupational Group

The appendix to this report includes 1990 data for racial/ethnic minorities in each state
agency. ,
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American Indians

The percentage of state managers who are American Indians decreased in the last year,
reflecting a drop from 6 to 4 managers in this group. Over the past two years, there have
been small but steady increases in the percentage of American Indian professionals. The
percentage of all state employees who are American Indians has not changed in this period.

American Indians make up 0.9 percent of Minnesota’s population, according to the 1980
U.S. Census, and 1.1 percent according to more recent information from the Minnesota

Indian Affairs Council.

American Indians by Occupational Group

=

The appendix to this report includes 1990 data for American Indian employees in each
state agency. -

i
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Blacks

The percentage of Black managers in the state workforce has decreased in the last two
years. This reflects a decline from 20 Black managers in 1989 to 19 in 1990. In the same
period, the percentage of Black professionals and the percentage of Blacks in all state jobs
has remained constant.

Blacks make up 1.3 percent of the state’s population, according to the 1980 U.S. Census,
and 1.5 percent according to more recent information from the Council on Black
Minnesotans.

Blacks by Occupational Group

B le

Percent of Workforee

' ’
The appendix to this report includes 1990 data for Black employees in each state agency.
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SECTION 4

Compliance Analysis

i T
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Results of Agency Compliance Audit

Thirty-six agencies were audited on their affirmative action hires in 1989.

For the first time since the law passed in 1987, all agencies were in compliance with
affirmative action hiring.

An affirmative action hire is made when an agency that is underrepresented in females,

minorities, or people with disabilities selects one of the protected group members to fill
the position.

In order to be in compliance, an agency not hiring a protected group member for a position

where they have a disparity, must have contacted all protected group members and found
them unavailable or not interested.

e
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Statewide Affirmative Action Committee (SWAACQ)

Purpose

To provide a forum for discussing common concerms, to propose initiatives based on needs
identified by committee members, and to support interaction among the various
constituencies represented on the committee.

Action 1989

In 1989, SWAAC continued in its primary role in providing advice on the state’s
affirmative action program to DOER Commissioner Rothchild and to EOD Director Perez.

In July 1989, a very successful conference was held in Brainerd. The chair of the
SWAAC planning committee for this conference was Dr. Albert de Leon of the Council
on Asian-Pacific Minnesotans. Over 150 people attended the conference, which included
workshops on such varied topics as legal updates, investigative techniques and strategies,

and myths and facts about persons with disabilities. Many SWAAC members acted as
presenters and facilitators.

In addition, throughout 1989, SWAAC provided an important forum for the sharing of

information and networking between state affirmative action officers and the Governor’s
councils.

!
!

The committee also assists in the planning of the annual Affirmative Action Conference,

which is the major mechanism used to communicate new procedures and methods to state
agencies.

Membership
Permanent Members --

Lester Collins, Council on Black Minnesotans

Aviva Breen, Commission on the Economic Status of Women
Joanne Barr, Indian Affairs Council

Albert deLeon, Council of Asian Pacific Minnesotans

Ana Ruby Lee, Spanish-Speaking Affairs Council

Margot Imdieke, Council on Disability

i

';‘ erm Members -

e

i

Wendy Adler Robinson, Chairperson, Department of Human Services
Thelma Andreasson, Department of Revenue

Janet Entzel, Vice Chairperson, Department of Corrections

Linda Dahlen, Department of Transportation

Susan Gurrola, Department of Finance :

Twanda McArthur, Department of Human Services

Cynthia McLagan, Department of Administration

Delois Neal, Housing Finance Agency

Perry Pickens, Department of Natural Resources

Judge Edward Toussaint, Workers’ Compensation Court of Appeals
Elsa Vega-Perez, Director, Equal Opportunity Division

S}nle of Minnesota 1990 Affirmative Action Report Department of Employee Relations
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Applicants are contacted and arrangements are made to provide accommodations that
meet the applicant’s needs while also satisfying the examination requirements.

Common types of accommodations are readers, markers, sign language interpreters,
extended time limits, and special equipment needs.

Supported Work Programs for People Who Have Severe Disabilities

The program, begun in 1987, has required much start-up work. Communications have
taken place with advocacy groups, unions, individual applicants, and state agencies. A
guidebook describing the program to state agencies and a brochure for applicants and
counselors was developed by EOD and other DOER staff for distribution in August, 1988.

There are currently 24 applicants for the Supported Work Program and four successful

placements. Several state agencies are reviewing additional positions to be included in the
program.

Affirmative Action Conference

On July 18-19, 1989, the Equal Opportunity Division and the Statewide Affirmative
Action Committee sponsored a conference on affirmative action issues. "A Celebration of
Achievement: A Decade of Affirmative Action in State Government" brought together
affirmative action officers, personnel officers, labor relations representatives, and agency
heads. Two days of workshops provided conferees with information on recruitment,

interviewing techniques and retention, investigative techniques and strategies, as well as
recent changes in equal opportunity laws.

This year’s conference was the third such event, co-sponsored by EOD and SWAAC.
These conferences allow affirmative action officers the opportunity to share ideas, review

the state’s progress in affirmative action and support one another in their efforts to break
down barriers to equal opportunity for Minnesotans.

Pilot Program for Persons Who Are Hearing Impaired
In 1989, the Department of Employee Relations became increasingly aware of the

difficulties that people with severe hearing impairment have encountered when taking
written examinations for state employment. Sign language interpreters are provided upon

S?ic of Minnesota 1990 Affirmative Action Report Department of Employee Relations
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I0. Recruitment Process ({2  Date Vacancy Posted

State of Minesota MONITORING FORM FOR DOER: Action Code

o oo 530 Loy Relations NON -LIST HIRES AT M
St Pal, MN 55155 DESIGNATED FOR AFFIRMATIVE ACTION

INSTRUCTIONS: This form is used to monitor non-list hires pursuant to M.S. 43A.08, Subd. 2a or 43A.15 on equal employment opportunity

and affirmative action. *Current goal disparity can be identified in your agency Affirmative Action Goal Achievement/Special Handling Report
provided by DOER, Equal Opportunity Division or by contacting your E.O.D. liaison. This form will first be completed by your agency and for-
warded to DOER, Equal Opportunity Division. Infarmation collected will be used to monitor missed opportunities, and report to the Governor
and Legislature each agency's compliance with affirmative action requirements. (SEE INSTRUCTION KEY ON REVERSE SIDE.) This form
must be submitted to DOER-EOD for all non-list hires for the following event codes: 104, 105, 107, 108, 109, 110, 111, 112, 113, 117, 120, 121,
204, 205, 207, 208, 210, 211, 212, 213, 214, 218, 222, 223, 229, 230, 231, 232, and 501.

Agency ® Dept/Div. ® Goal Unit ® Barg Unit ©lposmon # ®
Class Title Class Code Event Code Appt. Begin Date/Name '
® @ ®
L AGENCY ANALYSIS OF SELECTIONPROCESS (9
# EOD # Withdrew/ Appt'd
# Resume Attempted # Declined
®Disparity Applied Referrals to Contact Interviewed Offer Yes/No
(See above)
Female
Minority
Disabled

II. Workforce Disparity/Opportunity Action Information: Complete this section only if there is a check under one or more of the
protected groups listed in the Disparity Column above and if no member of those disparate groups was appointed,
Check Reason(s). @

E. [ Seniority article of contract applied.

1. [0 More senior employee had permanent/probationary status.
2. [J More senior employee had been serving on temporary status.

F. [J Incumbent appointed to position changed in allocation or demoted or transferred as a result of reallocation.
G. Appointed worker's compensation referral.

H. Agency no longer has disparity.

L Current employee appointed from layoff or to avert a layoff.

1

arca) as vacancy and their appointment would not help meet affirmative action goals.
Unable to make reasonable accommodation to applicant's disebility. Explain:

L. Grievance or arbitration settlement. Attach copy of settlement.

M. Summer job hire - no members of disparate groups referred.

N. 0 Nomember of disparate groups referred.

O. [0 Urgent hire r?qmred within § working days.

O
O
O
[0 Theonly disparate group members available for sppointment are in same goal unit (bargaining unit within geographic
O
O
O

NOTE: The above will be considered as justification for failure to make an affirmative action hire as will good faith recruitment
efforts which failed'to produce protected group applicants.

Affirmative Action Eﬂ'ons (Please explain)

Appointing Authority Date | _ Personnel Officer Date | Affirmative Action Officer Date

s AN EQUAL OPPORTUNITY EMPLOYER

PE-00581-02 (REV. 10/89)




(L8/5 “A2y) 60-L1£00-3¢

“sucyiviag dako\dmy jo *3dag ayy o3
pouLnIod ag puw tdodes Uo43034 513403 payIeI3e ay3 wou} pem lusaniyiodde Aue Auvdwolse 318

n@ ‘paubys pue pelaidmos ‘wdoy LTS

a31%g 49831430 Y0133y aalIwmML L4y a1eq 4934440 |suvosdsy

puodsas 03 pa(jey Jo qof oy3 uj pelsesalul lou asem Aey3s 1843 papuodsas sdnoud s

‘6 UOLSLALPANS °GL YEY "S'W JO SIusmeaynbed U430 Balimasy e
Y3pm 8oupy(deod Buiuimsszep uy (38| ny (euvossey ses - 3jun 1906 ayy uy Rytaedsyp @ sey Ajuebe uw YILyA 404 dnodd parrsioud

® 4O Jaquem ® Jo jusmiuiodde) adjy uey3de IAYIFEMLI4R UB S4¥B 03 2JALIRS 405 UOLIEIL LIS B4@ 2A0QR T-y sueseoy :JI0H
: ‘jusma(31388 o Aded yIelly -jusma|33es U0}I8431Q4@ 4O 8IUBADYIY D B |
‘9540484 ue ulRGN] °dBILpURY $,3uB3L|ddR o3 US}IBPCEmOIIC 8| qRUOSRES ONFM 03 3| qEuR 0O -»

*$ 908 uoy3ae 2AL3wmaL S0 J0em d(ay 30w PLAOA Juseniujodde 44843 pua Adueden s (ease Ijydeaboed
uty3ta Jpum Bugupebaeg) 3pum LeoB awes vy a4@ jusmuiodde Joj 81q9(}oA0 sJaqusm dnosd ayeJedsyp Auo Yy

a e
‘8548484 UO uLBLAN] - j0AR) B 140AR O3 UOLIBILSLI48D Peyau31e w04y pejutodde 2ekoidwe juesuny I §
*A3j4udsyp s89 Jabuoy ou Kouaby D ]
“l84d8jed UoLIRsUSEBOS §,J0%40R paIu|addy 0O s
‘UDI3B30LLE Uy padurys woy3jsed oy pazulodde Juequniug 0 -1
‘Jusenuiodde Auesodesy uo Bujades useq pey 2ako|dmo JOLUIS asoy D 2
*Sn3838 A4euo)ieqosd/ususmiad pey aadoidme Jojuas adoy D “t
*PaLLdde 33943u03 j@ 3(I434® Aljdoyuss 0 -3
‘luawasabe Bujurebaeg sal338(103 Ag PIITABEL se 1840 jj0dey wo4y apEm Jusmuloddy D ‘8

‘uoyljsod ey3 3neqe TIFITa[ 03
3040d5p Jo suaqmem payyiiia) [ 3

SULJP  :RpJa3|4I UOLIRILHIIID BAL3ID|3E O ¢

uo4383L 51 1483/0an3u031 D K4
1593 ouns/Buidhy [ -y
‘4300 Aq L#aoudde Joysd uaayb $3us@ad |nbas qof A4018pusm ssed o3 PoL1®) (5)Jaqmss dnosd ajededsyg D ‘q
‘P81 513403 a40m sdnoud 91048d81p jo sJaqmem oy D ‘v
‘pajuiodde jou sem dnoub 81040ds|p @ 40 Jaqmam @ (S)uosead Yy -2

uterdxy oy []  se, [ tssesoud meyass asjy-eud pamoy(od

‘potuLodde sem sdnouB ajeuudsyp 250yl jO Jaquem oU j| Pu® 3aoqe umn
30 alow 4o 2u0 Japun 3343 @ sy auayy 4| A(uo uoy32as Sy3 2313 Gmo3

i
.

103 A3jaeds|q ay3 vy paisyy sdnosd pa33304d ay3
‘NOILVHHOINI MOILIY ALINNLYOJdO/ALINV4SIO 334043408

(s)iusenuioddy jo (s)oyeg —

1o weuiatA
i ELCLEIYY
ATFd0UTH
K s vuag
# 49330 Passal POITEISTUT | 33¢3083 0 | S1339 (v 0o BV LL Y]
:p,3ddy pauy|daq dayang Jo/pue 8 paidmally s enp)ALpug
/R34pyling pamajadaiu]l § 8
$S3J0¥d NOILIITIS/MOTLVITAILYII 40 SISATYNY AJNISY
V [ l
3433 aa1d9i8g 3po) (1ua42431p J4) Pa}443423 ssey) 3po3 sse()
2 uoi3isinbay 1jun Baeg/ijun (w09 'Ma/'xdaal i Asuaby

"L6L°VED "S°W AQ pauynbas se paiipne ag LL§m s3(nsay

ue4bodd uoy3ay aaIwmy Y IS Y3 4O SIAUAALYIDSLD
343 puR sassad04d (wudajes pu® uo}3113| a8 23IS 4O SSIUIALLIDY,

2 3y3 aujaalap 03 pash aq (||A pa3dal|od uoy 30 Juf

Wy
p0 uoilay :y300

140434 4N0Y9 (31331044




i BN am A S E & . .

- 4 4 i - i r B E
[ o ; g t:

MONITORING NON-LIST HIRES

This form must be submitted to DOER-EOD for all non-1ist hires for the following
event codes: 104, 105, 107, 108, 109, 110, 111, 112, 113, 117, 120, 121, 204, 205,
207, 208, 210, 211, 212, 213, 214, 218, 222, 223, 229, 230, 231, 232, and 501.

Please refer to this instruction key (1-12) which will describe the blanks to be filled in on the
monitoring form.

1. AGENCY: Insert agency name.

2. DEPT/DIVN: 1Insert the number representing the department and division to which
the position is assigned. See State Personnel/Payroll Operations Manual.

3. GOAL UNIT: Insert the number for the goal unit from your Affirmative Action
Goal Achievement/Special Handling Report or contact your EOD Liaison for
further assistance. If your agency employs less than 25 employees, a goal unit
number is not applicable. You may include goals for goal units with fewer than
five employees if you review the existing makeup of your agency's unclassified
workforce and then determine what protected groups are underutilized. Contact
EOD 296-4600.

4. BARGAINING UNIT: Insert the three-digit code which stands for the bargaining
unit, 1f any, to which the position is assigned. See State Personnel/Payroll
Operations Manual.

5. POSITION #: The position control number to which the employee is assigned.
Reference the Position Processing Section in the State Personnel/Payroll
Operations Manual.

6. CLASS: Insert the official job class title as listed in the State Salary Plan.

7. CODE: Insert the six-digit code corresponding to the classification title as
listed in the State Salary Plan.

8. EVENT CODE: 1Insert the three digit code. Reference the State
Personnel/Payroll Operations Manual.

9. APPT. BEGIN DATE/NAME: First day employee is on State payroll in th1s:
appointment. Insert name of applicant hired.

10. SECTION I/SELECTION PROCESS: Agency shall 1ist protected group member
disparity and document applicant selection process. Reference your Goal

Achievement/Special Handling Report or contact your EOD Liaison for further
assistance.

11. SECTION II/RATIONALE: Agency shall check any reason(s) a member of a disparate
group was not appointed. : C

12. SECTION III/RECRUITING PROCESS: Agency shall list all affirmative action
recruitment efforts.

* The agency Affirmative Action Officer and Personnel Officer shall sign and

forward the completed form to the Department of Employee Relations, Equal
Opportunity Division.

10/89 WPPPE4
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EXECUTIVE_BRANCII--EMPLOYMENT BY AGENCY
TOTAL & I'ROTECTED GROUPS
(ACADEMIC EXCLUDED)

DATA FROM JANAURY 1990

AGENCY LOCATION TOTAL FEMALE FEMALE  MINORITY MINORITY HANDICAP  HANDICAP
| EMPLOYEES 8 % ' % ' %
EDUCATION 677 462 68.26 38 5.61 59 8.71
ELECTRICITY BD 22 9 60.91 0 0.00 1 4.55
EMPLOYEE RELATIONS 198 139 70.20 14 7.07 14 7.07
ETHICAL PRACT BD 6 5 83.33 ] 0.00 0 0.00
FINANCE . . 122 " 60 49.18 5 4.10 16 13.11
FOND DU LAC HIGHER E  OTHER 17 13 76.647 5 29.61 1 5.88
GAMING ‘ 60 39 65.00 5  8.33 5 8.33
GOVERNOR 87 62 71.26 4 4.60 2 T 2.3
HAZARDOUS SUB COM BD 1 1 100.00 0 0.00 0 0.00
HEALTH 866 589 68.01 46 5.08 45 5.20
HEALTH CARE ACCESS C 4 2 50.00 0 " 0.00 0 0.00
HIGHER EDUC COORD BD 73 49 67.12 5 6.85 2 2.74
HIGHER EDUC FACILITI 3 2 66.67 ] 0.00 0 0.00
HOUSING FINANCE AGEN 139 86 61.87 19 13.67 10 7.19
HUMAN RIGHTS 69 45 65.22 15 21.764 9 13.06
HUMAN SERVICES METRO 1,813 1,191 65.69 99 5.46 150 8.27
HUMAN SERVICES " OTHER 5,727 3,782 66.06 102 1.78 426 7.64
INDIAN AFFAIRS INTER 6 4 66.67 6 100.00 0 0.00
INVESTMENT BD =~ 25 9 36.00 0 0.00 0 0.00
IRON RAMGE RES REHAB 157 45 28.66 ] 0.00 4 2.55
JOBS & TRAINING METRO 1,440 786 56.64 95 6.60 113 7.85
JOBS & TRAINING OTHER 619 306 49.643 12777772 96 66 16.34
LABOR & INDUSTRY . 355 215 60.56 36 9.58 67 13.24
MSRS 35 17 48.57 -2 5.71 1 2.86
MEDIATION SVCS 20 10 50.00 ° 0.00 0 0.00
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EXECUTIVE BRANCII--EMPLOYMENT BY AGENCY
TOTAL & I'ROTECTED GROUPS
(ACADEMIC EXCLUDE")

DATA FRUM JANAURY 1990

AGENCY LOCATION mzwmwwwmw mm:oﬁm mmZWPM zmzcwmq< 3mzowuq< :>z=wn>v :nzuwn>1
SENT" GUIDELINES COMM 7 7 100.00 1 14.29 0 0.00
SOIL & WATER RESOURC 33 8 26,24 0 0.00 1 3.03
SPANISH SPKG PEOPLE 4 2 50.00 4 100.00 0 0.00
STATE PLANNING - 118 57 %8.31 5 4.24 7 5.93
STATE UNIVERSITIES METRO 104 86 82.69 12 11.54 9 8.65
STATE UNIVERSITIES OTHER - . 1,865 1,160 62.20 36 1.93 73 3.91
TAX COURT 7 ) 5 71.43 0 0.00 g - 0.00
TEACHERS RET ASSOC %9 32 65.31 1 2.04 0 0.00
TELECOMM ACCESS-IMPR ) | 0 0.00 0 6.00 1 100.00
TRADE & ECONOMIC DEV , 280 174 62.14 19 6.79 5 1.79
TRANS REGULATION BD 9 4 499.464 0 0.00 L] 0.00
TRANSPORTATION METRO 2,787 569 20.42 110 3.95 179 6.62
TRANSPORTATION 'OTHER 2,266 206 9.09 60 ' 2.65 186 8.21
TREASURER 12 4 33.33 0 0.00 3 25.00
VETERANS AFFAIRS 580 3643 59.14 63 10.86 37 6.38
VETERINARY MEDICINE 2 1 50.00 0 0.00 0 0.00
VOC TECH EDUC BD 107 66 61.68 5 %$.67 8 7.48
VOC TECH EDUC couNcCl % 2 506.00 1 25.00 L 0.00
VOYAGEURS NAT PK € C° 1 1 100.00 0 0.00 0 0.00
HORKERS COMP CT APPL 22 16 72.73 2 9.09 ) 0.00
‘HORLD TRADE CENTER C 21 12 57.14 Qe 0.00 0 0.00
ZOOLOGICAL GARDENS . 223 109 %8.88 7 3.14 23 10.31
ToTAL 33,589 16,074 47.85 1,480 %.41 2,368 6.99
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HINNESOTA DEPARTMENT OF EMPLOYEE RELATIONS
DATA FROM JANUARY 1996

GROUPs FEMALE

- §====-~-----NUMBER & PERCENT-------—-
TOTA
DEPARTMENT . EMPLOYEES FEMALE MAMNAGERS PROF OTHER
COMMUNITY COLLEGES METRO 868 581 ) 82 €99
66.94 67.77 66.89
COMMUNITY COLLEGES OTHER 553 355 ¢ 74 281
) 66.20 64.35 66.16
CORRECTIONS METRO 1,258 €17 8 97 312
33.15 22.22 €2.73 31.36
CORRECTIONS " OTHER 807 223 1 56 166
27.63 5.88 26.92 28.52
CORRECTIONS FARIBAUL OTHER 83 31 e 8 23
: 37.35 57.14 35.38
COUNC ON BLACK MINNE 3 1 e ® 1 -
33.33 100.00
COUNCIL ON DISABILIT 10 8 ) s s
80.00 100.00 83,33
DENTISTRY BD 5 4 ® ) ' §
_ 80.00 100.60
EDUCATION , 677 462 7 172 283
68.26 36.43 56.60 23.48
ELECTRICITY BD 22 9 ) 0 9
%0.91 45.00
EMPLOYEE RELATIONS 198 139 7 53 79
76.20 €1.18 61.63 83.16
ETHICAL PRACT BD 6 5 1 1 3
83.33  100.00  100.00 75.00
FINANCE 122 60 8 13 39
69.18 25.00 32.5@ 78.@8
FOND DU LAC HIGHER € OTHER 17 13 0 6 7
76 .47 . €6.67 87.50
GAMING 60 39 6 o 33
65.00 %0.00 86.84
GOVERNOR 87 é2 (] 18 44
- 71.26 81,82 61.69
HAZARDOUS SUB COM BD ) | )| [ ] /] ) ) |
1¢0.00 100.00 ) -
HEALTH 866 589 16 320 255
68.01 35.00 59.81 87.63
HEALTH CARE ACCESS C 2 ) ® 'o2
LTH ca E ¢ 50.00 56.00
G uC Coo &9 e 9 40
HIGHER EDUC COORD BD 73 67.12 47.37 74.07
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MINNESOTA DEPARTMENT OF
DATA FROM JANUA

GROUP® FEMALE

DEPARTHMENT
NURSING BD

NURSING HOME ADMIN B
OFFICE OF HASTE MGMT
OFFICE SOCIAL HRK &
OMBUDSMAN FOR MNTL ©
OMBUDSMAN-CORR
OPTOMETRY BD
PHARMACY BD
POLLUTION CONTROL
PSYCHOLOGY BD

PUB EMP REL BD
PUBLIC EMPL RET ASSN
PUBLIC SAFETY

PUBLIC SERVICE
PUBLEC UTILITIES COM
PY |
REVENUE

SEC OF STATE

SENT GUIDELINES COMM

SOIL & WATER RESOURC

TOTAL
EMPLOYEES

22

30

é

18

606

66

1,826

136

3¢

1,177

6%

7

33

EMPLOYEE RELATIONS
RY 199@

I-===-------lUMBER & PERCENT-----mmx|

FEMALE

22
16e.00

i
56.00

i4
%6.67

6
16e.0e

il
61.11

L3
62.58

2
66.67

6
57.14

275
%5.38

3
106.06

1
j00.60

63
67.19

723
39.64

57
62.564

23
63.89

1
100.00

660
86 .07

49
76.56

7
joe.ce

8
26.24

\..\

MANAGERS

1
106.00

1
i0g.00

@
S
21.74

1
100.60

10
28.57

3
30.00

|

100.00

i0
25.00

PROF

4
108.00

6
9
62.86

)
166.00

7
53.85

3
75.00

i
33.33

166
35.81

0

1
106.08
18
66.00
60
26.43
26
61.38

il
56.00

T 179

36.7¢6

é
§6.00

3
106.0@

2
é.7¢

OTHER

17
100.00

|
160.00

4
50.68

S
100.80

3
166.00

2
66.67
2
100.00

3
i16e.06

106
86.80

2
168.80
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GROUP: FEMALE

DEPARTMENT

TOTAL

MINNESOTA DEPARTMENT OF EMPLOYEE RELATIONS
DATA FROM JANUARY 1990

|-----------HUMBER
TOTAL
EMPLOYEES  FEMALE MANAGERS

33,589 16,074 220
47.85 23.38

& PERCENT---------|
PROF OTHER

%,263 11,591
%0.65 . 52.31
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'MINNESOTA DEPARTMENT OF EMPLOYEE RELATIONS
DATA FROM JANUARY 1998

ouP s R BLACK-HISPANIC-ASIAN-AM INDIAN)
GROUP* MINORITY(AL f=~--=~-=--NUMBER & PERCENT-~==<-=m=|

TOTAL
DEPARTMENT 'EMPLOYEES MINORITY MAMAGERS PROF OTHER
COMMUNITY COLLEGES METRO 868 71 8 18 53
8.18 16.88 7.18
COMMUNITY COLLEOCES OTHER 553 21 ¢ 13 8
3.80 11.30 1.83
CORRECTIONS . METRO 1,258 110 3 17 %
8.76 8.33 7.49 9.65
CORRECTIONS OTHER 807 26 e ¢ 20
s.22 2.88 3.46
CORRECTIONS FARIBAUL " OTHER 83 2 ® ® 2

2.61 s.08 )

COUNC ON BLACK MINNE ) 3 ® 2 1
100.08 100.08  160.08
COUNCIL OM DEISABILIT 10 ® o e . @
DENTISTRY BD , 5 ® e ® ®
EDUCATION 677 38 1 26 13
5.61 4.35 7.62 3.83
ELECTRICITY BD 22 0 ¢ ® ®
EMPLOYEE RELATIONS 198 16 1 8 , 8
7.07 s.88 9.30 5.26
ETHICAL PRACT BD ¢ ® N 0 o
FINANCE 122 5 ® 3 2
4.18 7.50 .08
FOND DU LAC WIGHER E OTHER 17 s 0 4 1
4 . 29.41 €6.46 12.58
GAMING e 5 1 1 3
8.33 6.67 - 14.29 7.89
GOVERNOR 87 4 6 g .
| 6.60 6.1

HAZARDOUS SUB COM BD 1 N e ® ® -
HEALTH 866 o4 1 23 20
: §.68 2.56@ %.30 6.87
MEALTH CARE ACCESS C 4 ¢ 0 o e

HIGHER EDUC COORD BB 73 8 ® | . 4
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HINNESOTA DEPARTMENT OF EMPLOYEE RELATIONS -~
DATA FROM JANUARY 199e

GROUP s 3~zen-<a'PDﬂaoznmvhznﬁl)wnazabx INDIAN)

l-=-mmeceeenUMBER & PERCENT~~~meuucy
YOTAL
DEPARTMENT - EMPLOYEES MINORITY MANAGERS PROF OTHER
HURSING BD 22 2 ] e 2
$.09 11.76
NURSING HOME ADMIN p 2 ] 0 (] @
OFFICE OF WASTE MGNT 38 2 ] 1 1
6.67 6.76 12.5¢
OFFICE SGCIAL WRK 8 é ] ® (] e
OMBUDSMAN FOR MNTL # 18 (] (] ® ® )
OMBUDSMAN-CORR 8 § | 2 1
56.08 168.0¢ 56.60 33.33
OPTOMETRY 1] 3 (] (] e [
PHARMACY BD 7 ] (] ® 8
POLLUTION CONTROL 606 37 e 27 1e
6.11 5.96 6.68
PSYCHOLOGY BB 3 ] (] (] 8
PUB EMP REL BB 1 ] (] e (]
PUBLIC EMPL RET Assy 66 3 [ ® 3
%.69 9.69
PUBLIC SAFETY 1,826 70 (] 16 1]
3.84 6.6]1 3.86
PUBLIC SERVICE 136 6 ] 3 3
%.68 5.17 4,55
PUBLIC UTILITIES com 36 3 ® 2 1
) 8.33 9.09 7.1¢
PY ] ® (] TeTTTE g .
REVENUE 1,177 76 2 25 47
6.29 5.00 4.30 8.47
SEC OF STATE 66 4 ® )| 3
6.25 6.67 6.32
SENT GUIDELINES ¢ 7 1 ® [ |
on 14.29 2%.80
SOIL & WATER RESOURC 33 [ [ ] ] [
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HINNESOTA DEPARTMENT OF EMPLOYEE RELATIONS
DATA FROM JANUARY 199¢
CROUP e MINORITY(BLACK

~HEISPANIC-ASTAN-AN INDIAND

N e L PERCENT-=wnemm_
DEPARTMENT EMPLOYEES MINORITY MANAGERS PROF  oTHER
ToraL g . 33,589 1,480 37 501 942

6.41 3.93 4.78 6.25
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GROUP AMERICAN INDI

DEPARTMENT
CommUNETY COLLEGES

CoMMUNITY COLLEGES
CORRECTIONS
.ﬂaaamndnezu

CORRECTIONS FARIBAUL

MINNESOTA DEPARTMENT OF

EMPLO

DATA FROM JANUARY 19

AN

TOTAL
EMPLOYEES

METRO

OTHER

HETRO

OTHER

OTHER

CoUNC ON BLACK HINNE

CouncIL on DISABILET

DENTISTRY 8p
EDUCATION
ELECTRICITY Bp
EMPLOYEE RELATIONS
ETHICAL PRACT BD
FINANCE

FOND DU tac HIGHER €
GAMING

GOVERNOR

HAZARDOUS Sup coy BB
HEALTH

HEALTH n:lm ACCESS ¢

HIGHER Ebuc COORD BB

OTHER

868

553

1,258

8e7

83

3

i@

5

677

22

198

122

17

(1]

87

866

73

YEE RELATIONS
9e
f~=-v-eeeee_NUMBER & PERCENT-=~cceeee]
AMERICAN
mza;z MANAGERS PROF OTHER
§2 [ ] é é
B.38 4.9¢ @.80
i3 [ ] 12 é
3.25 10.43 1.37
32 8 3 29
2.56 1.32 2.91
9 @ 2 7
1.12 6.9¢ 1.28
1 [ é ) |
.20 1.56¢
o ® @ ]
@ @ ] ]
] L ] ] e
12 [} 9 3
2.77 2.86 8.88
8 8 & ]
] @ [ ] @
] L] 8 ]
! e 1 @
6.82 2.58
5 ® 4 )}
29.41 §6.44 12.58
L e [ ] [}
) 8 ﬁ@ﬂﬁjém? e
[ ] ] ® [ ]
5 L 3 e
8.58 8.5¢ 0.69
[ ] é [ ] é
2 [ ] ]
2.76 $.78
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MINNESOTA DEPARTMENT oOF EMPLOYEE RELATIONS
DATA FROM JANUARY 19%e

GROUPs AMERICAN INDIAK

f-=o-oa—-ce_pNuMBER & PERCENT~~=eoueex|
TOTAL  AMERICAN

DEPARTMENT EMPLOYEES ~ INDIAN MANAGERS PROF OTHER
SPANISH SPKG PEOPLE 4 (P e ® ]
STATE PLANNING 118 ® ] e e
STATE UNIVERSITIES METRO 104 4 o ] ]
3.85 6.26

STATE UNIVERSITIES OTHER 1,865 13 e. 1 12
.70 0.45 0.73

TAX COURT 7 ® ® ] (]
TEACHERS RET ASSOC 49 ] ® ] ®
TELECOMM ACCESS-IMPR 1 ] ] ] (]
TRADE & ECONOMIC DEV 280 2 1 [ 1
.71 3.03 .77

TRANS REGULATION Bp ) ) ] e (] 0
TRANSPORTATEON METRD 2,787 21 e 5 16
0.75 .83 0.77

TRANSPORTATION OTHER 2,266 1 ] 3 38
1.81 1.57 1.86

TREASURER 12 ) ® ] ]
VETERANS AFFAIRS 580 12 ] 2 10
2.07 1.87 2.16

VETERINARY MEDICINE 2 e ® ] ®
YoC TECH Epuc pp 107 2 e e 2
1.87 3.83

voC TECH EDUC Counct ! ® ] e
VOYAGEURS NAT PK € ¢ 1 ® ® ® )
HORKERS CoMP CT APPL. 22 ] ] e ]
HORLD TRADE CENTER ¢ 21 (] ] ] (]
ZooL GARDEN 223 2 (] ] 2

GOICAL GarDENS 0.98 l.es
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HINNESOTA DEPARTMENT OF EMPLOYEE RELATIONS
DATA FROM JANUARY 1996

GROUP¢ AMERICAN INDIAN .
f-=------e--NUMBER & PERCENT-==-o-euu|

TOTAL AMERICAN

DEPARTMENT EMPLOYEES INDIAN MANAGERS PROF OTHER
Torvate 33,589 382 4 115 263
1.14 0.43 1.10 .19

s e SV

.--ﬁ, _-W _-m« —-ﬁ ‘h-ﬂ h-ﬂ ‘h‘-u ,h-m _-1 o




€6°1 06°0

® 2 (] 2 122 224310

® (] ® ) Y @€ WYX3I JI1IVHJONIHD

() e ([ o ] "61d ® Houv v3dv dvo

e e (] ® 2 e oNIXoE

e (] [ (] T NIOM TVIJ0S 40 Quvoe

® e (] ® 1 H TANW @3SN3IDIINN ae

9 (] o A 2 ae y3gyve
02°1 06°0

® [ (] 1 144 ¥oLrany
$5°8 92°0 .

® T (] [ (123 IYINID AINYOLLY

06°601 CTMT) 080°001 00°001

[ 1 1 S £ 03 JI413Vd NVISY

® ® ] e 91 ayvos Siyv

® (] (] (] L ag ¥ 1-s 1-0M3-HIUY

® e ] e 9g 68 HLTVIH TVHINY

" $8°8 £9°¢ 9%° g

3 » ] i 189 3301 IN2TY9Y .
8c°2 281 )

® i e t 9L . I¥V3H JATLVYLSININGY

18 et 02 1

9 » (] ot 9c@ - NOIAVYISININGY

e (' [ (] » @€ AJINYINNOIIV

¥3H10 4044 SHIOGUNVYW NVITYIWY SITA0TLWI ANIHLYYIIA
- -NVISY wiol

f========-1N32¥3d ¥ YIGWAN--=-—-—-~~—]

NYIT¥IHY-NVISY 1dNOYD

0661 ANVNNYF HO¥S viva
SNOILVTIIY 3340143 40 ANIWLYVJIIQ VIOSINNIW




GROUP: ASIAN-AMERICAN

DEPARTMENT

COMMUNITY COLLEGES
COMMUNITY COLLEGES
CORRECTIONS
CORRECTIONS
CORRECTIONS FARIBAUL
. COUNC ON BLACK MINNE
COUNCIL ON DISABILIT
DENTISTRY BD
EDUCATION
ELECTRICITY BD
EMPLOYEE RELATIONS
ETHICAL PRACT BD
FINANCE

FOND DU LAC WIGHER E
GAMING

GOVERNOR

HAZARDOUS SUB COM BB
HEALTH

HEALTH CARE ACCESS C

HIGHER EDUC COORD BD

HINNESOTA DEPARTM

BDATA FRO

HETRO

OTHER

-HETRO

OTHER

OTHER

OTHER

ENT OF EMPLOYEE RELATIONS

I -===-=-----fiums

M JANUARY 1990
TOTAL ASIAN-
EMPLOYEES AMERICAN MAMAGERS
868 12
1.38
553 )
1,258 9
0.72
807 2
0.25
83 ®
3 ®
18 ®
s [}
677 6
.89
22 e
198 2
1.01
¢ [}
122 1
0.82
17 )
60 1
1.67
87 1
1.15
1 e
866 11
-0-
4 e
73 [}

ER & PERCENT~---—===wu~]

PROF OTHER

@ 12
1.61
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MINNESOTA DEPARTMENT OF EMPLOYEE RELATIONS

GROUP: ASIAN-AMERICAN

DEPARTMENT
NURSING BD

{:xm~za HOME ADMIN B
OFFICE OF HASTE MGMT
OFFICE uwn~>p WRK &
OMBUDSMAN FOR MNTL '
OMBUDSMAN-CORR
OPTOMETRY BB
PHARMACY BD
POLLUTION CONTROL
PSYCHOLOGY BD

PUB EMP REL BD
PUBLIC EMPL RET ASSN
PUBLIC SAFETY

PUBLIC SERVICE
PUBLIC UTILITIES COM
PY

REVENUE

SEC OF STAIE

SENT GUIDELINES COMM

SOIL & WATER RESOURC

TOTAL
EMPLOYEES

22

2

30

18

(1]

1.824

136

36

1,177

€6

7

&3

DATA FROM JANUARY 1996

f-=====—-==-HUMBER & PERCENT-~=~—====f
ASTAN- .
AMERICAN MANAGERS PROF OTHER
e (] @ [ ]
[ ] [ ] é [ ]
1 [ ] [ ] 1
5.33 12.58
[ ] [ ] ] [ ]
] [ ] ] [ ]
[ ] ] [ ] ]
@ ] ] L]
6 ] [ ] [ ]
13 @ 9 L]
2.15 .97 3.20
6 [ ] '] [ ]
[ ] 8 ] @
1 [ ] [ ] ) |
1.56 3.03
8 (] 3 L
8.44 1.32 6.32
2 (/] 2 ]
1.49 3.45
[ ] (] [ ] [ ]
e ] ~ g ®
19 [ ] 13 é
1.61 2.23% 1.08
@ [ ] [ ] ]
@ ] € [ ]
[ ] ] [ ] ]
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HINNESOTA DEPARTMENT OF

EMPLOYEE RELATIONS
DATA FROM JANUARY 1998
GROUP' ASIAN-AMERICAN

f--==-------HUMBER & PERCENT---------|
TOTAL ASIAN-
DEPARTMENT EMPLOYEES AMERICAN MANAGERS PROF OTHER
TOTAL 33,589 257 6 135 116
0.77 .64 1.29 0.52
ST
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MINNESOTA DEPARTMENT OF EMPLOYEE RELATIONS
DATA FROM JANUARY 1990

GROUPs BLACK

TOTAL I=--=-~-----NUMBER & PERCENT-----==n-|

DEPARTMENT EMPLOYFES BLACK MANAGERS PROF OTHER
COMMUNITY COLLEGES METRO 868 36 ® 9 27
‘ §.15 7.464 3.62

COMMUNITY COLLEGES OTHER 553 8 (] 8 0
CORRECTIONS METRO 1,258 50 3 10 37
3.97 8.33 §.41 .§.72

CORRECTIONS OTHER 807 11 ° 3 8
1.36 1.44 1.37

CORRECTIONS FARIBAUL OTHER 83 1 0 ® 1
1.2 1.56¢

COUNC OM BLACK MINNE 3 e 2 1
K My 3 108.00 100.66  100.08

COUNCIL ON DISABILIT 16 ) ) (] [}
DENTISTRY BD 5 o ® ‘e )
EDUCATION ' 677 13 (] i ) K
1.92 1.59 2.36

ELECTRICITY BD. 22 (] (] 8. .0
EMPLOYEE RELATIONS 198 6 e A 3
3.03 $.49 3.16

ETHICAL PRACT BD 6 ) ® e e
FINANCE 122 3 ] S U 2
, 2.46 2.50 6.00
FOND DU LAC HIGHER E OTHER 17 e ° () ¢
GAMING 60 2 e 1 1
3.33 16,29 2.63

GOVERNOR 87 2 e N 2
2.30 ~rmeelly 3.08

HAZARDOUS SUB COM BD 1 e ) e [
H 22 1 10. ¥}
EALTH . 866 2.54 2.5 1.87 3.78

HEALTH CARE ACCESS C 6 (7 e ® (]
HIGHER EDUC COORD BD 73 2 ® i w
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MINNESOTA DEPARTMENT OF EMPLOYEE RELATIONS
DATA FROM JANUARY 1998

GROUP® BLACK

TOTAL j-==-=ce-——-NUMBER & PERCENT~=—===uen|
DEPARTMENT EMPLOYEES BLACK MAMNAGERS PROF OTHER
NURSING BD 22 (] 6 ] (]
NURSING HOME ADMIN B 2 ® (] [ ()]
OFFICE OF MASTE MGHT 30 | [ 1 ®
3.33 6.76
OFFICE SOCIAL MRK 8 € ) ® [ ] (]
OMBUDSMAN FOR MMTL H 18 @ (] [ ®
OMBUDSMAN-CORR 8 2 1 i 8
25.60 106.00 25.60

OPTOMETRY BD 3 @ ® ] e -
PHARMACY BD 7 [ 8 (] (]
POLLUTION CONTROL 606 11 ] 8 3
1.82 1.75 2.60
PSYCHOLOGY BB _ 3 ) ® 0. 8
PUB EMP REL BD 1 (] [ ] @ ]
PUBLEC EMPL RET ASSH 6% 1 @ e 1
~Om. “.‘“
PUBLIC SAFETY , 1.82¢ 32 [ ] [} 26
1.78 2.20 1.66
PUBLIC SFRVICF 134 | [ e . 1
: 8.75 1.52
PUBLIC UTILITIES COM 3¢ 3 @ 2 i
. 8.33 9.09 7.1
PY 1 ] @ 6 ®
REVENUE 1,177 32 | o 20
2.72 2.58 TTITEY 3.60
SEC OF é4 2 ] 8 2

JIATE .o $.13 4.08 -

SENT GUIDELINES COMM . ? 1 '@ [ |
16.29 25,00
SOIL & HATER RESOURC 33 (] ] (] &

§ S
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MINNESOTA DEPARTMENY OF EMPLOYEE RELATIONS
DATA FROM JANUARY 1990
GROUP: BLACK

Toraw | TTTTTTT-"-NUMBER & PERCENT---------|
DEPARTMENT EMPLOYEES ~ BLACK MANAGERS PROF  DTHER

ToTAL 33,589 5585 19 187 349
1.65 2.82 1.78 1.57
ST )
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HINNESOTA DEPARTMENT OF EMPLOYEE RELATIONS
) DATA FROM JANUARY 1998

GROUP: HISPANIC
§==c--------NUMBER & PERCENT--=--mve-|

TOTAL
DEPARTMENT . EMPLOYEES HISPANIC MANAGERS PROF OTHER
COMMUNITY COLLEGES METRG 868 12 ® 3 8
1.27 2.68 B.87
COMMUMITY COLLEGES OTHER 553 3 0 1 2
8.56 .87 €.46
CORRECTIONS HETRO 1,258 18 ® 2 16
1.63 0.88 1.61
CORRECTIONS OTHER 807 3 ® ] 2
0.37 8.48 .36
CORRECTIONS FARIBAUL OTHER 83 ® ® : e ]
COUNC ON BLACK MINNE 3 ] ] ] '} i

COUNCEL ON DISABILIT 10 ® ® e ]
DENTISTRY BD , 5 e (] ] S
EDUCATION . 677 7 1 L 1
1.03 §.35 1.58 8.29
ELECTRICITY BD 22 ® ® (] (]
_ EMPLOYEE RELATIONS 198 [ 1 3 |
2.53 5.88 3.49 1.05
ETHICAL PRACT BD 3 ® ® e e
. FINANCE 122 e ) e ]
FOND DU LAC HIGHER £ OTHER 17 (] e e e
GAMING 60 2 ® e 2
3.33 8.26
GOVERNOR 87 1 e @ 1
1.15 T 1.56

HAZARDOUS SUB COM BD 1 (] 8 e e .
HEALT 6 (] 3 3
LTH 866 8.69 0.56 1.3
HEALTH CARE ACCESS C 4 (] 8 ] 0
HIGHER EDUC COORD BB 73 | ® (] 1
2.37 1.85
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WIMNESOTA DEPARTMENT OF EMPLOYEE RELATIONS
DATA FROM JANUARY 1990

GROUP® HISPANIC l===------=-NUMBER & PERCENT--~--m===|

TOTAL
DEPARTMENT EMPLOYEES WISPANIC MAMAGERS PROF  OTHER
NURSING BD 22 1 e e 1
6.55 5.88
NURSING HOME ADMIN B 2 N 0 0 o
OFFICE OF MASTE MGNT 30 N N ® o
OFFICE SOCIAL WRK & 6 ® N N ®
OMBUDSMAN FOR MNTL 18 ® ° e ®
OMBUDSMAN-CORR - 8 ® ® e )
OPTOMETRY BB 3 e ® ® ®
PHARMACY BD 7 N ® ® 0
POLLUTION CONTROL 686 7 N 6 1
1.16 1.31 0.80
PSYCHOLOGY BD 3 ) ® ) 0
PUB EMP REL BD 1 e ¢ ® ®
PUBLIC EMPL RET ASSH 64 1 ° ® 1
1.56 3.83
PUBLIC SAFETY 1,826 16 0 1 13
.77 0.66 0.83
PUBLIC SERVICE 136 2 ® 1 1
| 1.49 1.72 1.52
PUBLIC UTILITIES COM 36 e ® 0 N
pY 1 ¢ e e
REVENUE 1,177 17 i e 16
s .46 2.50 2.88
: . 1 o 1 e
M SEC OF STATE 64 Ls) o
{ SENT GUIDELINES COMY ? (] [ ] [ ] ®
SOIL & MATER RESOURC 1) )
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HINNESOTA DEPARTMENT OF EMPLOYEE RELATIONS
DATA FROM JANUARY 1996

GROUPY WISPANIC

Tor l---=--<----NUMBER & PERCENT---c=em-|

AL

DEPARTMENT EMPLOYEES WISPANIC MANAGERS PROF OTHER

ToralL 33,589 275 8 1 207
0.82 e.85 e.57 8.93

RN o




| |

Agency
Administration

Administrative
Hearings Office

Agriculture

Animal Health Bd.
Auditor

Commerce
Community College
System

- Metro

- Qutstate
Corrections

- Metro

- Outstate
Education
Employee Relations

Faribault Academies
for Blind and Deaf

Finance

Health.

Higher Ed Coord Bd.

ngsmg Finance
i
Human Rights

Human Services

= Metro

- Qutstate

- Iron Range Res.
& Rehab Board

161

Affirmative

(40%)

(50%)
(28%)

(100%)
(40%)

(18%)
(17%)

(35%)
(18%)

(11%)

(6%)
(100%)
(16%)

(12%)

Total
0 - ction H
72 29
2 1
46 13
3 0
2 2
20 8
68 12
18 3
147 51
50 9
36 4
9 0
17 1
2 2
118 19
4 0
25 3
1 0

Justified ‘Missed
Hi 0 1
30 (42%) 13 (18%)
0 1 (50%)
23 (50%) 10 (22%)
2 (66%) 1 (33%)
0 0
10 (50%) 2 (10%)
45 (66%) 11 (16%)
13 (72%) 2 (11%)
81 (55%) 15 (10%)
33 (66%) 8 (16%)
29 (80%) 3 (8%)
8 (89%) 1 (11%)
16 (94%) 0
0 0
79 (67%) 20 (17%)
4 (100%) O
18 (72%) 4 (16%)
1 (100%) O
(66%) 36 (22%)
90%) 71 (2%)
83%) 0

LIST HIRES BY AGENCY 1989
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NON-LIST HIRES BY AGENCY 1989

Agency

Admin Hearings Off
Administration
Agriculture

Animal Health Board
Attorney General
Auditor

Bd/Social Work

Cap Area Arch & P1
Community College System
- Metro

- Outside

Commerce
Corrections

- Metro

- Outstate

Council on Disability
Education

Electricity Board
Employee Relations -

Faribault Academies
for Blind and Deaf

Fonfl Du Lac Higher
Gar;'ling
Govemor

Health

AL
4

146
103

112
32

1,198
859

36

368
235

60

79

37

83
29
59
140

0
17 (12%)
4 (4%)
0

12 (11%)
0

0

0

93 (8%)
36 (4%)
4 (11%)
38 (10%)
13 (6%)
1 (20%)
(7%)

“n O &

(6%)

o

13 (16%)

L2 (%)

2 (3%)
9 (6%)

4
88

623
463

27

164

77
3
48
0
54

(100%)
(60%)
(44%)
(100%)
(54%)
(47%)

(100%)
(52%)
(54%)
(75%)
(45%)
(33%)
(60%)
(80%)

(68%)

(78%)
(56%)
(48%)
(52%)
(64%)
(79%)

ol N OO W

W w o

(1%)
(2%)

(8%)
(11%)

(40%)
(8%)

(3%)
(3%)
(4%)
(10%)

(2%)
(3%)
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l

' Pollution Control - 169 15 (9%) 104 (62%) 9 (5%)
Psychology Board 10 0 8 (80%) 0

. Pub Emp Ret Assn 7 3 (43%) 3 (43%) 3 (43%)

I Public Safety 271 10 (3%) 101 (37%) 12 (4%)

Public Service 14 1 (%) 6 (43%) 0

- Public Utilities Comm 8 1 (12%) 5 (63%) 0
Racing Commission 5 0 5 (100%) 0

. Revenue 145 7 (5%) 87 (60%) 6 (4%)

. Secretary of State 8 0 1 (13%) 0

Sent Guidln Comm 2 0 2 (100%) O

. Soil & Water Res Bd 7 1 (14%) 3 (43%) 1 (14%)
Spanish Spk Council 1 1 (100%) © 0

. State Planning 41 4 (10%) 24 (59%) 1 (2%)

State Universities ~

. - Metro 125 23 (18%) 87 (70%) 6 (5%)
- Outstate 6,672 367 (6%) 2287 (34%) 81 (1%)

. Tax Court 2 0 2 (100%) 0

Teachers Retirement Bd 4 0 2 (50%) 0

. Trade & Ecomonic Dev.

Comm Develop 12 6 (50%) 2 (17%) 0

. Trade & Econ Develop 104 7 (%) 71 (68%) 1 (1%)

i

. Transportation Reg Bd 2 0 1 (50%) 0

- Trﬁisportation

- Metro 673 88 (13%) 161 (24%) 10 (1%)

. - Outstate - 630 22 (3%) 111 (18%) 8 (1%)

Veterinary Med Bd 0 1 (100%) ©

. Veterans Affairs |

-Cent_ral Office 0 2 (67%) 1 -(33%)

- Hastings 1 (14%) 3 (43%) 0

. - Minneapolis A 21 (19%) 58 (54%) 3 (3%)
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