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I. INTRODUCTION

This report was prepared for the Minnesota Legislature by the Department of
Employee Relations, as required by Minnesota Statutes 471.991 - 471.999, the
Local Government Pay Equity Act. It provides a summary of pay equity reports
submitted by local units of government in Minnesota.

Minnesota Statutes 471.998 requires that each political subdivision of the
state submit a pay equity report to the department by October 1, 1985. The
law specifies the following information which must be included in the report:

(1) the title of each job class which the political subdivision
has established;

(2) the following information for each class as of July 1, 1984:

(a) the number of incumbents;

(b) the percentage of incumbents who are female;

(c) the comparable work value of the class, as determined
under the system chosen under section 4; and

(d) the minimum and maximum monthly salary for the class;

(3) a description of the job evaluation system used by the
political subdivision; and

(4) a plan for establishing equitable compensation relationships
between female-dominated and male-dominated classes, including:

(a) identification of classes for which a compensation

inequity exists based on the comparable work value;
(b) a timetable for implementation of pay equity; and
(c) the estimated cost of implementation.

The department developed a three-page reporting form, included as Appendix A
of this report, for local governments to use in reporting this information.

As of January 15, 1986, pay equity reports were submitted by 1,090 local
~governments in the state. This represents 69 percent of the 1,583 jurisdic-
tions covered by the law. Almost all of those who have not yet reported
have studies underway. In addition to those who have reported, 346 juris-
dictions have informed the department of the date when their studies will be

completed, and these jurisdictions represent an additional 22 percent of the
total.

The following sections of this report provide background information about

the Local Government Pay Equity Act and the local government workforce.

Part Il presents the results of local pay equity studies, and Part II| con-
tains summary information and future Issues related to pay equity in Minnesota.
Part IV Includes technical information as well as lists of local governments
who reported or failed to comply with reporting requirements.

THE LOCAL GOVERNMENT PAY EQUITY ACT

In 1984, the Minnesota Legislature passed a law extending pay equity to local
governments: cities, counties, school districts, and other public employers
in the state. The law requires each political subdivision of the state to
establish 'equitable compensation relationships,' defined as follows:



" 'Equitable compensation relationship' means that a primary considera-
tion In negotiating, establishing, recommending, and approving total
compensation Is comparable work value in relationship to other employee
positions within the political subdivision (M.S. 471.991, subd. 5) .
'Comparable work value' means the value of work measured by the skill,
effort, responsibility, and working conditions normally required in

the performance of the work' (M.S. 471.991, subd. 3).

The law also requires that each local government use a job evaluation system
to determine comparable work value. Local governments may establish their
own system or use the system of another public employer in the state. Where
there Is an exclusive representative of employees, the employer must meet
and confer with the representative on the development or selection of a job
evaluation system.

In order to allow for an orderly, cooperative process, the law also includes
some protections for local governments which make good faith efforts to comply.
The state Human Rights Department and state courts are prohibited from con-
sidering or using the results of a job evaluation system in discrimination
proceedings commencing before August 1, 1987. Data collected as part of the
study is defined as private data until August 1987, except that the results
must be made available to exclusive representatives of employees.

The law requires the Department of Employee Relations to provide technical
assistance to local governments on request, and to make this report to the
legislature. The department’'s report must include a list of political sub-
divisions which did not comply with the law's reporting requirements, and
that list Is included as an appendix to this report.

TECHNICAL ASSISTANCE

In August 1984, the department published a general guidebook explaining the
requirements of the law. In the following months, the department published

a series of six supplements to the guidebook, one for each of the major

types of employers covered by the law. The supplements included the reporting
form and instructions, and explained the state job match evaluation system.

The department conducted a series of 27 half-day training seminars at 13
locations around the state from March through September 1984. Approximately
800 local officials attended one of the seminars. In addition, department
staff provided training at 13 regional meetings sponsored by the League of
Minnesota Cities In the fall of 1984, and three meetings sponsored by the
Minnesota Hospital Association In the summer of 1985.

Department staff also designed and made avallable computer software to assist
local governments in identifying inequities and estimating costs. The depart-
ment's technical assistance was made available at minimal cost. All publica-
tions were provided free of charge, and the computer software was made avail-
able for the cost of the computer disc. The cost for each tralning session
was $10 per participant.

Appendix B Includes a list of the department's technical assistance materials
and activities. _ .



THE LOCAL GOVERNMENT WORKFORCE

There are 1,583 local governments covered by the Local Government Pay Equity
Act. The list of employers was developed by the Department of Employee Re-

lations based on records from the department's Social Security Division. The
total number excludes some local governments, particularly small cities and

townshlips, who have no employees or only one employee eligible for partici-

pation in the Social Security program.

According to a 1982 study by the U.S. Census Bureau, there are about 182,000
employees in Minnesota local governments. This represents just under 10 per-
cent of all employed persons in the state. Minnesota ranks 20th nationally

in the number of full-time equivalent local government employees per population,
an overall ratio of one local government employee for each 331 state residents.

The chart below shows the distribution of local government employees by type
of jurisdiction.

Employment By Jurisdiction
Other (5.6X)

Counties (18.2%)

Schoots (¢4.1%)

Chies (32.1%)
181,793 full-time and part-time local government employees
Source: U.S. Bureau of the Census, '"Public Employment in 1982"

Schools account for the largest proportion of local public employees. There

are 435 school districts in the state, and about 60 percent of schoo! employees
are women. Overall, about three-fourths of schoo! district payrolls are made

up of teachers and administrators, while one-fourth are made up of non-certified
staff. About half of teachers are women. Most school administrators are men,
while women account for the majority of other school employees, primarily
teacher aides, food service workers, and clerical workers.

Cities account for about one-third of local public employees. There are 677
cities and townships In the state which are covered by the Local Government
Pay Equity Act, and about one-fifth of city employees are women. Cities pro-
vide street maintenance, police and fire protection, utilities and sanitation,

parks and recreation, liquor stores, hospitals and nursing homes, and other
services.

Counties account for about one-fifth of local public employees. There are 87
counties in the state, and about half of county empioyees are women. Counties



conduct property assessments and tax levies, and provide social services,
highway maintenance, planning and zoning, elections, and other services.

There are 384 other local public employers in Minnesota. This includes a wide
range of jurisdiction types: hospitals, nursing homes, soil and water conserva-
tion districts, housing and redevelopment authorities, libraries, utilities,
regional development commissions, educational cooperative service units, special
education districts, sanitary districts, metropolitan area agencies, and joint
powers organizations established to serve several jurisdictions.

The reports submitted by local governments under the Pay Equity Act provide
additional Information about the local government workforce, although it should
be noted that those who have reported do not constitute a representative sample.
Each report lists all classes in a particular jurisdiction, with each class com-
posed of one or more employees performing similar duties.

As defined by the law, a 'male' class is one in which more than 80 percent of
employees are men and a ''female' class is one in which more than 70 percent

of employees are women. All other classes are defined as 'balanced.' The
chart below shows the distribution of employees by class type.

Job Ciass By Type

Balanced (5.9%)

Mole (40.8X) i Female (53.3%)

17,326 classes
Source: Local Government Pay Equity Reports

The reports include 75,994 employees, of whom 61 percent are women and 39 percent
are men. However, the local government workforce is segregated by sex. Only 1
in 17 employees works in @ job with approximately equal numbers of male and fe-
male employees. A large number of employees are in single-person classes, which
by definition must be either male-dominated or female-dominated.

Class patterns vary by type of jurisdiction. In cities, 63 percent of classes
are male while 33 percent are female and 4 percent are balanced. (n countlies,
43 percent of classes are male while 55 percent are female and 2 percent are
balanced. In school districts, 36 percent of classes are male while 57 percent
are female and 7 percent are balanced. -



I1. PAY EQUITY REPORTS

The table below shows the number of local governments who have submitted pay
equity reports by type of jurisdiction. For more information about number of
employees and salary base, see the technical notes in Appendix C.

Number of Re- Number of Total Monthly
Jurisdiction Type ports Received Employees Salary Base
School districts 348 49,343 $ 119,042,958
Cities 386 6,225 8,103,501
Counties 32 4,24 6,343,819
Townships Lo 102 105,397
Hospitals 4é 6,400 8,445,712
Nursing homes 10 806 764,065
Soil & water districts 77 177 218,789
Hous ing authorities 36 172 219,904
Libraries 13 261 275,696
All others 102 8,267 17,573,484
Total 1,090 75,994 $ 161,093,325

These reports represent B0 percent of school districts, 63 percent of cities

and townships, 37 percent of counties, and 74 percent of all other jurisdictions
covered by the Local Government Pay Equity Act. Overall, the reports submitted
account for about 42 percent of local government employees in Minnesota.

Appendix D contains a list of local governments who have reported, and the date
each report was received. Appendix E lists the local governments which have
failed to comply with reporting requirements. This list also indicates the
date each jurisdiction expects to submit a report.

Overall, 69 percent of jurisdictions had reported by January 15, 1986, and an
additional 14 percent expect to complete their reports by April 1, 1986. At
that time, the Department of Employee Relations will submit an updated list
to the legislature.

EVALUATION SYSTEMS

The Local Government Pay Equity Act allows each local government to choose any
job evaluation system, so long as the system measures the skill, effort, re-
sponsibility, and working conditions required for each job. More than 60 dif-
ferent systems were used by those reporting.

About 12 percent of reporting governments did not use an evaluation system.
These were primarily small cities and townships who had only one employee, or
all employees were men, or all employees were women, so that no comparisons
could be made of male and female employees.

About 52 percent of those reporting used the state job match system provided by
the Department of Employee Relations. This system has allowed local govern-
ments to avoid the costs of hiring a consulting firm.. JYhe job match system
makes avallable the ratings assigned under the Hay system for several hundred
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common Jobs. It Includes ratings for all of the jobs Included In local govern-
ment salary surveys. which were assigned by Hay Associates under contract with
the state as part of the Public Employment Study in 1979. In addition, the
system makes available current Hay ratings for state government jobs. Local
officlials identify Public Employment Study jobs or state jobs which are similar
to jobs in the local Jurisdiction, and if a match is found, the same number of
points are assigned.

About 29 percent of those reporting used » job evaluation system designed by a
consulting firm. Sixteen different consulting systems were used. In many cases,
local governments participated in joint studies which allowed them to share con-
sultant services at minimal cost. This was particularly true of school districts,
who arranged for a joint job match system based on pilot school district studies
conducted by a consulting firm.

Job Evaluation Systerﬁs Used

No System (11.9%)

Borrowed System (3.2%)
Designed Own System (3.4%)

State Job Match (52.4%)

Consultant System (29.1%)

1,090 pay equity studies
Source: Local Government Pay Equity Reports

There are also 120 cities and other jurisdictions cooperating in a study spon-
sored by the Metropolitan Association of Municipal Administrators (MAMA). How-
ever, that study has not yet been completed and these organizations are therefore
not Included In this report.

Three percent of those reporting borrowed the system used by snother public
employer in the state, and three percent designed their own evaluation systems.

Sixty-six percent of cities used the state job match system, while 17 percent
did not use a system, 4 percent used a consultant system, and 13 percent used
another alternative.

Elghty-one percent of counties used @ consulting system, while 13 percent used
the state job match system and 6 percent used snother alternative. Sixty-nine
percent of school districts used a consulting system, while 30 percent used the
state job match system and 1 percent used one of the other options.

All the evaluation systems showed simllar results, and the cost of correcting
inequities wes similar regardless of the system used.



JURISDICTIONS WITHOUT INEQUITIES

Overall, about 51 percent of local governments did not find pay inequities in
their workforce. There were two typical kinds of organizations which were
unlikely to have Inequities: small governments with only one or two employees,
and larger organizations with a predominantly female workforce. In both cases,
the composition of the workforce made it difficult for employers to compare
male and female jobs.

The following table shows that a majority of those reporting no inequities
were unable to compare male and female jobs.

Number reporting Percent of those
no Inequities without inequities
No employees 3N 5.5 %
Only one employee 58 10.3 2%
No female classes 80 14.3 %
No male classes 28 5.0 %
No female classes rated at the
same level or higher than
male classes for comparison 120 21.4 %
All others without Inequities 244 43.5 %
Total without inequities 561 100.0 %

Many of those without Inequities are very small employers, typically small
cities and townships. There are an average of 18 employees in jurisdictions
without inequities, compared with an average of 126 employees in jurisdictions
reporting inequities.

Hospitals, nursing homes, and libraries have a predominantly female workforce.
in many cases these organizations were unable to identify a pay pattern for
male jobs which could be used for comparison purposes.

Some of the jurisdictions without Inequities were able to compare male and
female jobs, but found no consistent pattern of lower pay for female jobs. In
some cases, female jobs were paid less but the employer believed the disparity
could be attributed to longevity differences or other factors not related to sex.

JURISDICTIONS WITH INEQUITIES

The table below shows the number and percentage of reports with inequities.

Number with Percent with
Jurisdiction Type inequities Inequities
School districts 299 85.9 %
Cities & townships 126 29.6 %
Counties 32 100.0 %
Hospitals 20 43.5 2
Nursing homes . 50.0 %
Soil & water districts 9 1n.7%
Hous ing authorities 6 16.7 %
Librarles 1 7.7 %
Al) others N 30.4 &
TJotal ‘ 529 48.5 %



The reports list 4,242 classes with pay inequities. This represents about 24
percent of all classes, and about 47 percent of female classes. There are
13,464 employees in the Inequity classes, or 18 percent of all employees.

This Is equivalent to about 30 percent of female employees in all local govern-
ments, although this Is somewhat misleading because there are some male em-
ployees in female classes with an inequity.

The average estimated pay equity increase is $246 per eligible employee per
month, a figure very close to the average inequity found in state government.

The occupational groups most likely to be underpaid vary somewhat by type of
Jurisdiction. However, some groups are likely to be underpaid -- particularly
clerical employees, food service employees, and health care employees -- whether
they work for a city, county, school district, or other jurisdiction.

The table below shows the occupational groups with the largest numbers of
employees eligible for pay equity increases. This is influenced by the num-
bers of employees in an occupation in the workforce generally, as well as the
frequency with which they are underpaid. For example, teacher aides are one
of the largest groups likely to benefit from pay equity, in part because they
represent a large proportion of women employed in local governments.

The thirteen occupations listed here account for over 90 percent of those
eligible for pay equity increases.

Number of Employees Percent of All

Eligible for Employees in
Occupational Group Equity Increases Inequity Classes
Secretaries 2,128 16.0 &
Other clerical employees 2,369 17.8 %
Teacher aides 2,364 17.7 %
Other school aides 1,275 9.6 %
Cooks and head cooks 1,204 9.0 %
Other food service employees 1,176 8.8 2%
Medical, non-nursing 568 4.3 %
Nursing (RN, LPN) 368 2.8 %
Social services employees 193 1.4 %
Courthouse employees 144 1.1 %
Library employees 103 0.8 %
City clerk, clerk-treasurer 86 0.6 %
Liquor store employees L5 0.3 %
All other occupations 1,307 9.8 %
Total 13,330% 100.0 %

* The total number of employees In inequity classes is different from the
total listed above because of rounding of full-time equivalent positions.
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COST OF ELIMINATING INEQUITIES

Local government pay equity reports present estimated costs only. Actual costs
will vary depending on the position of employees within pay ranges, the process
of collective bargaining, and the implementation timetable for a particular
Jurisdiction.

Overall, the average estimated cost to correct inequities is 2.6 percent of
payroll for those jurisdictions with inequities. This is generally similar
to the cost in state government, which was 3.7 percent of the state government
payroll. The table below shows average costs as a percentage of payroll for
those jurisdictions with inequities, by type of jurisdiction.

Jurisdiction Type Mean Cost

School districts
Cities

Counties

Townships

Hospitals

Nursing homes

Soil & water districts
Housing authorities
Libraries

All others

NONONWO =W -
NNV WWOWA\O - 00—~
A0 3O AP AP AP AP 3P 3P AP 3P

N
o
e

All jurisdictions

The costs for school districts are fairly consistent, with 73 percent of
schools reporting costs under 2 percent of payroll. Only 4 percent of schools
report costs of 5 percent of payroll or more. In other jurisdictions, costs
are more variable.

While 66 percent of cities have costs under 2 percent of payroll, 32 percent
of cities have costs of 5 percent of payroll or more. Smaller cities appear
to have proportionately higher costs, probably because the salary base is so
low that any change can have a significant impact.

For 34 percent of counties, costs are less than 2 percent of payroll. Eighteen
percent of counties have costs of 5 percent of payroll or more. Cost figures
for counties will be more representative when a larger percentage of reports
are received.
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IMPLEMENTATION PLANS

The Local Government Pay Equity Act requires each local government to develop
an implementation plan for correcting Iinequities, including the dates when
implementation will begin and when pay equity will be fully implemented. A
number of jurisdictions indicated that many factors, particularly collective
bargaining, may require changes in their estimated timetable.

Twenty-nine jurisdictions which reported inequities did not provide a time-
table for implementation. In each case, the department has notified these
local governments that the law requires this information. Those who failed
to provide a timetable are listed with an asterisk (*) in the list of re-
porting jurisdictions in the appendix. When an updated report to the legis-
lature is prepared later this year, the department will include any additional
information about implementation dates.

Overall, jurisdictions with inequities plan to phase in pay equity over a
period of slightly more than two years. Since average costs were 2.6 percent
of payroll, this represents a general implementation plan of 1 percent of
payroll earmarked for pay equity per year -- the same plan used in state
government. The table below shows average costs and average number of years
for implementation by type of jurisdiction.

Average Imple- Average
Jurisdiction Type mentation Period Cost
School districts 2.9 years 1.7 %
Cities 1.5 years L. %
Counties 2.1 years 3.8 %
Townships 1.2 years 2.1 %
Hospitals 1.6 years 1.4 %
Nursing homes 1.5 years 0.9 %
Soil & water districts 0.6 years 3.9 %
Housing authorities 0.9 years 6.3 %
Libraries 1.5 years 6.2 %
All others 1.4 years 2.7 %
Total 2.3 years 2.6 %

Half of local governments have already started making pay equity adjustments,
and an additional 42 percent plan to begin this year. None of those re-
porting a timetable plan to start later than 1988.

Jurisdictions are most likely to complete the pay equity process sometime in
1987, and a majority will be finished in that year. One-third plan for full
Iimplementation sometime between 1989 and 1992, and only two jurisdictions
expect completion later than 1992.

The charts on the next page show implementation plans by the year local
governments plan to begin the process, and the year they expect to have full
implementation. Typically, jurisdictions will begin in 1985 and be finished
by 1987.
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About eight percent of jurisdictions reported that they have already com-
pleted implementation of pay equity, and more than have will have full im-
plementation by 1987. By 1991, almost all reportingjjurisdictions will
have completed the implementation process. Many local governments stated
that they will continue to monitor pay patterns in the future to ensure
that new inequities do not occur.

DATE OF FULL IMPLEMENTATION

100% - 3.0

80% -

60% - 7

40% - /

/
20% < 20.92,:;

Cumulative percent of those reporting
~

T T 7 ~ =T 1 -
1985 1986 1987 1988 1989 1990 1991
or
before



13
111. CONCLUSIONS
The process of extending pay equity to local governments in Minnesota has
generally worked very well. This section of the report presents summary

information about the reports received, and a review of pay equity Issues
which may be relevant as the process of implementation continues.

SUMMARY OF REPORTS

Pay equity reports were submitted by 1,090 local governments in the state,
accounting for 69 percent of local governments covered by the law. Almost
all of those who have not yet reported have studies underway.

Local governments used a wide variety of evaluation systems. The majority
used the state job match system, while about 30 percent used consultant
systems and the remainder used another alternative. Despite the differences
in evaluation systems, the pattern of lower pay for work performed by women
was consistent. Almost all of those who were able to compare male and
female jobs found that the female jobs were underpaid in relationship to

the value of the work.

Occupations affected by pay equity, costs of implementation, and implementation
timetables generally follow the pattern found in state government. Clerical
workers, food service workers, and school aides are most likely to benefit

from pay equity. The average cost to correct inequities is 2.6 percent of
payroll, and the average period of time for phasing in pay equity is 2.3 years.

FUTURE 1SSUES

There are several somewhat technical issues identified in the course of the
department's efforts to assist local governments with their pay equity studies.
The legislature should be aware of these issues in any future action related
to pay equity in Minnesota.

* Employer determinations. In some cases, it has been difficult for
lTocal governments to determine which employer has the final authority
to determine wages for a particular group of employees. This has
sometimes been the case for hospital and nursing home employees when
the hospital or nursing home is owned by a city or county. Less fre-
quently, there have been similar issues for employees of libraries,
utilities, and other semi-independent operations. The department's
position has been that these determinations should be made at the
local level. The Bureau of Mediation Services has assisted local
governments In making this decision. The decision can have a signi-
ficant Impact on the lidentification of inequities, and therefore this
issue should be carefully monitored in the future.

* Methods of estimating inequities. Several local governments have inter-
preted the law to require a "'pay for points'' system in which pay is
established through a mathematical formula. The department's position
Is that the law requires only that job evaluation scores serve as one
consideration in establishing pay, and that a strict ''pay for points"
system Is unnecessary for the purpose of the law and an infringement
on collective bargaining.
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* Methods of estimating inequities, continued. Some reports have com-
pared pay rates for female jobs to average pay rates for all jobs,
rather than average pay rates for male jobs. In addition, some re-
ports are based on the use of a ''corridor' which assumes female jobs
will be paid below the average rate for male jobs, or below the average
rate for all jobs. The department's position is that these methods
do not reflect the purpose of the law, which is to eliminate patterns
of sex-based wage disparities.

* Treatment of fringe benefits. The policy section of the Local Government
Pay Equity Act requires ''equitable compensation relationships,' and
compensation generally includes fringe benefits as well as direct pay.
However, the reporting section of the law requires only that local
governments report on salaries paid to employees. While some juris-
dictions have begun analyzing benefit patterns to ensure that there
are no sex-based differences in this area, no full-scale analysis has
yet been made of fringe benefits. Since there are some local govern-
ments which appear to have sex-based differences in benefit programs,
this issue will need future monitoring.

* Treatment of working conditions. Working conditions are considered in
evaluation systems in addition to the factors of skill, effort, and
responsibility required for each job. However, in some cases the
methods of analyzing the relationship between pay and working conditions
have been different from the methods of analyzing the relationship
between pay and other factors. It appears that some local governments
have assumed that all pay differences which remain after considering
the other factors can be attributed to working conditions rather than
to sex bias. Since historically working conditions have generally
been associated with male jobs only, the methods of evaluating working
conditions should be carefully monitored.

Most local government employers appear to be making a good faith effort to
comply with both the letter and the spirit of the Local Government Pay Equity
Act. With continued cooperative efforts on the part of all those concerned,
pay equity will soon be a reality for public sector employers in Minnesota.



APPENDIX A. PAY EQUITY REPORT FORM

1
DEPARTMENT OF EMPLOYEE RELATIONS >
3rd FLOOR SPACE CENTER BUILDING
444 LAFAYETTE ROAD
ST. PAUL, MN 55101
(612) 296-2796
LOCAL GOVERNMENT PAY EQUITY REPORTING FORM
/ PART A-IDENTIFYING INFORMATION \
Name h Work Phone Number
Jurisdiction
Street City State lip
Type of Jurisdiction
[ city (] Ttownship [:] School District

] county ] other (Specify)

'/, PART B-DESCRIPTION OF JOB EVALUATION USED \

1. What system did you use? Check all that apply.

[::] State Job Match [::] System of another employer (specify)

[::] Designed own [::] Consultant's system (spécify)

E:] Other (specify)

2. Please attach a brief (not more than 2 pages) narrative description of
your system, including a 1ist of factors and subfactors used.

3. Information used to evaluate jobs. Check all that apply.

~[::] Class Specifications [::] Position 6escriptions
[::] Employee Questionnaire [::] Supervisor Questionnaire
[::] Employee Interview [::] Supervisor Interview
[J other (specify)

4.

List below any classes that were excluded from your study, and briefly
explain why they were excluded.







/ PART C-JOB CLASS INPUISATION \

1 2 B ) » p) 6

TOTALS

Number of Class Comp. Mn.'hu- lu!omn 2
Number of Female Percent Type Work Monthly Monthly
Class Title tmployees Employees Fomale (8, F, or 8) Value Salary Salary Salary Base
£ ) ] '
) ) s )
] ) )
s ) ) |
L ) s )
| 1) ) ’
4 ) ) )
3 1} ) J
4 s ] )
) ] s
| ] ) ]
b | ) ) )
] ) ) ]
) | ) ) ]
) | ) ) )
] ' s )
 d ] ] ]
i ] ) )
 § ) ) )
) 4 ] | 1}
) | ] ) )
] s ) )
% ] ] $
L] '
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/ PART D-ESTIMATE OF PAY INEQUITIES \

10 n 12 13

Class Title- Amount
Female Class " Number of of Pay Total
With Pay Inequity Employees Inequity Inequity

TOTALS

7P ST SR Y S I T oK o R N
[~ TR SR SR N R o o K T I R

/ PART E-PAY EQUITY PLAN \

1. Estimated cost of implementation of pay equity, calculated as follows:

a. Total salary base (item 9 from Part C of this report):
$ .

b. Total inequity (item 13 above): §

¢. Divide (b) by (a) and multiply times 100. This is the estimated pay
equity cost as a percentage of your payroll: %

2. What is your timetable for implementation of pay equity?

a. Implementation will begin/was begun on / /

b. Implementation will be/was completed on / /

3. Attach any additional information about your pay equity plan.
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APPENDIX B. TECHNICAL ASSISTANCE: PROVIDED BY THE DEPARTMENT -OF EMPLOYEE RELATIONS

The Local Government Pay Equity Act requires the Department of Employee Relations
to provide technical assistance to local governments upon request. Since June
1984, the department has offered training seminars and distributed materials, as
listed below.

I. TRAINING SEMINARS

These half-day seminars were provided to local government officials at a cost

of $10 per participant. The seminars explained the law, how to conduct job

analysis and job evaluation using the state job match system, and methods of

pay analysis, as well as instructions for completing the report form. The

following list shows locations and dates when seminars were presented in 1985.
!

March 8 St. Paul *June 21 St. Paul

March 18 St. Cloud June 25 Granite Falls
March 21 St. Paul June 26 Mankato

March 25 Marshall *June 27 St. Paul

March 28 Eveleth June 28 Thief River Falls
March 29 Bemidji *August 27 Eveleth
*April 10 Faribault August 28 Brainerd

April 17 Alexandria *August 29 St. Paul

May 28 St. Paul *September 4 Alexandria

June 19 Fergus Falls *September 5 Willmar

June 20 Brainerd

* Two sessions were held at this location on the date 'shown.

I'1. PRESENTATIONS AND TELEPHONE ASSISTANCE

In addition to the training seminars, department staff made more than 200 pre-
sentations on pay equity at meetings, conferences, and other events over the
past year and a half. Staff answered an average of 15 calls a day from local
governments with questions about pay equity, from the metropolitan area or on
the department's toll-free telephone line.

111. PUBLICATIONS

The following publications were written, published, and made available free of
charge to local governments.

A Guide To Implementing Pay Equity in Local Government. August 1984, 21 pp.
General guide to the requirements of the law. Contents include: Minnesota's
experience with pay equity; questions and answers about the law; selecting
a job evaluation system; description of the report to Employee Relations.

Supplement for School Districts. October 1984, 38 pp. Contents include:
information specific to schools; review of pay equity concepts; instructions
for completing the report form; methods for drawing a salary line; school
job match list with 93 possible matching jobs; pay equity report form.

Supplement for Cities. October 1984, LO pp. Contents are the same as for
schools, except with information specific to cities and job match list in-
cludes 120 typical city jobs. Designed for cities with more than 10 employees.
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PUBLICATIONS, continued

Supplement for Small Cities. November 1984, 18 pp. Contents are the same
as other supplements, excepted limited to the listing method of pay
analysis and with a simplified match list for 24 typical jobs. Designed
for cities with fewer than 10 employees.

Supplement for Counties. November 1984, 42 pp. Contents are the same
as other supplements, except specific to counties, limited to the salary
line method of pay analysis, and job match list is for 122 typical
county jobs.

Pay Equity Information for Utilities. February 1985, 3 pp. Contains
additional job match list for eight jobs unique to public utilities.
Designed for use in combination with the city supplement.

Supplement for Hospitals and Nursing Homes. June 1985, 56 pp. Contents
are the same as other supplements, except specific to hospitals and
nursing homes and job match list includes 153 typical jobs. Also in-
cludes guidelines for determining whether the hospital board or another
employer is responsible for pay equity. May be used in combination
with city or county supplements.

IV. OTHER TECHNICAL ASSISTANCE MATERIALS

The following materials were designed and made available by the department at
the cost of preparing and mailing.

Pay Equity Computer Software. Designed for an IBM Personal Computer and
Lotus 1-2-3 software or compatible systems. Allows the user to enter
number of male and female employees in each job, evaluation points, and
salary to produce printouts and a scattergram showing pay patterns and
cost of implementing pay equity.” To order, send a 5&' two-sided dual
density disk and return postage to the department.

VHS or Slide/Tape Presentation: '"Pay Equity: The Minnesota Experience."
(Developed in January 1986.) Presentation includes most of the information
presented in training seminars. The one-hour program covers an explanation
of pay equity; the process of change; steps needed to conduct a pay equity
study; and the process of pay analysis. Cost of materials and postage is
$12.50 for the video tape, $32.50 for the slide/tape presentation.

Department staff also participated in preparation of a publication by the
Commission on the Economic Status of Women, ''Pay Equity: The Minnesota Experience,"
(June 1985, 22 pp). This publication provides a review of pay equity activities
nationally, in Minnesota state government, and in Minnesota local governments.
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APPENDIX C. TECHNICAL NOTES

The following notes provide more information about the data presented in this
report.

Reporting jurisdictions. As explained in the ''Future Issues' section of this
report, there are some questions about employer determinations. The department
developed the list of jurisdictions covered by the law on the assumption that
these determinations were properly made at the local level. |In general, this
report refers to the largest employee group covered by a particular pay equity
report. For example, a ''county'' report may include information about a county
hospital and a ""hospital' report may include information about a nursing home
operated by the hospital.

PELRA definition of employee. The department advised local governments to use the
definition of a "public employee' found in the Public Employment Labor Relations
Act -- generally, an employee who works more than 14 hours a week and more than

67 days a year. The PELRA definition also excludes elected officials. Some
employers chose to include employees who did not meet this definition, and those
data are reported as they were presented to the department.

Schools who failed to report certified staff. Fifteen school districts, or 4 per-
cent of reporting school districts, failed to include information about teachers
and/or administrators. |In these cases, the department has contacted the district
to request this information, which will be included in later updates of this re-
port. Since the exclusion of these groups greatly reduces the total salary base,
the cost estimates were not included in summary data for this group of reports.

Number of employees reported. Although most jurisdictions excluded employees who
work less than the hours required under the PELRA definition, employee numbers
reported here are overstated because they do not account for full-time equivalency.
Some school districts did report employee numbers on an FTE basis.

Monthly salary data. All dollar amounts in this report are monthly figures, as
required by the law. These figures should not be annualized, since a large number
of jurisdictions -- particularly school districts -- do not have all employees
working year-round.

Salary base information. Salary data in this report assumes that all employees
work full-time, and therefore these figures are overstated. This does not affect
the percentage cost estimates, since the cost estimates in dollar amounts also
assume that all employees are full-time. Some jurisdictions reported costs based
on full-time equivalents as well as costs assuming all employees work full-time,
and the average difference between these two estimates was six-tenths of one per-
cent of payroll. In addition, some very small jurisdictions did not report a
salary base.

Corrections to reports. Throughout this report, all data are reported as submitted
by local governments, with a few exceptions. Some reports listed inequities but
indicated in a narrative that they believed the disparity was due to longevity or
some factor other than sex. In these cases, the inequities were not listed or
included in summary data. In some cases, mathematical errors were identified and
corrected. In a few cases, reports listed inequities for male or balanced classes
as well as for female classes. These inequities were included in summary data only
when the report indicated that there was an inequity for the male or balanced class
in relationship to female classes, and this was true in only one case.
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The following local governments submitted pay equity reports to the Department of
Employee Relations by January 15, 1986.

I. SCHOOL DISTRICTS WHICH HAVE REPORTED

SCHOOL DISTRICT

AD4 SCHOOLS
AITKIN SCHOOL 001
AKELEY SCHOOL 301
ALBANY SCHOOLS M5
Jor ALBERT LEA SCHOOLS M1
ALDEN-CONGER SCHOOL
ALVARADO SCHOOL 436
ANNAKDALE SCHOOLS 876

ANDKA-HEXDEPIN SCHOOLS 011

APPLETOK SCHOOLS 784
ARGYLE SCHOOL 437
ARLINGTON-GREEN ISLE 731
ASHBY SCEOOLS 261
ATWATER PUBLIC SCHOOL
AUDUBOK SCHOOL 021
- AUSTIN SCHOOLS 492

¥r-BABBITT SCHOOLS 692
BACKUS SCHOOLS 114
BADGER SCHOOL 676
BALATON SCHOOLS
BARIESVILLE SCHOOLS 146
BARNUE SCHOOLS 091
BARRETT SCHOOLS 262
BEARDSLEY SCHOQLS 057
BECXER SCHOQLS 726
BELGRADE SCHOOLS 736
BELLE PLAIKE SCHOOL 716
BELLINGHAX SCHOOL 371

BELVIEV SCHOOL 631
REXIDJ] SCHOOLS 031
BERTHA-HEWITT SCEOOLS 786
BIG LAKE SCHOQLS 727
BIRD ISLANI-LAKE LILLIAN
BIVABIL SCHOOLS 693
BLACIDUCE SCHOOLS 32

REPORTING
MTE

09/23/85

-09/20/85

12/18/85
10/01/85
10/29/85
10/23/85
11/25/85
09/27/85
10/02/85
09/30/85
11/25/85
12/31/85
09/30/85
09/11/85
11/19/85
12/05/85
11/30/84
12/04/85
09/13/85
03/20/85
09/30/85
12/16/85
09/23/85
10/02/85
11/27/85
09/12/85
10715/85
03/30/85
10/02/85
09/30/85
10/10/85
11/26/85
11721785
05/30/85
10/24/85

RLOOKTNG PRATRIE SCHOOLS 756 08/22/85
BLOOXINGTOK PUBLIC SCHOOL 271 11/12/85

BLUE EARTH SCHOQL 240
BORUP SCHOOLS 522
BRAINERD SCHOOLS 181
BRECKEMRIDGE SCHOOL 846
BREWSTER SCHOOLS 513
BROOKLYN CENTER SCBOOL 286
BROOTEN SCHOOLS 737

#-AROVERVILLE SCHOOLS 787

BROVIS VALLEY SCBOOLS 801
BROVTON SCHOOLS 421
SUFFALD LAKE SCHOOL
DURNSVILLE-EAGAN-SAVAGE 191
BYROM SCHOOL 631
CALEDONIA SCHOOLS 293

11/06/85
10/18/85
11725785
10715785
05/30/85
11/34/85
09/20/85
10/02/85
10/02/85
11712/85
11701785
11/727/85
10724785
10/15/85

SCHOOL DISTRICT

CANBRIDGE SCHOOLS 911
CAMPBELL-TINTAE SCHOOLS 852
CANBY SCHOOL 891
CAMNOK FALLS SCBOOLS 262
CARLTON SCHOOLS 093
CASS LAXE SCHOOLS 115
CEYLON SCHOOLS 451
CHISAGO LAKES SCHOOLS 141
CHISBOLE SCHOOLS 695
CHOXTO-ALRERTA SCHOOLS 771
CHDSEN VALLEY SCHOOLS 227
CLARA CTTY SCHOOL 126

&-CLARENONT SCHOOL 201

CLARISSA SCHOOLS 789
CLARKFIELD SCHOOL 892
CLEVELAXD SCHOOLS 391
CLINAX PUBLIC SCHOOLS
CLOQUET SCHOOLS 094
COLD SPRIKG SCHOOLS 750
COLERAINE SCHOOLS 316

COLUMBIA HEIGHTS SCHOOLS 013

CONFREY SCHOOLS 061
COSNDS SCHOOLS
COTTONWOOD SCHOOL 412
CROMVELL-WRIGET SCHOOLS 095
CYRUS SCHOOL

DAKOTA COUNTY SCEOOLS 517
DaXUBE SCBOOLS
DASSEL~COKATO SCHOOLS 466
#DAWSON SCHOOLS 378
DEER CREEX SCHOOLS 543
DEER RIVER SCEOQLS 317
DELANO SCBOQLS 879
DELAVAN SCHOQL 218
DETROIT LAKES SCHOOLS 022
DILWORTE SCHOOL 147
DODGE CENTER SCBOOL
DOVER EYOTA SCHOOLS 533
DULUTH SCHOOLS 703
EAGLE BEXD SCHOGL 730
EAST CHAIN SCHOOLS 453
ECHO SCBOOL €93

EDEN PRIRIE SCHOOLS 272
EDEN VALLEY-WATLLES 463
EDGERTOX SCHOOL

SAxEDINA PUBLIC SCBOOLS 273

ELBOW LAKE SCHOOLS 263

ELGIN NILLVILLE SCHOOL 806
ELLENDALE/GENEVA SCBOOLS 762

ELLSWORTH SCHOOLS
ELMORE SCHOOLS 219

REPORTING
DATE

09/30/85
10715/85
10/28/85
11/25/85
12/19/85
30715785
10/07/85
10/09/85
03/23/85
12/02/85
11/06/85
10/24/85
10/07/85
12/02/85
03/30/85

© 11/26/85

10/07/85
12/02/85
08/16/85
10/02/85
11734/85
12/03/85
11/22/85
10710785
11/20/85
10721785
01/15/86
03/27/85
10711785
10702/85
09/30/85
10/04/85
10709/85
03/23/85
10/15/85
05/23/85
10/28/85
11/15/85
12/13/85
10/25/85
11704785
10/03/85
11/18/85
12/04/85
10/05/85
11718785
11/25/85
11712/85
08/30/85
10/03/85
03/21/85

SCHOOL DISTRICT

ELY SCHDOLS €96
ERSKINE SCHOOLS 597
ESX0 SCROOLS 095
EVANSVILLE SCHOOLS 208
FARIBAULT SCBOOLS 656
FARNINGTON SCHOLLS 192
FERGOS FALLS SCHOOLS 544
FERTILE SCHOOLS 599
FINLAYSON SCHOQLS 570
FISHER SCBOQL 600
FLOODWOOD SCBOOL 698
FOLEY SCHOOLS 051
FOSSTON SCHOOLS 601
FRANELIN SCHOOL 650

FRAZEE-VERGAS SCHOOLS 023

FREEBORN SCHOOLS 244
FRIDLEY SCHOOLS 014
FULDA SCHOOLS 505
GARDEX CITY SCHOOLS 678

GAYLORD SCHOOL DISTRICT 732

CIBBON SCHDOLS 733
GLENCOE SCHOOLS 422
GLENWOOD SCBOOLS 612

CLYNDOX-FELTOK SCHOOL 145

¥ CONVICK TRAIL SCHOOL 158
GOODBUE SCHOOLS 253
COODRIDGE SCHOQLS 561
GRAND RAPIDS SCHOOLS 316

GRAKITE FALLS SCHOOLS 8%4

GREENBUSE SCHOQL 678
GREY EAGLE SCHOQLS 791
GRYGLA/GATZXE SCHOQL 447
6% BALLOCK SCHOOLS 351
HALSTAD SCHOOL 524
BANCOCE SCROOLS
BARNONY SCHOOLS
BASTIRGS SCBOOLS 200
RAVLEY SCHOOL 350

REPORTING
DATE

10/02/85
01/02/86
12/19/85
12/13/85
10/02/85
10/09/85
10/25/86
01/13/86
01/15/86
10/07/85
10/17/85
10/16/85
12/02/85
12/02/85
12/13/85
12716785
09/24/85
12/06/85
10/04/85
09/09/85
10/02/85
10/02/85
05/30/85
05/25/85
10/02/85
05/26/85
12/19/85
12/05/85
05/20/85
09/13/85
09/05/85
10/18/85
10/21/85
10/17/8%5
05/30/85
12/02/85
09/18/85
10/04/85

RAYFIELD CONNUNITY SCEOOL 203 10/02/85

EECTOR SCBOOLS 651
HEXDERSOK SCHOQLS 734
EEXDRICYS SCHOOL 402
EBDRUY SCHOOL 525
BEMNIEG SCHOOLS 645
HERNANTOWN SCHOOL 700

BEROX LAKF-OKABENS SCHOOL

KIDBING SCROOLS 701
HILL CTITY SCHOOLS 002

09/30/85
05/27/85
10/04/85
10/17/85
08/05/85
12111785
10/10/85
10/03/85
12/04/85

BILLS-BEAVER CREEX SCHOOL 67) 10/01/85

EINCKLEY SCHOOLS 573
" BOFFNAN SCHOOLS 265

* Report does not include a timetable for implementation.
** Report does not include teachers and/or administrators.

01/10/86
05/20/85
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I. SCHOOL DISTRICTS WHICH HAVE REPORTED, CONTINUED

REPORTING REPORTING REPORTING
SCHOOL DISTRICT DATE SCHOOL DISTRICT DATE SCHOOL DISTRICT DATE
BOLDINGFORD SCHOOLS 738 11701785 NELROSE SCHOOLS 740 01/15/86 PLATNVIEV SCHOOLS 810 09/25/85
BOUSTON SCHOOLS 294 09/24/85 EENAHGA SCHOOL 821 03/26/85 PLUMCER SCHOOL 628 11/15/85
EUNBOLDT SCHOOL 352 11/20/85 MEXTOR SCHOOL 604 11/06/85 PRESTON SCHOOLS 233 12702/85
EUTCHINSON SCHOOLS 423 09/23/85 NIDDLE RIVER SCHOOLS 09/27/85 PRINCETON SCHOOLS 477 10/24/85
INTERKATIONAL FALLS 361 09/23/85 NILAN SCHOOLS 10/09/85 PRINSBURG COMM SCHOOL 815 11713785
ISLE PUBLIC SCHOOLS 473 10703785 NILROY SCHOOLS 635 10/02/85 PRIOR LAKE SCHOOLS 719 10/16/85
IVANHOE SCHOOL 09/18/85 ® NINNEOTA SCHOOLS 414 10703785 PROCTOR SCHOOL 704 01713786
JANESVILLE SCHOOLS 830 09/24/85 NIKKESOTA LAKE SCHOOL 223 09/19/85 RANDOLPH SCHOOLS 195 11/19/85
JASPER SCHOOL $82 11/21/85 NINNETONKA SCEOOLS 276 11/27/85  #xRAYNOKD SCHOOLS 346 10/07/85
KARLSTAD SCHOOL 353 11/27/85 % NONTEVIDEQ SCHOOLS 129 09/23/85 RED LAKE FALLS SCHOOLS 630  10/07/85
KASSON-BANTORVILLE 204 05/16/85 NONTGOMERY-LONSDALE 394 11/27/85 RED LAKE SCHOOL 038 10718785
KELLTHER PUBLIC SCHOOL 036 08/15/85 NONTICELLO SCHOOLS 882 12/02/85 RED WING SCBOOL 256 12702785
KENNEDY SCHOOL 354 10/07/85 NOORKEAD PUBLIC SCHOOLS 152  12/02/85 REDWOOD FALLS SCHOOLS 637 05/30/85
KENSINGTON SCHOOL 205 10/02/85 BOOSE LAKE SCHOOL 057 09/19/85 RENER/LONGVILLE SCHOOL 118  10/07/85
KERKHOVEN-NURDOCK-SUNBURG 775 11/20/85 NORA SCHOOLS 332 12/05/85 RENVILLE SCBOOLS 654 09/20/85
KIESTER-WALTERS SCHOOLS 222 07/11/85 NORGAN SCHOOLS 636 12702/85 RICHFIELD SCHOOLS 280 10703/85
KINBALL SCHOOLS 739 01/15/8 NORRIS SCHOOLS 09/30/85 ROCHESTER SCHOOLS 535 12/05/85
LACRESCENT SCHOOLS 300 11/21/85 BORRISTOWN SCHOOL €57 10709/85 ROCKFORD SCHOOL 883 11/25/85
LAXE BENTON SCHOOL 09/23/85 NORTOK SCBOOL 09/30/85 ROSEVILLE SCHOOLS €23 10/23/85
. LAKE CITY SCHOOL 813 10728785 NOTLEY SCHOOL 483 10/23/85 ROTHSAY SCHOOLS 850 09/27/85
LAKE PARK SCHOOL 024 10/03/85 NOUNTAIN LAKE SCHOOLS 173 11721/85 BOUND LAKE SCHOOLS 516 05/30/85
LAKE SUPERIOR SCHOOL 381 12703785  MNASHWAUK-XEEWATIN SCHOOL 319 10/03/85 ROYALTON SCHOOLS 485 01/15/86
LAKEFIELD SCHOOL 325 10/15/85 & NEW LONDON SPICER 35 03/30/85 RUSH CITY SCHOOLS 139 10/21/85
LAKBERTON SCHOOLS 09/24/85 NEV PRAGUE SCHOOLS 721 12/04/85 RUSHFORD SCHOOLS 234 03/19/85
LANCASTER SCHOOLS 356 09/13/85 NEV RICHLAND-HARTLAND 827 09/24/85 RUTHTON SCHOOLS 584 12/06/85
LANESBORD SCHOOLS 229 01/03/86 EEV YORK MILLS SCHOOL S53 10704/85 S. KOOCH/RAINY RIVER 363 10/18/85
LAPORTE SCHOOLS 306 10/04/85 NEVFOLDEN SCHOOLS 441 10/28/85 SACRED HEART SCHOOLS 655 05/20/85
LE CENTER SCHOOLS 392 10/16/85 NICOLLET SCHOOLS 507 10/11/85 SANBORN SCHOOLS 638 10/01/85
LESTER PRAIRIE SCHOOLS 424  11/13/85 NORTH BRANCH SCHOOLS 138 10/721/85 SANDSTOKE SCHOOLS S76 01/15/86
LESUEUR SCHOOLS 393 10/03/85 SORTHFIELD SCHOOL 659 12/23/85 SAUK CENTRE SCHOOLS 743 01715786
W LEWISTON SCHOOLS 857 12/24/85 ISP MAPLEWOOD-OAKDALE 622 12704785 SEBEKA SCHOOLS 820 10/15/85
LITCHFIELD SCHOOLS 465 05/30/85 OGILVIE SCHOOLS 333 11/27/85 SHAKOPEE SCBOOLS 720 05/12/85
LITTLE FALLS SCHOOLS 482 11725785 OKLEE SCHOOLS 627 09/18/85 SHERBURK-DUNNELL SCHOOLS 456 10/23/85
LITTLEFORK-BIG FALLS 362 12/20/85 OLIVIA SCHOOLS 653 12/23/85 SILVER LAKE SCBOOL 425 11713785
LONG PRAIRIE SCHOOLS 732 01/15/86 OMANIA SCHOOLS 480 10/29/85 SI0UX VALLEY SCHOOLS 328 05/30/85
LUVERNE SCHOOLS 09/30/85 ORONC SCHOOL 278 10/30/85 SLAYTON SCHOOL S04 10/29/85
LYLE SCHOOLS 10/02/85 ORTONVILLE SCROOLS 062 01/03/86 SLEEPY EYE SCHOOL 084 11/22/85
LYND SCHOOL 415 09/27/85 0SAKIS SCHOOLS 213 12/05/85 SPRING GROVE SCHOOLS 297 05/06/85
NARZL-CANTON 238 10/28/85 0SLO SCHOOLS 442 11707185 SPRINGFIELD SCHOOLS 085 11718/85
NADISON SCHOOL 10/25/85 0SSEOQ AREA SCHOOLS 279 12/23/85  ®ST ANTHONY-NEW BRIGHTON 282 09/30/85
MAGNOLIA SCHOOLS 669 10/03/85 PARKERS PRAIRIE SCHOOLS 547  09/30/85 ST CHARLES SCHOOLS 858 10/02/85
MAHNONEN SCHOOLS 432 09/30/85 M PAYNESVILLE SCHOOLS 741 01/16/86 ST FRANCIS SCHOOLS 015 10721785
NAXKATO SCHOOLS 077 11/04/85 PELICAN RAPIDS SCHOOL 548 09/12/85 ST LOUIS COUNTY SCHOOLS 710  10/02/85
NAPLE LAXE SCHOOLS 881 10704785 PEQUOT LAKES SCHOOL 186 12/05/85 ST PETER SCBOOLS 508 09/24/85
NAPLETOM SCHOOLS 072 12/09/85 PERHAN SCHOOLS 549 $0704/85 ST. JAXES SCBOOLS 840 09/30/85
BARIETTA-RASSAU SCHOOL 376  10/29/85 PETERSOX 3CO0L 232 07/30/85 STARBUCY SCBOOL 614 09/12/85
NARSHALL SCHOOL 413 10/02/85 PIERZ SCHOOLS 484 01/15/86 STEPHEN SCHOOLS 443 11/27185
NAZEPPA PUBLIC SCHOOL 809 07/12/85  &PILLAGER SCHOOLS 116 09/30/85 STEVARTVILLE SCHOOL 534 10/28/85
BCGREGOR SCHOOLS 004 11/27/85 PIME ISLAND SCHOOLS 255 11738/85 STILLVATER SCHOOLS 834 10/07/85
BCINTOSH-WINGER SCHOOL 603  12/23/85 PIME RIVER SCHOOLS 117 12/02/85 STORDEN-JEFFERS SCHOOLS 178  10/04/85
S XEDFORD SCHOOLS 763 05/30/85 PIPESTONE SCBOOLS 583 10/15/85 -STRANDQUIST SCHOOLS 444 05/13/85

* Report does not Include a timetable for Implementation.
** Report does not Include teachers and/or administrators.
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I. SCHOOL DISTRICTS WHICH HAVE REPORTED, CONTINUED

REPORTING REPORTING REPORTING
SCHOOL DISTRICT DATE SCHOOL DISTRICT DATE SCHOOL DISTRICT DATE
SWANVILLE SCHOOLS 486 11/20/85 WALDORF-PEMBERTON SCHOOL 913 10/09/85 WESTBROOK SCHOOLS 175 09/30/85
X% TAYLORS FALLS SCHOOLS 140 01/15/86 WALKER-HACKENSACK SCHOOL 119 11/21/85 WESTONKA SCHOOLS 277 11717785
TOVER SCHOOLS 708 09/26/85 WALXUT GROVE SCHOOL 641 11/14/85 WHEATON SCHOOL 803 10/15/85
TRACY SCHOOLS 09/30/85 WANAMINGO SCHOOL 09/26/85  #WINDOM SCHOOLS 177 01/06/86
TRI COUNTY COOP CENTER 946  09/30/85 WARREN SCHOOLS 446 01/13/86 WINNEBAGO SCHOOL 225 09/26/85
TRINONT SCHOOLS 01/02/86 WARROAD SCHOOLS 690 10/31/85 WINONA SCHOOLS 861 11720785
R TRUXAN SCHOOLS 458 11/18/85 WASECA SCHOOL 829 12723785 WINSTED SCHOOL 10/28/85
TWIN VALLEY SCHOOLS 526 01/03/86 WATERTOWN-MAYER SCHOOLS 111  10/02/85 WO0D LAKE SCHOOL 8596 10/03/85
TYLER & RUSSEV 409 12/20/85 VATERVILLE-ELYSIAN 395 12/19/85 WORTHINGTON SCHOOLS 518 12/04/8%5
ULEN HITTERDAL SCHOOLS 914  11/25/85 WAUBUN-OGEMA-WHITE EARTH 435 10/31/85 WRENSHALL SCHOOL 11/04/85
UNDERWOOD SCHOOL 550 09/19/85 WAYZATA SCHOOLS 284 12/31/85 WYKOFF SCHOOL 236 12/30/85
UPSALA SCHOOLS 487 09/27/85 WELCOME COMMUNITY SCHOOL 459 11/15/85 ZUMBROTA SCHOOLS 260 10/01/85
VILLARD SCHOOL 615 11/14/85 WELLS-EASTON SCHOOLS 224 10/17/85
WABASSO SCHOOLS 640 12/19/85 WEST CONCORD SCHOOLS 205 09/27/85
WADEXA SCHOOLS 819 10707785 WEST ST. PAUL SCHOOLS 197 09/25/85

11. COUNTIES WHICH HAVE REPORTED

REPORTING REPORTING
COUNTY DATE COUNTY DATE
BELTRAXI COUNTY 01/02/86 LYON COUNTY 10/25/85
BIG STONE COUNTY 11/12/85 MARSHALL COUNTY 12/23/85
BROWK COUNTY 11/20/85 MARTIN COUNTY 12/11/85
CHIPPEWA COUNTY 11701785 # NCLEOD COUNTY 12/02/85
CLAY COUNTY 12/23/85 MEEKER COUNTY 09/30/85
COOK COUNTY 10/03/85 NICOLLET COUNTY 09/30/85
DODGE COUNTY 09/27/85 MOBLES COUNTY 01/06/86
S FREEBORN COUNTY 01/14/86 POPE COUNTY 12/06/85
GRANT COUNTY 12/23/85 REDWOOD COUNTY 03/20/85
® HOUSTON COUNTY 12/06/85 RENVILLE COUNTY 12/30/85
HUBBARD COUKTY 12717785 % RICE COUNTY 11/07/85
ISANTI COUNTY 12/05/85 TRAVERSE COUNTY 11719/85
ITASCA COUNTY 12/27/85 WASECA COUNTY 10/01/85
KITTSOR COUNTY 12/09/85 VATONWAN COUNTY 01/03/86
LAC QUI PARLE COUNTY 11/25/85 YELLOV MEDICINE COUNTY 10/29/85
LAKE COUNTY 11/25/85
LE SUEUR COUNTY 12/13/85

-~

* Report does not include a timetable for implementation.
** Report does not include teachers and/or administrators.
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I11. CITIES & TOWNSHIPS WHICH HAVE REPORTED

CITY

ADA

ADAXS
ADRIAN
AFTON
AITKIN
ALBANY
ALBERT LEA TWP
ALBERTVILLE
ALDEN

ALPHA
ALTURA
ALVARADO
ANBOY
ANDOVER
ANNANDALE
APPLETON
ARCO
ARGYLE
ARLINGTON
ASHBY

ASKOV
AURORA
BACKUS
BAGLEY
BALATON
BALKAN TP
BARNUN

BASS BROOK TWP
BATTLE LAKE
BAUDETTE
BAXTER
BAYPORT
BEAVER BAY
BECKER
BELVIEW
BENA
BERTHA

BIG FALLS
BIGFORK

BIRCHWOOD VILLAGE

BISCAY
BIVABIK
BIVABIK TWP
BLACKDUCK
BOYD
BRAHAN
BRANDON
BREEZY POINT
BREITONG TWP
BRICELYN
BROOTEN
BROWERVILLE
BROWNS VALLEY

* Report does not include a timetable for implementation.

REPORTING
DATE

08/08/85
095/30/85
10/24/85
05/05/85
03/30/85
09/27/85
09/25/85
12/13/85
10/04/85
10/10/85
12/12/84
12/11/85
12/05/85
12/11/85
07/29/85
11/24/85
08/09/85
10/03/85
10702/85
09/30/85
11/14/85
09/12/85
02/11/85
03/28/85
09/23/85
05/30/85
12/13/85
09/27/85
11/14/85
03/27/85
12/17/85
10/18/85
10/03/85
09/30/85
10/03/85
10/07/85
12/23/85
09/27/85
10/02/85
09/23/85
09/17/85
09/26/85
09/13/85
03/18/85
09/20/85
10/18/85
12/02/85
09/17/85
11/21/85
12/10/84
10/07/85
12/16/85
09/30/85

CITY
BROVNTON
BUFFALO
BUHL
BUTTERFIELD
BYROX
CALLAWAY
CALUMET
CANNON FALLS
CANTON
CARLTOM
CARVER

CASS LAKE
CENTER CITY
CENTERVILLE
CEYLON
CHANHASSEN
CHATFIELD
CHISAGO CITY

CHISAGD LAKES TWP

CHOKIO

CLARA CITY
CLARKFIELD
CLARKS GROVE
CLEAR LAKE
CLEARWATER TWP
CLEMENTS
COATES
COLERAINE
COLOGNE
COLUNBUS TwP
CONFREY

COOK

CORINNA TWP
COSNQS
COTTONWOOD
CROMWELL
CROSSLAKE
CRON LAKE TWP
CURRIE
DANUBE
DANVERS
DASSEL
DAWSON
DAYTON

DEER CREEK
DEER RIVER
DEERWOOD
DEGRAFF
DELAVAN
DELHI
DELLW0O0D
DEXTER
DODGE CENTER

REPORTING
DATE

12/10/85
09/30/85
10/02/85
09/25/85
09/30/85
10/04/85
01/03/86
10/03/85
11/13/85
08/29/85
01/18/85

. 09/30/85

09/30/85
09/04/85
09/25/85
11/25/85
10/02/85
09/30/85
11/13/85
11/13/85
09/27/85
10/02/85
07/12/85
10/29/85
11/26/85
01/02/86
09/19/85
12/31/85
12/18/85
09/30/85
09/18/85
09/30/85
01/08/85
10/03/85
09/30/85
10/23/85
09/30/85
03/05/85
09/16/85
11/27/85
10/04/85
10/07/85
11/18/85
12/23/85
08/02/85
05/30/85
05/25/85
11/20/85
10/03/85
12/21/84
12/12/85
05/09/85
12/13/85

CITY

DOMMELLY
DULUTH
DUNDAS
DUNNELL
EAGLE BEND
EAGLE LAKE
EAST BETHEL
ECHO

EDEN VALLEY
EDGERTON
ELBOW LAKE
ELGIN
ELIZABETH
ELKTOX
ELLENDALE
ELLSWORTH
ELNORE

ELY
ENBARRASS TWP
EMILY
ERHARD
ERSKINE
EVANSVILLE
EVELETH
EYOTA
FAIRFAX
FALCON HEIGHTS
FAYAL TWP
FERTILE
FIFTY LAKES
FLOODWOOD
FOLEY
FOREST LAKE TWP
FORESTON
FORT RIPLEY
FOUNTAIN
FRANKLIN
FRAZEE
FREEBORN
FRENCR LAKE TWP
GARF IELD
GARY
GAYLORD
GHENT
CIBBON
GILBERT
GLENCOE
GLENVILLE
GONVICK
600D THUNDER
GOODHUE

¢ GRAND HEADOW

GRAND RAPIDS

24

REPORTING
DATE

02/15/85
10/01/85
05/16/85
04/22/85
11/25/85
10710785
09/09/85
11713785
09/12/85
12/23/85
05/30/85
01/10/86
01/16/85
03/30/85
11/14/85
10/24/85
09/27/85
04/29/85
11/01/85
09/13/85
11/04/85
12/05/85
09/16/85
12/31/85
09/05/85
09/23/85
12/18/85
04/02/85
10/04/85
09/13/85
09/27/85
08/23/85
05/02/85
10/02/85
10/04/85
11/25/85
10/07/85
09/13/85
11/14/85
11/14/85
09/17/85
11/18/85
10/07/85
09/09/85
09/30/85
01/10/86
05/26/85
11/25/85
03/30/85
12/10/85
08/29/85
09/27/85
11/21/85
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111. CITIES & TOWNSHIPS WHICH HAVE REPORTED, CONTINUED

REPORTING : REPORTING REPORTING
cITy DATE cmy DATE cImy DATE
GRAID RAPIDS TWP  ©08/29/85 KASOTA 07/17/85 BARINE ON ST. CROITX 09/18/85
GRASSTON 01/10/86 EASSON 11/77/85 BARSHEALL 10/02/85
GREAT SCOTT TWP 01/11/85 KEEVATIN 10/02/85 MTER 11/19/85
GREDVAY TWP 05/02/85 KELLTHER 10/02/65 BAYHARD 09/27/85
GREY EAGLE 09/27/85 KELLOGG 10/11/85 BCGREGOR 05/30/85
RACKENSACK 07/10/85 KENYON 10/02/85 BCKINLEY 11/13/85
RADLEY 12/16/85 KERKHOVEN 10/02/85 KEADOWLANDS 05/01785
HALLOCK 04/04/85 & KETILE RIVER 09/30785 NENAHGA 10/01/85
HALSTAD 05/09/85 KIESTER 10/21/85 NIDOLE RIVER 12/03/85
HAN LAKE 08/28/85 KINBALL 10/22/85 NILACA 09/30/85
HANBURG 11/13/85 LAFAYETTE 09/20/85 NILAN 09/23/85
HANLEY FALLS 11/19/85 LAGRAKDE TWP 11720785 NILLERVILLE 11722185
HANOVER 11/14/85 LAKE CITY 10/28/85 NILROY 07/30/85
RANSKA 12/06/85 LAXE CRYSTAL 10/09/85 NILTOKA 04/26/85
RARRIS 09/19/85 LAKE EDVARD TWP 06/20/85 NINNEOTA 10/02/85
HARRIS TWP 04/18/85 o LAKE ELNO 10/04/85 NINNETONKA BEACH  12/31/84
EARTLAND 01/25/85 LAXE SHORE 10/07/85 BOKTEVIDED 09/18/85
HASSAN TWP 12/05/85 LAKE WILSON 12/24/85 BONTGONERY 10730785
BATFIELD 01/23/65 LAKEFIELD 11/21/85 BONTICELLO TWP  05/23/85
HAVLEY 09/30/85 LAKELAND 09/23/85 BOOSE LAKE 09727165
BAYFIELD 09/18/85 LAKETOWN TWP 11/%/85 BORRISTONN 09/06/85
HECTOR 09/30/85 LANBERTON 10/08/85 BORTON 11/25/85
HENDERSON 12719785 LANCASTER 10/21/84 NOTLEY 11715/85
HEXDRICKS 09/25/85 LANESBORO 05/30/65 URDOCK 10/03/85
HENKING 10/01/85 LAPRAIRIE 09/13/85 WYRTLE 12/24/84
HENRIETTE 12/12/84 LAUDERDALE 12/10/85 RASHVATK 10/15/85
HERNAN 08/02/85 LE CENTER 12/03/84 UEV RICHLAXD 10/21/85
HERNANTOWN 09/30/85 LE ROV 09/30/85 EEV YORK NILLS  07/29/85
HERON LAKE 10/04/85 LESAUK TWP 10/03/85 NICOLLET 10702/85
HEVITT 11985 LESTER PRAIRIE 10/10/85 NORTH OAXS 11/21/85
BIBBING 10/10/85 LEVISTON 05/30/65 BORWOOD 11/22/85
HILL CITY 07/08/85 LEVISVILLE  11nees OAX GROVE TWP 06/19/85
HILLS 11/25/85 LINDSTRON 12/13/85 OAX PARK HEIGHTS  09/30/85
HINCKLEY 08/22/85 LINVOOD TWP 09/13/85 ODESSA 01/14/85
BITTERDAL 10/11/85 LITTLEFORK 12/02/85 001N 12/10/84
BOFFMAN 09/30/85 LK ST CROIX BEACH 10/09/85 OGENA 10/25/85
BOKAH 09/23/85 o LOG PRAIRIE 09/30/85 OGILVIE 09/30/85
BOLLAXD 11/13/65 LUCAN 09/27/85 OKABENA 08/19/85
HOUSTON 09/23/85 LYLE 09/30/85 OLIVIA 10/31/85
BOVARD LAKE 09/17/85 LYD 09/19/85 ONANIA 10/02/85
WOYT LAXES 11/18/85 LYIDEN TWP 09/30/85 OROKOCO 10/02/85
50 08/28/85 MABEL 11/77/85 ORR 09/25/85
RUTCRINSO 02/08/85 NADELIA 11/20/85 ORTONVILLE 12/02/85
TNDEPENDENCE . 10/02/65 RADISOK 11/04/85 OTSEED TWP 12/12/85
IRONDALE TWP 05/16/85 NADISON LAXE 12/05/85 PALISADE 11/01/85
IRONTON 07/17/85 NARTONED] 10/02/85 PARKERS PRAIRIE  10/28/85
1SAXTI 09/24/85 BAINT ASSH 11/15/85 PATEESVILLE 09/30/85
ISLE 30/02/85 BARCHESTER 12/10/84 PELICAX RAPIDS  ©08/27/85
IVANROE 09/25/85 NANTORVILLE 09/27/85 PEOUOT LAXES 10703/85
JAMESVILLE 12/16/85 RAPLE LAKE 12/05/85 PERHAN 11/21/85
JEFFERS 08/28/85 MAPLE LAKE TWP 11/22/85 PETERSON 09/12/85
RANDIYOHI 12/02/65 BAPLEVIEW 08/21/85 PILLAGER 12/10/84
KARLSTAD 07/22/85 BARBLE 10/02/85 PIKE CITY 10/02/85

* Report does not include a timetable for implementation.
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111. CITIES & TOWNSHIPS WHICH HAVE REPORTED, CONTINUED

CITY

PIME RIVER
PLAINVIEVW
PLATO
PLUMMER
PRINCETON
PRINSBURG
RACINE
RANDOLPH
RANIER
RENVILLE
RICHNOND
ROCK CREEX
ROCKFORD
ROCKFORD TWP
ROLLINGSTOKE
ROSE CREEKX
ROSEAU
ROUND LAKE
RUSH CITY
RUSHFORD
RUTHTON

S INTERNATIONAL FALL

SACRED HEART
SANBORN

SARGEANT

SAUK CENTRE
SHAFER

SHERBURN

SILVER BAY
SILVER CREEK TWwP
SILVER CREEK TWP
SILVER LAKE
SPRING LAKE PARK
SPRINGFIELD

4

* Report does not include a timetable for implementation.

REPORTING
DATE

10/10/85
12/19/85
12/13/85
12/02/85
09/25/85

12/02/85
06/03/85
11/25/85
10/03/85
12/02/85
09/26/85
04/11/85
09/30/85
09/30/85
09/30/85
09/23/85
09/20/85
08/21/85
10/02/85
07/01/85
01/06/86
10/02/85
09/20/85
03/11/85
12/12/84
11/27/85
10/02/85
10/07/85
09/27/85
10/05/85
11/21/85
09/20/85
09/18/85
10/02/85

can

ST BOMIFACIUS
ST CLAIR

ST CLOUD TwP
ST BILAIRE
ST JOSEPH

ST JOSEPH TWP
ST WIDEL TwP
ST. CHARLES
ST. EARY'S POINT
ST. NMICHAEL
STACY
STANFORD TWP
STEPHEN
STEWART
STEWARTVILLE
STOCKTON
STORDEN
TACONITE
TAYLORS FALLS
TENSTRIKE
THOMSON TwP
TONKA BAY
TORER

TRACY
TRINONT
TROMMALD
TRUNAN

TWIN LAKES
TWIN VALLEY
TWO HARBORS
TYLER
UNDERWOOD
UPSALA

UTICA

REPORTING
DATE

08/28/85
10/02/85
08/22/85
10/15/85
12/27/85
11/13/85
01/10/86
09/27/85
01/10/85
12/10/84
09/20/85
01/22/85
12/02/85
10/17/85
12/23/85
10701785
09/26/85
11/15/85
11721/85
03/25/85
09/25/89
10702785
07/18/85
10/01/85
11/27/85
12/10/84
08/16/85
07/16/85
11/25/85
09/27/85
09/26/85
12/09/85
01/25/85
12/07/84

an

VERGAS
VERNON CENTER
VICTORIA
VINING
WAHKON
WAITE PARK
WALDORF
WALKER
WALNUT GROVE
WANANINGO
WARREN
WARROAD
WATERTOWN
WATERVILLE
WATKINS
WATSON
WAUBUN
WELCOME
WENDELL
WESTBROOK
WHEATON
VHITE TwP
WILDER
WILNONT
WINDOX
WINGER
WINKEBAGO
¥INSTED
WOLF LAKE
WOLVERTON
W00D LAKE
WOODLAND
WORTHINGTON
WRENSHALL
WYKOFF
YOUNG AMERICA
ZINMERNAN
ZUNBROTA

26

REPORTING
DATE

10/10/85
09/10/85
11/26/85
09/30/85
03/15/85
09/24/85
01/02/86
10/15/85
10/03/85
09/24/85
10/02/85
12/04/85
11/07/85
08/29/85
11/20/85
12/02/85
01/06/86
09/13/85
01/10/85
11/21/85
01/03/86
09/27/85
12/31/84
09/30/85
09/30/85
09/26/85
01/16/85
10/23/85
10/03/85
05/16/85
12/12/85
02/01/85
09/30/85
09/12/85
10/02/85
04/04/85
10/08/85
10/07/85
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IV. OTHER JURISDICTIONS WHICH HAVE REPORTED

REPORTING REPORTING REPORTING
JURISDICTION DATE JURISDICTION DATE JURISDICTION DATE
ADAMS REALTH CARE CENTER 05/30/85 CROW RIVER SPEC ED COOP 11/19/85 NUBBARD SWCD 09/23/85
AITKIN SWCD 09/19/85 CROW VING SWCD 07/15/85 WUDSON LAMDFILL AUTHORITY 11726785
ALBANY BOSP. BOME REALTH SERV. 09/27/85 CUYUNA RANGE BOSP DIST 10/11/85 BUTCEINSON BOSPITAL 10/24/85
ALBERT LEA TOMMSHIP OF 09/25/85 DAKDTA COUNTY HRA 09/27/85 INT’L FALLS RECREATION COMN  11/15/85
ALEXANDRIA LAKE SAN DIST 10/01/85 DAKOTA SWCD 09/05/85 INTERDIST SPEC ED COOP 11/20/85
ARROVHEAD LIBRARY SYSTEN 04/15/85 DASSEL LANESIDE NURSING BOME  10/03/85 IRONDALE TOWMSHIP 09/16/85
ARROVHEAD REG COMPUTING COMS 01/03/86 DELANO NUMICIPAL POVER PLANT  09/27/85 ISAKTI-NILLE LACS BD OF HEALTH 09/12/85
BALEAN TOWNSHIP 09/30/85 DODGE SWCD 09/27/85 ITASCA SWCD 09/30/85
BASS BROOK TOWMSHIP 09/27/85 DOVER-EYOTA-ST. CHABLES SAN. 03/15/85 JACKSON NUN. BOSP. & NSG. HOME 08/28/85
BECKER SWCD 10/31/85 DULUTH AIRPORT AUTBORITY 10/02/85 JANESVILLE NUNICIPAL UTILITIES 12/04/85
BENIDJI URA 11/21/85 E MGASSIZ SWCD 05/30/85 JANESVILLE WURSING BOME 12/04/85
BEXIDJI REGION INTERDIST COUNC 01/13/86 EAST CENTRAL REG. DEV. COMN. 06/07/8S JOHNSON MEX BOSP & HOXE 10/02/85
BENIDJI VOC COOP 11715785 EAST CENTRAL REGIONAL LIBRARY 01/14/86 JOINT POWER WATER SYSTEX 11/14/85
BENSON HRA 09/20/85 EAST OTTER TAIL SWCD 10/31/85 KANABEC BOSPITAL 10/24/85
BENTON SWCD 04/04/85 EAST POLK SWCD 09/27/85 EANABEC SWCD 04/26/85
BIG STOME COUNTY ERA 11/21/85 EAST RANGE VOC CTR 11/15/85 KANDIYOHI SWCD 09/23/85
BIG STOMNE SWCD 11/14/85 ECST-5 10/17/85 KARLSTAD EEALTE FACILITIES 09/27/85
BIVABIK TOWMSHIP 09/13/85 ELY HRA 10/02/85 KENYON NUMICIPAL BTILITY 09/23/85
BLUE EARTH SWCD 04/17/85 EMBARRASS TOWMSHIP 11/01/85 KITTSON, SWCD 05/25/85
BLUE BOUND CENTER 09/30/85 ESV REGION V CONPUTER SERVICES 10/15/85 EOOCHICHING SWCD 09/30/85
BOUNDARY WATERS SPEC ED COOP  11/27/85 EVELETH RECREATION COMMISSION 01/06/86 LAC QUI PARLE SWCD 02/15/85
BRAINERD HRA 10/07/85 FAR-NAR-VAT NUMAN SVC BD 11/25/85 LAGRANDE TOWNSHIP 11720785
BRECKENRIDGE HRA 11/15/85 FAYAL TOWRSHIP 04/02/85 LAKE AGASSIZ SPEC ED COOP 09/30/85
BREITONG TOWNSHIP 11/21/85 FERGUS FALLS AGEMCY ON AGING 11/19/85 LAKE BRONSON RURAL WATER SYST 11/22/85
BROWK SWCD 08/19/85 FERGDS FALLS AREA SPEC ED COOP 11/19/85 LAXE EDWARD TOWNSEIP 06/20/85
. BROWE-NICOLLET NUMAN SERV. BRD. 10/02/85 FERGUS FALLS HRA 04/24/85 LAKE NINNETOMKA COMSRVTN DIST 05/30/85
BURNS NANOR MUNICIPAL MURS BX 10/03/85 FILLMORE SWCD 09/03/85 LAKE NIMMETOMKA PUBLIC SAFETY 06/26/85
CAXNON FALLS DIST HQSP 09/27/85 FOREST LAKE TOWNSHIP 05/02/85 LAKE OF THE 900DS SWCD 09/27/85
- CARTLT(Y SNCD 09/12/85 FREEBORN SWCD 08/23/85 LAKE S¥CD 10/02/85
CARVER SWCD 09/27/85 FRENCH LAKE TOWNSHIP 11/14/85 LAKETOWN TOWNSHIP 11/25/85
%CASS COUNTY ERA 12/20/85 GAYLORD BOSP & LAKEVIEW BOME  11/04/85 LEAF RIVER VALLEY COOP CENTER 09/20/85
CHIPPEWA CO-BONTEVIDEO BOSP  12/03/85 GILLETTE CHILDREX’'S BOSP 09/27/85 LESAUK TOWRSHIP 10/03/85
CHISAGO LAKE BOSPITAL 10/21/85 GLACIAL RIDGE BOSPITAL 10/17/85 LINCOLN SwCD 11/14/85
CHISAGO LAKES TOWRSHIP 11/13/85 GLENCOE AREA NEALTH CENTER 09/30/85 LINWOOD TOWKSHIP 09/13/85
CHISAGO SWCD 08/16/85 GOODHUE SWCD 08/21/85 LITCEFIELD HRA 12/11/85
CHISHOLN HRA 039/30/85 GRAND NARAIS SWCD 11/19/85 LITTLEFORE NUNICIPAL BOSPITAL 12/04/85
CLARA CTTY NURSING BOME 09/12/85 GRAXD RAPIDS LIBRARY 11/04/85 LUVERNE HRA 07/10/85
CLAY SWCD 09/16/85 GRAXD RAPIDS PUC 10/23/85 LYNDER TOWNSHIP 09/30/85
CLEARVATER CO BOSP & MSC SVC  12/19/85 GRAXD RAPIDS TOWMSHIP 08/29/85 LYoR SeCD 10/18/85
CLEARWATER SWCD 10/02/85 GRAND SNCD 03/18/85 BADISON NRA 12/12/85
CLEARVATER TOWRSHIP 11/26/85  %GRAMITE FALLS WUN BOSP & NANOR 09/20/85 NAHNONEN SWCD 04/19/85
CLOQUET ERA 01/02/86 GREAT RIVER REGIONAL LIBRARY 09/09/85 BAINT ASSM 11/15/85
COLUMBIA BGHTS ERA 09/06/85 GREAT SCOTT TOWMSHIP 01/11/85 NAPLE LAKE TOWMSHIP 11/22/85
COLUMBUS TOMMSHIP 09/30/85 GREEN LEA WANOR NURSING BOME 11/15/85 NARSHALL SPOLX BURAL WATER SYS 08/22/85
CORINNA TOWMSHIP 01/08/85 GREEINAY TOWMSHIP 05/02/85 NARSHALL SWCD 07/25/85
COTTONWOOD RIVER COOP CENTER  12/19/8S RARRIS TOWRSHIP 04/18/85 BARSHALL-BELTRAN] SWCD 09/30/85
COTTORWODD SWCD 039/30/85 BASSAN TOWRSHIP 12/05/85 BARSHALL-LYON COUNTY LIBRARY 12/02/85
COUNTRYSIDE PSBLIC EEALTH SERV 05/12/85 EEADVATERS REG. DEVEL. COMM. 06/24/85 BARTIN SWCD 10/07/85
CROSBY HRA 09/25/85 EEMNEPIN COMSERVATION DIST 08/08/85 BCLEDD SWCD 09/11/85
CROW LAKE TOWMSHIP 03/05/85 EERON LAXKE BOSP & LAKEW NOME 10/03/85 NEEKER SWCD 10/01/85
CROM RIVER REC DEPT 11/27/85 IRA OF REDNOOD FALLS 09/30/85 . NELROSE BOSP & PINE VILLA NURS 10/24/85

* Report does not include a timetable for implementation.
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IV. OTHER JURISDICTIONS WHICH HAVE REPORTED, CONTINUED

BEPORTING EEPORTING BEPORTING
JURISDICTION NTE JRISDICTION MTE JRISDICTION DATE
MERCY BOSP & EEALTH CARE QNTR 08/30/85 PINE COUXTY SWCD 05/19/85 ST DONIFACTUS & NINNETRISTA PS 09/30/85
MERIT SYSTEM $0/01/85 PINE RIVER ERA 10/15/85 ST CLOUD BRA 10/24/85
EETRO 12/03/85 PINE TO PRAIRIE COOP CEMTER  09/26/85 ST CLOUD TOWSHIP 08/22/85
NETRO WASTE CONTROL COMX 09/25/85 PIONEERLAND LIBRARY SYSTEN 12/09/65 ST JOSEPH TOMMSHIP 11/13/85
NETRO-1I, ESV REGION VI 10/02/85 PIPESTORE ERA 11/14/85 ST PETER ERA 08/16/85
NETROMET LIBRARY SYSTEM 11/14/85 PIPESTORE SWCD 11/19/85 ST WDEL TOWMMSEIP 01/10/86
METROPOLITAN COUNCIL 09/30/85 PLUN CREFX LIBRARY SYSTEN 09/20/85 ST. CLOUD AREA PLANNING ORG  12/11/85
UETROPOLITAN TRAMSIT COMM 11/21/85 POPE SNCD 09/11/85 ST. JAMES ERA 11/26/85
NID-RANGE SPEC COOP 12/26/85 PRINCETON UTILITIES 12/02/65 ST. NICHAEL’S BOSP & CRNC ONIT 12/03/85
NIDDLE RIV-SNAKE RIV. WTERSD 09/23/85 PRIOR LAKE WATERSHED DIST 11/13/85 ST. PAUL PORT AUTHORITY 12/12/85
NILLE LACS SWCD 10/02/85 OUIN COUNTY COMM. NEALTE SERV. 02/04/85 ST. PETER MOSPGHEALTH CARE CTR 12/05/85
NI CONTIES INFO SYSTEMS  07/05/85  #RED LAKE FALLS ERA 03/19/85 STANFORD TOWNSEIP 01/22/85
NI SCHOOLS DATA PROC JT 8D  09/30/85 RED LAKE FALLS SPEC ED COOP  11/25/85 STEELE SWCD 10/02/85
NINMEAPOLIS COMM DEVEL AGENCY 11/22/85 RED LAXE SwCD 08/26/85 STERRS SWCD 10/02/85
NISSISSIPPI BEADVATERS BD 11/19/85 RED LAKE WATERSHED DISTRICT  12/04/85 STEVELS SWCD 12/19/85
It RIVER VALLEY ED COOP 05/12/85 RED RIVER VALLEY COOP CTR 01/08/86 STEVARTVILLE NURSING BOME 08/19/85
BONTEVIDED HRA 10/02/85 REDVOOD FALLS BOSPITAL 10/02/85 SUB NEMM REG PARK DIST 10/25/85
NONTICELLO TOWMSHIP 05/23/85 REDWOOD FALLS WTILITIES 10/02/85 S AREA NULTI-CTY INTERLIBRARY 09/03/85
BONTICELLO-DIG LAKE BOS. DIST. 09/18/85 REDVOOD SWCD 09/17/85 S REGIONAL DEVELOPXENT COMX  09/30/85
NOOSE LAKE GATER & LIGET COMM. 09/19/85 RECION 5 REC. COmM. 10/03/85 SWIFT COUNTY URA 11/14/85
SOUXD HRA 11/19/85 REGION I-ESV 11/21/85 SWIFT COUNTY-BEMSOM BOSPITAL  12/20/85
BOUNTAIN LAXE HRA 01/09/86 REGION NIME DEVEL. COMM. 07/01/85 SVTFT SWCD 10/02/85
BOWER SWCD 05/30/85  SREGION VII] BORTE WELFARE 09/06/85 FELEPBOME CD. CROSSLAKE 09/30/85
NULTI-COUNTY NURSING SERVICE 32/02/85 RENVILLE COUNTY SWCD 11/25/85 THORSON TOWESHIP 09/25/89
NUNCIPAL POWER AGENCY 10710785 RICE COUNTY DISTRICT OME BOSP 12/02/85 TOWISHIP BAIN ASSOC. 11/15/85
NURRAY SWCD 05/29/85 RICE CREEX VATERSHED DIST 11/13/85 TRACY BOUSING & REDEV. AUTH. 08/29/85
NASHVAUK PUBLIC $TILITIES 11/25/85 RICE S¥CD 10/08/85 TRACY NUNICIPAL BOSPITAL 09/09/85
EE EDUC COOP SERVICE WEIT 10/02/85 BOCK COUNTY DIST GATER SYST  11/22/85 TRAVERSE SWCD 10/07/85
REW PRAGUE STILITY GOmM 11/21/85 BOCYFORD TOWRSHIP 03/30/85 TRI-COUNTY COMN CORRECTIONS  10/23/85
NICOLLET SWCD 05/26/85 ROSEAU AREA BOSPITAL 10/08/85 TRINONT BURSING BOME 11/27/85
BO. ITASCA DOSP & CKC 09/27/85 ROSEAU SWCD 08/15/85 WMITED DISTRICT BOSP 11714/85
BOBLES SWCD 09/30/85 RURAL FIRE ASSY 12/16/85 WMITED BOSPITAL DISTRICT 09/30/85
BORTH BRANCH WATER & LIGHT 10/09/85 RUSE CITY BOSPITAL 10/10/85 SPPER N VALLEY IDC 09/19/85
BORTH COUNTY LIBRARY COOP 07/10/85 SCOTT SOIL & WATER COMS. DIST. 05/20/85 VIKING LIBRARY SYSTEX 07/29/85
BORTH ST. LOUIS SWCD 09/20/85 SHADY LANE NURSING BOME 03/27/85 VIRGIEIA BRA 11/25/85
BORTHWEST ECSU 09/11/85 SHAKOPEE PUBLIC UTIL COMX 10/15/85 VIRGINIA REGJOMAL MEDICAL CNTR 09/30/85
BORTHVEST NN HUN SVCS COUNC 10/16/85 SHERRURME SWCD 04/03/85 VABASHA ERA 12/02/85
BOETHVEST INTER DIST COUNCIL  11/07/85 SIBLEY SNCD 09/06/85 VABASHA SWCD 09/30/85
BORTHWOODS LAMDFILL AUTRORITY 01/30/85 SILVER CREEX TOWMSHIP 30/05/85 GACON]A RIDGEVIEW BOSPITAL 11/07/85
IN NULTI-COUNTY HRA 30/04/85 SILVER CREEX TOWRSHIP 11/21/85 WADENA SWCD 12/02/85
IV REGIONAL DEVEL Co¥ 30/02/85 STX EAST RDC 11/26/85 *WALKER SWCD 11/20/85
0AX GROVE TOWMSEIP 06/19/85 SLEEPY EYE BRA 07/25/85 *WASECA HRA 08/03/85
OLXSTED SWCD 11/21/85  ®SLEEPY EYE WOMICIPAL BOSPITAL 12/23/85 WASECA SWCD 08/26/85
ORTONVILLE AREA EEALTE SERVICE 12/30/85 80 ST LOVIS SiCD 03/30/85 WASECA-LESUEUR REGIL LIBRARY 08/26/85
OTSEGO TOWMSHIP 22112/85 20 5T AL IRA 30/02/85 WASHIRGTON SWCD 10/09/85
PARKERS PRAIRIE DISTRICT 09/26/85 SOUTE CENTRAL 11/20/85 GASTEVATER TREATEENT PLANT 12/13/85
PARKVIEY BANOR N.H. 05/25/85 SOUTEEAST LIBRARY SYSTEX 06/24/85 GATONWAN SWCD 09/12/85
PAYMESVILLE BOSP/EORONIS BANOR 09/27/85 SOUTREAST NIMMESOTA BCSU 30/07/85 VEIGR ¥ EED CENTER 12/02/85
PELICAN VALLEY BEALTH CEMTER 09/27/05 SOUTHERM EDDESOTA COOP CENTER 09/26/85 VEST CENTRAL ECSU 10/02/85
PENNINGTOR SWCD 06/24/85 SOUTEWEST & WEST CENTRAL ECSU 09/30/85 VEST EDDEPIN FUNAN SERVICES 09/27/85
PEQUOT LAKES ERA 30/25/85 SPIRIT NOUNTAIN REC. AUTH. 05/30/85 “UEST OTTER TAIL SWCD 09/30/85
¢¢ PERHAN EEM. BOSP, ARD BOME 30703785 SPRIIGFIELD POC 05/26/85 UEST POLX SWCD 07/24/85

* Report does not include a timetable for Implementation.
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IV. OTHER JURISDICTIONS WHICH HAVE REPORTED, CONTINUED

REPORTING
JRISDICTION DATE

VESTBROOK NUN LIGET ¢ POVER  09/12/85
VESTERN LAKE SUPERIOR SaM DIS 10/02/85
VESTERN POPE COONTY BQSP DIST 09/04/85

VHEATON BOSPITAL 10/03/85
VEITE TOWISHIP 05/27/85
VILKIN SWCD 09/16/85
VINDOX AREA BOSPITAL 09/30/85
VINONA COUNTY SWCD 09/30/85
VINORA HRA 12/16/85
WORTHINGTON BOSPITAL 09/25/85
VRIGHT SWCD 09/17/85
VRIGHT VOC. COOP CENTER 09/16/85

YELLOW NEDICINE SWCD 06/05/85
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The following local governments had not submitted reports as of January 15, 1986,
or submitted reports which did not include all the information required by the law.

I. SCHOOL DISTRICTS WHICH HAVE NOT REPORTED

SEPORT REPORT REPORT
SO0 DISTRICT DATE SCBOQL DISTRICT DATE SCBOOL DISTRICT DATE
ADAXS (500) CLLRAERT (699) HORVOOD (108) 5186
ADRIAN (S11) GLENVILLE (M5) 1-1-86 OWATOMNA (761) 2-15-8
ALEXANDRIA (206) 1-1-86 GRACEVILLE (60) 12-15-85 PARX RAPIDS (309) 4386
AROY (79) 11-27-85 GRANADA (460) 4-1-86 PIEE CITY (578)
ASKOV (566) ¥1-86 GRAND MARAIS (166) 1-1-86 BOSEAU (642) 12-15-85
AURORA (691) 1-31-86 GRAND MEADOW (495) 2-15-8 ROSENOUNT (196)
BAGLEY (162) 10-7-8 EERMAK (264) STAPLES (793) 1-17-86
MTTLE LARE (542) 11-15-85 HOPLINS (270) 12-1-85 SARTELL (748) 3-1-86
BAUDETTE (3%0) ROWARD LAKE (880) SAUK RAPIDS 47) 2-28-85
BEXSON (777) 1-1-86 ¢ INVER GROVE BGHTS (199) 12-15-85 SOUTH ST PAUL (6) 1-15-686
BRAHAK (314) 2-26-86 JACXSOX (324) . SPRING VALLEY (237) 12-1-85
BRANDOX (207) : ] JORDAN (717) 5-30-86 ST CLAIR (78)
BRICELYX (217) 12-1-85 KEXYOR (254) 1-15-86 ST QO (742) 3-1-86
BUFFALD (877) 12-15-85 LAKE CRYSTAL (70) 1-15-86 ST LOUIS PARK (283) 10-1-85
BUTTERFIELD (836) 31-86 LAKE VILSQN (918) 12-15-85 ST NICHAEL (885) 11-25-85
Qs (112) 4-1-86 LAKEVILLE (194) 6-30~86 ST PAUL (625) 1-31-86
CIRCLE PIES (12) 12-31-85 LEROY (499) 2158 STEWART (426)
CQLEARBROOK (161) . KADEL1s (837) TRIEF RIVER FALLS (S64) 12-13-85 ¢
CLINTOR (S8) 12-15-85 BAHTOKED] (832) 2-1-86 VERD] (408)
COTTAGE GROVE (833) 11~30-85 BAYNARD (127) 3-1-86 VERIDALE (818) 12-15-85
CROOKSTOR (593) 12-30-85 M1LACA (912) 1-30-86 VIRGIKIA (706) 10-15-85
CROSBY IRONTON (182) 1-1-86 MIREAPOLIS (287) 12-15-85 WABASHA (811)
EAST GRAXD FORKS (5%5) 11-1-85 ELDEAPQLIS (1) 12-1-85 WACONIA (110) 12-20-85
ELX RIVER (728) 12-6-85 NIMNEAPOLIS (281) 12-1-85 VHITE REAR LAKE (916)  11-15-85
BOIONS (M43) 12-1-85 NIXMEAPQLIS (16) 12-31-85 WEITE BEAR LAKE (624)  2-21-8&
EVELETE (657) WOUNDS VIEW (621) 11-15-85 ¢ VILLEAR (347) 12-31-85
FAIRFAX (649) . 12-20-85 NOUXTAIN IROX (712) 3-1-86 o VILLOV RIVER (577) 11-26-85
FAIRNONT (454) EETT LARE (707) VIKTHROP (735) 7-1-86
FOREST LAKE (831) 328 EEVIS (308)
GARY (523) 12-30-85 ¢ EEV ULY (82) 12-20-85

+ Inforaation Wat Received Adter Jan 15, and has not been reviewed for accuracy anc completeness.
#+ District was consolidatec in Septeaber 198D and was unable to begin the pay equity study orior to that time

11. COUNTIES WHICH HAVE NOT REPORTED

REPORT REPORT REPORT
CotATY BT COWTY DATE COUNTY WTE

-1-8 KANABEL 11-1-85 RED LAKE 12-20-85
::;::“ ::::: KANDIYDHI 3-31-B4 ROCH 4-1-86
BECKER 6-30-85 KDOCHICHING 12-15-85  ROSEAU 3-15-8e
BENTON {1-15-05 LAKE OF THE ¥DDDS 3-1-86 §COT1 1-31-8o
BLUE EARTH LINCOLN 10-1-85 SHERBURNE 2-1-8¢
CARLTON 12-1-85 AMWOREN - 1-1-86 SIBLEY 12-1-85
CARVER 516 WILLE LACS 1-31-86 87 LOUIS 12-31-85
cass FORRISON 1-21-84 STEARNS 12-31-85

. NOVER 11-30-85  STEELE 1-1-86
33:::7“ ;.;,'azb AURRAY 11-)-85 STEVENS 1-1-85
COTTOMO0D 1-10-86 WORRAN 1-25-86 SuIFT 2-15-B5
CRON WING OLASTED 10-25-85  TODD
PAXDTA 12-31-85 OTTER TAIL -1-86 wABASHA 11-30-B5
BOUSLAS 9-1-Bs PEMNINETON 12-13-85 SADENA 9:1-86
FARIBAULY 12-1-85 pikE 4-1-8 BASHINGTON 12-31-85
FILLRORE 2-1-8 PIPESTONE WILKIN 121385
SO0DHUE 12-15-85  TOL 3-8 WINDN: 3186
MEMNEPIN -8 WMRSEY 2-1-86 WIGH 12-1-85

JACKSON 12-31-8%
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I11. CITIES & TOWNSHIPS WHICH HAVE NOT REPORTED

EXPECTED
REPORT
cIty MTE
AKELEY
ALBERT LEA 5-7-86
ALEXANDRIA 5-7-84
MNDKA 3-1-86
APPLE VALLEY 5-7-88
ARDEN HILLS VILLAGE 5-7-8&
ATWATER 2-1-84
AUDUBON 1-15-86
AUSTIN 5-7-86
AV0CA
AVON
BABBITTY
BARNESVILLE
BEAVER CREEK
BELGRADE 12-20-85
BELLE PLAINE 12-30-85
BEMIDJI
BENSON 5-7-84
BLAINE 5-7-84
BLOONINGTON 5-7-B4
BLUE EARTH
BOVEY 2-28-86
BRAINERD 5-7-86
BRANCH 2-28-86
BRECKENRIDGE 3-7-86
BREWSTER

BROGKLYN CENTER 5-7-86
BRDOKLYN PARK 5-7-86
BUFFALD LAKE

BURNSVILLE 5-7-86
CALEDONIA

CAMBRIDSE 1-1-86
CANBY

CARLOS

CHAMPLIN 5-7-B4
CHASKA 5-7-B4
CHISHOLN

CIRCLE PINES 5-7-84
CLARENONT

CLARISSA 12-1-85
CLEARBROOK 12-1-85
CLEARWATER 1-24-86
CLEVELAND 12-30-85
CLINTON

CLOQUET 3-1-86
COKATD 12-31-85
COLD SPRING

COLUMBIA HEIGHTS

CONGER

COON RAPIDS §-71-85
CORCORAN

CITY

COTTABE GROVE
COURTLAND
CRODKSTON
CROSBY
CRYSTAL
DALTON
ARNIN
DEEPHAVEN
BELAND

DENT

BETROIT LAKES
DILWORTH
EAGAN

EAST BRAND FORKS
EDEN PRAIRIE
EDINA

ELK RIVER
ELYSIAN
EMMONS
EXCELSIOR
FAIRMONT

FALL LAKE TOMNSHIP

FARIBAULT
FARNINGTON
FERBUS FALLS
FINLAYSON
FISHER
FLENSBURE
FOREST LAKE
FOSSTON
FREEPORT
FRIDLEY
FROST

FULDA

GILWAN
BLENWDOD
BLYNDON
GOLDEN VALLEY
60ODVIEW
SRACEVILLE
GRAND MARAIS
BRANITE FALLS
GREENBUSH
GREENFIELD
SROVE CITY
GRYBLA
NAMPTON
HANCOCK
HARNONY
HASTINGS
WENDRUM

EIPECTED
REPORT
DATE

3-7-86

3-7-86
10-15-85
3-7-84
12-1-85

3-7-86

5-7-86
1-31-86
5-7-86
5-7-8b
3-7-86
3-7-8b
5-7-86

5-7-86
5-7-86
5-7-86
2-7-86

3-7-86
1-31-86

3-7-86

3-7-86
4-1-86
11-25-85

3-7-86
1-15-86

6-1-8b
1-31-86
1-15-86
3-1-86
2-1-8b
2-15-86

3-7-86

3

EXPECTED
REPORT
CIty DATE
RILLYOP
HOLDINGFORD
HOPKINS 5-7-84

INTERNATIONAL FALLS 5-7-B4
INVER GROVE HEIGHTS 5-7-B6
IRON RANGE TOMNSHIP

JACKSON 3-7-86
JRSPER 1-1-86
JENKINS ]
JORDAN

KENNEDY

KENSINGTON

KINNEY

LA CRESCENT 11-15-85
LAKE BENTON

LAKE BRONSON

LAKE LILLIAN

LAKE PARK 12-20-85
LAKEVILLE $-7-86
LE SUEUR 4-1-86
LEXINGTON 3-15-86
LIND LAKES 5-7-84
LISNORE

LITCHFIELD 5-7-86
LITTILE CANADA

LITTLE FALLS 5-7-86
LONG LAKE

LONBVILLE 1-15-86
LONSDALE ]
LUVERNE 3-1-86
NAKNONEN 3-15-86
MANKATO 5-7-86
MAPLE BROVE 5-7-86
MAPLE PLAIN

NAPLETON 9-1-86
WAPLEWDOD 5-7-8b
MAZEPPA

MCINTOSH 1-31-Bb
MEDFORD ]
MEDINA

WELROSE 1-31-86
MENDOTA HEIGHTS 31-86
FENTOR

KINNEAPOLIS 4-1-86
RIMNESOTA LAKE

RINNETONKA 5-7-85
RINRETRISTA ¥1-86
WONTICELLD 3-7-86
MOORHEAD 5-7-84
MORA $-7-86
RORGAN 2-15-86

¢ Inforaation Was Received After January 15th, and has aot been reviewed for accuracy and coapleteness
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111. CITIES & TOWNSHIPS WHICH HAVE NOT REPORTED, CONTINUED

cIy

WORRIS

FOUND
MOUNDSVIEW
WOUNTAIN IRON
MOUNTAIN LAKE

NASHWALX TOMWNSHIP

MEVIS

NEW BRIGHTON
NEW HOPE
NEW LONDON
NEW NUNICH
MEW PRABUE
NEW ULN
NEWFOLDEN
MEWPORT
NISSHA
NORTH BRANCH
NORTH MANKATO
NORTH ST PAUL
NORTHFIELD
WORTHOKE
NORTHROP
OAKDALE
DKLEE

OROND
DSAKIS

0sLo

0SSEO
ONATONNA
PARK. RAPIDS
PIER?

PINE ISLAND
PIPESTONE
PLYNOUTH
PRESTON
PRIOR LAKE

EXPECTED
REPORT
DTE

5-7-85
§-7-85
5-7-86
1-31-8

3-7-86
3-7-84

12-20-85
3-7-86

6-30-86

10-31-85
5-7-86
3-7-86
5-7-86

5-7-84
2-1-B6
-7-86
1-1-87

1-1-86
12-1-85

§-7-84
5-7-84

§-7-86

cITy

PROCTOR
RANSEY
RANDALL

RED LAKE FALLS
RED WINE
REDWDOD FALLS
RENER

RICE LAKE TOWNSHIP

RICHFIELD
ROBBINSDALE
ROCHESTER
ROBERS
ROSEMOUNT
ROSEVILLE
ROTHSAY
ROYALTON
RUSHMORE
RUSSELL
SANDSTONE
SARTELL

SAUK RAPIDS
SAVASE
SCANLON
SHAKDPEE
SHOREVIEW
SHOREWDOD
SLAYTON
SLEEPY EVE
SOUTH ST PALL
SPICER
SPRING GROVE
SPRING PARK
SPRING VALLEY
ST ANTHONY
§T CLOoWD

S§T FRANCIS

EXPECTED
REPORT
BATE

3-7-86

$-7-86
5-7-86
12-31-85
2-1-86
5-7-86
§-7-86
11-1-85
2-15-B4
$-7-86
5-7-86
1-29-86

1-2-86
12-20-85
11-15-85

§-7-86
5-7-86

5-7-86
5-7-86
2-1-Bb

1-1-86

§-7-86
5-7-86
1-20-85

EXPECTED
REPORT
cImy DATE
ST JMES §7-86
$T LEO
§T LOUIS PARK 1-1-86
6T PAUL 1-1-86
ST PAUL PARK 12-31-8%
BT PETER 5-7-86
STAPLES 12-31-85
BTARBUCK 12-1-85
STILLWATER 12-31-85
SWANVILLE
THIEF RIVER FALLS  5-7-84
ULEN
VADNAIS HEIGHTS 11-15-85
VERKDALE
VESTA 2-7-86
VIRGINIA ¥-7-86
WABASHA 8-1-86
WABASSD
WACONIA 12-1-85
WADENA
WASECA §-7-86
WAVERLY
WAYZATA 12-1-85
WELLS
WEST CONCORD s
WEST ST PAUL 11-30-85

WHITE BEAR LAKE 3-7-85
WHITE BEAR TOWNSHIP

WILLERNIE

WILLIANS 1-27-B6 ¢
WILLMAR

WINONA §7-86
WINTHROP 2-15-86
WODDBURY 5-7-86
WYONING

o Inforaation Mas Received After January 15th, and has not been reviewed for accuracy and coapleteness
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IV. OTHER JURISDICTIONS WHICH HAVE NOT REPORTED

JURISDICTION

ALTKIN HRA

AITKIN UTILITIES
ALEXANDRIA PUBLIC WORKS
APPLETON HOSPITAL
ARLINGTON HOSPITAL
AUSTIN HRA

AUSTIN UTILITIES
BAGLEY UTILITIES
BRAINERD WATER/LIGHT
CANBY HOSPITAL

CHASKA CO-OP CENTER
CHIPPEWA COUNTY HRA
CIRCLE PINES J7 POLICE
CLARKF IELD HOSPITAL
COKATO SPECIAL ED CO-OP
COTTONWD-JACK HEALTH BD
DOUGLAS COUNTY HOSPIVAL
DOUGLAS SWCD

DULUTH ARENA CDMMISSION
DULUTH HRA

DULUTH PORT AUTHORITY
DULUTH REG DEVEL COMM
£ CENTRAL CO-OP CENTER
ELK RIVER UTILITIES
FARIBAULT SWCD

GLENCOE POWER & LIGHT
GRAND RAPIDS HRA

GRAND RAPIDS REC ASSN
HENNEPIN TECHNICAL CENTER
RIBBING UTILITIES
HILLCREST NURSING H(PLA)

EIPECTED
REPORT
DATE

3/7/84
2-11-86
3/7/86
5/7/86
2-1-86
3/7184
2-3-84
1-2-B6
8-1-86
7-1-B4
5-1-86
12-31-85
3/7/86

2-15-86
5/7/8b

11-15-85

JURISDICTION

HOPKINS HRA

HUTCHINSON UTILITIES
INTERNATIONAL FALLS HRA
KITCHIGAN]I REG LIBRARY
L.0.6.1.8.

LE SUEUR HRA

LITCHFIELD UTILITIES
LITTLE FALLS HRA
LUVERNE HOSPITAL
NAHNOMEN HOSPITAL

MAPLE PLAIN PUBLIC SAFETY
NARSHALL HDUSINE COMM
MARSHALL UTILITIES
NETRO AIRPORTS COMMISSION
METRO LIBRARY SERVICE A6
NETRD WOSQUITD CONTROL
NILACA AREA HOSPITAL

NN VALLEY INT SPEC ED

MN VALLEY REG LIBRARY
NOORHEAD PUBLIC SERVICE
MODRHEAD REG LIBRARY
HORA HRA

MORA UTILITIES

MORRIS HRA

MORRIS SPEC ED DIST
MORRISON SWCD

NORTHF IELD HOSPITAL
NORTHWEST REE LIBRARY

NN CABLE COMMUNICATIONS
OWATONNA UTILITIES

EXPECTED
REPORT
MTE

3/7/8b
12-15-8%

4-1-86
3/7/86

12-1-85
3-31-86

5/718
S/7186

1-1-86
1-1-84

577186
S/1/86
3/7/86

12-1-85

1-15-86
2-28-86
917186
1-28-86 ¢
12-15-85

JURISDICTION

PINE PT EXPER SCHOOL
PINE RIVER SANITARY DIST
PRESTON UTILITIES
PROCTOR UTILITIES
RAMSEY SWCD

REGIONAL TRANSIT BOARD
ROCK SWCD

SAUK CENTRE UTILITIES
SIBLEY CD VOC CENTER
SOUTHWESTERN VO-TECR INST
SPRING VALLEY UTILITIES
ST CLOUD EDUC RD COUNC
§T CLOUD METRO TRANSIT
ST CLOUD SPEC ED CO-OP
ST PAUL 2D JUDICIAL DIST
ST PAUL HOUSING AGENCY
ST PAUL RAMSEY HOSPITAL
STAPLES HRA

STAPLES WOODLAND vOC CTR
TRAVERSE DS LIBRARY
TRF-INTER-CO NURSING
TRUNAN LIGHT PLANT
TYLER-HIGHLAND VOC CO-OP
VIKING VOCATIONAL CTR
VIRGINIA UTILITIES
WADENA HRA

WELLS UTILITIES

WILLMAR UTILIVIES
WILLWAR- RICE HOSPITAL
WINDEMERE SEWER DIST
WINDOM HRA

WORTHINGTON HRA

# Inforaation was received after January 15, 1986, and has not been reviewed for accuracy and cospleteness.
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EXPECTED
REPORT
DATE

$/7/86
1-15-86

1-31-86

12-15-85
2-1-86
3/7184
12-31-85

3-30-86
6-1-B6
3-31-86
2-1-B4

1-17-85
$/1/8b
12-13-85
12-1-85

12-10-85
S/7/8é



