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I . INTRODUCTION 

This report was prepared for the Minnesota Legislature by the Department of 
Employee Relations, as required by Minnesota Statutes 471.991 - 471.999, the 
Local Government Pay Equity Act. It provides a summary of pay equity reports 
submitted by local units of government in Minnesota. 

Minnesota Statutes 471.998 requires that each political subdivision of the 
state submit a pay equity report to the department by October 1, 1985. The 
law specifies the following Information which must be Included In the report: 

(1) the title of each Job class which the political subdivision 
has established; 

(2) the following information for each class as of July 1, 1984: 

(a) 
(b) 
(c) 

(d) 

the number of Incumbents; 
the percentage of incumbents who are female; 
the comparable work value of the class, as determined 
under the system chosen under section 4; and 
the minimum and maximum monthly salary for the class; 

(3) a description of the job evaluation system used by the 
political subdivision; and 

(4) a plan for establishing equitable compensation relationships 
between female-dominated and male-dominated classes, including: 

(a) identification of classes for which a compensation 
inequity exists based on the comparable work value; 

(b) a timetable for implementation of pay equity; and 
(c) the estimated cost of implementation. 

The department developed a three-page reporting form, included as Appendix A 
of this report, for local governments to use In reporting this information. 

As of January 15, 1986, pay equity reports were submitted by 1,090 local 
governments In the state. This represents 69 percent of the 1,583 jurisdic­
tions covered by the law. Almost all of those who have not yet reported 
have studies underway. In addition to those who have reported, 346 juris­
dictions have Informed the department of the date when their studies will be 
completed, and these jurisdictions represent an additional 22 percent of the 
tota 1. 

The following sections of this report provide background information about 
the Local Government Pay Equity Act and the local government workforce. 
Part II presents the results of local pay equity studies, and Part Ill con­
tains sunrnary Information and future Issues related to pay equity In Minnesota. 
Part IV Includes technical Information as well as lists of local governments 
who reported or failed to comply with reporting requirements. 

THE LOCAL GOVERNMENT PAY EQUITY ACT 

In 1984, the Minnesota legislature passed a law extenling pay equity to local 
governments: cities, counties, school districts, and other public employers 
In the state. The law requires each political subdivision of the state to 
establish "equitable compensation relationships," defined as follows: 
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"'Equitable compensation relationship' •ans that a primary considera­
tion In negotiating, establishing, reconmendlng, and approving total 
compensation Is comparable work value In relationship to other employee 
positions within the political subdivision (H.S. 471.991, subd. 5) ... 
'Comparable work value' means the value of work measured by the skill, 
effort, responsibility, and working conditions normally required In 
the performance of the work" (H.S. 471.991, subd. 3). 

The law also requires that each local government use a job evaluation system 
to determine comparable work value. Local governments may establish their 
own system or use the system of another public employer In the state. Where 
there Is an exclusive representative of employees, the employer must meet 
and confer with the representative on the development or selection of a Job 
evaluation system. 

In order to allow for an orderly, cooperative process, the law also includes 
some protections for local governments which make good faith efforts to comply. 
The state Human Rights Department and state courts are prohibited from con­
sidering or using the results of a job evaluation system In discrimination 
proceedings conmencing before August 1, 1987. Data collected as part of the 
study Is defined as private data until August 1987, except that the results 
must be made available to exclusive representatives of employees. 

The law requires the Department of Employee Relations to provide technical 
assistance to local governments on request, and to make this report to the 
legislature. The department's report must include a list of political sub­
divisions which did not comply with the law's reporting requirements, and 
that 11st Is Included as an appendix to this report. 

TECHNICAL ASSISTANCE 

In August 1984, the department published a general guidebook explaining the 
requirements of the law. In the following months, the department published 
a series of six supplements to the guidebook, one for each of the major 
types of employers covered by the law. The supplements Included the reporting 
form and Instructions, and explained the state Job match evaluation system. 

The department conducted a series of 27 half-day training seminars at 13 
locations around the state from March through September 1984. Approximately 
800 local officials attended one of the seminars. In addition, department 
staff provided training at 13 regional meetings sponsored by the League of 
Minnesota Cities In the fall of 1984, and three meetings sponsored by the 
Minnesota Hospital Association In the sunwner of 1985. 

Department staff also designed and made •variable computer software to •ssist 
local governments In Identifying Inequities and estimating costs. The depart­
•nt's technical •sslstance was Nde •vaflable •t 111lnfmal cost. All. publica­
tions were provided free of charge, and the computer software was •de •vall­
•ble for the cost of the computer disc. The cost for each training session 
was $10 per participant. 

Appendix 8 Includes• 11st of the department's technlc•l •sslstance uterlals 
end act I vi ties. 



THE LOCAL GOVERNMENT WORKFORCE 

There •re 1,583 local governments covered by the Local Government Pay Equity 
Act. The 11st of employers was developed by the Department of Employee Re­
lations based on records from the department's Social Security Division. The 
total number excludes some local governments, particularly small cities and 
townships, who have no employees or only one employee eligible for partici­
pation In the Social Security program. 

According to a 1982 study by the U.S. Census Bureau, there are about 182,000 
employees In Minnesota local governments. This represents Just under 10 per­
cent of all employed persons In the state. Minnesota ranks 20th nationally 
In the number of full-time equivalent local government employees per population, 
an overall ratio of one local government employee for each 331 state residents. 

The chart below shows the distribution of local government employees by type 
of jurisdiction. 

Employment By Jurisdiction 

Schoota (44,1•) 

181,793 full-time and part-time local government employees 

Source: U.S. Bureau of the Census, "Public Employment In 1982" 

Schools account for the largest proportion of local public employees. There 
are ~35 school districts In the state, and about 60 percent of school employees 
are women. Overall, about three-fourths of school district payrolls are made 
up of teachers and administrators, while one-fourth are made up of non-certified 
staff. About half of teachers are women. Host school administrators are men, 
while women account for the majority of other school employees, primarily 
teacher aides, food service workers, and clerical workers. 

Cities account for about one-third of local public employees. There are 677 
cities and townships In the state which are covered by the Local Government 
Pay Equity Act, and about one-fifth of city employees are women. Cities pro­
vide street 111alntenance, police and fire protection, utilities and sanitation, 
parks and recreation, liquor stores, hospitals and nursing homes, and other 
services. 

Counties •ccount for about one-fifth of local pub1Jc employees. There are 87 
counties In the state, and about half of county employees are women. Counties 



conduct property assessments •nd tax 1evles, and provide social services, 
highway 1111tntenance, planning •nd zoning, elections, •nd other services. 

s 

There •re J84 other local public employers In Minnesota. This Includes a wide 
range of Jurisdiction types: hospitals, nursing homes, soil •nd water conserva­
tion districts, housing and redevelopment authorities, llbrarles, utllfttes, 
regional development commissions, educational cooperative service units, special 
education districts, sanitary districts, metropolitan area agencies, •nd Joint 
powers organizations established to serve several Jurisdictions. 

The reports submitted by local governments under the Pay Equity Act provide 
additional Information about the local government workforce, although it should 
be noted that those who have reported do not constitute a representative sample. 
Each report lists all classes In a particular Jurisdiction, with each class com­
posed of one or more employees performing similar duties. 

As defined by the law, a ''male" class is one In which more than 80 percent of 
employees are men and a "female" class ts one In which more than 70 percent 
of employees are women. All other classes are defined as "balanced." The 
chart below shows the distribution of employees by class type. 

Job Closs By Type 

17,326 classes 

Source: Local Government Pay Equity Reports 

The reports Include 75,99~ employees, of whom 61 percent are women and 39 percent 
•re men. However, the local government workforce Is segregated by sex. Only 1 
In 17 employees works In a job with approximately equal numbers of male and fe­
aale employees. A large number of employees are In single-person classes, which 
by definition must be either male-dominated or female-dominated. 

Class patterns vary by type of Jurisdiction. In cities, 63 percent of classes 
are male while 33 percent are female and 4 percent are balanced. In counties, 
43 percent of classes •re male while 55 percent are female and 2 percent are 
balanced. In school districts, 36 percent of classes are male while 57 percent 
•re female •nd 7 percent •re balanced. : 
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II. PAY EQUITY REPORTS 

The table below shows the number of local governments who have submitted pay 
equity reports by type of Jurisdiction. For more Information about number of 
employees and salary base, see the technical notes rn Appendix C. 

Number of Re- Number of Total Monthly 
Jurisdiction T~ee 2orts Received Emelolees Salar~ Base 

School districts 348 49,343 $ 119,042,958 
Cities 386 6,225 8,103,501 
Counties 32 4,241 6,3Lt3,819 
Townships 40 102 105,397 
Hospitals 46 6,400 8,4Lt5,712 
Nursing homes 10 806 764,065 
Soil & water districts 77 177 218,789 
Housing authorities 36 172 219,904 
Libraries 13 261 275,696 
Al 1 others 102 8,267 17,573,484 

Total 1,090 75,994 $ 161,093,325 

These reports represent 80 percent of school districts, 63 percent of cities 
and townships, 37 percent of counties, and 74 percent of all other jurisdictions 
covered by the Local Government Pay Equity Act. Overall, the reports submitted 
account for about 42 percent of local government employees in Minnesota. 

Appendix D contains a list of local governments who have reported, and the date 
each report was received. Appendix E lists the local governments which have 
failed to comply with reporting requirements. This list also indicates the 
date each jurisdiction expects to submit a report. 

Overal 1, 69 percent of jurisdictions had reported ·by January 15, 1986, and an 
additional 14 percent expect to complete their reports by April 1, 1986. At 
that time, the Department of Employee Relations will submit an updated list 
to the legislature. 

EVALUATION SYSTEMS 

The Local Government Pay Equity Act allows each local government to choose any 
Job evaluation system, so long as the system measures the skill, effort, re­
sponsibility, and working conditions required for each job. Hore than 60 dif­
ferent systems were used by those reporting. 

About 12 percent of reporting governments did not use an evaluation system. 
These were primarily small cities and townships who had only one employee, or 
all employees were men, or all employees were women, so that no comparisons 
could be made of male and female employees. 

About 52 percent of those reporting used the state Job match system provided by 
the Department of Employee Relations. This system has allowed local govern­
ments to avoid the costs of hiring a consulting firm .. Jhe Job match system 
makes available the ratings assigned under the Hay system for several hundred 
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connon Jobs. It Includes ratings for a11 of the Jobs Included In local govern­
•nt salary surveys. lfhlch were •sslgned by Hay Associates under contr•ct with 
the state •s part of the Public Employment Study In 1979. In •dditlon, the 
system •kes avatlable current Hay ratings for state government Jobs. Local 
officials Identify Public Employment Study Jobs or state Jobs _,,,ch are similar 
to Jobs In the local Jurisdiction, and If a utch Is found, the same number of 
points are assigned. 

About 29 percent of those reporting used a Job evaluation system designed by a 
consulting firm. Sixteen different consulting systems were used. In many cases, 
local governments participated In joint studies which allowed them to share con­
sultant services at minimal cost. This was particularly true of school districts, 
who arranged for a Joint job match system based on pilot school district studies 
conducted by a consulting firm. 

Borrowed 

Designed Own System 

Consultant System 

Job Evaluation Systems Used 

1,090 pay equity studies 

Source: Local Government Pay Equity Reports 

State Job Hatch (52.4%) 

There are also 120 cities and other Jurisdictions cooperating In a study spon­
sored by the Metropolitan Association of Hunlclpal Administrators (HANA). How­
ever, that study has not yet been completed and these organizations are therefore 
not Included In this report. 

Three percent of those reporting borrowed the system used by another public 
employer In the state, and three percent designed their own evaluation systems. 

Sixty-six percent of cities used the state Job match system, while 17 percent 
did not use a system, 4 percent used• consultant system, and 13 percent used 
another •lternatlYe. 

Elgh_ty-one percent of counties used• consulting system, while 13 percent used 
the state Job •tch system and 6 percent used another •lternatfve. Sixty-nine 
percent of school districts used• consulting system, while JO percent used the 
atate Job •tch system and 1 percent used one of the other options. 

A11 the Ma1uatton systems showed slmtlar results, •nd the cost of correcting 
Inequities was sf•l1ar regardless of the system used. 
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JURISDICTIONS WITHOUT INEQUITIES 

Overall, •bout 51 percent of local governments did not find pay Inequities In 
their workforce. There were two typical kinds of organizations which were 
unlikely to have Inequities: small governments with only one or two employees, 
•nd larger organizations with a predominantly female workforce. In both cases, 
the composition of the workforce made It difficult for employers to compare 
•le •nd female Jobs. 

The following table shows that a majority of those reporting no Inequities 
were unable to compare male and female jobs. 

No employees 
Only one employee 
No female classes 
No male classes 
No female classes rated at the 

same level or higher than 
male classes for comparison 

All others without Inequities 

Total without Inequities 

Number reporting 
no Inequities 

31 
58 
80 
28 

120 
244 

561 

Percent of those 
without Inequities 

5.5 % 
10.3 % 
14.3 % 
5.0 % 

21.4 % 
43.5 % 

100.0 % 

Hany of those without Inequities are very small employers, typically small 
cities and townships. There are an average of 18 employees in jurisdictions 
without Inequities, compared with an average of 126 employees In Jurisdictions 
reporting inequities. 

Hospitals, nursing homes, and libraries have a predominantly female workforce. 
In many cases these organizations were unable to identify a pay pattern for 
male jobs which could be used for comparison purposes. 

Some of the Jurisdictions without Inequities were able to compare male and 
female Jobs, but found no consistent pattern of lower pay for female Jobs. In 
some cases, female Jobs were paid less but the employer believed the disparity 
could be attributed to longevity differences or other factors not related to sex. 

JURISDICTIONS WITH INEQUITIES 

The table below shows the number and percentage of reports with Inequities. 

Number with Percent with 
Jurisdiction Tiee lnegul t les lnegultles 

School districts 299 85.9 t 
Cities, townships 126 29.6 t 
Counties 32 100.0 t 
Hospitals 20 43.S t 
Nurs Ing homes 5 50.0' 
Soll, water districts 9 11.7 t 
Housing authorities 6 16.7 % 
Libraries 1 7,.7 % 
All others 31 30.4 t 

Total 529 48. 5 t 
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The reports 11st 4,242 classes with pay Inequities. This represents about 24 
percent of all classes, and about 47 percent of female classes. There are 
13,464 employees In the Inequity classes, or 18 percent of all employees. 
This Is equivalent to about 30 percent of female employees In all local govern­
ments, although this ts somewhat misleading because there are some male em­
ployees In female classes with an Inequity. 

The average estimated pay equity Increase is $246 per eligible employee per 
month, a figure very close to the average inequity found in state government. 

The occupational groups most likely to be underpaid vary somewhat by type of 
Jurisdiction. However, some groups are likely to be underpaid -- particularly 
clerical employees, food service employees, and health care employees -- whether 
they work for a city, county, school district, or other jurisdiction. 

The table below shows the occupational groups with the largest numbers of 
employees eligible for pay equity increases. This is Influenced by the num­
bers of employees in an occupation in the workforce generally, as well as the 
frequency with which they are underpaid. For example, teacher aides are one 
of the largest groups likely to benefit from pay equity, in part because they 
represent a large proportion of women employed in local governments. 

The thirteen occupations listed here account for over 90 percent of those 
eligible for pay equity increases. 

Occupational Group 

Secretaries 
Other clerical employees 
Teacher aides 
Other school aides 
Cooks and head cooks 
Other food service employees 
Medical, non-nursing 
Nursing (RN, LPN) 
Social services employees 
Courthouse employees 
Library employees 
City clerk, clerk-treasurer 
Liquor store employees 

All other occupations 

Total 

Number of Employees 
Eligible for 
Equity Increases 

2,128 
2,369 
2,364 
1,275 
1,204 
1,176 

568 
368 
193 
144 
103 
86 
45 

1,307 

13,330* 

Percent of All 
Employees in 
Inequity Classes 

16.0 % 
17.8 % 
17.7 % 
9.6 % 
9.0 % 
8.8 % 
4.3 % 
2.8 % 
1.4 % 
1.1 % 
0.8 % 
0.6 % 
0.3 % 

9.8 % 

100.0 % 

* The total number of employees In Inequity classes Is different from the 
total listed above because of rounding of full-time equivalent positions. 
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COST ·OF ELIMINATING INEQUITIES 

Local government pay equity reports present estimated costs only. Actual costs 
wl11 vary depending on the position of employees within pay ranges, the process 
of collective b21rgainlng, and the implementation timetable for a particular 
jurisdiction. 

Overall, the average estimated cost to correct Inequities is 2.6 percent of 
payroll for those Jurisdictions with Inequities. This is generally similar 
to the cost in state government, which was 3.7 percent of the state government 
payroll. The table below shows average costs as a percentage of payroll for 
those jurisdictions with Inequities, by type of jurisdiction. 

Jurisdiction Type 

School districts 
Cities 
Counties 
Townships 
Hospitals 
Nursing homes 
Soil & water districts 
Housing authorities 
Libraries 
All others 

All jurisdictions 

Mean Cost 

1.7% 
4.1 % 
3.8 % 
2. 1 % 
1.4 % 
0.9 % 
3.9 % 
6.3 % 
6.2 % 
2.7 % 

2.6 % 

The costs for school districts are fairly consistent, with 73 percent of 
schools reporting costs under 2 percent of payroll. Only 4 percent of schools 
report costs of 5 percent of payroll or more. In other jurisdictions, costs 
are more variable. 

While 66 percent of cities have costs under 2 percent of payroll, 32 percent 
of cities have costs of 5 percent of payroll or more. Smaller cities appear 
to have proportionately higher costs, probably because the salary base is so 
1ow that any change can have a significant impact. 

For 34 percent of counties, costs are 1ess than 2 percent of payroll. Eighteen 
percent of counties have costs of 5 percent of payroll or more. Cost figures 
for counties will be more representative when a larger percentage of reports 
are received. 
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IMPLEMENTATION PLANS 

The Local Government Pay Equity Act requires each local government to develop 
an Implementation plan for correcting Inequities, Including the dates when 
Implementation will begin and when pay equity wt11 be fully Implemented. A 
number of Jurisdictions Indicated that many factors, particularly collective 
bargaining, may require changes In their estimated timetable. 

Twenty-nine jurisdictions which reported inequities did not provide a time­
table for implementation. In each case, the department has notified these 
local governments that the Jaw requires this information. Those who failed 
to provide a timetable are listed with an asterisk (*) in the list of re­
porting jurisdictions In the appendix. When an updated report to the legis­
lature is prepared later this year, the department will include any additional 
information about implementation dates. 

Overall, jurisdictions with Inequities plan to phase in pay equity over a 
period of slightly more than two years. Since average costs were 2.6 percent 
of payroll, this represents a general implementation plan of 1 percent of 
payroll earmarked for pay equity per year -- the same plan used in state 
government. The table below shows average costs and average number of years 
for implementation by type of jurisdiction. 

Jurisdiction Tlee 

School districts 
Cities 
Counties 
Townships 
Hospitals 
Nursing homes 
Soil & water districts 
Housing authorities 
Libraries 
Al 1 others 

Total 

Average lmple-
mentation Period 

2.9 years 
1.5 years 
2. 1 years 
1.2 years 
1.6 years 
1.5 years 
0.6 years 
0.9 years 
1.5 years 
1.,. years 

2.3 years 

Average 
Cost 

1. 7 % 
,. . 1 % 
3.8 % 
2.1 % 
1.4 % 
0.9 % 
3-9 % 
6.3 % 
6.2 % 
2.7 % 

2.6 % 

Half of local governments have already started making pay equity adjustments, 
and an additional Z.2 percent plan to begin this year. None of those re­
porting a timetable plan to start later than 1988. 

Jurisdictions are most likely to complete the pay equity process sometime in 
1987, and a majority will be finished in that year. One-third plan for full 
Implementation sometime between 1989 and 1992, and only two Jurisdictions 
expect completion later than 1992. 

The charts on the next page show Implementation plans by the year local 
governments plan to begin the process, and the year they expect to have full 
Implementation. Typically, Jurisdictions will begin In 1985 •nd be finished 
by 1987. 
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About eight percent of Jurisdictions reported that they have already com­
pleted Implementation of pay equity, •nd more than have will have full Im­
plementation by 1987. By 1991, almost all reportlngjjurlsdlctlons will 
have completed the Implementation process. Many local governments stated 
that they will continue to monitor pay patterns In the future to ensure 
that new Inequities do not occur. 
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Ill. CONCLUSIONS 

The process of extending pay equity to local governments In Minnesota has 
generally worked very well. This section of the report presents summary 
Information about the reports received, and a review of pay equity Issues 
which may be relevant as the process of Implementation continues. 

SUMMARY OF REPORTS 

Pay equity reports were submitted by 1,090 local governments In the state, 
accounting for 69 percent of local governments covered by the law. Almost 
all of those who have not yet reported have studies underway. 

Local governments used a wide variety of evaluation systems. The majority 
used the state Job match system, while about 30 percent used consultant 
systems and the remainder used another alternative. Despite the differences 
in evaluation systems, the pattern of lower pay for work performed by women 
was consistent. Almost all of those who were able to compare male and 
female jobs found that the female jobs were underpaid in relationship to 
the value of the work. 

Occupations affected by pay equity, costs of implementation, and Implementation 
timetables generally follow the pattern found In state government. Clerical 
workers, food service workers, and school aides are most likely to benefit 
from pay equity. The average cost to correct inequities is 2.6 percent of 
payroll, and the average period of time for phasing i-n pay equity is 2.3 years. 

FUTURE ISSUES 

There are several somewhat technical issues identified in the course of the 
department's efforts to assist local governments with their pay equity studies. 
The legislature should be aware of these Issues in any future action related 
to pay equity in Minnesota. 

* Employer determinations. In some cases, it has been difficult for 
local governments to determine which employer has the final authority 
to determine wages for a particular group of employees. This has 
sometimes been the case for hospital and nursing home employees when 
the hospital or nursing home fs owned by a city or county. Less fre­
quently, there have been similar issues for employees of libraries, 
utilities, and other semi-Independent operations. The department's 
position has been that these determinations should be made at the 
local level. The Bureau of Mediation Services has assisted local 
governments In making this decision. The decision can have a signi­
ficant Impact on the Identification of Inequities, and therefore this 
Issue should be carefully monitored In the future. 

• Methods of estimating Inequities. Several local governments have Inter­
preted the law to require a 11pay for points" system In which pay Is 
established through a mathematical formula. The department's position 
Is that the law requires only that Job evaluation scores serve as one 
consideration In establishing pay, and that a strict "pay for points" 
system Is unnecessary for the purpose of the law and an infringement 
on collective bargaining. 
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• Methods of estimating fneguities, continued. Some reports have com­
pared pay rates for female jobs to average pay rates for all jobs, 
rather than average pay rates for male Jobs. In addition, some re­
ports are based on the use of a "corridor" which assumes female Jobs 
will be paid below the ·average rate for male Jobs, or below the average 
rate for all Jobs. The department's position ts that these methods 
do not reflect the purpose of the law, which ts to eliminate patterns 
of sex-based wage disparities. 

• Treatment of fringe benefits. The policy section of the Local Government 
Pay Equity Act requires "equitable compensation relationships," and 
compensation generally includes fringe benefits as well as direct pay. 
However, the reporting section of the law requires only that local 
governments report on salaries paid to employees. While some juris­
dictions have begun analyzing benefit patterns to ensure that there 
are no sex-based differences In this area, no full-scale analysis has 
yet been made of fringe benefits. Since there are some local govern­
ments which appear to have sex-based differences in benefit programs, 
this issue will need future monitoring. 

* Treatment of working conditions. Working conditions are considered in 
evaluation systems in addition to the factors of skill, effort, and 
responsibility required for each Job. However, in some cases the 
methods of analyzing the relationship between pay and working conditions 
have been different from the methods of analyzing the relationship 
between pay and other factors. It appears that some local governments 
have assumed that all pay differences which remain after considering 
the other factors can be attributed to working conditions rather than 
to sex bias. Since historically working conditions have generally 
been associated with male Jobs only, the methods of evaluating working 
conditions should be carefully monitored. 

Host local government employers appear to be making a good faith effort to 
comply with both the Jetter and the spirit of the Local Government Pay Equity 
Act. With continued cooperative efforts on the part of all those concerned, 
pay equity will soon be a reality for public sector employers in Minnesota. 



APPENDIX A. PAY EQUITY REPORT FORM 

Name 

Jurisdictfon 

Street 

OEPARlMENl OF EMPLOYEl RELATIONS 
3rd FLOOR SPACE CENllR BUILDING 

444 LAFAYETTE ROAD 
ST. PAUL, MN 55101 

(612) 296-2796 

LOCAL GOVERNMENT PAY EQUITY REPORTING FORM 

/ PART A-IDENTIFYING INFORMATION \. 
- ( Work Phone Number 

I City I State 1 zip 

15 

Type of Jurisdiction 

D City 0 Township D School District 

D County D Other (Specify) 

PART B-DESCRIPI'ION OF JOB EVALUATION USED 
1. What system did you use? Check all that apply. 

0 State Job Match 

D Designed own 

D System of another employer (specify) ___ _ 

D Consultant's system (specify) 

D Other (specify) ____________________ _ 

2. Please attach a brief (not more than 2 pages) narrative description of 
your.system, including a 11st of factors and subfactors used. 

3. Information used to evaluate jobs. Check all that apply. 

D Class Spec Hi cat ions 

D Employee Questionnaire 

D Employee Interview 

D Other (specify) 

D Position Descriptions 

0 Supervisor Questionnaire 

D Supervisor Interview 

4. list below any classes that were excluded from your study, and briefly 
explain why they were excluded. 





f PART C-.108 CLASS Jlt'UI-TIOII \ 

l ~ ] • 5 ' NUllb•r of Chin c.,... 
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I PART Ir-ESTIMATE OF PAY IIIEOUITTF.S \ 
10 11 12 13 
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female Class Number of of Pay lotal 

With Pay Inequity Employees Inequity Inequity 

s s ,. 
' 

I s ' I 
t s ' I 

s ' 
' ' 

I 
s ' 
' ' l 
' ' I 

' I 

' s 
I 
I 
I s s 
t 

,r 

"' s ..,J 

~ e 
........ 

PART E-PAY E UITY PLAN 
1. Estimated cost of implementation of pay equity. calculated as follows: 

a. Total salary base (item 9 from Part C of this report): 

'------------
b. Total inequity (item 13 above): S _______ _ 

c. Divide (b) by (a) and multiply times 100. This is the estimated pay 
equity cost as a percentage of your payroll: ________ % 

2. What is your timetable for implementation of pay equity? 

a. Implementation will begin/was begun on __ / __ / __ 

b. Implementation will be/was completed on __ / __ / __ 

3. Attach any add1t1onal 1nfonnat1on about your pay equity plan. 
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APPENDIX B. • TECHNICAL ASS f STANCE.- PRCW I DED 'By' THE DEPARTMEtff ·OF EMPLOYEE RELATIONS 

The Local Government Pay Equity Act requires the Department of Employee Relations 
to provide technical assistance to local governments upon request. Since June 
1984, the department has offered training seminars and distributed materials, as 
listed below. 

I. TRAINING SEMINARS 

These half-day seminars were provided to local government officials at a cost 
of $10 per participant. The seminars explained the law, how to conduct job 
analysis and job evaluation using the state job match system, and methods of 
pay analysis, as well as instructions for completing the report form. The 
following list shows locations and dates when seminars were presented in 1985. 

March 8 St. Paul *June 21 St. Paul 
March 18 St. Cloud June 25 Granite Fa 11 s 
March 21 St. Paul June 26 Mankato 
March 25 Marsha 11 *June 27 St. Paul 
March 28 Eveleth June 28 Thief River Fa 11 s 
March 29 Berni dj i *August 27 Eveleth 

*Apr i 1 10 Faribault August 28 Brainerd 
Apri 1 17 Alexandria *August 29 St. Paul 
May 28 St. Paul *September 4 Alexandria 
June 19 Fergus Fa 11 s *September 5 Wi 1 lmar 
June 20 Brainerd 

* Two sessions were held at this location on the date shown. 

II. PRESENTATIONS AND TELEPHONE ASSISTANCE 

In addition to the training seminars, department staff made more than 200 pre­
sentations on pay equity at meetings, conferences, and other events over the 
past year and a half. Staff answered an average of 15 calls a day from local 
governments with questions about pay equity, from the metropolitan area or on 
the department's toll-free telephone line. 

Ill. PUBLICATIONS 

The following publications were written, published, and made available free of 
charge to local governments. 

A Guide To Implementing Pay Equity in Local Government. August 1984, 21 pp. 
General guide to the requirements of the law. Contents Include: Minnesota's 
experience with pay equity; questions and answers about the law; selecting 
a job evaluation system; description of the report to Employee Relations. 

Supplement for School Districts. October 1984, 38 pp. Contents include: 
Information specific to schools; review of pay equity concepts; Instructions 
for completing the report form; methods for drawing a salary line; school 
job match list with 93 possible matching Jobs; pay equity report form. 

Supplement for Cities. October 1984, 40 pp. Contents are the same as for 
schools, except with information specific to cities and job match list in­
cludes 120 typical city jobs. Designed for cities with more than 10 employees. 
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PUBLICATIONS, continued 

Supplement for Small Cities. November 1984, 18 pp. Contents are the same 
as other supplements, excepted limited to the listing method of pay 
•nalysfs and with a simplified match list for 24 typical Jobs. Designed 
for cities with fewer than 10 employees. 

Supplement for Counties. November 1984, 42 pp. Contents are the same 
as other supplements, except specific to counties, limited to the salary 
line method of pay analysis, and Job match list is for 122 typical 
county Jobs. 

Pay Equity Information for Utilities. February 1985, 3 pp. Contains 
additional job match list for eight jobs unique to public utilities. 
Designed for use In combination with the city supplement. 

Supplement for Hospitals and Nursing Homes. June 1985, 56 pp. Contents 
are the same as other supplements, except specific to hospitals and 
nursing homes and job match list includes 153 typical jobs. Also in­
cludes guidelines for determining whether the hospital board or another 
employer Is responsible for pay equity. Hay be used in combination 
with city or county supplements. 

IV. OTHER TECHNICAL ASSISTANCE MATERIALS 

The following materials were designed and made available by the department at 
the cost of preparing and mailing. 

Pay Equity Computer Software. Designed for an IBM Personal Computer and 
Lotus 1-2-3 software or compatible systems. Allows the user to enter 
number of male and female employees in each Job, evaluation points, and 
salary to produce printouts and a scattergram showing pay patterns and 
cost of Implementing pay equity. ✓ To order, send a Si" two-sided dual 
density disk and return postage to the department. 

VHS or Slide/Tape Presentation: upay Equity: The Minnesota Experience." 
(Developed in January 1986.) Presentation includes most of the information 
presented in training seminars. The one-hour program covers an explanation 
of pay equity; the process of change; steps needed to conduct a pay equity 
study; and the process of pay analysis. Cost of materials and postage is 
$12.50 for the video tape, $32.50 for the slide/tape presentation. 

Department staff also participated fn preparation of a publication by the 
Commission on the Economic Status of Women, "Pay Equity: The Minnesota Experience," 
(June 1985, 22 pp). This publication provides a review of pay equity activities 
nationally, In Minnesota state government, and in Minnesota local governments. 
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APPENDIX C. TECHNICAL NOTES 

The following notes provide more Information about the data presented In this 
report. 

Reporting jurisdictions. As explained in the "Future Issues" section of this 
report, there are some questions about employer determinations. The department 
developed the list of jurisdictions covered by the law on the assumption that 
these determinations were properly made at the local level. In general, this 
report refers to the largest employee group covered by a particular pay equity 
report. For example, a "county" report may include information about a county 
hospital and a ••hospital" report may include information about a nursing home 
operated by the hospital. 

PELRA definition of employee. The department advised local governments to use the 
definition of a "public employee•• found in the Public Employment Labor Relations 
Act -- generally, an employee who works more than 14 hours a week and more than 
67 days a year. The PELRA definition also excludes elected officials. Some 
employers chose to include employees who did not meet this definition, and those 
data are reported as they were presented to the department. 

Schools who failed to report certified staff. Fifteen school districts, or 4 per­
cent of reporting school districts, failed to include information about teachers 
and/or administrators. In these cases, the department has contacted the district 
to request this information, which will be included in later updates of this re­
port. Since the exclusion of these groups greatly reduces the total salary base, 
the cost estimates were not included in summary data for this group of reports. 

Number of employees reported. Although most jurisdictions excluded employees who 
work less than the hours required under the PELRA definition, employee numbers 
reported here are overstated because they do not account for full-time equivalency. 
Some school districts did report employee numbers on an FTE basis. 

Monthly salary data. All dollar amounts in this report are monthly figures, as 
required by the law. These figures should not be annualized, since a large number 
of jurisdictions -- particularly school districts -- do not have all employees 
working year-round. 

Salary base information. Salary data in this report assumes that all employees 
work full-time, and therefore these figures are overstated. This does not affect 
the percentage cost estimates, since the cost estimates in dollar amounts also 
assume that all employees are full-time. Some jurisdictions reported costs based 
on full-time equivalents as well as costs assuming all employees work full-time, 
and the average difference between these two estimates ~as sl~tenths of one per­
cent of payroll. In addition, some very small jurisdictions did not report a 
salary base. 

Corrections to reports. Throughout this report, all data are reported as submitted 
by local governments, with a few exceptions. Some reports listed Inequities but 
Indicated in a narrative that they believed the disparity was due to longevity or 
some factor other than sex. In these cases, the Inequities were not listed or 
included in sunrnary data. In some cases, mathematical errors were Identified and 
corrected. In a few cases, reports listed inequities for male or balanced classes 
as well as for female classes. These Inequities were included in summary data only 
when the report Indicated that there was an Inequity for the male or balanced class 
in relationship to female classes, and this was true in only one case. 
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The following local governments submitted pay equity reports to the Department of 
Employee Relations by January 15, 1986. 

I. SCHOOL DISTRICTS WHICH HAVE REPORTED 

IEPm'r1IG 
mm. DlfflICT lltE DD.. DlffllCT 

ADA SCBl:ll15 mm,45 
&MIi SClDl. 001 • 09/20/15 
am.£Y DOOL 301 12/11115 
&LIAIY ~ 745 10/01115 

~&WIT W DOOI..S 241 10/29/15 
W>El-<DGER SCIIOOL 10/23/15 
ALVUAOO DOOL 436 11/25/45 
WAIDAlE SCBOOl.5 176 09f'l7/15 
AIDlA-ilElllEPI~ SCIIXllS 011 10/02/15 
APP~ SCHOOLS 784 09/30/15 
AIGYL.E 5aiOOl. 437 11/25/15 
ARUIGTOi~Rm ISLE 731 12/31/15 
ISBIY SCBOOl.S 261 09/30/15 
&~ATER PUBUC SCHOOL. 09/11/15 
IDDOD SCHOOL. 021 11/19/15 

-It-&USTII SCHOOLS 492 12/0S/15 
« ♦8'88In SCROOLS 692 11/30/84 

llCIUS S'.:II001.S 114 12/04/15 
l&DGER SCHOOl. 676 09/13/15 
UU'T'tli sauxu.s 09/20/15 
IW£SVIW SCHOOl.S 146 09/30/85 
WIU! SCH!Xll.5 091 12/16/85 
MRi£iT SCHOOI.5 262 09/23/15 
IEARftSl..£Y SCHOOLS rJS7 10/02/15 
1£cm SCHOOLS 726 llf'/1115 
IELGRAD£ ~ 736 09/12/85 
El.LE PUIIE SCHOOL 716 10/15/15 
IElll.lGW SCHOOL 371 09/30/85 
IELVIEi' SCHOOL &31 10/02/85 
IEIIDJl 5alOOl.S 031 09/30/85 
IERTHA-EW!TT SCBOOlS 716 10/10/15 
IIG WE SCHOOLS Tri 1112'185 
IIID ISUO-UI£ UWAI 11121/85 
IIVilll'. 5alOOl..S 693 09/30/85 
IUCIDUC! SCHOOLS 32 10/24/85 
ILOO!IIG PRAIII£ SCBOOlS 756 08/22/15 
IUDIIGTOli PDBUC SCBOOL. 27111112/45 
IU1£ bRTi! SCHOOL 2'0 11~/15 
IDRUP SCBOOlS S22 10/18/15 
IIAIIEID SCIIOOt.S 111 11f2S/15 
IIEc:mrRI~E SC800l. 146 10/15/15 
IIEVSTEi 5alOOl.S 513 09/30/15 
UOOll.YI CEITER SCROOL 216 11/14/15 
IIOOm s:::&001.S T1l 091'2tJ/15 

tHt-UOWERVILLE 5al001.S 717 10/02/15 
IRMS Vw.EY SC800l.S 101 10/02/15 
IIOWTOI SCBOOLS 421 11/12115 
IUFFALO LUE SCIIXl1. 11/01115 
IUIISVIW-bed-SAV&GE 191 um,85 
l'fD SOIOOl. 531 10/24/1S 
C&LEOOUA aooLS 299 10/15/15 

~E SCB001.S 911 
CdPIEU.-TIITAB !iCII0015 IS2 
CdBY DOOL. 191 
CAIW F'&W scnu 2S2 
CAil.TOi DOOl.S 093 
C&S.5 Lm !aOOlS 11S 
CEfLON DOOL-5 451 
cm56GO LAIES SCIIOOL.5 141 
ansBDLI SCHOOLS 695 
CIIOllO-&l.BEITi SCHOOLS Tll 
alOSEli VALLEY SCIOOl.S 'ZT/ 
a.w cm sam. 126 

•cumorr SCBOOL 201 
a.tRISSA SCHOOLS 789 
CLWFIELD SCHOOL 192 
CLEVWID SCBOOl.5 391 
Ci.IW PUil.IC SCHOOlS 
a.mm SCllOOl.S 094 
COLD SPRII~ SCHOOLS 750 
mL.EIAII! SCBOOl.S 316 
all.Dl8IA BElCBTS SCHOOLS 013 
CX>!fREY 5CBOOLS 081 
cmwas SCHOOLS 
am'OIWOOD SCBOOl. 412 
CIOIWEJ.1.-ftIGBT SCHOOLS 095 
mus SCBOOL 
DAKOTA mum SCBOOLS 917 
f>WJBE SCBOOl.S 
DASSEl.-Q)UTO SCBOOLS 466 

tf DAWSOi SCHOOLS 378 
DEER CRm: DOOLS 543 
DEER IIVEI SCHOOLS 317 
DEI..AIO SCIIOOLS 179 
IEUVAI SCBOOL. 218 
lliiOii WES SCllOOLS 022 
DDJ«lR'1'E SCHOOl.. 147 
IOlGE CEITER DOOL 
IICWEi EYOTA 5alOOLS W 
IIULUTH SCIIOOLS 709 
EAGLE IEID !DIXll. 790 
bST at.lll !DIOOLS 453 
EQIO SCHOOL 193 
EDD Pilm SCllOOl.S 272 
EDD V&Ll.EY-wATlllS 463 
DiERTDi scam.. 

~IIA PUil.IC !DIIXlLS 2'73 
lllOJ Lm !ICII001.S 2'3 
11.tIW IW.VIW !D00l. I06 
Fl I END,IU/GEIEVA SCIIOOLS 762 
EU.SWOm SCIOOl.S 
El.IOI£ SCIIOOLS 219 

IEJGTIIG 
DAT£ mm.. DISTIICT 

09/30/15 
10/1S/15 
10/28/15 
11/25/15 
12/19/15 
10/1S/15 
10/07/85 
10/09/85 
09/23/15 
12/02/15 
U/06/85 
10/24/85 
10/07/15 
12/02/15 
09/30/15 
11/26/85 
10/07/15 
12/02/15 
08/1&/85 
10/02/15 
11/14/15 
12/03/85 
11/22/15 
10/10/85 
11/20/85 
10121/15 
01/15/86 
09/'11/85 
10/11/85 
10/02/85 
09/30/85 
10/04/15 
10/09/15 
09/23/15 
10/15/15 
09/23/15 
10128/15 
11/1S/15 
12/13/15 
10/25/85 
11/04/15 
10/03/15 
11/11/15 
12/04/15 
10/09/IS 
11/11/15 
11/25/15 
11/12/15 
08/30/85 
10/03/85 
09/Xl/15 

E.Y SCIIOOLS 696 10/02/15 
DSnl£ SCllOOLS S97 01/02/86 
ESIO SCIIOOlS 099 12/19/85 
IVilSVILLE SCIIOOLS 208 12/13/8S 
FWMUJ.T SCBCXlLS 656 10/02/85 
FWIICTOI SCHOW 192 10/09/85 
FEiGDS FW.S SCHOOLS 544 10/25/86 
FERTILE SCHOOLS 599 01/13/86 
FIWYD SCHOOLS 570 01/15/86 
FISHER DOOL 600 10/07/85 
FLOODWOOD SCBOOL 698 10/17/85 
FOLEY s::11001.S OSl 10/16/15 
FOSSTON SCHCllLS 601 12/02/8S 
rum.II SCBOOL 650 12/02/15 
FiAZEE-YEIG&S SCHOOLS 023 12/13/85 
Fl£EBOb SCBOOLS 244 12116/85 
ftll)I.IY SCHOOLS 014 09/24/85 
FUl.DA 9:HOOl.S SOS 12/06/85 
GARDD cm SCBOOLS 078 10/04/85 
CiAYLORD SCHOOL DISTilCT 732 09/09/85 
C~ SCBODlS 733 10/02/85 
Gl.DCOE SCHOOl.5 422 10/02/85 
WWOOD SCBOOl.5 612 09/30/8S 
'1..nmoli-FELTOli SCllOOl. 14S 09/25/85 

R "3MO: TiilL SCBOOl. 158 10102/85 
GOODHUE SCBOOJ.S 253 09/26/85 
GOODiIDGI SCHOOLS 561 12/19/85 
GR.ml RAPIDS SCHOOl.S 318 12/05/85 
GRAIIT£ UL.LS SCBOOLS 894 09/20/85 
amBUSB SCHOOL. 678 09/13/85 
CIEY EAGLE DOOLS 791 09109/85 
CIYGU/GATZII SCBOOL 447 10/18/85 

fflt lW.1.00 SCHOOLS 351 10/21/85 
IAl.STAD !DIOOl.. 524 10/17/8S 
lldcn:!X !DIOOLS 09130/85 
IARIOIY SCBOOl.S 12/02185 
llSTIIGS SCHOOLS 200 09/18/85 
IAWJ..£Y SCHOOL 150 10/04/85 
umELD CX>11U1m SCBOOL 203 10102,as 
ECTOR 93001.S 651 09/30/8S 
IEKDEl!D SCHOOLS 734 09/27/8S 
IEIDi.ICIS SC800L 402 10104/85 
IEIDIUJI !DIOOl. 52S 10/17185 
IEIIIIC !DltllLS 545 08/0S/IS 
IEIWTM S0DlL 700 12/1111S 
EIOII LIIHbBEl& saDlL 10/10/85 
IIIIIIG saa»..s 701 10/03/85 
nu. cm SCIIOOl.S 002 12104/85 
IIJJ.S-IEAY£R CIEEl: SCHOOL 67110/01/15 
1Ulc:Kl.£Y SCIIOOLS 573 01/10186 

.. ID'FW SCHOOLS 2'S 09/20/8S 

* ieport does not Include• timetable for Implementation. 
** Report d~s not Include te•ehers and/or administrators~ 
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I. SCHOOL DISTRICTS WHICH HAVE REPORTED, CONTINUED 

IEPOITIIG 
SCBOOl. J>ISTIICT IITE DXL DISTIICT 

D.DIIGFORD DOOlS 738 11/01/15 
DSTOI SCHOOLS 294 09/24/15 
IUIBOLDT s:HOOl.. 352 11/20/85 
BUTCHIISOI SCHOOLS 423 09/23/85 
ImWTIOW. FW.S 361 09/23/85 
ISLE PUBLIC SCHOOLS 473 10/03/15 
IVWOE SCHOOL 09/18/85 
JANESVILLE SCHOOl.S 8).1 09/24/15 
JASPER SCHOOL 582 11/21/85 
lARl.STAD SCHOOL 353 11/27/85 
IASSOti-lAITORVILLE 204 09/16/85 
1£LLIH£R PUBUC SCHOOL 036 08/19/85 
IEHE.DY SCHOOL 3S4 10/07/85 
IWIIICTOI SCHOOL 209 10/02/85 
IERKHOVD-WRDOCK·SUIBUiG T1S 11/20/85 
IIESTER~ALTERS SCHOOLS 222 07/11/85 
llllBALL SCHOOL.5 739 01/15/16 
uruscm SCHOOLS 300 11121115 
WE 8£1TOK SCHOOL 09/23/85 
LAKE CITY SCHOOL 813 10/28/85 
LAKE PARK SCHOOL 024 10/03/85 
WE SUPERIOR SCHOOL 381 12/03/85 
1.AKEFI£.LD SCHOOL. l2S 10/lS/8S 
LAKBERTOi SCHOOL.5 09/24/85 
UNCASTEi SCHOOLS 356 09/13185 
LANESBORO SCHOOLS 229 01/03/86 
LAPORiE SCHOOLS 306 10/04/85 
LE CEXTER SCHOOLS 392 10/16/85 
LESTER PRAIRIE SCHOOLS 424 11/13/85 
LESUEUR SCHOOl.S 393 10/03/85 

·H·l..El'lSTON SCHOOLS 857 12/24/85 
LITCHFIW> SCHOOLS 465 09/30/85 
LITTi..E FAW SCHOOLS 482 11/25/85 
L!TTL£FOU·BIC FAL.LS 362 12/20/85 
LOliG PRAIRIE SCHOOLS 792 01/15/86 
LUVEkME SCHOOLS 09/30/85 
LYLE SCHOOLS 10/02/85 
L YID SCHOOL 415 09/'27 /85 
IABEL-cdTOI 238 10/21/85 
IADISOI SCHOOL 10/25/85 
IAGIIOl.IA SCHOOLS 669 10/03/85 
IAHIOW SCHOOLS 432 09/30/8S 
WKATO SCHOOLS OT/ 11/04/85 
IAPLE Lm SCHOOLS 181 10/04/85 
IAPt.£TOI SCHOOLS 072 12/09/85 
IARim&-uss&O 9CIIOOL 376 10/29115 
IARSHW. ~ 413 10/02/85 
IAZEPPA PUBLIC Dea. 109 tr//12/15 
~REGOR SCll00LS 004 11/27 /IS 
ICilfl'OSIHIIIGER SCHOOL 603 12/23/15 

ff"m>FORD SCH001.S 763 09/30/85 

IELIOSE SCHOOLS 740 
IIEWIGA SCB001. 121 
IEITOR SCHOOl. 604 
EDDL.£ IIVEi SCHOOLS 
IIW SCHOOLS 
IILIOY SCHOOLS '3S 

ltlt lIIIEOTA DOOLS 414 
IIU£SOTA Lm SCHOOL 223 
II0£TOW DOOLS 276 

It lOITEVIDEO SCHOOLS 129 
DTGOIDY·l.OISnll..E 394 
IIOMTICW.O SCHOOLS 882 
IOORHEAD PUil.IC SCHOOLS 152 
IDlS£ WE SCHOOL 097 
DA SCBOOl.S 332 
DGd SCHOOLS 636 
DRIS SCHOOLS 
lllRRISTOW DOOL 657 
DTOM SCHOOL 
IIJT1.EY SCHOOL 483 
ll>UITAII WE SCHOOLS 173 

ltlASHWAUK-IEEVATII SCHOOL 319 
•►m L0IDOll SPICER 345 

IEW PRAGUE SCHOOLS 721 
IEW IICHUIO-llARTWD 827 
EW YOU IIW SCHOOl. 563 
IEWFOi.DEI SCHOOLS 441 
IICOLLET SCll00LS 507 
DTH IWCB SCHOOLS 138 
IORTHFIW> DOOL 659 
ISP IAPL.EVOOLH>AKDAI.£ 622 
CXiILVIE DOOl.S 333 
OWE SCHOOLS 627 
CUVU !DOOLS 653 
OWIA SCHOOLS 480 
OROIO SCHOOL 278 
ORTONVIW SCBOOJ..S 062 
OSAKIS SCHOOLS 213 
mLO!DOOl.5442 
msEO AW SCHOOLS 279 
PARKERS PRAIRIE SCHOOLS 547 

If PAYI.ESVIW SCHOOLS 741 
PELIW IAPIDS DOOL. 541 
PEQUOT WES !CIIOOL la6 
ll£RIWI sam.s 549 
f£1ERSui smL. 232 
PlEIZ DX1.S 414 

•PIWGD ICIIXlLS 116 
PIIE ISWD !DIOOL.S 2SS 
PIIE RIVER !ICIICXl.S 117 
PlP£STOIE !C800J.S 5a3 

IEPOITIIG 
DATE DOOL. DISTIICT 

01/15/16 
09/26185 
11/~/85 
'19/27/85 
10/09/8S 
10/02/85 
10/03/8S 
09/19/85 
11/27/85 
09/23/85 
11/27/85 
12/02/85 
12/02/85 
09/19/85 
12/05/85 
12/02/85 
09/30/8S 
10/09/85 
09/30/8S 
10/23/85 
11121/85 
10/03/85 
09/30/8S 
12104/85 
09/24/85 
10/04/85 
10/28/85 
10/11/85 
10/21/85 
12/23/85 
12/04/85 
11/27/85 
09/18/85 
12/23/85 
10/29/85 
10/30/85 
01/03/16 
12105/85 
11/07185 
12/23/85 
09/30/85 
01/16/86 
09/12185 
12/05/85 
10/04/85 
V//30/85 
01/15/16 
09/30/85 
11/11/IS 
12/02/85 
lO/lS/85 

IUIIVID SC800l.S 110 
Pl.UBER SCIIOOL 628 
PIESTOI SCHOOLS 233 
PlllCETCI SCll00LS CTI 
PIIISBUIG COO SCHOOL 815 
PRIOR WE SCHOOLS 719 
PIOCTOR SCHOOL 704 
WOOl.PH SCHOOLS 195 

+,e RA YIOID SCHOOLS 346 
IED WE FW.S SCHOOl.S U, 
IED W£ SCHOOL 038 
IED VIIIG SCHOOL 256 
IEDWOOD FALLS SCHOOLS 637 
IEl£R/LOIGVILLE SCHOOl. 118 
RENVILLE SCHOOLS 654 
IICHFIELD SCHOOLS 280 
ROCHESTER SCHOOLS 535 
IOCIFORD DOOL 883 
IOS£VlW SCHOOLS '23 
ROTHSAY SCHOOLS 850 
IOUID WE SCHOOLS 516 
IOY Al. TOM SCHOOLS 485 
IUSH Ciff SCHOOLS 139 
IUSHF'ORD SCHOOLS 234 
IUTHTOII SCHOOLS 584 
S. IOXH/IAIIY IIVER 363 
SACRED HEART SCHOOLS 655 
SWORII SCHOOLS 638 
SAIDSTOK£ SCHOOLS 576 
SAUk CEITRE SCHOOLS 743 
SDEkA SCHOOLS 820 
SHAKOPEE SQIOOLS 720 
SHER80Rli-DUmL.l. SCHOOLS 456 
SILVER WE SCHOOL 425 
SIOOX Vll.LEY SCBOOLS 328 
SUYTOll DOOL S04 
SLEEPY EYE SCHOOL 084 
SPRIIG GROVE SCHOOLS 297 
SPRIIIGFI£1.D SCHOOLS 085 

a,51 &ITHOIIY-EW IRIGHTOti 282 
ST CHARW SCHOOl.S ass 
ST FIAICIS 1:11001..S 01S 
ST LOUIS mom SCHOOLS 710 
ST PETEI !aXlLS 508 
ST. JW:S SCIIOOl5 140 
STWUCI !CI001. '14 
STEPIIEJI SCIIOOl5 443 
Sffid'MW sam.. U4 
STILLWATER !1.'11001.S 1k 
STORDa-JEFFERS SCHOOLS 178 

.. STWDOUIST SCHOOLS 444 

* Report does not Include• timetable for Implementation. ** Report does not Include teachers •nd/or administrators. 

IEPORTiliG 
DATE 

'19/25/85 
11/1S18S 
1210218S 
10/24/8S 
11/13/85 
10/16/85 
01/13/86 
11/19185 
10/07/85 
10/07/8S 
10/18/85 
12/02/8S 
09/lC>/8S 
10/07185 
09/20/85 
10/03/85 
12/09/85 
11/25/85 
10/23/85 
09/27/85 
09/30/85 
01/15/86 
10/21/85 
03/19/85 
12/06/85 
10/18/85 
09/20/8S 
10/01/85 
01/1S/86 
0111S/86 
10/1S/8S 
09/12/85 
10/23/85 
11/13/85 
09/30/85 
10/29/85 
11/22/85 
OS/~/85 
11/18/85 
09/30/85 
10/02/85 
10/21/85 
10/02/85 
09/24/85 
09/30/85 
09/12/85 
11/27/85 
10/28/85 
10/07/85 
10/04/85 
09/13/85 



APPENDIX 0-3 

I. SCHOOL DISTRICTS WHICH HAVE REPORTED, CONTINUED 

IEPORTIIG IEPORTING 
SCHOOL DISTRICT DATE SCHOOL DlfflICT D&TE !aOOL DlfflICT 

SIIAIVIilE SCHOOLS 486 11/20/85 VALDORF-PEIIBERTOI SCHOOL 913 10/09/85 VESTBROOK SCHOOLS 175 
tt,t TA Yl.ORS FW.S SCHOOLS 140 01/lS/86 WAW'.R-RACKEISACK SCHOOL 119 11/21/85 VESTOMKA SCHOOLS 'Z77 

TOWER DOOLS 708 09/26/85 IIALIUT GROVE SCHOOL 641 11/14/85 WHEATON SCHOOL 803 
TRACY SCHOOLS 09/30/85 IIANA!INGO SCHOOL 09/26/85 *WINOOM SCHOOLS 1n 
TRI rounv cmp CEXTER 946 09/30/85 WARR.a SCHOOLS 446 01/13/86 
TRIMONT SCHOOLS 01/02/86 WARROAD SCHOOLS 690 10/31/85 

It TRUKAN SCHOOLS 458 11/18/85 WASECA SCHOOL 829 12/23/85 
TWIN VALLEY SCHOOLS S26 01/03/86 WATERTOWN-UYER SCHOOLS 111 10/02/85 
TYLER, IUSSEU 409 12/20/85 VATERVILLE-El.YSIAM 395 12/19/85 
UW HITTERDAL SCHOOLS 914 11/25/85 VAUBUN-oiEKA-WHITE EARTH 435 10/31/85 
UtiDERWOOD SCHOOL 550 09/19/85 VAY2ATA SCHOOLS 284 12/31/85 
UPSALA SCHOOLS 487 09/27/85 WELCOME CDIUIUtHTY SCHOOL 459 11/19/85 
VILURD SCHOOL 615 11/14/85 VEilS-EASTON SCHOOLS 224 10/17/85 
WABASSO SC'riOOLS 640 12/19/85 VEST aJNCORD SCHOOLS 205 09/27/85 
VADW SCHOOLS 819 10/07/85 VEST ST. PAUL SCHOOLS 197 09/25/85 

II. COUNTIES WHICH HAVE REPORTED 

REPORTING REPORTING 
mUIITY DATE (X)tJKTY DATE 

BELTRAMI mum 01/02/86 LYON (X)UIITY 10/25/85 
BIG STOIE coum 11/12/85 IARSHAU. O)UNTY 12/23/85 
BROWN COUNTY 11/20/85 IARTil aJUMTY 12/11/85 
CHIPPEWA roum 11/01/85 .W- IICL.EOD aJUITY 12/02/85 
cuv ooum 12/23/85 IEEXERmum 09/30/85 
<mK mUNTY 10/03/85 IICOLLET mum 09/30/85 
DO~E COUNTY 09/T//85 IOBLES COUIITY 01/06/86 

*FREEBORN mum 01/14/86 POPE a:,um 12/06/85 
GRANT COUITY 12/23/85 IEDWOOD(X)UITY 09/20/85 

~ HOUSTON COUITY 12/06/85 mv1w coum 12/30/85 
HUBBARD COUITY 12/17/85 *RICE OOUITY 11/07/85 
ISUTI mum 12/05/85 TRAVERSE coum 11/19/85 
ITASCA COUNTY 12/27/85 WASECA CX>UITY 10/01/85 
11rrso11 coum 12/09/85 lfATOIWU coum 01/03/86 
LAC QUI PARLE ooum 11/25/85 mJ.rN 1£DICIIE a>UITY 10/29/85 
WE a>um 11/25/85 
LE SUM mJITY 12/13/85 

* Report does not include a timetable for implementation. 
** Report does not include teachers and/or administrators. 

WIUEBAG-0 SCHOOL 225 
VIliW SCHOOLS 861 
VIKSTED SCHOOL 
WOOD LAKE SCHOOL 896 
WORTHINGTON SCHOOLS 518 
WREHSHAU SCHOOL 
WYKOFF SCHOOL 236 
ZUMBROTA SCHOOLS 260 

23 

REPORTING 
DATE 

09/30/85 
11/17/85 
10/15/85 
01/06/86 
09/26/85 
11/20/85 
10/28/85 
10/03/85 
12/04/85 
11/08/85 
12/30/85 
10/01/SS 
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111 . CITIES & TOWNSHIPS WHICH HAVE REPORTED 

IEPOITIIC IEPORTIIIC. IEPORTlliC. 
CITY DATE CITY DATE CITY DATE 

ADA Ol/08/85 IIDITOII 12/10/85 IDMEJJ.Y 02/15/85 
&DAllS 09/30/85 IUFFALO 09/30/85 DULUTH 10/01/85 
&DRid 10/24/85 IUHL 10/02/85 DUIDAS 05/16/85 
AFTOI 09/05/85 IUTTERFIELD 09/25/85 DUIIEL.L 04/22/85 
UTIIII '1J/30/85 IYION 09/30/85 EAGLE IEID 11/25/85 
awn 09/27/85 ClWVAY 10/04/85 EAGLE LAKE 10/10/85 
lL8ERT W TVP 09/25/85 CALUKET 01/03/86 EAST 8£THEL 09/09/85 
Al.BERTY ILLE 12/13/85 CAINOII FALLS 10/03/85 ECHO 11/13/85 
ALDEN 10/04/85 COTON 11/13/85 EDEN VAl.LEY 09/12/85 
ALPHA 10/10/85 CARLTOI 08/29/85 EDGERTOli 12/23/85 
ALTURA 12/12/84 CARVER 01/18/85 El.BOW WE 05/30/BS 
lLVWDO 12/11/85 CASS LAKE 09/30/85 El.GIW 01/10/86 
OBOY 12/05/85 CEMTER CITY 09/30/85 ELIZABETH 01/16/85 
dOOVER 12/11/85 CEJITERVILLE 09/04/85 ELrTON 09/30/85 
IIWDALE 07/29/85 ml.ON 09/25/85 EU..EIDALE 11/14/85 

• APPL.ETOii 11/24/85 CHAWSSEI 11/25/85 W.SWORTH 10/24/85 
ARCO 08/09/85 CHATFIELD 10/02/85 WORE 09/27/85 
ARGYLE 10/03/85 CHISAGO CITY 09/30/85 ELY 04/29/85 
&RLIIGTOI 10/02/85 OIISAGO W£S TWP 11/13/85 EDARR&SS TWP 11/01/85 
ASHBY 09/30/85 CHOKIO 11/13/85 EKILY 09/13/85 
ASKOV 11/14/8S CURA Cin CIJ/27/85 ERHARD 11/04/85 
AURORA CIJ/12/85 CLARKFIELD 10/02/85 ERSKIIE 12/05/85 
BACKUS 02/11/85 Cl.ARKS GROVE 07/12/85 EVUSVILLE 09/16/85 
BAGLEY 03/28/85 

' a.EAR LAKE 10/29/85 EVELETH 12/31/85 
BAL.ATOii 09/23/85 Cl.EARWATER TWP 11/26/8S EYOTA 09/09/85 

\ BAWN TWP 09/30/85 CLEJIEITS 01/02/86 FAIRFAX 09/23/85 
• BARNUi. 12/13/85 mATES 09/19/85 FAUX>I HEIGHTS 12/18/85 

BASS BROOK TWP CIJ/'17/85 mLERAIIE 12/31/85 FAYAL TWP 04/02/85 
BATTLE LAKE 11/14/85 QlWilE 12/18/85 FERTILE 10/04/85 
IAUDEffl 09/'17/85 OlLUDUS TWP 09/30/85 nm LAKES 09/13/85 
BAXTER 12/17/85 COKFREY 09/18/85 FLOODWOOD 09/27/85 
BAYPORT 10/18/85 QX)K 09/30/85 FOLEY 08/23/85 
BEAVER BAY 10/03/85 CORIIHIA TWP 01/08/8S FOREST LAI£ TWP 05/02/8S 
BECKER 09/30/85 alSNOS 10/03/85 FORESTOM 10/02/85 
BELVIEW 10/03/85 COTTOIWOOD 09/30/85 FORT RIPLEY 10/04/85 
BENA 10/07/85 CROflWEll 10/23/85 FOUITAIII 11/25/85 
BERTHA 12/23/85 CROSSLAKE 09/30/85 FRANKLIN 10/07/85 
BIG FW.S 09/27/85 CROW LAKE TWP 03/05/85 RAZ££ 09/13/85 
BIGFORK 10/02/85 CURRIE CY'J/16/85 FREEBORN 11/14/85 
BIRCHWOOD VIWGE 09/23/85 DdUBE 11/27/85 FREIICH WE TVP 11/14/85 
BISCAY 09/17/85 DAIVERS 10/04/85 GARFIELD 09/17/85 
BIVilII 09/'26/85 DASSEL 10/07/85 GARY 11/18/85 
IIVlBII M> 09/13/85 DAVSOII 11/18/85 "YJ..ORD 10/07/85 
IUCIOOCI 03/18/85 DAYTOli 12/23/85 GIIEIT 09/09/85 
BOYD 09/20/85 DEER CREEJC 08/02/85 CIIBON 09/30/85 
IIAIWI 10/18/15 t DEER RIVER 09/30/85 CILIERT 01/10/86 
IWDOM 12/02/85 DEENX>D 09/25/15 CLEllalE 09/26/8S 
IRE£ZY POIIT 09/17/15 DEGUFF 11/20/85 GLEIVIW 11/25/8S 
IREITmlG TVP 11/21/1S DE.AVAi 10/03/15 C(■VICI 09/30/85 
IIICELYII 12/10/84 DELHI 12/21/84 GOOD THUIDER 12/10/85 
IIOOTEi 10/07/85 DEl.L.lmD 12/12/85 GOODHUE 08/29185 
IROWERVIW 12/16/85 DEITER 09/09/85 t &RAID IEADOW 09/27/85 
IIOWIS V!!.LEY 09/30/15 lmiE CEITER 12/13/85 GWD RAPIDS 11/21/85 

* Report does not include a timetable for Implementation. 
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II I. CITIES & TOWNSHIPS WHICH HAVE REPORTED 1 CONTINUED 

IEIUTUG IEIUTIIG IEPORTIIG 
Cin IITE cm DATE cm DATE 

CRdD bPIDS 1VP •mies IASOTA tf//17/15 l&IIIE CII ST. CROIX 09111/85 
GIASSTOI 01/10/16 l&SSON 11127/15 P15HW. 10/02/85 
&IEATSJJTTM 01/11/IS UDATII 10/02/85 um 11/19/15 
GIEEWAY M> 06/02/85 IEJ.IHER 10/02/85 l&YIARD 09/'l'//85 
GREY £AGLE tttJ/11115 IEWXiG 10/11/85 IDiREGOR 09/30/85 
IACIEIISACI 07110/15 IEIYOI 10/02/15 IDIIL.EY 11/13/85 
IW)l.EY 12,1,115 IEllHOVEII 10/02/85 IEADCWWDS 05/01/85 
IWJ.£'a 04/04/85 • IETTLE RIVER 09/30/85 IEWIGA 10/01/85 
IW.STAD 06/09/85 IIESTER 10/21/85 IIDOLE IIVER 12/03/85 
HAif Lm Ol/21/85 IIDAU. 10/22/85 IIUCA 09/30/85 
BWURG 11/13/85 LAFAYETTE 09/20/85 IILAN 09/23/85 
Wl.£Y FW.S 11/19/85 UGWDE TVP 11/20/85 IILLERVI1J..£ 11/22/85 
WOVER 11/14/85 Lm CITY 10/28/85 IILROY 07/'J0/85 
WSKA 12/06/85 WE CRYSTAL 10/09/85 IILTW 04/26/85 
l&RRIS 09/19/85 UIE EDWARD TWP 06/20/85 IIHEOTA 10/02/85 
BARRIS 1VP Ol/11/85 t UK£ ELIO 10/04/85 IIU£TOMKA BEACH 12/31/84 
IIARTWD 01/25/85 WE SHORE 10/07/85 DTEVIDEO 09/18/85 
llASSAli M> 12/05/85 WE WILSON 12/24/85 IDTGOIERY 10/X)/85 
BATFI£LD 01/23/85 WEFI£1J) 11/21/15 IDTICE.LO TWP 06/23/85 
IAWLEY 09/X)/85 WEWD flJ/23/15 IDlSEWE 09/27/85 
IAYFIEl.D 09/18/85 WITOWM TVP 11/25/85 DRISTOWN 09/~/85 
HECTOR 09/30/85 WBiRTOI 10/08/85 DT0I 11/2S/8S 
BDDERSON 12/19/85 WCASTER 10/21/84 IIJTl.EY U/15/85 
IEIDRICIS 09/25/85 W£SBORO flJ/30/85 IUIDOCK 10/03/85 
BWIIIG 10/01/85 LAPbIRIE 09/13/85 IYITLE 12/24/84 
mRim£ 12/12/84 LAUDERI>ll.E 12/10/85 l&SHVAUK 10/15/85 
llEIWM 06/02/85 LE CDT£R 12/03/84 IEW IICIIWD 10/21/85 
IIERIWlTOWN 09/30/85 L£ IOY 09/30/85 IEW YOIK IILLS 07/29/85 
HEROW W£ 10/04/85 LESAUKM 10/03/85 11001.1.ET 10/02/85 
IIEWITT 11/19/85 LESTER PRAIRIE 10/10/85 DTHOW 11/21/85 
IIBBIIIG 10/10/85 LEVISTOI flJ/30/85 DVOOD 11/22/85 
BILL CITY 07/08/85 LEVISVIW 11/14/85 OAI GROVE 'NP 06/19/85 
IIIW 11/25/15 LIIDSTD 12/13/85 OIi PW HEIGHTS 09/30/85 
1Ilicn£Y 08/22/85 LIIVOOD TVP flJ/13/85 Cl>ESSA 01/14/15 

• HITTERDAL 10/11/85 Lffl'LEFORK 12/02/85 CIJIII 12/10/84 
ll>FFW 09/30/85 UST CROII IEACH 10/09/15 GiW 10/2S/85 
lk>KAH 09/23/15 • LmC PRAIRIE 09/30/85 CXiILVIE 09/30/8S 
IIOL.WD 11/13/85 LUCAN tlJIT/185 C.&BEIA 08/19/85 
ll>USTOII 09/23/85 LYLE 09/~/85 CUVIA 10/31/8S 
DWWE 09/17/15 LTID flJ/19/85 mAKIA 10/02/15 
10n i.ms 11/18/15 Lftl>EI TVP 09/~/85 CIDOCO 10/02/85 
IUGO 08/21/IS WEL. 11127/15 rm 09/25/85 
IUTCHIID 02/08/15 IADEl.IA 11/20/15 mTOIVILLE 12/02/85 
IDEPEIDEICE 10/02/85 l&DID 11/04/IS OTSEGO 1VP 12/12/85 
IDIW.£ 1VP 09/16/85 IADID LIIE 12/06/15 NLIS&DE 11/01/85 
IIOITOI tf/117/IS IWfflEDI 10/02/IS flllEIS PRAIRIE 10/28185 
ISOTI 09/24/IS IAIIT 1.19 11115/15 NYIESVIW 09/30/85 
ISLE 10/02/IS lllalF.fflR 12/10/14 IIUC&I IAPIDS (f'J/11/85 
JVORO£ 09/25/15 l&ITmvlLLE f/9111115 ,mtJOTUIES 10/03/85 
JdESVIu.E 12/16/15 l&Pl.£ LIIE 12/06/85 f EIKA111 11/21/85 
JEFFERS Ol/21/15 l&PLE UIE 1VP 11/22/15 P£TEISOI 09/12185 
l&IDITOHI 12/02/85 IAPLEVIlV Ol/21/15 PIWCER 12/10/84 
Wl.ST&D lfll'Z2l15 lll8LE 10102/IS PIE cm 10/02185 

* Report does not Include a timetable for lmp1ementatfon. 



APPENDIX D-6 26 

Ill. CITIES & TOWNSHIPS WHICH HAVE REPORTED, CONTINUED 

IEPOITIIG IEPORTIIIG IEPORTUIG 
CITY DATE CITY DATE CITY DATE 

PIIE RIVER 10/10/85 ST IOIIFACIUS 08/28/85 VERGAS 10/10/85 
• Pl.AIIYIEW 12/19/85 ST CLAIR 10/02/85 VERIIO~ CEITER 09/10/85 

PLATO 12/13/85 ST Q.OUD TVP 08/22/85 VICTORIA 11/26/85 
PLUmR 12/02/85 ST HILAIRE 10/1S/8S VIllliG 09/30/8S 
PRIIICETOI 09/25/8S ST JO.sEPH 12/'17/85 WAHKON 03/15/85 
PiIISBURG 12/02/85 ST JO.sEPH TVP 11/13/85 WAITE PARK 09/24/85 
RACINE 06/03/85 ST VIDEL TVP 01/10/86 WALDORF 01/02/86 
RAIOOLPH 11/25/85 ST. aiARLES 09/27/85 WALKER 10/1S/85 
WIER 10/03/8S ST. IARY'S POIIT 01/10/85 WALNUT GROVE 10/03/85 
IEIVILLE 12/02/85 ST. IICHAEL 12/10/84 VAUNINGO 09/24/85 
IICHJIOID 09/26/85 STACY 09/20/85 WARREN 10/02/85 
ROCK CREEK 04/11/85 STilFORD 'NP 01/22/85 WARROAD 12/04/85 
ROCKFORD 09/X)/85 STEPHEM 12/02/85 WATERTOWN 11107/85 
ROCKFORD TWP 09/X)/85 STEWART 10/17/85 WATERVILLE 08/29/85 
IOLLIIIGSTOIE 09/X)/85 STEWARTVILLE 12/23/85 VATKIIIS 11/20/85 
ROSE CREEX 09/23/85 STOOCTOli 10/01/8S WATSON 12/02/85 
ROSEAU 09/20/8S STQRDEj 09/26/85 WAUBUN 01/06/86 
IOUXDWE 08/27/85 TACX>NITE 11/15/85 VEUmE 09/13/85 
RUSH CITY 10/02/85 TAYLORS FALLS 11/21/85 VEIDEll 01/10/85 
RUSHFORD 07/01/85 TEKSTRIKE 03/25/85 WESTBROOK 11/21/85 
RUTHTON 01/06/86 THOIISOI TWP 09/25/89 VH£ATON 01/03/86 
S INTEWTIOIAL FALL 10/02/8S TOMKA BAY 10/02/85 WHITE TWP 09/27/8S 
SACRED HEART 09/20/85 TOiER 07118/85 WILDER 12/31/84 
SWWRN 03/11/85 rucv 10/01/8S VIUIONT 09/30/85 
SARGWT 12/12/84 TRIIIONT 11/27/85 VINOOM 09/30/85 
SAUK C£NTRE 11/27/85 TROIU{W) 12/10/84 VINGER 09/26/85 
SHAFER 10/02/85 TRUKAN 08/16/85 WINNEBAGO 01/16/85 
SHERBURN 10/07/85 TWIii LAKES 07/16/8S VIISTED 10/23/85 
SILVER 8AY 09/27/85 TWIN VALLEY 11/25/85 lk>LF LAKE 10/03/85 
SILVER CREEK TWP 10/05/85 TWO HARBORS 09/27/85 WLVERTON 05/16/85 
SILVER CREEK TWP 11/21/85 TYLER 09/26/85 IKXlD LAKE 12/12185 
SILVER WE 09/20/85 UIDERWOOD 12/09/8S IOJDUNO 02/01/8S 
SPRING LAKE PARK 09/18/85 UPSAU 01/25/85 WORTHINGTON 09/30/85 
SPRilGFIEL.D 10/02/85 UTICA 12/07/84 WRENSHALL 09/12185 

WYKOFF 10/02/85 
I TOUIIG AMERICA 04/04/85 

ZIIIIIERIIAN 10/08/85 
ZUKBROTA 10/07/85 

* Report does not Include a timetable for Implementation. 





APPENDIX D-7 27 

IV. OTHER JURISDICTIONS WHICH HAVE REPORTED 

IEPOITIIG IEIUTIIG 
JUiISl>Ic.i'lOI MTE JIJIISDICTIOI DATE JURISl)JCTIOI 

IEIUTIIG 
DATE 

ADAKS IEALTH CME CDTD flJ/»115 
,m11 SIie» 09119115 
al.WY IJSP. DE IEALTB SERY. 09/'17/15 
ALBERT W TMSHIP CF 09/25/15 
aLWIDilA UIE SAi DIST 10/01/15 
WCJiHEAD LDIARY SYSTEll 04/15/15 
ARROWHEAD REC (D(PDTIIG a.5 01/03/16 
lll.W TMSHIP 09/30/15 
WS DOOi TMSHIP 09/'17/15 
IECIER 5¥:!D 10/31/15 
IEKIDJI DA 11/21/85 
IEKIDJI IECIOI IITEIDIST CDJIC 01/13/86 
IEMIDJI VOC ax>P 11/15/85 
IEISOIBIA 09/20/85 
lmOl !WCI) 04/04/85 
IIG STCllE amTY DA 11/21/85 
IIG STOIE SWCD 11/14/15 
IIWlBII TMSKIP 09/13/15 
ILUE EARTH SllfCD 01/17/15 
BLUE IOUID CEITER 09/30/85 
IOUIDARY WATERS SPEC ED ax, 11/27/85 
IIAIIE:RD IRA 10/07/15 
IRECIE'IRI~ DA 11/15/85 
IWTOIG TMSBIP 11/21/85 
U(jl 9Lt'D 08/19/85 

, BIOil-lI(l)UlT IUl&I SERV. ID. 10/02/85 
BURXS IANOi IUIICIPAL IURS D 10/03/1S 
CilMOI FW.S DIST HOSP 09/'17/85 

. C&RTLTCII S'IKI> 09/12/85 
CARVER SVCD 09/'17 /85 

~ASS CDJITY DA 12/20/85 
CHIPPEWA c»-IOITEVIDEO eP 12/03/85 
CHISAGO LIKE m>ITAL 10/21/85 
CHISAGO LAKES TMSHIP 11/13/15 
CHISAGO .::0 08/16/85 
CRISHOLJ DA 09/30/85 
CURA cm IUISIIG IDIE 09/12/15 
CUY Nl> 09/16/15 
CLEARW&TEI a> 119, IS SVC 12/19/85 
CLEAIN&TEi N:D 10/02/15 
a.EARV&TD 1MSHIP 11/26/85 
CUW£'T lb 01/02/16 
alUJDIA r.HTS II& 09/06/85 
mLIJDUS TmllSIIIP 09/30/IS 
muru TMSRIP 011oe185 
aJ'liOND RIVEi cm> CDTEI 12/19/15 
a.TmftJl) !Ml> 09/m/lS 
CDUmYSIDE PIBLIC IEALTI SEIV wwas 
Cl(SY 11A 09/2S/IS 
CD UICE TIIIISIIIP 03/0S/IS 
CIDi RMI IEC IEPT ll/27/IS 

CID IIVEI SPEC ED all> 11/19/15 
CID lfmi M.'D 07 /15/15 
CDYUU UIGE IIOSP DIST 10/11/15 
MKOTA CDJm DA 09/'17/15 
DAKOTA M:D 09/05/15 
Dl$El. LAKESIDE IUISIIG DE 10/03/15 
DELllO DICIPAL POilER PLAIT 09/'17/15 
lmiE SID 09/'17/15 
DOVER-EYOTA-ST. alARLES 5&11. 03/15/15 
DULUTH AIIPOIT AUTIIOiin 10/02/15 
E AGASSIZ M:I> 09/30/15 
EAST CEIT'Hl. l£C. DEV. CDII. 0&/07/15 
UST CEITUL IEGIOIAl. LIIWY 01/14/16 
EAST onD TAIL liCD 10/31/85 
EAST PCU SWCD 09/'17 /85 
EAST WGE \U CTR 11/15/85 
ICSU-5 10/17/85 
ELY DA 10/02/85 
EJIM.RRASS 'IMSHIP 11/01/15 
BY IEGIOI V CDPUTER SBYICES 10/15/15 
l'V£LETH IECREATIOI OOUISSICI 01/06/86 
FAR-UR-VAT IUW SVC ID 11/25/85 
FAYAL TtMSHIP 04/02/85 
FERGUS FAU.S &GEICY OI &GIIG 11/19/85 
FERGUS FALLS ll£A SPEC ED COOP 11/19/85 
FERGUS FALLS 11A 04/24/85 
FIWDE SIICD 09/03/15 
FOREST LAKE TIMSHIP 06/02/15 
F1:EEBOD !Ml> 09/23/15 
FREIICH LAIE TOIISHIP 11/14/15 
"YLORD IOSP I WEVIEW DE 11/04/15 
Glu.ElTE CBIU>IEll'S Ill.SP 09/'17/15 
~IAL IIDGE IOSPITAL 10/17/85 
Gl.EllalE AREA IEALTH CEffl1 09/30/85 
'1DIIUE 9lk:I> 08/21/15 
GIAID IWIS Slfa) 11/19/85 
GIAID RAPIDS LIBWY 11/04/85 
GIAID RAPIDS PUC 10/23/85 
GIAID RAPIDS TMSIIIP 08/29/15 
am M:D 09111185 

M-&IAIITE FALLS IUI m>, IAIOR 09120/85 
CIEAT RMI IECIOOL. LIIWY 09/09/8S 
GREAT mt ftlllSHIP 01/11/85 
am W IAIIOI IUISIIC DE 11/15/15 
CIEE14A Y 1WISBIP 06/02/85 
ldllS TIIIISIIIP 01/11/15 
l&SSll TllflSIIIP 12/05/15 
IEADW&TEIS IS. IIEVEJ.. GIii. K/24/85 
IEDEPII CDISEIVlTI<a DIST 08/0l/15 
IEROI WE m>, WEW DIE 10/03/85 
IRA Cl' 1EMD FAW 09/30/15 

* Report does not include a timetable for implementation. 

IUl8ARD l«:I> 09/23/85 
IUDD UIDF'IU. AUTIDITY 11/26/85 
IUTCBIUll ePITAL 10/24/85 
IIT'L rau.s RECWnOI Qllll 11115/85 
IllTDDIST' SPEC ED m>P 11/20/85 
IIOMDW: nMSHIP 09/16/85 
ISUTI-IIW LACS ID OF IEALTH 09/12/85 
ITASC&9'1CD 09/30/85 
JACISON IUII. BCSP., IS. DE 08/28/85 
JAMESVIW IUIIICIPAL UTILITIES 12/04/85 
JAIESYilJ.E IURSIIG DE 12/04/85 
JOffl&)I IEN 80SP, IIOKE 10/02/85 
JOIIT PCW£R WATER SYSTER 11/14/85 
WABEC IOSPITAL 10/24/85 
WABECM:J) 04/26/85 
IAIDIYCIII Sllk:D 09/23/85 
IAR1$AD IEALTH FACILITIES 09/'17/85 
IEIYOM IUIICIPAL ITILin 09/23/8S 
IITTSOM, 5'ICD 09/25/85 
IOXHICBIIG N:D 09/30/85 
LAC QUI PARLE SWCD 0211S/85 
UGRW>E TOftSHIP 11/20/85 
UKE ar.&SSIZ SPEC ED axlP 09/30/15 
UICE BROID IUliL WATER SYST 11/22/85 
WI EDWilD TMSBIP 06/20/85 
UKE IIlm'OW CDSRm DIST 09/30/85 
LAKE IID£TOW PUBL.IC sarm 06/26/85 
UKE OF THE IOlDS ~ 09/'17/85 
LAKE 5'lt'I> 10/02/85 
LAniOWl TCMSHIP 11/25/85 
WF IIVER VALLEY au> CEIITER 09/20/85 
LESAUI TtMSHIP 10/03/85 
LIIICOLI 51«:D 11/14/85 
UNXlD TtMSRIP 09/13/85 
LITCBIIELD IRA 12111 /85 
Lim.EFCU IUIICIPAL IOSPITAL 12/04/85 
LUVERXE IRA 07 /10/85 
LYIII>EI TtWISRIP 09/30/85 
LYCI SICD 10/18/85 
IADID DA 12112/85 
IAHIOIEI M:D 04/19/15 
IAIIT ASSI 11/15/85 
llP1.E WE TMSHIP 11/22/85 
IARSHW. IPCI.I IUIAL v,m SYS 08/22/85 
URSBW. 111:1) 07/2S/IS 
IIARSHW.-IELTIAII Ila> 09/30/15 
IARSIIW.-Lftll CDJIT1 LDWY 12102/85 
MRTII M:o 10/07/85 
IIC1EOO !Ila) 09/ 11/85 
EEIEI !IKl> 10/01/85 

. IEl.lOSE m>, PDE VIW IURS 10/24/15 
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IV. OTHER JURISDICTIONS WHICH HAVE REPORTED, CONTINUED 

aPmTI~ IEIUTI& 
JIIISDIC11■ IITE aISDimm IITE MISDicmll 

IEICf llSP & IEALTI CME mTI flJ/30/85 
IElIT S'fSTEI I0/01115 
IETRO lCSIJ 12/03/15 
IETRO IA.ffl cmTm. GIii et2S/15 
EiRO-II, 191 IE&HI VI 10/02/15 
l£TROIET LIIWY IYSTEI 11/14/15 
IFl'ROPWTAI CDJICIL 09/30/15 
ETROPOUTAI TIAISIT CDDl 11/21/15 
IIHOGE SPEC cmP 12/2'/15 
IIOOl.E IIV-SIW IIV. IMTEISD 09/23/15 
IIW ~ ACD 10/02/15 
110 cnJITIES IIFO SYffllS fll/05/15 
IID saml3 DATA PIOC JT ID 09/30/15 
llDElPCUS CXIOl DEVEL &ICY 11/22/15 
IISSISSIPPI IEADWATEIS ID 11/19/15 
D IIVER VAU.EY ED COOP 09112/15 
DTMDEO IRA 10/02/15 
DTICELLO TalUIIP GS/23/15 
DTICELLO-IIG WE Im. DIST. 09/11/15 
lmSE UICE IIATEI & UGBT CDII. 09/19/15 
IKKJID W U/19/15 
IDJITAII UICI DA 01/09/86 
DER SO 09/30/85 
IULTI--cwlTY IURSIIG SERVI~ 12/02/15 
IUICIPAL POltl ar.DCY 10/10/15 
IUWY !IC GS/29/15 
l&SHVAUI PUBLIC mLinES 11/25/15 
IE EDUC mlP SEIYJCE BIT 10/02/85 
m PIAGUE ITDJTY CUI 11/21/15 
IICX>LLET M:D 09/26/15 
IO. ITAD msP I CIC 09/'r//15 
IDLES IC 09/30/15 
DTH IWCH IATEI & UGHT 10/09/15 
DTH CXlJJTY LIBbRY QB fll/10/15 
DTH n. UIJIS SD 09/20/15 
DTWEST USO 09/11/15 
Dnfmi ED BUI SVCS CDJIC 10/16/15 
DTWEST lffl1 DIST CDJICIL 11/07/15 
ID'IWXl)S LdDFDJ. AIJTDiff 01/30/15 
l'i IUl.TI-cmrTY 11A 10/04/15 
Ii IEGICll&L DlVEL CDIII 10/02/15 
OAK ,DE TMSIIP °"19/15 
CUST'ED M:D 11/21/15 
CRJ'mVIlJ.E &IE& lbl.TI SBVJCI 12/30/15 
OTSEGO ftMSIIIP 12/12/IS 
PARKDS PWIIE llSTIICT 09/2'/IS 
Pd!VI~ IMDI I.I. 09/25115 
PAYmVIW IQSP/ICDIS BID 09/r//lS 
PE..ICAI V&U.EY IE.AUii CEffll tN'll/16 
fEBIIC'Tm IIICI) 9'/24/15 
lmlOT LIIES Ill l0/25/15 * PEIHll El. DP. Ill> DIE l0/03/15 

fIIE CDJffl 11D fll/19/15 
PDE IMI 11A I0/15/15 
PDE TO PIAIIIE ml> CDTEI 09/26/15 
PimEERWD LIIWY STSTD 12/09/15 
PIPEST'OIE 11A 11/14/15 
PDUrOIE Ila> 11/19/15 
Ml CED LIIWY SfflEI 09/20/15 
fCH 9lla> 09/11/15 
PIIICl"Ttll UTil.fflES 12/02/15 
NIOI Lm IATEISHED DIST 11/13/15 
GUii CDJffl CDm. IEALTB SERY. 02/04/15 

*IED UICI FALLS IRA 09/19/15 
IEJ) LAKE FALLS SPEC ED a& 11/25/15 
IED UIE 9IIC:D Ol/26/15 
IE> WCE WATERSHED DISTIICT 12/04/15 
IE) IIVEI VALLEY aD CTI 01/08/86 
IEDlmO FAW llSPIT&L I0/02/15 
IEIMX>D FW.S mums 10/02/IS 
~N:I> 09/17/IS 
IEGI<I S B. mo. 10/03/IS 
IE&ICII I-£SV 11121/15 
IECJ(a 1m DEVEL. au. (11/01/IS 

•EiIOI VIII OTB VEIJ'dE 09/06/15 
IEIVIU£ CDJffl SIK:D 11/25/15 
IICE mum DlSTIICT CE DP 12102/15 
llCE Clm NTEISHED DIST 11/13/15 
IICE SIICI) 10/08/15 
ID mum DIST WATER SYST 11/22/15 
BJFmD 1MSBIP 09/30/15 
msE&D &lb msPlT&L 10/08/15 
amsuu ID 0811s115 
IUW. FD£ &!SI 12/16/15 
IUSB cm IDSPIT&L I0/10/IS 
DTT l>IL & IATEI as. DIST. 09/20/15 
IBADY WE IUISIIG D£ 09/'r//15 
IWOPEE PmLJC ITIL Gm 10/15/IS 
SHEDURIE ID 04/03/IS 
SllLEY ID 09/06/15 
SILVD CIEEI 1MSHIP IOIOS/15 
SILVD CIEEI TOIIISIIIP 11/21/15 
m EAST D; ll/2'/15 
11.EEPT m m ,n m,as 

Ml.EEPY M IIJIICIP&L IOSPIT&L 12123/IS 
SI) ST UIJIS 11D 09/30/15 
a) IT ,AUL II.A I0/02/15 
8ml CEITIAL DD U/20/IS 
llln'IWT Ullm lfflD 151)1/IS 
PTIEJST IIIIFSJTA ICSU I0/07/16 
SIJTIIEII IDIIES7l'A CID CEffll 09/2'/IS 
IOOTMST & IIEST CDTUL IC5U 09/30/15 
IPIIIT IIIJITW IE. am. 09/30/15 
IPII&FIILI IIC 19/26/15 

* Report does not Include a timetable for Implementation. 

ST DIFACIIIS & IDIETIIST& PS 09/30/15 
ST aJIJD lb 10/24/15 
ST CUJJD 1MSIIIP 08/22/85 
rr JOSEPH IMSHIP 11113/15 
ST fflB IRA oe,1,,as 
ST IIII>El. TMSRIP 01/10/86 
ST. CLOOD AREA IUIIIIG OIG 12/11/15 
ST. JAIIES IRA 11/2'/85 
ST. IICWL'S lmP, CdC DIIT 12/03/85 
ST. PAUL IQT aUTDin 12/12/85 
ST. fflEi DPIJIEALTH CW CTR 12/05/85 
STAMFORD 1MSBIP 01/22/85 
STm.E !M:D 10/02/85 
STERIS 91«:D 10/02/85 
STEVEIS SID> 12/19/85 
S\TWllTVILL£ IUISIIG DE 08/19/85 
!UB IED IEi PAIi DIST 10/25/85 
9W &REA IUl.n-cTY IITERLIWRY 09/03/15 
Ill EJOIAL DEVELIHEIT CDDf 09/30/85 
Mn m,m w 11114,as 
SWIFT CDJITY-IED)I IOSPIT&L 12/20/85 
MFT !M:D 10/02/85 
m.EPBOE a>. QIOSSJ HF 09/30/85 
1'IDSOI TMSBIP 09/25/89 
1WISBIP WI moc. 11/1S/85 
TRACY IDJSIIG & IEDEV. 10TB. 08/29115 
TRACY IUIJCIP&L lrlSPIT&L 09/09/85 
TRAVERSE SIiia) 10/07/85 
ffl-muffl CDII CDIECTIOIS 10/23/85 
TIIIOli IURSI~ DE 11/27185 
IIITEO DISTIICT m> 11/14/15 
IIITEO IQSPIT&L DISTIIC., 09/3:>/85 
IIPP£R D VALLEY IDC 09/19/85 
VIIIIC LilldY 5YSTEll t///'J9/&S 
VIIGIIII IRA U/2S/85 
VIIGIIIA IECic■AL m>ICAL CITI 09/3:>/85 
IWSBA IRA 12/02/85 
IAMSllA SID 09/3:>/85 
llalllA ID>Q'Vlb DPITAL 11107/85 
IADW !M:D 12102/85 

• twm M:D 11/20/85 
•1MSECA IRA 08/09/&S 
IISECA M:D 08/26/85 
IMSECA-I.ISUEUI S,111. LDWY 09/26/15 
IMSIII~ N:1> 10/09/15 
IISTMTEI TIEATIEIT IUIT 12113/15 
IATOIVAI 11D 09/12185 
mm 1111 ID CIITEI 12/02/IS 
tlEST CEITUL 1CSU 10/02/15 
IEST IElllEPII Dd SERVICES 09/Tl/85 
~_, Ol1'EI TAIL Ila> 09/30/15 
11ST ,CU !ID t///24/85 
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IV. OTHER JURISDICTIONS WHICH HAVE REPORTED, CONTINUED 

JIIISDICTIOI 

IESTBIOCI IUII LIGn , POWER 
IEfflU LAKE SUPERIOR Sd DIS 
IESTED PCFE mum m> DIST 
IIIEATOI BC1SPIT&L 
WITE TMSHIP 
111.111 51«:D 
IIIOOI OE& DPIT&L 
IIDACDJITYSIC'> 
VIDA DA 
OTIIIIGTCI BCSPIT&L 
WIGHT Sia'> 
RIGHT VOC. m>P CEITER 
YElJ..OW IEDICIIE SWCD 

IEPORTIIG 
DATE 

09/12/85 
10/02/85 
09/04/85 
10/03/85 
09/T//85 
09/16/85 
09/1)/85 
09/1)/85 
12/16/85 
09/25/85 
09/17/85 
09/16/85 
06/05/85 
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APPENDIX E. LOCAL GOVERNMENTS WHICH FAILED TO COMPLY WITH REPORTING REQUIREMENTS 

The following local governments had not submitted reports as of January 15, 1986, 
or submitted reports which did not include all the information required by the law. 

I. SCHOOL DISTRICTS WHICH HAVE NOT REPORTED 

DXl:. DlSTIICT 

IDAIS <SOO> 
DWCSU> 
WUIDIU 006 > 

UIOY C79> 
fSJ1/ (566) 

AUIIOiA (691 > 

IAC1.£Y U'2> 
IITTLE WE <542> 
IIUDmE <390 > 

IEID cm, 
lbiW (314) 
IIAIDCi (207 > 

IRICEUII <217> 
IUFUI.O <117> 
IUTTDFIElD <&36> 
al&SlA(U2) 

CIIQ.E PJIES <12> 
QFARBRml <W> 
CLIITDI <58> 
aJn'iGIGIO't'E(l33) 
CICUSTtl (593) 

CZIS8Y IDTm (112> 
bST CiWD FOBS <595> 
El IMi <728> 
EDOIS <243> 
IVEl.m (697) 

FillFil (649> 
Filllt'li C4S4> 
FmES"I' WI <131> 
WY <523> 

IEIUT 
Dl1t 

M-t6 
11-2'7-IS 
3-1-16 
1-31-16 
12-2'7-tS 
11-15-eS 

12-1-15 
12-1s-as 
3-1-16 
4-1-16 
12-31-IS 

12-1HS 
ll·»-85 
12-»-85 
M-16 
11-1-15 
12-6-IS 
12-1-15 

12-2HS 

• 

• 

DXI.L DISTRICT 

ClWJ'T <699> 
aEIVIW <2115 > 

CIACMJJ.E (60) 

CblADA C460 > 
CidI) IWIS Ufi6> 
WID IEAOOW C49S> 
IEIW l2'4> 
&lllS <270> 
DWl WI CIIO> 
DYER GIOYI a;RTS U99> 
J&CISOII (324) 

.DWC717> 
mYCI <254> 
UIE CRYSTAL C70> 
un VIJ.D c,1a> 
WIV11J.E (194 > 
LEROY (499> 
l&I>El.U <137 > 
ll&HT(E1)l C&l2 > 

IAftW <12'7> 
llUC& (912) 

llDE&P0lJS (287) 

llm&POL.lS Cl> 
llm&POL.lS <211 > 

IIIIWOU.S (1'> 

ams vm <'21> 
IDJITAIW ID <712> 
IETT Lin <707 > 
IEVlS <308> 
B DUI C88> 

IEPOR'f 
DATE 

1-1-t6 
12-1&-eS 
4-1-t6 
1-1-16 
2-1H6 

12-1-as 

S-»-86 
1-15-16 
1-15-16 
12-1HS 
6-3'.r-16 
2-1&-16 

• 

2-1-t6 
i-1-16 
1-3H6 
12-1HS 
12-1-es 
12-1-es 
12-31-85 
11-1&-IS • 
3-1-t6 .. 

12-20-as 

DOOL DISTilCT 

IIIM)Jt) (108) 

OW&TOW <761> 
NIK IAPIDS < 309> 
PUE cm (S78> 
IQSEAU <W> 
lmEIOUfT (196) 

STA.Pl.ES (793i 
SARTW. C748) 
sm IAPIDS (47> 
SJm ST PAUL (6) 
SPiIIG Vw..£Y <237 > 
ST a .. m <?S> 
ST a.DUD <742 > 

ST LOUIS PW <283> 
ST IICHAEL <885> 
ST PAUL <&25> 
~ffl(426) 

ffl£F' RIVER Fll.1.5 <564 > 

VERDI <408> 
VERIDAU(818> 
YIICinl (706> 
IU&SHl (811) 

IWD.IJ (110) 

wm WR WI <916> 
wm aw un <'24) 
VI1J.lil (347 > 

VI1.1Dw IIV£R cm> 
lfIITBROP C73S> 

t lnhr■atiar, t,at f<etei ved ltihr Jin 1!., ind has not bHn rtviftled for 1ccur1ey 1nd co■pleuness. 

12-1H5 

1-1?-86 
3-l-t6 
2-2b-a6 
1-1&-66 
12-1-8S 

3-1-66 
10-1-8S 
11-25-85 
1-31-& 

12-lHS • 

12-1HS 
10-1HS 

12-20-as 
11-1&-85 
2-21-86 
12-lMS 
11-26-85 
7-1-66 

H District •u consolidated in Septeaber l'IB~ 1nd ••~ un1ble tc, begin the P•Y tQuity stud~· prior to thit h■E-

II. COUNTIES WHICH HAVE NOT REPORTED 
REPORT REPORT P.:Po~: 

COUNTY DATE COUNTY DATE CDUtm Dm 

IIITKJN 1-1-&c lANABtC 11-1-85 REt LAKE 1:-2(•-85 

MDU 4·1-86 lANDJYDHl Ml-86 Roe~· 4-1-86 

IECKER MO-Be IOotHICHJ16 12-15-85 ROSEAU 3-lS-Bo 

IUITDti lJ-1~-8~ LAKE Df THE IDDDS 3-1-16 seen 1-31-lo 

llUE EARTH LIICOU IC.-1·8~ SHnBURNE 2-1-1~ 

~LT~ 12-1-85 MMMDftEN l-1-86 SJILEY 12-1-15 
CARVER 5-1-&c IIIUE LACS 1-31-&o ST LOUIS lMJ·B~ 
CASS ll)RRJS~ 1-21-86 STtMNS 12-31-85 
DUSA6D 4-l-16 DER 11-30-BS STEELE l-1-16 
CLEARWATER 5-31•86 URAY 11-l·IS STEVENS 11-1·8~ 

COTTO.ODD l-10-lc 
DfWj 1·25-86 IWJfT M~-16 

CRa. lflN6 IUSTED l0-25·8~ TODD 

IAK0TA 12·31-IS DTTER TAIL 6-1-86 MAIASHA 11-30-BS 

IDU6LAS 7•J•8b PHNJN6TOH 12-13-8~ MADENA M-86 

FARIIAULT 12-1-85 PINE 4-1-16 IASH1N6TON 12-31-BS 

FIUIU)RE 2•1-lb PIPESTONE MlLWl 12-13-8~ 

IOODHUE 1M5·B~ POU'. 3-1-16 MINON~ 3-J-86 

tlENNEPJN 4-1-16 MIISEY 2-1-86 lfH&H1 u-1-e~ 
.IAtt:50~ 12-31-IS 
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APPENDIX E-2 31 

111 . CITIES & TOWNSHIPS WHICH HAVE NOT REPORTED 

EIPECTED EIPECTED EXPECTED 
IEPDRT IEPORT IEPORT 

CITY IATE CITY DATE CITY IATE 

AKELEY COTTASE &ROYE 5-7-86 HILLTOP 
ALBERT LEA 5-7-86 COURTLAND lllLDIN&FORD 
ALEIANDRIA 5-7-86 CROOKSTON 5-7-86 HOPKINS 5-7-86 
ANOKA 5-7-86 CROSBY 10-15-BS INTERNATIONAL FALLS 5-7-86 
APPLE VALLEY 5-7-86 CRYSTAL 5-7-86 INYER &ROVE HEI6HTS 5-7-86 
ARDEN HILLS VILLAGE 5-7-86 DALTON 12-1-85 IRON RAN6E TCMINSHIP 
ATWATER 2-1-86 IARIIIN .JACKSON S-7-86 
AUDUBON 1-15-86 DEEPHAVEN JASPER 7-1-86 
AUSTIN 5-7-86 IELANO 5-7-86 .JENKINS f 

AVOCA t DENT .JORDAN 
AYON f IETRO IT LAKES 5-7-Bb KENNEDY 
BABBITT I DILIIDRTH 1-31-86 IENSIN6TON 
BARNESVILLE EAGAN 5-7-86 KINNEY 
BEAVER CREEK EAST &RAND FORKS 5-7-86 LA CRESCENT ll-15-85 
BEL6RADE 12-20-85 EDEN PRAIRIE 5-7-86 LAKE IENTON 
BELLE PLAINE 12-30-85 EDINA 5-7-86 LAKE BRONSON 
BEtHDJI ELK RIVER 5-7-86 LAKE LILLIAN 
BENSON 5-7-86 ELYSIAN LA~ PARK 12-20-BS 
BLAINE 5-7-86 E""DNS LAKEVILLE 5-7-86 
BLDONIN6TON 5-7-86 EXCELSIOR S-7-86 LE SUEUR 4-1-86 
BLUE EARTH FAIRttONT 5-7-86 LEXINGTON 3-15-86 
BOVEY 2-28-86 FALL LAKE TONNSHIP LIND LAKES 5-7-86 
BRAINERD 5-7-86 FARIBAULT 5-7-86 LIS"ORE 
'RANCH 2-28-86 FAR"1N6TDN 2-7-86 LITCHFIELD 5-7-86 
BRECKENRID6E 5-7-86 FER6US FALLS 5-7-86 LITTLE CANADA 
IRENSTER FINLAYSON 1-31-86 LITTLE FALLS 5-7-86 
iROOKLYN CENTER 5-7-86 FISHER LONS LAKE 

I BROOKLYN PARK 5-7-86 FLENSBUR6 LON6YIUE 1-15-86 
BUFFALO LAKE FOREST LAKE 5-7-86 LONSDALE I 

BURNSVILLE 5-7-86 FOSSTON LUVERNE 3-1-86 
CALEDONIA I FREEPORT IIAHND"EN 3-15-86 
tA"BRID6E 1-1-86 FRIDLEY 5-7-86 IIANKATO S-7-86 
CANBY FROST IIAPLE &ROYE 5-7-86 
CARLOS FULDA 4-1-86 IIAPLE PLAIN 
CHMPLIN 5-7-86 &ILIIAN IIAPLETON 9-1-86 
CHASKA 5-7-86 &LENNOOD 11-25-85 MPLEIIOOD 5-7-86 
CHISHOL" &LYNDON IIAZEPPA 
CIRCLE PINES 5-7-86 &OLDEN VALLEY 5-7-86 11:INTOSH 1-31-86 
CLARENONT IOODYIEN l-15-86 EDFORD I 
CLARISSA 12-1-85 IRACEYIUE EDINA 
CLEARBROOK 12-1-85 &RAND IIARAIS 6-1-86 llLRDSE 1-31-16 
CLURNATER 1-24-86 &RANITE FALLS l-:U-86 IENDDTA tEl6HTS 5-7-86 
CLEVELAND 12-30-85 IREENBUSH 1-15-86 IENTOR 
CLINTON IREENFIELD J-1-86 IUMEAPOLIS 4-1-86 
CLOQUET 5-7-86 IROYE CITY IIUltESOl A LAKE 
COKATO 12-31-85 IRYBLA 2-1-16 IIUMETONKA S-7-16 
COLD SPRIN6 IIMIPTON IUNNETRISTA 5-7-86 
CDLU .. BIA HEI&HTS HANCOCK 2-15-86 ll>NllCELLO 5-7-86 
CONSER RARftONY 11>0Rt£AD 5-7-86 
COON RAPIDS 5-7-86 IIASTIN6S S-7-16 ll>RA 5-7-86 
CORCORAN IDDRI.M WJR&AN 2-15-86 

• lnfar11tion Ill, leceivtd Afltr J111u1ry 15th, •d ~., 1ot '"" r1villltd for accuracy and coaplet1ne1s 
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APPENDIX E-3 

111. CITIES g TOWNSHIPS WHICH HAVE NOT REPORTED, CONTINUED 

£1PECTED EIPECTED £1PECTED 
~T IEPORT IEPDRT 

CITY NTE CITY IATE CITY IATE 

ERRIS 5-7-86 PIOCTDR IT ~MES S-7-86 
IIHJND 5-7-8' IMSEY 5-7-86 IT LED 
IIHICDSYIEII 5-7-86 IANDALL ST LOUIS PARk 1-1-86 
lmCTAIN IRON l·Jl-86 IED LAKE FALLS ST PAUL 1-1-86 
IIJUNTAJN LAKE IED lfIN6 5-7-86 ST PAUL PARK 12-31-85 
IIASHNAll: TONNSHIP IEDWDD FALLS 5-7-86 BT PETER 5-7-86 
IEYIS IENER 12-31-8S STAPLES 12-ll·BS 
Ell IRl&HTDN 5-7-86 IJCE LAKE TONNSHIP 2-1-86 STARBUCK 12-1-BS 
IEN HOPE 5-7-86 RICHFIELD S-7-86 STJLLIIATER 12-31-85 
ID LONDON IDBBINSDALE 5-7-86 _,ANYILLE 
IEN NUNICH IOCHESTER 11-1-as THIEF RIVER FALLS 5-7-86 
IEN PRASUE 12-20-BS R06ERS 2-15-86 II.EN 
NEN ULN S-7-86 IDSENDUNT S-7-86 VADNAIS HEJ6HTS ll-15-8S 
IEWFDLDEN IOSEVILLE 5-7-86 VERNDALE 
IElfPDRT 6-30-86 IDTHSAY 1-29-86 VESTA 2-7-86 
NISSWA IDYALTON VIRGINIA 5-7-86 
NORTH BRANCH 1O-31-BS IUSHNDRE 1-2-86 IIABASHA 1-1-86 
NORTH NANKATD 5-7-86 IUSSELL 12-20-es IIABASSD 
NORTH ST PAUL S-7-86 SANDSTONE 11·15-BS IACONIA 12-1-85 
IORTHFIELD S-7-86 SARTELL IIADENA 
IDRTHO"E SAUK RAPIDS 5-7-86 IASECA S-7-16 
IDRTHROP IAYA6E 5-7-86 IIAYERLY 
OAKDALE S-7-86 SCANLON IAVZATA 12-1-85 
OKLEE 2-1-86 SHAKOPEE 5-7-86 IELLS 
ORONO 5-7-86 SHOREVIEW 5-7-86 IEST CONCORD f 

OSAKIS 1-1-87 IHDREliDDD 2-1-86 IIEST ST PAUL 11-30-BS 
OSLO SLAYTON IHITE BEAR LAKE S-7-86 
OSSEO SLEEPY EYE IIHITE BEAR TOtlNSHIP 
IIATONNA 1-1-86 SOUTH ST PAUL IILLERNIE 
PARt: RAPIDS 12·1-BS SPICER 1-1-86 IILLIA"S 1-27-86 t 
PIERZ SPRING &ROVE f lfILLIIAR 
PINE ISLAND IPRJNS PARK IINONA S-7-86 
PIPESTONE 5-7-86 IPRINS VALLEY ltNTHRDP 2-15-86 
PLYNDUTH 5-7-86 IT ANTHONY 5-7-86 IIDODBURY 5-7-86 
PRESTON ST a.DUD 5-7-86 IYDftINS 
PRIOR LAKE S-7-86 IT FRANCIS 1-20-86 

• lnfor11tion Mis Rtctivtd After ~anuary 15th, and ~as 1ot ,nn rtvi1tttd for accuracy and toapltttntss 
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APPENDIX E-!J 

IV. OTHER JURISDICTIONS WHICH HAVE NOT REPORTED 

EIPECTED £1PECTED EXPECTED 
REPORT REPORT REPORT 

~URISDICTIDN DATE ~URISDICTIDN IATE ~URISDICTION DATE 

AITKIN HRA IIJPKINS HRA PINE PT EIPER SCHOOL 
AITKIN UTILITIES IIJTCHINSON UTILITIES 5/7/86 PINE RIVER SANITARY DIST 
ALEXANDRIA PUBLIC IIORKS 5/7/86 INTERNATIONAL FALLS HRA 12-15-8S PRESTON UTILITIES 517/B6 
APPLETON HOSPITAL IITCHISA"I RES LIBRARY PROCTOR UTILITIES l-15-B6 
ARLINSTON HOSPITAL 2-11-86 L.O.S.1.S, RAPISEY SNCD 
AUSTIN HRA 5/7/86 LE SUEUR HRA 4-1-86 REGIONAL TRANSIT BOARD 1-31-86 
AUSTIN UTILITIES LITCHFIELD UTILITIES 5/7/B6 ROCK SNCD t 

BASLEY UTILITIES t LITTLE FALLS HRA t SAUK CENTRE UTILITIES 
BRAINERD MATER/Ll6HT 5/7/86 LUVERNE HOSPITAL t SIBLEY co voe CENTER 12-15-85 
CANBY HOSPITAL IIAHNDPIEN HOSPITAL 12-1-BS SOUTHNESTERN VO-TECH INST 2-1-86 
CHASKA CO-OP CENTER 2-1-86 MPLE PLAIN PUBLIC SAFETY 3-31-86 SPRIN6 VALLEY UTILITIES 517 /86 
CHIPPENA COUNTY HRA IIARSHALL HDUSIN6 COPIPI ST CLOUD EDUC RD COUNC 12-31-85 
CIRCLE PINES JT POLICE 5/7/86 IIARSHALL UTILITIES 5/7/86 ST CLOUD ftETRO TRANSIT 
CLARKFIELD HOSPITAL IIETRO AIRPORTS COftPIISSION 5/7/86 ST CLOUD SPEC ED CO-DP 5-30-86 
COKATO SPECIAL ED CO-OP 2-3-86 RETRO LIBRARY SERVICE A6 ST PAUL 2D ~UDICIAL DIST 6-1-86 
COTTONWD-JACK HEALTH BD 1-2-86 "ETRO ftOSQUITO CONTROL 1-1-86 ST PAUL IIJUSINS A6ENCY 3-31-B6 
DOUGLAS COUNTY HOSPITAL 8-1-86 ftILACA AREA HOSPITAL 1-1-86 ST PAUL RA"SEY HOSPITAL 2-1-86 
DOUSLAS SNCD 7-1-86 ftN VALLEY INT SPEC ED STAPLES HRA 
DULUTH ARENA CDfl"ISSION "'VALLEY RES LIBRARY S/7/86 STAPLES WOODLAND voe CTR 1-17-85 
DULUTH HRA 5-1-86 "OORHEAD PUBLIC SERVICE 5/7/86 TRAVERSE DS LIBRARY 5/7/86 
DULUTH PORT AUTHORITY IIOORHEAD RES LIBRARY 5/7/86 TRF-JNTER-CO NURSIN6 12·13-B5 
DULUTH RES DEVEL CONN 12-31-BS RORA HRA TRuttAN Ll6HT PLANT 12-1-BS 
E CENTRAL CO-OP CENTER IIORA UTILITIES 12-1-8S TYLER-HIGHLAND voe CD-OP 
~LK RIVER UTILITIES 5/7/86 IIORRIS HRA VIKIN6 VOCATIONAL CTR 12-10-BS 
FARIBAULT SIICD 2-15-86 IIORRIS SPEC ED DIST VIR6INIA UTILITIES 517/86 

\ 6LENCOE POWER l LI&HT 5/7/86 IIORRISDN SWCD 1-15-86 IIADENA HRA 
&RAND RAPIDS HRA NORTHFIELD HOSPITAL 2-28-86 IIELLS UTILITIES 
&RAND RAPIDS REC ASSN NORTHWEST RES LIBRARY 5/7/86 WILLftAR UTILITIES 
HENNEPIN TECHNICAL CENTER 11-15-BS NW CABLE COft"UNICATIDNS 1-28-86 t WILLRAR· RICE HOSPITAL 
HIBBING UTILITIES ONATONNA UTILITIES 12-15-85 MINDEftERE SENER DIST 
HILLCREST NURSINS H<PLA) MINDDPI HRA 

IDRTHINSTDN HRA 

• Jnfor11tion us rtceivtd after J1nu1ry 15, 1986, and has not been revie•ed far 1ccur1cy and coapleteness, 


