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PREAMBLE 

This Agreement is made and entered into this 12th day of January, 1996, by and 
between the State of Minnesota, hereinafter referred to as the Employer, and the 
Minnesota Association of Professional Employees (MAPE), hereinafter referred to as 
the Association. 

The Employer and the Association affirm that this Agreement has as its purpose the 
establishment of rates of pay, hours of work, and other conditions of employment; the 
establishment of an equitable and peaceful procedure for the resolution of differences 
without interference or disruption of efficient operations of any department; to interact 
with each other with mutual dignity and respect; and to express the full and complete 
understanding of the parties relative to all terms and conditions of employment covered 
by this Agreement. 

If the parties mutually agree during the term of this Agreement, the Agreement may be 
modified by additional provisions relating to specific conditions covering the terms of 
employment stated herein. Any Agreement which is to be included as a part of this 
Agreement must so indicate, must be reduced to writing, and must be signed by the 
parties to this Agreement. 

This preamble is intended as a policy statement and is not grievable under Article 9 of 
this Agreement. 

ARTICLE I 
ASSOCIATION RECOGNITION 

.L. Recognition. The Employer ·recognizes the Association as the exclusive 
representative for all employees in the classifications included in the General 
Professional Unit No. 14 by the Legislative Commission on Employee Relations on 
March 24, 1980, as amended. This includes employment service that exceeds: 1) the 
lesser of 14 hours per week or 35% of the normal full-time work week; and 2) more 
than sixty-seven (67) work days per year. Supervisory employees, confidential 
employees, and other employees excluded by the Public Employment Labor Relations 
Act, Minn. Stat. 179A.01 through 179A.25, are not covered by this Agreement. 

Section b. Disputes. Any disputes regarding the assignment of professional employees 
or professional classes to the appropriate bargaining unit shall be accomplished in 
accordance with Minn. Stat. 179A. IO, subd. 4. 

Section .l:_ Aid 1Q Other Organizations. The Employer will not, during the life of this 
Agreement, meet and confer or meet and negotiate with any individual employee or 
group of employees or with any other employee organization with respect to the terms 
and conditions of employment of the employees covered by this Agreement, except 
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through the Association or its authorized representatives. The Employer will not assist 
or otherwise encourage any other employee organization which seeks to bargain for 
employees covered by this Agreement; including providing payroll deductions to other 
employee organizations. 

ARTICLE2 
STRIKES AND LOCKmJTS 

~ 1.. NQ Unlawful ~ The Association agrees that it will not promote or 
support any unlawful strike under Minnesota Public Employment Labor Relations Act. 
A strike is lawful if conducted as provided under the provisions of Minn. Stat. 
179A.18, Subd. I. A strike is defined under the Minnesota Public Employment Labor 
Relations Act as "concerted action in failing to report for duty, the willful absence from 
one's position, the stoppage of work, slowdown or the abstinence in whole or in part 
from the full, faithful, and proper performance of the duties of employment, for the 
purpose of inducing, influencing or coercing a change in the conditions or 
compensation or the rights, privileges, or obligations of employment." (Minn. Stat. 
179A.03, Subd. 16.) 

Any employee who knowingly violates the provisions of this Section may be discharged 
or otherwise disciplined. Any employee so disciplined may elect to grieve the 
discipline under Article 9, Grievance Procedure, of this Agreement. 

Section £.. NQ Lockouts. No lockouts, or refusal to allow employees to perform 
available work, shall be instituted by the Employer and/or its Appointing Authorities 
during the life of this Agreement. 

ARTICLE 3 
™DEDUCTION 

Section l Payro1l Deduction The Employer agrees to deduct the regular bi-weekly 
Association dues for those employees in a unit who are members of the Association and 
who request in writing to have their regular bi-weekly Association dues deducted from 
payroll. Authorizations for deductions shall be continuously effective until canceled by 
the employee in writing. 

Section 2 fair Share Deduction In accordance with M.S. 179A.06, Subdivision 3, at 
the request of the Association, the Employer shall deduct a fair share fee for each 
employee assigned to the bargaining unit who is not a member of the Association. 

~ ;L Hl!!d Harmless. The Association agrees to indemnify and hold the 
Employer harmless against any and all claims, suits, orders, or judgments brought or 
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issued against the Employer as a result of any action taken or not taken by the 
Employer under the provisions of this Article. 

~ .4.,_ Dues Remission. The aggregate deductions of all employees shall be 
remitted together with an itemized statement to the Association within ten (10) days 
after such deductions are taken. 

~ l. Employee Lists. The Employer shall notify the Association President of all 
employees added to or removed from the bargaining unit on a bi-weekly payroll basis. 
The notification shall be transmitted no later than one (1) week following the end of 
each payroll period. 

ARTICLE4 
NON-DISCRIMINATION 

~ L Pledge Against Discrimination. The provisions of this Agreement shall be 
applied equally to all employees in the bargaining unit without discrimination as to sex, 
marital status, sexual preference/orientation, race, color, creed, religion, disability, 
national origin, veterans status for all eligible veterans, current or former public 
assistance recipient status, political affiliation, age or as defined by statute. The 
Association shall share equally with the Appointing Authority the responsibility for 
applying this provision of the Agreement. 

~ £.. Association Responsibility. The Association recognizes its responsibility as 
exclusive representative and agrees to represent all employees in the bargaining unit 
without discrimination. 

~ .3.... Association Membership. The Employer shall not discriminate against, 
interfere with, restrain or coerce an employee from exercising their right to join or not 
to join the Association, or participate in an official capacity on behalf of the 
Association, which is in accordance with the provisions of this Agreement. The 
Association shall not discriminate against, interfere with, restrain or coerce an 
employee from exercising the right to join or not to join the Association, and will not 
discriminate against any employee in the administration of this Agreement because of 
non-membership in the Association. 

Section i.. General ~- In· order to provide and maintain a productive work 
environment, it shall be the policy of the Employer and the Association to encourage 
bargaining unit employees, Association Representatives, supervisors, and managers to 
interact with each other with mutual respect and dignity, recognizing that legitimate 
differences will arise. 

Section i.. Prohibition of Sexual Harassment. See Appendix I entitled "Prohibition of 
Sexual Harassment." 
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ARTICLE 5 
EMPLOYER RIGHTS 

It is recognized that except as specifically modified by this Agreement, the Employer 
retains all inherent managerial rights and any rights and authority necessary to operate 
and direct the affairs of the Employer and its agencies in all its various aspects. These 
rights include, but are not limited to: determine its policies, functions and programs; 
determine and establish budgets; utilize technology; select, assign, direct, evaluate and 
promote employees; to plan, direct, and control all the operations and services of the 
Employer; to schedule working hours; to determine whether goods or services shall be 
made or purchased; to make and enforce reasonable rules and regulations affecting 
terms and conditions of employment. 

Any term or condition of employment not specifically established by this Agreement 
shall remain solely within the discretion of the Employer to modify, establish or 
eliminate. 

ARTJCLE6 
EMPLOYEE RIGHTS 

Section 1... loo Classification Specifications, Class specifications, as prepared by the 
Department of Employee Relations, shall be made available to an employee upon 
request. If a current position description for an employee exists, it too shall be made 
available to the employee. When new classifications/class options are established in 
state service and in the bargaining unit, employees within the new classification and 
within the bargaining unit shall be provided with a position description b)' the 
Appointing Authority within twenty (20) calendar days after appointment to the 
classification. 

If new class options are create.d during the life of this Agreement, the Association shall 
be advised in advance of the final establishment of the class option, and upon request, 
may discuss the new class option. 

Matters relating to classification of individual positions are covered in Article 16, 
Section 5. 

~ 2... Position Descriptions. Upon request, an employee shall be provided with a 
copy of his/her position description which accurately describes the duties, 
responsibilities, goals, and performance indicators for the position at the time of 
signature. Such position descriptions shall not be grievable under any provision of this 
Agreement. 

F.ach Appointing Authority shall have an internal departmental appeal procedure to 
review disputes regarding the accuracy of position descriptions. Each Appointing 
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Authority shall meet and confer with the Association prior to implementing or changing 
their procedure. 

Section .3... Performance Appraisal. Performance appraisal shall include as a minimum, 
one (1) annual performance appraisal between the employee and the person(s) 
designated by the Appointing Authority to review the performance. 

Each performance appraisal shall indicate the employee's overall level of performance. 
All performance appraisals shall be signed by the rater, who shall not be a member of 
the bargaining unit. Employees shall be given the opportunity to sign the performance 
appraisal but such signing does not indicate acceptance_ or rejection of the appraisal. 
The employee shall receive a copy of the appraisal at the time he/she signs it. If the 
Appointing Authority adds comments to the performance appraisal after the appraisal 
has been signed by the employee, the Appointing Authority shall notify the employee 
of the change. The employee shall have thirty (30) calendar days from the date of the 
receipt of the finalized appraisal to file a written response in the employee's personnel 
file. 

The substantive juQ-gment of the supervisor regarding the employee's performance is 
not grievable/arbitrable under Article 9. Pursuant to the Department of Employee 
Relations Administrative Procedure 20, an employee may appeal his/her performance 
rating to the Appointing Authority within thirty (30) days of the official date of rating. 
The decision .of the Appointing Authority is final. At the employee's request, an 
Association Representative may be present during the appeal meeting(s). 

There shall be no mention of referrals to the Employee Assistance program made on 
the performance appraisal form. 

~ 1., Appointing Authority ~ F.ducation. It is recognized that Appointing 
Authority initiated education and training may become necessary in order to meet the 
goals of the state's agencies. Consequently, employees who may be required to 
participate in Appointing Authority initiated programs and who are released from their 
work assignments to attend special training courses shall lose no basic straight time pay 
for such normal work hours and shall be allowed compensatory time off for actual 
attendance at such sessions or programs that exceed the length of the normal work day, 
if approved in advance by the Appointing Authority. Expenses incurred by the 
employee shall be reimbursed in accordance with Article 18, Expense Allowances. 

For informational purposes only, pertinent excerpts of Administrative Procedure 21 
(Employee Training and Development) are listed in Section 6 below. These excerpts 
are included to emphasize the parties mutual concern for and i_nterest in the continuing 
development of professional employees. 

Section ~ Employee Initiated Training. If, in the judgment of the Appointing 
Authority, the taking of a college course, a professional workshop, seminar or an in-
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service training program will better prepare an employee to perform his/her current or 
projected responsibilities and funds are available for this purpose and staffing needs can 
be met, the employee shall, upon his/her request, be allowed twenty-four (24) hours 
per year of employee initiated training for professional development. In accordance 
with Administrative Procedure 21 (Employee Training and Development) this may be 
accomplished by releasing the employee without loss of pay or expenses, 
reimbursement for up to one hundred percent (100%) of the tuition or 
workshop/seminar registration fee or a combination of both release time and 
reimbursement. At the discretion of the Appointing Authority, more than the twenty­
four (24) hours per year may be granted. It is ·understood that employees must 
successfully complete the college course, workshop or seminar to be reimbursed. At 
the discretion of the Appointing Authority, employees may also be reimbursed for 
expenses pursuant to Article 18. When practicable, the Appointing Authority will 
attempt to adjust the employee's hours if the approved training is scheduled during the 
employee's normal work hours. 

For informational purposes only, pertinent excerpts of Administrative Procedure 21 
(Employee Training and Development) are listed in Section 6 below. These excerpts 
are included to emphasize the parties mutual concern for and interest in the continuing 
development of professional employees. 

Section 6. Responsibilities for Training and Development (excemts from 
Administrative Procedure 21). 

A. Agency Responsibilities. State agencies have the responsibility to create 
and maintain a climate which encourages training and development as an 
ongoing part of the performance management process which supports the 
accomplishment of the agency's mission, including but not limited to: 

• developing a plan and budget for training based upon needs analysis, 
promoting access to training for all employees, 

• ensuring that training and development plans are prepared, updated 
and discussed by management, supervisor, and employee as part of 
the employee performance communication process at three (3) 
organizational levels: 1) agency, 2) work unit, and 3) individual 
employee development, and 

• ensuring that the individual employee development plan is developed 
jOintly by the individual employee and the supervisor, is based upon 
needs analysis, and is consistent with the mission and needs of the 
agency. 
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B Management and Supervisory Responsibilities, Managers and supervisors 
have the primary responsit,ility for initiating communication about work unit 
training and individual development including but not limited to: 

• working in partnership with individual employees to assess training 
needs and coordinate agency, work unit and individual employee 
development plans, 

• ensuring implementation of employee development plans, 

• incorporating training ·and development into the performance 
management process, and 

• seeking to improve management/supervisory skills in employee 
development. 

C Employees• Responsibilities State employees have responsibility for 
initiating discussion to identify and assess their own specific training needs 
including but not limited to: 

• working in partnership with supervisors and managers to meet the 
agency, work unit and their own training and· development needs, 
and 

• actively searching for training opportunities within State service and 
elsewhere. 

Section 7 Joint Labor/Management Meetings on Training and Development. Upon 
request of the Association, an Appointing Authority shall meet and confer with the 
Association members regarding training and development issues in accordance with 
Article 7 (Association Rights), Section I (Association/ Appointing Authority Meetings). 

Section ~ Membership in Profe.,-Vonal Organizations. In each fiscal year, the 
Appointing Authority may reimburse each employee in the bargaining unit for 
membership dues paid to professional organizations related to the employee's job, up to 
a maximum of one hundred fifty dollars ($150.00) provided the Appointing Authority 
determines that such funds are av·ailable. Employees shall request the reimbursement in 
writing, and the Appointing Authority shall respond in writing within a reasonable 
period of time. However, the Appointing Authority will not reimburse membership 
dues to an employee for payment to an organization, one of whose purposes is to 
negotiate terms and conditions of. employment of employees with the Employer. 
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Section 2.. Certification i!!1Q Licensure. _The Appointing Authority shall, upon request 
of the Association, meet and confer regarding implementation of any new certification 
and/or licensure requirements for existing employees. 

ARTICLE 7 
ASSOCIATION RIGHTS 

Section 1.. Association/ Appointing Authority Meetings. It is agreed that 
representatives of the Association and the Appointing Authority shall meet quarterly 
upon request for the purpose of reviewing and discussing their common interests. By 
mutual agreement, other meetings may be held as the need arises at mutually agreed 
upon times. 

~ b. Bulletin Boards. The Appointing Authority shall furnish reasonable space 
on official bulletin boards for the exclusive use of the Association. 

~ :!,. Employee Lists. The Employer shall furnish the Association with a list of 
names, classifications, work addresses, home addresses, work phone, home phone, 
department, and county codes (if available) of employees covered by this Agreement on 
a quarterly basis upon request. The Association agrees to reimburse the Employer for 
the cost involved in generating each list. All such data shall be provided in a mutually 
agreeable format. 

~ 'i,. Use Qf State Facilities. The Appointing Authority may grant the 
Association access to state facilities, if appropriate facilities are available, for the 
purpose of meeting with bargaining unit employees. The costs of using state facilities 
shall be reimbursed to the Appointing Authority by the Association if other groups 
using state facilities are similarly charged. 

Section i,_ Distribution of~ Agreement. The Appointing Authority agrees to provide 
all newly hired or re-hired employees in the units, divisions, or departments covered by 
this Agreement with a copy of this Agreement if furnished by the Association. 

Section 2.. Availability Qf Information. The Employer agrees to provide to the 
Association, upon written request, public information inc1uding, but not limited to, 
information pertaining to the Employer's budget, revenues, and other public financing 
information. The Association agrees to reimburse the Employer for the costs incurred. 

~ L. Association Security. 

A. Association Representatives- The Association may designate bargaining unit 
employees in chapters to function as Association Representatives in all 
departments located within the boundaries of their chapter. Every six (6) 
months the Association President shall notify the Employer in writing of the 
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names and departments of origin of the Association Representatives selected as 
provided in this Article and designate the chapter which each one will represent. 
The Association President shall notify the Employer of any subsequent changes 
in such representatives. 

~ Association Representatives' Activities. The Employer agrees that during 
working hours, on the Ap!X)inting Authority 1s premises, within the local chapter 
and designated department(s) and without loss of pay, Association 
Representatives will be a11owed reasonable time to post official Association 
notices on bulletin boards, distribute the Association newsletters,- and to transmit 
communications authorized by the Association to the Appointing Authority as 
are require.d for the administration of this Agreement, providing however, this 
activity does not interfere with normal work duties, nor conflict with the 
security, rehabilitation and confidentiality needs of the Employer. 

However, reasonable time off without loss of pay to perform these functions 
shall not include travel time if the total travel time to and from exceeds thirty 
(30) minutes. The Association Representative shall first inform his/her 
supervisor of his/her impending departure and shall first receive approval to 
leave the work location. Such approval shall not be unreasonably denied. When 
more than one (1) Appointing Authority has offices within the same building, 
the Association may designate one Association Representative to perform the 
activities of this Article for the entire building regardless of the number of 
Appointing Authorities in the building. 

C... Association Staff. Association staff shall have the right to enter the 
facilities of the Appointing Authority consistent with the confidentiality, 
rehabilitation, and security ne.eds of the Appointing Authority. This right may 
be restricted during emergency situations as determine.d by the Appointing 
Authority, but the Appointing Authority shall give a reason for the restriction. 
The Association staff shall not interfere with the job duties or responsibilities of 
an employee. 

Il.. Orientation. A representative of the Association shall be provide.d a 
reasonable amount of time at a formal group orientation program to summarize 
the role of the Association, distribute the contract and provide a list of 
Association Representatives to new employees. 

ARTICLES 
DISCIPLINE Mill DISCHARGE 

~ !.. ~- Disciplinary action may be imposed on employees only for just 
cause and shall be corrective where appropriate. 
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Section b. Association Representation. The Appointing Authority shall not meet with 
an employee for the purpose of questioning the employee during an investigation that 
may lead to discipline of that employee without first advising the employee of the 
nature of the investigation and offering the employee an opportunity for Association 
representation. Any employee waiving the right to such representation must do so in 
writing prior to the questioning. However, if any employee is being questioned during 
an investigation of resident/patient abuse, the employee, upon request, shall have the 
right to Association representation. 

Section .:!.,_ Disciplinary Action. 
necessarily in this order: 

I. Oral reprimand 

2. Written reprimand 

Discipline includes only the following, but not 

3. Suspension (paid or unpaid) 

4. Demotion 

5. Discharge 

If the Appointing Authority has reason to reprimand an employee, it shall be done in 
such a manner that will not embarrass the employee before other employees, 
supervisors, or the public. Oral reprimands shall be identified as such to the employee. 

When any disciplinary action more severe than an oral reprimand is intended, the 
Appointing Authority shall, before or at the time such action is taken, notify the 
employee and the Association in writing of the specific reason(s) for such action. 

~ .4... Investigatory ~- The Appointing Authority/designee may place an 
employee who is the subject of a disciplinary investigation on an investigatory leave 
with pay provided a reasonable basis exists to warrant such leave. 

Section ~ Discharge Qf Employees. The Appointing Authority shall not discharge any 
employee without just cause. If the Appointing Authority believes there is just cause 
for discharge, the employee and the Association will be notified, in writing, that an 
employee is to be discharged and shall be furnished with the reason(s) therefor and the 
effective date of the discharge. The Appointing Authority shall notify, the employee 
that he/she may request an opportunity to hear an explanation of the evidence against 
him/her and to present his/her side of the story and is entitled to Association 
representation at such meeting. The right to such meeting shall expire at the end of the 
next scheduled work day of the employee after the notice of discharge is delivered to 
the employee, unless the employee and the Appointing Authority agree otherwise. The 
discharge shall not become effective during the period when the meeting may occur. 



The employee shall remain in his/her normal pay status during the time between the 
notice of discharge and the expiration of the meeting. However, if the employee for 
any reason was not in pay status at the time of the notice of discharge this shall not 
apply. All employees, no matter if they are in or out of pay status at the time they 
received notice of discharge, shall be in pay status for the actual time they spend in the 
above-mentioned meeting. 

The Association shall have the right to take up a discharge at the third step of the 
grievance procedure and the matter shall be handled in accordance with this procedure, 
if so requested by the Association. 

An employee found to be unjustly discharged shall be reinstated in accordance with the 
conditions agreed to between the parties if appropriate or the decision of the Arbitrator. 

Section .6... Unclassified Employees. The termination of unclassified employees is not 
subject to the arbitration provisions of this Agreement, unless otherwise specified in 
this Agreement. 

Section 7.... Personnel File. Initial minor infractions, irregularities, or deficiencies shall 
first be privately brought to the attention of the employee and, if corrected, shall not be 
entered into the employee's personnel file. 

An oral reprimand shall not become a part of an employee's personnel file. 
lnvestigations which do not result in disciplinary actions shall not be entered into the 
employee's personnel file. 

Each employee shall be furnished with a copy of all evaluative and disciplinary entries 
into his/her personnel file and shall be entitled to have his/her written response 
included therein. All disciplinary entries, except discharge, in the employee's 
personnel file shall state the corrective action expected of the employee. 

Upon request of the employee, a written reprimand shall be removed from the 
employee's personnel file provided that no further disciplinary action has been taken 
against the employee for a period of one ( 1) year following the date of the written 
reprimand. Upon request of the employee, a written record of a suspension of ten (10) 
days or less shall be removed from the employee's personnel file provided that no 
further disciplinary action has been __ taken against the employee for a period of three (3) 
years following the beginning date-of the written suspension. Discipline that becomes 
eligible for· removal, based on this provision, shall not be used as a basis for any 
subsequent discipline of the employee. 

The contents of an employee's personnel file shall be disclosed to him/her upon request 
and to the employee's Association Representative upon the written request of the 
employee. The written request authorizing the Association Representative access to the 
file shall not be placed in the employee's personnel file. In the event a grievance is 
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initiated under Article 9, the Appointing Authority shall provide a copy of any items 
from the employee's personnel file upon the request of the employee_ or the 
Association, with any copying costs. paid in advance by the employee or the 
Association. However, up to ten (10) copies of such material shall be without cost to 
the employee or Association. 

Only the employee's personnel file may be used as evidence in any disciplinary action 
or hearing. This does not limit, restrict, or prohibit the Appointing Authority from 
submitting supportive documentation or testimony, either oral or written, in any 
disciplinary hearing, nor does it so limit the Association. 

Documentation regarding wage garnishment action against an employee shall not be 
placed in the employee's personnel file. 

ARTICLE9 
GRIEVANCE PROCEDURE 

Section L. Intent. The purpose of this procedure is to secure, in the easiest and most 
efficient manner, resolution of grievances. For the purpose of this Agreement, a 
grievance shall be defined as a dispute or disagreement as to the interpretation or 
application of any term or terms of this Agreement. 

Section 2... Operating Terms, Time Limits and General Principles. 

A.· Operating Terms: 

1. The term "days" shall mean calendar days, unless otherwise 
specified. 

2. The term "employee" shall mean an individual or group of 
employees, or the Association, as long as the individual or group of 
employees are members of the bargaining unit. 

3. The term "Association Representative" shall mean those individuals 
designated by the Association in accordance with Section 2C of this 
Article and in Article 7, Association Rights, Sections 7 A and 7C. 

1. If a grievance is not presented on behalf of the employee within a 
time limit set forth in this Article, it shall be considered waived. If a 
grievance is not appea]ed to the next step within the specified time limit, 
or agreed extension thereof, it shall be considered as settled on the basis 
of the Appointing Authority or designee's last answer. 
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2. If the Appointing Authority or designee does not answer a grievance 
or an appeal thereof within the specified time limits, the Association may 
elect to treat the grievance as denied at that step and immediately appeal 
the grievance to the next step. 

3. The time limits in each step may be extended by mutual written 
agreement of the Appointing Authority or designee and the Association 
at each step. 

4. By the mutual agreement of the Association and the Appointing 
Authority, the parties may waive Steps I, 2 and/or 3. 

C. ~ Principles: 

1. Grievance Files. Grievance files shail be maintained separately from 
official personnel files. 

2. Non-Precedence. Upon mutual written agreement, a grievance may 
be withdrawn at any step without establishing a precedent. 

3. Disclosure- Upon request, both the Association and the Appointing 
Authority agree to disclose all documents and information which a party 
intends to introduce at the hearing, including a listing of possible 
witnesses, to each other prior to arbitration. Any costs involved in 
reproducing documents shall be borne by the party requesting disclosure. 

4. Meetings. Meetings at all grievance steps will be established by 
mutual agreement between the Association and the ApJXJinting 
Authority. 

5. ~ Time. The Association Representative(s) and the grieving 
employee(s) as specified in 6 below shall be allowed a reasonable 
amount of time without loss of pay during working hours to investigate 
and present the employee's grievance(s) to the Appointing Authority. 
However, reasonable time off without loss of pay shall not include travel 
time if the travel time to and from exceeds thirty (30) minutes. 
Notwithstanding the foregoing, the Chief Association Representative and 
the Chief designee in each greater Minnesota Chapter shall be allowed 
up to one hour travel time for the purposes described herein. The 
Association Representative(s) involved and the grieving employee shall 
not leave work or disrupt departmental routine to investigate and present 
grievances without first requesting permission from their immediate 
supervisor(s), which shall not be unreasonably withheld. 
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6. Representative(s). 

Association Representatives. The Association may designate 
bargaining unit employees to function as Association 
Representatives for departments represented within each chapter. 
Association Representative(s) shall have the authority to carry 
grievances within the local chapter. provided such representation 
is consistent with the security, rehabilitation and confidentiality 
needs of the Appointing Authority. 

The following individuals may participate in Steps 1 through 3: 
Step I and Step 2: Up to two (2) Association Representatives 
with or without the grieving employee. 

Step 3: Up to three (3) Association Representatives with or 
without the grieving employee. 

An Association staff person or officer shall be authorized to carry 
grievances in concert with or as substitute for the Association 
Representative. 

7. Fees and Expenses. The fees and expenses for the Arbitrator's 
services and proceedings shall be borne equally by the Appointing 
Authority and the Association. If either party desires a verbatim record 
of the proceedings, it may cause such a record to be made, provided it 
pays for the record. If both parties desire a verbatim record of the 
proceedings, the cost shall be shared equally. 

8. Implementation. Within a reasonable period of time after the 
grievance sett1ement or arbitration award, the settlement or award shall 
be implemented. 

9. Grievances arising under Article 16 (Vacancies, Filling of Positions) 
shall be file.cl with the Appointing Authority in which the vacancy 
occurred. 

~ :1. Procedure. 

Infonnal. .An employee who has a grievance may bring it to his/her 
supervisor's attention orally, indicating that it is a grievance. The employee 
may discuss the grievance with his/her supervisor in an attempt to reach a 
satisfactory resolution. 

STEP !. If the Association wishes to initiate a formal grievance, it shall be 
reduced to writing, setting forth the nature of the grievance, the facts upon 
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which it is based, the section(s) of the Agreement allegedly violated, and the 
relief requested, and filed with the immediate supervisor. No grievance shall be 
accepted which has been filed more than twenty-one (21) calendar days after the 
occurrence of the event giving rise to the grievance or within twenty-one (21) 
calendar days after the grievant, through the use of reasonable diligence, should 
have had knowledge of the event. Within ten (I 0) calendar days after receiving 
the written grievance, the grievant's immediate supervisor and the Association 
Representative(s) shall arrange a meeting with or without the grievant, and 
attempt to resolve the grievance. The immediate supervisor shall give his/her 
written answer to the designated Association Representative within ten (10) 
calendar days of the meeting. The Association may appeal the grievance in 
writing to Step 2 within ten (10) calendar days after the immediate supervisor's 
written answer is given or due. 

SI!af 2. Within ten (10) calendar days after receiving the Association's appeal 
in writing, the next-level supervisor and the Association Representative (with or 
without the employee) shall arrange a meeting to attempt to resolve the 
grievance. If, as a result of this. meeting, the grievance remains unresolved, the 
next-level supervisor shall give . his/her written answer to the designated 
Association Representative within ten (10) calendar days following this meeting. 
The Association may appeal the grievance in writing to Step 3 within ten (10) 
calendar days after the next-level supervisor's written answer is given or due. 

STEP :)_. Within ten (10) calendar days following the receipt of a grievance 
appealed in writing from Step 2, the Appointing Authority or designee shall 
arrange a meeting with the Association's Representative(s) in an attempt to 
resolve the grievance. Within ten (10) calendar days following this meeting, the 
Appointing Authority or designee shall respond in writing to the designated 
Association Representative stating the Appointing Authority or designee's 
answer concerning the grievance. If, as a result of the written response, the 
grievance remains unresolved, the Association may appeal the grie.vance in 
writing and within thirty (30) calendar days after the Appointing Authority or 
designee's written answer is given or due to arbitration by written notice to the 
Deputy Commissioner of the Department of Employee Relations (State Labor 
Negotiator.) Any grievan~ not referred in writing by the Association to 
arbitration within thirty (30) calendar days after the Appointing Authority or 
designee's written answer is given or due shall be waived. The Arbitrator shall 
hear the grievance at a scheduled meeting subject to the availability of the 
Employer and the Association Representative. 

Arbitration Panel. The arbitration proceeding shall be conducted by an 
Arbitrator to be selected by lot from a permanent panel of five (5) Arbitrators. 
Prior to. March 1, 1996, the State Negotiator and the Association may, by 
mutual agreement, select the members to serve on the permanent panel. If the 
parties fail to agree, they shall prepare a list of fifteen (15) Arbitrators selected 
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from a list of available Arbitrators supplied by the Bureau of Mediation 
Services. The members of the permanent panel shall be selected from the list 
by the following method: the Association and the State Negotiator shall each 
strike a name from the list. The parties shall continue to strike names until the 
five (5) members of the permanent panel have been selected. If a vacancy on 
the permanent panel occurs during the life of this Agreement, the vacancy shall 
be filled by mutual agreement of the State Negotiator and the Association. If 
the parties fail to agree, the vacancy shall be filled from among the remaining 
names on the original list by the same method of selection detailed above. 

Section ~ Arbitrator's Authority. The Arbitrator shall have no right to amend, 
modify, nullify, ignore, add to, or subtract from the provisions of the Agreement. The 
Arbitrator shall consider and decide only the specific issue submitted in writing by the 
Employer and the Association and shall have no authority to make a decision on any 
other issue not so submitted to him/her. 

The Arbitrator shall be without power to make decisions contrary to or inconsistent 
with or modifying or varying in any way the application of laws, rules, or regulations 
having the force and effect of law. Except as indicated in Section 5 below, the 
Arbitrator shall submit his/her decision in writing within thirty (30) days following the 
close of the hearing or the submission of briefs by the parties~ whichever is later, 
unless the parties agree to an extension. The decision shall be based solely on the 
Arbitrator's interpretation or application of the expressed terms of this Agreement and 
the facts of the grievance presented. The decision of the Arbitrator shall be final and 
binding on the Employer, the Association and the employee(s). 

Section ~ Expedited Arbitration- In the interest of achieving swift and economical 
resolution of identified grievances, the parties agree to the following expedited 
grievance arbitration procedure: 

A. Arbitrators for expedited arbitration shall be the same permanent panel of 
five (5) arbitrators mentioned in Section 3 of this article. The selection from 
the panel of an arbitrator to hear an expedited case shall be the same method 
used in Section 3 of this article. If the arbitrator is not available within sixty 
(60) calendar days from lhe date he/she is contacted by the parties, either party 
shall have lhe right to request that a different arbitrator be selected by lot from 
the remaining permanent panel arbitrators. 

B. The parties agree to meet and discuss each grievance within thirty (30) days 
of the date that an appeal to arbitration is received by the Labor Relations 
section of the Department of Employee Relations to determine if the grievance 
is appropriate for expedited arbitration. If a decision is made that a grievance is 
appropriate for this procedure, it will be scheduled to be heard at the next 
available date. 
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The cases submitted for expedited arbitration shall normally consist of: 

I) identified disciplinary actions, 

2) factual disputes, and 

3) other issues which do not involve interpretation of the 
Agreement, procedural questions such as arbitrability, due 
process, or discrimination claims under Article 4. 

If either party believes that a particular case is inappropriate for the expedited 
arbitration procedure, it shall be processed through the full arbitration 
procedure. 

If evidence is admitted during the he.a.ring which, in the judgment of the other 
party, alters the case from the above-stated criteria, the case will be immediately 
withdrawn from consideration by the objecting party and shall be rescheduled 
under the regular arbitration procedure with another Arbitrator. 

C. The Arbitrator will normally be scheduled to hear two to four (2 - 4) cases 
at each session unless the parties mutually agree otherwise. 

D. Case presentatiQn will be limited_ to a prelimi_nary introduction, brief 
recitation of facts, witness presentation, and oral argument. No briefs shall be 
filed nor transcripts made. As usual, formal rules of evidence shall not be 
applied. 

E. The parties agree to utilize stipulations of facts, affidavits and other time­
saving methods whenever practicable and when mutually agreeable. 

F. The Arbitrator may issue a decision at the hearing, but it shall be followed 
by a written decision within two (2) calendar days of the hearing, excluding 
weekends and holidays. 

G. All decisions shall be final and binding on the parties, and shall not be 
considered as precedential in any other proceeding. 

H. The Arbitrator shall endeavor to keep the written decision to about two (2) 
typed pages, and the decision shall identify the process as non-precedential in 
the heading or title of the award. The decision shall be based on the record of 
the Arbitrator and shall include a brief explanation of the basis for the award. 

I. The fees and expenses of the Arbitrator shall be set and shared equally by the 
parties. 
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J. The expenses of witnesses for either side shall be borne by the party 
producing such witnesses. 

ARTICLE 10 
VACATION LEA VE 

Section L ~ Conditions. 

A.,_ Eligibility. All employees except intermittent employees, emergency 
employees, and temporary employees shall be eligible employees for the 
purpose of this Article. However, intermittent employees shall become eligible 
employees for the purposes of this Article after completion of sixty-seven (67) 
working days in any twelve (12) month period. Temporary unclassified 
employees appointed for periods longer than six (6) months shall be considered 
eligible for purposes of this Article. Eligible employees appointed to 
emergency or temporary status from a layoff status shall continue to be eligible 
to accrue vacation leave. 

l!.. J.!g:. An employee may not use vacation until completing six months of 
service in a vacation eligible status as defined in Section 1 A. above. 

C. Crediting Accruals. Once an employee has completed six months of service 
in a vacation eligible status, vacation accruals shall then be credited back to the 
original date of eligibility as defined in Section I A. above. 

~ b. Accruals. All eligible employees shall accrue vacation in accordance with 
the following rates: 

!&nf!h Qf ~ Requirement 
0-5 years 
After 5-8 years 
After 8-12 years 
After 12-20 years 
After 20-25 years 
After 25-30 years 
After 30 years 

Rate Per Full Payroll Period 
4 working hours 
5 working hours 
7 working hours 
7 1/2 working hours 
8 working hours 
8 l/2 working hours 
9 working hours 

Eligible employees being paid for less than a full eighty (80) hour payroll period shall 
have their vacation accrual pro-rated in accordance with the sche.dule set forth in 
Appendix A. 

Length of service is defined as the length of employment with the State of Minnesota 
since the last date of hire in a vacation eligible status. Length of service shall be 
interrupted only by separation because of resignation, termination, discharge for just 
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cause, failure to return upon expiration of a leave of absence, failure to respond to a 
recall from layoff or retirement. 

Effective July 9, 1975 for pufJ)Oses of determining an employee's accrual rate, periods 
of suspension or unpaid non-medical leaves of absence of more than one (1) pay period 
shall be deducted for purposes of determining an employee's accrual rate. This method 
will be effective only after this date and shall not be used to change any length of 
service requirements determined prior to that date. 

Effective February 17, 1994, leave time for service to the Association in any capacity 
shall not be deducted from length of service for purposes of determining accrual rates. 

An eligible employee reinstated or reappointed to state service after June 30, 1983, and 
within four (4) years of the date of resignation in good standing or retirement, shall 
accrue vacation leave with the same credit for length of service that existed at the time 
of such separation. This method shall not be used to change any length of service 
requirements determined prior to July 1, 1983. 

Employees of the Legislative branch, who transfer or who are appointed to state service 
within four (4) years of the date of resignation in good standing or retirement, shall 
accrue vacation leave with_ the same credit for length of service that existed at the time 
of such transfer or separation. Such employees shall begin accruing vacation leave 
based on this method effective at the beginning of the first payroll period following 
August 25, 1987. In addition, effective August 25, 1987, employees of the Legislative 
branch who are appointed without a break in service may be allowed to bring any 
accumulated but unused vacation leave with them, provided that the total does not 
exceed two hundred and sixty (260) hours. 

At the Appointing Authority's discretion, employees of the University of Minnesota 
who transfer or who are appointed to state service within four (4) years of the date of 
resignation in good standing or retirement, shall accrue vacation leave with the same 
credit for length of service that existed at the time of such transfer or separation. 
Effective February 17, 1994, at the Appointing Authority's discretion, current 
bargaining unit employees who transferred or were appointed to state service within 
four (4) years of their date of resignation in good standing or retirement from the 
University of Minnesota stiall have vacation eligible credit for length of service from 
the University of Minnesota added to their state vacation eligible length of service 
credit. 

Former members of the Minnesota Legislature who are appointed to state service 
within four (4) years of the end of their term shall receive full credit for their length of 
service in the Legislature. Such employees shall begin accruing vacation leave based 
on this method effective at the beginning of the first payroll period following August 
25, 1987. 
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Changes in accrual rates shall be made effective at the beginning of the next payroll 
period following completion of the specified length of service requirement. 

Employees may accumulate unused vacation leave to any amount provided that once 
during each fisCal year the employee's accumulation must be reduced to two hundred 
and sixty (260) hours or less. If this is not accomplished prior to the last payroll period 
during the fiscal year, the amount of vacation shall be automatically reduced to two 
hundred and sixty (260) hours at the end of the last payroll period of the fiscal year. 

Employees on a military leave under Article 14 shall earn vacation leave as though 
actually employed without regard to the maximum accumulation set forth above. 
Vacation earned in excess of the maximum accumulation shall be taken within two (2) 
years of the date the employee returns from the military leave. 

The Employer and/or Appointing Authority shall keep a current record of employee 
vacation earnings and accruals which shall be made available to employees upon 
request. 

Vacation leave hours shall not be used during the payroll period in which the hours are 
accrued. 

~ 1,_ Vacation ~- Every reasonable effort shall be made by the Appointing 
Authority to schedule employee vacations at a time agreeable to the employee insofar as 
work unit staffing permits. If it is necessary to limit the number of employees within 
or among classifications on vacation at the same time and in the event of any conflict 
over vacation periods, the vacation schedules shall be established on the basis of 
bargaining unit seniority within the employee's work location. Bargaining unit 
seniority is defined as an employee's continuous length of service in Association 
represented positions with the State of Minnesota. Whenever practicable, employees 
shall submit written requests for vacation at least two (2) weeks in advance of their 
vacation to their supervisor on forms furnished by the Appointing Authority. When 
advance written requests are impracticable, employees shall secure the approval of their 
supervisor by telephone or other means at the earliest opportunity. Supervisors shall 
respond to all vacation requests promptly and shall answer all written requests in 
writing. 

No vacation requests shall be denied solely because of the season of the year, but shall 
be dependent upon meeting the staffing needs of the agency. 

Section ±,_ Vacation ~- Employees who utilize vacation shall be charged only 
for the number of hours that they would have been scheduled to work during the period 
of absence. In no instance, however, shall vacation leave be granted in increments of 
less than one-half hour except to permit utilization of lesser fractions that have been 
accrued. Holidays that occur during vacation periods will be paid as a holiday and not 
charged as a vacation day. Employee vacation accruals earned while on paid leave may 
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be utilized by the employee with the approval of the supervisor without first returning 
to work. 

Should an employee become ill or disabled while on vacation, vacation leave shall be 
changed to sick leave, effective the date of the illness or disability, upon notice to the 
employee's supervisor. Upon request of the Appointing Authority, such notice shall be 
accompanied by a medical statement from a medical practitioner and shall be given to 
the supervisor as soon as possible after the illness or disability occurs. 

~ .S... Work During Vacation Period. Except during an emergency, no employee 
will be required to work during his/her vacation once the vacation request has been 
approved. The Appointing Authority shall notify the Association of any emergency 
declaration and of any vacation canceled pursuant to this Section. 

Section .6... Vacation Transfer ,& Liquidation. An employee who transfers from one 
Appointing Authority to another shall have accumulated vacation leave transferred and 
such leave shall not be liquidated by cash payment in whole or in part. Any employee 
separated from state service shall be compensated in cash at his/her then current rate of 
pay for all vacation leave to his/her credit at the time of separation. However, no 
payment shall exceed two hundred sixty (260) hours except in case of death. 
Employees who are laid off and are unable to reduce their accumulated vacation below 
two hundred sixty (260) hours prior to their layoff date shall have hours in excess of 
two hundred sixty (260) restored to their credit upon reinstatement, recall or 
reemployment. Employees shall be allowed to leave their accumulated vacation to their 
credit during the period of their seasonal or temporary layoff . 

. ARTICLE 11 
HOLIDAYS 

~ L Eligibility. All employees in the bargaining unit covered by this Agreement 
except Intermittent, Emergency, and Temporary employees hired after September 6, 
1989, shall be eligible for purposes of this Article. Temporary unclassified employees 
appointed for periods longer than six (6) months shall be considered eligible for 
purposes of this Article. E1igible employees appointed to emergency or temporary 
status from layoff status shall continue to be eligible for purposes of this Article. 

~ 7- Observed Holidays. The following days shall be observed as paid holidays 
for all eligible employees: 

New Year's Day 
Martin Luther King Jr. Day 
President's Birthday 
Memorial Day 
Independence Day 

Labor Day Floating Holiday 
Veteran's Day 
Thanksgiving Day 
Day After Thanksgiving 
Christmas Day 
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All eligible employees shall receive one (I) floating holiday each fiscal year of the 
Agreement. The employee must request the floating holiday at least fourteen (14) 
calendar days in advance. The supervisor may waive the fourteen (14) day advance 
notice if staffing needs permit. The Appointing Authority may limit the number of 
employees that may be absent on any given day subject to the operational needs of the 
Appointing Authority. Floating holidays may not be accumulated or paid off. 

A. Continuous Operations. Except for employees working where seven (7) day 
a week schedules are in effect, when any of the above holidays fall on a 
Saturday, the preceding Friday shall be observed as the holiday; and -When any 
of the above holidays fall on a Sunday, the following Monday shall be observed 
as the holiday. 

Where seven (7) day a week schedules are in effect, the actual holiday shall be 
observed as a holiday for employees working within such schedule. 

B. Holidays Q!l l2l!)'..1 Qff. When any of the above holidays fall on an 
employee's regularly scheduled day off, the Appointing Authority shall 
designate a mutually agreeable alternate holiday to be taken within one hundred 
twenty (120) calendar days of the holiday or the Appointing Authority shall pay 
the employee for the holiday in accordance with Section 4. 

C. Substitute Holidays. The Appointing Authority may, after consultation with 
the Association, designate alternate days for the observance of Veterans Day 
and Presidents' Day. 

Section J... Holiday fu Entitlement. To be entitled to receive a paid holiday, an 
eligible employee must be in payroll status on the normal work day immediately 
preceding and the normal work day immediately following the holiday(s). Payroll 
status shall be defined as follows: actually working, on paid vacation, paid sick leave, 
compensatory time off, or on a paid leave of absence. 

Any eligible employee who dies or is mandatorily retired on a holiday or holiday 
weekend shall be entitled to be paid for the holiday(s). 

Eligible intermittent or temporary employees shall receive a holiday if they work the 
day before and the day after the holiday. If they work on a holiday, employees shall be 
reimbursed for the holiday in addition to pay for the time worked. Holiday pay shall 
be in accord with the schedule set forth in Appendix B. 

~ :!. HQ!idiu, riu,. Holiday pay shall be computed at the employee's normal 
day's pay (an employee's regular hourly rate of pay multiplied by the number of hours 
in his/her normal work day) and shall be paid in cash. Eligible employees who 
normally work less than full-time shall have their holiday pay pro-rated in accordance 
with the schedule set forth in Appendix B. 
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With the approval of his/her supervisor, part-time employees may be allowed to 
arrange their work schedules in payroll periods that include a holiday, to avoid any 
reduction in salary due to a loss of hours because of the pro-ration of holiday hours. 

Section 5-. Work l!!! a Holiday. Any employee who works on a holiday shall at the 
Appointing Authority's discretion either be: 

A. Paid in cash at the employee's appropriate rate for all hours worked in 
addition to holiday pay provided for in Section 4 above; or, 

B. Paid in cash at the employee's appropriate rate for all hours worked in 
addition to an alternate holiday in lieu of holiday pay provided for in Section 4 
above. The Appointing Authority shall designate a mutually agreeable alternate 
holiday within one hundred twenty (120) calendar days of the last date of the 
pay period in which the holiday occurs. 

Section .6..:. Religious Holidays. When a religious holiday, not observed as a holiday, 
provided in Section 2 above, falls on an employee's regularly scheduled work day, the 
employee shall be entitled to that day off to observe the religious holiday. Time to 
observe religious holidays shall be taken without pay except where the employee has 
sufficient· accumulated vacation leave, floating holiday leave, alternate holiday leave, 
accumulated compensatory time, or, by mutual consent, is able to make up the time. 
Employees shall notify the Appointing Authority at least five (5) working days prior to 
the leave. 

ARTICLE 12 
SICK LEAVE 

Section L lli Leave Accumulation. Employees, except for emergency, temporary, 
and intermittent employees shall accrue sick leave at the rate of four (4) hours per pay 
period of continuous employment beginning with their date of hire until nine-hundred 
(900) hours have been accrued. After nine-hundred (900) hours have been accrued and 
maintained, employees shall then accrue sick leave at the rate of two (2) hours per pay 
period. However, intermittent employees shall become eligible for sick leave after 
completion of sixty-seven (67) working days in any twelve (12) month period. 
Temporary unclassified employees appointed for periods longer than six (6) months 
shall be considered eligible for purposes of this Article. Eligible employees appointed 
to emergency or temporary status from a layoff status shall continue to be eligible to 
accrue and use sick leave. 

The Employer and/or Appointing Authority shall keep a current record of sick leave 
earnings and accruals which shall be made available to such employees upon request. 
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An employee who transfers or is transferred to another Appointing Authority without 
an interruption of service shall carry forward accrued and unused sick leave. 

Employees being paid for less than a full eighty (80) hour pay period shall have sick 
leave accruals pro-rated in accord with Appendix C. 

~ b. Sick ~- The employee shall notify the Appointing Authority of any 
illness at or before his/her normally scheduled starting time. Employees utilizing leave 
under this Section shall furnish a statement from a medical practitioner upon the re.quest 
of the Appointing Authority when the Appointing Authority has reasonable cause to 
believe that an employee has abused or is abusing sick leave. The abuse of sick leave 
may constitute just cause for disciplinary action. The Appointing Authority may also 
request a statement from a medical practitioner if the Appointing Authority has reason 
to believe the employee is not fit to work or has been exposed to a contagious disease 
which endangers the health of other employees, clients or the public. Employees 
returning from extended sick leave shall notify the Appointing Authority within a 
reasonable amount of time prior to returning to work. 

~ 1.. Sick Leave Utilization. An employee shall be granted sick leave with pay 
to the extent of his/her accumulation for absences necessitated by reason of illness or 
disability; by necessity of medical, chiropractic or dental care; or by exposure to 
contagious disease so that his/her attendance on duty may endanger the health of fellow 
employees or the public. Sick leave shall also be granted with pay to the extent of an 
employee's accumulation for absence necessitated by illness of his/her spouse, 
dependent children, step-children, foster children, parents, step-parents living in the 
household of the employee, or for a minor child, whether or not the child lives in the 
household, for such periods as his/her attendance may be necessary. Sick leave to 
arrange for necessary nursing care for members of the family or birth or adoption of a 
child shall be limited to not more than three (3) days. The use of a reasonable amount 
of sick leave shall be granted in cases of death of the spouse, parents and grandparents 
of the spouse, or parents, grandparents, guardian, children, grandchildren, brothers, 
sisters, or wards of the employee. The supervisor shall make a reasonable effort to 
adjust the hours of an employee in order to permit his/her attendance at the funeral of a 
co·worker. 

In no event shall sick leave with pay be granted beyond the extent of an employee's 
accumulation. 

Employee sick leave accruals earned while on paid leave may be utilized by the 
employee with the approval of the supervisor without returning to work prior to 
utilization of such accrued sick leave. 

Employees utilizing sick leave under this Article will have such sick leave first 
deducted from the nine-hundred (900) hour accumulation. Employees having utilized 
sick leave and who fall below the nine-hundred (900) hours of accumulation shall again 
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accumulate sick leave at four (4) hours per payroll period until their accumulation again 
reaches nine-hundred (900) hours. 

Section !.. Sick ~ Charges. An employee utilizing sick leave shall be charged for 
only the number of hours he/she was scheduled to work during the period of his/her 
sick leave. In no instance shall sick leave IJe granted for increments of less than one­
half (1/2) hour except to permit utilization of lesser fractions that have been accrued. 
Holidays that occur during sick leave periods will be paid as a holiday and not charged 
as a sick leave day. Employees who, because of the nature of their job, schedule their 
own time shall be limited to a maximum of eight (8) hours of sick leave for each work 
day. 

Section ~ Reinstatement Qf Sick ~- An eligible employee who is reinstated or 
reappointed to State service after June 30, 1983, and within four (4) years of the date 
of resignation in good standing, or retirement shall have his/her accumulated but 
unused sick leave balance restored and posted to his/her credit in the records of the 
employing department provided such sick leave was accrued in accordance with the 
personnel rules or the provisions of this Agreement. However, an employee who has 
received severance pay shall have his/her sick leave balance restored at sixty (60) 
percent of the employee's accumulated but unused sick leave balance (which balance 
shall not exceed nine hundred [900] hours) plus seventy-five (75) percent of the 
employee's accumulated but unused sick leave bank. 

Upon request, effective September 6, 1989, employees of the legislative branch who 
transfer or who are appointed to state service within four (4) years of the date of 
resignation in good standing or retirement, shall have accumulated unused sick leave 
posted to the erriployee's credit provided such sick leave was accrued in accordance 
with the personnel rules or the provisions of this Agreement. 

ARTICLE 13 
SEVERANCE PAY 

All employees who have accrued twenty (20) years or more continuous State service 
shall receive severance pay upon any separation except for discharge for cause from 
State service. Employees with less than twenty (20) years continuous State service 
shall receive severance pay upon mandatory retirement or retirement at or after age 65, 
death, or layoff, except for seasonal layoff. Employees who retire from State service 
after ten (10) years of continuous State service and who are immediately entitled at the 
time of retirement to receive an annuity under a State retirement program sha11, 
notwithstanding an election to defer payment of the annuity, also receive severance 
pay. Effective July I, 1983, severance pay shall be equal to forty (40) percent of the 
employee's accumulated but unused sick leave balance (which balance shall not exceed 
nine hundred [900) hours). If necessary, accumulated but unused sick leave bank hours 
shall be added to the sick leave balance to attain the nine-hundred (900) hour 
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maximum. In addition, the employee shall receive twenty-five (25) percent of the 
employee's accumulated but unused sick leave bank, times the employee's regular rate 
of pay at the time of separation. 

Should any employee who has received severance pay be subsequently reappointed to 
State Service, eligibility for future severance pay shall be computed uixm the difference 
between the amount of accumulated but unused sick leave restored to the employee's 
credit at the time the employee was reappointed and the amount of accumulated but 
unused sick leave at the time of the employee's subsequent eligibility for severance 
pay. 

ARTICLE 14 
LEA YES OF ABSENCE 

Section I. General Conditions. Except as otherwise provided in this Agreement, 
request for leave shall be made by employees prior to the beginning of the period(s) of 
absence. Upon request of the employee, authorization for or denial of a leave of 
absence shall be furnished to the employee in writing by his/her supervisor. All 
requests for a leave of absence shall be answered by the supervisor promptly and shall 
include, upon request by the employee, a statement of the Appointing Authority's 
intent regarding whether or not the employee's position will be filled permanently. No 
leave of absence request shall be unreasonably denied, and the reasons for a denial shall 
be given to the employee upon request. No employee shall be required to exhaust 
his/her accumulated vacation leave prior to an extended leave of absence. 

Some leaves provided for in this Agreement may also qualify for Federal Family 
Medical Leave Act (FMLA) status. 

An employee on an approved leave of absence is required to contact the Appointing 
Authority if an extension is being requested. F~lure to contact the Appointing 
Authority about an extension prior to the end of the approved leave period shall be 
deemed to be a voluntary resignation, and the employee shall be severed from state 
service. 

Accrual of vacation and sick leave benefits shall continue during the period of a leave 
of absence with pay. If an employee is granted leave without pay, he/she wi11 not be 
credited with vacation or sick leave accruals for the period of leave without pay unless 
otherwise indicated. When the Appointing Authority approves an unpaid leave of 
absence for an employee, the Appointing Authority shall advise the employee in 
writing of the steps the employee must take to continue insurance coverage. 

Section 2. Leaves With Pay. Paid leaves of absence granted under this Article shall 
not exceed the employee's work schedule. 
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A. Military Reserve Training. Up to fifteen (15) working days leave per 
calendar year shall be granted to members of a reserve force of the United States 
or of the State of Minnesota who are ordered by the appropriate authorities to 
attend a training program or perform any other duties under the supervision of the 
United States or State of Minnesota during the period of such activity. The 
employee shall make every reasonable effort to promptly inform the Appointing 
Authority of the dates of duty upon receiving notification of duty. 

B. Jury Duty. Le.ave shall be granted for service upon a jury. Employees whose 
scheduled shift is other than a day shift shall be reassigned to a day shift during 
the period of service upon a jury. When not impaneled for actual service and 
only on call, the employee shall report to work. Whenever practicable, the 
employee shall notify the Appointing Authority at least fourteen (14) days prior 
to their scheduled jury duty. 

C. Court Appearance. Le.ave shall be granted for appearance before a court, 
legislative committee, or other judicial or quasi-judicial body in response to a 
subpoena or other direction of proper authority for job related purposes other than 
those instituted by the employee or the Association. Leave shall also be granted 
for attendance in court in connection with an employee's official duty, which 
shall include any necessary travel time. Such employee shall be paid the 
employee's regular rate of pay but shall remit to his/her Appointing Authority the 
amount received, exclusive of court-paid expenses, for serving as a witness as 
required by the court. 

D. Voting Time. Any employee who is entitled to vote in any statewide primary, 
Presidential primary, general election or in an election to fill a vacancy in the 
office of a representative in Congress may absent himself/herself from work for 
the purpose of voting during the forenoon of such election day, provided the 
employee has made prior arrangements for such absence with his/her immediate 
supervisor. 

E. EducaJiona) Leave. Leave shall be granted for educational purposes if such 
education is required by the Appointing Authority. 

F. Emergency Leave. The Commissioner of Employee Relations, after 
consultation with the Commissioner of Public Safety, may. excuse employees 
from duty with full pay in the event of a natural or· man-made emergency if 
continued operation would involve a threat to the health or safety of the 
individuals. 

G. Leave to Serve as an Ele,ction Judge. Any employee serving as an Election 
Judge in any statewide primary or general election or in an election to fill a 
vacancy in the office of a representative in Congress shall be eligible for paid 
leave for all normal work hours the employee serves as an Election Judge. 
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Employees shall provide notice to their Appointing Authority at least twenty (20) 
days prior to their scheduled service as an Election Judge. 

H. Transition Leave. At the Appointing Authority's discretion an employee 
under notice of permanent layoff may continue in payroll status for up to two (2) 
calendar weeks of paid leave prior to their date of layoff. Such leave shall not be 
subject to the provisions of Section 5, Reinstatement After Leave, of this Article. 

Section 3 Unpaid Leaves of Absence. 

A. Unclassified Service. Leave may be granted to any classified employee to 
accept a JX>Sition in the unclassified service of the State of Minnesota. 

B. Educational Leave. Leave may be granted to an employee for educational 
purposes. 

C. Military Leave. Leave shall be granted to an employee who enters into active 
military service in the armed forces of the United States for the period of military 
service, not to exceed five (5) years, plus such additional time as the employee 
may be required to serve pursuant to law. Leave time for service in the military 
shall be considered as paid leave for purposes of vacation leave and sick leave 
accrual. 

D. Association Leave. Upon advanced written request of the Association, leave 
shall be granted to employees who are elected or appointed by the Association to 
serve on the Association's Master Negotiating Team. An employee may use 
vacation time, compensatory time, or a holiday for this purpose, at the 
employee's discretion. Leave time for service on the Association's Master 
Negotiation Team shall be considered as paid leave for purposes of vacation and 
sick leave accrual, and holiday pay entitlement. 

Association Representatives or other employees who may be elected or appointed 
by the Association to perform duties for the Association shall be granted time off, 
provided the granting of such time off does not adversely affect the operations of 
the employee's department or agency. Such leave shall not be unreasonably 
withheld. Upon the written request of the Association, leave shall be granted to 
employees who are elected officers or appointed full-time representatives of the 
Association. Annually, the Appointing Authority may request the Association to 
confirm the employee's continuation on Association leave. Leave time for 
service to the Association shall not be deducted for purposes of determining the 
employee's vacation accrual rate. 

Association board members who are currently State employees and not on full­
time leave shall have time spent performing board duties considered• as paid leave 
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for purposes of vacation, sick leave and holiday pay eligibility when they are on 
Association leave. 

E. Parenthood. Parenthood leaves of absence shall be granted to a birth 
parent(s) or adoptive parent(s) who is a permanent employee and who requests 
such leave in conjunction with the birth or adoption of a child. Requests for 
adoption leave shall be submitted six (6) weeks in advance, if possible. Requests 
for parenthood leave shall be submitted at least six (6) weeks in advance of the 
anticipated due date if possible. Parenthood leave shall commence on the date 
requested by the employee and shall continue up to six (6) months. Such leave 
may be extended up to a maximum of one (1) year by mutual consent between the 
employee and the Appointing Authority from the date of the event giving rise to 
the leave request. 

F. Medical. Upon the request of a permanent employee who has exhausted all 
accrued sick leave, a leave of absence without pay shall be granted by the 
Appointing Authority for up to one (1) year because of sickness or injury to the 
employee. At the request of the employee, this leave may be extended at the 
discretion of the Appointing Authority. An employee r.equesting a medical leave 
of absence shall be required to furnish evidence of disability to the Appointing 
Authority. When the Appointing Authority has evidence that an employee's 
absence from duty is unnecessary or if the employee fails to undergo an 
evaluation or furnish such reports as are required by the Appointing Authority, 
the Appointing Authority shall have the right to require the employee to return to 
work on a specified date. 

G. Personal Leave. Leave may be granted upon request of an employee for 
personal reasons. No such leave shall be granted for the purpose of securing 
other employment, except as provided in this Article. 

H. Political Caucus/Convention. Upon ten (10) days advance request, leave shall 
be granted to any employee for the purpose of attending a political 
caucus/convention. An employee may use vacation leave, compensatory time, or 
a holiday for this purpose at the employee's discretion. 

I. Related Work. Leave not to exceed one (1) year may be granted to an 
employee to accept a position of fixed duration outside of state service which is 
funded by a government or private foundation grant and which is related to the 
employee's current work. 

Section 4. Cancellation of Discretionary Leaves. Discretionary leaves of absence or 
extensions of such leaves may be canceled by an Appointing Allthority for reasonable 
cause upon written notice to the employee unless the Appointing Authority agrees in 
writing at the time the le.ave is granted that the leave will not be canceled. 
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Section 5. Reinstatement After Leave. Any employee returning from an approved leave 
of absence as covered by this Article shaU be entitled to return to employment in his/her 
former position or another position in his/her former classification/class option or a 
position of comparable duties and pay, providing such return is in his/her former 
seniority unit. Any employee returning from an approved leave of absence of six (6) 
months or less shall also be- entitled to return within thirty-five (35) miles of the 
employee's old work location. Notwithstanding the above, if a layoff occurs during the 
period that the employee is on an approved leave of absence, such an employee is subject 
to layoff with full rights and options consistent with the terms of Article 17 of this 
Agreement. Should an employee on an approved leave of absence be laid off while on 
leave, that employee's return rights shall be determined by the employee's new work 
location (if any), chosen as an option under Article 17. Employees returning from 
extended leaves of absence of one (1) month or more shall notify their Appointing 
Authority at least two (2) weeks prior to their return from leave. An employee returning 
from an unpaid leave of absence shall be returned at the same rate of pay the employee 
had been receiving at the time the leave of absence commenced plus any automatic 
adjustments that would have been made had the employee been continuously employed 
during the period of absence. At the discretion of the Appointing Authority, an 
employee may terminate his/her leave of absence prior to the previously agreed upon 
date of expiration of that leave of absence. 

Section L. Definitions. 

ARTICLE 15 
SENIORITY 

A. State Seniority. "State seniority" is defined as the length of employment 
with the State of Minnesota since the last date of hire. 

B. Classification Seniority. "Classification seniority" is defined a.'l an 
employee's length of service in a specific job classification with the State of 
Minnesota, beginning with the date an employee begins to serve a probationary 
appointment. 

1. Bumping Demotions Transfers. When an employee bumps, demotes 
or transfers, classification seniority in the class to which the employee is 
bumping, demoting, or transferring, shall include classification seniority 
in all related classes in the same or higher salary range in which the 
employee has served with the State of Minnesota. For purposes of this 
section, classes are considered to be in the same salary range if the first 
two (2) digits of the compensation codes (as listed in Appendix G) are 
the same, and movement between the classes is a transfer or a demotion. 
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2, Class Options, "Class option" is defined as an area of specialization 
which may ~uire special licensure, certification, or registration and for 
which a separate examination is used in making appointments to a 
classification. 

3- Related Classes. "Related Class" is defined as the class or classes 
which are similar in the nature and character of the work performed and 
which require similar qualifications. 

4. Reallocations, Class seniority for employees whose positions are 
reallocated to an equal or lower class after July 1, 1981, shall include 
service in the class from which they were reallocated, regardless of 
whether or not the class is a related class in accord with this section. 

5. Trial Period. An employee who returns to his/her former 
classification under the conditions of Article 16, Section 7, shall accrue 
all seniority in the former classification as if continually employed in the 
former classification. 

C. Interruptions. Classification seniority shall be interrupted only by separation 
because of resignation, discharge for just cause, non-certification for the initial 
probationary period, failure to return upon expiration of a leave of absence, 
failure to respond to a recall from layoff, or retirement. 

Classification seniority shall not include service in a position in a bargaining 
unit not represented by the Association. However, classification seniority shall 
include service in a confidential position in accordance with Section l(B). 
Classification seniority shall also include permanent or probationary classified 
service in the position in bargaining Unit 216 from which the employee was 
reallocated as a result of a unit determination order from the Bureau of 
Mediation Services. Time on a seniority unit layoff list shall not constitute an 
interruption. 

D. Seniority Units. "Seniority Units" are defined as set forth in Appendix D. 

Section £:. Seniority Earned Under Previous Collective Bargaining Agreements. 
Employees shall continue to have their seniority calculated as provided under the 1981-
1983 collective bargaining agreeme~'t. or memoranda of understanding except as 
specifically provided elsewhere in this Agreement. 

Section .3... Seniority Rosters. No later than November 30 and May 31 of each year, 
the Appointing Authority shall prepare and post seniority rosters on official bulletin 
boards for each of its seniority units and two (2) copies shall be furnished to the 
Association. Such rosters shall be based on transactions occurring up to and through 
the pay period closest to October 31 and April 30 respectively of each year. The 
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rosters shall list each employee in the order of classification seniority; and reflect each 
employee's date of classification seniority, date of state seniority, and class title and 
date for all classes in which the employee previously served. The rosters shall also 
identify the type of appointment if other than full-time unlimited, and shall include the 
class option, if any. 

When two (2) or more employees have the same classification seniority dates, seniority 
positions shall be determined by State seniority. Should a tie still exist, seniority 
positions shall be determined by lot. 

Section .4.... Appeals. Employees shall have sixty (60) calendar days from the date of 
the initial posting to notify the Appointing Authority of any disagreements over the 
seniority roster. Thereafter, appeals must be filed with the Appointing Authority 
within thirty (30) days of the date of posting and are limited to changes since the 
previous posting. However, errors of fact on the seniority roster may be raised by 
either party at any time. 

ARTICLE 16 
VACANCIES FILLING OF POSITIONS 

Section L. Definition ·of Vacancy. A vacancy is defined as a non-temporary (more than 
12 months) opening in the classified service which the Appointing Authority determines 
to fill. A vacancy is not created by reassignment within thirty-five (35) miles to the 
same classification. 

Section 2... Permanent Reassignment. Whenever the Appointing Authority determines 
to make a permanent reassignment within thirty-five (35) miles, the Appointing 
Authority shall, before the reassignment is effected, consider (but not be limited to) the 
following: 

A. the employee's ability to perform the job; 
B. the employee's qualifications to perform the job; 
C. the employee's interest in the job; 
D. the employee's current workload; 
E. the employee's classification/class option seniority. 

Section 2,_ Job Posting and Interest Bidding. Whenever a vacancy occurs which the 
Appointing Authority determines to fill, the Appointing Authority shall post the 
vacancy on bulletin boards in the seniority unit for a minimum of ten (10) calendar 
days or through such procedures as are otherwise agreed to between the Association 
and the Appointing Authority. The job posting shall include: the division, section, 
classification/class option, employment condition, and location of the vacancy. A copy 
of the posting shall be furnished to the Association. Permanent non-probationary 
classified employees in the seniority unit in the same classification/class option may 
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interest bid on the filling of such vacancy by submitting a written application to the 
Appointing Authority on or before the expiration date of the posting. An employee who 
is selected for a position through interest bidding shall not be eligible for interest 
bidding for six (6) months from the date the employee reports to the new position. 

For informational purposes only: if a vacancy is canceled during or after its posting 
period, the Appointing Authority shall post the cancellation. 

The posting of a vacancy shall not be required if the Appointing Authority chooses to 
offer the vacancy to a seniority unit employee who has received notice of permanent 
layoff from a transferable, equal or higher classification and where no employees are 
on or available from the seniority unit layoff list described in Section 4(A) of this 
Article. 

Vacancies in Junior/Senior Plans shall be posted at both levels of the plan. Interest 
bids shall be accepted from employees in both classes. Interest bids shall be considered 
first from employees in the higher class and if there are no interest bids, shall then be 
considered from employees in the lower class. 

An employee who is away from his/her work location on assignment or approved 
vacation in excess o,f seven (7) calendar days, may submit an advance interest bid for 
individual vacancies posted during his/her absence. The advance interest bid shall 
indicate the division, section, classification/class option, employment condition and 
location of the individual position. Such advance interest bid shall be submitted to the 
Appointing Authority or designee and shall be valid for the period of the absence or 
four (4) weeks, whichever is less. 

At the Appointing Authority's discretion and when adequate time permits, positions in 
the unclassified service may be posted for ten ( I 0) calendar days for informational 
purposes. No interest bidding is permitted on these unclassified positions. Employees 
may notify the Appointing Authority that they wish to be considered for the positions, 
however, non-selection shall not be grievable under Article 9 of this Agreement. 

~ i._ Filling Qf Positions. All eligible employees under Section 3 who have made 
a timely interest bid, shall be given consideration and may be appointed to the opening 
prior to the consideration of other non-interest bidding applicants, and prior to filling 
the vacancy through other means. The Appointing Authority shall not be arbitrary, 
capricious, or discriminatory and must have a legitimate business reason to reject all of 
the interest bidders. Seniority of the interest bidders shall not be a factor in appointing 
employees from among the interest bidders. All interest bidders shall be notified orally 
or in writing as to the acceptance or rejection of their interest bid in a timely manner 
prior to the Appointing Authority using any other means of selection. 

If the vacancy is not filled by an employee under this Section, then it shall be filled in 
the following order: 
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A. Seniority U!!il !d!yQff .Llfil. Selection shall be made from employees on the 
seniority unit layoff list, if such a list exists, in order of classification seniority 
pursuant to Article 17, Layoff and Recall. No new appointments shall be made 
in a seniority unit in a class (or option) and employment condition for which a 
seniority unit layoff list exists until all employees on such list have been offered 
the opportunity to accept the position. 

B. Claiming. If the vacancy is not fille.d from the Seniority Unit Layoff list, 
the Appointing Authority shall consider claims of eligible Bargaining Unit 
employees facing layoff who request a transfer or demotion to a class (or class 
option) in which the employee served or for which the employee is determined 
to be qualified by the Employer. 

Instead of accepting a claim, the Appointing Authority may choose to fill the 
vacancy by promoting a seniority unit employee whose name was on an eligible 
list for the classification of the claimed position at the time the vacancy was first 
claimed, or by accepting the voluntary transfer or demotion of a current 
seniority unit employee on notice of permanent layoff. If the appointing 
Authority determines to fill the resulting vacancy, and it is not filled by an 
interest bidder or a recall from the seniority unit layoff list, the Appointing 
Authority must consider interested and eligible claimers who were not selected 
for the original vacancy due to the promotion, transfer or voluntary demotion of 
a current seniority unit employee prior to using any other vacancy filling 
method in 4(C) and prior to the consideration of any additional claimers for the 
resulting vacancy. 

The receiving Appointing Authority shall determine if the employee is qualified 
for the position, and if so, shall not unreasonably deny the request (see the 
provisions of Article 17, Section 3(A)(5), regarding employee requests to claim 
positions in other seniority units to avoid layoff or bumping). 

C. Other Means of Filling the Vacancy. If no Seniority Unit Layoff List exists 
and if the position is not filled by a claim, or as otherwise provided for in 
Section 4(B) above, the Appointing Authority shall have the option of filling the 
vacancy by any of the following methods: 

1. Eligible List. If an eligible list is used, selection from among 
certified eligibles shall be made on the basis of skill, ability, experience, 
efficiency, job knowledge and/or fitness to perform the duties of the 
position. 

However, if appointment is to be made from among two or more 
certified eligibles who are equal in terms of the abOve factors and one or 
more of these eligibles is in the bargaining unit, a bargaining unit 
employee in a class/class option other than the same class/class option as 
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the vacancy shall be selected. If a bargaining unit employee is selected, 
nothing in this section shall be construed to set a standard for the non­
selection of other bargaining unit employees who are certified eligibles; 
or 

2. Department wQff !dM. If a department layoff list is to be used, 
selection shall be made from among qualified employees whose names 
appear on the list in the order of classification seniority; or 

3. Voluntary Demotion. If a voluntary demotion is to be used, 
selection shall be made by accepting the application of an employee who 
is willing to accept a voluntary demotion; or 

4. Bargaining Unit Layoff List/Same Classification. If a bargaining 
unit layoff 1.jst/same classification is to be used, selection shall be made 
from among qualified employees whose names appear on the list; or 

5. Voluntary Transfer. If a voluntary transfer within or between 
seniority units and/or classes is to be used, selection shall be made by 
accepting the application of an employee who is willing to accept a 
voluntary transfer. If an employee within the seniority unit submits a 
request to transfer during the posting period under Section 3 
accompanied by a request to interview and substantial evidence of 
qualification for the position, the Appointing Authority shall grant an 
interview. Nothing in this section shall be construed to require a 
standard for the non-selection of the interviewed, employee. 

An interview must only be granted if the position is not filled through 
interest bidding, recall from the seniority unit layoff list, or claiming. 
Employees who fill vacancies through this method shall have a fifteen 
(15) work day trial period during which time they may elect to return to 
their previous position; or 

6. Bargaining JJ.nit Layoff List/Other Job Classification. If a bargaining 
unit layoff list/other classification is to be used, selection shall be made 
from among qualified employees whose names appear on the list; or 

7. Reinstatement. If reinstatement is to be used, selection shall be made 
by reinstating a former employee; or 

8. ~- The Appointing Authority may also use any other 
appointment procedure pursuant to statute. 
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Notwithstanding any of the above, no new appointments of persons other than current 
civil service employees shall be made in a seniority unit in that class (or option) and 
employment condition for which a layoff list exists. 

Uixm request, the Appointing Authority shall provide to the Association President the 
name of the applicant selected, the method used to select the applicant and any lists of 
certified eligibles used in the selection procedure. 

~ S.... Reclassification. Employees may submit requests for job audits directly to 
the Department of Employee Relations, or their own Appointing Authority if it has 
delegated classification authority, pursuant to Minn. Stat. 43A.07, Subd. 2 .and the 
Department of Employee Relations Administrative Procedure 7. The Department of 
Employee Relations, or an Appointing Authority with delegated classification authority, 
shall acknowledge, in writing, receipt of an employee initiated request for an audit of 
his/her position within thirty (30) calendar days of receipt of the request. 

An employee shall be notified, in writing, of a downward reclassification of his/her 
position before such action occurs. 

An employee who desires to protest a reclassification decision regarding his/her 
position may do so by following the provisions of Minn. Stat. 43A.07, Subd. 3; but the 
decision of the Commissioner of Employee Relations or the agency with delegated 
authority pursuant to this Section shall not be subject to the grievance and arbitration 
provisions of this Agreement. 

The Department of Employee Relations, or an Appointing Authority with delegated 
classification authority, shall notify the Association President regarding any class 
studies they plan to undertake. Prior to the actual implementation of any class study 
results, the Association shall be offered the opportunity to meet and confer with the 
appropriate authority regarding the results and the implementation plans. 

A. Effect Qf Change in Position Allocation on the Filling Qf Positions. When 
the allocation of a position has been changed as the result of changes in the 
organizational structure of an agency or abrupt changes in the duties and 
responsibilities of this position, such positions shall be considered vacant under 
the provisions of this Article and filled in accordance with Sections 1-4. 

B. Effects Qf Reallocation on the: Filling of Positions. When the allocation of a 
position has been changed as the result of changes over a period of time in the 
kind, responsibility, or difficulty of the work performed in a position, such 
situation shall be deemed a reallocation and not considered a vacancy under the 
provisions of this Article. 

The incumbent employee shall be appointed to the reallocated position provided 
the employee has performed satisfactorily in the position and possesses any 
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licensure, certification, or registration which may be required. In any case 
where the incumbent of a position which has been reallocated is ineligible to 
continue in that position in the new class/class option, the employee shall be 
removed from the position within thirty (30) calendar days from the date of 
notification to the Appointing Authority of the employee's ineligibility. The 
position shall then be considered vacant under the provisions of this Article and 
filled in accordance thereof. Where the incumbent is ineligible to continue in the 
position and is not transferred, promoted, or demoted, the layoff provisions of 
Article 17 shall apply. 

Except for reallocations resulting from a study of an agency or division thereof 
initiated by the Department of Employee Relations or an Appointing Authority, 
if the incumbent of a position which is reallocated upward receives a 
probationary appointment to a reallocated position, pay for the reallocated 
position shall commence fifteen (15) calendar days after the receipt in the 
Department of Employee Relations or an agency with delegated authority of a 
reallocation request determined to be properly documented, and it shall continue 
from that date until the effective date of the probationary appointment. 

The Employer shall provide the Association notice of any reallocations that 
occur within the bargaining unit. Such notice shall include, but not be limited 
to: I) name of the employee; 2) department or agency name; 3) original 
classification of the employee; 4) reallocated classification of the employee; 
and 5) date of the reallocation. 

An employee who is demoted as a result of a reallocation shall have his/her 
name placed on the seniority unit and bargaining unit layoff lists for the class 
from which he/she was reallocated downward. 

Section fh Probationary ~- All unlimited appointments to pos1t1ons in the 
classified service except appointments from the seniority unit layoff list shall be for a 
probationary period of 1,044 straight time compensated hours; and the Appointing 
Authority may require a probationary period of 1,044 straight time compensated hours 
for transfers, re-employments, reinstatements, voluntary demotions and appointments 
from layoff lists other than the seniority unit layoff list. The probationary period shall 
exclude any time served in emergency, provisional, temporary, or unclassified 
employment. Wherever practicable, an employee serving a probationary period shall 
receive at least one (1) performance counseling review of his/her work performance at 
the approximate midpoint of the probationary period. 

Employees recalled from the seniority unit layoff list who were placed on layoff prior 
to completion of their probationary period shall be required to complete the 
probationary period upon return from the layoff. 
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If the Appointing Authority decides that an employee cannot successfully complete the 
probationary period as provided above, such employee shall not be certified. However, 
if the Appointing Authority feels that an extension of the probationary period could 
result in successful completion of the probationary period, the Appointing Authority 
and the Association may mutually agree to a limited extension not to exceed 520 
straight time compensated hours. 

Notwithstanding the above, an incumbent appointed to a reallocated position shall serve 
a probationary period of 520 straight time compensated hours. The Appointing 
Authority and the Association may mutually agree to an extension of the probationary 
period, not to exceed 520 straight time compensated hours. 

An employee who is serving a probationary period, except an initial probationary 
period, and who is not certified by the Appointing Authority, shall have the right to be 
restored to a position in his/her former class/class option and seniority unit. 

Employees transferring from one Appointing Authority to another shall be required to 
serve a new probationary period unless the employee receives prior written notice that 
the Appointing Authority has waived the probationary period, the duration of which 
shall not exceed the above stated schedule. 

Employees promoted prior to the completion of their probationary period to a higher 
position in the same occupational field, shall complete their probationary period in the 
lower position by service in the higher position. 

~ L. Trial Period. Employees who are required to serve a new probationary 
period after either being appointed to a different class or transferred to a different 
seniority unit shall have a trial period of fifteen (15) calendar days for the purpose of 
evaluation. During this trial period, the employee may elect to return to their former 
position. In the event an employee does not successfully complete the remaining 
probationary period, after the fifteen (15) calendar day trial period, the employee shall 
be returned to the former classification within the seniority unit from which the 
employee came, and, if a vacancy exists, to the same geographic area. 

~ .8..,_ Non-Certification. When the Appointing Authority does not certify a 
probationary employee, the employee, with or without an Association Representative, 
shall have the right to a meeting with the Appointing Authority or designee to discuss 
the non-certification decision. Non-certification decisions are not subject to the 
grievance procedure. 

~ 2... Promotional Ratings. Promotional ratings required in conjunction with an 
examination shall be prepared for each employee who is a candidate for that 
examination in an objective manner by his/her immediate supervisor unless the 
immediate supervisor is also an applicant for the same examination. In that event, the 
next higher level supervisor shall complete the rating. The rating, along with the 
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reasons therefor, shall be discussed with the employee by the rater. The employee is to 
receive a copy of the rating form, signed by the rater, prior to its being submitted to 
the Department of Employee Relations. 

Promotional ratings shall not be prepared or completed by members of this bargaining 
unit for other employees within the bargaining unit unless prepared or completed by an 
employee whose unit status is in question. 

ARTICLE 17 
LAYOFF AND RECALL 

~ L. Definition Qf !du'Qff. An Appointing Authority may layoff an employee by 
reason of abolition of the position, shortage of work or funds, or other reasons outside 
the employee's control, not reflecting discredit on the service of the employee. For a 
full-time employee, a layoff occurs when his/her hours of work are reduced for a 
period of longer than ten (10) consecutive working days. However, full-time classified 
employees who have requested and have been authorized to work less than full-time 
shall not be deemed to have been laid off. 

~ b. Labor-Management Cooperation. Whenever an Appointing Authority 
initiates a planning process or management study which is anticipated to result in 
layoff, the Appointing Authority will meet and confer with the Association during the 
decision planning phase and again during the implementation planning phase. The 
Appointing Authority and the Association shall enter into negotiations regarding a 
Memorandum of Understanding (MOU) upon the request of either party to modify this 
agreement regarding the implementation phase which shall include, but are not limited 
to, the fo11owing: 

- length of layoff notice 
- job and retraining opportunities 
- alternative placement methods 
- early retirement options under M.S. 43A.24, Subd. 2 (i) 
- voluntary layoff provisions of Section 3(A)(3) of this Article 
- voluntary reduction in hour provisions of Article 29 of this Agreement 
- other methods of mitigating layoffs or their effects on employees 

Section 3 Permanent Layoff 

fh ~ Procedures, 

1... Determination Qf Position(s). The Appointing Authority shall determine the 
position(s) in the class, or class option, if one exists, and employment condition 
and work location which is to be eliminated. 
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Provisional and emergency employees shall be terminated before any layoff of 
probationary or permanent employees in the same class/class option, 
employment condition and geographic location/principal place of employment. 
Provisional employees shall be separated in inverse order of the date of their 
provisional appointments. 

2. Advance Notice. In the event a layoff in the classified service of seniority 
unit employees becomes necessary, the Appointing Authority shall notify the 
Association President of the classification(s), number of positions, and the 
employment condition(s) to be eliminated thirty (30) calendar days whenever 
practicable, but at least twenty-one (21) calendar days prior to the effective date 
of the anticipated layoff. At least twenty-one (21) calendar days prior to the 
effective date of the layoff, the Appointing Authority shall give written notice of 
the layoff, including the reason(s) therefore, estimated length of the layoff 
period and layoff options available to all employee(s) scheduled to be laid off. 
Copies of all layoff notices shall be concurrently mailed to the Association 
President. 

The Appointing Authority may establish a date, up to seven (7) days prior to the 
effective date of the layoff, by which employees must choose the layoff option 
they will exercise. This date shall be indicated in the written notice of layoff. 

At the Appointing Authority's discretion, an employee under notice of 
permanent layoff may continue in payroll status for up to two (2) calendar 
weeks of paid leave. Such leave shall not extend beyond the date of layoff and 
shall not be subject to the Application and Reinstatement Sections of Article 14, 
Leaves of Absence. 

3. Layoff Order. Layoffs which are necessary shall be on the basis of inverse 
classification seniority within the cJass/class option, employment condition (full­
time unlimited, part-time unlimited, seasonal full-time, seasonal part-time, or 
intermittent), and geographic area (within thirty-five [35] miles of the work 
location) of the position to be eliminated. The Appointing Authority shall send 
a layoff notice to the employee with the least classification seniority in the same 
class/class option, employment condition, and seniority unit within thirty-five 
(35) miles of the position to be eliminated. 

Prior to the implementation of a layoff, the Employer and the Association may 
mutually agree to a Memorandum of Understanding (MOU) providing for the 
voluntary layoff of employees with more classification seniority in lieu of those 
less senior employees who would otherwise be laid off. A more senior 
employee requesting layoff under this provision shall not be unreasonably 
denied consideration to be laid off by the Appointing Authority. 
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a. The employee(s) receiving notice of layoff shall be placed in a 
vacancy in the same seniority unit, same class (or class option or another 
option within that class for which • the employee is determined by the 
Employer to be qualified) and same employment condition within thirty­
five (35) miles of the employee's current work location. If there is no 
such vacancy, the employee shall either: 

(1). bump the least senior employee in the same seniority unit, 
same claSs (or class option or another option within that class for 
which the employee is determined by the Employer to be 
qualified) and same employment condition within thirty-five (35) 
miles of the employee's current work location; or 

(2). accept a vacancy in the same seniority unit in an equal class 
in which the employ~ previously served or for which the 
employee is determined by the Employer to be qualified and in 
the same employment condition within thirty-five (35) miles of 
the employee's current work location. 
Employees who have elected not to bump under "1" above and 
who have not been offered "2" shall be laid off. 

b. If neither of the preceding is available the employee may choose to 
be laid off, or the employee may choose one of the following options: 

OPTIONS WITHIN THIRTY-FIVE ml MILES QE THE 
EMPLOYEE'S CURRENT WORK LOCATION· 

(l). Bump the least senior employee in an equal or lower class 
or class option in which the employee previously served. 

(2). Accept a vacancy in a lower class or class option in which 
the employee previously served or for which the employee is 
determined to be qualified by the Employer. 

(3). Bump any employee on a temporary appointment in the 
same class who has more than thirty (30) calendar days remaining 
on such temporary appointment. The temporary employee so 
bumped shall be separated. 

(4). For unlimited full-time employees, bump the least senior 
employee or accept a vacancy in the same class in the unli,mited 
part-time employment condition. 
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(5). For unlimited part-time employees, bump the least senior 
employee or accept a vacancy in the same class in the unlimited 
full-time employment condition. 

OPTIONS MORE THAN THIRTY-FIVE Qi) MILES FROM THE 
EMPLOYEE'S CURRENT WORK LOCATION: 

(6). Accept a vacancy in the same or an equal or lower class or 
class option in which the employee previously served or for 
which the employee is determined to be qualified by the 
Employer. 

(7). Bump the least senior employee in the same or an equal or 
lower class or class option in which the employee previously 
served. 

If none of these options are available, the employee shall be laid off. 

When two (2) or more employees in the same class/class option, seniority unit, 
and employment condition are being simultaneously laid off, the Association 
and the Appointing Authority may mutually agree to selection of layoff options 
among the affected employees. 

An employee who has the option to fill a vacancy may exercise that option only 
if there are no interest bidders for the position or if the Appointing Authority 
rejects the interest bidders pursuant to Article 16, Section 4. If an interest 
bidder is selected for the vacancy, the Appointing Authority may determine to 
fill the resulting vacancy by layoff option without posting the vacancy as 
required under Article 16 of this Agreement. 

5. Claiming. If the options in Section 3(A)(4)(a) are not available, an 
employee may request to transfer or demote to a non-temporary classified 
vacancy within another seniority unit in the same, transferable or lower class ( or 
class option) in which the employee previously served or for which the 
employee is determined to be qualified by the Employer. The receiving 
Appointing Authority shall determine if the employee is qualified for the 
position and, if so, shall not unreasonably deny the request. 

Eligibility for claiming under this provision begins on the date of the written 
layoff notice and continues until the actual date of layoff or forty-five (45) days, 
whichever is greater. If the claiming period extends beyond the date of layoff, 
no severance or vacation liquidation shall be paid to the employee until the end 
of the claiming period. In addition, the employee's name shall not be placed on 
any layoff or reemployment lists until the end of the claiming period. If the 
claiming period extends beyond the layoff date, the employee may waive their 
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post-layoff claiming rights and the Appointing Authority shall authorize 
payment of any severance or vacation liquidation and the employee will be 
eligible for pl~cement on appropriate layoff and reemployment lists. 

Employees may not request a transfer or demotion to another Appointing 
Authority if such a vacancy is available to the employee at a pay level equal to 
the requested vacancy within thirty-five (35) miles of the employee's current 
work location which the current Appointing Authority determines to fill. If an 
employee fails to accept an offer of a position in the same or a transferable class 
following their claim within thirty-five (35) miles of their current work location, 
the employee is no longer eligible to claim. 

If the employee successfully claims but cannot be appointed until after the 
scheduled layoff date, the current Appointing Authority may place the employee 
on unpaid leave or, upon mutual agreement, vacation leave until the new 
appointment begins. Such leave shall not exceed fourteen (14) days following 
the end of the employee's claiming period or layoff date, whichever is later. 
Vacation leave for this purpose shall not be subject to Article 10, Section 3 
(Vacation Period). 

Employees who transfer to another seniority unit under this provision and who 
do not successfully complete the probationary period shall be placed on layoff 
from their original seniority unit, class/class option, employment condition and 
location. Such employees are not subject to Section 3, A-D, but shall become 
eligible to be placed on layoff lists in accordance with Section 3E on the 
effective date of their non-certification. 

B. Conditions for Bumping Q[ Accepting Vacancies. The following shall govern 
bumping and accepting vacancies pursuant to Section 3(A)(4): 

1. In all cases, the employee exercising an option is restricted to those positions 
within the same seniority unit and, except in options 3, 4, and 5, the same 
employment condition. 

2. In all cases of bumping, the employee exercising bumping rights must have 
greater classification seniority in the class/class option into which the employee 
is bumping than the employee who is to be bumped and in the case of a class 
option, must have either served in the class option or have been determined to 
be qualified for the class option by the Employer. 

3. An employee who does not have sufficient classification seniority to bump 
into a previously held class shall not forfeit the right to exercise classification 
seniority to bump into the next previously held class/class option in the same 
seniority unit. 
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4. When a vacancy exists in a class/class option into which the employee has a 
right to bump, the employee must accept the vacancy prior to exercising the 
option to bump except that if the option to bump is to a lower class/class option 
within thirty-five (35) miles and the vacancy in that class is more than thirty­
five (35) miles, then the employee is not required to accept the vacancy. 

5. If more than one employee opts to fill a vacancy or bump another employee, 
the employee with the greater classification seniority shall have priority in 
exercising that layoff option. 

C. Junior/Senior Plans. When layoffs take place in the senior class of a Junior/Senior 
Plan and the employee demotes or bumps to the junior class as provided in the layoff 
procedure, the junior position shall simultaneously be reallocated to the senior class, 
provided that the employee is qualified for the rea11ocation under the terms of the 
Junior/Senior Plan. 

D. Return 1Q ~ Bargaining 1Init through Outside Layoff. Employees who have 
accepted an equally or higher paid position excluded from this bargaining unit shall be 
permitted to return to the bargaining unit upon layoff under the following conditions: 

I. The employee must exhaust all of the layoff options available under any 
existing layoff procedure which covers him/her for purposes of layoff. 

2. If no such options exist, the employee returning to the bargaining unit may 
exercise the options listed in Section 3(A)(4) above under the conditions 
described in Section 3(B). 

3. Before an employee shall be permitted to exercise a bumping option into a 
previously held class, that employee must first accept a vacancy for which the 
Employer has determined the employee to be qualified within the same 
geographic restriction (within thirty-five [35) miles or over thirty-five (35) miles 
respectively), seniority unit, and pay range as the position to which the 
employee desires to bump. 

E. Layoff List. 

1. Seniority Unit layoff List. The names of employees who have been laid off 
or who have demoted in lieu of layoff or as a result of reallocation shall be 
automatica11y placed on a seniority unit layoff list for the seniority unit, 
class/class option, geographic location and employment condition from which 
they were laid off or demoted in the order of their classification seniority. 
Employees may a1so indicate in writing, on a document provided by the 
Appointing Authority, other geographic locations for which they are available. 
Employees may change their availability by notifying the Department of 
Employee Relations in writing. Names shall be retained on the seniority unit 
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layoff list for a minimum of one (I) year or a period of time equal to the 
employee's state seniority, to a maximum of eight (8) years. 

Employees who are laid off or demoted in lieu of layoff may designate, in 
writing, other bargaining unit classes/class options in which they previously 
served which are equal to or lower than the class from which they were laid off 
or demoted. Employees shall then be placed on the seniority unit layoff list in 
order of c1assification seniority in each class. 

2. Department Yl):'.Qff Lm,. (For the Department of Corrections, Department 
of Human Services and MNSCU). Upon request, the names of such employees 
shall also be placed on a department layoff list (if applicable) for the 
department, classification/class option, and employment condition from which 
they were laid off or demoted in lieu of layoff in the order of classification 
seniority. Names shall be retained on the department layoff list for a minimhtµ 
of one (I) year or a period of time equal to the employee's state seniority to a 
maximum of eight (8) years. 

When an employee's name is placed on the department layoff list, the employee 
shall indicate in writing the seniority unit(s) within the department for which 
he/she would accept recall. The employee may change his/her availability by 
notifying the Department of Employee Relations in writing. 

3. Barg~ining !!nit l..ID:2ff List/Same Classification. Upon re.quest, the names 
of such employees shall also be placed on a bargaining unit layoff list/same 
classification for the bargaining unit, classification/class option and employment 
condition from which they were laid off or demoted in lieu of layoff or as a 
result of reallocation in the order of classification seniority. Names shall be 
retained on the bargaining unit layoff list for a minimum of one (I) year or for a 
period of time equal to the employee's state seniority to a maximum of eight (8) 
years. 

When an employee's name is placed on the bargaining unit layoff list/same 
classification, the employee shall indicate in writing the seniority unit(s) and the 
geographic location(s) for which he/she would accept recall. The employee 
may change his/her availability by notifying the Department of Employee 
Relations in writing. 

4. Bargaining llni1 l..ID:2ff List/Other I2P Classifications. An employee who is 
laid off or demoted in lieu of layoff may also designate in writing other 
transferable or lower bargaining unit classification(s)/class option(s) in which 
he/she previously served and shall then be placed on the bargaining unit layoff 
list/other job. classifications in order of classification seniority in each 
classification. The names shall remain on the list for a minimum of one (1) 
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year or for a period of time equal to the employee's State Seniority to a 
maximum of eight (8) years. 

When an employe.e's name is placed on the bargaining unit layoff list/other 
cJassifications, the employee shall indicate in writing the seniority unit(s) and 
the geographic location(s) for which he/she would accept recall. The employee 
may change his/her availability by notifying the Department of Employee 
Relations in writing. 

):. &:!.all. Employees shall be recalled from layoff in the order in which their names 
appear on the layoff list(s) as provided in Section 3 (E) of this Article and provided that 
the employee being recalled is capable of performing the duties of the position. 

An employee shall be notified of recall by personal notice or certified mail (return 
receipt required) sent to the employee's last known address at least fifteen (15) calendar 
days prior to the reporting date. The employee shall notify the Appointing Authority 
by certified mail (return receipt required) within five (5) calendar days of receipt of 
notification of intent to return to work and shall report to work on the reporting date 
unless other arrangements are made. It shall be the employee's responsibility to keep 
the Appointing Authority informed of his/her current address. 

l,. Removal from L;u:l!ff Lllll- Employees shall" be removed from all layoff lists for 
any of the following reasons: 

1. Recall to a permanent position from the seniority unit, department or 
bargaining unit/same class layoff list. An employee who is recalled to a 
seniority unit other than the one from which he/she was laid off, who does not 
successfully complete the probationary period, shall be restored to the seniority 
unit layoff list for the remainder of the time period originally provided in 
Section 3 (E). 

2. Failure to accept recall to a position which meets the availabilities specified 
by the employee. 

3. Appointment to a permanent position in a class which is equal to or higher 
than the one for which the employee is on the layoff list(s). 

4. Resignation, retirement, or termination. 
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Section ±, Seasonal Layoff 

A. Layoff Procedure 

1. Determination Qf Position(s). The Appointing Authority shall determine the 
position(s) in the class or class option, if one exists, employment condition, and 
principal place of employment which is affectoo. 

2. Advance ~- The Appointing Authority shall notify the Association 
President of the classification(s), number of positions, and the employment 
condition(s) to be seasonally laid off twenty-one (21) calendar days whenever 
practicable but at least fourteen (14) calendar days prior to the effective date of 
the anticipated layoff. At least fourteen (14) calendar days prior to the effective 
date of the layoff, the Appointing Authority shall give written notice of the 
layoff, including the estimate,! length of the layoff period, to all employees 
about to be laid off. 

3. Layoff Order. Seasonal employees shall be laid off in inverse order of 
classification seniority within the principal place of employment of the 
position(s) to be eliminated unless waived by mutual agreement between the 
employee and the Appointing Authority. 

4. Record of Employees on Seasonal l..iyQff. Each Appointing Authority shall 
maintain its own record of employees on seasonal layoff for recall purposes. 

B. Recall from Seasonal Layoff. Seasonal employees shall be recalled in the order of 
classification seniority to the seniority unit, employment condition, and principal place 
of employment from which they were laid off. 

An employee on seasonal layoff shall be notified of recall by personal notification or 
certified mail (return receipt required), sent to the employee's last known address, at 
least fifteen (15) calendar days prior to the reporting date. The employee shall notify 
the Appointing Authority by certified mail (return receipt required) within five (5) 
calendar days of receipt of notification of intent to return to work and shall report for 
work on the reporting date unless other arrangements are made. It shall be the 
employee's responsibility to keep the Appointing Authority informed of the employee's 
current address. 

C. Removal from !he Seasonal !.;u'.Qff RecQri!. Seasonal employees shall be removed 
from the seasonal layoff record for any of the folJowing reasons: 

I. failure to accept recall to a seasonal position; 

2. resignation, retirement, or termination from state service; 
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3. acceptance of a full-time or part-time unlimited position in the same or equal 
class. 

Section 2,. Exclusions. The provisions of this Article shall not apply to unclassified 
employees. 

~ ~ Limited Interruptions Qf Employment. Any interruption in employment 
not in excess of ten (10) consecutive working days because of adverse weather 
conditions, shortage of material or equipment, or for other unexpected or unusual 
reasons shall not be considered layoff. In the event limited interruptions of employment 
occur, full-time employees shall, upon request, be entitled to an advance of hours in 
order to provide the employees with up to eighty (80) hours of earnings for a pay 
period. An advance of hours shall be allowed up to the maximum number of hours of 
an employee's accumulated and unused vacation leave. If an employee elects to draw 
such advances, the employee shall not be permitted to reduce his/her vacation 
accumulation below the total hours advanced. However, no employe.e: after the first six 
(6) months of continuous service shall be denied the right to use vacation time during a 
limited interruption of employment as long as vacation hours accrued exceed the hours 
that the employe.e: has been advanced under this section. With the approval of the 
employe.e:'s supervisor, the employee shall have the right to make up the hours. On the 
payroll period ending closest to November 1 of each year, all employe.e:s who have 
re.c.eived such advances and have not worked sufficient overtime hours to reduce the 
advances to zero (0) will have their advance reduced to zero (0) by reduction of the 
employee's accumulated and unused vacation leave. 

Section L. Subcontracting. In the event the Appointing Authority finds it necessary to 
subcontract out work now being performed by employees that results in a layoff of 
employees, the Association shall be notified no less than thirty (30) calendar days in 
advance. During this thirty (30) day period, the Appointing Authority shall upon 
request meet with the Association and discuss ways and means of minimizing any 
impact the subcontracting may have on the employe.e:s. 

ARTICLE 18 
EXPENSE ALLOWANCES 

Section .L. General. The Appointing Authority may authorize travel at state expense 
for the effective conduct of the state's business. Such authorization must be granted 
prior to the incurrence of the actual expenses. Employees affected under this Article 
shall be reimbursed for such expenses that had been authorized by the Appointing 
Authority in accord with the terms of this Article. 

~ b, Vehicle Expense. When a State-owned vehicle is not available and an 
employee is required to use his/her personal automobile to conduct authorized State 
business, the Appointing Authority shall reimburse the employee at the rate of twenty-
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seven (27) cents per mile for mileage on the most direct route according to 
Transportation Departmentfrecords. 

When a State-owned vehicle is offered and declined by the employee, mileage may be 
paid at the rate of twenty-one (21) cents per mile on the most direct route. However, if 
a State owned vehicle is available, the Appointing Authority may ,require an employee to 
use the State car to conduct authorized State business. 

Deviations from the most direct route, such as vicinity driving or departure from the 
employee's residence, shall be shown separately on the employee's daily expense record 
and reimbursed under the foregoing rates. Actual payment of toll charges and parking 
fees shall be reimbursed. An employee shall not be required by the Appointing 
Authority to carry vehicle insurance coverage beyond that required by law. 

When an employee does not report to their permanent work location during the day or 
makes business calls before or after reporting to their permanent work location, the 
allowable mileage shall be: 

1) the lesser of the mileage from the employee's residence to the first stop or 
from their permanent work location to the first stop; 

2) all mileage between points visited on State business during the day; 

3) the lesser of the mileage from the last stop to the employee's residence or 
from the last stop to their permanent work location. 

Employees who use a specially equipped personal van or van-type vehicle on official 
state business shall be reimbursed for mileage at a rate of forty (40) cents per mile on the 
most direct route. In order to qualify for this reimbursement rate, the vehicle must be 
equipped with a ramp, lift, or other level exchanging deVice designed to provide access 
for a wheelchair. 

Reimbursement for use of a motorcycle on official State business shall be at thirteen (13) 
cents per mile on the most direct route. 

The Appointing Authority may authorize travel in personal aircraft when it is deemed in 
the best interest of the state. Mileage reimbursement in such cases shall be at a rate of 
forty-three (43) cents per mile and shall be based on the shortest route based on direct air 
mileage between the point of departure and the destination. 

Section 1,_ Commercial Transportation. When an employee is required to use 
commercial transportation (air, taxi, rental car, etc.) in connection with authorized 
business of an Appointing Authority, the employee shall be reimbursed for the actual 
expenses of the mode and class of transportation so authorized. Reasonable gratuities 
may be included in commercial travel costs. 
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Section .4..:. Overnight I.n!Yitl. Employees who incur expenses for lodging shall be 
allowed actual reasonable costs of lodging, in addition to the actual cost of meals while 
away from their home station, up to the maximums stated in Section 5 of this Article. 
Employees in travel status in excess of one (1) week without returning home shall be 
allowed actual cost not to exceed sixteen dollars ($16.00) per week for laundry and dry 
cleaning for each we.ek after the first week. An employee shall be reimbursed for 
baggage handling. Actual documented personal telephone call charges shall be 
reimbursed in the following manner: the maximum reimbursement for each trip shall be 
the result of multiplying the number of nights away from home by two dollars ($2.00). 

Section i.. Meal Allowances. Employe.es assigned to be in travel status between the 
employe.e's temporary or permanent work station and a field assignment shall be 
reimbursed for the actual cost of meals including a reasonable gratuity under the 
following conditions: 

A. Breakfast. 
Breakfast reimbursements may be claimed only if the employe.e is on assignment 
away from his/her home station in a travel status overnight or departs from home 
in an assigned travel status before 6:00 A.M. 

B. Noon Meal. 
Eligibility for noon meal reimbursement shall be based upon the employee being 
on assignment, over thirty-five (35) miles from his/her temporary or permanent 
work station, with the work assignment extending over the normal meal period. 

However, any employee may claim lunch reimbursement when authorized by the 
Appointing Authority as a special expense prior to incurring such expense. 

C. Dinner. 
Dinner reimbursement may be claimed only if the employee is away from his/her 
home station ir. a travel status overnight or is required to remain in a travel status 
until after 7:00 P.M. 

D. Reimbursement Amount. 
Except for the metropolitan areas listed below, the maximum reimbursement for 
meals including tax and gratuity, shall be: 

Breakfast 

Lunch 

Dinner 

$6.00 

$8.50 

$14.50 
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For the following metropolitan areas the maximum reimbursement shall be: 

Breakfast 

Lunch 

Dinner 

The metropolilai'I areas are: 

Atlanta 
Boston 
Chicago 
Cleveland 
Dallas 
Denver 
Detroit 
Hartford 
Houston 

$7.00 

$9.50 

$16.50 

Los Angeles 
Miami 
New Orleans 
New York City 
Philadelphia 
San Diego 
San Francisco 
Seattle 
Washington D.C. 

The metropolitan areas also include any location outside the forty-eight 
(48) contiguous United States. 

Employees who meet the eligibility requirements for two (2) or more consecutive meals 
shall be reimbursed for the actual costs of the meals up to the combined maximum 
reimbursement amount for the eligible meals. 

Section 6. ~ Expenses. When prior approval has been granted by an Appointing 
Authority, special expenses, such as registration or conference fees, banquet tickets or 
meals, incurred as a result of State business, shall also be reimbursed. 

Section L. Payment Qf Expenses. The Appointing Authority shall advance the estimate.cl 
cost of travel expenses where the anticipated expenses total at least fifty dollars ($50.00), 
provided the employee makes such a request a reasonable period of time in advance of 
the travel date. Employees may request a state issued credit card. If the employee 
receives such a card, the Appointing Authority and the employee may mutually agree to 
use the card in place of the advance. Reimbursements shall be made within the payroll 
period following the payroll period in which the employee submits their expenses. 

Section ll- Parking. Any parking increase to the employee in a state-owned lot shall be 
limited to the actual cost increase 
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~ 1... Authorization. 

ARTICLE 19 
RELOCATION ALLOWANCES 

A. Employer Initiated. 

I. Non-)ayoff When it has been determined by the Appointing 
Authority that an employee is required to be transferred or reassigned to 
a different work station or must change residence as a condition of 
employment, the cost of moving the employee shall be paid by the 
Appointing Authority. 

Employees who are reassigned, transferred, or demoted to vacant 
positions in their state agency due to the abolishment (including trans(er 
to another governmental jurisdiction or a private enterprise) removal to a 
new location, or removal to another state agency of all or a major 
portion of the operations of their Appointing Authority shall receive 
relocation expenses in accord with the provisions of this Article. 
Employees who are demoted during their probationary period, after their 
fifteen (15) calendar day trial period, shall receive those relocation 
expenses provided in Section 2, Paragraph C and D, of this Article. 

2. Layoff. If the application of Article 17, Section 3 (A) (4), Permanent 
Layoff, requires an employee to change residence and such change meets 
the eligibility conditions outlined in Subse.ction C below, the employee 
shall be eligible for payment of relocation expenses subject to the 
following conditions: 

a. If an employee must select a more than thirty- five (35) mile 
option (Article 17, Section 3 (A] [4]) in order to retain his/her 
current rate of pay or in order to take the least cut in the rate of 
pay, the employee shall be eligible for all relocation expenses 
except realtor's fees. 

b. If an employee cannot fill a vacancy in a previously held 
class/class option within thirty- five (35) miles of the employee's 
current work location the employee shall be eligible for all 
relocation expenses. 

B. Employee~-

1. Promotion- When an employee must change residence in order to 
accept an appointment at a higher salary range offered by a department, 
the move shall be considered to be at the initiative and in the best 
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interest of the Employer and the Appointing Authority shall approve the 
reimbursement of relocation expenses in accord with the provisions of 
this Article. 

2. Qlha. An employee who is transferred, reassigned, or" demoted at 
such employee's request when the transfer, reassignment, or demotion is 
for the employee's sole benefit shall not be entitled to reimbursement for 
relocation expenses. Employees who claim positions across seniority 
units to avoid layoff or bumping are not eligible for relocation expenses. 

C. Eligibility. Eligibility for reimbursement of relocation expenses shall be 
limited to those moves where a new work location is at least. thirty-five (35) 
miles or more from the employee's current work location or changes in 
residence required by an Appointing Authority as a condition of employment. 
The provisions of this Article shall not apply to employees who currently 
commute thirty-five (35) miles or more to their work location unless the 
employee is transferred or reassigned to a new work location which is thirty-five 
(35) miles or more from the employee's current work station. 

No reimbursement for relocation expenses shall be allowed unless the employee 
makes a good faith effort to complete the change of residence within six (6) 
months. When the employee has not been able to complete the move, despite a 
good faith effort, the Appointing Authority shall grant the employee a six (6) 
month extension. The Appointing Authority and the employee may mutually 
agree to a further time extension. 

~ ~ ~ Expenses. Employees must have received prior authorization from 
their Appointing Authority before incurring any expenses authorized by this Article. 

A. Travel s.t.ilils. Employees eligible for relocation expenses pursuant to 
Section 1 shall be considered to be in travel status up to a maximum of ninety 
(90) calendar days and shall be allowed standard travel expenses to return to 
their original work station once a week while being lodged at their new station, 
or by mutual agreement between the employee and the Appointing Authority the 
employee may travel between his/her original work station and his/her new 
work station on a daily basis. If the first option is used, standard travel 
expenses for the employee's spouse shall be borne by the Appointing Authority 
for a maximum of two (2) trips not to exceed a total of seven (7) calendar days 
during the ninety (90) calendar day period. 

B. Realtor's ,Ew. Realtor's fees for the sale of the employee's domicile, not 
to exceed $5,000, or up to $10,000 at the discretion of the Appointing 
Authority, shall be paid by the Appointing Authority. 
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C. Moving Expenses. The Appointing Authority shall pay the cost of moving 
and packing the employee's household goods. The employee shall obtain no 
less than two (2) bids for packing and/or moving household goods and approval 
must be obtained from the Appointing Authority prior to any commitment to a 
mover to either pack or ship the employee's household goods. 

The Appointing Authority shall pay for the moving of mobile homes if the 
trailer is the employee's domicile; and such reimbursement shall include the cost 
of transporting support blocks, skirts, and/or other attached fixtures. 

D. Miscellaneous Expenses. The employee shall be reimbursed up to a 
maximum of one thousand dollars ($1,000.00) for the necessary miscellaneous 
expenses directly related to the move. At their sole discretion, Appointing 
Authorities may. authorize payment of additional relocation expenses up to the 
amount of seven hundred eighty-five dollars ($785.00). These expenses may 
include, but are not limited to, fees involved in the purchase of housing in the 
new location, disconnecting and connecting appliances and/or utilities, the cost 
of insurance for property damage during the move, the reasonable transportation 
costs of the employee's family to the new work location at the time the move is 
made including meals and lodging (such expenses shall be consistent with the 
provisions of Article 18, Expense Allowances), or other direct costs associated 
with rental or purchase of another residence. No reimbursement will be made 
for the cost of improvements to the new residence or reimbursable deposits 
required in connection with the purchase or rental of the residence. 

Neither the State of Minnesota nor any of its agencies shall be responsible for any loss 
or damage to any of the employee's household goods or personal effects as a result of 
such a transfer. 

ARTICLE20 
INSURANCE 

Section 1 State Employee Group Insurance Program. During the life of this 
Agreement, the Employer agrees to offer a Group Insurance Program that includes 
health, dental, life, and disability coverages equivalent to existing coverages, subject to 
the provisions of this Article. 

Section 2. Eligibility for Group Participation. This section describes eligibility to 
participate in the Group Insurance Program. 

A. Employees - Basic Eligibility. Employees may participate in the Group Insurance 
Program if they are scheduled to work at least I 044 hours in any twelve 
consecutive months, except for: (1) emergency, and temporary, and intermittent 
employees; (2) student workers hired after July 1, 1979; and (3) interns. 
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B. Employees - Special Eligibility. The following employees are also eligible to 
participate in--the Group Insurance Program: 

1. Joh-sharing Employees. Consistent with M.S. 43A.44, Subdivision 2, an 
employee in the State job-sharing program may participate in the Group 
Insurance Program. 

2. DNR Employees. An employee of the Department of Natural Resources may 
meet the basic eligibility requirement for participation in the Group Insurance 
Program based on a combination of seasonal and temporary project 
employment. Eligibility commences after completion of three (3) years of 
continuous service in which the basic eligibility requirements are met; 
continues until the employee completes a year in which the basic eligibility 
requirements are not met; and commences again after the employee meets or 
is anticipated to meet the basic eligibility requirements in one (l) year. 

3. Seasonal Employees Pre-7/1/77. A seasonal employee who was receiving 
an Employer Contribution prior to July 1, 1977, may continue to participate 
in the Group Insurance Program, provided he/she remains employed on the 
same basis as he/she was prior to July 1, 1977. 

4. Part-time and Seasonal Employees Pre-4/1/67. A part-time or seasonal 
employee in the classified service who was receiving an Employer 
Contribution for health coverage and basic life coverage prior to April I, 
1967, may continue to participate in the Group Insurance Program. 

5. Employees with a Work-related Injury/Disability. An employee who was off 
the State payroll due to a work-related injury or a work-related disability may 
continue to participate in the Group Insurance Program as long as such an 
employee receives workers' compensation payments or while the workers' 
compensation claim is pending. 

6. Totally Disabled Employees. Consistent with M.S. 62A.148, certain totally 
disabled employees may continue to participate in the Group Insurance 
Program. 

7. Retired Employees. An employee who retires from State service, is not 
eligible for regular (non-disability) Medicare coverage, has five (5) or more 
years of allowable pension service, and is entitled at the time of retirement to 
immediately receive an annuity under a State retirement program, may 
continue to participate in the health and dental coverages offered through the 
Group Insurance Program. 

Consistent with M.S. 43A.27, Subdivision 3, a retired employee of the Slate 
who receives an annuity under a State retirement program may continue to 
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participate in the health and dental coverages offered through the Group 
Insurance Program. Retiree coverage must be coordinated with Medicare. 

C. Dependents. Eligible dependents for the purposes of this Article are as follows: 

I. ~- The spouse of an eligible employee (if not legally separated). For 
the purposes of health insurance coverage, if that spouse works full-time for 
an organization employing more than one hundred (100) people and elects to 
receive either credits or cash (1) in place of health insurance or health 
coverage or (2) in addition to a health plan with a seven hundred and fifty 
dollar ($750) or greater deductible through his/her employing organization, 
he/she is not eligible to be a covered dependent for the purposes of this 
Article. If both spouses work for the State or another organization 
participating in the State's Group Insurance Program, neither spouse may be 
covered as a dependent by the other, unless one spouse is not eligible for a 
full Employer Contribution as defined in Section 3A. 

2. Children and Grandchildren. An eligible employee's unmarried dependent 
children and unmarried dependent grandchildren: (I) through age eighteen 
(18); or (2) through age twenty-four (24) if the child or grandchild is a full­
time student at an accredited educational institution; or (3) a child or 
grandchild, regardless of age or marital status who is incapable of self­
sustaining employment by reason of mental retardation, mental illness or 
physical disability and is chiefly dependent on the employee for support. The 
handicapped dependent shall be eligible for coverage as long as he/she 
continues to be handicapped and dependent, unless coverage terminates under 
the contract. 

"Dependent Child" includes an employee's: (I) biological child, (2) child 
legally adopted by or placed for adoption with the employee, (3) foster child, 
and (4) step-child. To be considered a dependent child, a foster child must 
be dependent on the employee for his/her principal support and maintenance 
and be placed by the court in the custody of the employee. To be considered 
a dependent child, a step child must maintain residence with the employee 
and be dependent upon the employee for his/her principal support and 
maintenance. 

"Dependent Grandchild" includes an employee's: (1) grandchild placed in 
the legal custody of the employee, (2) grandchild legally adopted by the 
employee or placed for adoption with the employee, or (3) grandchild who is 
the dependent child of the employee's unmarried dependent child. Under (1) 
and (3) above, the grandchild must be dependent upon the employee for 
principal support and maintenance and live with the employee. 
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If both spouses work for the State or another organization participating in the 
State's Group Insurance Program, either spouse, but not both, may cover 
their eligible dependent children or grandchildren. This restriction also 
applies to two divorced, legally separated, or unmarried employees who 
share legal resJXJnsibility for their eligible dependent children or 
grandchildren. 

D. Continuation Coverage. Consistent with state and federal laws, certain employees, 
former employees, dependents, and former dependents may continue group health, 
dental, and/or life coverage at their own expense for a fixed length of time. As of 
the date of this Agreement, state and federal laws allow certain group coverages to 
be continued if they would otherwise terminate due to: 

a. termination of employment (except for gross misconduct); 
b. layoff; 
c. reduction of hours to an ineligible status; 
d. dependent child becoming ineligible due to change in age, student status, 

marital status, or financial support (in the case of a foster child or 
stepchild); 

e. death of employee; or 
f. divorce. 

Section 3 Eligibility for Employer Contribµtign. This section describes eligibility for 
an Employer Contribution toward the cost of coverage. 

A. Fu11 Employer Contribution - Basic Eligibility. The following employees covered 
by this Agreement receive the full Employer Contribution: 

1. Employees who are scheduled to work at least forty (40) hours weekly for a 
period of nine (9) months or more in any twelve (12) consecutive months. 

2. Employees who are scheduled to work at least sixty (60) hours per pay period 
for twelve (12) consecutive months, but excluding part-time or seasonal 
employees serving on less than a seventy-five (75) percent basis. 

B. Partial Emp1oyer Contribution - Basic Eligibility. The following employees 
covered by this Agreement receive the full Employer Contribution for basic life 
coverage, and at the employee's option, a partial Employer Contribution for health 
and dental coverages. The partial Employer Contribution for health and dental 
coverages is fifty (50) percent of the full Employer Contribution. 

1. Part-time Ernp1oyees. Employees who hold part-tim~, unlimited 
appointments and who work at least fifty (50) percent of the time but less 
than seventy-five (75) percent of the time. 
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2. Seasonal Employees- Seasonal employees who are scheduled to work at least 
1044 hours for a period of nine (9) months or more in any twelve (12) 
consecutive months. 

C. Special Eligibjlity. The following employees also receive an Employer 
Contribution: 

1. Job-sharing Employees. Consistent with M.S. 43A.44, Subdivision 2, an 
employee in the State job-sharing program receives a pro rata Employer 
Contribution according to the share of the job worked. The pro rata 
Employer Contribution applies only to health and dental coverages; job­
sharing employees receive the full Employer Contribution for basic life 
coverage. 

2. DNR Employees. An employee of the Department of Natural Resources may 
me.et the basic requirements for a full or partial Employer Contribution based 
on a combination of seasonal and temporary project employment, as 
described in Section 2B2. 

3. Seasonal Employees Pre-7/1/77. A seasonal employee who was receiving 
an Employer Contribution prior to July 1, 1977 remains eligible for that 
contribution, provided he/she remains employed on the same basis as he/she 
was prior to July I, 1977. 

4. Part-time and Seasonal Employees Pre-4/1/67. A part-time or seasonal 
employee in the classified service who was receiving an Employer 
Contribution for health coverage and basic life coverage prior to April 1, 
1967, remains eligible for that contribution. This exception does not affect 
eligibility for an Employer Contribution for dental coverage. 

5. Employees on Layoff. A classified employee who receives an Employer 
Contribution, who has three (3) or more years of continuous service, and 
who has been laid off, remains eligible for an Employer Contribution and all 
other benefits provided under this Article for six (6) months from the date of 
layoff. 

6. Work-related Injury/Djsahility. An employee who receives an Employer 
Contribution and who is off the State payroll due to a work-related injury or 
a work-related disability remains eligible for an Employer Contribution as 
long as such an employee receives workers' compensation payments. If such 
employee ceases to receive workers' compensation payments for the injury or 
disability and is granted a disability leave under Article 10, he/she shall be 
eligible for an Employer contribution during that leave. 
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D. Maintaining Eligibility for Employer Contribution. 

I. ~- An employee who receives a full or partial Employer Contribution 
maintains that eligibility as long as the employee meets the Employer 
Contribution eligibility requirements, and appears on a State payroll for at 
least one (I) full working day during each payroll period. This requirement 
does not apply to employees who receive an Employer Contribution while on 
layoff as described in Section 3C5, or while eligible for workers' 
compensation payments as described in Section 3C6. 

2. Unpaid lave of Absence. If an employee is on an unpaid leave of absence, 
then vacation leave, compensatory time, or sick leave cannot be used for the 
purpose of maintaining eligibility for an Employer Contribution by keeping 
the employee on a State payroll for one (I) working day per pay period. 

3. School Yea,r Employment. If an employee is employed on the basis of a 
school year and such employment contemplates absences from the State 
payroll during the summer months or vacation periods scheduled by the 
Appointing Authority which occur during the regular school year, the 
employee shall nonetheless remain eligible for an Employer Contribution, 
provided that the employee appears on the regular payroll for at least one (I) 
working day in the payroll period immediately preceding such absences. 

4. An Employee who is on an approved FMLA leave or on a Voluntary 
Reduction in Hours as provided elsewhere in this Agreement maintains their 
eligibility. 

Section 4 Amount of Employer Contribution. For employees eligible for an 
Employer Contribution as described in Section 3, the amount of the Employer 
Contribution will be determined as follows beginning on December 27, 1995. The 
Employer Contribution amounts and rules in effect on June 30, 1995 will continue 
through December 26, 1995. 

A. Contribution Formula - Health Coverage. 

1. Employee Coverage. For employee health coverage, the Employer 
contributes an amount equal to the lesser of one hundred (100) percent of the 
employee-only premium of the Low-Cost Health Plan or the actual employee­
only premium of the health plan chosen by the employee. 

2. Dependent Coverage. For dependent health coverage, the Employer 
contributes an amount equal to the lesser of ninety (90) percent of the 
dependent premium of the Low-Cost Health Plan, or the actual dependent 
premium of the health plan chosen by the employee. 
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3. l&w-Cost Health Plan. For the purposes of Section 4A, "Low-Cost Health 
Plan" means the health plan with: (I) the lowest family premium rate; and 
(2) operating in the county of the employee's permanent work location. 
"Family· premium" is the total of the employee premium and the dependent 
premium. 

The Low-Cost Health Plan for each county for the 1996 insurance year is 
listed in Appendix E. During the 1996 insurance year, the list may be 
changed only if the Low-Cost Health Plan no longer operates in a county. 

Low Cosr Health Plan Determination 1997. The list for the 1997 insurance year 
shall be established in accordance with the following procedures: 

a. At least twelve (12) weeks prior to the open enrollment period for the 
1997 insurance year, the Employer shall meet and confer with the Joint 
Labor/Management Committee on Health Plans in an attempt to reach 
agreement on the low-cost carrier for each county. 

b. If no agreement is reached within five (5) working days, the Employer 
and the Joint Labor/Management Committee on behalf of all of the 
exclusive representatives shall submit counties in dispute to a mutually 
agree.d upon neutral expert in health care delivery systems for final and 
binding resolution. The only counties that may be submitted for 
resolution by this process are those in which, since the list for the 1996 
insurance year was negotiated, one or more of the following has 
occurred: 

(1) changes in the network of one or more of the plans offered; 
(2) changes in premium amounts affecting which plan is low cost; 
(3) the addition or deletion of carriers affecting which plan is low cost. 

Absent agreement on a neutral expert the parties shall select an arbitrator 
from a list of five (5) arbitrators supplied by the Bureau of Mediation 
Services. The parties shall flip a coin to determine who strikes first. 
One-half of the fees and expenses of the neutral shall be paid by the 
Employer and one-half by the exclusive representatives. The parties 
shall select a neutral within five (5) working days after no agreement is 
reached, and a hearing shall be held within fourteen (14) working days 
of the selection of the neutral. 

c. The decision of the neutral shall be issued within two (2) working days 
after the hearing. 

4. Employee Work Location. The Employer Contribution for each employee is 
based on the employee's permanent work location on tile effective date of 
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each new insurance year. If the health plan an employee is enrolled in is not 
available at the new permanent w<>rk location, then the Employer 
Contribution changes to the amount in effect at the new permanent work 
location. 

B. Contribution Formula - Dental Coverage. 

1. Employee Coverage. For employee dental coverage, the Employer 
contributes an amount equal to the lesser of one hundred (100) percent of the 
employee premium of the State Dental Plan, or the actual employee premium 
of the dental plan chosen by the employee. 

2. Dependent Coverage. For dependent dental coverage, the Employer 
contributes an amount equal to the lesser of fifty (50) percent of the 
dependent premium of the State Dental Plan, or the actual dependent 
premium of the dental plan chosen by the employee. 

C. Contribution Formula - Basic Life Coverage. For employee basic life coverage 
and accidental death and dismemberment coverage, the Employer contributes one­
hundred (100) percent of the cost. 

Section 5. Coverage Changes and Effective Dates. 

A. When Coverage May Be Chosen. All employees must make their choice of 
employee health and dental plans and choice of dependent coverage (if applicable) 
within sixty (60) calendar days of the date of initial appointment to an insurance 
eligible position. When health and dental coverage are elected, the employee will 
automatically be enrolled in basic life coverage. Employees eligible for a partial 
employer contribution may elect health and dental coverage within sixty (60) 
calendar days of initial employment or during an open enrollment period. 
Employees who become eligible for a full employer contribution must make their 
choice of employee and dental plans and dependent coverage within sixty (60) 
calendar days of becoming eligible or be enrolled in the low cost plan in the 
county of the employee's work location. 

An employee may change his/her health or dental plan if the employee changes to 
a new permanent work location, and the employee's current plan is not available at 
the new work location. An employee who receives notification of a work location 
change between the end of an open enrollment period and the beginning of the next 
insurance year, may change his/her health or dental plan within thirty (30) days of 
the date of the relocation under the same provisions accorded during the last open 
enrollment period. 

An employee may also add dependent health or dental coverage within thirty (30) 
days after the following events: 
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I. If an employee becomes married, the employee may add his/her spouse 
and any dependent children/grandchildren. 

2. If the employee's spouse loses group health 
employee may add his/her spouse 
children/ grandchildren. 

or dental coverage, the 
and any dependent 

3. When an employee acquires their first dependent child, grandchild, or 
step child, the employee may add dependent coverage to cover both the 
child and the employee's spouse. 

B. When Coverage May Be Canceled. 

I. Dependent Coverage. An employee may cancel dependent health or 

2. 

dependent dental coverage outside of open enrollment only in the case of 
certain life events that are consistent with the request to cancel coverage. 
The request to cancel coverage must be made within sixty (60) days of the 
event. Life events include, but are not limited to: 

• loss of dependent status of a sole dependent; 
• death of a sole dependent; 
• divorce; 
• change in employment condition of an employee or spouse; and 
• a significant change of spousal insurance coverage (cost of coverage is 

not a significant change). 

Dependent health or dependent dental coverage may also be canceled during 
the open enroHment period that applies to each type of plan for any reason. 

Employee Coverage. 
coverage within sixty 
occurred. 

A part-time employee may also cancel employee 
(60) days of when one of these same life events 

Cancellation will take effect on the first day of the pay period coinciding with or 
next following lhe date of the application to cancel coverage, or the loss of eligible 
dependent status. 

C. Initial Effective Date. The initial effective date of coverage under the Group 
Insurance Program is the first day of the first payroll period beginning on or after 
the 28th calendar day following the employee's first day of employment, re­
employment, re-hire, or reinstatement with the State. An employee must be 
actively at work on the initial effective date of coverage, except that an employee 
who is on paid leave on the date State-paid life insurance benefits increase is also 
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entitled to the increased life insurance coverage. In no event shall an employee's 
dependent's coverage become effective before the employee's coverage. 

D. Delay in Coverage Effective Date. 

1. Health Dental and Basic Life Except for dependent coverage for newborn 
children, handicapped dependents as defined in Minnesota Statutes 62A.14 
and 62A.141, and children placed for the purposes of adoption, the effective 
date of initial coverage or a change in coverage is delayed in the event that, 
on the date coverage would otherwise be. effective, an employee or his/her 
dependent is hospitalized. Initial coverage for a newborn child is not affected 
by the child's hospitalization. In all other cases, coverage does not begin or 
change until the beginning of the first payroll period following the 
employee's or dependent's hospital discharge. However, initial employee­
only coverage may begin if the employee's dependent is hospitalized. 

The effective date of a change in coverage is not delayed in the event that, on 
the date the coverage change would be effective, an employee is on an unpaid 
leave of absence or layoff. 

2. • Optional Life and Disability Coverages. In order for coverage to become 
effective, the employee must be in active payroll status and not using sick 
leave on the first day of the pay period coinciding with or next following 
approval by the insurance company. If it is an open enrollment period, 
coverage may be applied for but will not become effective until the first day 
of the pay period coinciding with or next following the employee's return to 
work. 

E. Open Enrollment. 

1. Frequency and Duration. There shall be an open enrollment period for 
health coverage in each year of this Agreement, and for dental coverage in 
the first year of this Agreement. Open enrollment periods shall last a 
minimum of thirty (30) calendar days. Open enrollment changes become 
effective on December 27, 1995 in the first year of this Agreement, and on 
December 25, 1996 in the second year of this Agreement. 

2. Eligibility to Participate. An employee eligible to participate in the State 
Employee Group Insurance Program, as described in Sections 2A and 28, 
may participate in open enrollment. In addition, a person in the following 
categories may, as allowed in section 5El above, make certain changes: (I) 
a former employee or dependent on continuation coverage, as described in 
Section 2D, may change plans or add coverage for health and/or dental plans 
on the same basis as active employees; and (2) an early retiree, prior to 
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becoming eligible for Medicare, may change health and/or dental plans as 
agreed to for active employees, but may not add dependent coverage. 

3. Materials for EmplQyee Choice- Prior to open enrollment in the first year of 
the contract, the Appointing Authority will give each employee a copy of the 
Summary Plan Description. Employees will be provided a statement of 
his/her current coverage each year of the contract. 

F. Coverage Selection Prior to Retirement. An employee who retires and is entitled 
to receive an annuity under a State t:etirement program may change his/her health 
or dental plan during the sixty (60) calendar day period immediately preceding the 
date of retirement. The employee may not add dependent coverage during this 
period. The change takes effect on the first day of the first pay period beginning 
after the date of retirement. 

Section 6. Basic Coverages. 

A. Employee and Family Health Coverage. 

1. Coverage Options. Eligible employees may select coverage under one of the 
health plans offered by the Employer, including health maintenance 
organization plans, the State Health Plan, or other health plans. Coverage 
offered through health maintenance organization plans is subject to change 
during the life of this Agreement upon action of the health maintenance 
organization and approval of the Employer after consultation with the Joint 
Labor/Management Committee on Health Plans. However, actuarial 
reductions in the level of HMO coverages effective during the term of this 
Agreement, including increases in copayments, require approval of the Joint 
Labor/Management Committee on Health Plans. Coverage offered through 
the State Health Plan is determined by Section 6A2. 

2. Coverage Under the State Health Plan. From July I, 1995 through 
December 26, 1995, coverage under the State Health Plan will continue at 
the level in effect on June 30, 1995. Beginning with the 1996 insurance 
year, the State Health Plan will provide the following two (2) options: 
Option I, State Health Plan Select - will cover only care that is received from 
or authorized by the primary care clinic (except as specified in this 
Agreement and the Certificate of Coverage). Option II, State Health Plan -
will cover both (I) care that is received from or authorized by the primary 
care clinic and (2) care received as a result of the employee's self-referral, as 
provided in the Certificate of Coverage. Effective December 27, 1995, the 
State Health Plan will cover allowable charges for the following eligible 
services subject to the copayments and coverage limits stated. Services 
provided through the State Health Plan are subject to the State Health Plan's 
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managed care proce.dures and principles, including standards of medical 
necessity and appropriate practice. 

a. Services received from, or authorized by, a primary care physician 
within the primary care clinic. Options I and II. 

The following health care services under the State Health Plan shall be 
received from, or authorized by a primary care physician within the 
primary care clinic. The primary care clinic shall be selected from 
approved clinics in accordance with State Health Plan administrative 
procedures. Higher out-of-pocket costs as described in 6A2b apply to 
the following services if not received from, or authorized by, a primary 
care physician within the primary care clinic. 

1. Inpatient hospital services. One hundred (100) percent coverage. 

2. Outpatient surgery center services. One hundred (100) percent 
coverage. 

3. Home health seO'ices- One hundred (100) percent coverage up to a 
maximum of five thousand dollars ($5,000) eligible expenses per 
person per year. 

4. X-rays and laboratory tests. One hundred (HJO) percent coverage. 

5. Preventive Care. One hundred (100) percent coverage. 

6. Physicians services. One hundred (100) percent coverage. 

7. Durable medical equipment. Eighty (80) percent coverage. 

b. Services not authoril.ed by a primary care physician within the primary 
care clinic. Coverage under this section 6A2b is only available to 
individuals who elect State Health Plan coverage Option II, and then 
only under the terms and conditions outlined in the Certificate of 
Coverage. 

For services under 6A2a which are not authorized by a primary care 
physician _within the primary care clinic in the 1996 and 1997 insurance 
year: 

• there is a three hundred fifty dollar ($350) deductible per person 
with a maximum deductible per family per year of seven hundred 
dollars ($700). 
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After deductible is satisfied, seventy (70) percent coverage up to a 
maximum annual copayment of: 

• three thousand dollars ($3,000) per person and six thousand dollars 
($6,000) per family. 

These deductibles and copayments are separate from the deductibles and 
copayments for authorized services under Section 6A2a. 

C. Select networks. 

The following services must be received from State Health Plan select 
network providers in order to be covered. 

1. Mental health services - inpatient and outpatient. One hundred 
(100) percent coverage (up to 365 days for inpa,ient services.) No 
coverage for services obtained from out-of-network providers under 
Option I. Out-ofnetwork services are available under Option 11 
according to the terms of the Cenijica,e of Coverage. Services need 
not be authorized by a primary care physician within the primary 
care clinic. 

2. Chemical dependency services - inpatient and outpatient. One 
hundred (100) percent coverage (up to 365 days for inpaJient 
services.) No coverage for services obtained from out-of-network 
providers under Option I. Out-of-network services are available 
under Option II according to the terms of the Cenificate of 
Coverage. Services need not be authorized by a primary care 
physician within the primary care clinic. 

3. Chirqpractic services. 100% coverage. No coverage for services 
obtained from out-of-network providers. Services need not be 
authorized by a primary care physician within the primary care 
clinic. 

4. Transplant coverage. The State Health Plan shall provide transplant 
coverage, as specified in the State Health Plan Certificate of 
Coverage. No coverage for services obtained from out-of-network 
providers. 

Referrals for eligible transplant services must be authorized by a 
primary care physician within the primary care clinic. 

66 



5. Cardiac services. No coverage for non-emergency cardiac services 
obtained from out-of-network providers. Referrals for services 
must be authorized by a primary care physician within the primary 
care clinic. 

6. Home Infusion Therapy. The State Health Plan shall provide Home 
Infusion Therapy coverage as specified in the State Health Plan 
Certificate of Coverage. No coverage for services obtained from 
out-of-network providers. Referrals for eligible home infusion 
therapy services must be authorized by a primary care physician 
within the primary care clinic. 

7. Hospice Benefit. One hundred (100) percent coverage for services 
obtained from in-network providers. Seventy (70) percent coverage 
for services obtained from out-of-network providers under Option 
II. 

d. Services not requiring authorization by a primary care physician within 
the primary care clinic. 

The following services do not require authorization by a primary care 
physician within the primary care clinic in order to be covered. 

1. Prescription drugs. 

a. OPTION I. Prescription drugs. For the 1996 and 1997 
insurance years: 

• eight dollar ($8) copayment per prescription or refill for a 
formulary drug dispensed in a thirty four (34) day supply 
or for a thirty four (34) day supply of insulin. 

• all diabetic supplies, including test tapes and syringes, 
covered at 80%. 

b. OPTION II. For the 1996 and 1997 insurance years: 

• eight dollar ($8) copayment per prescription or refill for a 
formulary drug dispensed in a thirty four (34) day supply, 
or a one hundred (100) day supply for approved 
maintenance drugs; 

• fourteen dollar ($14) for non-formulary drugs; one 
hundred (100) percent coverage after copayment. 
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A prescription for a non-formulary drug will be treated as formulary 
if the physician has written Dispense as Written (DAW) on the 
prescription. If the subscriber chooses a brand name drug when a 
bioequivalent generic drug is available, the subscriber is required to 
pay the standard copayment plus the difference between the cost of 
the brand name drug and the generic. 

For insulin dependent diabetics who have been continuously 
enrolled in the State Health Plan since January I, 1991 and who 
were identified as having used these supplies during the period 
January 1 through September 30, 1991, diabetic supplies (limited to 
test tapes and syringes) are covered at one hundred (100) percent. 
Beginning with the 1992 plan year, any diabetics not identified as 
noted above, may purchase necessary syringes and test tapes for the 
standard prescription copayment identified in the above paragraph 
for a thirty-four (34) day or one hundred (100) unit supply for each 
product, whichever is greater. The one hundred (100) day supply 
for approved maintenance drugs identified in the above paragraph 
does not apply to these supplies. 

2. Eye exams. Options I and II. One hundred (100) percent coverage. 
(Limited to one routine examination per year.) 

3. Outpatient emergency and urgicenter services. Options I and II. 
Thirty dollar ($30) copayment per visit for outpatient emergency 
visits and fifteen dollar ($15) copayment per visit for urgicenter 
visits that do not result in hospital admission within twenty-four (24) 
hours; one hundred (100) percent coverage thereafter. 

4. Ambulance. Options I and II. Eighty (80) percent coverage for 
eligible expenses. (Air ambulance paid to ground ambulance 
coverage limit only, unless ordered "first response" or if air 
ambulance is the only medically acceptable means of transport as 
certified by the attending physician.) 

e. Lifetime maximum. Options I and II. Coverage under the State Health 
Plan is subject to a per-person lifetime maximum. The lifetime 
maximum is one million five hundred thousand dollars ($1,500,000) for 
services under 6A2a, 6A2c and 6A2d combined. The lifetime maximum 
for services under 6A2b is limited to five hundred thousand dollars 
($500,000). The five hundred thousand dollar ($500,000) maximum 
which applies under 6A2b is part of, and not in addition to, the one 
million five hundred thousand dollar ($1,500,000) lifetime plan 
maximum. 
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3. Coordination with Workers' Compensation. When an employee has incurred 
an on-the-job injury or an on-the-job disability and has filed a claim for 
workers' compensation, medical costs connected with the injury or disability 
shall be paid by the employee's health plan, pursuant to M.S. 176.191, 
Subdivision 3. 

4. Health Promotion and Health Education. Both parties to this Agreement 
recognize the value and importance of health promotion and health education 
programs. Such programs can assist employees and their dependents to 
maintain and enhance their health, and to make appropriate use of the he,alth 
care system. To work toward these goals: 

a. Develop programs. The Employer will develop and implement he,alth 
promotion and he,alth education programs, subject to the availability of 
resources. Each Appointing Authority will develop a he,alth promotion 
and he,alth education program consistent with the Department of 
Employee Relations policy. Upon request of any exclusive 
representative in an agency, the Appointing Authority shall jointly meet 
and confer with the exclusive representative(s) and may include other 
interested exclusive representatives. Agenda items shall include but are 
not limited to smoking cessation, weight loss, stress management, he,alth 
education/self-care, and education on related benefits provided through 
the State Health Plan and HMO plans. 

b. Health plan specification. The Employer will require health plans 
participating in the Group Insurance Program to develop and implement 
health promotion and health education programs for State employees and 
their dependents. 

c. Employee participation. The Employer will assist employees' 
participation in health promotion and health education programs. Health 
promotion and health education programs that have been endorsed by the 
Employer (Department of Employee Relations) will be considered to be 
non-assigned job-related training pursuant to Administrative Procedure 
218. Approval for this training is at the discretion of the Appointing 
Authority and is contingent upon meeting staffing needs in the 
employee's absence and the availability of funds. Employees are eligible 
for release time, tuition reimbursement, or a pro rata combination of 
both. Employees may be reimbursed for seventy-five (75) percent of 
tuition or registration costs upon successful completion of the program. 
Any exception to the seventy-five (75) percent amount must be approved 
by the Department of Employee Relations. Employees may be granted 
release time, including the travel time, in lieu of reimbursement. 
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d. Health Promotion Incentives The Joint Labor-Management Committee 
on Health Plans shall develop a program which provides incentives for 
employees who participate in a health promotion program. The health 
promotion program shall emphasize the adoption and maintenance of 
more healthy lifestyle behaviors and shall encourage wiser usage of the 
health care system. 

e. Employee Assistance Program The Joint Labor-Management 
Committee on Health Plans in conjunction with the Employee Assistance 
Program (EAP) and EAP Joint Labor-Management Committee shall 
conduct a pilot project to assess the role of the EAP in supplementing 
mental health and chemical dependency services provided by health 
insurance plans. The pilot shall begin no later than January I, 1996 and 
end on December 31, 1997. 

B. Employee and Family Denta1 Coverage. 

1. Coverage Options. Eligible employees may select coverage under any one of 
the dental plans offered by the Employer, including health maintenance 
organization plans, the State Dental Plan, or other dental plans. Coverage 
offered through health maintenance organization plans is subject to change 
during the life of this Agreement upon action of the health maintenance 
organization and approval of the Employer after consultation with the Joint 
Labor/Management Committee on Health Plans. However, actuarial 
reductions in the level of HMO coverages effective during the term of this 
Agreement, including increases in copayments, require approval of the Joint 

-Labor/Management Committee on Health Plans. Coverage offered through 
the State Dental Plan is determined by Section 6B2. 

2. Coverage Under the Stare Dental Plan. The State Dental Plan will provide 
the following coverage: 

a. Copayments. Effective December 29, 1995, the State Dental Plan will 
cover allowable charges for the following services subject to the 
copayments and coverage limits stated. Higher out-of-pocket costs apply 
to services obtained from dental care providers not in the State Dental 
Plan network. Services provided through the State Dental Plan are 
subject to the State Dental Plan's managed care procedures and 
principles, including standards of dental necessity and appropriate 
practice. The plan shall cover general cleaning two (2) times per plan 
year and special cleanings (root or deep cleaning) as prescribed by the 
dentist. 
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~ ln-Network Out-of-Network 

Diagnostic/Preventive 100% 50% 
Fillings 80% 50% 
Endodontics 80% 50% 
Periodontics 80% 50% 
Oral Surgery 80% 50% 
Crowns 80% 50% 
Prosthetics 50% None 

Prosthetic Repairs 50% None 

Orthodontics 80% 50% 

b. Deductible. An annual deductible of one hundred dollars ($100) per 
person applies to State Dental Plan services received from out of 
network providers. The deductible must be satisfied before coverage 
begins. 

c. Annual maximums. State Dental Plan coverage is subject to a one 
thousand dollar ($1,000) annual maximum in eligible expenses per 
person. "Annual" means per insurance year. 

C. Employee Life Coverage. 

1. Basic Life and Accidental Death and Dismemberment Coverage. The 
Employer agrees to provide and pay for the following term life coverage and 
accidental death and dismemberment coverage for all employees eligible for 
an Employer Contribution, as described in Section 3. Any premium paid by 
the State in excess of fifty thousand dollars ($50,000) coverage is subject to a 
tax liability in accord with Internal Revenue Service regulations. An 
employee may decline coverage in excess of fifty thousand dollars ($50,000) 
by filing a waiver in accord with Department of Finance procedures. 

Employee's Grmw Life Accidenti!l Dooh 
Annual Base Insurance and Dismemberment 

futlm Coverage Principa] Sum 

$10,000 - $15,000 $15,000 $15,000 
$15,001 - $20,000 $20,000 $20,000 
$20,001 - $25,000 $25,000 $25,000 
$25,001 - $30,000 $30,000 $30,000 
$30,001 - $35,000 $35,000 $35,000 
$35,001 - $40,000 $40,000 $40,000 
$40,001 - $45,000 $45,000 $45,000 
$45,001 - $50,000 $50,000 $50,000 
Over $50,000 $55,000 $55,000 
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2. Extended Benefits. An employee who becomes totally disabled before age 70 
shall be eligible for the extended benefit provisions of the life insurance 
policy until age 70. Current recipients of extended life insurance shall 
continue to receive such benefits under the terms of the policy in effect prior 
to July I, 1983. 

3. Additional Death Benefit. Employees who retire on or after July 1, 1985, 
shall be entitled to a five hundred dollar ($500) death benefit payable to a 
beneficiary designated by the employee, if at the time of death the employee 
is entitled to an annuity under a State retirement program. A five hundred 
dollar ($500) cash death benefit shall also be payable to the designated 
beneficiary of an employee who becomes totally and permanently disabled on 
or after July 1, 1985, and who at the time of death is receiving a State 
disability benefit and is eligible for a deferred annuity under a State 
retirement program. 

Section 7. Optional Coverages. An employee who takes an unpaid leave of absence or 
who is laid off may discontinue premium payments on optional policies during the 
period of leave or layoff. If the employee returns within one (I) year, the employee 
shall be permitted to pick up all optionals held prior to the leave or layoff. For 
purposes of reinstating such optional coverages, the following limitations shall be 
applicable. 

1. For the first 24 months of short-term and/or long-term disability coverage 
after such a period of leave or layoff, any such disability coverage shall 
exclude coverage for certain pre-existing conditions. For disability purposes, 
a pre-existing condition is defined as any disability which is caused by, or 
results from, any injury, sickness or pregnancy which occurred, was 
diagnosed, or for which medical care was received during the period of leave 
or layoff. Jn addition, any pre-existing condition limitations that would have 
been in effect under the policy but for the discontinuance of coverage shall 
continue to apply as provided in the policy. 

2. For the first 24 months of optional life coverage after such a period of leave 
or layoff, any such optional life coverage shall exclude coverage for certain 
pre-existing conditions. For optional life purposes, any death which is caused 
by, or results from any injury or sickness which occurred, was diagnosed, or 
for which medical care was received during the period of leave or layoff shall 
be excluded from coverage for such 24-month period. 

The limitations set forth in 1. and 2. above do not apply to Family Medical Leave Act 
(FMLA) leaves. 
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A. Life Coverage. 

1. Employee. An employee may purchase up to three hundred thousand dollars 
($300,000) additional life insurance, in increments established by the 
Employer, subject to satisfactory evidence of insurability. A new employee 
may purchase up to two (2) times annual salary or $200,000, whichever is 
less, in optional employee life coverage within sixty (60) calendar days of 
hire without evidence of insura.bility. 

2. ~- An employee may purchase up to three hundred thousand dollars 
($300,000) life insurance coverage for his/her spouse in increments 
established by the Employer, subject to satisfactory evidence of insurability. 
A new employee may purchase either five thousand dollars ($5,000) or ten 
thousand dollars ($10,000) in optional spouse life coverage within sixty (60) 
calendar days of hire without evidence of insurability. 

3. Children/Grandchi1dren. An employee may purchase life insurance in 
amounts of five thousand dollars ($5,000) or ten thousand dollars ($10,000) 
as a package for all eligible children/grandchildren (as defined in SectiOn 2C 
of this Article). Child/grandchild coverage requires evidence of insurability 
if application is made after the first sixty (60) calendar days of employment. 
Child/grandchild coverage commences fourteen (14) calendar days after 
birth. 

4. Waiver of Premium. In the event an employee becomes totally disabled 
before age seventy (70), there shall be a waiver of premium for all life 
insurance coverage that the employee had at the time of ~isability. 

5. Paid Up Life Policy. At age sixty-five (65) or the date of retirement, an 
employee who has carried optional employee life insurance for the five (5) 
consecutive yea.rs immediately preceding the date of the. employee's 
retirement or age sixty-five (65), whichever is later, shall receive a post­
retirement paid-up life insurance ix,licy in an amount equal to ten (10) 
percent of the smallest amount of optional employee life insurance in force 
during that five (5) year period. The employee's ix,st-retirement death 
benefit shall be effective as of the date of the employee's retirement or the 
employee age sixty-five (65), whichever is later. Employees who retire prior 
to age sixty-five (65) must be immediately eligible to receive a state 
retirement annuity and must continue their optional employee life insurance 
to age sixty-five (65) in order to remain eligible for the employee post­
retirement death benefit. 

An employee who has carried optional spouse life insurance for the five (5) 
consecutive years immediately preceding the date of the employee's 
retirement or spouse age sixty-five (65), whichever is later, shall receive a 
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post-retirement paid-up life insurance policy in an amount equal to ten (10) 
percent of the smallest amount of optional spouse life insurance in force 
during that five (5) year period. The spouse post-retirement death benefit 
shall be effective as of the date of the employee's retirement or spouse age 
sixty-five (65), whichever is later. The employee must continue the full 
amount of optional spouse life insurance to the date of the employee's 
retirement or spouse age sixty-five (65), whichever is later, in order to 
remain eligible for the spouse post-retirement death benefit. 

Each policy remains separate and distinct, and amounts may not be combined 
for the purpose of increasing the amount of a single policy. 

B. Disability Coverage. 

1. Short-term Disability Coverage. An employee may purchase short-term 
disability coverage that provides benefits of from three hundred dollars 
($300) to two thousand dollars ($2,000) per month, up to two-thirds (213) of 
an employee's salary, for up to one hundred eighty (180) days during total 
disability due to a non-occupational accident or a non-occupational sickness. 
Benefits are paid from the first day of a disabling injury or from the eighth 
day of a disabling sickness. Coverage applied for within sixty (60) days of 
hire or becoming insurance eligible does not require evidence of insurability. 

2. Long-term Disability Coverage. New employees may enroll in long-term 
disability insurance within sixty (60) days of employment or insurance 
eligibility. The terms are the same as for employees who wish to 
add/increase during the annual open enrollment. During open enrollment 
only, an employee may purchase long-term disability coverage that provides 
benefits of from two hundred dollars ($200) to two thousand dollars ($2,000) 
per month, based on the employee's salary, commencing on the 181st 
calendar day of total disability, and not subje.ct to evidence of insurability but 
with a limited term pre-existing condition exclusion. In the event that the 
employee becomes totally disabled before age seventy (70), the premiums on 
this benefit shall be waived. 

C. Accidental Death and Dismemberment Coverage. An employee may purchase 
accidental death and dismemberment coverage that provides principal sum benefits 
in amounts ranging from five thousand dollars ($5,000) to one hundred thousand 
dollars ($100,000). After sixty (60) calendar days from the date of hire, any 
amount in excess of the initial fifteen thousand dollars ($15,000) requires evidence 
of insurability. Payment is made only for accidental bodily injury or death and 
may vary, depending upon the extent of dismemberment. An employee may also 
purchase from five thousand dollars ($5,000) to twenty-five thousand dollars 
($25,000) in coverage for his/her spouse, but not in excess of the amount carried 
by the employee. 
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D. Group UniversaJ Life Insurance. The Employer and the Joint Labor-Management 
Committee, together, shall examine the various universal life insurance programs 
and determine what attributes may be appropriate for the State Employee Group 
Insurance Program and, if agreeable to both parties, the Employer shall implement 
such a program for the 1997 insurance year. 

ARTICLE21 
TRANSFERS BETWEEN DEPARTMENTS 

Employees may request a transfer to a position under another Appointing Authority by 
submitting such request in writing to the PersoMel Office of the Appointing Authority 
to which they wish to transfer. 

Employees who have transferred to a position under another Appointing Authority shaJl 
have a trial period of fifteen (15) calendar days for the purpose of evaluation. During 
this triaJ period the employee may elect to return to the former position. 

ARTICLE 22 
lQBSAFETY 

~ .I.. ~- It shall be the policy of the Employer to provide for the health 
and safety of its employees by providing safe working conditions, safe work areas and 
safe work methods. In the application of this policy, the prevention of accidents, the 
creation and maintenance of clean, sanitary and healthful restrooms and eating facilities 
shall be the continuing commitment of the Employer. The employees shall have the 
responsibility to use all provided safety equipment and procedures in their daily work 
and shall cooperate in all safety and accident prevention programs. 

~ 2.. Sifm'. Equipment. The Appointing Authority agrees to provide and 
maintain, without cost, such safety equipment and protective clothing as is required by 
the Appointing Authority, by OSHA, or by the Federal Mine Safety and Health 
Administration. Employees shall bring all unsafe equipment or unsafe conditions to the 
attention of the employee's immediate supervisor, and may also notify the Safety 
Officer. In the event that an employee alleges that an imminent danger exists in 
working conditions or equipment which exceeds the risks normally associated with the 
employee's position, the employee shall notify his/her supervisor and may also notify 
the Safety Officer of such condition. See Minn. Stat. 182, regarding this matter. 

Any pregnant employee assigned to operate a VDT/CRT may request reassignment to 
alternate work within her Department. The Appointing Authority will attempt to 
accommodate such a request. In the event that such reassignment is not practicable, the 
employee shall have the right to request an unpaid leave of absence pursuant to Article 
14, Section 3G. 
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~ :l.. Accident~- All employees who are injured during the course of their 
employment shall file an accident report, no matter how slight the injury, in accordance 
with Minn. Stat. 176 on forms furnished by the Appointing Authority. A copy of the 
accident report shall lie furnished to the Safety Committee or the Appointing 
Authority's Safety Officer. All such injuries shall be reported to the employee's 
immediate supervisor, and any necessary medical attention shall be arranged. The 
Appointing Authority shall provide assistance to employees in filling out all necessary 
Workers' Compensation forms, when requested. 

\ 
Any medical examinations required by the Appointing Authority pursuant to this 
Article shall be at no cost to the employee, and the Appointing Authority shall receive 
a copy of the medical report. Upon request, the employee shall receive a copy of the 
medical report. 

~ !. Yl!d!! ~ Commjttee. Each Appointing Authority shall establish at least 
one (1) Safety Committee. The Safety Committee shall be comprised of one (I) 
representative designated by the Association; representatives from other bargaining 
units; and the Appointing Authority may appoint a number of management 
representatives equal to the total number of bargaining unit representatives. The 
Appointing Authority's designated Occupational Health and Safety Officer shall act as 
the chairperson. The Safety Committee shall meet semi-annually and be scheduled by 
the chairperson. Additional meetings may be called by the Safety Officer or by a 
majority of the committee as the need may arise. All Safety Committee meetings shall 
be held during normal day shift working hours on the Appointing Authority's premises 
and without loss of pay. 

The function of the Safety Committee will be to review reports of property damage, 
personal injury accidents and alleged hazardous working conditions, so as to provide 
support for a strong safety program and to review and recommend safety policies to the 
Appointing Authority. Emplpyees shall bring all unsafe equipment or job conditions to 
the attention of the immediate supervisor and/or the Safety Officer. Should the unsafe 
condition not be corrected within a reasonable time, the employee may bring the 
equipment or job practice to the attention of the Safety Committee. 

~ ~ Immunjµtions. Employees of the Departments of Health, Agriculture, and 
Natural Resources, the BCA and the PCA who face a serious health risk because their 
work repeatedly exposes them to bacterial or viral hazards (such as, but not limited to, 
hepatitis or rabies) shall be given the opportunity to be provided with immunuations, if 
available, by the Appointing Authority. However, the Appointing Authority shall not 
be re.quired to provide immunizations to prevent the contraction of common illnesses. 

~ 2. ~ ~- The Departments of Health, Agriculture, Natural 
Resources, the BCA, and PCA shall conduct an annual health survey for the purpose of 
identifying the incidence of known occupational hazards for those employees who, by 
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the nature of their jobs, face serious health dangers through continued exposure to 
radiation and toxic or hazardous chemicals. 

~ L. ~ Agencies. Upon mutual written agreement between the Appointing 
Authority and the Association. the provisions of Sections 5 and 6 may be extended to 
employees in other agencies. 

ARTICLE23 
HOUSING 

~ L. Rrnlal ~- Any employee who is required by the Appointing Authority 
to live in a state-owned resideoce as a condition of employmeot shall not be required to 
pay rent for the dwelling. Any employee who is not required by the Appointing 
Authority to live in a state-owned residence as a condition of employment shall pay a 
fair rental rate established by the Appointing Authority for the dwelling. 

In the event the Appointing Authotj.ty no longer requires an employee to live in a state­
owned residence as' a condition of employment, the employee will be given a 
reasonable period of time of not less than six (6) calendar months in which to find 
alternate housing if the employee so desires. 

The Appointing Authority shall advise all employees in writing if occupancy of a 
particular dwelling is a condition of employmeot. 

~ b. ~ ll!!l! ~- The Appointing Authority shall pay all taxes on state­
owned residences. If the Appointing Authority requires an employee to maintain an 
office in the state-owned resideoce, the Appointing Authority shall pay all utilities 
related to the operation of the office. 

The employee occupying the resideoce will be responsible for changing storm windows 
and screens and routine maintenance of the grounds designated as residence property, 
but all necessary decorating, painting, and repairs shall be done by the Appointing 
Authority at no cost to the employee. Employees shall not alter any plumbing, wiring, 
or any roof, wall, or partition without express written approval from the Appointing 
Authority and may be held responsible for any damage or alteration beyond ordinary 
wear. 

5£s;!il!li :l,. ~ ~- If available, garage space may be used by the employee for 
his/her private vehicle without cost to the employee. 

~ !, Chaplains' ~ A)lowance. The Employer agrees to designate to 
chaplains the sum of ten thousand dollars ($10,000.00) of salary per year as a 
parsonage allowance. Chaplains working less than full time shall receive a pro-rata 
portion of the designated sum. 
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ARTICLE24 
WAGF,S 

~ L ~ ~- The salary ranges for classifications covered by this 
Agreement shall be those contained in Appendices G-1 and G-2. The compensation 
grids for these classes are contained in Appendices F-1 and F-2. In the event that 
bargaining unit employees are to be assigned to newly created or newly added 
bargaining unit classes during the life of this Agreement, the salary range for such class 
shall be established by the Department of Employee Relations which will advise the 
Association in advance of final establishment and upon request, discuss the new salary 
range. The salary range established by the Department shall be based on comparability 
and internal consistency between classes in the salary plan. The Employer may assign 
a class to a higher salary range during the life of this Agreement after consultation with 
the Association. 

Except as provided in this Section, the minimum rate of each salary range in effect on 
June 30, 1995, shall be lowered by two (2) steps effective July I, 1995. The minimum 
rate of each ten (10) and eleven (11) step salary range in effect on June 30, 1995, shall 
be lowered by one (I) step and the range number shall be increased by one. 

The new steps at the minimum of the salary ranges are not available for use by any 
Appointing Authority until the day following interim approval of this Agreement by the 
Joint Sub-committee on Employee Relations. 

Effective July I, 1995, the maximum of each salary range in effect on June 30, 1995, 
shall be increased by one (I) step. The new step shall be equal to three (3) percent 
above the June 30, 1995, maximum rate. Employees shall move as specified in Section 
5. 

This Section shall not apply to the following classifications and/or employment 
conditions: Life Actuary Fellow for the Department of Commerce, Customized 
Training Representative for MNSCU, and Bargaining Unit Eligible Work Trainees as 
per Article 30 of this Agreement. 

Section 2 first Fiscal Yea,r Wage Adjustments. Effective July l, 1995, all salary 
ranges and rates shall be increased by two and one-half (2.5%), rounded to the nearest 
cent. Employees shall convert to the new compensation grid as provided in Section 4. 

Salary increases provided by this Section, unless otherwise specified, shall be given to 
all employees except those whose June 30, 1995, salary is equal to or greater than the 
maximum rate set forth in Appendix F-1. 

Section 3 Second Fiscal Year Wage Adjustment. Effective July I, 1996, all salary 
ranges and rates for classes covered in this Agreement shall be increased by two and 
one quarter (2.25%) percent, rounded to the nearest cent. Salary increases provided by 
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this Section shall be given to all employees, including those employees whose rates of 
pay exceed the maximum rate for their class. Conversion to the new compensation grid 
shall not change an employee•S eligibility for step progression increases. 

Section 4, Conversion, Effective July 1, 1995, all employees shall be assigned to a 
step in the salary range specified for their respective class in Appendix G-1, as 
provided below: 

Steu as of Jul:r: 1. Ste~ as ofIMly I, 199~, 
S!t12 as of 122~ if 11~i1:rustx io if J;!reviousl:r: in a 9 stei;:1 
June 30 12~ a 10 or 11 step range range or less 

I 2 3 
2 3 4 
3 4 5 
4 5 6 
5 6 7 
6 7 8 
7 8 9 
8 9 lO 
9 lO ll 
lO ll NIA 
ll 12 NIA 

Employees initially appointed to positions between July 1, 1995, and the day the 
Joint Sub-Committee on Employee Relations grants interim approval of the 
Agreement shall also convert to the new salary ranges as provided in this 
Section. 

Section 5 New Maximum Salary SteJ;!. Employees at the maximum rate of their 
salary range on June 30, 1995, are eligible for movement to the new salary range 
maximum at the beginning of ,the payroll period nearest to the second occurrence of 
their anniversary date (month and day) in the biennium, provided satisfactory 
performance is indicated by their Appointing Authority. An employee who is eligible 
to move to the new step on July 1, 2 or 3, 1996, will receive the increase effective the 
payroll beginning July 10, 1996. 

Thereafter, employees are eligible to advance to the maximum of their salary range as 
provided in Section 6. 

Section §.:. Progression. All. increases authorized by this Section shall be effective ·at 
the start of the pay period nearest to the employee's anniversary date. 

Employees in classes contained in the compensation grid may receive a one step salary 
increase annually on their anniversary date until reaching the "position rate" in their 

79 



salary range, provided satisfactory performance is indicated by their Appointing 
Authority. The position rate shall be as follows: 

NQ... Steps in Range 

13 
12 
II 
10 
9 
8 
7 
6 

Position Rate 

7th Step 
7th Step 
7th Step 
6th Step 
6th Step 
6th Step 
5th Step 
5th Step 

Beyond the position rate, employees may receive one-step satisfactory performance 
increases biennially on their anniversary date upon the recommendation of their 
Appointing Authority, up to and including the maximum salary rate for their class. 

Increases will not be recommended for employees in this schedule who have not met, 
or only marginally attained, performance standards or objectives. Increases withheld 
may subsequently be granted upon certification by the Appointing Authority that the 
employee is achieving performance standards or objectives. The withholding of a step 
increase is a grievable issue under Article 9 of this Agreement. 

Section L. Achievement Awards. At the Appointing Authority's discretion, an 
employee who has demonstrated outstanding performance may receive one (1) 
achievement award per fiscal year in a lump sum amount equal to four (4) percent of 
the employee's current annual salary not to exceed $10CX). In no instance during a 
fiscal year shall achievement awards be granted to more than 35 % of the number of 
employees authorized at the beginning of the fiscal year. The Association and the 
Employer, upon mutual written agreement, may modify the distribution of achievement 
awards. Such modifications must be proposed at least forty-five (45) days prior to the 
scheduled date of distribution. These modifications may include but are not limited to 
the following: 

• dollar amount of awards, 
percentage of employees eligible for awards, 
"team awards" and 

• alternative reward systems. 

A. Promotion. Employees who are promoted during the life of this Agreement 
shall be granted a salary increase of at least one (l) step or shall be paid at the 
minimum of the higher range, whichever is greater. 
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B. Voluntary Tia!!.ifu:. An employee who transfers within the same class shall 
receive no salary adjustment. An employee who transfers between classes shall 
receive the minimum adjustment necessary to bring his/her salary within the 
range of the new class. However, an employee receiving a rate of pay in excess 
of the range maximum shall continue to receive that rate of pay. 

C. Voluntary Demotion. An employee who takes a voluntary demotion shall 
retain his/her present salary unless that salary exceeds the maximum rate of pay 
for the new position in which case the employee's salary shall be adjusted to the 
new maximum, or UJX)D agreement between the employee and the Appointing 
Authority shall receive a salary within the range for the class to which he/she is 
demoted. However, an employee may continue to receive a rate of pay in excess 
of that maximum upon the recommendation of the Appointing Authority and 
approval of the Commissioner of Employee Relations. 

D. Demotion in Lieu Qf Layoff. An employee who demotes as part of the layoff 
procedure in Article 17 of this Agreement shall retain his/her current rate of pay 
or the rate of pay at the top of the pay range of the class to which he/she 
demotes, whichever is less. 

E. Demotion for ~- An employee who is demoted for cause shall receive a 
salary rate within the range for the class to which he/she is demoted. 

F. Non-Certification During Prohationacy: Period. An employee who is not 
certified to permanent status and returns to his/her former class, shall have 
his/her salary restored to the same rate of pay the employee would have received 
had he/she remaine.d in the former class. 

G. Reallocation Downward, If a position is reallocated to a class in a lower 
salary range and the salary of the employee exceeds the maximum of the new 
range, the employee shall be placed in the new class and shall retain his/her 
current salary until his/her rate of pay is within the range of the new class. In 
addition, the employee shall receive all across-the-board increase adjustments 
provide.cl by this Agreement. 

Sl:!;lilln 2.. Work Qyt of CJlwi, When an employee is expressly assigned to perform 
substantially all of the duties of a position allocated to a different classification that is 
temporarily unoccupied and the work out of class assignment exceeds ten (10) 
consecutive work days in duration, the employee shall be paid for all such hours at the 
employee's current salary when assigned to work in a lower class or equal class or at a 
rate within a higher range which is equal to the minimum rate for the higher _class or at 
least one-step higher than the employee's current salary, whichever is greater. When an 
employee is on a layoff list, the employee shall be paid as provided above or the 
maximum step previously achieved by the employee, whichever is greatei:. No work out 
of class assignment shall extend beyond twelve (12) months. 
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~ ll!.. Shift Differential, Shift differential for employees working on assigned 
shifts which begin before 6:00 A.M. or which end at or after 7:00 P.M. shall be fifty 
cents ($0.50) per hour for all hours worked on that shift. Such shift differential shall be 
in addition to the employee's regular rate of pay and shall be included in all payroll 
calculations, but shall not apply during periods of paid leave. Employees working the 
regular day schedule who are required to work overtime or who are called back to work 
for special projects shall not be eligible for the shift differential. 

~ l!. l!!i.lm'. 2!! llim'-

A. Hazardous Occupation .Ioi.Jnjg_. The parties recognize that employees 
working with residents, parolees, probationers or inmates of certain State 
institutions or facilities face a high potential for injury due to the nature of their 
employment. Therefore, an employee of the Department of Corrections, 
Department of Human Services, Minnesota State Academies for the Deaf and 
Blind, or Department of Veterans Affairs institutions (including Corrections 
Agents of the Department of Corrections) who, in the ordinary course of 
employment while acting in a reasonable and prudent manner and in compliance 
with the established rules and procedures of the Appointing Authority, incurs a 
disabling injury stemming from the aggressive, and/or intentional and overt act or 
consequences of such act of a person in the custcxlial control of the institution or 
which is incurred while attempting to apprehend or take into custody such inmate 
or resident, shall receive compensation in an amount equal to the difference 
between the employee's regular rate of pay and benefits paid under Workers' 
Compensation, without deduction from the employee's accrued sick leave. Such 
compensation shall not exceed an amount equal to two-hundred and forty (240) 
times the employee's regular hourly rate of pay per disabling injury. 

B. Other Job-Related Injuries An employee may elect to use accumulated 
vacation or sick leave or both during a period of absence due to compensable 
illness or injury. Such leave may be used on the following basis: 

1. transfer of the Workers' Compensation benefits to the state to be 
credited to the employee's sick leave or vacation accrual in proportion to 
the amount of compensation received and accept sick leave or vacation 
time for the compensable sickness or injury; or 

2. keep the Workers' Compensation benefits and supplement same from 
accumulated sick leave or vacation leave. 

In no event may the total rate of compensation exceed the regular compensation 
of the employee. 

~ .U. Health/Dental Premjum and Expense Account The Employer agrees to 
provide insurance eligible employees with the option to pay for the employee portion of 
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health and dental premiums on a pre-tax basis as permitted by law or regulation. The 
Employer agrees to allow employees to cover co-payments, deductibles and other 
insurance as permitted by law or regulation up to a maximum of one thousand, two 
hundred ($1,200.00) dollars per insurance year. 

Section li Dependent Care Expense Account. The Employer agrees to provide 
insurance eligible employees with the option to participate in a dependent care 
reimbursement program for work-related dependent care expenses on a pre-tax basis as 
permitted by law or regulation. 

~ H... Deferred Compensation flml. The Employer agrees to provide employees 
with a state-paid contribution to the deferred compensation program under M.S. 
352.96. The state-paid contribution shall be in an amount matching the employee's 
contribution on ;i dollar for dollar basis as permitted by M.S. 356.24 not to exceed one 
hundred dollars ($100.00) per employee in each fiscal year of the Agreement 

ARTICLE25 
CALL-IN CALL BACK ON-CALL 

~ L. ~ .I!! !!ill! ~ Back. Any employee who is called in or called back to 
work by his/her supervisor outside his/her regularly scheduled shift shall be paid a 
minimum of two (2) hours at the appropriate overtime rate. A call-in occurs when the 
work assignment and the employee's regular shift overlap and the employee shall be 
paid the appropriate overtime rate until his/her regular shift begins. An early report or 
an extension of a shift shall not constitute a call back. 

A call back occurs when the employee is called back to work without prior notice after 
the end of the employee's last worked shift prior to the call back but not immediately 
preceding the next scheduled work shift. Employees who are called back to work shall 
be reimbursed mile.age for driving to and from their work station and their home if they 
use their own vehicle. 

~ Z... .QncCa!!. An employee shall be in on-call status if the employee's 
supervisor has instructed the employee in writing to remain available to work during an 
off duty period. Any change in on-call schedules shall be given to the employee in 
writing, with as much advanced notice as practicable. An employee who is instructed to 
be in on-call status is not required to remain at a fixed location but is required to leave 
word where he/she may be reached or the employee may be provided with an electronic 
paging device. 

An employee who is instructed to remain in an on-call status shall be compensated for 
such time at the rate of fifteen (IS) minutes straight time for each one (!) hour of on­
call status. Such compensation shall be limited to four (4) hours of straight time pay 
per calendar day. 
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An employee shall not receive on-call pay for hours actually worked. No employee 
shall be assigned to on-call status for a period of less than eight (8) consecutive hours. 

Upon the mutual agreement of the Appointing Authority and the employee, hours 
earned under this Article for Call-In, Call Back and/or On-Call may be placed in the 
employee's compensatory bank rather than being paid in cash. 

ARTICLE 26 
WORK UNIFORMS 

Employees who are required to wear uniforms as a condition of employment shall be 
furnished such uniforms by the Appointing Authority. Proper maintenance of uniforms 
is an employee responsibility unless they are currently maintained by the Employer. 
Uniforms shall not be used for off-duty activity by the employee. 

ARTICLE 27 
HOURS OF WORK AND OVERTIME 

~ l,_ Normal Work Period. The normal work period shall consist of eighty (80) 
hours of work within a two week payroll period. All paid vacation time, paid holidays, 
paid sick leave, paid compensatory time off, and paid leaves of absence shall be 
considered "time worked" for purposes of this Article. 

Employees may adjust or exchange hours with the approval of the immediate 
supervisor(s), provided such change does not result in the payment of overtime. 

A. Scheduling. The Appointing Authority shall provide no less than fourteen 
(14) calendar days notice to the Association and the affected employee(s) prior to 
making a permanent change in the days of work, hours of work, or the length of 
the work day of full-time employees. 

B. Flex-time Plans. The Appointing Authority and the Association may 
mutually agree to a flex-time plan. Flex-time plans in existence prior to the 
effective date of this Agreement may be continued. If the Appointing Authority 
determines to discontinue flex-time plans, the Appointing Authority shall, upon 
request, discuss such change with the Association prior to implementation. 

Section b. Meal Periods. Employees shall normally be granted an unpaid lunch period 
of no less than thirty (30) minutes nor more than sixty (60) minutes near the midpoint of 
each day. However, the employee and his/her immediate supervisor may mutually agree 
to a lunch period at some other point during the day provided such lunch period shall not 
be taken at the beginning or end of the day. Employees who are required by their 
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supervisor to remain in a duty status or who are assigned to perform work during meal 
periods shall be paid for such time at the employee's appropriate rate. 

~ ;l,. ~ ~- Employees shall normally be granted a fifteen (15) minute 
paid rest period during each four (4) hours of regularly scheduled work. The Employer 
retains the right to schedule employee rest perioos to fulfill the operational needs of the 
various work units, Rest periods may not be accumulated nor taken at the beginning or 
end of the day, or to extend the lunch period. However, with the supervisor's approval 
rest periods may be used to extend the lunch period. Employees working beyond their 
normally scheduled work day shall receive a ten (IO) minute rest period before they 
resume work whenever it is anticipated that such work shall require approximately two 
(2) hours. 

~ i,. Part-Time Employment. Full-time employees desiring to work less than full­
time may do so pursuant to a mutual agreement with the Appointing Authority, the 
Association and the employee. 

~ ~ Overtime- Employees may receive overtime at the rate of straight-time when 
assigned to a special work assignment which is in addition to their normal job duties and 
upon having received advance approval from their Appointing Authority . Such 
overtime may be liquidated either in cash or compensatory time off at the option of the 
Appointing Authority who shall consider the desires of the employee. Overtime hours 
which are liquidated in cash shall be liquidated on the same or immediately following 
payroll abstract for the payroll period in which it was earned. Employees are eligible for 
overtime only after completing eighty (80) hours work in a payroll period. 

Employees may adjust or exchange hours with the approval of the immediate 
supervisor(s), provided such change does not result in the payment of overtime. 

Section Ji.. Compensatory !!ll!!!,. Each Appointing Authority may establish the 
maximum amount of hours that may be in the compensatory bank at a given time, 
provided the amount is not less ,than forty (40) hours nor more than eighty (80) hours. 
Those hours earned in excess of the compensatory bank maximum shall be liquidated in 
cash. The compensatory bank shall be liquidated once annually on a date specified in 
advance by the Appointing Authority at the hourly rate of pay at which it was earned. 

Any cash payment of unused compensatory time shall be at the average regular rate of 
pay received by the employee during the last three (3) years of the employee's 
employment or his/her rate of pay as of the date of payment, whichever is greater. 

Employees may use time in the compensatory time bank at a time mutually agreeable to 
the employee and the immediate supervisor. A reasonable effort shall be made to honor 
the employee's request, depending on the staffing needs of the employee's work unit. 
However, the Appointing Authority may schedule an employee to use time in the 
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compensatory bank by written notice to the employee prior to the specified scheduled 
time off. 

Each Appointing Authority shall notify the Association within thirty (30) calendar days 
of the effective date of this Agreement of the maximum amount of hours that may be in 
the compensatory bank. 

~ L. Duplication Qf Payment. Overtime hours worked shall not be paid more than 
once for the same hours worked under any provisions of this Agreement. 

~ a., Workload Concerns. Upon request of the Association, an Appointing 
Authority shall meet ancl confer within thirty (30) days of the request to discuss concerns 
that employees are unable to perform their job duties because of increased workloads. 

~ ~ Overtime Compensation fur Non-Exempt Employees. Not withstanding 
Section 1, 5 and 6 of this Article, overtime compensation for employees declared to be 
non-exempt by the Employer or the United States Department of Labor shall be 
governed by this section. 

A. Normal Work Period. The normal work period shall be forty (40) hours of 
work during seven (7) consecutive days. The Appointing Authority may use 
other work periods permitted by the Fair Labor Standards Act and shall notify the 
employee when those other work periods are in effect. Hours worked in excess 
of the maximum number of hours permitted in each applicable work period are 
overtime hours. All paid vacation time, paid holidays, paid sick leave, paid 
compensatory time off, and paid leaves of absence shall not be considered as 
"timC worked" for purposes of this Section. 

Employees may adjust or exchange hours with the approval of the immediate 
supervisor(s), provided such change does not result in the payment of overtime. 

I. SchednJing. The Appointing Authority shall provide no less than 
fourteen (14) calendar days notice to the Association and the affected 
employee(s) prior to making a permanent change in the days of work, 
hours of work, or the length of the work day of full-time employees. 

2. Flex-time l&lfil. The Appointing Authority and the Association 'may 
mutually agree· to a flex-time plan. Flex-time plans in existence prior to 
the effective date of this Agreement may be continued. If the Appointing 
Authority determines to discontinue flex-time plans, the Appointing 
Authority shall, upon request, discuss such change with the Association 
prior to implementation. 

B. Liquidation. All overtime hours shall be compensated at the rate of time and 
one half. Such overtime shall be liquidated in cash unless the employee and the 
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Appointing Authority mutually agree to compensatory time off. Overtime hours 
which are liquidated in cash shall be liquidated on the same or immediately 
following payroll abstract for the payroll period in which it was earned. 

C. Compensatory Bank. The Appointing Authority may establish the maximum 
amount of hours that niay be in the compensatory bank at a given time, provided 
the amount is not less than forty (40) hours nor more than eighty (80) hours. 
Those hours earned in excess of the compensatory bank maximum shall be 
liquidated in cash. 

The compensatory bank shall be liquidated once annually on a date specified in 
advance by the Appointing Authority. Any cash payment of unused compensatory 
time shall be at the average regular rate of pay received by the employee during 
the last three (3) years of the employee's employment or his/her rate of pay as of 
the date of payment, whichever is greater. 

Employees requesting compensatory time off with fourteen (14) or more calendar 
days notice to the Appointing Authority shall be permitted to use such time if it 
does not unduly disrupt the operations of the Appointing Authority, or require 
payment of additional salary costs. Requests for use of compensatory time off 
with less than fourteen (14) calendar days notice to the Appointing Authority or 
for weekend shifts may be granted at the discretion of the Appointing Authority. 
The Appointing Authority may schedule an employee· to use time in the 
compensatory bank by written notice to the employee prior to the specified 
scheduled time off. 

The Appointing Authority shall notify the Association within thirty (30) calendar 
days of the effective date of this Agreement of the maximum amount of hours 
that may be in the compensatory bank. 

ARTICLE28 
~RULES 

An Appointing Authority may establish and enforce reasonable work rules that are not 
in conflict with the provisions of this Agreement. Such rules shall be applied and 
enforced without discrimination. The Appointing Authority shall discuss the changes 
in new or amended work rules with the Association, explaining the need therefor, and 
shall allow the Association reasonable opportunity to express its views prior to placing 
them in effect. Work rules will be labeled as new or amended and shall be posted on 
appropriate bulletin boards at least ten (10) working days in advance of their effective 
date if practicable. 
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ARTICLE29 
YQIJJNTARY REDUQJON 11:f HQl!RS 

The Appointing Authority may allow an employee(s) to take an unpaid leave(s) of 
absence or reduce their hours if the Appointing Authority determines that the following 
conditions are met: 

I. an existing or projected budget problem exists; 

2. granting an unpaid leave of absence would help alleviate the projected 
budget problem and/or help mitigate layoffs as per Article 17 
(Layoff and Recall), Section 2 (Labor Management Cooperation); 

3. staffing needs can continue to be met; and 

4. other unpaid leaves of absence, other than personal leave, are not 
applicable to the situation. 

Employees taking leaves of absence under this Article shall continue to accrue vacation 
and sick leave and be eligible for paid holidays and insurance benefits equivalent to 
what the employee would earn if he/she had not voluntarily reduced their hours or 
taken an unpaid leave. If a leave of absence is for one (I) full pay period or longer, 
any holiday pay shall be included in the first payroll period warrant after return from 
the leave of absence. 

ARTICLE30 
BARGAINING UNIT ELIGIBLE \YORK TRAINEES 

~ J.. Training P.lllna. Individuals appointed to work training programs (pre­
service trainees) pursuant to Minn. Stat. 43A.21, shall have their terms and conditions 
of employment governed exclusively by the provisions of the approved training 
program submitted to the Department of Employee Relations by the affected operating 
department of state government. All existing work trainee programs shall be submitted 
to the Association within sixty (60) days of the effective date of the Agreement. 
Copies of new work trainee programs shall be submitted to the Association with as 
much advance notice as practicable. The Appointing Authority agrees to provide 
information on trainee opportunities to employees, upon request. 

~ 2.. ~ awl ~- Notwithstanding Section I above, such individuals shall 
be governed by the provisions of Article 11, Holidays; Article 10, Vacation Leave; 
Article 12, Sick Leave; and Article 20, Insurance; of this Agreement. In additioo, 
such individuals shall receive any general wage adjustment(s) provided for the class for 
which they are training. 

88 



ARTICLE 31 
AMERICANS wrrn DISABILITIES ACT 

Section 1, Purpose. The Association and the Employer agree -that they have a joint 
obligation to provide reasonable accommodation to individuals qualified under the 
Americans with Disabilities Act (ADA) and to place employees returning from 
worker's compensation injuries. Reasonable accommodation request(s) raising the 
question of waiving provisions of the Agreement shall be handled in accordance with 
Section 3 of this Article. 

Section 2, Information- Both parties recognize their responsibility for confidentiality. 
The Association agrees to prepare an informational brochure that the Appointing 
Authority will provide to any employee who requests a reasonable accommodation. At 
the Association's request, the Appointing Authority shall provide a report of all 
accommodation requests whether approve.d or denied. The report shall include 
accommodations made and the cost of each accommodation. 

Section 3, Process. An employee seeking an accommodation shall be provided 
Association representation at the employee's request. The Association representative 
and requesting employee shall be allowed release time as provided in Article 9, Section 
2 (C) 5. 

While considering employee requests for accommodation, the Appointing Authority 
shall review other options, including but not limited to equipment purchase or 
modification, accessibility improvement and scheduling modifications and/or 
restructuring of duties allowable under the Agreement before considering or requesting 
any waiver(s). 

If the Appointing Authority believes that an Agreement waiver is necessary, it shall 
notify the Association Statewide President and they shall arrange for a Meet and Confer 
to be held within a reasonable period of time. The Appointing Authority shall inform 
the Association at this meeting, if not before, of the employee's restriction(s) (subject 
to each party's confidentiality obligations), the specified article(s) being proposed for a 
waiver and the manner in which the Appointing Authority proposes to modify the 
article(s). The Appointing Authority shall consider additional options for 
accommodations presented by the Association. No less than five (5) working days 
following the Meet and Confer the Association shall present any additional options for 
accommodations. After the Appointing Authority has considered all options, including 
those suggested by the Association, the Appointing Authority shall notify the 
Association of its final proposal for accommodation, including any proposals that 
would require waiver(s) of any article(s) of the Agreement. 

The Appointing Authority may waive any provision of the Agreement for the purpose 
of providing a temporary reasonable accommodation for up to fourteen (14) calendar 
days after providing notice to the Association of the need for the waiver. The 
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Association President may extend the period on a case-by-case basis. Any waiver of 
provisions of the Agreement extending beyond fourteen (14) calendar days must be in 
writing and must be agreed to by both the Association and the Appointing Authority. 

ARTICLE 32 
LABOR MANAGEMENT COMMITTEE 

Section L ~- The Employer and the Association support a cooperative 
relationship between the parties in which the Employer and the Association move 
toward a relationship of greater trust and respect without interfering with the collective 
bargaining process. In order to promote and foster such a cooperative relationship, the 
parties agree to establish a joint Statewide Labor/Management Committee to deal with 
mutually identified issues through a problem-solving approach rather than in an 
adversarial climate. 

li!;!;lilm ~ Committee The committee shall be composed of a mutually agreed upon 
number of representatives from the Employer and the Association. The committee 
shall meet at least monthly or as mutually agreed. 

The purpose of the committee shall be to identify and address issues of mutual concern, 
including but not limited to: child care, safety (including State provided vehicles), sick 
leave and severance, employee assistance program, health insurance plans, employee 
initiated training, Appointing Authority initiated training, issues of local concern, 
sexual harassment policy, expenses (home offices and equipment, travel, etc.) and the 
Family Medical Leave Act. However, committee meetings shall not be considered or 
used for negotiations, nor shall they be considered or used as a substitute for the 
grievance procedure. 

The committee shall have the right to establish subcommittees on specific issues 
including but not limited to a subcommittee on laboratory safeguards relating to the 
handling of materials containing infectious diseases. These subcommittees may include 
Employer and Association representatives not on the full committee, and may include 
members from other exclusive representatives. The full committee shall be responsible 
for coordinating the activities of the subcommittees which shall keep the full committee 
informed of its actions. 

Employees shall be in pay status for the time required to participate in the Labor 
Management Committee. 
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ARTICLE33 
SAVINGS CLAUSE 

This Agreement is inlended to be in conformity with all applicable and valid federal 
and state laws and rules and regulations promulgated thereunder having the force and 
effect of law. In the event that any provision of this Agreement is found to he 
inconsistent with such statutes, rules, or regulations, the provisions of the latter shall 
prevail. If any provision of this Agreement is found to be invalid or unenforceable by 
a court or other competent authority having jurisdiction, then such revisions shall be 
considered void; but all other yalid provisions shall remain in full force and effect. 

ARTICLE34 
DURATION 

The provisions of this Agreement cancel and take the place of all previous Agreements 
and shall become effective on January 12, 1996, subject to the acceptance of the 
seventy-ninth (79th) session of the Legislature or the Legislative Commission on 
Employee Relations and shall remain in full force and effect through the 30th day of 
June, 1997. 

It shall be automatically renewed from biennium to biennium thereafter unless either 
party shall notify the other in writing no later than August 15th of even numbered years 
that it desires to modify the Agreement. 

This Agreement shall remain in full force and effect during the period of negotiations 
and until notice of termination of this Agreement is provided to the other party in the 
manner set forth in the following paragraph. 

In the event that a Successor Agreement has not been agreed upon by an expiration date 
of this Agreement as provided for in paragraphs I or 2 above, either party may 
terminate this Agreement by the serving of written notice upon the other party not less 
than ten (10) calendar days prior to the desired termination date which shall not be 
before the expiration date provided above. 

91 



In wihless thereof, the parties hereto have set their hands this 12th day of January, 1996. 

FOR THE ASSOCIATION 

y_S:&ft, 
Russ Schultz, ~""Son 
Statewide President 

--------- Kuder Acting Deputy State Negotiator 

Roben Coombs 
Chair, Inequity Committee 

;{._ L, 

~=m (/' Jdu«% 
Trm M • Chapter 1 

~~~2 
Damiy Norily, CJiapo,r 3 

~A 
~L==> 

To:fnme, Olapu,::: 7 

~e.'Jj°f Emf1JY"" Rclari'f}s 
\ffil-/JJ. L· ff4{fa+,,,, 
Barbara C. Holmes, Labor Re!ations Represencarive, Sr. 

~~t of E:p~oyee Relations 
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N++:: :::::::.C:: 
Bm Hem, Chapo:r 8 

f!tdn ~ 

KatbyDanir t Large Member 

o:e -•~ --<-! D'f3. • J 

(Joanne O'Brien, At Large Member 

In Me:nory and Honor of Neil Funswonb 
Cbaprer 9, Permanent Emeritus Member 
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APPENDIX A· VACATION 

Eligible employees being paid for less than a full eighty (80) hour pay period shall have their vacation accruals 
prorated according to the rate table listed below: 

HOURS OF VACATION ACCRUED DURING EACH 
PAYROLL PERIOD OF LENGTH OF SERVICE 

Hrs Worked 0 thru After 5 After 8 After 12 After 20 After 25 After 
/Pay Period 5 years thru 8 thru 12 thru 20 thru 25 thru 30 30 

years years years years years years 

Less than 
9 1/2 0 0 0 0 0 0 0 

At least 
9 1/2, but .75 1.25 1.5 1.5 1.75 1.75 
less than 19 l /2 

At least 
19 1/2, but 1.25 1.75 2 2 2.25 2.25 
less than 29 1/2 

At least 
29 1/2, but 1.5 2 2.75 3 3 3.25 3.5 
less than 39 1/2 

At least 
39 1/2, but 2 2.5 3.5 3.75 4 4.25 4.5 
less than 49 1/2 

At least 
49 1/2, but 2.5 3.25 4.5 4.75 5 5.5 5.75 
less than 59 1/2 

At least 
59 1/2, but 3 3.75 5.25 5.75 6 6.5 6.75 
less than 69 1/2 

At least 
69 1/2, but 3.5 4.5 6.25 6.75 7 7.5 8 
less than 79 1/2 

At least 
79 1/2 4 5 7 7.5 8 8.5 9 
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APPENDIX B - HOLIDAYS 

Eligible employees who normally work less than full-time and eligible intermittent 
employees shall have their holiday pay prorated on the following basis: 

Hours that would have been worked during 
the pay period had there been no holiday. 

Less than 9 1 /2 

At least 9 1/2, but less than 19 1/2 

At least 19 1/2, but less than 291/2 

At least 29 1/2, but less than 39 1/2 

At least 39 1/2, but less than 49 1/2 

At least 49 1/2, but less than 59 1/2 

At least 59 1/2, but less than 69 1/2 

At least 69 1/2, but less than 72 

At least 72 

Holiday hours earned for each 
holiday in the pay period. 
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APPENDIX C - SICK LEA VE 

Eligible employees being paid for less than a full eighty (80) hour pay period shall have sick leave accruals 
prorate.d according to the rate sche.dule indicated below: 

HOURS OF SICK LEA VE ACCRUED DURING EACH 
PAYROLL PERIOD OF CONTINUOUS SERVICE 

Number of Hours less than 900 Hours and 
Worked During Pay 900 Boors Maintained 
p ri 

l<ss than 9 1/2 0.00 0.00 

At least 9 1/2, but less than 19 1/2 0.75 0.25 

At least 19 1/2, but less than 29 1/2 1.00 0.50 

At least 29 1/2, but less than 39 1/2 I.SO 0.75 

At least 39 1/2, but less than 49 1/2 2.00 1.00 

At least 49 1/2, but less than 59 1/2 2.50 1.25 

At least 59 1/2, but less than 69 1/2 3.00 1.50 

At least 69 1/2, but less than 79 112 3.50 1.75 

At least 79 1/2 4.00 2.00 
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APPENDIX D SENIORITY UNITS 

Below is a list of seniority units for Unit #14, ProfessionaJ Employees, as of the 
effective date of this Agreement. 

State Agency 

Abstractor's Board of Examiners 
Accountancy Board 
Administration 
Agriculture 
Animal Health Board 
Architecture, Engineering 

Land Surveying and 
Landscape 
Architecture Board 

Arts Board 
Asian Pacific Minnesotans 

Council 
Attorney General 
Auditor 
Barber Examiners Board 
Boxing Board 
Capitol Area Architectural 

and Planning Board 
Children, Families and Leaming 

Chiropractic Examiners Board 
Commerce 
Corrections 

Council for Spanish Speaking 
People 

Council on Black Minnesotans 
Council on Disability 
Dentistry Board 
Disabilities, Council on 
Electricity Board 
Employee Relations 
Ethical Practices Board 

Seniority Unit 

Statewide 
Statewide 
Statewide 
Statewide 
Statewide 
Statewide 

Statewide 
Statewide 

Statewide 
Statewide 
Statewide 
Statewide 
Statewide 

-Central Office 
-Academy for the Deaf and Braille and 

Sight Saving Academy 
Statewide 
Statewide 
(Thistledew Camp, MCF-Willow 
River/Moose Lake, MCF-Faribault, MCF­
Shakopee, MCF-Lino Lakes, MCF-Sauk 
Center, MCF-Red Wing, MCF-St. Cloud, 
MCF-Stillwater, Oak Park Heights) 
-Central Office and Community Services 
Statewide 

Statewide 
Statewide 
Statewide 
Statewide 
Statewide 
Statewide 
Statewide 
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Faribault Residential Academies 
and Resource Center 

Finance 
Gambling Control Division 
Health 
Higher Education Coordinating 

Board 
Higher Education Facilities 

Authority 
Housing Finance Agency 
Human Rights 
Human Services 

Indian Affairs Council 
Investment Board 
Iron Range Resources and 

Rehabilitation Board 
Jobs Slcills Partnership Board 
Labor and Industry 
Marriage and Family Therapy, 

Board of 
Medical Examiners Board 
Military Affairs 
Minnesota Center for Arts 

Education 
MN State College and University Units 

(MNSCU) 

Statewide 

Statewide 
Statewide 
Statewide 
Statewide 

Statewide 

Statewide 
Statewide 
-Ah-Gwah-Ching Nursing Home 
-Anoka Metro RTC 
-Brainerd RHSC (including SOCS) 
-Cambridge RHSC (including SOCS) 
-Faribault Reg. Center (including SOCS) 
-Fergus Falls RTC (including SOCS) 
-Minnesota Security Hospital (including 

Residential and Day Services) 
-MN Sexual Psychopathic Personality 

Treatment Center (including SOCS) 
-St. Peter RTC (including Residential and 

Day Services 
-Willmar RTC (including SOCS) 
-Central Office 
Statewide 
Statewide 
Statewide 

Statewide 
Statewide 
Statewide 

Statewide 
Statewide 
Statewide 

-Alexandria Technical College 
-Anoka-Hennepin Technical College 
-Anoka-Ramsey Community College 

(including East Central Services 
Center) 

-Austin Community College 
-Bemidji State University 
-Central Lakes College 
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-Chancellors Office 
-Fergus Falls Community College -

Clearwater Region 
-Fond du Lac Tribal and Community 

College-Arrowhead Region 
-Dakota Technical College 
-Hennepin Technical College 
-Hibbing Community College - Arrowhead 

Region 
-Inver Hills Community College 
-Itasca Community College - Arrowhead 

Region 
-Lake Superior College 
-Lakewood Community College 
-Mankato State University 
-Mesabi Community College (including 

employees of Regional Campus) -
Arrowhead Region 

-Metropolitan State University 
-Minneapolis Community College 
-Minneapolis Technical College 
-Minnesota Riverland Technical College -

Austin (including all satellite 
offices) 

-Minnesota Riverland Technical College -
Faribault 

-Minnesota Riverland Technical College -
Rochester 

-Moorhead State University 
-Normandale Community College 
-North Hennepin Community College 
-Northeast Metro Technical College (all 

campuses) 
-Northland Community and Technical 

College 
-Northwest Technical College - Brainerd 

(including Regional Offices) 
-Northwest Technical College - Detroit 

Lakes 
-Northwest Technical College - East Grand 

Forks 
-Northwest Technical College - Moorhead 
-Northwest Technical College - Wadena 
-Pine Technical College 
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Minnesota State Lottery 
Minnesota State Retirement System 
Municipal Board 
Natural Resources 
Nursing Board 
Nursing Home Administrators 
Office of Strategic and Long 

Range Planning 
Office of Environmental Assistance 
Ombudsman for Corrections 
Optometry Board 
Pari-mutuel Racing DiviSion 
Peace Officers Standards and 

Training Board 
Pharmacy Board 

-Rainy River Community College -
Arrowhead Region 

-Range Technical College - Hibbing 
-Red Wing Technical College 
-Rochester Community College 
-St. Cloud State University 
-St. Cloud Technical College 
-St. Paul Technical College 
-South Central Technical College - Albert 

Lea - Mankato 
-South Central Technical College - Canby 

(including Marshall) 
-South Central Technical College - Granite 

Falls (including Appleton and 
Springfield) 

-South Central Technical College - Jackson 
(including Worthington) 

-South Central Technical College -
Pipestone 

-Southwest State University 
-Vermillion Community College -

Arrowhead Region 
-Willmar Community college 
-Willmar/Hutchinson Technical College -

Hutchinson 
-Willmar/Hutchinson Technical College -

Willmar 
-Winona State University 
-Winona Technical College 
-Worthington Community College 
Statewide 
Statewide 
Statewide 
Statewide 
Statewide 
Statewide 
Statewide 

Statewide 
Statewide 
Statewide 
Statewide 
Statewide 

Statewide 
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Pollution Control Agency Statewide 
Podiatry Board Statewide 
Psychology Board Statewide 
Public Employees Retirement Statewide 

Association 
Public Safety Statewide 
Public Service Statewide 
Public Utilities Commission Statewide 
Revenue Statewide 
Secretary of State Statewide 
Sentencing Guidelines Commission Statewide 
Social Work Board Statewide 
Soil & Water Resources Board Statewide 
Tax Court Statewide 
Teachers Retirement Association Statewide 
Trade and Economic Development Statewide 
Transportation Statewide 
Treasurer Statewide 
Veterans Affairs, Department of Statewide 
Veterans Home - Hastings Statewide 
Veterans Home - Minneapolis Statewide 
Veterans Home - Silver Bay Statewide 
Veterans Home - Luverne Statewide 
Veterinary Medicine Board Statewide 
Voyageur National Park, Citizens Statewide 

Committee for 
Workers Compensation Court of Statewide 

Appeals, Office of 
Zoological Gardens Statewide 

The Employer and the Association agree that the above-listed seniority units may be 
added to, subtracted from, merged, or eliminated. 
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APPENDIX E 

LOW-COST HEALTH PLAN BY COUNTY -- 1996 INSURANCE YEAR 
Low-Cost Low-Cost 

County Health Plan County Health Plan 

Aitkin Medica Marshall State Health Plan 
Anoka State Health Plan Select Martin State Health Plan 
Becker State Health Plan Select Meeker State Health Plan Select 
Beltrami Medica Mille Lacs Medica Premier 
Benton Group Health Morrison Group Health 
Big Stone State Health Plan Mower State Health Plan 
Blue Earth State Health Plan Select Murray Health Partners 
Brown State Health Plan Nicollet State Health Plan Select 
Carlton First Plan Nobles Health Partners 
Carver State Health Plan Select Norman Medica Premier 
Cass State Health Plan Olmsted State Health Plan 
Chippewa State Health Plan Select Otter Tail State Health Plan 
Chisago State Health Plan Select Pennington State Health Plan Select 
Clay State Health Plan Select Pine Medica Premier 
Clearwater Medica Premier Pipestone State Health Plan 
Cook State Health Plan Polk State Health Plan 
Cottonwood State Health Plan Pope Medica Premier 
Crow Wing State Health Plan Ramsey State Health Plan Select 
Dakota State Health Plan Select Red Lake State Health Plan Select 
Dodge State Health Plan Redwood State Health Plan Select 
Douglas Medica Premier Renville Medica Premier 
Faribault State Health Plan Select Rice Medica Premier 
Fillmore State Health Plan Rock State Health Plan 
Freeborn State Health Plan Roseau State Health Plan 
Goodhue Health Partners St Louis State Health Plan 
Grant Medica Premier Scott State Health Plan Select 
Hennepin State Health Plan Select Sherburne Group Health 
Houston State Health Plan Sibley Medica Premier 
Hubbard State Health Plan Steams Medica Premier 
Isanti Medica Premier Steele State Health Plan 
Itasca State Health Plan 
Jackson State Health Plan Stevens Medica Premier 
Kanabec Medica Premier Swift State Health Plan Select 
Kandiyohi State Health Plan Select Todd Medica Premier 
Kittson State Health Plan Traverse State Health Plan 
Koochiching State Health Plan Wabasha Health Partners 
Lac Qui Parle State Health Plan Wadena State Health Plan Select 
Lake First Plan Waseca State Health Plan 
Lake of the Woods State Health Plan Washington State Health Plan Select 
Le Sueur Medica Premier Watonwan State Health Plan 
Lincoln State Health Plan Wilkin State Health Plan Select 
Lyon State Health Plan Select Winona State Health Plan 
Mcleod Medica Premier Wright Medica Premier 
Mahnomen Medica Premier Yellow Medicine State Health Plan 

Out of State State Health Plan 
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APPENDIX F•l 

Co;aipensatioa Grid 14A. Ht Step R~es 
Uait 214 Minnesota Asoociation or Froressiooal Employees 

Series A ~es 01 • 30 
Effective 07101/95. 06130/!16 

Use this Grid ror 10 Step Ranges 011!7 

,,. Code A ' C 0 ' 
f G H I J 

~!~les 
01 02 03 " 05 06 07 08 09 10 

Range Range 
YR 21.757 .?Z.655 23.574 24,471 25.432 26.288 27 .228 28,063 29,002 29. 879 

A 01 HO 1.813 1.888 1.964 2,039 2.119 2.191 2.269 2,339 2,417 2.490 01 
HR 10.42 10.85 11.29 11.72 12 .18 12.59 13.04 13.44 13.89 14.31 

YR 22.655 23,574 24,471 25,432 26,288 27,228 28,063 29,002 29,942 30,840 
A 02 MO I.888 1,964 2.039 2. 119 2,191 2.,269 2,339 2.417 2,495 2. 570 02 

HR 10.85 11.29 11. 72 12.18 12.59 13.04 13.44 13.89 14.34 14. 77 

YR 23.574 24.471 25,432 26,288 27 .228 28.063 29.002 29. 942 31,007 31.926 
A 03 HO 1.964 2.039 2.119 2,191 2.269 2,339 2.417 2.495 2,584 2.660 03 

HR 11.29 11.72 12.18 12.59 13.04 13.44 13.89 14.34 14.85 15.29 

YR 24.471 25,432 26.288 27,228 28,063 29.002 29.942 31.007 32.072 33,053 
A 04 "' 2.039 2.119 2.191 2,269 2,339 2.417 2,495 2.584 2,673 2.754 04 

HR 11.72 12.18 12.59 13.04 13.44 lJ.89 14.34 14.85 15.36 15.83 

YR 25.432 26,288 27 .228 28,063 29,002 29,942 31,007 32,072 33,157 34.139 
OS MO 2,119 2,191 2.269 2,339 2. 417 2,495 2.584 2,673 2.763 2,845 05 

HR 12.18 12.59 13.04 13.44 lJ .89 14.34 14.85 15.36 1S.88 16 .JS 

YR 26,288 27,228 28.063 29,002 29,942 31.007 32.072 33,157 34,348 35.371 
06 MO 2.191 2.269 2,339 2,417 2,495 2,584 2,673 2,763 2,862 2,948 06 

HR 12.59 13.04 13.44 13.89 14.34 14.85 15.36 15.88 16.45 16.94 

YR 27 .228 28,063 29.002 29,942 31,007 32,072 33,157 34.348 35.538 36,603 
A 07 MO 2.269 2,339 2.417 2,495 2. 584 2,673 2.763 2.862 2.961 3.050 07 

HR 13.04 13.44 13.89 14.34 14.85 15.36 15.88 16.45 17 .02 17 .53 

YR 28.063 29,002 29,942 31,007 32.072 33,1S7 34.348 35, 538 36,749 37 ,85S 
08 HO 2,339 2.417 2,495 2. 584 2,673 2.763 2,862 2. 961 3 .062 3,155 08, 

HR 13.44 13 .89 14.34 14.85 15 .36 15 .88 16.45 17 .02 17 .60 18.13 

YR 29.002 29,942 31.007 32,072 33. 157 34,348 35,538 36,749 38,127 39,254 
A 09 HO 2,417 2,495 2.584 2,673 2. 763 2,862 2.961 3,062 3,177 J.271 09 

HR 13.89 14.34 14.85 15.36 15 .88 16.45 17 .02 17 .60 18.26 18.80 

YR 29.942 31.007 32.072 33.157 34.348 35,538 36.749 38.127 39,526 40.716 

' 10 MO 2,495 2,S84 2.673 2.763 Z.862 2,961 3,062 3.177 3,294 3,393 10 
HR 14.34 14.85 15.36 15.88 16.45 17 .oz 17 .60 18.26 18.93 19.50 

YR 31.007 32,072 33,157 34.348 35. 538 36,749 38.127 39. 526 40,904 42,115 
A 11 MO 2,584 2,673 2.763 2,862 2,961 3,062 3,177 3,294 3,409 3,510 11 

HR 14.85 15.36 15,88 16,45 17 .02 17 .60 18.26 18.93 19.59 20.17 

YR 32,072 33,157 34,348 35,538 36,749 38,127 39. 526 40.904 42.345 43.618 
A lZ HO 2,673 2,763 2.862 2.961 3,062 3,177 3.294 J ,409 3.529 3,635 12 

HR 15.36 15.88 16.45 17 .02 17 .60 18.26 18.93 19.59 20.28 20.89 

YR ll.157 34.348 35.538 36,749 38.127 39,526 40.904 42.345 43.952 45.289 
A 13 MO 2.763 2,862 2.961 3,062 3.177 3.29:.t 3.409 3,529 l.663 3.774 13 

HR 15.88 16.45 17 .02 17 .60 18.26 18.93 19.59 20.28 21.05 21.69 

YR 34.348 35,538 36.749 38,127 39.526 40.904 42,345 43.952 45,518 46.896 
A 14 HO 2.862 2,961 3,062 3,177 3,294 3,409 3,529 3,663 J,793 3,908 14 

HR 16.45 17 .02 17 .60 18.26 18 .93 19.59 20.28 21.05 21.80 22.46 

YR JS, 538 36,749 38.127 39,526, 40. 904 42.345 43,952 45,518 47,189 48.609 
A 15 HO 2,961 3,062 3,177 3,294 3. 409 3.529 3,663 3,793 3,932 4,051 15 

HR 17 .02 17 .60 18.26 18.93 19.59 20.28 21.05 21.80 22.60 23.28 

stee 01 02 OJ 04 05 Q6 07 08 09 10 

Co.p Code A • C 0 E f ' " I J 

YR • Yearly S,dary Kite 
MO • Nonthl1 S4lary Rate 
HR • Hourly S41ary Rate 
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APPENDIX F-1 

Compeasatioa Grid HA (coat.) - 10 Step Ruges 
Uoit 214 MiD11esota Association of Profes&iooal EmpJoJffS 

Sems A Ranges II - JO 
Effective 07/Gil9S - 06130/96 

Use dab Grid £or IO Step Raqes Onl:,-

c, Code A • C D ' F G H l J 

~!~f es 
01 02 03 04 05 .. 07 08 09 10 

kinge Rlnte YR 36.749 38.127 39.526 40.904 -t.Z.345 43.952 45,518 47 .189 48.922 50,404 
A 16 "" 3,062 3,177 3,294 3,409 3,529 3,663 3.793 3.932 4,077 4.200 1, 

HR 17 .60 18.26 18.93 19.59 20.28 21.05 21.80 22.60 23.43 24.14 

YR 38,127 39. 526 4-0.904 42,345 43.952 45.518 47,189 48,922 50,634 52,158 
A 17 MO 3,177 3,294 3,409 3,529 3,663 3.793 3,932 4,077 4.220 4,347 17 

HR 18.26 18.93 19.59 20.28 21.05 21.80 22.60 23,43 24.25 24.98 

YR 39. 526 40,904 42,345 43.952 45,518 47,189 48.922 50.634 52,659 54.225 
A 18 "" 3.294 3,409 3,529 3.663 3,793 3,932 4.077 4,220 4,388 4,519 18 

HR 18.93 19.59 20.28 21.05 21.80 22.60 23.43 24.25 25.22 25.97 

YR 40,904 42.345 43.952 45.518 47 .189 48.922 50.634 52,659 54.559 56,188 
A 19 MO 3,409 3.529 3.663 3,793 3.932 4.077 4,220 4,388 4,547 4.682 19 HR 19.59 20.28 21.05 21.80 22.60 23,43 24.25 25,22 26.13 26. 91 

YR 42,345 43,952 45,518 47.189 48.922 50,634 52.659 54,559 56.564 58,255 
20 HO 3,529 3,663 3,793 3,932 4.077 4,220 4,388 4,547 4. 714 4,855 20 HR 20,28 21.05 21.80 22,60 23.43 24,25 25.22 26,13 27 .09 27 ,90 

YR 43,952 45.518 47,189 48,922 50,634 52,659 54,559 56,564 58.777 60,531 
A 21 MO 3,663 3.793 3,932 4,077 4,220 4,388 4,547 4,714 4,898 5.044 ,1 

HR 21.05 21.80 22.60 23.43 2-4.25 25,22 26.13 27 .09 28.15 28.99 

YR 45.518 47,189 48,922 50.634 52,659 54.559 56.564 58.777 60.803 62.619 
A u "' 3,793 3,932 4,077 4,220 4,388 4,547 4.714 4,898 5,067 5,218 u HR 21.80 22.60 23.43 24.25 25.22 26.13 27 .09 28.15 29.12 29.99 

YR 47,189 48.922 50,634 52,659 54,559 56. 564 58,777 60,803 62,932 64,812 
A " MO 3,932 4,077 4,220 4,388 4,547 4,714 4,898 5,067 5,244 5.401 " HR 22.60 23.43 24.25 25.22 26.13 27 .09 28.15 29. 12 JO. 14 31.04 

YR 48.922 50,634 52.659 54,559 56,564 58,777 60,803 62,932 65,187 67,129 
A 24 HO 4.077 4,220 4.388 4,547 4.714 4,898 5,067 5,244 5,432 5,594 24 HR 23.43 24.25 25.22 26.13 27 .09 28,15 29.12 30.14 31.22 32.15 

YR 50,634 52.659 54.559 56,564 58.777 60,803 62.932 65.187 67,568 69.593 A " HO 4,220 4,388 4,547 4.714 4,898 5,067 5.24-4 5,432 5.631 5.799 " HR 24.25 25.22 26.13 27 ,09 28.15 29.12 30.14 31.22 32.36 33.33 

YR 52.659 54,559 56.564 58,777 60,803 62,932 65.187 67 .568 69,990 72.078 

" HO 4.388 4,547 4,714 4,898 5,067 5,244 5,432 5,631 5,832 6,006 " HR 25.22 26.13 27 .09 28,15 29.12 30. 14 31.22 32.36 33.52 34.52 

YR 54,559 56.564 58,777 60,803 62,932 65 .187 67,568 69,990 72.516 74,688 
A " MO 4,547 4,714 4,898 S.067 5,244 5,432 5,631 5,832 6,043 6.224 " HR 26.13 27 .09 28.15 29. 12 30.14 31.22 32.36 33.52 34. 73 35.77 

YR 56.564 58.777 60.803 62.932 65.187 67 .568 69.990 72.516 75.147 77 .381 A Z8 "' 4,714 4,898 5.067 5.244 5.432 5,631 5.832 6,043 6,262 6,448 Z8 HR 27 .09 28.15 29.12 30.14 31.22 32.36 33.52 34.73 35.99 37 .06 

YR 58,777 60.803 62,932 65,187 67 .568 69,990 72,516 75,147 77 .841 80.179 A " MO 4,898 5,067 5,244 5.432 5,631 5,832 6,043 6,262 6.487 6,68.! " HR 28.15 29.12 30.14 31.22 32.36 33.52 34.73 35.99 37 .28 38,40 

YR 60,803 62,932 65,187 67,568 69,990 72.516 75,147 77,841 80,701 83,123 
30 ., 5,067 5,244 5.432 5,631 5,832 6.043 6,262 6,487 6,725 6,927 30 HR 29.12 30.14 31.22 32.36 33.52 34.73 35.99 37 .28 38.65 39.81 

Stee 01 02 03 04 05 06 07 08 09 10 
Co111e; Code A 
YR - Yearly Salary Rl.te 
KO - Monthly S.alary Rate 

• C D ' F ' H l J 

HR • Hourly Salary Rate 
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APPENDIX F-1 

CompeBSation Grid 148 
Unit 214 Mh11:iesota Association or Pro£esdooal E111pk>yees 

Series A 
Efftdi.-e 07/0l/95 - 06130/96 

l.cN:11 Gont•omeot Auditor 

coo Code B C D G H 

Step 01 01 03 " 05 06 07 OB 

Rtnte 
YR 27,228 28,063 29,002 29,942 31,007 32,072 33,157 34,139 

37 MO 2,269 2,339 2,417 2,495 2,584 2,673 2,763 2,845 
HR 13.04 13.44 13.89 14.34 14.85 15.36 15.88 16.35 

Re.-eoue Tax Specialist Se.llior 

'" 
Code A 0 H 

Step 01 01 OJ 04 OS 06 07 OB 09 10 11 11 13 

0 
Range 

YR 32,072 33,157 34.348 35,538 36.749 38,127 39,526 40,904 42,345 43. 952 45,518 47. 189 48,609 
~ 41 MO 2,673 2.763 2,862 2.961 3,062 3,177 3,294 3,409 3,529 3,663 3,793 3,932 4,051 

HR 15.36 15.88 16.45 17 .02 17 .60 18.26 18.93 19. 59 20.28 21.05 21.80 22.60 23.28 

Admlnisuatlve Assistant I 

,,. Code G H 

Step 01 01 03 04 OS 06 07 08 09 

Ronge 
YR 21.757 22,738 23,741 24,785 25,849 27. 060 28,167 29,462 30,339 

51 HO 1.813 1.895 1.978 2,065 2,154 2,255 2.347 2,455 2,528 
HR 10.42 10.89 11.37 11.87 12.38 12 .96 13.49 14. 11 14.53 

Administrative Assistant 2 

co, Code A B 0 G H 

Step 01 01 03 04 05 06 07 08 09 

Rlnge 
VR 28,125 29. 190 30,297 31,466 32.635 33,909 35,162 36,540 37,626 

51 MO 2,344 2,433 2. 525 2,622 2.720 2.826 2,930 3.045 3,135 

HR 13.47 13. 98 14.51 is .01 15.63 16. 24 16.84 17 .50 18.02 



Life Attuary Fellow 

co, Code A 
Step DI D2 
Range YR 71. 744 74,395 

40 '° 5,979 6,200 
HR 34.36 35.63 

Customized Training Representative 

Co11p Codt 

Step 
Range VR 

45 HO 
HR 

A 
Dl 

32,072 
2,673 
U,36 

01 
56,564 
4,714 
27 .09 

DJ 
77,110 

6,426 
36. 93 

APPENDIX F-1 

Compensation Grid 14B 
Unit 214 Minnesota As.sociation of Professional Employees 

Series A 
Eff«tive 07/01195 - 06130/96 

D H 
D4 D5 D6 D7 08 

79,929 82,852 85,859 88. 991 92,248 
6,661 6. 904 7,155 7,416 7,687 
38.28 39.68 41.12 42.62 44.18 



APPENDIXF-1 

CompalSlltioa Grid 14C -11 Step Ranges 
Unit 214 Millnaota Assoclatloo of Professio ... l Employtes 

Series N Ranges 01 • 30 
Effective 07/01/95. 06/30/96 

Use dab Grid ror JI Step Ruges Ooly 

,~ Code ' B C 0 ' F ' ff I J ' 
~=~~es 

DI 02 03 04 05 06 07 08 09 10 II 
A.nee Range 

YR 21.757 22,655 23,574 24,471 25,432 26,288 27 .228 28,063 29.002 29,942 30,840 
OI .. 1,813 1,888 1,964 f i~jt 2,119 2,191 2.269 2,339 2.417 2,495 2,570 DI 

HR 10.42 10.85 11,29 12.18 12.59 13.04 13.44 13.89 14.34 14.77 

YR 22,655 23,574 24,471 25,432 26,288 27,228 28,063 29,002 29,942 31.007 31,926 
02 HO 1,888 1,964 2,039 2,119 2,191 2,269 2,339 2,417 2.495 2,584 2,660 02 

HR 10.85 11.29 11.72 12, 18 12.59 13.04 13.44 13.89 14,34 14.85 15.29 

YR 23,574 24,471 25,432 26,288 27 .228 28,063 29,002 29,942 31.007 32,072 33.053 
03 HO 1,964 2,039 2,119 2,191 2,269 h~!: 2.417 2,495 2,584 2,673 2,754 03 

HR 11.29 11.72 12, 18 12.59 13.04 13.89 14.34 14.85 15.36 15.83 

YR 24,471 25,432 26.288 27,228 28,063 29,002 29,942 31,007 32,072 33,157 34,139 
04 MO 2,039 2,119 h~I~ 2,269 h~~: 2,417 2,495 2,584 2,673 2,763 2,845 04 

HR 11.72 12.18 13.04 13.89 14.34 14.85 15.36 15.88 16.35 

§ YR 25,432 26,288 27,228 28,063 29,002 29,942 31,007 32,072 33,157 34,348 35,371 
OS HO 2.119 2,191 ~3~8: 2,339 2,417 2,495 2,584 2,673 2.763 2,862 2.948 05 

HR 12. 18 12.59 13.44 13,89 14.34 14.85 15,36 15.88 16.45 16,94 

YR 26,288 27 .228 28,063 29,002 29,942 31,007 32.072 33,157 34,348 35,538 36,603 
06 .. 2,191 h~t: 2,339 f3~i~ 2,495 2,584 2,673 2.763 2,862 2,961 3,050 06 

HR 12.st 13.44 14.34 14.85 15.36 15.88 16.45 17 .02 17 .53 

YR 27,228 28,063 29,002 29,942 31.007 32,072 33,157 34,348 35,538 36,749 37,855 
07 MO 2,269 2,339 2,417 2.495 2,584 2.673 2,763 2,862 2,961 3,062 3,155 07 

HR 13.04 13.44 13.89 14.34 14.85 15.36 15.88 16.45 17 .02 17 .60 18.13 

YR 28.063 29.002 29,942 31,007 32,072 33,157 34,348 35,538 36.749 38,127 39,254 
08 MO 2,339 2,417 2.495 2,584 2,673 2,763 2.862 2,961 3,062 3.177 3,271 08 

HR 13.44 13,89 14.34 14.85 15.36 15.88 16.45 17 .02 17 .60 18.26 18.80 

YR 29,002 29,942 31,007 32,072 33,157 34,348 35,538 36,749 38.127 39,526 40,716 
09 MO 2,417 2,495 2,584 2,673 2,763 2,862 2,961 3,062 3,177 3.294 3,393 09 

HR 13.89 14,34 14.85 15.36 15.88 16.45 17 .02 17 .60 18.26 18.93 19.50 

YR 29.942 31.007 32,072 33.IV 34,348 35.538 36,749 38.127 39,526 40,904 42.115 

• 10 MO 2.495 2,584 h~~l 2,763 2,862 fl~~ 3,062 3,177 3.294 3,409 3,510 10 

"' 14.34 14.85 15.88 16.45 17 .60 18.26 18.93 19.59 20.17 

YR 31.007 32,072 33.157 34,348 35,538 36,749 38.127 39,526 40,904 42.345 43,618 
II .. 2,584 2,673 2,763 2,862 2,961 3,062 3,177 3,294 3,409 3,529 3,635 II 

HR 14.85 15.36 15.88 16.45 17 .02 17 .60 18.26 18.93 19.59 20.28 20.89 

Step 01 02 03 ,. 05 06 07 08 09 10 II 
C011p Code A B C 0 { F ' K I J K 

YR • iHril Sllny Rite 
MO • Molltll y Salary Rate 
HR -- Hourly Salary Rate 



APPENDIX F-1 

Compemation Grid UC (cont.)· II Step R1nga 
Ulllt 214 MiAneaota Assocladon or Protesslonal Employees 

Series N R1qes 01 • 30 
Effecdve 07/01 /95 • 06/30/% 

UH this Grid l'or 11 Step Ranges Only 

, .. , ... ' 8 C D 
' ' G H I J ' ;::res OJ 02 03 04 OS 06 07 08 09 10 II 

R1n11e Hinge 
YR 3Z.07Z 33.157 34,348 35,538 36.749 38,127 39.526 40,904 -4Z.345 43,952 -45.289 • 12 ND is~~: 2.763 2.862 f,~g~ 3,062 3,177 3,294 3,409 3.529 3.663 3.714 12 
HR 15.88 16.45 17 ,60 18.26 18.93 19.59 20.28 Zl,05 21.69 

YR 33.157 34.3-48 35,538 36,749 38.127 39,526 -40,904 42,345 -43 ,952 45.518 -46.896 • 13 ND 2.763 2.862 f}~g} 3,062 j,~~i 3,Z94 3,-409 3.529 3,663 3,793 3.908 13 
HR 15.88 16.45 17 ,60 18.93 19.59 20.28 21.05 21.80 22.46 

YR 34,348 35,538 36,7-49 38.127 39.526 40.904 42,345 43,952 -45,518 47,189 -48.609 
14 .. 2,e6z 2,961 3,062 ?s~i~ 3,294 3.409 3,529 3,663 3.793 3,932 -4.051 14 

HR 16.45 17 .02 11.60 18.93 19.59 20.28 21.05 21.80 22.60 23.Z8 

YR 35,538 36,749 38,127 39,5Z6 40,904 42.3-45 43,952 45,518 -41.189 48,92Z 50.-40-4 

' 15 .. 2,961 h~:: 3,177 3,294 3,409 3,529 3,663 3,793 3,932 4,077 -4.200 15 
HR 17.02 18.26 18.93 19.59 20.28 21.05 21.80 22.60 Zl.43 24.1-4 

0 YR 36,7-49 38,127 39,526 40,904 42,3-45 43,952 -45,518 47.189 -48.922 50,634 52.158 00 • " MO 3,062 3,177 ?,~:~ 3,-409 3,529 3,663 3,793 3,932 -4.077 4,220 -4.3-47 " HR 11 ~,o 18.26 19.59 20.28 zt.05 21.80 22.60 23.43 Z4,25 24.98 

YR 38,127 39,526 40,904 42.345 43.952 45.518 47 .189 48,922 50,634 52,659 5-4.225 

' 17 MO 3,177 3,294 3,409 :o~il 3.663 3,793 3,932 4,077 -4,220 4,388 4,519 17 
HR 18.Z6 18.93 19.59 21.05 21.80 22.60 23.43 24.25 25.22 25.97 

YR 39,526 40,904 42.3-45 43.952 45,518 -47 ,189 48,922 50,634 52,659 54,559 56.188 • 18 .. 3,294 3,409 3,529 3,663 3.793 3,932 4,077 4,220 4.388 4,547 4,682 18 HR 18.93 19.59 20.28 21.05 21.80 22.60 23.43 24.25 25.22 26.13 26.91 

YR 40,904 42.345 43,952 45,518 47 .189 48,922 50,634 52,659 54,559 56,564 58,255 • 19 MO 3,409 3,529 3,663 3,793 3,932 4,077 4.220 4,388 4,547 4,714 4.855 19 
HR 19.59 20.28 21.05 21.80 22,60 23.43 24. 25 Z5.2Z 26.13 21.09 27 .90 

YR 42,345 43,952 45.518 47,189 48,922 50,634 52,65g 54,559 56,564 58,777 60.531 • 20 MO 3,529 3,663 h~:i 3,932 4,077 4,220 4,388 4,547 4,714 4,898 5,044 20 
HR 20.28 21.05 ZZ,60 23.43 24,25 25.22 26.13 27 .09 28.15 28.99 

YR 43,952 45.518 47,189 48,922 50,634 52,659 54,559 56,564 58,777 60,803 62,619 • 21 MO 3,663 3,793 i2~:a 4,077 4,220 ~s~1: 4,547 4,714 4,898 5,067 5,218 21 
HR 21.05 21.80 23.43 24,25 26.13 27.09 28.15 29.12 29.99 

YR 45,518 47.189 48,922 50,634 52,659 54,559 56. 564 58,777 60,803 62,932 64,812 • 22 KO 3,793 12~:a :3~~~ 4,220 4,388 4,547 4.714 4,898 5,067 S,244 5,401 " HR 21.80 24.2S 25.22 26.13 27 .09 28.15 29.12 30.14 31.04 

Stel! OJ H II~ 04 2• 06 07 OB 09 JO II 
Co11p Code A 8 C D 

' ' G H I J ' YR • faarl{ 5alary Rate 
MO • Monti\ y Sahry Rate 
HR • Hourly Salary Rate 



Al'PENDIX F-1 

Compensation Grid 14C (cent,)• II Step R1qe11 
Unit 214 Minnesota Association or Proresslon1l Employees 

Series N Ra,qges 01 • 30 
Effective 07/G11'5 • 06/30/% 

llle tliis Grid for 11 Step Ranges Only 

'" Code B C D [ F 6 H J ' Ste~ DI " 
D3 D4 OS D6 D7 OB 09 10 11 

Ser es Range Range 
YR 47,189 48,922 50,634 52,659 54,559 56,564 58,777 60,803 62,932 65.187 67, 129 

• 23 "' 3,932 4,077 4,220 4,388 4.S47 4,714 4,898 5,067 5,244 5.432 5,594 23 
HR 22.60 23.43 24.25 25,22 26.13 27 .09 28.15 29.12 30.14 31.22 32.IS 

YR 48.922 50,634 52,659 54,559 56,564 58,777 60,803 62.932 65.187 67 .568 69.593 
24 HO h~~~ 4,220 4.388 4,547 4. 714 4,898 5,067 5.244 ~t~li 5,631 5,799 24 

HR 24.25 25.22 26.13 27 .09 28.15 29.12 30.14 32.36 33.33 

YR 50.634 52,659 54.559 56,564 58.777 60.803 62.932 65,187 67,568 69,990 72,078 

• " "' 4.220 4.388 4,547 4.714 4.898 5,067 5.244 5.432 5,631 5,832 6,006 25 
HR 24.25 25.22 26.13 27 .09 28.15 29.12 30.14 31.22 32.36 33.52 34.52 

YR 52.659 54,559 56,564 S8, 777 60,803 62.932 65,187 67,568 69.990 72.516 74.688 
26 HO 4.388 4,547 4.714 4,898 5,067 5,244 5,432 5,631 ~3~~1 6,043 6.224 26 

HR 25.22 26.13 27 .09 28.15 29.12 30. 14 31.22 32.36 34.73 35.77 

1§ YR 54,559 56,564 58,777 60,803 62.932 65, 187 67,568 69,990 72,516 75,147 77,381 

• 27 "' 4,547 4,714 4,898 5,067 5.244 5,432 5.631 5,832 6,043 6,262 6,448 27 
HR 26.13 27 .09 28.15 29.12 30.14 3}.22 32.36 33.52 34.73 35.99 37 .06 

YR 56,564 58,777 60.803 62,932 65,187 67,568 69.990 72,516 75,147 77 .841 80,179 
28 HO 4,714 4,898 5,067 5,244 5,432 5,631 5,832 6.043 6,262 6,487 6,682 " HR 27 .09 28. 15 29.12 30.14 31.22 32.36 33.52 34.73 35.99 37 .28 38.40 

YR 58,777 60.803 62.932 65,187 67,568 69,990 72,516 75,147 77,841 80,701 83,123 

" HO 4,898 5.067 5,244 5,432 5.631 5,832 6,043 6,262 6,487 6.725 6,927 29 
HR 28,15 29.12 30.14 31.22 32.36 33.52 34.73 35.99 37 .28 38.65 39.81 

YR 60,803 62,932 65,187 67,568 69,990 72,516 75,147 77,841 80.701 
3D HO 5,067 5,244 5,432 5,631 5,832 6,043 6,262 6,487 6.725 )6 

HR 29.12 30.14 31.22 32.36 33.52 34.73 35.99 37 .28 38,65 

Stal!: DI " 
03 D4 D5 D6 D7 D8 Q9 10 II 

COIi! Code A B C D [ F ' H I J ' TR • ieuiy Salary Rate 
MO • Monthly Salary Rite 
HR • Hourly Salary Rite 



APPENDIX F-1 

Compensation Grid 14D • 12 Step Ranges 
U•it 214 Minnesota Associat.n of Prefessio .. 1 Emp)@y~ 

Series R Raages 01 • JO 
Effective 07/01/95. 06/30/% 

Use this Grid for 12 Step Raoges Only 

Coo Code B C D ' ' • H I J 

' L 
Step DI 02 03 04 OS 06 07 08 09 ID II 12 
Ser1es Range Range 

YR 21.757 22,655 23,574 24,471 25,432 26.288 27,228 28,063 29,002 29.942 31,007 31.926 
R 01 HO 1,813 1,888 1,964 2,039 2,119 2.191 2.269 2,339 2,417 2.495 2,584 2,660 01 HR 10.42 10.85 11.29 11.72 12 .18 12.59 13.04 13.44 13.89 14.34 H,85 15.29 

YR 22.655 23,574 24,471 25,432 26,288 27.228 28.063 29,002 29.942 31,007 32,072 33,053 
R 02 "' 1.888 1.964 2.039 2,119 2 .191 2.269 2,339 2,417 2,495 2.584 2,673 2.754 02 HR 10.85 11.29 11.72 12.18 12.59 13.04 13.44 13.89 14.34 14.85 15.36 15.83 

YR 23,574 24,471 25,432 26,288 27,228 28.063 29.002 29,942 31,007 32.072 33,157 34,139 
03 MO 1,964 2,039 2. 119 2,191 2,269 2,339 2,417 2,495 2,584 2.673 2,763 2,845 03 

HR 11.29 11.72 12.18 12 .59 13.04 13.44 13.89 14.34 14.85 15.36 15.88 16.35 

YR 24,471 25.432 26.288 27,228 28,063 29,002 29.942 31,007 32,072 33,157 34,348 35.371 R 04 MO 2,039 2.119 2,191 2,269 2 .339 2,417 2.495 2,584 2,673 2,763 2,862 2,948 04 HR 11.72 12.18 12.59 13.04 13.44 13.89 14.34 14.85 15.36 15.88 16.45 16.94 

e YR 25,432 26,288 27,228 28.063 29,002 29. 942 31,007 32,072 33,157 34,348 35,538 36,603 
R OS HO 2,119 2,191 2,269 2,339 2,417 2,495 2,584 is~~~ 2,763 2,862 2,961 3,050 OS 

HR 12.18 12.59 13.04 13.44 13.89 14.34 14.85 15,88 16.45 17 .oz 17 .53 

YR 26,288 27,228 28,063 29.002 29,942 31.007 32,072 33,157 34,348 35,538 36,749 37,855 
R 06 HO 2,191 2.269 2,339 2,417 2,495 2,584 2,673 2,763 2,862 2.961 3,062 3,155 06 HR 12.59 13.04 13.44 13.89 14.34 14.85 15.36 15,88 16.-45 17 .oz 17 .60 18.13 

YR 27 .228 28,063 29,002 29,942 31 .007 32,072 33,157 34,348 35,538 36.749 38,127 39.254 
R 07 MO 2,269 2,339 2,417 2.-495 2,584 2.673 2. 763 2,862 2,961 3,062 3,177 3,271 07 HR 13.04 13.44 13.89 14.34 14.85 15.36 15.88 16.45 17 .02 17 .60 18.26 18.80 

YR 28,063 29,002 29, 942 31,007 32,072 33.157 34,348 35,S38 36,749 38. 127 39,526 40,716 
08 MO 2,339 2,417 2,495 2.584 2,673 2. 763 2.862 2,961 3.062 3,177 3,294 3.393 08 

HR 13,44 13.89 14.34 14.85 15.36 15.88 16.45 17 .02 17 .60 18.26 18.93 19.50 

YR 29.002 29.942 31,007 32.072 33,157 34,348 35.538 36,749 38.127 39,526 40,904 42.115 
R " HO 2,417 2,495 2,584 2,673 2,763 2,862 2,961 3,062 3,177 3,294 3,409 3,510 " HR 13.89 14.34 14.85 15.36 15.88 16.45 17 .02 17 .60 18.26 18.93 19.59 20.17 

YR 29.942 31,007 32,072 33.157 34,348 35. 538 36.749 38. 127 39. 526 40,904 42,345 43,618 
R 10 HO 2,495 2,584 2,673 2,763 2,862 2,961 3,062 3,177 3.294 3,4011 3,529 3,635 JO 

HR 14.34 14.85 15.36 15.88 16.45 17 .oz 17 .60 18.26 18.93 19.59 20.28 20.89 

YR 31.007 32,072 33,157 34.348 35,538 36.749 38.127 39,526 40.904 -42,345 43.952 -45,289 
R II "' 2,584 2.673 2. 763 2,862 2,961 3.062 3,177 3,294 3.409 3.529 3,663 3,774 II HR 14.85 15.36 15.88 16.45 17 .02 17 .60 18.26 18.93 19.59 20,28 21.05 21.69 

Stee OJ " 03 04 QS 06 07 08 09 JO II " Comp Coda A 
' C 0 

' ' G H I J 

' L 

:ig : ~!~~~~Y 5!!f~~Y R~!~e 
HR • Hourly Sahry Rate 

- ------· -----



APPENDIX F-1 

Cowpeosation Grid 14D (coot.) -12 Step Ranges 
Unit 214 Mionesot.11 A$sociation of Professional Ewpkiyeft 

Series R Ranges 01 - 30 
Effective 07/01/115 - 06/30/96 

Use this Grid £or 12 Step Ranges Only 

co, Cod, A B C D E F ' H I J ' L 

Ste~ DI 02 D3 D4 D5 D6 07 08 D9 ID n 12 

Seres Range R~nge 
YR 32.072 J3. 157 34.348 35,538 36,749 38,127 39,526 40,904 42.345 43,952 45,518 46.896 

12 MD 2,673 2.763 2,862 2,961 3.062 J-, 177 3,294 3,409 3,529 3,663 3,793 3,908 12 
HR 15.36 15.88 16 .45 17 .02 17 .60 18.26 18.93 19.59 20.28 21.05 21.80 22.46 

YR 33.157 34,348 35,538 36,749 38.127 39,526 40.904 42,345 43,952 45. 518 47,189 48,609 
1, KD 2 .763 2,862 2.961 J,062 3,177 3,294 3.409 J,529 3,663 J. 793 J,932 4,051 1' 

HR 15.88 16.45 17 .02 17 .60 18.26 18.93 19. 59 20.28 21.05 21.80 22.60 23.28 

YR 34,348 35,538 36.749 JS, 127 39. 526 40,904 42. 345 43,952 45,518 47. 189 48,922 50,404 
14 MD 2,862 2.961 3,062 3. 177 3,294 3.409 3,529 3,663 3. 793 3,932 4.077 4,200 14 

HR 16.45 l7 .02 17 .60 18.26 18.93 19.59 20.28 21.05 21.80 22.60 23.43 24.14 

YR JS, 538 36.749 38,127 39,526 40, 904 42.J45 43,952 45.518 47,189 48,922 50,634 52,158 
15 KD 2.961 3,062 J, 177 3,294 3,409 3,529 3,663 3,793 3,932 4,077 4,220 4,347 15 

HR 17 .02 17 .60 18.26 18. 93 19. 59 20.28 21.05 21.80 22.60 23.43 24.25 24.98 

::: YR 36,749 38,127 39, 526 40. 904 42,345 43,952 45,518 47 .189 48. 922 50,634 52,659 54.225 
16 HD 3,062 3,177 3,294 3,409 J,529 3,663 3,793 3,932 4,077 4.220 4,388 4.519 16 

HR 17 .60 18.26 18. 93 19.59 20.28 21.05 21.80 22.60 23.43 24.25 25.22 25.97 

YR 38.127 39, 526 40. 904 42,345 43,952 45,518 47. 189 48,922 50. 634 52. 659 54,559 56,188 
17 KD 3,177 3 .294 3.409 3,529 3,663 J, 793 3,932 4.077 4,220 4.388 4,547 4,682 17 

HR 18. 26 18.93 19.59 20.28 21.05 21.80 22.60 23.43 24.25 25.22 26.13 26.91 

YR 39. 526 40,904 42.345 43,952 45.518 47,189 48.922 50,634 52,659 54.559 56,564 58.255 
1B HD 3,294 3.409 3,529 3,663 3,793 3,932 4,077 4,220 4,388 4,547 4. 714 4,855 1B 

HR 18.93 19.59 20.28 21.05 21.80 22.60 23.43 24.25 25.22 26.lJ 27 .09 27 .90 

YR 40,904 42. 345 43,952 45. 518 47 .189 48,922 50,634 52.659 54,559 56. 564 58.777 60,531 
19 MO 3.409 3,529 J.663 3,793 3,932 4,077 4,220 4,388 4. :>47 4,714 4,898 5.044 19 

HR 19.59 20.28 21.05 21.80 22 ,60 23.43 24.25 25. 22 26.13 27 .09 28.15 28.99 

YR 42.34:> 43,952 45.518 47,189 48.922 50,634 52.659 54,559 56,564 58. 777 60,803 62.619 
2D HD 3,529 3.663 3,793 3.932 4,077 4,220 4,388 4.547 4.714 4,898 5,067 5,218 2D 

HR 20.28 21.05 21.80 22.60 23.43 24. 25 25.22 26. 13 27 .09 28. 15 29. 12 29.99 

YR 43.952 45,518 47 .189 48,922 50,634 52,659 54. 559 56, 564 58,777 60,803 62,932 64,812 
21 HO 3,663 3.793 3,932 4,077 4. 220 4,388 4,547 4.714 4,898 5,067 5,244 5,401 21 

HR 21.05 21.80 22 .60 23.43 24 .25 25.22 26.13 27 .09 28.15 29.12 30.14 31.04 

YR 45,518 47,189 48. 922 50,634 52.659 54,559 56,564 58. 777 60,803 62.932 65,187 67 .129 
22 HD 3,793 3,932 4,077 4.220 4,388 4.547 4. 714 4,898 5,067 5,244 5.432 5,594 22 

HR 21.80 22.60 23.43 24.25 25.22 ZS.13 27 .09 28.15 29.12 30.14 31.22 32.15 

S<o DI 02 D3 D4 OS 06 07 DB 09 10 11 12 

Coo Code A B C D E F ' I J ' L 

ear y n ary '" MD Monthly Salary Rate 
HR • Hourly Salary Rate 



APPENDIX F-1 

CempeJ1Satiot1 Grid 14D (cont.) - 12 Step Ranges 
Unit 214 Minnesota Association of Professional Employee5 

Series R Ranges 01 • JO 
Effective 07101195 • 06/J0/% 

Use this Grid for 12 Step Ranges Only 

'" 
Code A B C D E ' ' H I J ' l 

~!;~ es 
DI 02 DJ 04 DS " 07 OB 09 10 11 12 

Range Rrnge 
YR 47 .189 48,922 so, 634 52.659 54. 559 56.564 58,777 60.803 62.932 65,187 67. 568 69,59J 

R 23 HO 3,932 4.077 4,220 4,l88 4,547 4,714 4.898 5,067 5,244 5,4l2 5,631 5,799 23 
HR 22.60 23.43 24.25 25.22 26.13 27 .09 28. 15 29.12 30.14 31.22 32.36 33.3J 

YR 48.922 50,634 52,659 54,559 56.564 58,777 60.803 62.932 65,187 67,568 69.990 72,078 
24 HO 4,077 4,220 4,388 4,547 4. 714 4.898 5,067 5,244 5,432 5,631 5,832 6,006 24 

HR 23.43 24.25 25.22 26.13 27 .09 28.15 29.12 30.14 31.22 32.36 33.52 34.52 

VR 50,634 52,659 54,559 56.564 58,777 60. 803 62, 932 65,187 67. 568 69,990 72,516 74,688 
25 HO 4,220 4,388 4.547 4,714 4.898 S,067 5,244 5,432 5,631 5,832 6.043 6,224 " HR 24. 25 25.22 26.13 27 .09 28.15 29.12 30.14 31.22 32.36 33.52 34. 73 35.77 

VR 52,659 54. 559 56,564 58.777 60,803 62,932 65,187 67,568 69. 990 72,516 75,147 71,381 
26 HO 4,388 4,547 4. 714 4,898 5.067 5,244 5,432 5,631 5,832 6.043 6,262 6,448 26 

HR 25. 22 26.13 27 .09 28.15 29.12 30.14 31.22 32.36 33.52 34. 73 JS. 99 37 .06 

;:; VR 54,559 56. 564 58,777 60.803 62,932 65. 187 67. 568 69,990 72. 516 75,147 77,841 80,179 
27 HO 4.5-47 4,714 4,898 5.067 5,244 5,432 5,631 5,832 6,043 6,262 6,-487 6,682 21 

HR 26.13 27 .09 28.15 29.12 30.14 31.22 32.36 33.52 34, 73 35.99 37 .28 38.-40 

YR 56. 564 58,777 60.803 62, 932 65.187 67,568 69. 990 72. 516 75,147 77,841 80.701 83,123 
28 HO 4,714 4,898 5,067 5,244 5,432 5. 631 5,832 6,043 6,262 6.487 6,725 6.927 28 

HR 27 .09 28.1S 29. 12 30.14 31.22 32.36 33.52 34,73 35.99 37 .28 38.65 39.81 

VR Se, 777 60.803 62,932 65. 187 67 .568 69. 990 72. 516 75,147 77 .841 80,701 

" HO 4,898 5,067 5. 244 5.432 5,631 5,832 6,043 6,262 6,487 6,725 

" HR 28.15 29.12 30.14 31.22 32.36 33.52 34. 73 35.99 37 .28 38.65 

YR 60,803 62. 932 65,187 67. 568 69,990 72. 516 75,147 77 .841 eo. 101 
JO HO 5,067 5,244 5,432 5,631 5.832 6,043 6,262 6.487 6,725 JO 

HR 29.12 30.14 31. 22 32.36 33.52 34. 73 35.99 37 .28 38,65 

S<e 01 02 OJ 04 OS " 07 OB 09 10 II 12 
Co11p Code A B C 0 ' VR Yearly Salary Rate ' G H I J K l 

"' Montllly Siilary Rate 
HR Hourly Salary Rate 



APPENDIX F-l 

Compensation Grid 14A - 10 Step Ranges 
Unit 114 Miaaesota Association of Proressiooal Employees 

Series A Ranges 01 - JO 
Effecti•e (17/01196 - 06/30197 

Use this Grid rar IO Step Ranges Only 

Coo Code A ' C ' F G H I J 
Step Dl D2 DJ " D5 D6 D7 DB 09 1D 

" " ange ange 
YR 22,237 23,156 24.096 25,014 25.996 26,873 27,833 28.689 29,650 30,547 

Dl HD 1,853 1,930 2.008 2,085 2,166 2,239 2,319 2.391 2,471 2,546 Dl 
HR 10.65 11.09 11.54 11.98 U.45 12.87 13.33 13. 74 14.20 14.63 

YR 23.156 24. 096 25,014 25,996 26.873 27 .833 28,689 29,650 30.610 31.529 
D2 H-0 1.930 2.008 2.085 2,166 2,239 2.319 2,391 2,471 2,551 2.627 D2 

HR 11.09 11.54 11.98 12.45 12.87 13.33 13.74 14.20 14.66 15 .10 

YR 24.096 25. 014 25,996" 26,873 27,833 28,689 29,650" 30,610 31.696 32,635 
DJ HD 2,008 2,085 2,166 2,239 2,319 2,391 2,471 2,551 2.641 2.720 DJ 

HR 11.54 11.98 12.45 12.87 13.33 13. 74 14.20 14.66 15.18 15.63 

YR 25,014 25,996 26.873 27,833 28,689 29,650 30.610 31,696 32. 802 33,805 
D4 HD 2,085 2.166 2,239 2,319 2,391 2.471 2,551 2.641 2,734 2,817 D4 

HR 11.98 12.45 12,87 13.33 13. 74 14.20 14.66 15 .18 15.71 16 .19 

YR 25,996 26.873 27,833 28.689 29,650 30.610 31.696 32.802 33,909 34,911 
A D5 HD 2,166 2,239 2,319 2,391 2,471 2,551 2,641 2.734 2,826 2,909 D5 

HR 12.45 12.87 13.33 13.74 14.20 14.66 15.18 1S.71 16.24 16 .72 

YR 26.873· 27 .833 28.689 29,650 30,610 31.696 32,802 33,909 JS. 120 36.164 
A D6 HD 2.239 2.319 2,391 2,471 2,551 2.641 2,734 2.826 2,927 3,014 D6 

HR 12.87 13.33 13.74 14.20 14.66 15. 18 15. 71 16.24 16.82 17 .32 

YR 27,833 28.689 29. 650 30.610 31,696 32.802 33,909 35,120 36,331 37,417 
D7 HD 2.319 2.391 2,471 2,551 2,641 2,734 2,826 2.927 3,028 3,118 D7 

HR 13.33 13.74 14.20 14.66 15.18 15. 71 16.24 16.82 17 .40 17 .92 

" 28. 689 29,650 30,610 31.696 32,802 33,909 35 .120 36.331 37,584 38,712 
08 HD 2,391 2,471 2,551 2.641 2,734 2,826 2,927 3,028 3.132 3,226 08 

HR 13.74 14.20 14.66 15.18 15.71 16.24 16.82 17 .40 18.00 18.54 

YR 29,650 30.610 31.696 32.802 33.909 35.120 36.331 37,584 38.983 40,131 
D9 H-0 2,471 2,551 2.641 2,734 2.826 2,927 3,028 3,132 3,249 3,344 09 

HR 14.20 14.66 15.18 15.71 16.24 16.82 17 .40 18.00 18.67 19.22 

YR 30,"61D 31,696 32,802 33,909 35.120 36.331 37,584 38.983 40.424 41.635 
A 1D MO 2.551 2,641 2,734 2,826 2.927 3,028 3,132 3.249 3,369 3.470 1D 

HR 14.66 15.18 15.71 16.24 16.82 17 .40 18.00 18.67 19.36 19.94 

YR 31,696 32.802 33,909 35,120 36,331 37 .584 38.983 40,424 41,823 43.055 
A 11 "' 2.641 2.734 2,826 2,927 3,028 3,132 3,249 3,369 3,485 3,588 11 

HR }S.18 15.71 16.24 16.82 17 .40 18.00 18.67 19.36 20.03 20.62 

YR 32.802 33.909 35,120 36,331 37 .584 38.983 40.424 41,823 43,305 44,600 
12 Mil 2,734 2.826 2.927 3,028 3,132 3.249 3,369 3,485 3,609 3,717 12 

HR 15.71 16.24 16.82 17 .40 18.00 18.67 19.36 20.03 20.74 Zl.36 

YR 33.909 35.120 36,331 37 .584 38,!J83 40,424 41,823 43,305 44.934 46.312 
A lJ MO 2.826 2.927 3,028 3,132 3,249 3,369 3,485 3,609 3,744 3,859 lJ 

HR 16.24 16.82 17 .40 18.00 18.67 19.36 20.03 20.74 21.52 22.18 

YR 35.120 36.331 37,584 38,983 40.424 41.823 43,305 44,934 46,542 47,961 
A 14 MD 2.927 3.028 3,132 3,249 3,369 3.485 3.609 3,744 3,878 3,997 14 

HR 16.82 17 .40 18.00 18.67 19.36 20.03 20.74 zt.52 22.29 22.97 

YR 36.331 37,584 38,983 40,424 41,823 43.305 44,934 46,542 48.254 49,694 
A 15 H-0 3.028 3.132 3,249 3.369 3,485 3,609 3.744 3,878 4.021 4,141 15 

HR 17 .40 18.00 18.67 19.36 Z0.03 20.74 21.52 22.29 23.11 23.80 

'" 01 D2 DJ 04 OS D6 D7 OB D9 10 
COG~ Code A ' C D ' F ' H l J 

:g : ~:~~~f1 s;!~~~Y t;!:, 
HR • Hourly Salary Rate 

/13 



APPENDIX F-2 

Compensatio11 Grid 14A (w11t.) • JO Step Ranges 
Ullit 214 Mio.oesota Associatio11 of rrore$Siou.l Emp'°yees 

Series A Ra11ge, 01 • JO 
Effeicti:ve 07/01/'6 • 06/30197 

Use this Grid for 10 Step Range, Only 

c,. Code A B C D E F ' " I J 

~!~fes D1 DZ D3 04 D5 " D7 D8 D9 1D 
Range Ran911 

YR 37,584 38,983 40.424 41.823 43,305 44.934 46,542 48.254 50,028 51,532 
16 MD 3,132 3,249 3,369 3.485 3.609 3,744 3,878 4,021 4.169 4,294 16 

HR 18.00 18.67 19.36 20.03 20.74 21.52 22.29 23.11 23.96 24.68 

YR 38.983 40.424 41,823 43,30S 44.934 46. 542 48.254 50,028 51, 782 53. 328 
A 17 MD J.249 3,369 3,485 3,609 3.744 3.878 4.021 4,169 4,315 4,444 17 

HR 18.67 19.36 20.03 20.74 21.52 22.29 23, ll 23.96 24,80 25,54 

YR 40.424 41,823 43.305 44,934 46,542 48.254 50.028 51. 782 53,850 55,436 
A 18 MD 3,369 3,485 3,609 3.744 3,878 4,021 4,169 4,315 4,487 4,620 18 

HR 19.36 20.03 20.74 21.52 22.29 23.11 23.96 24.80 2S.79 26.55 

YR 41.823 43.305 44,934 46,542 48,254 50. 028 51. 782 53.850 55,791 57.462 
19 " 3,485 3.609 3,744 3,878 4.021 4,169 4,315 4,487 4.649 4,788 19 

HR 20.03 20. 74 21.52 22.29 23.11 23.96 24.80 25, 79 26 .72 27 .52 

YR 43,305 44.934 46,542 48,254 50.028 51. 782 53.850 55.791 57,838 59.571 
2D MD 3,609 3.744 3,878 4,021 4.169 4,315 4,487 4,649 4,820 4,964 2D 

HR ZQ.74 21.52 22.29 23.11 23.96 24.80 25. 79 26. 72 27. 70 28.53 

YR 44,934 46.542 48,254 50.028 51. 782 53.850 55,791 57,838 60,093 61,888 
A 21 "' 3.744 3,878 4,021 4.169 4,315 4,487 4,649 4,820 5,008 5,157 21 

HR 21.52 22.29 23.11 23.96 24.80 ZS. 79 26. 72 27 .70 28.78 29.64 

YR 46,542 48.254 50,028 51. 782 53,850 55,791 57,838 60.093 62,181 64,018 
22 MD 3,878 4,021 4.169 4,315 4,487 4,649 4.820 5.008 5,182 5.335 22 

HR 22 .29 23.11 23.96 24.80 25.79 26.72 27. 70 28. 78 29. 78 30.66 

YR 48.254 50,028 51,782 53.8S0 55.791 57 .838 60,093 62,181 64,352 66.273 
A 23 MD 4.021 4,169 4,315 4.487 4,649 4,820 5,008 5.182 5,363 s. 523 23 

HR 23.ll 23.96 24.80 25. 79 26.72 27 .70 28.78 29.78 30.82 31.74 

YR 50,028 51. 782 53.850 55,791 57 .838 60,093 62,181 64,352 66.649 68,633 
A 24 MD 4,169 4.315 4.487 4,649 4.820 5,008 5,182 5,363 5,554 5,719 24 

HR 23.96 24.80 25.79 26.72 27 .70 28.78 29. 78 30.82 31.92 32.87 

YR 51,782 53.850 55, 791 57 .838 60,093 62.181 64,352 66,649 69.092 71,159 
A " MD 4,315 4,487 4,649 4.820 5,008 5.182 5.363 5,554 5,758 5,930 2S 

HR 24.80 25.79 26.72 27 .70 28.78 29.78 30.82 31 .92 33.09 34.08 

YR 53,850 55,791 57 .838 60.093 62.181 64,352 66,649 69.092 71.556 73,706 
A 26 " 4,487 4.649 4.820 5,008 5.182 5,363 5,554 5,758 5. 963 6,142 26 

HR 25.79 26.72 27 .70 28.78 29.78 30.82 31.92 33.09 34.27 JS.JO 

YR 55,791 57,938 60.093 62.181 64,352 66.649 69. 092 71,556 74,145 76.358 
A 27 MO 4,649 4,820 s.008 5.182 5,363 5,554 5,758 5,963 6.179 6,363 27 

HR 26.72 27 :10 28.78 29.78 30.82 31.92 33.09 34.27 35.51 36.57 

YR 57 .838 60,093 62,181 64.352 66,'49 69,092 71,556 74.145 76,838 79,114 
A 28 " 4,820 5,008 5,182 5,363 5.554 5,758 5,963 6,179 6,403 6,593 28 

HR 27 .70 28.78 29.78 30.82 31.92 33.09 34.27 ~S.51 36.80 37 .89 

YR 60,093 62,181 64,352 66,649 69,092 71,556 74,145 76.838 79,59S 81,975 
A 29 MD 5,008 5.182 5,363 5,554 5.758 S.963 6.179 6,403 6,633 6.831 29 

HR 28.78 29.78 30.82 31.92 33.09 34.27 35.51 36.80 38.12 39.26 

YR 62.181 64,352 66.649 69.092 71.556 74.145 76.838 79,595 82,518 85.002 
A 30 MO 5.182 5,363 5.554 S.7S8 5,963 6,179 6,403 6,633 6,876 7,084 30 

HR 29.78 30.82 31.92 33.09 34.27 35.51 36.80 38.12 39.52 40.71 

Stel! Dl g, DJ " D5 06 g7 DB 09 10 
c~ Codi A 8 C D E f ' " l J 
i~ ie1rlf Salary katl 
IIO • Notltll y Salary Rita 
NR • Ho11r11 Salary Rate 

114 



APPENDIX F-2 

Compensation Grid 14B 
UDit 214 Minnesota Asi;ociation or Proressional Employees 

Serles A 
Effective 07/01/%. 06/30197 

Loeal Goffrnmmt Auditor 

Co Code ' 
G 

Step 01 02 03 04 05 06 07 OB 

Range 
YR 27,833 28.689 29,650 J0.610 31,696 32,802 33, 909 34,911 

' 37 MO 2,319 2.391 2,471 Z,551 2,641 2. 734 2,826 2,909 

HR 13.33 13.74 14.20 14.66 15. 18 lS..71 16.24 16.72 

Rnenue Tu Specialist Senk,r 

, .. Code ' 8 D f G H 

Step DI D2 03 D4 D5 D6 07 OB D9 ID 11 12 13 

Range 
YR 32,802 33.909 35,120 36.331 37,584 38. 983 40,424 41.823 43.305 44.934 46,542 48,254 49. 694 

::;; ' 
41 HD z.734 2,826 2.927 3,028 3,132 3,249 3,369 3,485 3,609 3.744 3,878 4,021 4.141 

HR 15. 71 16.24 16,82 17 .40 18.00 18.67 19.36 20.03 20.74 21.52 22.29 23.11 23.80 

Administrative Assistant l 

co, Code D G 

Step D1 D2 03 D4 05 D6 07 DS D9 

Range 
YR 22.237 23,260 24,283 25.348 26. 434 27.666 28,794 30,130 31,028 

' 51 MD 1,853 1,938 2,024 2,112 2.20) 2.306 2,399 2,511 2,586 

HR 10.65 11.14 11.63 12 .14 12.66 13.25 13.79 14.43 14.86 

Adminbtratiye Assistant 2 

'" 
Code ' 

B C G H 

Step 01 D2 03 04 D5 D6 D) OB D9 

_Range 
YR 28.752 29,838 30,986 32.176 33,366 34,682 35,955 37,354 38,482 

A S2 MO 2.396 2,486 2.582 2,681 2,781 2,890 2. 996 3,113 3,207 

HR 13.77 14.29 14,84 15.41 15. 98 16.61 17 .22 17 ,89 18.43 



Lile Adu1u7 Pellow 

"' Code A 
Step 01 02 

YR 73,351 76,066 
A 40 HO 6,113 6,339 

HR 35.13 36.43 

Custombed Training RepreseotatiYe 

Co11p Code A 
Step 01 02 

YR 32.802 57,838 
A 45 "' 2. 734 4,820 

HR 15.71 27. 70 

APPENDIX F-2 

Compensation Grid 148 
Uoit 214 Minnewta Association of Professional Employee 

Serie11 A 
Effective 07/01196- 06130197 

[ 

03 04 05 06 07 08 
78,843 81,724 84,710 87,800 90,995 94.315 

6,570 6,810 7,059 7,317 7,583 7,860 
37 .76 39.14 40.57 42.05 43.58 45. l7 



APPENDIX F-2 

Compensation Grid 14C -11 Step Ranges 
Unit 214 Minne$ot& Association nf Professional Employ-

Series N Ranges 01 - 30 
Effedin 07101/96- 06/30/97 

Use this Grid for 11 Step Ranges Only 

,,. Code ' B C 0 E F G H I J ' Ste~ DI 02 03 04 05 06 07 OS 09 10 11 
Ser eS konge Range 

YR 22. 237 23,156 24,096 25.014 25,996 26.873 27 .833 28,689 29,650 30,610 31.529 
01 MO 1,853 1.930 2,008 2,085 2,166 2.239 2,319 2,391 2.471 2,551 2,627 01 

HR 10.65 11.09 11.54 11.98 12.45 12.87 13.33 13.74 14.20 14.66 15.10 

YR 23,156 24.096 25,014 25,996 26,873 27,833 28. 689 29,650 30.610 31,696 32,635 
02 MO 1,930 2.008 2,085 2,166 2.239 2,319 2.391 2.471 2,551 2,641 2.720 02 

HR 11.09 11.54 11.98 12.45 12.87 13.33 13. 74 14.20 14.66 15.18 15.63 

YR 24,096 25,014 25.996 26,873 27,833 28,689 29, 650 30,610 31,696 32,802 33,805 
03 MO 2,008 2,085 2,166 2,239 2,319 2,391 2,471 2,551 2,641 2.734 2,817 03 

HR 11. 54 11.98 12.45 12.87 13.33 13. 74 14.20 14.66 15.18 15. 71 16.19 

YR 25,014 25,996 26,873 27,833 28,689 29.650 30,610 31. 696 32.802 33,909 34.911 
04 MO 2,085 2,166 2,239 2,319 2,391 2,471 2,551 2.641 2,734 2,826 2,909 04 

HR 11.98 12.45 12.87 13.33 13.74 14.20 14.66 15.18 15. 71 16.24 16.72 

::; YR 25.996 26,873 27.833 28.689 29,650 30,610 31,696 32.802 33,909 35.120 36,164 
05 MD 2,166 2 .239 2,319 2,391 2,471 2,551 2,641 2,734 2,826 2,927 3,014 05 

HR ]2.45 12.87 13.33 13. 74 14.20 14.66 ]5 .18 ]5.71 16.24 16.82 17 .32 

VR 26,873 27,833 28,689 29,650 30,610 31,696 32,802 33,909 35, ]20 36,331 37,417 
06 MO 2,239 2,319 2,391 2,471 2.551 2,641 2,734 2.826 2,927 3,028 3.118 06 

HR 12.87 13.33 13.74 14.20 14.66 15.18 15. 71 16.24 16.82 17 .40 17 .92 

YR 27,833 28,689 29. 650 30.610 31,695 32.802 33,909 35,120 36,331 37. 584 38,712 
07 MO 2.319 2.391 2,471 2,551 2,641 2,734 2.826 2,927 3,028 3,132 3,226 07 

HR 13.33 13. 74 14.20 14.66 15.18 15.71 16.24 16.82 17 .40 18.00 18.54 

YR 28,689 29, 6SO 30,610 31. 696 32. 802 33. 909 35,120 36,331 37,584 38,983 40.131 
08 MO 2,391 2.471 2,551 2,641 2. 734 2,826 2,927 3,028 3.132 3,249 3,344 08 

HR 13. 74 14. 20 14. 66 15.18 15. 71 16.24 16.82 17 .40 18.00 18.67 19.22 

YR 29.650 30.610 31,696 32,802 33,909 35,120 36.331 37,584 38. 983 40,424 41,635 
09 MO 2,471 2,551 2,641 2,734 2.826 2. 927 3,028 3,132 3,249 3.369 3,470 09 

HR 14.20 14.66 15. 18 15. 71 16.24 16.82 17 .40 18.00 18.67 19.36 19.94 

YR 30,610 31.696 32 .802 33,909 35,120 36,331 37,584 38,983 40. 424 41.823 43,055 
10 MD 2.551 2,641 2,734 2,826 2,927 3.028 3,132 3.249 3,369 3.485 3.S88 10 

HR 14. 66 15.18 15.71 16.24 16 .82 17 .40 18.00 18.67 19 .36 20.03 20.62 

YR 31.696 32,802 33,909 35.120 36,331 37. 584 38,983 40,424 41,823 43. 305 44,600 
11 MO 2,641 2.734 2,826 2,927 3,028 3,132 3. 249 3,369 3.485 3,609 3,717 11 

HR 15.10 15. 71 16.24 16.82 17 .40 18.00 10.67 19. 36 20.03 20.74 21. 36 

'" 01 0, 03 04 05 06 07 08 09 10 11 
Co111p Code ' B C 0 E F H I J ' M ~ ~~~~~{y 5 ~!~~~/~~~e 
HR - Hourly Salary Rate 



APPENDIX F-2 

Compenntion Grid 14C (cont.) • 11 Step Ranges 
Unit 214 Minnesota Association of Professional Employees 

Series N Ranges 01 • ]0 
Effective 07/0l/96 • 061]01"7 

Use tbi!i Grid for II Step Ranges Only 

co. Code A ' C D [ F G H I J K 

~~;f es 
DI oz 03 04 o; 06 07 08 09 JO II 

Range Range 

" 32, B02 33. 909 35,120 36,331 37, 584 36.983 40.424 41,823 43.305 44,934 46,312 

" HO 2. 734 2.826 2,927 3.028 3. 132 3,249 3,369 3.465 3,609 3.744 3,859 12 
HR 15. 71 16.24 16.82 17 .40 18.00 18. 67 19.36 20.03 20. 74 21. 52 22.18 

" 33.909 35. 120 36,331 37. 584 38,983 40.424 41,823 43,305 44,934 46.542 47 .961 
13 HO 2 .826 2,927 3.028 3,132 3,249 3,369 3,485 3,609 3,744 3,878 3,997 II 

HR 16.24 16.82 17 .40 18.00 18.67 19.36 20.03 20. 74 21. 52 22.29 22 .97 

" 35,120 36,331 37. 584 38,983 40.424 41,823 43.305 44. 934 46,542 48,254 49,694 
14 HO 2 .927 3,028 3,132 3,249 3,369 3.485 3,609 3,744 3 .878 4,021 4.141 14 

HR 16.82 17 .40 18.00 18.67 19. 36 20.03 20. 74 21.52 22 .29 23.11 23 .80 

" 36,331 37 .584 38,983 40.424 41,823 43,305 44, 934 46,542 48,254 50.028 51. 532 
15 HO 3,028 3,132 3,249 3,369 3,485 3,609 J.744 3,878 4.021 4.169 4,294 15 

HR 17 .40 18.00 18.67 19 .36 20.03 20.74 21. 52 22.29 23.11 23.96 24 .68 

;; " 37. 584 38. 983 40,424 41.823 43,305 44.934 46,542 48,254 50,028 51.782 53,328 
16 HO 3.132 3,249 3,369 3,485 3,609 3,744 3,878 4,021 4,169 4,315 4,444 16 

HR 18.00 18.67 19.36 20.03 20. 74 21.52 22.29 23.11 23 .96 24.80 25.54 

" 38,983 40,424 41,823 43,305 44,934 46. 542 48,254 50. 028 51. 782 53.850 55,436 
17 HO 3,249 3,369 3,485 3,609 3.744 3,878 4,021 4.169 4,315 4,487 4,620 17 

HR 18.67 19.36 20.03 20. 74 21. 52 22.29 23.11 23.96 24.80 25.79 26 .55 

" 40,424 41,823 43. 305 44,934 46.542 48,254 50,028 51.782 53,850 55,791 57,462 
18 HO 3,369 3,485 3,609 3,744 3,878 4,021 4.169 4,315 4. 487 4,649 4. 788 18 

HR 19.36 20.03 20. 74 21. 52 22. 29 23.11 23. 96 24.80 25. 79 26.72 27. 52 

" 41,823 43,305 44. 934 46,542 48,254 50. 028 51. 782 53,850 55.791 57 .838 59. 571 
J9 HO 3,485 3. 609 3.]44 3. 878 4,021 4,169 4,315 4,487 4,649 4.820 4,964 J9 

HR 20.03 20.14 21.52 22. 29 23.11 23. 96 24.80 25. 79 26. 72 27 .70 28. 53 

" 43.305 44.934 46. 542 48. 254 50. 028 51.782 53,850 55,191 57,838 60. 093 61,888 
20 HO 3 .609 3. 744 3,878 4,021 4,169 4,315 4 .481 4,649 4,820 5,008 S, 157 20 

HR 20. 74 21.52 22.29 23.11 23. 96 24.80 25. 79 26. 72 27. 70 2B. 78 29.64 

" 44,934 46.542 48,254 so, 028 51,782 53.850 55,791 51,838 60,093 62.181 64,018 
21 HO 3. 744 3,878 4,021 4,169 4,315 4,487 4,649 4,820 S,008 5,102 5,335 21 

HR 21. 52 22. 29 23.11 23.96 24 .80 25. 79 26. 72 27. IO 28. 78 29. 78 30.66 

VR 46,542 48.254 so. 028 51.782 53. 850 55.791 57,838 60,093 62, ]81 64.352 66.273 
22 HO 3 .B78 4,021 4. 169 4,315 4,487 4,649 4,820 5.008 S, 182 5,363 s. 523 22 

HR 22. 29 23.11 23.96 24.80 25. 79 26. 72 27. 70 28. 78 29. 78 30.82 31. 74 

'" 0, oz OJ o, 05 06 07 08 09 JO II 
Conp Code A 8 C [ F G I J 
VR YeHiy Salary Rate 
HO Monthly Salary Rote 
HR Hourly Salary Rate 



APPENDIX F-2 

Compensation Grid 14C {cont.) -11 Step Raoges 
Uait 214 Minnesota Auociatioa of ProCessioQal Empkiyees 

Series N Rar.ges 01 - 30 
Effective 07/01/96 - 0030197 

Use this Grid for 11 Step Ranaes Only 

Code A B C D ' F ' 
H I J ' '"I O! D2 D3 04 OS 06 D7 OB 09 ID II 

$er IS Rante Range 
YR 48,254 50.028 51,782 53,850 55.791 57,838 60.093 62,181 64,352 66.649 68.633 

23 .. 4,021 4,169 4,315 4,487 4.649 4,820 5,008 ~9~,, 5,363 5,554 5,719 23 
HR 23.11 23.96 24.80 25.79 26.72 27 .70 28. 78 30.82 31.92 32.87 

YR 50,028 51,782 53.850 55.791 57,838 60.093 62.181 64,352 66,649 69,092 71,159 
24 HD 4,169 4.315 4.487 4.649 4,820 5.008 5,182 io~i~ 5,554 5,758 5,930 24 

HR 23,96 24.80 25.79 26.72 27. 70 28.78 29.78 31.92 33.09 34.08 

YR 51,782 53,850 55,791 57,838 60,093 62,181 64,352 66,649 69.092 71.556 73.706 

" MD 4,315 4.487 4,649 4,820 5.008 5,182 5,363 5,554 5,758 5.963 6.142 25 
HR 24.80 25. 79 26.72 27 .70 28. 78 29.78 30.82 31.92 33.09 34.27 35.30 

YR 53,850 55.791 57,838 60,093 62.181 64,352 66.649 69,092 71,556 74.145 76.358 

" 
.. 4,487 4.649 4,820 5.008 5.182 5,363 5,554 5,758 5,963 6.179 6,363 

" HR 25.79 26.72 27 .70 28.78 29.78 30.82 31.92 33.09 34.27 35.51 36.57 

YR 55.791 57 .838 60.093 62.181 64.352 66.649 69.092 71,556 74,145 76,838 79.u-4 
:0 • Z1 MD 4,649 4,820 5.0o0 5.182 5,363 5.554 5,758 5.963 6.179 6,403 6.593 27 

HR 26,72 27 .70 28.78 29.78 30.82 31.92 33.09 34.27 35.51 36.80 37 .89 

YR 57 .838 60.093 62.181 64.352 66.649 69.092 71,556 74,145 76.838 79.595 81,975 
28 MD 4.820 s.008 5,182 5,363 5,554 5,758 5.963 6,179 6,403 6,633 6,831 " HR 27 .70 28.78 29.78 30.82 31.92 33.09 34.27 35.51 36.80 38.12 39.26 

YR 60,093 62.181 64,352 66.649 69,092 71.556 74,U5 76,838 79,595 82.518 85.ooz 

• " MO 5.008 5,182 5,363 5,554 5,758 5,963 6,179 6,403 6,633 6,876 7 .084 " HR 28.78 29.78 30.82 31.92 33.09 34.27 35.51 36.80 38.IZ 39.52 40.7-1 

YR 62,181 64.352 66,649 69,092 71,556 74,145 76,838 79,595 82.518 • 30 MO 5,182 5,363 5.554 5,758 5.963 6,179 6,403 6,633 6,876 30 
HR 29.78 30.82 31.92 33.09 34.27 35.51 36.80 38.12 39.52 

Stfp O! D2 D3 04 OS 06 07 98 09 ID II 
CoaD Code A B C D ' F ' H I J ' YR- inrl{ Salary Rate 
NO • Month y Salary Rate 
HR • Hourly Salary Rate 



APPENDIX F-2 

Compeasadoa Grid UD • 12 Step ltaqtt 
Uait 214 Mimtesota Associatioll of Professioaal EmplGyees 

Series R Ran,ges II • JO 
Effecd.e 071(11/%. 06/30/97 

Use this Grid ror 12 Step Raqes Oaly 

'" d ' ' C D E f G H I J 
' L 

'"! 01 02 03 04 OS 06 07 08 09 JO 11 " Hr 11 Range Range 
YR ZZ,237 23,156 24,096 25.014 25.996 26,873 27,833 28,689 29,650 30,610 31,H6 32,635 

01 MD lo~1i 1,930 2,008 2.085 2,166 2,239 fj~u h~U 2,471 2,551 2,641 2,720 OJ HR 11.09 11.54 11.98 12.45 12.87 14.20 14.66 15.18 15.63 

YR 23,156 24,096 25,014 25,996 26,873 27,833 28,689 U,650 30,610 31,696 32,802 33,805 • 02 ., l.930 2,008 2,085 2.166 2.239 h~½; 2,391 2.471 2,551 2,641 2.734 2,817 02 
HR 11,09 11.54 U.98 12.45 12.87 13.74 14,20 14.66 15.18 15.71 16.19 

YR 24.096 25,014 25,996 26,873 27 .833 28,689 29,650 30.610 31.696 32,802 33,909 34,911 • 03 ., fi~22 2,085 2,166 2.239 2,319 2,391 2,471 2,551 2,641 2,734 2.826 2,909 03 
HR 11.98 12.45 12.87 13.33 13.74 14.20 14.66 15.18 15.71 16.24 16.72 

YR 25.014 25;996 Z6.873 27 .833 28,689 29.650 30.610 31.696 32,802 33,909 35.120 36,164 • 04 MO 2,085 2,166 2,239 2.319 2.391 2,471 2.551 fs~1, 2,734 2,826 2.927 3,014 04 
HR 11.98 12.45 12.87 13.33 13.74 14.20 14.66 15.71 16.24 16.82 17 .32 

iil YR Z5,996 26.873 Z7,8JJ 28,689 29.650 30.til0 31,696 32,802 33,909 35,120 36,331 37.417 • OS MO 2,166 2,239 2,319 Z,391 2.471 2,551 2,641 2.734 2,826 2,927 3,028 3,118 OS HR 12.45 12.87 13.33 13.74 14.20 14.66 15.18 15.71 16.24 16.82 17 .40 17 .92 

YR 26,873 27,833 Z8,689 29,650 30,610 31,696 32,802 33.909 35,120 36,331 37,584 38,712 • 06 MO 2,239 2,319 2,391 2,471 2,551 2.641 fs~¾t 2,826 2,927 3,028 3,132 3,226 06 

"' 12.87 13.33 13.74 14.20 14.66 15.18 16.24 16.82 17 .40 18.00 18.54 

YR 27 .833 28.689 29,650 30,610 31.696 32.802 33,909 35.120 36.331 37,584 38,983 40,131 • 07 MD h~½? 2,391 Z,471 2,551 2,641 2,734 2,826 f,~,~ h~Jg 3,132 3,249 3.344 01 
HR 13.74 14.20 14.6' 15.18 15.71 16.24 18.00 18.67 19.22 

YR 28,689 29.650 30.610 31,696 32.802 33.909 35,120 36.331 37,584 38,983 40,424 41.635 • 08 MD 2.391 2,471 2,551 2,641 2.734 2,826 2.927 3,028 3,132 3,249 3,369 3,470 08 HR 13.74 14.ZG 14.66 15.18 lS.71 16.24 16.82 17 .40 18.00 18.67 19.36 19.94 

YR 29,650 30,610 31.696 32,802 33.909 35,120 36.331 37,584 38,983 40,424 41.823 43,055 • 09 NO 2.471 2.551 2,641 2.734 2,826 2,927 3,028 3,132 3,249 3,369 3,485 3,588 09 HR 14.20 14.66 15.18 15.71 16.24 16.82 17 .40 18.00 18.67 19,36 20.03 20.62 

YR 30,610 31,696 32,802 33,909 35,120 36,331 37,584 38,983 40,424 41,823 43,305 44,600 • 10 "' 2,551 2,641 2,734 2,826 2,927 f 1~iS 3,132 3.249 ~g~g: 3,485 3,609 3,717 10 HR 14.66 15.18 15,71 16.24 16.82 18.00 18.67 20.03 20.74 21.36 

YR 31.696 32,802 33,909 35,120 36,331 37,584 38,983 40,424 41,823 43,305 44,934 46,312 
11 ., 2,641 2,734 2,826 2,927 3.028 3,132 3,249 3,369 3,485 3,609 3,744 3,859 11 

HR 15.18 15.71 16.24 16.82 17 .40 18.00 18.67 19.36 20.03 20. 74 21.52 22.18 

Step OJ 02 03 04 05 06 07 08 09 10 11 " CollD Code A ' C D E f 

' H I J ' L 
YIG Yuri! Hi1ry Rate 
MO • Month y Slhry Rate 
HR·· Hourly S&hry Rate 



APPENDIX F-2 

C:Ompeuation Grid 14D (oont.) • 12 Step Ranges 
Unit 214 Minnesota Association or Professional Emplo:,ees 

Sffles R Raiqa 01 • JO 
Eltectln, 07/0l19ti • 06/30197 

Use tbls Grid ror 12 Step Ranaes Only 

co Coda A ' 
0 E ' ' H J ' L 

'"I 01 02 03 04 OS 06 07 06 " 10 11 12 
$er IS Rlnat R~nge 

" 
32,802 33,909 JS.120 36,331 37 ,S84 38.983 40.424 41,823 43, 30S 44,934 46,542 47.961 

• 12 " 
2,734 2,826 2,927 3,028 3,132 3,249 3.369 3,485 3,609 3,744 3,878 3,997 12 

HR 15.71 16,24 16.82 17 ,40 18.00 18.67 19.36 20.03 20.74 21.52 22.29 22.97 

YR 33.909 35,120 36.331 37 ,S84 38,983 40,424 41,823 43,30S 44.934 46.542 48,254 49,694 
13 MO 2,826 2,927 h~:g fa~l~ 3,249 3,369 3,485 3,609 3.744 3.878 4,021 4,141 13 

HR 16.24 16.82 18.67 19 .36 20.03 20.74 u.s2 22.29 23.11 23.80 

YR 35.120 36.331 37,584 38,983 40,424 41,823 43,305 44,934 46,542 48,254 50,028 51,532 

• 14 MO tli~ 3.028 3.132 3,249 3,369 3,485 3,609 3,744 3,878 4,021 4,169 4,294 14 
HR 17 .40 18.00 18.67 19.36 20.03 20.74 21.52 22,29 23.11 23.96 24.68 

YR 36,331 37,584 38,983 40,424 41.823 43,305 44,934 46,542 48,254 50.028 51.782 53,328 
1S HO 3,028 3,132 3,249 3.369 3,48S 3,609 3,744 3,878 4,021 4,169 4,315 4,444 lS 

HR 17 .40 18.00 18.67 19.36 20-.03 20.74 21.52 22,29 23.11 23.96 24.80 25.54 

8 YR 37.H4 38,983 40.424 41.823 43,305 44. 934 46,542 48,254 50.028 51, 782 53,850 55.436 

• 16 MO 3.132 3.249 3,369 3,485 3,609 3,744 ~i!~i 4,021 4.169 4,315 4,487 4,620 16 
HR 18.00 18.67 19.36 20.03 20. 74 21.52 23.11 23.96 24.80 2S,79 26.55 

YR 38,983 40,424 41,823 43,305 44,934 46,542 48,254 50.028 51.782 53,850 55.791 57,462 

• 17 MO 3,249 3,369 l 0 48S 3,609 3,744 3,818 4,021 4,169 4,315 4,487 4,649 4.788 17 
HR 18.67 19.36 20.03 20.74 21.52 22,29 23.11 23.96 24.80 25.79 26.72 27 .52 

YR 40.424 41.823 43,305 44.934 46,542 48,254 50,028 SI. 782 53,850 55.791 S7 ,838 59.571 

• 18 HO f9~~: 3,485 3,609 3.744 3.878 4.021 4,169 4.315 4,487 4.649 4,820 4,964 18 
HR 20.03 20. 74 21.52 22.29 23.11 23.96 24.80 25.79 26,72 27 .70 28.53 

YR 41,823 43.305 44,934 46,542 48,254 50.028 51,782 53,850 55.791 57,838 60.093 61.888 

" HO 3,48S 3,609 3.744 3,878 4,021 4,169 4,315 4,487 4,649 4,820 5,008 5.157 19 
HR 20.03 20. 74 21.52 22,29 23.11 23,96 24.80 25.79 26.72 27 .70 28.78 29.64 

YR 43.305 44,934 46,542 48.254 50.028 51.782 53,850 55.791 57,838 60.093 62,181 64.018 
20 HO 3,609 3,744 3,878 4,021 4.169 4.31S 4,487 4.649 4,820 5.008 5,182 5,335 20 

HR 20. 74 2).52 22.29 23.11 23.96 24.80 25.79 26. 72 27 .70 28.78 29.78 30.66 

YR 44,934 46.S4Z 48,254 50,028 51,782 53.850 55,791 57 .838 60.093 62.181 64,352 66.273 

• 21 MO 3.744 3,878 :3~n 4,169 4,315 4.487 4.649 4,820 5,008 s. 182 5.363 5.523 21 
HR 21.52 22.29 23.96 24,80 25.79 26. 72 27 .70 28.78 29.78 30.82 31.74 

YR 46,542 48,254 50.028 51.782 53,850 55,791 57,838 60.093 62,181 64,352 66,649 68.633 

• 22 HO 3,878 4.021 4.169 4.315 4.487 4,649 4,820 5,008 5.182 5,363 5,554 5,719 22 
HR 22.29 23.11 23.96 24.80 25.79 Z6.72 27 .70 28. 78 29.78 30.82 31.92 32.87 

Step 01 02 03 04 OS " 07 OB 09 10 11 12 
Co•p Code ' 8 C 0 E ' 

G H I J ' L 

:: : :.::t~fy 5!!f~~y R;!:e 
IIR • Hoarly Sehry Rttt 



APPENDIX F-2 

Compensation Grid 14D (cont,). 12 Step Ranaes 
Unit 214 Minnesota Association or rroresslonal Employees 

Serles R Ranges 01 • 30 
Effective 07101/96 • 06/301'7 

Use this Grkl for ll Step Raog• Only 

co. Code A B C 0 E F G H I J K L 
Ste' 01 02 03 04 05 06 07 08 09 10 11 12 
Seres Range Range 

YR 48,254 50,028 51.782 53,850 55.791 57,838 60,093 62,181 64,352 66,649 69.092 71,159 
23 HO 4,021 4,169 4,315 4;487 4.649 4,820 5,008 5,182 5,363 5,554 5.758 5,930 23 

HR 23,11 23.96 24,80 25.79 26. 72 27 .70 28. 78 29.78 30.82 31.92 33.09 34.08 

YR 50,028 51.782 53,850 55,791 57,838 60,093 62,181 64,352 66,649 69,092 71.556 73.706 ,. HO 4.169 4,315 4,487 4,649 4.820 5,008 5,182 5,363 5,554 5.758 5.963 6,142 ,. 
HR 23.96 24,80 25.79 26.72 27. 70 28,78 29. 78 30.82 31.92 33.09 34,27 35.30 

YR 51.782 53,850 55.791 57,838 60,093 62.181 64,352 66,649 69,092 71,556 74,145 76,358 
25 HO 4,315 4,487 4,649 4,820 5,008 5,182 5,363 5,554 5,758 5,963 6,179 6,363 25 

HR 24.80 25.79 26. 72 27 .70 28. 78 29.78 30.82 31.92 33.09 34.27 3S. 51 36,57 

YR 53,850 55,791 57,838 60,093 62.181 64,352 66,649 69,092 71. 556 74,145 76.838 79. 114 

" HO 4.487 4,649 4.820 5,008 s. 182 5,363 5,554 5,758 5.963 6,179 6,403 6.593 " HR 25. 79 26. 72 27 .70 28.78 29. 78 30.82 31.92 33.09 34.27 35.51 36.80 37 .89 

;:; YR 55,791 57,838 60,093 62,181 64.352 66.649 69,092 71.556 74,145 76.838 79. 595 81,975 

" 27 HO 4,649 4,820 5.008 5,182 5. 363 5,554 5,758 5,963 6.179 6,403 6,633 6.831 27 HR 26. 72 27, 70 28. 78 29.78 30.82 31.92 33.09 34.27 35.51 36.80 38.12 39.26 

YR 57,838 60,093 62.181 64,352 66,649 69,092 71. 556 74,145 76,838 79,595 82,518 85.002 
28 HO 4,820 5,008 5,182 5,363 5,554 5,758 5,963 6,179 6,403 6,633 6,876 7 .084 28 

HR .27,70 28. 78 29. 78 30.82 31.92 33.09 34.27 35.51 36.80 38.12 39.52 40.71 

YR 60,093 62,181 64,352 66,649 69.092 71,556 74,145 76,838 79 • 595 82,518 

" HO 5,008 5,182 5,363 5,554 5,758 5,963 6,179 6,403 6,633 6,876 
" HR 28.78 29.78 30.82 31.92 33.09 34 .27 35.51 36.80 38.12 39.52 

YR 62,181 64,352 66,649 69,092 71. 556 74. 145 76,838 79. 595 82,518 
30 HO 5,182 5,363 5,554 s. 758 5,963 6,179 6,403 6,633 6.876 30 

HR 29. 78 30.82 31.92 33.09 34,27 35.51 36.80 38. 12 39.52 

Step 01 02 03 04 05 06 07 08 09 10 H 12 
Comp Code I. B C D ' F G H I J K L 

:: : ~::r~{y S~!f~~y R&!~e 
HR • Hourly Salary Rate 



APPENDIX G-1 

Unit 214 Mionesota Association or Professional Employees 
Classes ■nd Salaries ■s or July I, 1995 

CLASS CLASS TITLE GRID BARG SER· COMP MINIMUM MAXI KUM MINIMUM MAXIMUM MINI HUM MAXIMUM 
CODE UNIT '" CODE HOURLY HOURLV MONTHLY MONTHLY ANNUAL ANNUAL 

002088 ACCESSIBILITY SPECIALIST 140 214 • lOL 14.34 20.89 2,495 3,635 29.942 43,618 
000004 ACCOUNTING OFFICER 140 114 R 0SL 12.18 17 .53 2,119 3,0S0 25,432 36,603 
000979 ACCOUNTING OFFICER INTER 140 114 • 07l 13.04 18.80 2,269 3,271 27,228 39,254 
000633 ACCOUNTING OFFICER SENIOR 140 114 R lOl 14.34 20.89 2,495 3,635 29. 942 43.618 
003462 ACQUISITION MANAGEMENT SPEC 140 114 • 15l 17 .02 24.98 2,961 4.347 35. 538 52,158 
003235 ACQUISITION MANAGEMENT SPEC SR 140 114 • l8l 18.93 27 .90 3,294 4.855 39. 526 58,255 
007015 ADHHIISTRATIVE ASSISTANT l 148 114 

' 511 10. 42 14. 53 l, 813 2,528 21,757 30,339 
007016 ADMINISTRATIVE ASSISTANT 2 148 114 • 521 13.47 18.02 2,344 3,135 28.125 37,626 
001966 ADULT EDUCATION COORDINATOR 140 m • 05l 12.18 17 .53 2,119 3,050 25.432 36.603 
001447 AFFIRMATIVE ACTION OFFICER 1 140 114 • OSl 12.18 17 .53 2,119 3.050 25.432 36.603 
001448 AFFIRAATJVE ACTION OFFICER 2 140 m • 07l 13.04 18.80 2,269 3,271 27,228 39,254 
001449 AFFIRAATJVE ACTION OFFICER 3 140 114 R l0L 14.34 20.89 2.495 3,635 29,942 43,618 
001450 AFFIRMATIVE ACTION OFFICER 4 140 114 R l4l 16.45 24.14 2.862 4,200 34,348 50,404 
002544 AGENCY RELATIONS COORDINATOR 140 214 R l0l 14.34 20.89 2,495 3,635 29, 942 43_,618 
002867 AGRICULTURAL ADVISOR 140 m • l0L 14.34 20.89 2,495 3.635 29. 942 43.618 

,:; 002868 AGRIC CHEMICAL CONSULTANT 140 214 l3l 15.88 23.28 2,763 4,051 33.157 48,609 
002010 AGRIC MARKETING SPECIALIST 140 214 0SL 12.18 l7 .53 2.119 3,050 25,432 36.603 w 
000014 AGRIC KARKETING SPECIALIST SR 140 114 l2l 15.36 22.46 2.673 3,908 32,072 46.896 
000974 AGRONOMY REGULATORY SPECIALIST 140 214 07l 13.04 18.80 2,269 3,271 27,228 39,254 
002588 AGRONOMY SERVICES PROGRAM COORD 140 114 lOl 14.34 20.89 2,495 3,635 29,942 43,618 
003094 ATC TRNG CTR STDT SUP SVC COORO 140 214 lll 14.85 21.69 2,584 3,774 31,007 45.289 
002117 ANALYTICAL LABORATORY SPEC 140 214 • l0L 14 34 20.89 2.49:> 3,635 29,942 43,618 
001907 ANIMAL.HEALTH SPECIALIST 140 214 R 06l 12 59 18.13 2,191 3,155 26,288 37,855 
008621 APPEALS COURT ATTORN.EY 140 m • 0BL 13 44 19.50 2,339 3.393 28,063 40,716 
001437 APPEALS EXAMINER 140 214 R 16l 17 60 25.97 3,062 4,519 36.749 54.225 
001431 APPEALS EXAMINER SENIOR 140 114 R lBL 1' 93 27 .90 3,294 4.855 39,526 58,255 
000851 APPRAISER 14A 214 

' OBJ 13.44 18.13 2,339 3,155 28,063 37,855 
000023 APPRAISER SENIOR 140 214 • llL 14.85 21.69 2.584 3.774 31.007 45,289 
001068 APPRENTICESHIP TRNG fLO REP SR 140 114 • lll 14.85 21.69 2,584 3.774 31.007 45. 289 
000028 ARCH[TECT l 14C 214 H 16K 17 .60 24. 98 3,062 4,347 36. 749 52.158 
000029 ARCHITECT 2 14C 214 H 21K 21.05 29.99 3,663 5.218 43,952 62.619 
001635 ARTS PROGRAM ASSOCIATE l 140 114 R 0SL 12.18 17 .53 2,119 3,050 25,432 36,603 
001636 ARTS PROGRAM ASSOCIATE 2 140 214 07l 13.04 18.80 2.269 3,271 27,228 39,254 
003231 ASST DIR MN CTR ARTS ED RES "' 140 114 15l 17 .02 24.98 2,961 4.347 35,538 52,158 
000095 ATTORNEY I 140 219 14l 16.45 24.14 2,862 4.200 34.348 50.404 
000096 ATTORNEY 2 140 m R 16l 17. 60 25.97 3,062 4,519 36,749 54,225 
002140 AUCTION PROGRAM SPEC 140 114 R Hl 14.85 21.69 2,584 3,774 31,007 45,289 
000100 AUDIOLOGY SPECIALIST 140 214 • lOL 14.34 20.89 2,495 3,635 29, 942 43.618 
000102 AUDITOR 140 214 R 0SL 12.18 17 .53 2,119 3,050 25.432 36,603 
000978 AUDITOR INTERMEDIATE 140 214 • 0Bl 13.44 19.50 2,339 3,393 28.063 40,716 
001067 AUDITOR PRINCIPAL 140 114 • 1'l 16.45 24.14 2.062 4,200 34.348 50.404 
000636 AUOJTOR SENIOR 140 114 R lll 14.85 21 " 2,584 3,774 31,007 45,289 
001396 AVIATION REPRESENTATIVE 140 214 lSl 17 .02 24.98 2,961 4,347 35. 538 52,158 



Al'l'l£Nl>IX G-1 

Unit 214 Minnesota Association or Professional Employees 
Classes and Salaries as or July I, 1995 

CLASS ctASS TITLE GRID BARG SER- COMP MINIMUM MAXIMUM MINIMUM MAXIMUM MINIMUM MAXIMUM 
CODE UNIT IES CODE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL 

D00111 BACTERIOLOGIST l I4D 214 OSL 12 18 17 .53 2. 119 3,050 25. 432 36,603 
001478 BACTERIOLOGIST 2 140 214 Oil 13 04 18.80 2,269 3,271 27,228 39,254 
002355 BACTERIOLOGY LABORATORY SPEC 140 214 IOL 14 34 20.89 2,495 3,635 29,942 43,618 
001493 8£HAVIOR ANALYST l 140 214 05L 12 .18 17 .53 2,119 3,050 25. 432 36,603 
002842 B£HAVJOR ANALYST 2 I4D 214 07l 13.04 18.80 2,269 3,271 27,228 39,254 
001495 B£HAVIOR ANALYST 3 140 214 IOL 14.34 20.89 2,495 3.635 29,942 43,618 
002780 BEHAVIORAL PSYCHOLOGIST 140 214 IOL 14 34 20.89 2,495 3,635 29,942 43,618 
002583 BENEFITS SPECIALIST 140 2H ' 06L 12 59 18.13 2. 191 J, 155 26,288 37,855 
000564 BIOLOGIST 140 21' ' OSl 12 18 17 .53 2.119 3.050 25,432 36. 603 
002468 BIOLOGIST INTERMEDIATE 140 214 ' 07l 13 04 18.80 2,269 3.271 27,228 39,254 
000120 BOILER INSPECTOR 1 I4A 214 A O,J 13 89 18.80 2,417 3,271 29.002 39,254 
000121 BOILER INSPECTOR 2 140 214 I3L 15.88 23.28 2. 763 4,051 33,157 48,609 
002875 BRAlllE SPECIALIST 140 214 08L 13.44 19.50 2,339 3.393 28,063 40.716 
002876 BRAILLIST 140 214 IOL 14.34 20.89 2,495 3.635 29,942 43,618 
001093 BUILDING CODE REPRESfNTATIVE 140 214 1H 17 .60 25.97 3,062 4,519 36,749 54,225 
002573 BUSINESS ADVISOR 140 214 I4L 16.45 24.14 2.862 4.200 34. 348 50,404 

G 003454 BUSINESS 6 COMMUNITY DEVEL REP I4D 214 l2L 15.36 22.46 2.673 3,908 32,072 46,896 ,. 000140 BUYER 1 140 214 OSl 12.18 l7 .53 2,119 3,050 25,432 36.603 
000141 BUYER 2 140 214 08L 13.44 19.50 2,339 3,393 28,063 40,716 
003525 CAREER RESOURCE CENTER COORO 140 214 05L 12 .18 17 .53 2 .119 3.050 25.432 36, 603 
002421 CASH FLOW ANALYST 140 214 ' l2L 15. 36 22.46 2,673 3. 908 32,072 46.896 
001973 CASUALTY ACTUARY 140 214 ' 28L 27 .09 39.81 4,714 6,927 56.564 83,123 
003070 CENTRAL PAYROLL CONTROL OFFICER 140 214 R l4L 16 45 24.14 2,862 4,200 34,348 50. 404 
008800 CHAPLAIN 140 214 llL 14 85 21.69 2,584 3. 774 31,007 45,289 
000153 CHEMIST l 140 214 05L 1, 18 17 .53 2,119 3,050 25,432 36. 603 
001477 CHEMIST 2 140 214 07l 13 04 18.80 2,269 3,271 27. 228 39,254 
003497 CHIEf ARCHAEOLOGIST 140 214 20L 20 28 29.99 3,529 5,218 42,345 62,619 
002782 CHIEF CLASSIFICATION ANALYST 140 214 16L 17 .60 25.97 3,062 4,519 36,749 54.225 
002783 CHIEF EXAMINATION ANALYST 140 214 1H 18.26 26.91 3, I 77 4,682 38,127 56.188 
000754 CfllH Of VOLUNTEER SERVICES 140 214 14L 16.45 24.14 2,862 4,200 34.348 50,404 
003268 CHI LO SUPPORT fUHCT ANA.LY SPEC 140 214 16L 17 .60 25.97 3.062 4,519 36,749 54,225 
002633 CLIENT AOVOCATE 140 214 l2L 15.36 22.46 2.673 3,908 32,072 46. 896 
001376 COLLEGE CENTER PROGRAM COORO 1 140 214 06L 12 .59 18.13 2,191 3,155 26,288 37 .855 
002855 COLLEGE CENTER PROGRAM COORO 2 140 214 09L 13 .89 20.17 2,417 3,510 29,002 42,115 
001514 COLLEGE LABORATORY SRVC SPEC 140 214 05L 12 .18 17 .53 2.119 3,050 25,432 36,603 
002649 COMMERCE ANALYST l 140 214 ' 08L 13 .44 19. 50 2,339 3,393 28,063 40,716 
000661 COMMERCE ANALYST 2 140 214 R IOL 14. 34 20.89 2 .495 3,635 29,942 43,618 
001938 COMMERCE ANALYST 3 140 214 I2L 15 .36 22 .46 2,673 3,908 32,072 46. 896 
002488 COMMERCE CONSUMER LIAISON 140 214 05L 12 18 17 .53 2,119 3,050 25 .432 36,603 
002064 COMMUNICATION CENTER SPECIALIST 140 214 05L 12 18 17 SJ 2,119 3.050 25,432 36. 603 
002743 COMMUHITV DEVELOPMENT REP 140 214 l2L 15 36 22 46 2,673 3,908 32,072 46,896 
000831 COMMUNITY LIAISON REP 140 214 05L 12 18 17 53 2,119 3,050 25,432 36,603 
002837 COMMUHITY SVCS 'POLICY ANALYST 140 214 l4L 16 4S 24 14 2,862 4,200 34.348 50,404 
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003085 COMMUNITY SVCS PROGRAM EVAL '" 214 ' IOL 14.34 20.89 2,495 3,635 29. 942 43,618 

002052 COMMUNITY SVCS PROGRAM SPEC l 140 214 ' 0SL 12.18 17 .53 2.119 3,050 25,432 36,603 

002053 COMMUNITY SVCS PROGRAM SPEC 2 140 214 ' 0SL 13.44 19.50 2,339 3,393 28,063 40,716 

002418 COMMUNITY SVCS PROGRAM SPEC 3 140 214 ' IOL 14.34 20.89 2,495 3,635 29,942 43,618 

002312 COMPENSATION ATTORNEY 140 219 ' 16L 17 .60 25.97 3.062 4,519 36,749 54,225 

002313 COMPENSATION ATTORNEY PRINCIPAL 140 219 ' 20L 20.28 29. 99 3,529 5.218 42. 345 62,619 

003516 COMPLIANCE SERVICES OFFICER INT 140 214 ' llL 14.85 21.69 2.584 3.774 31.007 45,289 

003515 COMPLIANCE SERVICES OFFICER SR 140 214 ' 14L 16.45 24.14 2.862 4,200 34.348 50,404 
0032:77 CONSUMER COMPLAINT MEOIAT LEAD 140 214 ' 14L 16.45 24.14 2,862 4,200 34,348 50.404 
001061 CONSUMER COMPLAINT MEDIATOR l 140 214 ' 0SL 12, 18 17 .53 2,119 3,050 25,432 36.603 

001479 CONSUMER COMPLAINT MEDIATOR 2 140 ·214 ' 071 13,04 18.80 2,269 3,271 27,228 39. 254 
001817 CONSUMER UTIL ADVOC UNIT ANAL 14D 214 ' l4L 16.45 24, 14 2,862 4,200 34,348 50,404 

002864 CONTRACT ADMINISTRATOR 14D 214 ' ISL 17 .02 24,98 2,961 4,347 35,538 52,158 

003234 CONTRACT SPECIALIST - CONST 140 214 ' Ill 14.85 21.69 2,584 3,774 31,007 45,289 

003179 CORRECTIONAL OMBUDSMAN SPEC 140 214 ' IDL 14.34 20.89 2,495 3,635 29,942 43,6111 

;:; 003077 _ CORR ACCREDITATION COORD 14D 214 ' lJL 15.88 23.28 2.763 4,051 33.157 48,609 

000206 CORR AGENT 14D 214 ' 0SL 12 .18 17 .53 2.119 3,050 25.432 36,603 
u, 

001051 CORR AGENT CAREER 140 214 ' l2L 15.36 22.46 2,673 3,908 32,072 46,896 

000643 CORR AGENT SENIOR 140 214 ' 0SL 13.44 19.50 2,339 3,393 28,063 40.H6 
oom,o CORR BEHAVIOR THERAPIST 

'" 
214 ' 0SL 12, 18 17. 53 2,119 3,050 25,432 36,603 

0023S1 CORR BEHAVIOR THERAPY SPEC 14D 214 ' D9L 13.89 20, 17 2,417 3.510 29,002 42,115 
001461 CORR DETENTION FACIL INSP 14D 214 ' Ill 14.85 21.69 2,584 3,774 31.007 45,289 

003102 CORR DETENTION FACI L INSP SR 14D 214 ' lJL 15.88 23.28 2.763 4.051 33.157 48,609 

002252 CORR DISCIPLINE HEARINGS OFF 140 214 ' ISi 17 .02 24.98 2,961 4,347 35,538 52,158 

001918 CORR FACILITIES EDUCATION SPEC 140 214 ' 141 16.4S 24.14 2,862 4,200 34.348 50,404 

000S48 CORR IND SALES EXECUTIVE 14D 214 ' IOI 14.34 20.89 2,495 3,635 29,942 43,618 

003176 CORR INVESTIGATOR 140 214 ' 14L 16.45 24, 14 2,862 4,200 34,348 50. 404 
002136 CORR PROGRAM I POLICY MOHITOR 140 214 ' ISL 17 .02 24.98 z. 961 4,347 35,538 52,158 

003197 CORR RELEASE OFFICER 140 214 ' l7L 18.26 26. 91 3,177 4,682 38,127 56,188 

001683 CORR SECURITY CASEWORKER 14D 214 ' D9L 13.89 zo. 17 2 ,4]7 3,510 29,002 42,115 
001903 CORR SECURITY CASEWORKER CAREER 14D 214 ' 131 15.88 23. 28 2.763 4,051 33,157 48,609 
003436 CRIME VICTIMS OHSUOSMAN INVEST 140 214 ' Ill 14,85 21.69 2,584 3,774 31.007 45,289 

002591 CRIMINAL INTELLIGENCE ANALYST 140 214 ' 08L 13.44 19.50 2,339 3,393 28,063 40,716 

002909 DATA RESOURCE MGMT AOHIN 140 214 ' "' 19. 59 28.99 3,409 5,044 40,904 60,531 
003440 DEAF SERVICES SPEC 140 214 ' 07L 13.04 18.80 2,269 3,271 27,228 39,254 

001615 DENTAL HYGIENE PROGRAM SUPV 140 214 ' '" 16. 45 24. l4 2,862 4,200 34,348 50,404 

003021 DEPUTY STATE f!RE MARSHAL 14D 214 ' l2L ]5.36 22.46 2,673 3,908 32,072 46,896 

002832 DEVELOPMENTAL DIS ADKIN CONSULT 140 214 ' 16L 17 .60 25. 97 3,062 4,519 36,749 54,225 

002826 DEVELOPMENTAL DIS PROG ADV 14D 214 ' IDL 14.34 20.89 2,495 3,635 29.942 43,618 
002833 DEVELOPMENTAL 015 PROG CONSULT 14D 214 ' 14L 16.45 24.14 2,862 4,200 34.348 50,404 

002827 DEVELOPMENTAL 015 REG SVCS SPEC 140 214 ' 12L 15 ,36 22.46 2,673 3,908 32,072 46,896 

000234 DIETITIAN 1 140 214 ' IOL 14 ,34 20.89 2,49S 3,635 29,942 43,618 

008436 DIR CHAPLAINCY SER~ICES (~ORR) 140 214 14L 16,45 24.14 2,862 4.200 34,348 50, 404 
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000B71 OISABILITY EXAMINER 140 214 R OSL 12.18 17 .53 2,119 3,050 25.432 36,603 
002613 OISABILITY IIEARIN&S OFFICER 140 214 R 12L 15.36 22.46 2,673 3,908 32,072 46,896 
002499 DISABILITY PROG MED REL COORD 140 214 R IOL 14,34 20.89 2,495 3,635 29.942 43,618 
001387 DISABILITY PROG SPECIALIST 140 214 R IOL 14.34 20.89 2,495 3,635 29, 942 43,618 
000870 DISABILITY SPECIALIST 140 214 R 07L 13.04 18.80 2,269 3,271 27,228 39,254 
002500 OISABLED VETS OUTREACH PROG REP 140 214 R OSL 12.18 17 .53 2,119 3,050 25.432 36,603 
003517 DISPUTE PREY ANO RESOL SPEC INT 140 214 R llL 15.88 23.28 2,763 4,051 33,157 48,609 
002608 DISPUTE PREY AND RESOLUT SP SR 140 214 R l6L 17 .60 25.97 3,062 4,519 36.749 54,225 
002973 DRUG ABUSE RESIST ED COORD 140 214 R 14L 16.45 24.14 2,862 4,200 34,348 50,404 
002962 ECONOMIC DEVELOPMENT PROG SPEC 140 214 R 14L 16.45 24.14 2.862 4,200 34,348 50,404 
002550 ECONOMIC DEVELOPMENT REP 140 214 R 12L 15.36 22.46 2.673 3,908 32,072 46,896 
001790 EcollOHIC OPPTY PROGRAM SPEC 2 140 214 R 07L 13.04 18.80 2.269 3,271 27,228 39,254 
001791 ECONOMIC OPPTY PROGRAM SPEC 3 140 214 R lOL 14.34 20.89 2,495 3,635 29,942 43,618 
002578 ECONOMIC OPPTY PROGRAM SPEC 4 140 214 R L2L 15.36 22.46 2,673 3,908 32,072 46,896 
001824 ECONOMIC POLICY ANALYST 140 214 R 16L 17 .60 25.97 3.062 4,519 36,749 54,225 
003174 ECON SEC CONSUMER AFFAIRS SPEC 140 214 R lOL 14.34 20,89 2,495 3,635 29,942 43,618 ;::; 002603 ECON SEC FIELD INVESTIGATOR 140 214 R lOL 14.34 20,89 2.495 J,635 29,942 43.618 

"' 002628 ECON SEC FIELD OPERATIONS SPEC 140 214 R 1'L 17 .oz 24 ,98 2,961 4,347 35,538 52.158 
002946 ECON SEC INFO CUTER SPH 140 214 R 13L 16,88 23,28 2.763 4,051 33,157 48.609 
003387 ECON SEC MARKETER 14D 214 R 07L 13.04 1B.BO 2,269 3,271 27,228 39.254 
002874 ECON SEC POLICY ANALYST 14D 214 R l2L 15.36 ZZ,46 2,673 3,908 32,072 46.896 
002931 ECON SEC REPRESENTATIVE 140 214 R 

"' 12.18 17 .SJ 2, ll9 3,050 25,432 36.603 
003166 EDUC FACILITY SPECIALIST 140 214 R 1'L 17 .oz 24,98 2,961 4,347 35,538 52.158 
002688 EDUC FINANCE SPECIALIST l 140 2l4 R lDL 14, 34 20.89 2,495 3,635 29,942 43,618 
002689 EDUC FINANCE SPECIALIST 2 140 214 R 1'L 17 .oz 24.98 2,961 ♦ ,347 35,538 52,158 
002690 EDUC FINANCE SPECIALIST 3 140 214 R 17L 18. 26 26.91 3,177 4,682 38,127 56.188 
000258 EDUC SPECIALIST l 140 214 R lOL 14 ,34 20.89 2,495 3,635 29,942 43,618 
000259 EDUC SPECIALIST 2 140 214 R l)L !8.26 26.91 3,177 4,682 38,127 56,188 
000976 ELECTRICAL AREA REPRESENTATIVE 140 214 R 14L 16.45 24.14 2,862 4,200 34.348 50,404 
000775 ELECTRICAL EXAMINER 140 214 R 14L 16.45 24.14 2,862 4.200 34.348 so. 404 
001963 ELECTRICAL SVCS OPER ANALYST 140 214 R D7L 13.04 18.80 2,269 3,271 27, 228 39,254 
001941 ELECTROMECHANICAL SYSTEMS SPEC 140 214 R 12L 15.36 22.46 2,673 3,908 32,072 46,896 
003200 ELECTRONICS OPER ANALYST 140 214 R lDL 14.34 Z0.89 2,495 3,635 29,942 43,618 
002995 HEVATOR INSPECTOR 140 214 R 14L 16.45 24.14 2,862 4,200 34,348 50,404 
002602 EMERGENCY SVCS REG PROG COORO 140 214 R IDL 14.34 20.89 2,495 3,635 29,942 43,618 
003202 EMPLOYEE ASSISTANCE CONSULTANT 14D 214 R LDL 14.34 20.89 2,495 3,635 29,942 43,618 
003204 EMPLOYEE ASSISTANCE CONSULT SR 140 214 R 13L 15.88 23.28 z. 763 4,051 33,157 48,609 
001409 EMPLOYEE DEVELOPMENT SPEC 1 140 214 R 05L 12.18 17 .53 Z, 119 3,050 25,432 36,603 
001410 EMPLOYEE DEVELOPMENT SPEC 2 14D 214 R 07L 13.04 18,80 2,269 3,271 27,228 39,254 
000996 EMPLOYEE DEVELOPMENT SPEC 3 140 214 R lDL 14.34 20.89 2,495 3,635 29,942 43,618 
001411 EMPLOYEE DEVELOPMENT SPEC 4 140 214 R 15L 17 .02 24.98 2,961 4,347 35,538 52 .158 
003002 EMPL l TRNG PROGRAM COORO 140 214 R 15L 17 .02 24,98 2,961 4,347 35,538 52.158 
001794 EMPL l TRNG PROGRAM SPEC 140 214 R D8L 13 .44 19.50 2,339 3,393 28,063 40,716 
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001795 [MPL l TRNG PROGRAM SPEC SR 14D 214 lDL 14.34 20.89 2,495 3,635 29, 942 43.618 
000274 EMPLOYMENT COUNSELOR 14D 214 ' DSL 12.18 17 .53 2,119 3,050 25,432 36,603 
000926 EMPLOYMENT COUNSELOR SENIOR 14D 214 ' D7L 13.04 18.80 2.269 3,271 27. 228 39,254 
001862 ENERGY SPECIALIST 2 14D 214 R D7L 13.04 18.80 2.269 3,271 27,228 39.254 
002502 ENVIRONMENTAL ANALYST l 140 214 ' OSL 12.18 l7 .53 2,119 3,050 25.432 36,603 
002503 ENVIROMMENTAL ANALYST 2 140 214 ' 07L 13.04 18.80 2,269 3,271 27,228 39,254 
002504 ENVIRONMENTAL ANALYST 3 140 214 ' lOL 14.34 20.89 2 .495 3,635 29, 942 43.618 
003020 ENVIRONMENTAL RES SCIENTIST 140 214 ' 16L 17 .60 25.97 3,062 4,519 36,749 54,225 
001930 EPIDEMIOLOGIST INT 140 214 12L 15.36 22.46 2,673 3,908 32.072 46,896 
001931 EPIDEMIOLOGIST PRINC 14D 214 20L 20. 28 29.99 3,529 5,218 42,345 62,619 
003426 EPIDEMIOLOGIST SR 140 214 ISL 17 .oz 24.98 2,961 4,347 35,538 52,158 
008165 EXEC SEC BOXIIIG BO 140 214 OSL 12.18 17 ,53 2.119 3,050 25,432 36,603 
008469 EXEC SEC PRIVATE DETECTIVE 80 14D 214 09L 13.89 20.17 2,417 3.510 29,002 42,115 
008868 EXEC SEC VETERINARY MEDICINE BO 14D 214 !Bl 18.93 27. 90 3,294 4,855 39.526 58,255 
000133 FACILITIES BLOG l HAINT ADV 14A 214 A 15" 17 .02 23 .28 2. 961 4,051 35,538 48,609 
003115 FACILITIES CONSTRUCTION COORD 14D 214 ' 12L 15. 36 22.46 2,673 3,908 32,072 46,896 ;:; 003116 fACl LITIES COORDINATOR 14D 214 R ISL 17 .02 24.98 2,961 4,347 35,538 52,158 __, 
003117 FACILITIES SPECIALIST 140 214 ' 08L 13.44 19.50 2,339 3,393 28,063 40,716 
003007 FACILITY INFO CENTER ANALYST 14D 214 ' OIL 13.04 18.80 2. 269 3,271 27 .228 39,254 
003009 FACILITY INFO CENTER COORD 14D 214 ' llL 14.85 21.69 2,584 3. 774 31.007 45,289 
003008 FACILITY INFO CENTER Sl'ECIALIST 140 214 OSL 13.89 20.17 2,417 3,510 29,002 42,115 
003506 FINANCE Sl'ECIALIST 1 14D 214 lJL 15.88 23.28 2,763 4,051 33,157 48,609 
003507 FINANCE SPECIALIST 2 140 214 ISL 17 .02 24.98 2,961 4,347 35,538 52,158 
003508 FINANCE SPECIAllST 3 140 214 ' Ill 18.26 26.91 3,177 4,682 38,127 56,188 
003336 FINANCE STATEWIDE ACCT REC SPEC 14D 214 ' 14L 16.45 24. 14 2,862 4,200 34,348 50. 404 
003296 FINANCE SYSTEMS SPEC 140 214 R 12L 15.36 22.46 2,673 3,908 32,072 46. 896 
001642 FINANCIAL AIDS OFFICER 140 214 05L 12 .18 D.53 2, l 19 3,050 25,432 36,603 
003303 FINANCIAL BONO SPECIALIST 140 214 PL 18 26 26.91 3,177 4,682 38,127 56,188 
003012 FINANCIAL BUARDIANSHIP AD~ISOR 14D 214 IOL 14 34 20.89 2,495 3,635 29,942 43,618 
002247 FINANCIAL INST ANALYST 14D 214 ISL 17 02 24. 98 2. 961 4,347 35.538 52,158 
002244 FINANCIU INST ASST EXAMINER 14D 214 OSL 12 1B 17. 53 2,119 3,050 25,432 36,603 
001485 FlNANCIAL INST EXAMINATION DIR 14D 214 14L 16 45 24.14 2,862 4,200 34.348 50,404 
002245 flNANClAL INST EXAMINER 14D 214 IOL 14 34 20.89 2,495 3,635 29,942 43,618 
002246 FJNANCIAL INST EXAMINUI: SENIOR 14D '14 R l1L 15. 36 22.46 2,673 3,908 32,072 46,896 
002043 FINANCIAL REPORTING ANALYST 140 214 R 12L 15.36 22.46 2,673 3,908 32,072 46,896 
003459 FOOD INSPECTOR I 140 214 R 05L 12. 18 l7. 53 2. 119 3,050 25,432 36,603 
003460 FOOD INSPECTOR 2 140 214 OIL 13.04 18.80 2. 269 3,271 27,228 39,254 
003449 FOOD INSPECTOR 3 140 214 IOL 14.34 20.89 2,495 3,635 29,942 43,618 
001016 FOOD STNOROS COMPLIANCE OFFICER 14D 214 ' 14L 16.45 24. 14 2,862 4,200 34,348 50,404 
000214 FORENSIC SCIENTIST l 14D 21' R "' 13.89 20.17 2,417 3,510 29,002 42,115 
000215 FORENSIC SCl£NTIST 2 14D 214 R lJL 15.88 23.28 2. 763 4,051 33,157 48.609 
001429 FORENSIC SCIENTIST 3 14D 214 R 16L 17 .60 25.97 3,062 4.519 36,749 54. 225 
000310 GENETICIST 140 214 ' !BL 18.93 27 .90 3,294 4,855 39, 526 58,255 
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003149 GEOGRAPHIC INFO AOMIN CONS 140 214 ISL 18.93 27 .90 3,294 4.855 39,526 58.255 
000311 GEOLOGIST 140 214 OSL 13.44 19. 50 2.339 3.393 28,063 40,716 
003321 HEALTH CARE COMPLlANCE SPEC 140 214 l3l 15.88 23.28 2.763 4,051 33,157 48,609 
003322 HEALTH CARE COMPLJAIICE SPEC SR 140 214 17L 18.26 26.91 3,177 4.682 38.127 56.188 
003262 HEALTH CARE CONTRACT SPEC 140 214 20l 20.28 29.99 3,529 5,218 42.345 62,619 
002697 HEAL TH CARE PROGRAM I NV EST 140 214 l0L 14.34 20.89 2.495 3.635 29. 942 43.618 
003125 HEAL TH CARE PROGRAM INVEST SR 140 214 14l 16.45 24.14 2.862 4,200 34.348 50.404 
000337 HEAL TH EDUCATOR l 140 214 0SL 12.18 17. 53 2,119 3,050 25.432 36,603 
000338 HEAL TH EDUCATOR 2 140 214 07L 13.04 18.80 2,269 3,271 27 .228 39.254 
002676 HEALTH EDUCATOR 3 140 214 l0L 14 '4 20.89 2,495 3,635 29. 942 43,618 
003164 HEALTH FlNANCIAL ANALYST 140 214 14l 16.45 24.14 2,862 4,200 34,348 50,404 
003350 HEALTH LABORATORY SURVEYOR 140 214 lOL 14.34 20.89 2,495 3,635 29. 942 43,618 
001307 HE,l,l TH PHYSICIST 1 140 214 14l 16.45 24.14 2,862 4,200 34,348 50. 404 
000832 HE,l,LTH PROGRAM REPRESENTATIVE 140 214 OSl 12.18 17. 53 2.119 3.050 25.432 36,603 
001377 HEALTH PROGRAM REP 1Nr£RMEOIATE 140 214 07L 13.04 18.80 2,269 3,271 27 .228 39,254 
000833 HEAlTH PROGRAM REP SENIOR 140 214 l0L 14.34 20.89 2,49!> 3,635 29. 942 43,618 ;:; 001607 HEAUH PROVIDER EVALUATOR 140 214 07L 13.04 18.80 2,269 3,271 27. 228 39,254 

00 000369 HEALTH SERVICES ANALYST 140 214 l0L 14.34 20.89 2,495 3,635 29,942 43,618 
002311 HEARING IMPAIREO PROG ADVISOR 140 2'4 lOL 14.34 20.89 2,495 3,635 29,942 43.618 
002717 HEARING IMPAIRED PROG INTERPRTR 140 214 0SL 12.18 17 " 2,119 3,050 25,432 36,603 
003339 HOME CARE POLICY CONSULTANT 140 214 l4l 16.45 24 14 2.862 4,200 34,348 50,404 
003263 HDME/COMM·8ASED SVCS !'ROG Sl'EC 140 m 20l 20.28 29 99 3,529 5,218 42,345 62.619 
002495 HORT! CUL TURI ST 140 214 0SL 12.18 17 .53 2,119 3,050 25,432 36,603 
001443 HOUSING DEVELOPMENT OFFICER 140 214 07l 13.04 18.80 2.269 3,271 27.228 39,254 
001!>57 HOUSING DEVELOPMENT OH INTER 140 214 l0L 14.34 20.89 2 .495 3,635 29,942 43,618 
001444 HOUSING DEVELOPMENT OFF SENIOR 140 214 l3l 15.88 23.28 2,763 4,051 33,157 48,609 
001611 HOUSING HNANCE CONST SPEC 140 214 16L 17 .60 25.97 3,062 4,519 36,749 54,225 
002133 HOUSING flNANCIAL ANALYST 140 214 m 17 .60 25.97 3,062 4,519 36,749 54,22!> 
000900 IJUMAN RIGHTS ENFORCE OFFCR I 140 214 08L 13 44 19.50 2. 339 3,393 28.063 40,716 
001946 HUMAN RIGHTS ENFORCE OFFCR 2 140 214 I0L 14 " 20.89 2,495 3,635 29. 942 43,618 
002678 HUMAN SVCS LICENSING GRI' LEADER 140 214 14l 16 4S 24. 14 2,862 4,200 34,348 50,404 
002680 HUMAN SVCS LJCENSOR 140 214 I0L 14.34 20.89 2,49!> 3,635 29,942 43,618 
002481 HUMAN SVCS QUALITY CONT REV 140 214 07L 13 .04 18.80 2,269 3,271 27. 228 39,254 
003329 HUMAN SERVICES TEAM LEAOfR 140 214 09L l3 .89 20.17 2 .417 3,510 29,002 42,115 
000955 HYDROLOGIST 14' 214 09J 13 .89 18.80 2,417 3,271 29,002 39,254 
000958 HYDROLOGIST 140 214 l2l 15.36 22 " 2,673 3,908 32,072 46. 896 
000959 HYDROLOGIST 140 214 16l 17 '° 2S 9/ 3,062 4,519 36. 749 54,225 
oon54 INCOME HNTC PROG ADMIH CONS 140 214 ISL 18 93 27 90 3,294 4.855 39,526 58,255 
002460 INCOME MHTC PROGRAM ADV! SOR 140 214 I0L 14 " 20 " 2 .495 3,63!> 29. 942 43,618 
002458 INCOME MNTC PROGRAM ANALYST 140 214 0SL 12. 18 17 S3 2. 119 3,050 25.432 36,603 
002461 INCOME HNTC PROGRAM CONSULTANT 140 214 14l 16.45 24 14 2,862 4.200 34,348 50. 404 
002459 I NCOHE MNTC PROGRAM REP 140 214 07L 13 .04 18.80 2,269 3,271 27. 228 39,254 
001691 INDIAN AFFAIRS REPRESENTATIVE 140 214 07L 13.04 18.80 2,269 3,271 27,228 39,254 
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002443 INDIAN AFFAIRS STAFF ASSISTANT 140 214 R 14L 16,45 24. 14 2,862 4,200 34,348 50,404 
000380 INDUSTRIAL OEVELOP FIELD REP 140 114 R lOL 14,34 20.89 2,495 3.635 29,942 43.618 
000381 INDUSTRIAL ECONOMIST 140 114 R 14L 16.45 24.14 2,862 4,200 34,348 50,404 
001822 INDUSTRIAL HYGIENIST l 140 114 R OSL 13.44 19.50 2,339 3,393 28,063 40,716 
002668 INDUSTRIAL IIYGIENIST 2 140 114 R 11L 15.36 22.46 2,673 3,908 32,072 46. 896 
001438 JNOUSTRIAL HYGIENIST 3 140 114 R 16L 17 .60 25.97 3,062 4.519 36,749 54,225 
002059 INDUSTRY DEVELOPMENT ADMIN 140 214 l3L 15.88 23.28 2,763 4.051 33,157 48,609 
002063 INFORMATION l REFERRAL SPEC 140 114 OSL 12.18 17 .53 2,119 3,050 25,432 36,603 
001314 INFORMATION OFFICER 1 140 114 OSL 12.18 17 .53 2,119 3,050 25,432 36,603 
000647 INFORMATION OFFICER 2 140 114 07L )3. 04 18. 80 2,269 3,271 27,228 39,254 
000517 INFORMATION OFFICER 3 140 114 IOL 14 .34 20.89 2,495 3,635 29,942 43.618 
003155 JKFO SYSTEMS SPEC 1 140 114 OSL 12.18 l7 .53 2,119 3,050 25,432 36,603 
003156 INFO SYSTEMS SPEC 2 140 2l4 OSL 13.44 19.50 2,339 3,393 28,063 40,716 
003157 INFO SYSTEMS SPEC 3 140 114 R m 14.85 21.69 2,584 3,774 31,007 45,289 
000953 INSTITUTION COHMUKITV REL COORD 140 214 R m 14.85 21.69 2. 584 3,774 31,007 45,289 
001013 INSTRUCTIONAL COt,',MUNIC CHF ENG 14A 114 A J7J 18.26 24.98 3,1,77 4,347 38,127 52,158 ;::; 002971 INTERNATIONAL TRADE ADV I SOR 140 114 R IOL }4.34 20.89 2,495 3,635 29,942 43,618 

~ 000814 INTERNATIOKAL TRADE REP 140 114 R 14L 16 .45 24.14 2,862 4,200 34,348 S0.404 
001937 INTERPRHER (SIGN LANGUAGE) 140 214 07L 13.04 18.80 2,269 3,271 27,228 39,254 
002577 IMTERPRETIVE NATURAllST l 140 114 OSL 12,18 17 .53 2,119 3,050 25,432 36. 603 
001621 INTERPRETIVE NATURALIST 2 140 114 OIL 13.04 18.80 2,269 3,271 27,228 39,254 
003304 INTERPRETIVE NATURALIST 3 140 114 "' 14.34 20.89 2,495 3,635 29,942 43,618 
002936 INTEll,TECH CUSTOMER ADVOCATE 140 114 ISL 17 .02 24.98 2. 961 4,347 35,538 52.158 
002937 IKTERTECII CUSTOMER ADVOCATE SR 140 114 l9L 19 .59 28.99 3,409 5,044 40,904 60.531 
003180 INTERTECH CUSTOMER REP 140 214 m 15.36 22 .46 2,673 3,908 32,072 46,896 
003520 INTERTECH NETWORK DESIGNER 140 114 1'L 18.26 26.91 3,177 4,682 38,127 56.188 
003524 INT£RTECH NTWK IMPLEMENT CONS 140 114 19L 19.59 28.99 3,409 5,044 40,904 60,531 
001800 INVESTIGATOR 14A 114 A 08J 13,44 18.13 2,339 3, lSS 28,063 37 .855 
001801 INVESTIGATOR SENlOR 140 114 R 13L 15 .88 23.28 2,763 4,051 33,157 48, 609 
008537 INVESTMENT ANALYST l 140 114 R lOL 14 .34 20.89 2,495 3,635 29,942 43,618 
008805 INVESTMENT ANALYST 2 140 114 16l 17 .60 25 .97 3,062 4,519 36,749 54,225 
008804 INVESTH[NT ANALYST 3 140 114 l9L 19.59 28.99 3,409 5,044 40,904 60.531 
008799 INVESTMEIH ANALYST 4 140 214 21L 21.os 31.04 3,663 5,401 43,952 64.812 
002686 lRRRB NORDIC RECREATIONAL COORO 140 114 06L 12.59 18.13 2. 191 3,155 26,288 37,855 
000786 JOB SERVICE PROGRAM SPEC l 140 114 OIL 13.04 18.80 2,269 3,271 27,228 39,254 
002201 JOB SERVICE PROGRAM SPEC 2 140 114 IOL 14.34 20.89 2,495 3,635 29,942 43,618 
002202 JOB SERVICE PROGRAM SPEC 3 140 114 12L 15. 36 22 .46 2,673 3,908 32,072 46.896 
002537 LABOR & INDUSTRY TRAINING OFF 140 214 lOL 14.34 20.89 2,495 3. 635 29,942 43,618 
000406 LABOR INVESTIGATOR 140 114 OSL 12.18 17 .53 2. 119 3,050 25,432 36. 603 
001069 LABOR IKVESTIGATOR SENIOR 140 114 OSL 13.44 19.50 2,339 3,393 2B,063 40,716 
002482 LABOR RELATIONS R£PRESENTAT!VE 140 114 LOL 14.34 20.89 2,495 3,635 29. 942 43,618 
002692 LABOR RELATIONS REP PRINCIPAL 140 114 m 19, 59 28.99 3,409 5.044 40,904 60,531 
002483 LABOR RELATIONS REP SENIOR 140 114 14L 16.45 24.14 2,862 4,200 34,348 so, 404 



APPENDIX G-1 

Volt 214 Miooesota Association of Professiooal Employees 
Classes and Salaries 2!i of July I, 1995 

CLASS CLASS TITLE GRID BARG SER· COMP MINIMUM MAXI HUM MINIMUM MAXIMUM HINIHUH MAXIMUM 
CODE UNIT JES COOE HOURLY HOURLY MONTI/LY MONTHLY ANNUAL ANNUAL 

002175 LABORATORY CERTrF l DEVH SPEC 140 214 IOL 14.34 20.89 2.495 3.635 29,942 43,618 
000418 LANDSCAPE ARCHITECT 140 214 OSL 13.44 19.50 2.339 3.393 28,063 40,716 
002642 LANOSC,t..PE ARCHITECT INTER 140 214 Ill 14.85 21.69 2,584 3.774 31.007 45,289 
003526 L,I..NOSCAPE ARCHITECT SENIOR 14C 214 16K 17 .60 24.98 3,062 4,347 36,749 52,158 
003086 UWFUL GAMBLING SPEC 140 214 05L 12.18 17 .53 2,119 3,050 25,432 36,603 
003087 t,t..WFUL GAMBLING SPEC SR 140 214 OSL 13.44 19.50 2,339 3.393 28,063 40,716 
001593 LE,I..SE SPHIHIST 140 214 m 15.88 23.28 2.763 4,051 33,157 4B.609 
002957 LEGAL ANALYST 140 214 Ill 14.85 21.69 2. 584 3,774 31.007 45.289 
003480 LEGISLATIVE AUDIT TE,I..M LEADER 140 221 16L 17 .60 25.97 3.062 4,519 36,749 54,225 
002077 LEGISLATIVE AUDITOR SENIOR 140 221 m 15.36 22.46 2. 673 3,908 32,072 46,896 
002076 LEGISLATIVE AUDITOR STAFF 140 221 07L 13.04 18.80 2,269 3,271 27,228 39. 254 
002913 LIBR,I..RY OH ANO SVCS SPEC HO 214 15L 17 .02 24.98 2,961 4,347 35,538 52. 158 
000428 LIBRARY/INFO RES SERV SPEC 140 214 OSL 13.44 19.50 2.339 3,393 28,063 40. 716 
001393 LIBRARY/INFO RES SERV SPEC SR 140 214 Ill 14 .85 21.69 2,584 3,774 31,007 45. 289 
000823 LI FE ACTUARY 14C 214 "' 21.80 31.04 3,793 5,401 45. 518 64,812 

w 001758 LOAN OFFICER 140 214 IDL 14. 34 20.89 2,495 3,635 29. 942 43,618 
0 002661 LOAN OFFICER SENIOR 140 214 14L 16, 45 24.14 2,862 4,200 34.348 so, 404 

002356 LOCAL GOVT AUDIT STAFF SPEC 140 214 • 14L 16. 45 24. 14 2.862 4,200 34. 348 50,404 
002357 LOCAL GOVT AUDIT STAFF SPEC SR 140 214 • ISL 18. 93 27 .90 3.294 4,8S5 39.526 58,255 
003399 LOCAL GOVT AUDIT TEAM LEADER 140 214 • 16L 17 .60 25 .97 3.062 4,519 36. 749 54,225 
002014 LOCAL GOVT AUDITOR 148 214 A "" 13.04 16 .35 2.269 2,845 27.228 34,139 
0020H LOCAL GOVT AUDITOR INTERM£DIATE 140 214 • IOL 14. 34 20.89 2. 495 3,635 29,942 43.618 
002016 LOCAL GOVT AUDITOR SENIOR 140 214 • l2L 15, 36 22 .46 2.673 3,908 32,072 46,896 
003246 LOTTER¥ l(fY ACCOUNTS REP 140 214 14L 16. 45 24.14 2,862 4,200 34, 348 50,404 
003247 LOTTERY MARKETJNG REP 140 214 06L 12, 59 18.13 2.191 3,155 26,288 37,855 
000006 11ANAGEHEIH ANALYST I 140 214 05L 12.18 17, 53 2.119 3,050 25,432 36,603 
001528 MANAGEMENT ANALYST 2 140 214 07L 13.04 18.80 2. 269 3,271 27,228 39.254 
000893 HANAGEHENT ANALYST 3 140 214 IOL 14.34 20.89 2,495 3.635 29,942 43,618 
000634 MANAGEMENT ANALYST 4 140 214 15L 17 .02 24.98 2. 961 4,347 35,538 52,158 
003067 MANAGEMENT CONSULT ANT 140 214 Ill 14.85 21 69 2,584 3. 774 31,007 45. 289 
003068 MANAGEMENT CONSULTANT SR 140 214 1'L 18.26 26 91 3,177 4.682 38.127 56. 188 
002541 MANAGEMENT DEVELOPMENT TNG CRD 140 214 14L 16.45 24 14 2,862 4,200 34,348 50.404 
002817 MGMT INFO SYSTEMS COORD I 140 214 05L 12.18 17 .53 2. ll9 3,050 25,432 36. 603 
002818 MGMT INFO SYSTEMS COORO 2 140 214 OSL 13. 44 19.50 2.339 3,393 28,063 40. 716 
002819 MGMT INFO SYSTEMS COORO 3 140 214 Ill 14.85 21.69 2.S84 3. 774 31.007 45. 2~9 
000075 MEDIATOR 140 m 20L 20. 28 29.99 3,529 5,218 42.345 62.619 
000455 MEDICAL TECHNOLOGIST 140 214 06L 12, 59 18. 13 2 .191 3,155 26. 288 37,855 
002449 MENTAL HEALTH PROG ADVISOR 140 214 IOL 14, 34 20.89 2,495 3,635 29. 942 43.618 
002496 MENTAL HEALTH PROG CONSULTANT 140 214 14L 16. 45 24.14 2,862 4.200 34. 348 50. 404 
002624 METROLOGIST 140 214 IJL 15.88 23.28 2. 763 4,051 33. 157 48,609 
000460 MIGRAIIT LABOR COUNSELOR 140 214 05L 12, 18 17 .53 2.119 3,050 25. 432 36.603 
002092 HINELAND RECLAHAT!ON SPEC 140 214 07L 13 .04 18.80 2 .269 3,27] 27 .228 39.254 
002698 MINELAND RECLAMATION SPEC SR 140 214 IOL 14. 34 20.89 2 .495 3,635 29,942 43.618 



APPENOIX G-1 
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Classes and Salaries as of July I, 1995 

CLASS CLASS TITLE GRID BARG SER- COHP HINIHUH MAXI HUH MINIMUM MAXIMUM MINIMUM MAXIMUM 
CODE UNIT '" CODE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL 

002152 MINERAL OPERATIONS SPEC 140 "' • l3L 15.88 Z:3.28 Z:.763 4.051 33,157 48.609 
003316 MN CAREER INFO SYSTEM SPEC 140 214 • lOL 14.34 20.89 2,495 3.635 Z:9,942 43.618 
003270 MN FAMILY INVEST PROG RES SPEC 140 214 R l8L 18.93 27 .90 3,294 4.855 39,526 58,Z:55 
007012 MNSCU PROGRAM OIR 1 140 214 R OSL 12.18 17.53 2,119 3.oso 25,432 36,603 
007013 MNSCU PROGRAM OIR 2 140 214 • lOL 14.34 20.89 2,495 3.635 29,942 43.618 
007204 MNSCU PROGRAM DIR 3 14D 214 • l7L 18.26 26.91 3,177 4,682 38,127 56.188 
007203 NNSCU PROGRAM DIR 4 140 214 • 2DL 20.28 29.99 3,529 5,218 42,345 62,619 
000471 MORTICIAN INVESTIGATOR 140 214 R 07L 13.04 18.80 2,269 3.271 27,228 39,254 
002081 MUSJ'C THERAPIST SEKIOR 140 214 R 08L 13.44 19.50 2.339 3.393 28,063 40.716 
000817 NATL INDUSTRIAL DEVEL FIELD REP 140 214 • 14L 16.45 24.14 2,862 4.200 34,348 50,41M 
001407 NR COMHUNITY LIAISON OFFICER 140 214 • lOL 14.34 20.89 2,495 3.635 29,942 43.lil8 
002978 NR FORESTRY PROGIWI CONSULTANT 140 214 • 16L 17 .60 25.97 3,062 4,519 36,749 54.225 
002977 NR FORESTRY PROGRAM COORO 140 214 • 14L 16.45 24.14 2 .862 4.200 34,348 50.404 
002976 NR FORESTRY REGIONAL SPEC 140 214 R 12L 15.36 22.46 2,673 3,908 32,072 46.896 
001739 NR FORESTRY SPECIALIST 140 214 R 05L 12.18 17 .53 2,119 3,050 25.432 36,603 

w 002974 NR FORESTRY SPECIALIST INT 140 214 • 07L 13.04 18.80 2,269 3,271 27,228 39,254 
002975 NR FORESTRY SPECIALIST SENIOR 14D 214 • lOL 14.34 20.89 2,495 3,635 29,942 43.618 
003446 NR FORESTRY WILDFIRE DISPATCHER 140 214 • 07L 13.04 18.80 2,269 3,271 27 .228 39.254 
003493 NR HELICOPTER OPER SPEC 140 214 • 12L 15,36 22.46 2,673 3,908 32.072 46,896 
003356 NR LIAISON OFFICER 140 214 R 17L 18.26 26.91 3,177 4,682 38,127 56,188 
003210 NR MIIIERALS REGIONAL-SPEC 140 214 • 12L 15. 36 22. 46 2.673 3. 908 32.072 46,896 
003130 NR PARK PROG COORO 140 214 • 14L 16.45 24.14 2,862 4,200 34,348 50.404 
003131 NR PARK SPEC SR (RESOURCE MGMT) 14D 214 • lOL 14,34 20.89 2,495 3,635 29,942 43,618 
001742 NR PARKS SPECIALIST 14D 214 R D5L 12.18 17 .53 2,119 3,050 25,432 36,603 
003410 NR PARKS SPECIALIST INT 140 214 R 07L 13.04 18.80 2,269 3,271 27,228 39,254 
003318 NR PILOT 140 214 R 13L l!i.88 23.28 2,763 4.051 33,157 48,609 
002932 NR PROGRAM COOROINATOR 140 214 • lU 16.45 24. 14 2,862 4,200 34,348 50.404 
002256 NR SENIOR STAFF SPECIALIST 14D 214 • l1L 14.85 21.69 2,584 3.774 3) ,007 45,289 
002790 NR SPEC (ECOLOGIST) 140 214 • 05L 12.18 17.53 2,119 3,050 25,432 36.603 
002791 NR SPEC (FISHERIES MGMT) 140 214 • 05L 12.18 I7 .53 2,119 3,050 25,432 36,603 
002793 NR SPEC (WILDLIFE MANAGEMENT) 140 214 R 05L 12.18 17 .53 2,119 3,050 25,432 36,603 
002794 NR SPEC (WILDLIFE RES 8IOLOG) 14D 214 • DSL 12 .18 17 .53 2,119 3,050 25,432 36,603 
002795 NR SPEC INT (ECOLOGIST) 14D 2L4 • 07L 13.04 18.80 2.269 3.271 27,228 39,254 
002796 NR SPEC INT (FISHERIES MGMT) 14D 214 R 07L 13.04 18.80 2,269 3,271 27 ;228 39,254 
002797 NR SPEC INT (FISHERIES RES 810) 140 214 R 07L 13.04 18.80 2,269 3,271 27,228 39,254 
002798 NR SPEC INT (WILDLIFE HGHT) 140 214 R 07L 13.04 18.80 2,269 3,271 27. 228 39,254 
002799 NR SPEC INT (WILOLIFE RES BIOL) 140 214 • D7L 13.04 18.80 2,269 3,271 27.228 39.254 
002800 NR SPEC SR (ECOLOGIST> 140 214 • lOL 14.34 20.89 2.495 3.635 29,942 43.618 
002801 HR SPEC SR (FISHERIES HGtlT) 14D 214 • lDL 14.34 20.89 2,495 3,635 29,942 43.618. 
002802 NR SPEC SR (FISHERIES RES 8I0l) 140 214 R lDL 14.34 20.89 2,495 3,635 29,942 43,618 
002803 HR SPEC SR (NON/GAME) 140 214 lOL 14.34 20.89 2,495 3,635 29,942 43.618 
002804 NR SPEC SR (WILOLHE HGHT) 140 2L4 lOL 14.34 20.89 2,495 3,635 29,942 43.618 
002805 NR SPEC SR (WILOLIFE RES ~IOLJ L4D 214 "' 14.34 20.89 2,495 3,635 29,9~2 43,618 
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CLASS CLASS TITLE GRID BARG SER- COHP MINIMUM HAXIHUH HIHJHUM MAXINIII HINIMUM MAXIl«IN COOE UNIT IES COOE HOURLY HOURLY HONTHLY HOIITIILY ANNUAL ANNUAL 

000192 NR SPECIALIST 1 14D 214 ' OSL 12.18 17 .53 2,119 3.050 25.432 36.603 
001766 NR SPEC l (PARK NATURALIST) 14D 214 ' OSL 12.18 17 .53 2,119 3,050 25,432 36,603 
001066 HR SPECIAtlST 2 14D 214 ' OSL 12.18 17 .SJ 2,119 3,050 25,432 36,603 001768 NR SPEC 2 (PARK ltATURALIST) 14D 214 ' OSL 12.18 17 .53 2.119 J.050 25,432 36.603 000193 NR SPECIALIST J 140 214 ' 09L 13.89 20.17 2,417 3.510 29,002 42.115 003029 IIR TRAILS & WATERWAYS PROG SPEC 140 214 ' m 15.36 22.4-6 2,673 3.908 32,072 46,896 
003302 HR TRAILS & WATERWAYS SPEC 140 214 ' OSL 12.18 17.53 2,119 3,050 25,432 36,603 
003031 HR TRAILS & WATERWAYS SPEC INT 140 214 ' 07L 13.04 18.80 2,20 3,271 27,228 39.254 003030 NR TRAILS t, WATERWAYS SPEC SR 140 214 ' lDL 14.34 20.89 2,495 3,635 29,942 43,618 003150 NR YOUTH PROG FIELD COORO 140 214 ' lOL 14.34 20.89 2,495 3.635 29,942 43.618 003496 NETWORK DESIGNER SR 140 214 ' l9L 19.59 28.99 3,409 5,044 40.904 60.531 000480 NUTRITIONIST 140 214 ' llL 14.85 21.69 2,584 J.774 31,007 45.289 001637 OCCUP SAFETY & HLTH COMP ANALY 140 214 ' l3L 15.88 23.28 2,763. 4.051 33,157 48.609 002493 OCCUP SAFETV & HEAL TH TRNG Off 140 214 ' 12L 15.36 22.46 2,673 3,908 32.072 46.896 
002082 OCCUPATIONAL THERAPIST 140 214 ' OSL 13.44 19.50 2.339 3,393 28.063 40.716 002083 OCCUPATIONAL JHERAPIST SENIOR 140 214 ' lOL 14.34 20.89 2.495 3,635 29,942 43,618 ::;; 008743 OM8UOSPERSON FOR CHILO PROTECT 140 214 ' lDL 14.34 20.89 2.495 3,635 29,942 43.618 N 002029 PEACE OFF CONTINUING EDUC COORO 140 214 ' l3L IS.BB 23.28 2,763 4,051 33,157 48,609 
002030 PEACE OFF STANDARDS COORDINATOR 140 214 ' l3L 15.88 23.28 Z, 763 4,051 33,157 48,609 
001826 PEACE Off STANDARDS & TRNG £VAL 140 214 ' l3l 15.88 23.28 2,763 4,051 33,157 48,609 
002193 PERMIT COMPLIANCE SPECIALIST 14D 214 ' l8l 18.93 27 .90 3,294 4,855 39,526 58,255 
000498 PERSONNEL OFflCER 140 214 ' OSL 12.18 17.53 2,119 3,050 25.432 36,603 
003017 PERSONNEL OFFICER PRINC 140 214 ' lOL 14.34 20.89 2,495 3,635 29,942 43,618 
001423 PERSONNEL OFFICER SENIOR 14D 214 ' .. , 13.44 19.50 2,339 3,393 28.063 40.716 
00065Z PERSONNEL REPRESENJATIVE 14D 214 • l2L 15.36 22.46 Z,673 3,,08 32,072 46,896 
000653 • PERSONNEL REPRESENJATIVE SR 140 214 • l4L 16.4S 24.14 2.862 4.200 34.348 S0.404 000508 PHYSICAL THERAPIST l 14D 214 • 08L 13.44 19.50 2.339 3,393 28,063 40.716 
001684 PHYSICAL 'THERAPIST 2 14D 214 • IJL 15.88 23.28 2,763 4,051 33,157 48.609 
001730 PILOT 14D 221 • ISL 18.93 27 .90 3,294 4,85S 39,526 58,255 
000511 PLANNER 140 214 ' OSL 12,18 17 .53 2,119 3.0S0 25,43Z 36,603 
002376 PLANNER INTERMEDIATE 140 214 ' 07L 13.04 18.80 2,269 3,271 27,228 39,254 
002287 PLANNER PRINCIPAL COHH SPEC 140 

"' • l3L 15.88 23.28 2,763 4,051 33,157 48.609 
OOOSIO • PLANNER PRINCIPAL SJATE 140 214 ' IJL 15.88 23.28 2,763 4.051 33. 157 48.609 002601 ~LANNER ,RtNCIPAL TRANSP 140 214 R l3L 15.88 23.28 2.763 4.051 33,157 48.609 
00051Z PLANNER SENIOR COMMUNITY 140 214 ' IOL 14.34 20.89 2,495 3,635 29,942 43,618 
000837 PLANNER SENIOR STATE 140 214 ' lOL 14,34 20.89 2,495 3,635 29,942 43,618 
000518 PLANNER SENIOR TRANSPORTATION 14D 214 ' lOL 14.34 20.89 2,495 3,635 29,942 43,618 
002141 PLANNER STATE COHP OUTDOOR REC 140 214 ' l3L 15.88 23.28 2,763 4.051 33,157 48,609 
000812 PLANNING DIR STATE 14D 214 ' lBL 18.93 27 .90 3.294 4,855 39,526 58,255 
001303 PLANNING GRANTS ANALYST 14D 214 ' OSL 12, 18 17 .53 2.119 3,050 25,432 36,603 
001644 PLANNING GRANTS ANALYST INTER 14D 214 R 07L 13.04 18.80 2,269 3,271 27,228 39.Z54 
001304 PLANNING GRANTS ANALYST SR 140 214 R lOL 14.34 20.89 2.495 3,635 29.942 43,618 
002Z4l PLANNING GRANTS COORO 140 214 R IJL 15.88 23.28 2.763 4.051 33,157 48,609 
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001548 PLANT HEALTfl SPECIALIST 14D 114 ' DSL 12.18 17 .53 2.119 3,050 25.432 36,603 
001470 PLANT HEALTH SPECIALIST 14D 21' R D7L 13.04 18.80 2,269 3,271 27 .228 39,254 
003236 PLANT HEALTH SPECIALIST 14D 214 R IDL 14.34 20.89 2.495 3,635 29,942 43,618 
003091 PLUMBING STAND,t..ROS REP 14D 114 ' IDL 14.34 20.89 2.495 3,635 29,942 43,618 
003216 POLLUTION CONT COMPLIANCE COORD 14D 214 R 1'L 15.88 23.28 2,763 4,051 33.Hi7 48.609 
002470 POLLUTION CONTROL EHR RESP SPEC 14D 214 R 1'L 15.88 23.28 2,763 4,051 33,157 48.609 
002784 POLLUTION CONTROL PROJ LEADER 14D 2L4 R 13L 15.88 23.28 2,763 4,051 33,157 48,609 
000858 POLLUTION CONTROL SPECIALIST 140 214 R DSL 12.18 17 .53 2,119 3.050 25,432 36,603 
001657 POLLUTION CONTROL SPEC INTER 14D 214 ' D7L 13.04 18.80 2.269 3,271 27. 228 39. 254 
000859 POLLUTION CONTROL SPECIALIST SR 140 214 R IDL 14.34 20.89 2,495 3,635 29,942 43.618 
001877 PWR PLT SIT PRJ OIR/TCH ANAL SR 140 214 R l7L 18.26 26.91 3.177 4,682 38,127 56.188 
002024 PRINTING SPECIF l EST COORD 140 214 LDL 14.34 20.89 2.495 3,635 29,942 43.618 
003374 PRIOR AUTHORIZATION PROG SPEC 140 2L4 LDL 14.34 20.89 2,495 3,635 29,942 43.618 
001624 PROGRAM EVALUATION SPEC INTER 140 2L4 ' D7L 13.04 18.80 2.269 3,271 27. 228 39,254 
0Dl323 PROGRAM EVALUATION SPEC SENIOR 140 214 R IOL 14.34 20.89 2,495 3,635 29,942 43,618 
000780 PROGRAHMER L4D 21' R D6L 12.59 18.13 2,191 3,155 26,288 37,855 ;;; 001888 PROGRAMMER ANALYST 14D 214 R l'L 16.45 24.14 2,862 4,200 34,348 50,404 w 000781 PROGRAMMER SENIOR 140 214 R '" 13.89 20.17 2,417 3,510 29,002 42 .115 
008758 PROJECT AN.UYST 140 214 R D6L 12.59 18.13 2,191 3,H,5 26,288 37 .855 
008756 PROJECT CONSULTANT 140 214 R llL 14.85 21.69 2,584 3,774 31,007 45,289 
008755 PROJECT CONSULTANT SR 140 214 ' 14L 16.45 24.14 2,862 4,200 34.348 50,404 
008757 PROJECT SPECIALIST 140 214 R DBL 13.44 19.50 2,339 3,393 28,063 40,716 
008747 PROJECT TEAM LEADER 14D 214 R ISL 17 .02 24.98 2,961 4,347 35,538 52.158 
000560 PSYCHOLOGIST l 14D 2L4 R IDL 14.34 20.89 2,495 3,635 29,942 43.618 
000561 PSYCHOLOGIST 2 140 214 R 14L 16.45 24.14 2.862 4,200 34,348 50,404 
000562 PSYCHOLOGIST 3 140 m R 18L 18.93 27 .90 3.294 4,855 39,526 58,255 
000576 PUBLIC HEALTH SANITARIAN l 140 214 R DSL 12.18 17. 53 2.119 3,050 25,432 36,603 
001504 PUBLIC HEALTH SANIH,RIAN 2 140 21' R D7L 13.04 18.80 2.269 3.271 27,228 39,254 
001309 PUBLIC HEALTH SANITARIAN 3 140 214 R IDL 14.34 20.89 2,495 3,635 29,942 43.618 
Cl00171 PUB SAFETY TRAUING OFFICER 14D 214 R D8L 13.44 19. 50 2,339 3,393 28,063 40.716 
002942 PUB SAFETY TRAINING OFFICER SR 140 214 R IDL 14.34 20.89 2,495 3,635 29,942 43. 618 
001521 PUB UTIL fINANCIAL ANALYST l 14D 214 08L 13.44 19.50 2.339 3,393 28,063 40,716 
001522 PUB UTIL FINANCIAL ANALYST 2 140 21' llL 14.85 21.69 2, 5B4 3,774 31,007 45,289 
001523 PUB lJTIL FINANCIAL ANALYST 3 140 21' 15L 17 .02 24.98 2,961 4,347 35,538 52,158 
001830 PUB UTIL FINANCIAL ANALYST 4 140 214 17L 18. 26 26.91 3.177 4.682 38,127 56.188 
001524 PUB UTIL RATES ANALYST l 140 21' DBL 13.44 19.50 2.339 3,393 28.063 40. 716 
001525 PUB UTIL RATES ANALYST 2 L4D 214 Ill 14.85 21.69 2,584 3,774 31.007 45,289 
001526 PUB UTIL RATES ANALYST 3 140 214 15L 17 .02 24.98 2,961 4.347 35, 538 52. 158 
001831 PUB Ullt RATES ANALYST 4 140 114 17L 18.26 26.91 3.177 4,682 38.127 56, 188 
002156 PUB UT! L STATISTlCAl ANALYST 140 214 D8L 13.44 19. 50 2.339 3,393 28,063 40,716 
002157 PUB UTIL STATISTICAL ANALYST L4D 214 llL 14.85 21.69 2,584 3,774 31,007 45. 289 
0021!'>8 PUB UT!t STATISTICAL ANALYST 140 214 ISL 17 .02 24.98 2,961 4,347 35,538 52 .158 
002159 PUB UTIL STATISTlCAt ANALYST 140 214 Ill 18.26 26. 91 3,177 4,682 38,127 56.188 



APPENDIX G-1 

Unit 214 Minneota Association of Profesional Employl.'t'S 
Clllsse and Salarie III of July I, 1995 

CLASS CLASS TITlE GRID BARG SER- COMP MIN[HUM MAXIMUM MINIMUM MAXIMUM MlklMUM MAXIMUM 
CODE UNIT !ES CODE l!OURLY HOURLY MONTHLY HONTl!L Y ANNUAL ANNUAL 

003083 PURCHASlkG AGENT 1 14D 214 DBL 13.44 19. so 2.339 3.393 28.063 40,716 
003084 PURCHASING AGfkT 2 I4D 214 IDL 14.34 20.89 2.495 3.635 29.942 43,618 
000582 RADIATION SPECIALIST I4D 214 DBL 13.44 19. 50 2.339 3.393 28,063 40,716 
001775 RADIATION SPECIALIST 14D 214 Ill 14.85 21.69 2,584 3,774 31.007 45,289 
003510 RADIATION SPECIALIST 14D 214 I3L 15.88 23.28 2.763 4.051 33,157 48,609 
001050 RAOJO/TV PROGRAM COORDINATOR I4D 214 DSL 12 IS 17. 53 2,119 3,050 25. 432 36. 603 
002987 REALTY PROGRAM COORDINATOR I4D 214 • 14L 16 45 24 14 2,862 4.200 34.348 50. 404 
002856 REALTY SPECIALIST I4A 214 A DBJ 13.44 IS 13 2,339 3.155 28.063 37,855 
002857 REALTY SPECIALIST SR I4D 214 • IIL 14.85 21 o9 2,584 3. 774 31,007 45,289 
002084 RECREATJON THERAPIST 140 214 OSL 12 .18 17 53 2,119 3.050 25.432 36.603 
002846 RECREATJON THERAPIST LEAD I4D rn DBL 13.44 19 5D 2 .339 3,393 28,063 40.716 
002085 RECREATION THERAPIST SENIOR 140 214 06L 12. 59 18.13 2.191 3,155 26,288 37 .855 
002988 RECREATIONAL fAC MARKET SPEC 140 214 DBL 13.44 19.50 2,339 3.393 28,063 40. 716 
003132 REEMPLOY INSURAtlCE AUDIT SPEC 14D 214 IIL 14.85 21.69 2,584 3,774 31.007 45,289 
001705 REEMPLOY INSURANCE AUDITOR 1 140 214 OSL 12. 18 17 .53 2.119 3,050 25.432 36,603 

:: 001706 REEMPLOY ltlSURANCE AUDITOR 2 140 214 OSL 13.44 19. 50 2,339 3,393 28,063 40,716 
003069 REEMPLOY INSURANCE JUDGE 140 219 I6L 17 .60 25.97 3,062 4,519 36.749 54,225 ~ 
002930 REEMPLOY INSUR OPER ANALYST 140 214 OSL 12.18 17 .53 2.119 3,050 25,432 36,603 
000787 REEMPLOY INSURANCE PROG SPEC 140 214 07L 13.04 18.80 2 .269 3,271 27,228 39,254 
002203 REEMPLOY INSURANCE PROG SPEC 14D 214 IDL 14.34 20.89 2,495 3,635 29. 942 43,618 
002204 REEMPLOY INSURANCE PROG SPEC 3 140 214 I2L 15.36 22 .46 2.673 3,908 32.072 46,896 
000599 REHABILITATION COUNSELOR 140 214 OSL 12 .18 17 .53 2,119 3,050 25,432 36. 603 
001052 REHABILITATION COUNSELOR CAREER 140 214 IOL 14. 34 20.89 2,495 3,635 29.942 43,618 
000658 REHABILITATION COUNSELOR SENIOR 140 114 07L i3,04 18.80 2.269 3.271 27.228 39,254 
002394 REHABILITATION PROGRAM SPEC 1 140 214 IOL 14. 34 20.89 2.495 3,635 29,942 43.618 
002395 REHABILITATION PROGRAM SPEC 2 140 214 I2L 15. 36 22.46 2,673 3,908 32,072 46,896 
000598 REHABILITATION PROGRAM SPEC 3 140 214 I4L 16.45 24.14 2,862 4,200 34,348 50,404 
003095 REIMBURSEMENT COLLECTIONS Off 140 214 OSL 12 .18 17 .53 2, ll9 3,050 25.432 36. 603 
003312 REIMBURSEMENT f!SCAL ANALYST l I4D 214 IIL }4 .85 21.69 2. 584 3,774 31,007 45,289 
003313 REIMBURSEMENT FISCAL ANALYST 2 14D 214 ISL l7 .02 24.98 2,961 4,347 35,538 52.158 
003264 REIMBURSEMENT RATE SETTING SPEC 14D 214 I9L 19. 59 28.99 3,409 5,044 40. 904 60,531 
003096 REIMBURSEMENT SPECIALIST 140 rn OSL 12 .18 }7 .53 2.119 3,050 25,432 36,603 
000892 RESEARCH ANALYSIS SPECJALIST I4D 214 !DC 14. 34 20.89 2 .495 3,635 29,942 43,618 
000659 RESEARCH AtlALYSIS SPECIALIST SR 140 214 I4L 16.45 24.14 2,862 4,200 34,348 50,404 
000604 RESEARCH ANALYST 140 214 OSL 12. 18 17. 53 2,119 3,050 25, 432 36,603 
002251 RESEARCH ANALYST INTERMEDIATE 140 114 OIL 13.04 18.80 2. 269 3,271 27. 228 39,254 
000607 RESEARCH SCIENTIST l 140 214 06L 12 .59 18.13 2,191 3,155 26, 288 37 .855 
000608 RESEARCH SCIENTIST 2 140 214 IJL 15.88 23 .28 2,763 4,051 33.157 48,609 
000609 RESEARCH SCIENTIST 3 140 114 ISL 18. 93 27 .90 3 .294 4,855 39, 526 58,255 
003265 RESIDENTIAL FAC FISCAL COORD 140 214 I7L 18.26 26 .91 3,177 4,682 38,127 56.188 
003427 RETIREMENT SERVICES PROG COORO 14D 214 I4C 16 45 24.14 2,862 4,200 34. 348 so. 404 
000613 RETIREMENT SER~!CES SPECIALIST 14D 214 05' 12 IS 17 .53 2,119 3,050 25,432 36,603 
000660 RETIREMENT SER~ICES SPEC l"TER 140 214 on 13.04 18.80 2. 269 3,271 27,228 39. 254 



APPENDIX G-l 

Unit 214 Minne11ota Association of Profe11sional Ewployee:i 
Cla.sse11 and Salaries II! of July l, 1995 

CLASS CLASS TITLE GRID BARG SER- COMP MINIMUM MAXIMUM MINIMUM MAXIMUM MINIMUM MAXIMUM 
CODE UNIT !ES CODE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL 

00227Z RETIREMENT SERVICES SPEC SR 14D 214 IDL 14.34 20.89 2,495 3,635 29,942 43,618 
003425 REVENUE APPRAISER PRINCIPAL 140 214 l4L 16.45 24.14 2.862 4,200 34,348 50,404 
002762 REVENUE COLLECllONS OFFICER 2 14D 1l4 05L 12.18 17. 53 2.119 3,050 25,432 36,603 
002763 REVEMUE COLLECTIONS OFfJCER 3 l4D 114 ' DBL 13.44 19.50 2,339 3,393 28,063 40.716 
002764 REVENUE COtLECTIONS OFFICER 4 140 114 ' Ill 14.85 21.69 2.584 3,774 31.007 45,289 
002765 REVENUE COLLECTIONS OFFICER 5 140 114 l3L 15.88 23.28 2,763 4,051 33.157 48,609 
003326 REVENUE INFO SYSTEMS SPEC I l40 114 UL 17 .60 25.97 3.062 4.519 36,749 54,225 
003325 REVENUE INFO SYSTEHS SPEC 2 140 214 m 19. 59 28.99 3.409 5,044 40,904 60,531 
003346 REVENUE OPERATIONS SPEC 140 214 l7L 18. 26 26.91 3,177 4,682 38,127 56,188 
002829 REVENUE POLICY RESEARCH ADVISOR 140 114 ' l7L 18. 26 26.91 3,177 4,682 38.127 56,188 
002681 REVENUE SPECIAL INVESTIGATOR l l4D 114 ' l3L 15.88 23.28 2,763 4,051 33,157 48.609 
002480 REVENUE SPECIAL INVESTIGATOR 2 l4D 114 ' l5L 17 .02 24.98 2,961 4.347 35,538 52,158 
002756 REVENUE TAX SPECIALIST l40 214 ' 05L 12. 18 17 .53 2,119 3,050 25,432 36,603 
002757 REVENUE TAX SPEC INT 140 2l4 ' DBL 13.44 19.50 2,339 3,393 28,063 40,716 
003482 REVENUE TAX SPEC SR 14B 214 • 41H IS. 36 23.28 2,673 4,051 32,072 48,609 
002760 REVENUE TAX SPEC PRJNC 14D 114 ' 15L 17 .02 24. 98 z. 961 4,347 35. 538 52,158 w 000852 RIGHT OF WAY AGENT 1 w 114 • 08J 13.44 18.13 2,339 3,155 28,063 37,855 

~ 001378 RlGHT OF WAY AGENT 2 140 214 ' 09L 13.89 20. 17 2,417 3,510 29,002 42,115 
000617 RIGHT Of WAY AGENT 3 14D 2l4 ' llL 14 .85 21.69 2,584 3,774 31,007 45. 289 
002687 SAHTY AOHINJSTRATOR 14D 2l4 ' 14L 16.45 24.14 2,862 4.200 34,348 50,404 
001399 SAFETY l tlEALTH OfFICER w 114 • OBJ 13.44 18.13 2,339 3,155 28,063 37,855 
001400 SAFETY l HEALTH OFFICER 2 14C 114 llK 14.85 20.89 2,584 3,635 31,007 43.618 
002605 SAFETY CONSULTANT l4C 214 llK 14.85 20.89 2.584 3,635 31,007 43,618 
003519 SAFETY CONSULTANT PRINCIPAL 14C 214 16K 17 .60 24.98 3,062 4,347 36,749 52,158 
000621 SAFETY INVESTIGATOR 14' 214 08J 13 .44 18.13 2,339 3,155 28,063 37,855 
003438 SAFETY INVESTIGATOR PRINC 14C 114 16K 17 .60 24.98 3,062 4,347 36.749 52.158 
001072 SAFETY INHSTIGATOR SENIOR 14' 114 llK 14.85 20.89 2,584 3,635 31.007 43,618 
000826 SAFETY PROGRAM COORDlNATOR 140 214 l2L 15. 36 22.46 2.673 3,908 32,072 46,896 
00327 l SELF-SUFFICIENCY PROG BANK COOR 140 214 l6L 17 .60 25.97 3,062 4,519 36.749 54. 225 
002843 SKILLS 0€V(LOPMENT SPECIALIST 140 214 05L 12. 18 17 .53 2, II9 3.050 25,432 36,603 
003424 SHALL BUSINESS ASSISTANCE COORO 14D 114 llL 14 .85 21.69 2.584 3,774 31.007 45,289 
002715 SOCIAL SVCS PROG ADVISOR 140 114 ' IDL 14.34 20.89 2,495 3,635 29. 942 43.618 
002716 SOCIAL SVCS PROG CONSULTANT l40 214 ' 14l 16.45 24.14 2,862 4,200 34,348 50,404 
001005 SOCIAL WORk SPECIALIST 140 214 R lOL 14.34 20.89 2.495 3,635 29,942 43,618 
003518 SOCIAL WORK SPECIALIST SENIOR 14D 114 ' l4L 16. 45 24.14 2,862 4,200 34,348 50. 404 
000677 SOCIAL WORKER 140 214 05L 12. 18 17. 53 2,119 3,050 25,432 36,603 
000662 SOCIAL WORKER SENIOR 14D 214 07l 13.04 18.80 2.269 3.271 27,228 39,254 
000678 SOIL CONSERVATION REP 140 214 lOL 14.34 20.89 2,495 3,635 29. 942 43.618 
002054 SOIL SC!ENTJST l 140 214 07l 13.04 18.80 2.269 3.271 27,228 39,254 
002055 SOil SCIENTIST 2 140 214 l2L 15. 36 22.46 2.673 3,908 32,072 46,896 
002989 SPECIAL EVENTS COOROINATOR 140 114 m 14 .85 21.69 2.584 3. 774 31.007 45,289 
002003 SP[fCH PATHOLOGY CLINICIAN 140 114 12L IS. 36 22.46 2.673 3,908 32.072 46.896 
002002 SP[ECII PATHOLOGY SPECl/;LIST 

''° 214 IDL 14.34 20.89 2.495 3,635 29,942 43,618 



APP~NDIX G-1 

Unit 214 Minne'lota Assodatiou of Profe'ldoual Employet'S 
Classc:i and Salaries ll.'i of Jilly J, 1995 

CLASS CLASS TITLE GRIO BARG srn- COMP MINIMUM MAXIMUM MINIMUM MAXIMUM MINIMUM MAXIMUM 
CODE UNIT JES CODE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL 

002B24 SPORTS MEDICINE SPECIALIST 140 2H 05l 12 18 17 .53 2.119 3.050 25,432 36,603 
001412 STEAMFITTING STANDARDS REP 14C 21' 14' 16 45 23.2B 2,862 4,051 34,348 48,609 
003171 STRATEGIC PLANNING SPEC 140 214 16l 1' 60 25.97 3,062 4,519 36.749 54,225 
000401 STUDENT RECORDS & COUNS COORO 140 214 0Sl 12 18 l7 .53 2.119 3,050 25,432 36,603 
002150 STUDENT REGISTRATION COORO 140 214 07l n 04 18.80 2.269 3,271 27,228 39,254 
000894 SYSTEMS AN.I.LYST 140 '14 Ill 14 85 21.69 2.584 3. 774 31,007 45,289 
000889 SYSTEMS ANALYST SENIOR 140 '14 16l 17 .60 25.97 3,062 4.519 36,749 54,225 
003352 SYSTEMS ARCHITECT 140 '14 21l 21.05 31.04 3,663 5,401 43, 952 64,812 
000186 SYSTEMS PROGRAMMER 140 214 1H 18.26 26. 91 3,177 4,682 38,127 56 .188 
002746 SYSTEMS PROGRAMMER SENIOR 140 214 1'L 19.59 28. 99 3,409 S.044 40.904 60.531 
003299 TECH COLL UCENSURE SPECIALIST 140 214 ISL 17 .02 24.98 2,961 4.347 35,538 52,158 
000721 TECHNICAL ft'RIHR 140 214 05l 12 .18 17. 53 2,119 3,050 25,432 36,603 
003182 TOURISM REGIONAL COORD 140 214 1'l 16.45 24.14 2 .862 4.200 34,348 50,404 
008582 TRAINEE-HUM .Ins ENFORCE OFF I 140 214 06l 12. 59 18. 13 2 .191 3,155 26,288 37,855 
003342 TRANSITION SUPPORT PROG TEAM LO 140 214 18l 18.93 27. 90 3.294 4,855 39,526 58,255 

w 003199 TRANSP INFO ARCHITECTURE SPEC 140 21' 16l 17 .60 25. 97 3,062 4,519 36,749 54. 225 
003442 TRANSPORTATION PROGRAM SPEC 2 140 214 08l 13.44 19. 50 2,339 3,393 28,063 40,716 "' 003441 TRANSPORTATION PROGRAM SPEC 3 140 214 Ill 14.85 21.69 2,584 3,774 31,007 45, 289 
003384 !RANSP RATE & TARIFF SP[C 140 214 Ill 14.85 21.69 2,584 3,774 31,007 45, 289 
002775 TRANSP REGULATION 80 REP 140 214 14l 16.45 24.14 2,862 4,200 34. 348 50. 404 
003195 TRAUMATIC BRAIN INJURY PROG ADV 140 214 !Ol 14. 34 20.89 2,495 3,635 29,942 43.618 
003196 TRAUMATIC BRAIN INJURY PROG CON 140 214 14l 16.45 24. 14 2 .862 4,200 34,348 50,404 
000813 TRAVEL & TOURISM REPRESENTATIVE 140 214 !0l l4 .34 20.89 2,495 3,635 29,942 43,618 
003279 UNIVERSITY SECURITY COORDINATOR 140 214 07l 13.04 18.80 2,269 3,271 27,228 39,254 
003081 VENDOR MGMT SPEC 140 214 IOl 14.34 20.89 2,495 3,635 29,942 43,618 
000667 VETERANS ASSISTANCE COORO 140 214 0Sl 12.18 17. 53 2,119 3,050 25,432 36. 603 
001084 VETERANS CLAIMS REPRESENTATIVE 140 214 07l 13.04 18.80 2. 269 3,271 27,228 39. 254 
000788 VETERANS EMPLOYMENT REP 140 214 0Sl 12.18 17, 53 2.119 3.050 25,432 36, 603 
001055 VETERANS EMPLOYMENT REP SENIOR 140 214 08l 13.44 19. s9 2,339 3.393 28,063 40,716 
001058 VOCATIONAL EDUC FIELD INSTR 140 2l4 12l 15.36 22 .46 2.673 3. 908 32,072 46,896 
002618 VOCATIONAL EVALUATOR 140 214 05l 12 .18 17. 53 2,119 3.050 25,432 36,603 
002619 VOCATIONAL EVALUATOR SENIOR 140 214 R 07l 13.04 18.80 2,269 3,271 27,228 39.254 
002525 VOCATIONAL REHAB PLACMNT COORD 140 214 R 06l 12.59 18. 13 2 .191 3,155 26,288 37 .855 
000755 VOLUNTEER SERVIC£S COORDINATOR 140 214 R 0Sl 12.18 17. 53 2,119 3,050 25,432 36. 603 
003227 WATER & SOil CONSERVATIONIST 140 214 R m 15.88 23. 28 2.763 4,051 33,157 48. 609 
000763 WELFARE SPECIALIST 140 214 Ill 14.85 21.69 2.584 3. 774 31.007 45,289 
000183 WELFARE SPECIAL!ST SENIOR 140 214 14l 16.45 24.14 2,862 4.200 34.348 50. 404 
003018 WELL INSP£CTOR 140 214 0Sl 12 .18 17. 53 2, ll9 3,050 25,432 36, 603 
003291 WORKERS COMP CLAIMS MGT SPEC 140 214 06l 12. 59 18.13 2. 191 3.155 26,288 37,855 
003292 WORKERS COMP CLAIMS MGT SPE INT 140 214 IDl 14.34 20.89 2,495 3.635 29,942 43.618 
003293 WORKERS COMP CLAIMS MClT SPEC SR 140 214 12l 15.36 22 46 2,673 3,908 32,072 46.896 
002654 WORKERS COMP REHAB SPEC SR 140 214 14l 16.45 24 14 2,862 4.200 34.348 50.404 
002547 WORKERS COMP SPEC I.I.LIST 140 214 05l 12.18 17 s, 2 .119 3,050 25,432 36. 603 



APPENDIX G-1 
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CLASS CLASS TITLE GRIO BARG SER· COMP MINIMUM M,0'.IMUM MINIMUM MAXIMUM MINIMUM MAXIMUM 

CODE UNIT JES CODE HOURLY HOURLY MONTHLY HONTHLY ANNUAL ANNUAL 

002548 WORKERS COMP SPECIALIST INJER 140 , .. 07l 13.04 18.80 2.269 3.271 27,228 39.254 

002549 WORKERS COMP SPECIALIST SENIOR 140 , .. IOL 14.34 20.89 2.495 3.635 29.942 "3.618 

003470 ZOO FACILITIES ADVISOR uo "' 1Zl 15.36 22.46 2.673 3,908 32.072 46.896 

001986 ZOO MGMT RECOROS SPEC uo 214 OU 11.72 16.94 2.039 2.948 24.471 35.371 

003389 ZOO SALES AOMINISTRATOR 140 214 UL 16.45 2.t.14 2,862 4.200 34.348 S0.404 

003523 ZOOLOGIST 140 214 IOL 14.34 20.89 2,495 l.635 29,942 43,618 



APPENDIX G-2 

Unit 214 MJaneaola M,otlalloa of Prufe11lonal Employees 
Claues and Salaries a, of July I, 1996 

CLASS CLASS TITLE GRID BARG SER- COHP HJNIMUH HAXIHUM HINIHUM HA~IHUH HIN I HUH HAXIHUH 
CODE UNIT !ES CODE HOURLY HOURLY HONTHLY MONTHLY ANNUAL ANNUAL 

002083 ACCESSIBILITY SPECIALIST 14D Zl4 • lOL 14.li6 21.36 2,!i5l 3.717 30.610 44.600 ...... ACCOUNTING OFFICER 140 214 • 05L 12.4!i 17 .92 2. llili 3.118 25.991i 37 .417 
000979 ACCOUNTING OFFICER INTER 140 Z14 • 07l ll.33 19.22 2.319 3,344 27 .833 40,131 
000633 ACCOUNTING OFFICER SHIOR 140 Z14 • lOL 14.66 21.36 2.!i51 3,717 30.610 44.600 
003462 ACQUISITION MAIIA.GENENT SPEC 140 Z14 • m 17 .-40 25.54 3,028 4,444 36.331 53,328 
003235 ACQUISITION MAIIA.GEKENT SPEC SR 14D Z14 • 18l 19.36 28.53 3,369 4,964 40.424 59,571 
007015 ADMINISTRATIVE ASSISTANT 1 148 214 A 511 l0.6!i 14.86 1,853 2,586 22.237 31,028 
007016 AOHINISTRATIYE ASSISTA.NT 2 148 214 A SZI ll. 77 18.43 2,396 3,207 28,752 38,482 
001966 ADULT EDUCATION COORDINATOR 140 Z14 R OSL 12.45 17 .92 2.166 3,118 25.996 37,417 
001447 AFFIRMATIVE ACTION OFFICER 1 140 "' R OSL 12.45 17 .92 2,166 3,118 25.996 37,417 
001448 AFFIRHATIVE ACTION OFFICER 2 140 "' R 07l 13.33 19.22 2.319 3,344 27,833 40.131 
0014-49 AFFIRMATIVE ACTION OFFICER l 140 "' R lOL 14.66 21.36 2.551 3,717 30,610 44.600 
001450 AFFIRMATIVE ACTION OFFICER 4 140 214 R l4l 16.82 24.68 2.927 4,294 35 .120 51.532 
00254-4 AGENCY RELATIONS COORDINATOR 140 Z14 R lOL 14.66 21.36 2.5!il 3.717 30,610 44.600 
002867 AGRICULTURAL A(WISOR 140 214 R lOL 14.66 21.36 2,551 3,717 30,610 44.600 
002868 AGRIC CHEMICAL CONSULTANT 14D 214 R lJl 16.24 23.80 2.826 4.141 33.909 49.694 ;;; 002010 AGRIC HARICETIIIG SPECIALIST 14D 214 R OSL 12.45 17 .92 2.166 3.118 25.996 37 .417 

~ 000014 AGRIC HARICETIN6 SPECIALIST SR 140 Z14 R 1Zl 15. 71 22.97 2.734 3,997 32.802 47 .961 
000974 AGROIIOHY REGULATORY SPECIALIST 140 214 R 07l 13.33 19.22 2,319 3,344 27 .833 40.131 
002588 AGRONOMY SERVICES PROGRAM COORO 140 214 • IOL 14.66 21.36 2,551 J.717 JO.no 44.600 
003094 ATC TR.NG CTR STOT SUP SVC COORD 140 214 • Ill 15.18 22.18 2,641 3,859 31.696 46.312 
002117 ANALYTICAL LABORATORY SPEC 14D Zl4 R lOL 14.66 21.36 2,551 3.717 30.610 44,600 
001907 ANIMAL HEALTH SPECIALIST 14D 214 R 06L 12.87 18.54 2,239 J.226 26.873 38,712 
008621 APPEALS COURT ATTORNEY 14D 219 R 08l 13. 74 19.94 2,391 J.470 28,689 41.635 
001437 APPEALS EXAMINER 140 214 R 16L 18.00 26.55 3,132 4,620 37,584 55. 436 
001431 APPEALS EXAMINER SENIOR 140 214 R 18l 19.36 28.53 3,369 4,964 40.424 59.571 
000851 APPRAISER 14A 214 A 08J 13. 74 18.54 2,391 3,226 28,689 38,712 
000023 APPRAISER SENIOR 140 Zl4 R Ill 15.18 22.18 2,641 3,859 31.696 46,312 
001068 APPRENTICESHIP TR.NG FLO REP SR 140 214 R Ill 15.18 22. 18 2.641 3,859 31.696 46,312 
000028 ARCHITECT I '" 214 N '" 18.00 25.54 J.132 4,444 37 .!>84 53. 328 
000029 ARCJUTECT 2 14C Z14 N "' 21.52 30.66 3,744 5,335 -t4.934 64,018 
001635 ARTS PRO&RAM ASSOCIATE l 140 214 R OSL 12.4!> 17 .92 2.166 3,118 25.996 37.417 
001636 ARTS PROGAAH ASSOCIATE 2 14D Z14 R 07l 13.33 19.22 2.319 3,344 27 .833 40,131 
003231 ASST DIR MIi CTR ARTS EO RES PRG 140 214 R ISL 11.40 25.54 3,028 4,444 36.331 53,328 
000095 ATTORNEY I 14D Zl9 R l4l 16.82 24.68 2.927 4,294 JS, 120 51,532 
000096 ATTORNEY 2 140 Zl9 16L 18.00 26.55 J.132 4,620 37 .584 55,436 
002140 AUCTION PR06RAH SPEC 140 214 Hl 15.18 22.18 2.641 3,859 31,696 46.312 
000100 AUDIOLOGY SPECIALIST 140 Zl4 lOL 14.66 21.36 2,551 3,717 30,610 44,600 
000102 AUOJTOR 140 Zl4 OSL 12.45 17 .92 2.166 3,118 25, 996 37,417 
000978 AUDITOR INTERMEDIATE 14D Zl4 08L 13. 74 19.94 2. 391 3,470 28.689 41,635 
001067 AUOITOR PRINCIPAL 14D 214 l4l 16.82 24.68 2,927 4.294 35,120 51,532 
000636 AUOITOR SENIOR 14D 214 Ill 15. 18 22.18 2,641 3,859 31,696 46,312 
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Classe1 and Salarl~ •• of July 1, tHli 

CLASS CLASS TITLE GRID BARG SER- COHP HIMIMUH HAXtMl.M MINIHUH MAXIMUM HINIHUM MAXIMUM 
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001396 AVIA.TIDN REPRESENTATIVE 140 214 ' "' 17 .40 25.S4 3,028 4,444 36,331 53,328 
000111 IACTEUOLOGIST 1 140 214 ' OSL 12.45 17 .92 2,166 3,118 25,996 37 .417 
001478 BACTERIOLOGIST 2 140 214 ' 07l 13,33 19.22 2,ll9 3,344 27,833 40,131 
002355 BACTERIOLOGY LABORATORY SPEC 140 214 ' IOL 14.66 21.36 2,551 3,717 30,610 44,600 
001493 BEHAVIOR ANALYST 1 140 214 ' OSL 12.45 17 .92 2,166 3,118 25,996 37,417 
002842 BEHAVIOR ANALYST 2 HD 214 R 07L 13,33 19.22 2,319 3,344 27,833 40,131 
001495 BEHAVIOR ANALYST 3 14D 214 R lDl 14.66 21.36 2,551 3,717 30,610 44,600 
002780 BEHAVIORAL PSYCHOLOGIST 14D 214 R lDl 14.66 21.36 2,551 3,717 30,610 44,600 
002583 BENEFITS SPECIALIST 14D 214 ' 06L 12.87 18.54 2,239 3,226 26,873 38,712 
000564 BIOLOGIST 14D 214 ' DSL 12.45 17 .92 2,166 3,118 25.996 37,417 
002468 BIOLOGIST INTERMEDIATE 14D 21' ' 07l 13.33 19.22 2,319 3,344 27,833 40,131 
000120 BOILER INSPECTOR 1 "' 214 ' O,J 14.20 19.22 2,471 3,344 29.650 40,131 
000121 BOILER INSPECTOR 2 140 214 ' l3l 16.24 23.80 2.826 4,141 33.909 49,694 
002875 BRAILLE SPECIALIST 14D 214 ' 08l 13,74 19.94 2,391 3,470 28,689 41,635 
002876 BRA IL LIST 140 214 ' IOL 14,66 21.36 2,551 3,717 30,610 44,600 
001093 BUILDING CODE REPRESENTATIVE 140 214 ' l6l 18.00 26.55 3,132 4,620 37,584 55,436 w 002573 BUSINESS ADVISOR 140 214 ' 14l 16,82 24.68 2,927 4.294 35,120 51,532 

~ 003454 BUSINESS l COMMUftlTY DEVEL REP 14D 214 R l2l 15, 71 22.97 2,734 3,997 32,802 47,961 
000140 BUYER l 14D 214 ' OSL 12.45 17 .92 2,166 3,118 25,996 37,417 
000141 BUYER 2 140 Z14 ' 08L lJ. 74 19.94 2,391 3,470 28,689 41,635 
003525 CAREER RESOURCE CENTER COORD 140 Zl4 ' 05l 12.45 17 .92 2,166 3,118 25,996 37,417 
002421 CASH FLOW ANALYST 140 214 ' lZl 15.71 22.97 2,734 3,997 32.802 47,961 
001973 CASUALTY ACTUARY 14D 214 ' 28l 27 .70 .f0.71 ,t,820 7,084 57 .838 85,002 
003070 CENTRAL PAYROLL CONTROL OFFICER 14D 214 ' l4l 16,82 24.68 2,927 4,294 35,120 51,532 
008800 CHAPLAIN 140 214 ' lll 15.18 22.18 2,641 3,859 31,696 46,312 
000153 CHEMIST 1 140 214 ' OSL 12.45 17 .92 2. 166 3,118 25.996 37,417 
001477 CHEMIST 2 140 214 R Q)l 13.33 19.22 2,319 3,344 27,833 40,131 
003497 CHIEF ARCHAEOlOGIST 14D 214 R ZOL 20. 74 30.66 3,609 5,335 43,305 64,018 
002782 CHIEF CLASSIFICATION ANALYST 140 Z14 ' 16L 18.00 26.55 3.132 4,620 37,584 55,436 
002783 CHIEF EXAtitlNATION ANALYST 140 Zl4 R l7L 18. 67 27 .52 3,249 4,788 38,983 57,462 
000754 CHIEF OF VOlUNT£ER SfRV ICES 140 Z14 ' 14l 16.82 24.68 2,927 4,294 35,120 51,532 
003268 CHILD SUPPORT FUNCT ANALY SPEC 140 214 R l6l 18.00 26.55 3,132 4,620 37,584 55,436 
002633 CUEN'F ADVOCATE 140 214 R lZl 15.71 22.97 2,734 3,997 32,802 47,961 
001376 COLLEGE CENTER PROGRAM COORO l 140 214 ' 06L 12.87 18.54 2,239 3,226 26.873 38,712 
00285S COLLEGE CENTER PROGRAH COORD 2 140 214 ' 09L 14.20 20.62 2.471 3,588 29,650 43,055 
001514 COllEGE LA80RATORY SRVC SPEC 140 Z14 ' 05l 12.45 17 .92 2,166 3,118 25,996 37 .417 
002649 COHMERCE ANALYST l 140 214 ' 08l 13.74 19.94 2,391 3,470 28,689 41,635 
000661 COMMERCE ANALYST 2 140 214 R lOL 14.66 21.36 2,551 3,717 30,610 44,600 
001938 COMMERCE ANALYST 3 14D 214 R l2L 15, 7l 22.97 2,734 3,997 32,802 47,961 
002488 COMMERCE CONSUMER LIAISON 140 214 ' OSL 12.45 17 .92 2,166 3,118 25,996 37,417 
002064 COHMUNICATIOII CENTER SPECIALIST 14D Zl4 R OSL 12.45 17 .92 2,166 3,118 25,996 37,417 
002743 COMMUNITY DEVELOPMENT REP 14D 214 R l2l 15,71 22.97 2,734 3,997 32. 802 47,961 
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0(10831 COMMUNITY LIAISON REP 14D 214 R OSL 12.45 17 .92 2.166 3,118 25,996 37 .417 
002837 COMMUNITY SVCS POLICY ANALYST 14D 214 R 14l 16.82 24.68 2.927 4,294 35,120 51.532 
003085 COHHUNITY SVCS PROGRAM EVAL 14D 214 R lOL 14.66 21.36 2.551 3,717 30,610 44.600 
002052 COMMUNITY SVCS PROGRAM SPEC 1 140 214 R OSL 12.45 17 .92 2.166 3,118 2S, 996 37 .417 
002053 COMMUNITY SVCS PROGRAM SPEC 2 14D 214 R OBL 13. 74 19.94 2.391 3,470 28,689 41,635 
002418 COMMUNITY SVCS PROGRAM SPEC 3 14D 214 R lOL 14.66 21.36 2.551 3,717 30,610 44,600 
002312 COMPENSATION ATTORNEY 14D 21, R 16L 18.00 26.5S 3.132 4,620 37,584 55,436 
002313 COMPENSATION ATTORNEY PRINCIPAL 14D 219 R 20L 20. 74 30.66 3.609 S,335 43,305 64,018 
003516 COMPLIANCE SERVICES OFFICER INT 14D 214 R lll 15.18 22.18 2.641 3.8S9 31.696 46,312 
003Sl5 COMPLIANCE SERVICES OFFICER SR 14D 214 R 14l 16.82 24.68 2,927 4.294 35.120 Sl,S32 
003277 CONSUMER COMPLAINT HEDIAT LEAD 140 214 R 14l 16.82 24.68 2.927 4,294 35.120 51,532 
001061 CONSUMER COMPLAINT MEDIATOR 1 140 214 R OSL 12.45 17 .92 2.166 3,118 25.996 37,417 
001479 CONSUMER COMPLAINT MEDIATOR 2 140 214 R 07L 13.33 19.22 2.319 3,344 27 .833 40,131 
001817 CONSUMER UTIL AOVOC UNIT ANAL 140 214 R 14l 16.82 24.68 2.927 4,294 35.120 51,532 
002864 CONTRACT ADMINISTRATOR 14D 214 R l5L 17 .40 25.54 3,028 4,444 36,331 53,328 
003234 CONTRACT SPECIALIST - CONST 140 214 R lll 15.18 22.18 2,641 3,859 31. 696 46,312 ,: 003179 CORRECTIONAL OMBUDSMAN SPEC 14D 214 ' lOL 14.66 21.36 2,551 3,717 30,610 44,600 

0 003077 CORR ACCREDITATION COORO 140 214 R l3L 16.24 23.80 2.826 4,141 33,909 49,694 
000206 CORR AGENT 140 214 R OSL 12.45 17 .92 2.166 3,118 25,996 37,417 
001051 CORR AGENT CAREER 140 214 R l2L 15. 71 22.97 2.13, 3,997 32.802 47,961 
000643 CORR AGENT SENIOR 140 214 08L 13. 74 19.94 2.391 3,470 28.689 U,635 
002350 CORR BEHAVIOR THERAPIST 140 214 

"' 12 .4S 17 .92 2.166 3.118 25.996 37,417 
002351 CORR BEHAVIOR THERAPY SPEC 140 214 09L 14.20 20.62 2.471 3,588 29.650 43,055 
001461 CORR DEHNTJON FACIL INSP 140 214 lll 15.18 22.18 2.641 3,859 31.696 46,312 
003102 CORR DETENTION FACIL INSP SR 140 214 l3L 16.24 23.80 2.826 4,141 33.909 49,694 
002252 CORR DISCIPLINE HEARINGS Off 140 214 lSL 17 .40 25.54 3.028 4,444 36,331 53,328 
001918 CORR FACILITIES EDUCATION SPEC 140 214 14L 16.82 24.68 2,927 4,294 3S,120 U,532 
000548 CORR IND SALES EXECUTIVE 140 214 lOL 14.66 21.36 2,551 3,717 30,610 44,600 
003176 CORR INVESTIGATOR 140 214 14L 16.82 24.68 2,927 4,294 35,120 51.532 
002136 CORR PROGRAM & POLICY MONITOR 140 214 ' !SL 17 .40 25.54 3,028 4,444 36,331 53,328 
003197 CORR RELEASE OFFICER 140 214 ' l7L 18.67 27. 52 3,249 4.788 38,983 57,462 
001683 CORR SECURITY CASEWORkER 140 214 R 09L 14.20 20.62 2,471 3,588 29.650 43,055 
001903 CORR SECURITY CASEWORkER CAREER 140 214 l3L 16.24 23.80 2.826 4,141 33,909 49,694 
003436 CRIME VICTIMS OMBUDSMAN INVEST l4D 214 lll 15, 18 22.18 Z,641 3,859 31,696 46,312 
002591 CRIMINAL INTELL-IGENCE ANALYST 14D 214 08l 13. 74 19.94 2,391 3,470 28.689 41,63S 
002909 DATA RESOURCE MGMT AOHIN 14D 214 l9L 20.03 29.64 3.485 5,157 41.823 61,888 
003440 DEAF SERVICES SPEC 140 214 on 13.33 19.22 2,319 3,344 27 .833 40,131 
001615 DENTAL HYGIENE PROGRAM SUPV 140 214 14L 16.82 24.68 2,927 4,294 35.120 51,532 
003021 DEPUTY STATE FIRE MARSHAL 140 214 l2L 15,71 22 .97 2,734 3,997 32,802 47,961 
002832 DEVELOPMENTAL DIS ADMIN CONSULT 140 214 1" 18.00 26.55 3,132 4.620 37.584 55,436 
002826 DEVELOPMENTAL DIS PROG ADV 140 214 lOL 14.66 21.36 2,551 3,717 30.610 44,600 
002833 DEVELOPMENTAL DIS PROG CONSULT 140 214 14L 16 .82 24.68 2,927 4.294 35.120 Sl ,532 
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002827 DEVELOPMENTAL DIS REG SVCS SPEC 140 214 R l2L 15. 71 22.97 2,734 3,997 32,802 47,961 
000234 DIETITIAN l 140 214 R IDL 14.66 21.36 2,551 3,717 30.610 44,600 
008436 DIR CHAPLAINCY SERVICES (CORR) L40 214 R 14L 16.82 24.68 2,927 4.294 35,120 51.532 
000871 DISA8ILJTV EXAMINER 140 214 R 05L 12 .45 17.92 2,166 3,118 25.996 37,417 
002613 DISABlllTY HEARINGS OFFICER 140 214 R L2L lS.71 22.97 2,734 3,997 32,802 47,961 
002499 OISABHITY PROG MED REL COORO 140 214 R IOL 14.66 21.36 2.551 3,717 30.610 44.600 
001367 DISABILITY PROG SPECIALIST 140 214 R IOL 14.66 21.36 2,551 3,717 30,610 44,600 
000870 DISABILITY SPECIALIST 140 214 R on 13 .33 19.22 2,319 3.344 27.833 40,131 
002500 DISABLED VETS OUTREACH PROG REP 140 214 R OSL 12.45 17 .92 2,166 3.118 25. 996 37,417 
003517 DISPUTE PREV AND RESOL SPEC INT 140 214 R m 16.24 23.80 2,826 4.141 33,909 49,694 
002608 DISPUTE PREV AND RESOLUT SP SR 140 214 R l6L 18.00 26.55 3. 132 4,620 37 ,S84 55.436 
002973 DRUG ABUSE RESIST [D COORO 140 214 R l4L 16 .82 24.68 2,927 4,294 35,120 51,532 
002962 ECONOMIC DEVELOPMENT PRDG SPEC 140 214 R 14L 16 .82 24.68 2,927 4,294 35,120 51,532 
002550 ECONOMIC DEVELOPMENT REP 140 214 R L2L 15. 71 22-97 2,734 3. 997 32,802 47,961 
001790 ECONOMIC OPPTY PROGRAM SPH 2 140 214 R 07L 13.33 19.22 2,319 3,344 27,833 40,131 
001791 ECONOMIC OPPTY PROGRAM SPEC 3 140 214 R IOL 14.66 21.36 2,551 3.717 30,610 44,600 

:;: 002578 ECOHOHJC OPPTY PROGRAM SPEC 4 140 214 R m 15. 71 22.97 2,734 3,997 32,802 47,961 
001824 ECONOMIC POLICY ANALYST 140 214 R l6L 18.00 26. 55 3,132 4,620 37. 584 55,436 
003174 ECON S[C CONSUMER AFFAIRS SPEC 140 214 R IDL 14.66 21.36 2,551 3,717 30,610 44,600 
002603 ECON SEC FIEtO HIVESTIGATOR 140 214 ' IOL 14.66 21-36 2,551 3,717 30,610 44,600 
002628 ECON SEC FJELD OPERATIONS SPEC 140 214 R ISL 17.40 25.54 3.028 4,444 36,331 53,328 
002946 ECON SEC JMFO CENTER SPEC 140 214 R l3L 16.24 23.80 2,826 4,141 33,909 49,694 
003387 ECON SEC MARKEHR 140 214 R 07L 13.33 19.22 2.319 3,344 27.833 40.131 
002874 ECON SEC POLICY ANALYST 140 214 R L2L 15 .71 22.97 2,734 3.997 32,802 47,961 
002931 ECON SEC REPRESENTATIVE 140 214 R 05L 12 .45 17. 92 2,166 3,118 2S.996 37,417 
003166 EDUC FACILITY SPECIALIST 140 214 R !SL 17 .40 25.54 3.028 4.444 36,331 53,328 
002688 EDUC FINANCE SPECIALIST 1 140 214 R IOL 14. 66 21. 36 2. 551 3,717 30,610 44,600 
002689 EDUC FINANCE SPECIALIST 2 140 214 R 15L 17 .40 25. 54 3,028 4,444 36.331 53,328 
002690 EDUC FINANCE SPECIALIST 3 140 214 !7L 18.67 27. 52 3,249 4. 788 38,983 57,462 
000258 EDUC SPECIALIST 1 140 214 IOL 14.66 21.36 2. 551 3,717 30.610 44,600 
000259 EDUC SPECIALIST 2 140 214 !7L 18.67 27.52 3,249 4,788 38,983 57,462 
000976 ELECTRICAL AREA REPRESENTATIVE 140 214 l4L 16 .82 24.68 2,921 4,294 35.120 51. 532 
000775 ELECTRICAL EXAMINER 140 214 l4L 16 .82 24.68 2,927 4.294 35,120 51.532 
001963 ELECTRICAL SVCS OPER ANALYST 140 214 07L 13 .33 19.22 2,319 3,344 27,833 40,131 
001941 EL£CTROMECHANICAL SYSTEMS SPEC 140 214 L2L IS. 71 22.97 2,734 3,997 32.802 47,961 
003200 ELECTRONICS OPER ANALYST 140 214 IDL 14.66 21.36 2,551 3,717 30,610 44,600 
002995 ELEVATOR INSPECTOR 140 '14 R 14L 16.82 24.68 2,927 4,294 35,120 51,532 
002602 EMERGENCY SVCS REG PROG COORO 140 214 R IOL 14.66 21.36 2.551 3,717 30.610 44,600 
003202 EMPLOYEE ASSlSTANCE CONSULTANT 140 214 R IOL 14.66 21.36 2,551 3,717 30,610 44,600 
003204 EMPLOYEE ASSISTANCE CONSULT SR 140 214 R l3L 16 .24 23.80 2.826 4,141 33,909 49,694 
001409 EMPLOYEE DEVELOPMENT SPEC 1 140 214 R 05L 12.45 17 .92 2,166 3,118 25.996 37,417 
001410 EMPLOYEE OEVELOPMEtH SPEC 2 140 214 R 07L 13.33 19 .22 2,319 3.344 27,833 40,131 
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000996 EMPLOYEE DEVELOPMENT SPEC 3 14D 214 R lDl 14.66 21.36 2,551 3,717 30.610 44,600 
001411 EMPLOYEE DEVELOPMENT SPEC 4 140 214 R lSL 17 .40 25 .54 3,028 4,444 36,331 53,328 
003002 EMPL l TRNG PROGRAM COORD 14D 214 R lSL 17 .40 25.S4 3,028 4.444 36,331 53,328 
001794 EMPL l TRNG PROGRAM SPEC 14D 214 DBL 13. 74 19.94 2,391 3,470 28. 689 41.635 
00179S EMPL l TRNG PROGRAM SPEC SR 140 214 lDL 14.66 21.36 2, 5S1 3,717 30,610 44,600 
000274 EMPLOYMENT COUNSELOR 14D 214 R OSL 12.45 17 .92 2, ]66 3,118 25. 996 37,417 
000926 EMPLOYMEMT COUNSELOR SENIOR 14D 214 R 07l 13.33 19.22 2. 319 3,344 27 .833 40,131 
001862 ENERGY SPECIALIST 2 140 214 R 07l 13. 33 19.22 2,319 3,344 27,833 40,131 
002502 ENVIRONMENTAL ANALYST l 14D 214 R OSL 12.45 17. 92 2,166 3.ll8 25,996 37,417 
002503 ENVIRONMENTAL ANALfiT 2 14D 214 R 07l 13.33 19.22 2,319 3,344 27,833 40,131 
002504 ENVIROkMENTAL ANALYST 3 140 214 R lOL 14.66 21 .36 2,551 3.717 30,610 44,600 
003020 ENVIRONMENTAL RES SCIENTIST 140 214 R l6l 18.00 26.55 3,132 4,620 37. S84 55,436 
001930 EPJDEMIOLOGIST INT 140 214 R m 15. 71 22 .97 2. 734 3,997 32,802 47,961 
001931 EPIDEMIOLOGIST PRINC 14D 214 R 2DL 20. 74 30.66 3,609 5,335 43. 30S 64,018 
003426 EPIDEMIOLOGIST SR 14D 214 R lSL 17 .40 25.54 3,028 4,444 36. 331 SJ, 328 
008165 EXEC SEC BOXING 8D 140 214 R OSL 12.45 17,92 2,166 3,118 25,996 37,411 :;; 008469 EXEC SEC PRIVATE OETECT!H BO 140 214 R 09' 14.20 20.62 2,471 3,588 29,650 43,055 N 008868 EXEC SEC VETERINARY MEDICINE 80 14D 214 R lBL 19. 36 28.53 3,369 4. 964 40,424 59,571 
000133 FACILITIES BLOG l M,i,.HH ADV 14A 214 A 15" 17 .40 23.80 3,028 4.141 36.331 49,694 
003115 FACILITIES CONSTRUCTION COORO 14D 214 R 12L IS 71 22.97 2. 734 3,997 32.802 47,961 
003116 FACILITIES COORDINATOR 140 214 R ISL 17 40 25 54 3,028 4,444 36,331 53,328 
003117 FACILITIES SPECIALIST 14D 214 ' 081 13 74 19.94 2,391 3,470 28,689 41. 63S 
003007 FACILITY INFO CENTER ANALYST 14D 214 R 07l 13.33 19.22 2,319 3,344 27.833 40, l31 
003009 FACILITY INFO CENTER COORD 14D 214 R lll 15.18 22. 18 2,641 3,859 31,696 46.312 
003008 FACILITY INFO CENTER SPECIAllST 140 214 R 091 14.20 20.62 2,471 3,588 29,650 43,055 
003S06 FINANCE SPECIALIST l 140 214 131 16.24 23 .eo 2,826 4,141 33,909 49.694 
003S07 FINANCE SPECIAllST 2 14D 214 ISi 17 .40 25. 54 3,028 4.444 36.331 53,328 
003508 FINANCE SPECIALIST 3 14D 214 m 18. 67 27 .52 3,249 4,788 38, 983 57 .462 
003336 FINANCE STATEWIDE ACCT REC SPEC 140 214 141 16.82 24.68 2,927 4,294 JS, 120 51,532 
003296 FINANCE SYSTEMS SPEC 140 214 121 15. 71 22.97 2,734 3,997 32.802 47,961 
001642 FlNAkCIAL AIDS OFFICER I4D 214 OSI 12.45 17. 92 2,166 3.ll8 25.996 37,417 
003303 FlNAkCIAL BONO SPECIALIST 140 214 m 18.67 27. 52 3,249 4,788 38,983 57.462 
003012 FINANCIAL GUARDIANSHIP ADVISOR 14D 214 lOC 14.66 21.36 2. 551 3. 717 30,610 44,600 
002247 FINANCIAL INST ANALYST 140 214 m 17 .40 25. 54 3.028 4,444 36,331 53, 328 
002244 f!NANCIAL INST ASST EXAMINER 140 214 osc 12.45 17. 92 2,166 3.118 25,996 37,417 
001485 FINANCIAL INST EXAMINATION DIR 140 214 14l 16.82 24 .68 2,927 4,294 35.120 51,532 
002245 FINANCIAL INST EXAM! NER 140 214 lOl 14.66 21.36 2,551 3, 7)7 30,610 44. 600 
002246 FlNANCIAL INST £XAMI NER SENIOR 140 214 121 15. 71 U.97 2,734 3,997 32,802 47,961 
002043 f!NANCIAL REPORTING ANALYST 140 2l4 12l IS. 7J 22. 97 2. 734 3,997 32,802 47 .961 
003459 FOOD INSPECTOR 140 214 OSL 12 .45 17 .92 2,166 3,118 25,996 37,417 
003460 FOOD INSPECTOR 2 14D 214 07l 13. 33 19.22 2,319 3,344 27,833 40,131 
003449 FOOD INSPECTOR 3 14D 214 IOI 14.66 21.36 2,551 3,717 30,610 44,600 
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001016 FOOD STNDROS COMPLIANCE OFFICER 140 214 l4L 16.82 24.68 2,927 4,294 35,120 51,532 

00021,4 FORENSIC SCIENTIST l 140 214 09l 14.20 20.62 2,471 3,S88 29. 6S0 43,055 

00021S FORENSIC SCIENTIST 2 140 214 m 16.24 23.80 2.826 4.141 33, 909 49. 694 

001429 FORENSIC SCIENTIST 3 140 214 16L 18.00 26.55 3,132 4,620 37. 584 55,436 

000310 GENETICIST 140 214 !BL 19.36 28.53 3,369 4,964 40.424 59. 571 

003149 GEOGRAPHIC INFO ADMIN CONS 140 214 !BL 19.36 28.53 3,369 4.964 40.424 59,571 

000311 GEOLOGIST 140 214 0BL 13. 74 19.94 2,391 3,470 28,689 41,63S 

003321 HEALTH CARE COMPLIANCE SPEC ''° 214 m 16.24 23 .80 2.826 4,141 33,909 49.694 

003322 HEAL TH CARE COMPLIANCE SPEC SR ''° 214 l7L 18.67 27 .52 3.249 4,788 38,983 57,462 

003262 HEALTH CARE CONTRACT SPEC 140 214 ZOL 20.74 30.66 3,609 5.335 43.305 64,018 

002697 HEAL TH CARE PROGRAM INVEST 140 214 lDL 14.66 21.36 2,551 3,717 30,610 44,600 

003125 HEAL TH CARE PROGRAM INVEST SR 140 214 14l 16.82 24.68 2,927 4,294 35,120 51,532 

000337 HEALTH EDUCATOR 1 140 214 05L 12.45 17 .92 2,166 3,118 25. 996 37,417 

000338 HEALTH EDUCATOR 2 140 214 on 13.33 19.22 2. 319 3,344 27,833 40.131 

002676 HEALTH EDUCATOR J 140 214 IOL 14.66 21.36 2,551 3.717 30,610 44.600 

003164 HE.Uni FINANCIAL ANALYST 140 214 14L 16.82 24.68 2,927 4,294 35,120 51,532 

:;;: 003350 HEALTH LABORATORY SURVEYOR 140 214 l0L 14.66 21.36 2,551 3,717 30.610 44,600 
w 001307 HEAL TH PHYSICIST l 140 214 l4L 16.82 24.68 2.927 4,294 35,120 51,532 

000832 HEALTH PROGRAM REPRESENTATIVE 140 214 05L 12.45 17 .92 2.166 3,118 ZS, 996 37,417 

001377 HEALTH PROGRAM REP INTERMEDIATE 140 214 on 13.33 19.22 2.319 3,344 27,833 40.131 

000833 HEALTH PROGRAtl REP SENIOR 140 214 lDL 14.66 21.36 2,551 3,717 30,610 44,600 

001607 HEALTH PROVIDER EVALUATOR 140 214 07L 13.33 19.22 2.319 3,344 27 .333 40,131 

000369 HEALTH SERVICES ANALYST 140 214 I0L 14.66 21.36 2,551 3,717 30,610 44,600 

002311 HEARIIIG IKPAJREO PROG ADVISOR 140 214 l0L 14.66 21.36 2,551 3,717 30.610 44,600 

002717 HEARING IKPAIRED PROG INTERPRTR 140 214 OSL 12.45 17 .92 2,166 3,116 25. 996 37,417 

003339 HOME CARE POLICY CONSULTANT 140 214 14L 16.82 24.68 2,927 4,294 35,120 51,532 

003263 HOME/COMM·BASEO SVCS PROG SPH 140 214 2DL 20.74 30.66 3,609 5,335 43,305 64,018 

002495 HORTICULTURIST 140 214 05L 12.45 17.92 2.166 3,118 25,996 37,417 

001443 HOUSING DEVHOPMENT OFFICER 140 214 on 13.33 19.22 2 .319 3,344 27 .833 40,131 

001557 I\OUSING DEVELOPMENT OH INTER 140 214 l0L 14.66 21.36 2,551 3,717 30.610 44,600 

001444 HOUSING DEVELOPMENT OFF SENIOR 140 214 l3L 16.24 23 .80 2,826 4,141 33.909 49,694 

001611 HOUSING FINANCE CONST SPEC 140 214 16L 18.00 26.55 3,132 4,620 37,584 55,436 

002133 HOUSING FINANCIAL ANALYST 140 214 l6L 18.00 26.55 3.132 4,620 37, 584 55,436 

000900 HUMAN RIGIUS ENFORCE OFFCR l 140 214 0BL 13. 74 19.94 2,391 3,470 28.689 41. 635 

001946 IIUMAII RIG.HTS ENFORCE OFFCR 2 140 214 lOL 14.66 21.36 2,551 3,717 30,610 44,600 

002678 HUMAII SVCS LICENSING GRP LEADER 140 214 14L 16.62 24.68 2,927 4,294 35.120 SI, 532 

002680 HUMAN SVCS LICENSOR 140 214 lOL ]4.66 21.36 2.551 3.717 30,610 44. 600 

002481 HUMAN SVCS QUALi TY CONT REV 140 214 on 13.33 19.22 2,319 3,344 27 .833 40,131 

003329 HUMAN SERVICES TEAM LEADER 140 214 09L 14.20 20 .62 2.471 3,588 29,650 43,055 

000955 HYDROLOGIST l 14A 214 09J 14.20 19 .22 2.471 3.344 29,650 40,131 

000958 HYDROLOGIST 2 140 214 121 15. 71 22 .97 2. 734 3.997 32,802 47,961 

000959 HYDROLOGIST 3 HO 214 l6L 16.00 26. 55 3.132 4.620 37,584 55,436 



APPENDIX G-l 

Uall 214 MIDDHOI• Auocl•lioa ofProreulonal Employee, 
Clas1es and Salaries a1 or July 1, 1996 

CLASS CLASS TITL£ GRID BARG SER- COMP HINIHUH MAXIMUM MINIMUM MAXIMUM MINIMUM MAXIMUM 
COD[ UIIIT JES CODE HOURLY HOURLY MONTHLY HONTliLV ANNUAL ANNUAL 

003254 INCOME HNTC PROG ADMIN CONS 14D 214 18l 19.36 28.53 3,369 4.964 40,424 59.571 
002460 INCOME MNTC PROGRAM ADVISOR 14D 214 lDl 14.66 21.36 2,551 3.717 30.610 44,600 
002458 INCOME MNTC PROGRAM ANALYST l4D 214 05l 12.45 17 .92 2,166 3.118 25.996 37,417 
OOZ461 INCOME MNTC PROGRAM CONSULTANT l4D 214 R l4l 16.82 24.68 2,927 4.294 35.120 51,532 
OOZ459 I NCDME MNTC PROGRAM REP l40 214 R D7l 13.33 19.22 2,319 3,344 21.833 40,131 
001691 111D!AN AFFAIRS REPRESENTATIVE 14D 214 R 07l 13.33 19.22 2,319 3.344 27,833 40,131 
002443 INOIAN AFFAIRS STAFF ASSISTANT 14D 214 R l4l 16.82 24.68 2,927 4.294 35,120 51.532 
000380 INDUSTRIAL DEVELOP FIELD REP l4D 214 R IDl 14.66 21.36 2,551 J. 717 30,610 44,600 
000381 INDUSTRIAL ECONOMIST l4D 214 R 14l 16.82 24.68 2,927 4,294 35,120 51.532 
001822 INDUSTRIAL HYGIENIST I 14D 214 R 08l 13. 74 19. 94 2,391 3,470 28,689 41,635 
002668 INDUSTRIAL HYGIENIST 2 140 214 R l2l 15. 71 22.97 2,734 3,997 32. 802 47 .961 
001438 INDUSTRIAL HYGIENIST 3 140 214 R l6l 18.00 26.55 3,132 4,620 37 .584 55.436 
002059 INDUSTRY DEVELOPMENT AOMIN 14D 214 R l3l 16.24 23.BO 2,826 4.141 33,909 49. 694 
002063 INFORMATION & REFERRAL SPEC 14D 214 R 05l 12 .45 17 .92 2,166 3.118 25,996 37,417 
001314 IMFORMATIDN OFFICER 1 14D 214 05l 12 .45 17 .92 2,166 3.118 25,996 37,417 
000647 INFORMATION OFFICER 2 14D 214 D7l 13.33 19.22 2,319 3.344 27 .833 40,131 

.: 000577 INFORMATION OFFICER 3 140 214 I0l 14.66 Zl.36 2,551 3,717 30. 610 44,600 
~ 003155 INFO SYSTEMS SPEC l 140 214 05l 12.45 17 .92 2,166 3,118 25,996 37,417 

003156 INFO SYSTEMS SPEC 2 140 214 08l 13. 74 19.94 2,391 3,470 28,689 41,635 
0031S7 JkFO SYSTEMS SPEC 3 140 214 lll 15 .18 22 18 2 .641 3,859 31.696 46,312 
0009S3 INSTITllTIOH COHHUNITY REL COORO 140 2l4 lll 15 .18 22 18 2,641 3.859 31,696 46,312 
001013 INSTRUCTIONAL COMHUNJC CHF ENG 14A 2l4 A llJ 18.67 25 54 3,249 4,444 38. 983 53.328 
002971 INTERNATIONAL TRADE ADVISOR l40 214 R lOl 14 .66 21 36 2,551 3.717 30.610 44.600 
000814 INTERNATIONAL TRADE REP l4D 214 R l4l 16 .82 24 68 2. 927 4.294 35.120 51.532 
001937 INTERPRETER (SIGN LANGUAGE) 140 214 R 07l 13. 33 19.22 2,319 3.344 27 .833 40.131 
002577 INTERPRETIVE NATURALIST 1 l40 2l4 R 05l 12.45 17 .92 2,166 3,118 25,996 37.417 
001621 INTERPRETIVE NATURALIST 2 l4D 214 R 07l 13. 33 19.22 2,319 3.344 27 .833 40,131 
003304 INTERPRETIVE NATURALIST 3 14D 214 R I0l 14.66 21.36 2,551 3.717 JO, 610 44.600 
002936 INTERTECH CUSTOMER ADVOCATE 14D 214 1'l 17 .40 25. 54 J.028 4.444 36,331 53,328 
002937 I NTERTECH CUSTOMER ADVOCATE SR 140 214 l9l 20.03 29.64 3,485 5,157 41.823 61.888 
003180 I NTERTECH CUSTOMER REP 14D 214 l2l 15. 71 22. 97 2. 734 3,997 32. 802 47,961 
003520 INTERTECH NETWORK DESIGNER 14D 214 l7l 18.67 27. 52 3.249 4,788 38,983 57,462 
003524 IIITERTECH NTWk IMPLEMENT CONS 140 214 1'l 20.03 29.64 .3.485 5,157 41.823 61,888 
001800 INV£5TIGATOR 14A 214 A OBJ 13 ,. 18.54 2.391 3,226 28.689 38,712 
001801 INVESTIGATOR SENIOR 140 214 R l3l 16.24 23.80 2.826 4.141 33. 909 49,694 
008537 INVESTMENT ANALYST l 14D 214 IOl 14.66 21. 36 2.551 3,717 30.610 44,600 
008805 INVESTMENT ANALYST 2 14D 214 l6l 18.00 26. 55 3.132 4,620 37. 584 55.436 
008804 INVESTMENT ANALYST J 14D 214 l9l 20.03 29.64 3.485 5.157 41,823 61,888 
008799 INVESTMENT ANALYST 4 14D 214 2ll 21.52 31. 74 3. 744 s. 523 44, 934 66,273 
002686 IRRR8 NOROIC RECREATIONAL COORO 140 214 06l 12 .87 18. 54 2,239 3.226 26.873 38.712 
000786 JOB SERVICE PROGRAM SPEC l 14D 214 07l 13 .33 19.22 2,319 3.344 27 .833 40.131 
002201 JOB SERVICE PROGRAM SPEC 2 140 214 I0l 14.66 21.36 2,551 J. 717 30.610 44.600 

-- --- ------



APPENDIX C.1 

Unit 214 Minnesota As1od11tlon of Profe11lon11I Employees 
Clanea and Salaries as of July 1, 1996 

CLASS CLASS TITLE GRID BARG SER- COHP HINIHUM MAXI HUH MINIMUM MAXI HUH MINIHUH MAXIMUM 
COOE UNIT IES CODE HOURLY HOURLY HONTHLY MONTHLY ANNUAL ANNUAL 

002202 JOB SERVICE PROGRAM SPEC 3 140 214 ' 12L 15. 71 22.97 2,734 3,997 32.802 47 .961 
002537 LABOR & INDUSTRY TRAINING OFF 140 214 ' IDL 14.66 21.36 2,551 3,717 30.610 44,600 
000406 LABOR INVESTIGATOR 140 214 ' 05L 12.45 17 .92 2,166 3,118 25,996 37,417 
001069 LABOR INVESTIGATOR SENIOR 140 214 ' OSL 13.74 19.94 2,391 3.470 28.689 41.635 
002482 LABOR RELATIONS REPRESENTATIVE 140 214 ' !OL 14. 66 21. 36 2. 551 3. 717 30. 610 44,600 
002692 LABOR RELATIONS REP PRINCIPAL 140 214 ' 19L 20.03 29.64 3.485 5.157 41,823 61,888 
002483 LABOR RELATIONS REP SENIOR 140 214 ' 14L 16.82 24.68 2.927 4.294 35,120 51,532 
002175 LABORATORY CERTIF & DEVEL SPEC 140 214 ' LDL 14.66 21.36 2.551 3.717 30.610 44,600 
000418 LANDSCAPE ARCHITECT 140 214 ' 08L 13. 74 19. 94 2,391 3.470 28,689 41,635 
002642 LANDSCAPE ARCHITECT INTER 140 214 ' Ill 15.18 22. 18 2.641 3,859 31,696 46,312 
003526 LANDSCAPE ARCHITECT SENIOR 14C 214 " 16K I8.0D 25.54 3.132 4,444 37.584 53,328 
003086 LAWFUL GAMBLING SPEC 140 214 ' OSL 12.45 17 .92 2,166 3,118 25,996 37,417 
003087 LAWFUL GAMBLING SPEC SR 140 214 ' OSL 13.74 19.94 2.391 3,470 28. 689 41,635 
001593 LEASE SPECIALIST 140 214 ' m 16.24 23.80 2.826 4,141 33,909 49,694 
002957 LEGAL AKALYST 140 214 ' LIL 15.18 22. 18 2.641 3,859 31,696 46,312 
003480 LEGISLATIVE AUDIT TEAM lEAOER 140 221 ' 1'L 18.00 26.55 3,132 4,620 37,584 55.436 

;;: 002077 LEGISLATIVE AUDITOR SENIOR 140 221 ' 12L 15.71 22. 97 2. 734 3,997 32,802 47,961 
~ 002076 LEGISLATIVE AUOITOR STAFf 140 221 ' 07L 13.33 19.22 2.319 3.344 27,833 40,131 

002913 LIBRARY DEV ANO SVCS SPEC 140 214 ' L5L 17 .40 25.54 3.028 4,444 36,331 53,328 
000428 LIBRARY/INFO RES SERV SPEC 140 214 ' 08L 13.74 19.94 2,391 3,470 28.689 41,635 
001393 LIBRARY/INFO RES SERV SPEC SR 140 214 ' 11L 15. 18 22.18 2,641 3,859 31,696 46,312 
00D8Z3 LIFE ACTUARY !4C 214 N 22k 22.29 31. 74 3,878 s. 523 46,542 66,273 
001758 LOAN OFFICER 140 214 ' LOL 14.66 21.36 2.551 3,717 30,610 44,600 
002661 LOAN OFFICER SENIOR 140 214 14L 16.82 24.68 2.927 4,294 35,120 51,532 
002356 LOCAL GOVT AUDIT STAFF SPEC 140 214 14L 16.82 24.68 2,927 4,294" 35.12D 51,532 
002357 LOCAL GOVT AUDIT STAFF SPEC SR 140 21' !BL 19.36 28.53 3,369 4,964 40,424 59,571 
003399 LOCAL GOVT AUDIT TUN LEADER 140 214 !6l 18.0D 26.55 3.132 4,620 37,584 55,436 
002014 LOCAL GOVT AUDITOR 148 214 A "" 13.33 16. 72 2.319 2,909 27,833 34,911 
002015 LOCAL GOVT AUOITOR INTERMEDIATE 14D 214 ' IOL 14.66 21.36 2,551 3.717 30,610 44. 600 
002016 LOCAL GOVT AUDI TOR SENIOR 140 214 ' l2L IS. 71 22.97 2,734 3,997 32,802 47,961 
003246 LOTTERY kH ACCOUNTS REP 140 214 ' 14L 16.82 24.68 2,927 4,294 35,120 51,532 
003247 LOTTERY MARKETING REP 140 214 06L 12 .87 18.54 2,239 3,226 26,873 38,712 
000006 MANAGEMENT ANALYST l 140 214 ' 05L 12. 45 17. 92 2.166 3, 1IB 25,996 37,417 
001528 MANAGEMENT ANU YST 2 140 214 ' 07L n 33 19.22 2.319 3,344 27,833 40,131 
000893 MANAGEMENT ANALYST 3 140 214 ' IOL 14.66 21.36 2,551 3.717 30,610 44. 600 
000634 MANAGEMENT ANALYST 4 140 214 ' ISL 17 .40 25. 54 3,028 4,444 36,331 53. 328 
003067 KA.NAGEMENT CONSULT ANT 140 214 R 11L 15 .1B 22.18 2.641 3,859 31,696 46,312 
003068 MANACiEHENT CONSULT ANT SR L40 214 ' 17L 18.67 27 .52 3,249 4. 788 38.983 57,462 
002541 MANAGEMENT OEVELOPMENT TNG CRO 140 214 ' 14L 16.82 24.68 2.927 4,294 35,120 51,532 
002817 HGttT lllfO SYSTEMS COORO I 140 2H ' 05L 12.45 17. 92 2,166 3.118 25,996 37,417 
002818 MGMT INFO SYSTEMS COORD 2 140 2L4 ' 08L 13. 74 19. 94 2,391 3,470 28,689 41,635 
002819 MGMT INFO SYST£MS COORO 3 14D 214 LIL 15.18 22. 18 2.641 3,859 31,696 46,312 



APPENDIX G-2 

Uoll 214 Mlnne1ot11 Auoclatlon of Profeuloual Employees 
Classes and Salaries Hof July I, 1996 

CLASS CLASS TITLE GRID BARG S[R- COMP MINIMUM MAXIMUM MINIMUM KAXIMUM MINIMUM MAXIMUM 
CODE UNIT !ES CODE HOURLY HOURl Y MONTHLY MONTHLY ANNUAL ANNUAL 

000075 MEDIATOR 140 221 R '°' 20. 74 30.66 3.609 5,335 43.305 64.018 
000455 MEDICAL TECHNOLOGIST 140 214 R D6L 12.87 18.54 2.239 3,226 26.873 38.712 
002449 MENTAL HEALTH PROG ADVISOR 140 214 R lDL 14.66 21.36 2.551 3,717 30,610 44. 600 
002496 MENTAL HEALTH PROG CONSULTANT 140 214 R 14L 16.82 24.68 2. 927 4.294 35.120 51.532 
002624 METROLOGIST 140 214 R l3L 16. 24 23.80 2.826 4,141 33,909 49. 694 
000460 MIGRANT LABOR COUNSELOR 140 214 R D5L 12 .45 17 .92 2.166 3,118 25.996 37,417 
002092 HINELAND RECLAMATION SPEC 140 2U D7L 13.33 19.22 2.319 3,344 27.833 40,131 
002698 HINELAND RECLAMATION SPEC. 5R 140 2U l0L 14.66 21.36 2,551 3,717 30.610 U,600 
002152 MINERAL OPERATIONS SPEC 140 214 l3L 16.24 23.80 2,826 4,141 33.909 49,694 
003316 MN CAREER INFO SYSTEM SPEC 140 214 l0L 14.66 21 .36 2,551 3.717 30,610 44.600 
003270 MN FAMILY INVEST PROG RES SPEC 140 214 

"' 19. 36 28.53 3,369 4,964 40,424 59,571 
007012 KNSCU PROGRAM DIR 1 140 214 05L 12 45 17 .92 2.166 3,118 25,996 37,417 
007013 MNSCU PROGRAK DIR 2 140 2U lDL 14.66 21.36 2,551 3,717 30.610 44,600 
007204 MNSCU PROGRAM 01 R 3 140 214 llL 18. 67 27 .52 3,249 4,788 38,983 57 .462 
007203 HHSCU PROGRAM DIR 4 140 214 20L 20. 74 30.66 3,609 5,335 43,305 64.018 
000471 HORT! C !AN INVEST I GATOR 140 214 07L 13.33 19.22 2,319 3,344 27,833 40.131 

;: 002081 MUSIC THERAPIST SENIOR 140 214 DSL 13. 74 19.94 2,391 3,470 28, 689 41.635 

°' 000817 NATL INOUSTRIAl DEVEL FIELD REP 140 214 '4L 16.82 24.68 2,927 4.294 35,120 51,532 
001407 NR COHKUNITY LIAISON Off!C[R 140 214 l0L 14.66 21.36 2,551 3,717 30.610 44,600 
002978 '" FORESTRY PROGRAM CONSULTANT 140 214 l6L 18.00 26.55 3,132 4.620 37,584 55,436 
002977 '" FORESTIIY PROGRAM COORO 140 214 14L 16.82 24.68 2,927 4.294 35,120 51,532 
002976 '" FORESTRY REGIONAL SPEC 140 214 12L 15. 71 22.97 2,734 3,997 32.802 47,961 
001739 NR FORESTRY SPECIALIST 140 214 D5L 12.45 17 .92 2,166 3,118 25. 996 37.417 
002974 NR FORESTRV SPECIALIST TNT 140 214 07L 13.33 19.22 2,319 3.3H 27,833 40.131 
002975 '" FORESTRY SPECI.UIST SENIOR 140 214 IOL 14.66 21.36 2,551 3. 717 30.610 44.600 
003446 MR FORESTRY WILDFIRE DISPATCHER 140 214 07L 13.33 19.22 2,319 3,344 27,833 40.131 
003493 NR HEllCOPT[R OPER SPEC 140 214 l2L 15. 71 22.97 2. 734 3.997 32,802 47 .961 
003356 NR LIAISON OFFICER 140 214 Ill 18.67 27 .52 3.249 4,788 38. 983 57,462 
003210 NR MINERALS REGIONAL SPEC 140 214 " 12L 15. 71 22.97 2,734 3.997 32,802 47 .961 
003130 NR PARK PROG COORO 140 214 " 14L 16.82 24.68 2,927 4.294 35,120 51.532 
003131 NR PARK SHC SR (RESOURCE MGMT) 140 214 R I0L 14 " 21.36 2 .551 3,717 30.610 44,600 
001742 NR PARl:".S SPECIALIST HD 214 05L 12 45 17 .92 2. 166 3.118 25,996 37,417 
003410 NR PARKS SPECIALIST INT 140 214 D7L 13 33 19.22 2.319 3,344 27. 833 40,131 
003318 NR Pl LOT 140 214 IJL 1, 24 23.80 2,826 4,141 33. 909 49,694 
002932 NR PROGRAM COORDINATOR 140 214 14L 1, 82 24.68 2,927 4.294 35, 120 51.532 
002256 NR SENIOR STAFF SPECIALIST 140 214 Ill 15 18 22.18 2 .641 3,859 31,696 46,312 
002790 MR SPEC (ECOLOGIST) 140 214 D5L 12 45 17 .92 2,166 118 25.996 37 .417 
002791 NR SPEC (FISHERIES MGMT) 140 214 05L 12 45 17 .92 2.166 3,118 25,996 37,417 
002793 HR SPEC (WILDLIFE MANAGEMENT) 140 214 05L " 45 17 .92 2,166 3.118 25. 996 37,417 
002794 HR SPEC (WILDLIFE RES BIOLOG) 140 214 05L 12 45 17 .92 2,166 3.118 25,996 37 .417 
002795 HR SPEC I NT ( fCOLOGI ST) 140 214 07L 13 33 19 22 2,319 3.344 27,833 40.131 
002796 NR SPEC INT (FISHERIES MGMT) 140 214 07L 13 33 19.22 2 .319 3.344 27 .833 40,131 



APPENDIX G-2 

Upll 214 Mlm1esot• AssoclatlUP ofProfenlDP•I l!:111.ployees 
Classes Hd Saluies as of July 1, 19% 

CLASS CLASS TITLE GRID BARG SER· COMP MINIMUM HAXJMUM MINIMUM MAXIMUM MINIMUM MAXIMUM 
CODE UNIT !ES CODE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL 

002797 NR SPEC INT (FISHERIES RES BIO) 140 114 R 07L 13. 33 19.22 2,319 3,344 27,833 40,131 
002798 NR SPEC INT (WILOLIFE MGMT) 140 114 R OIL 13.33 19.22 2,319 3,344 27,833 40,131 
002799 NR SPEC INT (WILOLIFE RES BIOL) 140 114 R OIL 13.33 19.22 2,319 3,344 27.833 40,131 
002800 HR SPEC SR (ECOLOGIST) ''° 114 R '°' 14.66 21.36 2,551 3. 717 30,610 44.600 
002801 NR SPEC SR (FISHERIES MGNT) 140 "' R '°' 14.66 21.36 2.551 3.711 30,610 44.600 
002802 NR SPEC SR (FISHEIIIES RES BIOL) 140 "' R '°' 14.66 21.36 2,551 3,717 30.610 44.600 
002803 NR SPEC SR (NON/GAME) 140 "' R '°' 14.66 21.36 2,551 3.717 30,610 44.600 
002804 HR SP[C SR (WILDLIFE MGMT) 140 "' R '°' 14.66 21.36 2.551 3,717 30,610 44.600 
002805 HR SPEC SR (WILDLIFE RES 810ll 140 114 R WL 14.66 21.36 2.551 3. 717 30.610 44.600 
000192 HR SPECIALIST 1 140 "' R OSL 12.45 17 .92 2.166 3,118 25,996 37,417 
001766 NR SPEC I (PARK NATURALIST) 140 1'4 OSL 12.45 17 .92 2,166 3,118 25. 996 37,417 
001066 HR SPECIALIST 2 ''° 1'4 OSL 12.45 17 .92 2,166 3,118 25,996 37 .417 
001768 NR SPEC 2 (PARK NATURALIST) 140 1'4 OSL 12. 45 17 .92 2,166 3,118 25.996 37 .417 
000193 NR SPECIALIST 3 ''° "' 09L 14.20 20.62 2,471 3.588 29,650 43,055 
003029 NR TRAILS 1 WATERWAYS PROG SPEC 140 114 l1L 15. 71 22.97 2.734 3,997 32,802 47,961 
003302 NR TRAILS 1 WATERWAYS SPEC 140 114 OSL 12.45 17.92 z. 166 3,118 25.996 37,417 ;: 003031 IIR TRAILS & WATERWAYS SPEC INT 140 ~14 OIL 13.33 19.22 2.319 3,344 27,833 40,131 __, 
003030 NR TRAILS & WATERWAYS SPEC SR 140 "' WL 14.66 21.36 2.551 3.717 30.610 44.600 
003150 HR YOUTH PROG FHLO COORO 140 "' '°' 14.66 21.36 Z.551 3,717 30.610 44.600 
003496 NUWORK DESIGNER SR 140 "' R m 20.03 29.64 3.485 S,157 41.823 61.888 
000480 NUTRITIONIST 140 "' R HL 15. 18 22 .18 2,641 3,859 31,696 46.312 
001637 OCCUP SAF[Tl & HLTH COMP AHALY 140 "' R m 16.24 23.80 Z.826 4.141 33,909 0,694 
002493 OCCUP SAFETl & HEAL TH TR.NG OFF 140 rn R l1L 15. 71 22.97 2.734 3,997 32,802 47,961 
002082 OCCUPATIONAL THERAPIST ''° 1'4 R 08L 13. 74 19.94 2,391 3,470 28.689 41.635 
002083 OCCUPATIONAL THERAPIST SENIOR ''° "' R '°' 14.66 21.36 2,551 3,717 30,610 44.600 
008743 OMBUOSPERSON FOR CHILD PROTECT 140 "' R ,OL 14.66 21.36 2,551 3,717 30,610 44,600 
002029 PEACE OFF CONTINUING EDUC COORD ''° 114 R m 16. 24 23.80 2,826 4.141 33,909 49,694 
002030 PEACE OFF STANDARDS COORDINATOR 140 rn R m 16 .24 23.80 2.826 4.141 33.909 49,694 
001826 PEACE Off STANDARDS 1 TRNG £VAL ''° "' R m 16. 24 23.80 2,826 4,141 33,909 49. 694 
002193 PERMIT COMPllANCE SPECIALIST 140 "' R "' 19. 36 28.53 3.369 4.964 40.424 59,571 
000498 PERSONNEL OFFICER 140 "' R OSL 12 .45 17 .92 2,166 3.118 2S,996 37 .417 
003017 PERSONNEL OFFICER PRJHC 140 "' R ,OL )4.66 21.36 2.551 3. 717 30,610 44,600 
001423 PERSONNEL OFFICER SENIOR 140 "' OSL 13. 74 19.94 2,391 3,470 28,689 41,635 
000652 PERSONNEL REPRESENTATIVE 140 "' l1L 15. 71 22.97 Z,734 3,997 32.802 47,961 
000653 PERSOrtNEL REPRESENTATIVE SR 140 1'4 HL 16.82 24.68 2,927 4,294 35,120 51.532 
000508 PHYSICAL THERAPIST 1 )40 1'4 08L 13. 74 19.94 2,391 3.470 28.689 41,635 
001684 PHYSICAL THERAPIST 2 140 "' 13L 16.24 23.80 2.826 4,141 33,909 49,694 
001730 PILOT ''° m R 18L 19.36 28. S3 3,369 4,964 40,424 59.571 
000511 PLANrtER 140 1'4 R OSL l2.4S 17 .92 2.166 3.118 25,996 37,417 
002376 PLANNER INTERMEDIATE 140 "' 07L 13. 33 19.22 2,319 3,344 27. 833 40.131 
002287 PLANNER PRINCIPAL COMM SPEC 1'0 114 m 16.24 23.80 Z,826 4.141 33,909 49. 694 
000510 PLANNER PRINCIPAL STATE 140 "' m 16.24 23.80 2,826 4.141 33,909 49,694 



APPENDIX G-1 

Unit 214 Ml■ae1ot• Anod■doo of Profesdoa■I Employees 
Classes and S•laries u of July I, 19116 

CLASS CLASS TITLE GRID BARG SER· COMP MINIMUM K,i..XJMUM MINIMUM MAXIMUM MINIMUM MAXIMUM 
COOE UNIT "' COOE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL 

002601 PLANNER PRINCIPAL TRANSP 14□ 214 l3L 16.24 23.80 2,826 4.141 33,909 49. 694 
000512 PLANNER SEtHOR COMMUNITV 14□ 214 lOL 14.66 21.36 2. 551 3,717 30.610 44.600 
000837 PLANNER SENIOR STATE 14□ 214 lOL 14.66 21.36 2,551 3,717 30.610 44.600 
000518 PLANNER SENIOR TRANSPORTATION 14□ 214 lOL 14.66 21.36 2.551 3. 717 30.610 44.600 
002141 PLANNER STATE COMP OUTDOOR REC 14□ 214 l3L 16.24 23.80 2.826 4.141 33.909 49,694 
000812 PLANNING DIR STATE 140 214 R m 19.36 28.53 3,369 4.964 40.424 59.571 
001303 PLANNING GRANTS ANALYST 140 214 R 0SL 12.45 17 .92 2.166 3,118 25.996 37 .417 
001644 PLANNING GRANTS ANALYST INTER l40 214 on 13.33 19.22 2.319 3,344 27.833 40.131 
001304 PLANNING GRANTS ANALYST SR 14□ 214 lOL 14 .66 21.36 2.551 3,717 30.610 44,600 
002241 PLANNING GRANTS COO RD 14□ 214 lJL 16.24 23.80 2,826 4.141 33,909 49,694 
001548 PLANT HEALTH SPECIALIST l 14□ 214 05L 12 ,-45 17 .92 2,166 3,118 25. 996 37,417 
00147,0 PLANT HEALTH SPECIALIST 2 140 214 OIL 13.33 19.22 2,319 3.344 27,833 40,131 
003236 PLANT HEALTH SPECIALIST 3 140 214 lOL 14.66 21.36 2,551 3.717 30,610 44,600 
003091 PLUMBING STANOARDS REP 140 214 lOL 14.66 21. 36 2,551 3,717 30.610 44.600 
003216 POLLUTION CONT COMPLIANCE COORO 140 214 m 16.24 23.80 2.826 4,141 33. 909 49.694 
002470 POLLUTION CONTROL EHR RESP SPEC 140 214 R l3L 16.24 23.80 2.826 4.141 33,909 49,694 .: 002784 POLLUTION CONTROL PROJ LEAOER 140 214 R l3L 16.24 23.80 2.826 4.141 33.909 49,694 

00 000858 POLLUTION CONTROL SPECIALIST 140 214 R OSL 12.45 17 .92 2.166 3,118 25.996 37 .417 
001657 POLLUTION CONTROL SPEC INTER 140 214 R on 13.33 19.22 2.319 3,344 27 .833 40,131 
0008511 POLLUTION CONTROL SPECIALIST SR 140 214 R I0L 14.66 21.36 2,551 3.717 30,610 44,600 
001877 PWR PLT SIT PRJ OIR/TCH ANAL SR 140 214 R l7L 18.67 27. 52 3,249 4.788 38,983 57. 462 
002024 PRINTING SPECIF & EST COORD 140 214 R lOL 14.66 21. 36 2,551 3.717 30,610 44.600 
003374 PRIOR AUTHORIZATION PROG SPEC 140 214 R lOC 14.66 21. 36 2.551 3.717 30.610 44,600 
001624 PROGRAM EVALUATION SPEC INTER 140 214 R 07L 13.33 19.22 2.319 3,344 27,833 40,131 
001323 PROGRAM EVALUATION SPEC SENIOR 14□ 214 R lOL 14.66 21.36 2.551 3,717 30.610 44,600 
000780 PROGRAMMER 14□ 2L4 R 06L 12 .87 18. 54 2.239 3.226 26,873 38,712 
001888 PROGRAMMER ANALYST 140 214 R 14' 16.82 24.68 2,927 4.294 35,120 51.532 
000781 PROGRAMHER SENIOR 140 214 R 0Sl 14 .20 20.62 2.471 3,588 29.650 43,055 
008758 PROJECT ANALYST 14□ 214 06L 12 .87 18. 54 2.239 3.226 26.873 38.112 
008756 PROJ(CT CONSULTANT 140 "' Ill 15.18 22.18 2.641 3.859 31.696 46.312 
008755 PROJECT CONSULTANT SR 140 214 14' 16.82 24.68 2.927 4,294 35.120 51.532 
008757 PROJECT SPECIALIST 140 214 R 08' ll.74 19. 94 2,391 3.470 28.689 41.635 
008747 PROJECT TEAM LEAOER 140 214 R ISL 17.40 25.54 3,028 4.444 36.331 53.328 
000560 PSYCHOLOGIST l 140 214 R "' 14 .66 21.36 2,551 3. 717 30.610 44,600 
000561 PSYCHOLOGIST 2 140 214 R 14' 16.82 24.68 2,927 4.294 JS, 120 51. 532 
000562 PSYCHOLOGIST 3 140 214 R "' 19. 36 28.53 3,369 4.964 40.424 59. 571 
000576 PUBLIC HEALTH SANITARIAN 140 214 R '" 12 .45 H 92 2.166 3,118 25.996 37,417 
001504 PUBLIC HEALTH SANITARIAN 2 140 214 OIL 13 .33 19.22 2.319 3,344 27,833 40,131 
001309 PUBLIC HEALTH SANITARIAN 3 140 214 IOL 14.66 21.36 2,551 3.717 30,610 44.600 
000171 PUB SAFETY TRAINING OFFICER 140 214 "' 13. 74 19. 94 2,391 3,470 28.689 41.635 
002942 PUB SAHTY TRAINING OFFICER SR 140 214 IOL 14 .66 21. 36 2 .551 3,717 30.610 44,600 
001521 PUS UTIL FINANCIAL ANALYST I 140 214 °'' 13. 74 )9.94 2.391 3,470 28.689 41.635 



APPENDIX <r2 

Unil 214 MIDDeMtll Asmdaden of Profeulonal llllployees 
Clauu IIJld Salaries u of July 1, 1996 

CLASS CLASS TITLE &RID BARG SER- COHP MIIIIMOH MAXIMUM MIHIMUM MAXIMUM MINIMUM MAXIMUM 

CODE UNIT JES CODE HOURLY HOURLY MOHTHLY MOIHMLY ANNUAL ANNUAL 

001522 PUB UTIL fIIIAMCIAL ANALYST 2 140 214 R Ill 15.18 22.18 2,641 3,8S9 31,696 46,312 

001523 PUB UTJL FINANCIAL AMALYST 3 14D 214 R l5L 17 .40 25.54 3,028 4,444 36,331 53,328 

001830 PUB UTIL FINANCIAL AMALYST 4 14D 214 R l7L 18.67 27 .52 3,249 4,788 38,983 57,462 

001524 PUB UTIL RATES ANALYST 1 14D 214 R 08L 13.74 19,94 2,391 3,470 28,689 41.635 

001525 PUB UTIL RATES ANALYST 2 14D 214 R llL 15.18 22.18 2,641 3,859 31.696 46,312 

001526 PUB UTIL RATES ANALYST 3 14D 214 R l5L 17 .40 25.54 3,028 4,444 36,331 53,328 

001831 PUB UTIL RATES ANALYST 4 14D 214 R l7L 18.67 27 .52 3,249 4,788 38,983 57 .462 

002156 PUB UTIL STATISTICAL ANALYST 1 140 214 R 08L 13.74 19.94 2,391 3,470 28,689 41,635 

00Zl57 PUB UTIL STATISTICAL ANALYST 2 140 214 R llL 15.18 22.18 2,641 3,859 31,696 46,312 

002158 PUB UTIL STATISTICAL ANALYST 3 140 214 R l5L 17 .40 25.54 3,028 4,444 36,331 53,328 

002169 PUB UTIL STATISTICAL ANALYST 4 14D 214 R 17L 18.67 27 .52 3,249 4,788 38,983 57,462 

003083 PURCHASING AGENT l 14D 214 R 08L 13. 74 19.94 2,391 3,470 28,689 41.635 

003084 PURCHASING AGENT 2 14D 214 R lOL 14.66 21.36 Z,551 3,717 30,UO 44,600 

000582 RADIATION SPECIALIST 1 140 214 R 08L 13.74 19.94 2,391 3,470 28,689 41.635 

001775 RADIATION SPECIALIST 2 140 214 R llL 15.18 22.18 2,641 3,859 31.696 46,312 

003510 RADIATION SPECIALIST 3 140 214 R l3L 16.24 23.80 2,826 4,141 33,909 49,694 

t 001050 RADIO/TV PROGRAM COORDINATOR 140 214 R "' 12,45 17 .92 2,166 3,pa 26,996 37 .417 

002987 REALTY PROGRAM COORDINATOR. 140 214 R 14L 16,82 24.68 2,927 4,294 3S,120 51,532 

002856 REALTY SPECIALIST "' 214 ' OSJ 13. 74 18.54 2,391 3,226 28,689 38,712 

002857 REALTY SPECIALIST SR 14D 214 R llL 15.18 22.18 2,641 3,859 31,696 46,312 

002084 RECREATION THERAPIST 140 214 R OOL 12.45 17 .92 2,166 3,118 25,996 37,417 

002846 RECREA:TION THERAPIST LEAD 140 214 R 08L 13.74 19.94 2,391 3,470 28,689 41,635 

002085 RECREATION THERAPIST SENIOR 14D 214 R 06L 12.87 18.54 2,239 3,226 26,873 38,712 

002988 RECREATIONAL FAC HARKEY SPEC 140 214 R 08L 13.14 19,94 2,391 3,470 28,689 41,635 

003132 REEMPLOY INSURANCE AUDIT SPEC 140 214 R Ill JS. 18 22.18 2,641 3,859 31,696 46,312 

001705 REEMPLOY INSURAIICE AUDITOR 1 140 214 R 05L 12.45 17 .92 2,166 3,118 25,996 37 .417 

001706 REEMPLOY INSURAIICE AUDITOR 2 140 214 R 08L 13. 74 19.94 2,391 3,470 28,689 41,635 

003069 REEMPLOY INSURANCE JUDGE 140 219 R l6L 18.00 26.55 3,132 4,620 37,584 55.436 

002930 REEMPLOY INSUR OPER ANALYST 14D 214 R 05L 12.45 17 .92 2,166 3,118 25,996 37,417 

000787 REEMPLOY INSURAIICE PRO& SPEC I 140 214 R on 13.33 19.22 2,319 3,344 27,833 40,131 

002203 REEMPLOY INSURANCE PROG SPEC 2 14D 214 R lOL 14.66 21.36 2,551 3,717 30,610 44,600 

002204 REEMPLOY IIISURANCE PROG SPEC 3 140 214 R l2L 15.71 22.97 2,734 3,997 32,802 47,961 

000599 REHABILITATION COUNSELOR 140 214 R OSL 12.45 17 .92 2,166 3,118 25,996 37,417 

001052 REHAIILHATION COUNSELOR CAREER 14D 214 R lOL 14.66 21.36 2,551 3,717 30,610 44,600 

000658 REIIAIILITATION COUIISELOR SENIOR 14D 214 R on 13.33 19.22 2,319 3,344 27,833 40,131 

002394 REHABILITATION PROGRAM SPEC I l<O 214 R lOL 14.66 21.36 2,551 3.717 30.610 44,600 

00%395 REHABILITATION PROGRAM SPEC 2 140 214 R l2L 15.71 22.97 2.734 3,997 32,802 47 .961 

000598 REHABILITATIOII PROGRAM SPEC 3 140 214 ' l4L 16.82 24.68 2,927 4,294 35,120 51,532 

003095 IIElleURSEMEHT COLLECTIONS OFF 140 214 ' 05L 12.45 17 .92 2,166 3,118 25,996 37,417 

003312 REIMIUlSEMENT FISCAL ANALYST I 14D 214 R llL 15.18 22.18 2,641 3,859 31,696 46,312 

003313 REIM8UISENEIIT FISCAL ANALYST Z 140 214 R l5L 17 .40 25.54 3,028 4,444 36,331 53,328 

003264 REIMBURSEMENT RATE SETTING SPEC 14D 214 R l9L 20.03 29.64 3.485 5,157 41.823 61.888 



APPENDIX G-2 

UnH 214 Minnesot. Association of Profeulon.1 Employees 
Cluses ■nd S■l■ries ■s of July 1, 19'6 

CLASS qASS TITLE GRID BARG SER· COMP MINIMUM MAXIMUM MINIMUM MAXIMUM MINIMUM MAXIMUM 
COD£ UNIT IES COOE HOURLY HOURLY MONTHLY MONTHLY ANNUAL AIINUAL 

003096 R[JMBUkSEMENT SPECIALIST 14D 214 • D5L 12.4s 17 .92 2,166 3,118 25,996 37,417 
000892 RESEARCH AIIALYSIS SPECIALIST 140 214 • IOl 14.66 21.36 2,551 3,717 30,610 44.600 
000659 RESEARCH AIIALYSIS SPECIALIST SR 14D 214 • 14l 16.82 24.68 2.927 4,294 35,120 Sl,S32 
000604 RESEARCH AIIALYST 140 214 • OSL 12.45 17 .92 2,166 3,118 25,996 37 .417 
002251 lt[S£ARCH AIIALYST INTERMEDIATE 140 214 • D7L 13.33 19.22 2.319 3,344 27 .833 40,131 
000607 RESEARCH SCIENTIST 1 140 214 • 06l 12.87 18.54 2,239 3,226 26,873 38.712 
000608 lt[S[ARCH SCIENTIST 2 140 Zl4 • l3l 16.24 23.80 2.826 4.141 33.909 49.694 
000609 lt[SEARCH SCIENTIST 3 140 Zl4 • l8l 19.36 28.53 3.369 4.964 40.424 59,571 
003265 lt[SIDENIIAL FAC FISCAL COORO 140 Zl4 • l7l 18.67 27 .52 3.249 4.788 38,983 57 .462 
003427 RETIREMENT SERVICES PROG COORD 140 Zl4 • 14l 16.82 24.68 2,927 4 0 29♦ 35,120 51,532 
000613 ltETIR[MENT S[RYIC[S SPECIALIST 140 214 • 05l 12.45 17 .92 2,166 3 0 1l8 25.996 37 .417 
000660 1£HR£M£NT SERVICES SPEC INTER 140 214 • 07l 13.33 19.22 2,319 3,344 27,833 40.131 
002272 lt£TIR[M£NT SERVICES SPEC SR 140 Zl4 • IOL 14.66 21.36 2.551 3.717 30,610 44.600 
003'25 REVENUE APPRAISER PRINCIPAL 140 Zl4 • l4l 16.82 24.68 2,927 4.294 35,120 51.532 
002762 REVENUE COLLECTIONS OFFICER 2 140 214 • 05l 12.45 17 .92 2,166 3.118 25,996 37 .417 
002763 REVENUE COLLECTIONS OFFICER 3 140 Zl4 • .. , 13.74 19.94 2.391 3,470 28,689 41,63S 

;;; 002764 REVENUE COll[CTIONS OFFICER 4 140 214 • Ill 15.18 22.lB 2.641 3,859 31.696 '6,312 
0 002765 REVENUE COLLECTIONS OFFICER 5 140 Zl4 • l3l 16.24 23.80 2.826 4,141 33,909 '9,694 

003326 REVENUE INFO SYSTEMS SPEC 1 140 214 R 16l 18.00 26.55 3,132 4,620 37,58' 55,436 
003325 ltEYENU[ IIIFO SYSTEMS SPEC 2 140 214 • l9L 20.03 29.6' 3,485 5,157 41,823 61,888 
003346 lt[Y[NUE OPERATIONS SPEC 140 214 • l7l 18.67 27 .s2 3.249 4,788 38.983 57,462 
002829 ltEVENU[ POLICY RESEARCH ADVISOR 140 214 • l7l 18.67 27 .S2 3,249 4,788 38,983 57,462 
002681 lt[Y[NUE SPECIAL IIIV[STIGATOR 1 140 214 • l3l 16.24 23.80 2.826 4,141 33.909 49,694 
002480 REVENUE SPECIAL INVESTIGATOR 2 140 214 • ISL 17.40 25.54 3,028 4,444 36,331 53,328 
002756 REV[NU[ TAX SPECIALIST , .. 214 • Oil 12.45 17 .92 2,166 3,118 25,996 37,417 
002757 REVENUE TAX SPEC INT 

"' 214 • Dal 13.74 19.94 2,391 3,470 28,689 41,635 
003482 REVENUE TAX SPEC SR , .. 214 ' 41H 15.71 23.80 2,734 4,141 32.802 49,694 
002760 REVEltUE -TAX SPEC PRINC 140 214 R ISL 17 .40 25.54 3,028 4,444 36,331 53,328 
000852 RIGHT OF WAY AGEltT l 14A 214 A D8J 13.74 18.54 2,391 3,226 28,689 38.712 
001378 RIGHT OF WAY AGENT 2 140 214 • 09L 14.20 20.62 2,471 3,588 29,650 43,0SS 
000617 RIGHT OF WAY AGENT 3 14D 214 • Ill 15, 18 22.18 2,641 3,859 31.696 46,312 
002687 SAFETY ADMINISTRATOR 14D 114 R l4L 16.82 24.68 2.927 4,294 35.120 51,532 
001399 SAFETY & HEALTH OFFICER 1 14A 114 A D8J 13.74 18.54 2,391 3,226 28,689 38.712 
001400 SAFETY & HEALTH OFFICER 2 l4C 214 N 

"' 15.18 21.36 2,641 3,717 31.696 44,600 
002605 SAFETY CONSULTAIIT J4C 114 N UK 15.18 21.36 2,641 3,717 31,696 44,600 
003519 SAFETY CONSULTAIIT PRIIICIPAL 14C 214 N '" 18.00 25.54 3,132 4,4♦4 37,584 53,328 
000621 SAFETY lNnSTIGI.TOR 14A 214 A 08J 13.74 18.54 2,391 3,226 28,689 38,712 
003438 SAFETY INVESTIGATOR PRINC 14C 214 N 16K 18.00 25,54 3,132 4,444 37,584 53,328 
001072 SAFETY IIIVESTIG.+.TOR SENIOR l4C 214 11K 15.18 21.36 2.641 3,717 31.696 44,600 
000826 SAFETY PROGRAM COORDINATOR 14D 214 12l 15. 71 22.97 2.734 3,997 32,802 47,961 
003271 SELF·~UFFICIENCY PROG BAIIK COOR 140 214 16l 18.00 26,55 3,132 4,620 37,584 55,436 
002843 Sl<ILLS DEVELOPMENT SPfC!ALIST 14D 214 05l 12.45 17 .92 2,166 3,118 25,996 37,417 
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Unit 214 Minnesota Anodation orProfeulonal Employees 
Clane, and Salaries n of July 1, 1996 

CLASS tLASS TITLE GRID BARG SER· COMP MltHHUH K,i,.X(MUH HIN!HUM MAXIMUM MINIMUM MAXIMUM 
CODE UNlT JES COO[ HOURLY MOURLV MONTHLY MOtffMLY ANNUAL ANNUAL 

003424 SHALL BUSINESS ASSISTANCE COORO 14D 214 Ill 15.18 22.18 2,641 3,859 31.696 46,312 
002715 SOCIAL Svcs PROG ADVISOR 14D 214 lDL 14.66 21. 36 2,551 3,717 30,610 44.600 
002716 SOCIAL SVCS PROG CONSULTt.NT 14D 214 14l 16.82 24.68 2,927 4,294 35,120 51. 532 
001005 SOCIAL WORK SPECIALIST 14D 114 IDL 14.66 21.36 2.551 3,717 30.610 44,600 
003518 SOCIAL WORK SPECIALIST SENIOR 14D 114 14l 16 .82 24.68 2,927 4,294 35,120 51,532 
000677 SOC1"L WORKER 14D 114 DSL 12.45 17 .92 2,166 3.118 25.996 37,417 
000662 SOClt.L WORKER SENIOR 14D 214 D/l 13.33 " 11 2,319 3,344 27.833 40.131 
000678 SOIL CONS[RVUION REP 14D 214 IDL 14.66 21 36 2,551 3,717 30,610 44,600 
002054 SOIL SCIENTIST l 14D 114 D7l 13.33 19.22 2,319 3,344 27,833 40. 131 
002055 SOIL SCIENTIST 2 14D 214 l2l 15. 71 22.97 2,734 3,997 32,802 47,961 
002989 SPEC!t.L EVENTS COORDINATOR 140 214 Ill 15 .18 22.18 2.641 3,859 31.696 46,312 
002003 SPEECH PATHOLOGY CLINlCIAN 14D 114 l2l IS. 71 22. 97 2,734 3.997 32,802 H,961 
002002 SPEECH PATHOLOGY SPECIAUST 14D 114 lDL 14.66 21.36 2,551 3. 717 30,610 44. 600 
002824 SPORTS MEDICINE SPECIALIST 140 114 D5L 12.45 17 .92 2.166 3,118 25. 996 37,417 
001412 STEAMFITTING STt.NOAROS REP 14C 114 14' 16 .82 23.80 2,927 4.141 35,120 49.694 
003171 STRATEGIC PLANNING SPEC 14D 114 16l 18. 00 26.55 3,132 4,620 37,584 55.436 

~ 
000401 STUOENT RECORDS 6 COUNS COORO 14D 114 ' DSl 12.45 17 .92 2.166 3. 118 25,996 37 .417 
002150 STUDENT REGISTRATION COORD 14D 214 ' on 13.33 19.22 2,319 3,344 27,833 40,131 
000894 SYSTEMS ANALYST 14D 214 R Ill 15. 18 22.18 2,641 3,859 31,696 46.312 
000889 SYSTEMS ANALYST SENIOR 14D 114 ' l6l 18.00 26. 55 3,132 4.620 37,584 55,436 
003352 SYSTEMS ARCHITECT 14D 114 1ll 21.52 31. 74 3,744 5,523 44. 934 66,273 
000186 SYSTEMS PROGRAMMER 140 114 ' l7l 18.67 27. 52 3,249 4,788 38. 983 57,462 
002746 SYSTEMS PROGRAMMER SEMIOR 14D 114 ' 19l 20.03 29.64 3.485 5,157 41.823 61,888 
003299 TECH COLL LICENSURE SPECIALIST 14D 114 R ISL 17.40 25.54 3,028 4.444 36,331 53.328 
000721 TECHNICAL WRITER 140 114 R D5l 12.45 17 .92 2.166 3,118 25,996 37 .417 
003182 TOURISM REGIONAL COORO 140 114 R 14l 16 .82 24.68 2.927 4,294 35.120 51. 532 
008582 TRt.lMEE·HUM RTS ENFORCE OFF I 140 114 06l 12 .87 18. 54 2.239 3.226 26,873 38.7l2 
003342: TRANSITION SUPPORT PROG TEt.H LO 14D 114 18l 19.36 28. 53 3,369 4,964 40,424 59.571 
003199 TRt.NSP INFO t.RCMITECTURE SPEC 140 214 16' 18.00 " 55 3,132 4,620 37. 584 55,436 
003442 TRt.NSPORTt.TION PROGRAM SPEC 2 14D 214 DSL 13. 74 19 94 2,391 3.470 28,689 41.635 
003441 TRANSPORTUION PROGRt.H SPEC 3 14D 114 Ill 15 .18 11 18 2.641 3,859 31.696 46,312 
003384 TRANSP RATE l TARifF SPEC 14D 114 IH 15.18 22.18 2.641 3,859 31,696 46,312 
002775 TRAHSP REGlJlt.TION 80 REP 140 114 14l 16.82 24.68 2,927 4,294 35,120 51.532 
003195 TRAUMATIC &RAIN INJURY PROG ADV 14D 114 !Dl 14.66 21. 36 2,551 3.717 30.610 44,600 
003196 TRt.UHATIC &RAIN INJURY PROG CON 14D 114 14l 16.82 24. 68 2,927 4,294 35,120 H.532 
000813 TRAVEL 6 TOURISM REPRESENTATIVE 140 114 !Dl 14.66 21 36 2,551 3,717 30,610 44,600 
003279 UNIVERSITY SECURITY COORDINATOR 14D 214 D7l 13.33 19.22 2.319 3,344 27 .833 40. 131 
003081 VENDOR MGMT SPEC 140 114 IDL 14.66 21.36 2,551 3. 717 30,610 44,600 
000667 VETERANS ASSISTANCE COORD 140 114 05L 12.45 17. 92 2.166 3,118 25.996 37,417 
001084 VETERANS CLAIMS REPRESENTt.TiVE 140 114 07l 13.33 19.22 2.319 3,344 27 .833 40, IJI 
000788 VETERANS EMPLOYMENT REP 140 114 D5l 12 .45 17 .92 2,166 3.118 25,996 37 .417 
001055 VETERANS EMPLOYMENT REP SENIOR 14D 214 DSL 13.74 19.94 2,391 3.470 28,689 41.635 



APPENDIX G-,2 

Unit 214 Minne,ota Anodatlon of Profenlonal Emj,Joyeet 
Clane1 and Salaries as of July I, 1996 
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001058 VOCATIONAL EOUC FIELO INSTR 140 214 l2L 15 .71 22.97 2,734 3,997 32,802 47,961 
002618 VOCATIONAL EVALUATOR 140 214 05L 12 .45 17 .92 2.166 3,118 25. 996 37,417 
002619 VOCATIDKAL EVALUATOR SENIOR 140 214 07L 13.33 19.22 2,319 3,344 27,833 40,131 
002525 VOCATIONAL REllAB PLACMNT COORO 140 214 R 06L 12 .87 18.54 2,239 3.226 26,873 38.712 
000755 VOLUNTEER SERVICES COOROJNATOR 140 214 R 05L 12.45 17 .92 2.166 3,118 25,996 37,417 
003227 WATER & SOIL CONSERVATIONIST 140 214 R '3L 16.24 23.80 2,826 4,141 33,909 49,694 
000763 WELFARE SPECIALIST 140 214 R > H 15.18 22.18 2,641 3,859 31,696 46,312 
000183 WELFARE SPECIALJST SENIOR 140 214 R 14L 16.82 24.68 2.927 4,294 JS.120 51,532 
003018 WELL INSPECTOR 140 214 R 05L 12. 45 17 .92 2,166 3,118 25,996 37 .417 
003291 WORKERS COMP CLAIMS HGT SPEC >40 214 OH 12 .87 18.54 2,239 3,226 26,873 38,712 
003292 WORKERS COMP CLAIMS HGT SP£ INT 140 214 l0L 14.66 21.36 2,S51 3,717 30,610 44,600 
003293 WORKERS COMP CLAIMS HGT SPEC SR 140 214 l2l 15.71 22.97 2,734 3,997 32,802 47. 961 
002654 WORKERS COMP REHAB SPEC SR 140 214 14L 16.82 24.68 2,927 4,294 35.120 51,532 
002547 WORKERS COMP SPECIALIST 140 214 05L 12 .45 17.92 2,166 3,118 25.996 37,417 
002548 WORKERS COMP SPECIALIST INTER 140 214 R on 13 .33 19.22 2,319 3,344 27,833 40,131 
002549 WORKERS COMP SPECIALIST SENIOR 140 214 R '" 14 .66 21.36 2,551 3,717 30,610 44,600 ;:;; 003470 ZOO FACILITIES ADVISOR >40 21, R '2L 15 .71 22.97 2,734 3,997 32,802 47,961 

"' 001986 ZOO MGMT RECORDS SPEC >40 214 R 04L 11.98 17 .32 2,085 3,014 25.014 36,164 
003389 ZOO SALES ADMINISTRATOR 140 214 R 14L " 82 24.68 2,927 4,294 35,120 51.532 
003523 ZOOLOGIST 140 214 R l0L 14 .66 21.36 2,5!>1 3,717 30,610 44. 600 



APPENDIXH 
SUPPLEMENT AL AGREEMENTS 

!A. STATE AUDITOR'S OFFICE 

!.. CTA EXAMINATION. 
supplemented as follows: 

The provisions of the Master Agreement are 

Dependent upon the availability of funds and the operational needs of the 
State Auditor's Office, the Appointing Authority may provide a lump 
sum payment of five hundred dollars ($500.00) to employees in the 
classes Local Government Auditor, Local Government Auditor 
Intermediate, and Local Government Auditor Senior who pass all four 
partS of the CPA examination. 

2 COMPENSATORY BANK The provisions of the Master Agreement are 
supplemented as follows: 

The Office of the State Auditor (OSA) may establish the maximum 
amount of hours that may be in the compensatory bank at a given time, 
provided the amount is not Jess than forty (40) hours nor more than 
eighty (80) hours. Those hours earned in excess of the compensatory 
bank maximum shall be liquidated in cash. 

The compensatory bank shall be liquidated once annually on a date 
specified in advance by the OSA at the hourly rate of pay at which it was 
earned unless, by mutual agreement between an employee and the OSA, 
an employee may carry over part or all of accrued compensatory time. 
Employees may use time in the compensatory time bank at a time 
mutually agreeable to the employee and the immediate supervisor. A 
reasonable effort shall be made to honor the employee's request, 
depending on the staffing needs of the employee's work unit. However, 
the OSA may schedule an employee to use time in a compensatory bank 
by written notice to the employee prior to the specified scheduled time 
off. 

The OSA shall notify the Association within thirty (30) calendar days of 
the effective date of this Agreement of the maximum amount of hours 
that may be in the compensatory bank. 
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!B. DEPARTMENTOFCOMMERCE 

HOURS OE WORK AND OVERTIME Article 27, Section 5 of the Master 
Agreement shall be supplemented and/or modified as follows: 

Professional unit employees of the Department of Commerce who are 
assigned to an out-of-state audit assignment shall receive eight (8) hours 
of compensatory overtime for each assignment if: 

1. The assignment includes at least nine (9) consecutive working days; 
and 

2. The employee is required to be away from home at least one (I) full 
weekend. 

This compensatory overtime shall be administered and liquidated in 
accordance with all applicable provisions of Article 27, Section 6 of the 
Master Agreement. 

STORAGE OF STATE PROPERTY, Article 18, Section 6, of the Master 
Agreement shall be supplemented and/or modified as follows: 

Crew Leaders and/or other qualifying employees (at the Appointing 
Authority's discretion) shall be reimbursed at the annual rate of two 
hundred and fifty dollars ($250.00) for providing an in home office 
an/or for the storage of financial examination records, manuals, statute 
books, equipment and related materials. The two hundred and fifty 
dollar ($250.00) payment shall be in a lump sum in the first pay period 
of each fiscal year. 

IC, DEPAR'fMl!:NT OF CORRECTIONS 

!. LAYOFF AI INSTITimONS. Article 17, Section 3(A) of the Master 
Agreement shall be supplemented and/or modified as follows: 

.1.-io'.Qff On!£L. Layoffs which are necessary shall be on the basis of 
inverse Classification Seniority within the class/class QPtion and 
employment condition (full-time unlimited. part-time unlimited, seasonal 
full-time, seasonal part-time or intermitt.ent) within the institution in 
which the position is to be eliminated. The Appointing Authority shall 
send a layoff notice to the employee with the least Classification 
Seniority in the same class/class option. and employment condition 
within the institution in which the position is to be eliminated. 
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The remaining provisions of Article 17 of the Master Agreement shall 
apply. 

b. FHJJNG QE VACANCIES Article 16, Section 4(B) of the Master 
Agreement shall be supplemented as follows: 

If an employee in the class series Corrections Agent or the class series 
Corrections Security Caseworker submits a request to transfer or demote 
to the other class series during the posting period under Article 16, 
Section 3, accompanied by a request to interview and substantial 
evidence of qualification for the position, the Appointing Authority shall 
grant an interview. Nothing in this section shall be construed to require 
a standard for the non-selection of the interviewed employee. 

An interview must only be granted if the position is not filled through 
interest bidding, recall from the seniority unit layoff list, or claiming. 

3... ON-CALL: MCF/OAK PARK HEIGHTS 
Agreement is supplemented as follows: 

Article 25 of the Master 

A. ~ Health Unit. An employee in the mental health unit of 
MCF/Oak Park Heights who is instructed to remain in an on- call status 
shall receive eight (8) hours of compensatory overtime for being in on­
call status for a seven (7) day period. An additional four (4) hours of 
compensatory overtime shall be granted for each legal holiday that 
occurs within this period. 

The provisions of this supplemental agreement shall apply for as long as 
the employees instructed to remain in an on-call status continue to be 
rotated on an equal basis from among all psychologists within the mental 
health unit. 

B. Qffiw Qf l!ll: Ioo'.. An employee in the classification Employee 
Development Specialist at MCF/Oak Park Heights who is instructed to 
remain in an on-call status as Officer of the Day shall receive eight (8) 
hours of compensatory overtime for being in on-call status for a seven 
(7) day period. An additional four (4) hours of compensatory overtime 
shall be granted for each legal holiday that occurs within this period. 

An employee who is instructed to be in on-call status is not required to remain 
at a fixed location but is required to leave word where he/she may be reached. 
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<!,. OVERNIGHT ACTIVITIES Article 27 of the Master Agreement shall be 
supplemented as follows: 

The total compensation granted to employees assigned to overnight 
activities which include the supervision of inmates/residents when such 
assignments are twenty-four (24) consecutive hours, shall be sixteen (16) 
hours at the straight time rate for each twenty-four (24) hour period 
except as it conflicts with state or federal law. 

l.. FORMER COUNTY PROBATION OFFICERS· RIGHTS WITHIN 
SIAia, The Master Agreement is supplemented by the following for county 
probation officers who became state employees by a transfer under the 
provisions of Minnesota Statutes 260.311, subdivision 1, paragraph a, clause 4. 
These provisions are effective for County Probation Officers transferring on or 
after January 1, 1987. 

A. SENIORITY, Article 15, Section 3 of the Master Agreement is 
supplemented by the following: 

State and Classification Seniority for former county probation 
officers shall be calculated as provided in the master agreement. 
Where a tie exists between two (2) or more former employees 
frorit the same county probation department, it shall be broken by 
using the employecfs' length of service in their former county 
probation department. Any remaining ties shall be broken by 
drawing lots. The Department of Correction's seniority roster 
shall reflect such employees' length of service with the county 
probation department. 

B. SICK LEA VE Article 12, Section 1 of the Master Agreement shall 
be amended as follows: 

Employees transferring to state service under the statute cited 
above shall transfer accumulations of sick leave from county 
service. No additional accrual will occur until the former county 
employee's sick leave accrual total falls below the maximum 
permitted by the Master Agreement. 

C. ANNUAL LEAVE Article 10, Section 2 of the Master Agreement 
shall be amended as follows: 

Employees transferring to state service under the statute cited 
above shall transfer accumulations of annual leave from county 
service. No additional accrual will occur until a former county 
employee's annual leave accrual total falls below the maximum 
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permitted by the Master Agreement. Service with the former 
county employer shall count as time worke.d for purposes of 
determining rates of accrual. 

D. FILLING QE VACANCIES. Article 16, Section 6 of the Master 
Agreement shall be supplemented as follows: 

A transferring county employee to state service shall serve a 
probationary period of six (6) months. Article 16, Section 8 of 
the Master Agreement applies. to any non- certification decision 
by the Employer. After utilizing the provisions of Section 8, a 
non-certified employee may, within ten (10) days, appeal to the 
Commissioner of Employee. Relations for a hearing. The 
Commissioner may uphold the non-certification decision, extend 
the probation period, or certify the employee. The decision of 
the Commissioner of Employee Relations is final and not 
arbitrable. 

li,_ INFECTIOUS AND CONTAGIOUS DISEASES. Where infectious or 
contagious diseases are diagnosed among the inmate/resident population of a 
facility, upon request of the Association, representatives of the facility and 
central office shall meet promptly with Association Representatives to determine 
what steps, if any, are necessary to educate employees about the disease(s) and 
to determine what steps, if any, are necessary to safeguard the health and safety 
of the employees as well as the inmates/residents. An employee who may be at 
risk to exposure to an infectious agent(s) as a result of responsibilities for the 
care of an inmate/resident shall be informed of the inmate's/resident's diagnosis 
or possible diagnosis by the facility according to facility policy and procedure. 

7..,_ WORK ON A HOLIDAY. 

A. Corrections Behavior Therapist/Specialist working in a Department of 
Corrections Facility shall receive a holiday premium of ten dollars 
($10.00) for each four (4) hours or portion thereof worked up to a 
maximum of twenty dollars ($20.00) for those holiday hours specifically 
assigned by the Appointing Authority and worked on the holiday. A 
Corrections Behavior Therapist/Specialist receiving a holiday premium is 
not eligible for officer-of-the-day differential for the same hours worked. 

B. Substitute Holidays. Employees who have worked on a holiday and 
to whom the Appointing Authority has granted an alternate holiday in 
lieu of holiday pay under Article 11, Section 2C of the Master 
Agreement shall at the Appointing Authority"s discretion, be permitted 
to use the alternate holiday in increments of less than a full eight (8) 
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hours during one hundred and eighty (180) calendar days following the 
holiday's occurrence. 

l!, SICK LEA VE Article 12 of the Master Agreement shall be modified as 
follows: A local union and an Appointing Authority (or several local unions 
and multiple Appointing Authorities) may meet and confer regarding 
development and implementation of a pilot sick leave incentive program. 

2,_ DISCIPLINE AND DISCHARGE Article 8, Section 2, of the Master 
Agreement shall be modified as follows: If during the course of an 
investigation an employee initiates telephone contact with the Appointing 
Authority to provide information which may lead to discipline, the employee 
shall be offered Association representation. If the employee waives the right to 
Association representation, such waiver will be stated verbally and tape 
recorded prior to questioning. A signed copy of the transcript of the waiver 
will be provided to the Association. 

10. ICS/ISR Agents. Article 24, Wages, will be supplemented as 
follows: Corrections Agents identified as "intensive supervised release 
agents" and "intensive community supervision agents" will be paid an 
additional fifty dollars ($50.00) per payroll period. 

1. The State of Minnesota, Department of Corrections and MAPE 
recognize the needed flexibility in schedules relating to Hours of 
Work, Overtime, On-call, Call-In and Call Back, for Intensive 
Community Supervision (ICS) and Intensive Supervised Release (ISR) 
Agents. The fifty dollars ($50.00) biweekly compensation shall be 
recognized as full and complete compensation for the surveillance 
response requirements and other related service responsibilities for the 
hours between 8:00 a.m. and 12:00 midnight on their scheduled work 
day. 

2. Situations of call-back for ICS/ISR Agents arise when such Agents 
are physically required to respond, in other words, not resolvable by 
telephone or other means of communication between the hours of 
12:00 midnight and 8:00 a.m. for: 

A. electronic monitoring; 
B. detention matters; or 
C. other situations which have been previously agreed to 
between the ICS/ISR Agent and their immediate supervisor or 
designee. 
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3. ICS/ISR Agents shall not be eligible for on-call pay during the 
hours of 12 midnight and 8:00 a.rn. 

4. !CS/JSR Agents on a scheduled day off and who are instructed by 
their supervisor to be on-call shall receive on-call or call-back pay in 
accordance with the provisions of Article 25, Section 1, Call-in and 
Call-Back and Section 2, On-Call. However, such hours shall be 
liquidated in cash or compensatory time at the discretion of the 
employee's supervisor. 

5. Compensatory time earned in accordance with provision 4 above 
must be liquidated within the pay period earned or no later than the 
subsequent pay period. Such compensatory time shall be agreed upon 
between the supervisor and employees. In the event there is no 
agreement, the supervisor shall assign the scheduled compensatory 
hours off. When the supervisor is unable to schedule compensatory 
time off, the compensatory time shall be liquidated in cash. 

6. Any employee who works on a holiday shall, at the Appointing 
Authority's discretion either be: 

A. Paid in cash at the employee's appropriate rate for all hours 
worked in addition to holiday pay provided for in Section 4 above; 

or 

B. Paid in cash at the employee's appropriate rate for all hours 
worked in addition to an alternate holiday in lieu of holiday pay 
provided for in Section 4 above. The Appointing Authority shall 
designate a mutually agreeable alternate holiday within one 
hundred twenty (120) calendar days of the last date of the pay 
period in which the holiday occurs. In the event there is no 
agreement, the supervisor shall assign the scheduled compensatory 
hours off. When the supervisor is unable to schedule 
compensatory hours off, the compensatory time shall be liquidated 
in cash. 

11. Hostage Leave. Article 24, Section 8 of the Agreement shall 
be modified as follows: 

The Employer and the Association agree that employees who suffer a 
disabling injury as a direct result of a life-threatening hostage incident, 
shall be authorized by the Appointing Authority for injured on duty 
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pay on the basis of stress related illnesses suffered without 
demonstration of physical injury. 

The Appointing Authority may re.quire the employee to provide a 
statement from the employee's medical or mental health provider 
verifying the employee's condition and the anticipated time needed 
before the employee is able to return to his/her work duties. In no 
case shall injured on duty pay extend beyond 240 hours. 

!D. MINNESOTA STATE COLLEGES AND UNIVERSITIES (MNSCU) 

I. COMMUNITY COLLEGE EMPLOYEES 

A VACATION LEAVE. 
modified as follows: 

Article 10 of the Master Agreement shall be 

Employees currently employed in the job classifications Community 
College Administrative Assistants 1 and 2 who were empl,oyed in these 
c1assifications prior to July 1, 198 I, shall accrue seven (7) hours of 
vacation leave per payroll period unless length of service warrants a 
higher accrual rate in accordance with the accrual schedule in Article IO. 
Employees currently employed in the job classifications of Community 
College Program Directors 1 and 2 who were also employed in these 
classifications prior to July I, 1982, shall earn seven (7) hours of 
vacation leave per payroll period unless their length of service warrants a 
higher accrual rate in accordance with the accrual schedule in Article 10. 

Employees commencing employment in the job classifications 
Community College Administrative Assistants l and 2 on or after July 1, 
1981, shall not be covered by the terms of this Appendix. Employees 
commencing employment in the job classifications Community Program 
Directors I and 2 on or after July I, 1982, shall not be covered by the 
terms of this Appendix. 

B PERMANENT UNCLASSIFIED EMPLOYEES AS PER MS 43A 08 
Article 8, Discipline and Discharge; Article 9, Grievance Procedure; Article 
12, Sick Leave; Article 13 Severance; Article 16, Vacancies, Filling of 
Positions; Article 17, Layoff and Recall; and Article 20, Insurance, shall be 
supplemented and/or modified as follows for employees who have served for 
three (3) years or longer in a position that is at minimum fifty percent (50%) the 
equivalent of a full-time position: 
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1. Employees shall be eligible for all rights under Article 8, Discipline 
and Discharge, including "just cause" and access to the arbitration level 
of the grievance proce.dure. 

2. Employees shall be eligible for severance as per Article 13, 
Severance, of the Master Agreement. 

3. Employees shall be eligible for six (6) months of Employer 
contribution toward their health and dental insurance following their date 
of layoff. 

4. Employees shall be given, at minimum, forty-five (45) calendar days 
notice prior to their last day of work due to a layoff. 

5. Employees who are laid off shall be allowed to express interest and 
interview for any permanent unclassified vacancies posted within 
MNSCU for a minimum of six (6) months following the date of their 
layoff notice. Non-selection shall not be grievable. Employees must 
meet the posted minimum qualifications of the position to be granted an 
interview. 

6. Positions which are permanent unclassified positions shall be posted 
for ten (10) calendar days for informational purposes. No interest 
bidding is permitted on these unclassifie.d positions. Permanent 
unclassified employees may notify the appointing authority that they are 
interested in the positions by written notice to the Appointing Authority's 
Human Resources Manager prior to the application deadline. The 
permanent unclassified employee expressing interest shall be granted an 
interview. However, non-selection shall not be subject to the grievance 
procedure. All permanent unclassified employees (including those with 
less than 3 years of service) shall be eligible for this provision. 

C TUITION WAIVER: Full-time unlimited, full-time seasonal, part-time 
unlimited and part-time seasonal employees upon completion of three (3) 
consecutive years in the MNSCU system shall be entitled to enroll on a space 
available basis in courses in any Community College without payment of 
tuition and fees (except laboratory and special course fees). Such enrollment 
shall not exceed twenty-four (24) credits per year, running from summer session 
through spring quarter. The employee's spouse or dependent children may 
share this right within the limit estalJlished above with waiver of tuition only. 

Employees who ele.ct to participate in any portion of this tuition waiver in a 
fiscal year shall lose their floating holiday for that fiscal year. 
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Employees hired on or after July I, 1996, shall be eligible for 18 credits per 
year. 

II. STATE UNIVERSITY EMPLOYEES 

A. NOTICE OF NEW PROFESSIONAL Tm,ES/CLASSIFICATIONS BY 
STA TE UNIVERSITIES 

I. The Office of ubor and Employee Relations, Chancellor's Office, 
The Minnesota State Universities (MNSCU), shall, in a timely manner, 
send to the Minnesota Association of Professional Employees (MAPE) 
the position description for all classified and unclassified professional 
titles/classes not currently assigned to a different bargaining unit. 

2. MAPE may request a meeting with a representative from the Office 
of Labor and Employee Relations within ten (10) working days of 
mailing or delivery of the notice. Such meeting, unless otherwise agreed 
to by the parties, shall occur within then (10) working days from the 
time of the request. 

3. Positions which have gone through the process outlined in item 
numbers 1 and 2, above, and which remain in dispute, may be 
challenged by MAPE filing the proper petition with the Minnesota 
Bureau of Mediation Services. 

4. The provisions of this section of the appendix shall be non-grievable 
and non-arbitrable except for failure to provide the information as noted 
in item 1 above. 

B TUIDON WAIVER: Full-time unlimited, full-time seasonal, part-time 
unlimited and part-time seasonal employees upon completion of three (3) 
consecutive years in the MNSCU system shall be entitled to enroll on a space 
available basis in courses in any State University without payment of tuition and 
fees (except laboratory and spe.cial course fees). Such enrollment shall not 
exceed twenty-four (24) credits per year, running from summer session through 
spring quarter. The employee's spouse or dependent children may share this 
right within the limit established above with waiver of tuition only. 

Employees who elect to participate in any portion of this tuition waiver in a 
fiscal year shall lose their floating holiday for that fiscal year. 

Employees hired on or after July I, 1996, shall be eligible for 18 credits per 
year, 
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Ill TECHNICAL COLLEGE EMPLOYEF.5, 

A SALARY CONVERSJQN. Article 24, Wages, shall be supplemented 
and/or modified as follows: 

(Unless otherwise specified, this Section is effective July 1, 1995) 

1 Employees Over the Maximum of Their Ranges, Employees whose 
rate of pay exceeds the maximum rate of their class shall receive across­
the-board increases as per Article 24, Wages, of the Master Agreement 
(second fiscal. year only). 

2 Employees Below the Minimum of Their Ranges. Employe.es whose 
rate of pay is less than the second step of their range shall be assigned to 
the second step of their range. 

3- Employees Aboye the Second Step of Their Ranges and Below the 
Maximum. Employees whose June 30, 1995, base rates of pay are 
greater then the second step, but below the maximum rate of their salary 
range on the new salary grid for fiscal year 1996 shall have their rates of 
pay adjusted according to the following: 

1. Employees who have not received a general adjustment, an 
across-the-board increase, a progression step or a longevity 
increase between June 30, 1995, and January 12, 1996, shall 
have their hourly rate of pay increased effective July l, 1995, by 
two and one-half percent (2 1/2 % ), rounded to the nearest cent. 
In no event shall the application of this paragraph result in a rate 
of pay that exceeds the maximum rate for the employee's State 
classification. 

2. Employees who have received a general adjustment or an 
across-the-board increase, but no progression step or longevity 
increase between June 30, 1995, and January 12, 1996, shall 
have their June 30, 1995 hourly rate of pay increased by the 
greater of two and one-half percent (2 1/2 % ) or the general or 
across-the-board increase provided by their Technical College 
contract or personnel policy. If an employee receives the two 
and one-half percent (2 1/2 % ) increase, they shall receive the 
increase retroactive to July 1, 1995. If an employee retains the 
larger salary increase provided by the Technical College contract 
or personnel policy, they shall not receive any retroactive pay. 
In no event shall the receipt of the general increase provided by 
the Master Agreement result in a rate of pay that exceeds the 
maximum rate for the employee's State classification. 
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"3. Employees who have received a progression or a longevity 
step increase between June 30, 1995, and January 12, 1996, shall 
have their June 30, 1995, rate of pay adjusted to reflect the 
across-the-board adjustment in accord with I and 2 above. After 
the new July I, 1995, rate of pay is computed, that new rate shall 
be increased by the cerits per hour value of the step, longevity or 
progression increase received under the Technical College 
contract or personnel policy, effective on the same date as the 
original step (longevity or progression) increase, received under 
the Technic.al College contract or personnel policy. In no event 
shall the receipt of the general increase provided by the Master 
Agreement result in a rate of pay that exceeds the maximum rate 
for the employee's State classification. 

Example: June 30, 1995, raJe of pay 
Tech. College step on Sept. 4, 1995 (0.95) 
No Tech College across-the-board (0.00) 

July 1, 1995, 2 112% increase on $20.00 base 
Sept. 4, 1995, adJ back step (0.95) 

$20.00 
$20.95 
$20.95 

$20.50 
$21.45 

In this example the back pay would be based on 2 112 % times 
$20.00 for the period between July 1, 1995, and September 3, 
1995, plus 2 112% times $21.45 for the period between 
Seo/ember 4, 1995, and January 12, 1996. 

After having their pay adjusted as provided above, employees shall go 
on step on their next progression date which shall be determined 
according to the following: 

I. Going on Step. 

a. Going on step is defined as going to the next higher 
step in the range if the employee's adjusted hourly rate is 
exactly the same as a step on the compensation grid for 
his/her State classification; 

or 

b. if the employee is between steps on the compensation 
grid for his/her State classification, going to one step 
above the next higher level on the grid. 
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2. Retroactive to July 1, 1995, employees who have not received 
a step or progression increase under the provisions of a Technical 
College contract or personnel policy between June 30, 1995, and 
January 12, i996, shall be credited with up to six (6) months of 
satisfactory service for time worked since the last step increase 
awarded under a Technical College contract or personnel policy, 
or the date of hire into their current position, whichever is later. 

3. Employees who have received a step or progression increase 
under the provisions of a Technical College contract or personnel 
policy between July I, 1995, and January 12, 1996, shall begin 
to satisfy service re.quirements for their first progression increase 
under the Master Agreement as of the date. of the progression 
increase under the Technical College contract or personnel 
policy. 

4. Duty Day Conversion. Employees who are scheduled a set number 
of duty days shall have their hourly rate of pay adjusted as follows: 

a. Days Scheduled to work. Determine the actual number of 
days scheduled to work, excluding any paid vacation days or paid 
holidays. 

b Previous Daily Rate. Divide the current total annual salary 
(including paid vacation days and hOlidays) by the actual number 
of days scheduled to work (a). 

c Previous Hourly Rate, Divide the previous daily rate (b) by 
eight (8). If an employee works fewer than eight (8) hours per 
day, the divisor shall be pro-rated accordingly. 

d. New Hourly Rate 

I) Multiply the previous hourly rate (c) by two hundred 
and thirty-five. Divide that number by two hundred and 
sixty-one for the new hourly rate. NOTE: 261 is the 
number of work days in a full-time work year. 235 is 
261 minus 26. 26 is an adjustment for the vacation and 
holiday benefit package which provides for paid time off. 

or 

2) Divide the previous hourly rate (c) by 1.1106382. 
NOTE: 1.1106382 is 261 divided by 235. 
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e. All other provisions of salary conversion apply once (d) is 
determined. 

5. Custom ired Training Representatives. 

a. Non-Commissioned Customized Training Representatives, 

I) Convert salary as per provisions above (Sec. A. I - 4) 
unless otherwise modified by these provisions. 

2) Salary range is 45B (range on July I, 1995: 
$32,081.(!0- $56,565.00). 

3) Across-the-board increases as per the Master 
Agreement. 

4) The number, frequency and amount of progression 
increases awarded shall be at the discretion of the 
Appointing Authority. No increase shall be less than 
three and one-half percent (3 1/2 % ). 

5) Placement at a rate within the range for new hires is at 
the discretion of the Appointing Authority. 

6) Employees who are below the minimum of the range 
shall move to the minimum of the range. 

7) Bonus or incentive programs may be instituted at the 
discretion of the Appointing Authority. 

b Commissioned Customired Training Representatives 

I) Convert average of past two years of gross (IRS) 
earnings, minus the equivalent of 26 days of earnings, as 
per provisions above (sec. A. I - 4) unless otherwise 
modified by these provisions. In addition, subtract 
$2,018.38 (insurance benefit for a single employee 
without dependents) from the average annual salary if the 
employee did not previously receive an employer's 
contribution toward their insurance. 

2) Salary range is 45B (range on July I, 1995: 
$32,081.00 - $56,565.00). 
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3) Across-the-board increases as per the Master 
Agreement. 

4) The number, frequency and amount of progression 
increases awarded shall be at the discretion of the 
Appointing Authority. No increase shall be less than 
three and one-half percent (3 1/2%). 

5) Placement at a rate within the range for new hires is at 
the discretion of the Appointing Authority. 

6) Employees who are below the minimum of the range 
shall move to the minimum of the range. 

7) Employees whose earnings are above the maximum of 
the range shall receive their current rate of pay betWeen 
January 12, 1996, and July I, 1996, at which time their 
salary will be reduced in amount equal to one-half (1/2) 
the difference between their salary and the top of the 
range (45B). On June 30, 1997, their salary shall be 
reduced to the top step of the 45B range. Bonus or 
incentive programs initiated after January 12, 1996, shall 
not be affected by this provision. 

8) Bonus or incentive programs may be instituted at the 
discretion of the Appointing Authority. 

B. PERMANENT UNCLASSIFIED EMPLQVRES AS PER MS 43A 08 
Article 8, Discipline and Discharge; Article 9, Grievance Procedure; Article 
12, Sick Leave; Article 13 Severance; Article 16, Vacancies, Filling of 
Positions; Article 17, Layoff and Recall; and Article 20, Insurance, shall be 
supplemented and/or modified as follows for employees who have served for 
three (3) years or longer in a position that is at minimum fifty percent (50%) the 
equivalent of a full-time position: 

I. All employees, except Customiud Training Representatives, shall be 
eligible for all rights under Article 8, Discipline and Discharge, 
including "just cause" .and access to the arbitration level of the grievance 
procedure. 

2. Employees shall be eligible for severance as per Article 13, 
Severance, of the Master Agreement. 
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3. Employees shall be eligible for six (6) months of Employer 
contribution toward their health and denial insurance following their date 
of layoff. 

4. Employees shall be given, at minimum, forty-five (45) calendar days 
notice prior to their last day of work due to a layoff. 

5. Employees who are laid off shall be allowed to express interest and 
interview for any permanent unclassified vacancies posted within 
MNSCU for a minimum of six (6) months following the date of their 
layoff notice. Non-selection shall not be grievable. Employees must 
meet the posted minimum qualifications of the position to be granted an 
interview. 

6. Positions which are permanent unclassified positions shall be posted 
for ten (10) calendar days for informational purposes. No interest 
bidding is permitte.d on these unclassified positions. Permanent 
unclassified employees may notify the appointing authority that they are 
interested in the positions by written notice to the Appointing Authority's 
Human Resources Manager prior to the application deadline. The 
permanent unclassified employee expressing interest shall be granted an 
interview. However, non~selection shall not be subject to the grievance 
procedure. All permanent unclassified employees (including those with 
less tban 3 years of service) shall be eligible for this provision. 

7. Provide meet and confer with the MNSCU system office to determine 
the number and extent of employees whose unclassified designation has 
resulted in a loss of oontinued employment rights in a collective 
bargaining agreement. Such employees shall be considered on an 
individual basis, to determine what if any additional layoff or layoff 
mitigation provisions would be appropriate in the event they face layoff. 

C VACATION CONVERSION AND ACCRUALS, Article 10, Vacation, of 
the Master Agreement shall be supplemented and/or modified as follows: 

1. All employees shall be placed on the vacation accrual schedule of the 
Master Agreement. Length of service shall be based on the employee's 
State seniority as defined by this Supplemenlal Agreement. 

2. Employees shall have all accrued and unused vacation balances 
credited to their State balances. Employees who received a "front­
loaded" block of vacation days in the time period between July I, 1995, 
and January 12, 1996, shall have those vacation ,days pro-rated, and they 
shall accrue vacation beginning January 12, 1996. 
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3. Employees who did not receive vacation accruals between July I, 
1995, and January 12, 1996, shall accrue vacation beginning July I, 
1995. 

4. Employees who accrued vacation in regular intervals between July I, 
1995, and January 12, 1996, shall accrue vacation beginning January 12, 
1996. 

5. Employees may transfer up to five (5) •personal days" into their 
vacation balances, if those personal days were not connected to use of 
sick leave. 

6. Employees who transfer more than two hundred and sixty (260) 
hours of vacation leave shall be allowed to reduce their balances to two 
hundred and sixty (260) hours between January 12, 1996, and June 30, 
1997, without loss of accruals. Employees who do not get their balances 
down to two hundred and sixty (260) hours within this time period shall 
lose all excess vacation balances. Employees who are laid off or die 
prior to June 30, 1997, may liquidate vacation balances in excess of two 
hundred and sixty (260) hours. 

D. SICK LEAVE CONVERSION AND ACCRUALS. Article 12, Sick Leave, 
of the Master Agreement shall be supplemented and/or Modified as follows: 

I. All sick leave balances shall be transferred into the employee's State 
sick leave balances and sick leave bank on an hour per hour basis. 

2. Provisions C. 2, 3 and 4 (Vacation Conversion and Accruals) above 
shall also apply to sick leave. 

E. SENIORITY. Article 15, Seniority, of the Master Agreement shall be 
supplemented and/or modified as follows: 

State seniority (classified and unclassified) and classification seniority 
(classified employees only) for Technical College employees shall be 
continuous service without a break from the fust day of employment 
with the Technical College or member school district from which the 
employee moved or was assigned to the joint technical college district or 
any other seniority recognized by the Technical College. Academic year 
breaks shall not constitute a break in continuous service. 

F. TUITION WAIVER. Full-time unlimited, full-time seasonal, part-time 
unlimited and part-time seasonal employees upon completion of three (3) 
consecutive ye.a.rs in the MNSCU system shall be entitled to enroll on a space 
available basis in courses in -any Technical College without payment of tuition 
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and fees (except laboratory and special course fees). Such enrollment shall not 
exceed twenty-four (24) credits per year, running from summer session through 
spring quarter. The employee's spouse or dependent children may share this 
right within the limit established above with waiver of tuition only. 

Employees who elect to participate in any portion of this tuition waiver in a 
fiscal year shall lose their floating holiday for that fiscal year. 

Employees hired on or after July I, 1996, shall be eligible for 18 credits per 
year. 

G, INSURANCE. 

I. Employees who were eligible for and received a full or partial 
employer insurance contribution shall be eligible for the full or partial 
State contribution based on the following hours of work: Full 
contribution - at least 1,155 hours per year; Partial contribution - at least 
770 hours per year. 

2. An employee who was eligible for and participating in a health, 
dental or life insurance program provided through their Technical 
College employment as of June 30, 1995, shall remain eligible to 
participate in the State group (at the employee's expense) even if the 
employee does not work sufficient hours to qualify under this 
Supplemental Agreement. 

IV. MNSCIJ EMPLOYEES AFFECTED BY CO-LOCATION UNDER A BOARD 
APPROVED PLAN. The effective date of this section shall be January 12, 1996, and 
it shall remain in effect until June 30, 1997. This section shall continue in effect after 
that date unless either party provides thirty (30) days advance notice, in writing, of 
their intent to discontinue this section. 

A. CLASSIFIED. These provisions are only available to pennanent, non­
probationary employees: 

1 Vacancy protection. Vacancies at institutions going through 
reorganization due to co-location shall not be subject to the "claiming" 
provisions of Article 16, Vacancy and Filling of Positions of the Master 
Agreement; nor shall they be subject to filling through recall lists (other 
than seniority unit layoff lists) in Article I 7, layoff and Recall, of the 
Master Agreement. The Association and the Appointing Authority may 
mutually agree to restore the provisions of the above-mentioned Master 
Agreement if a determination is made that employees within the seniority 
unit are not eligible and/or available. 
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2, Separation options. Employees may select one of these options. 
Employees who select an option must separate completely from their 
employment. 

a. A one-time severance payment based on five percent (5%) of 
the employee's salary base or wage or $1,250.00 multiplied by 
the number of years of service, whichever is greater. In no event 
shall the amount exceed $7,500.00. 

b. Tuition, fees, books, travel expenses, career guidance and 
related expenses at a public institution of post-secondary 
education up to the amount of the severance payment specified in 
a.·above. 

c. Early Retirement option under Chapter 212, Article 4, Section 
63 0(1995 Minnesota Session law. 

d. Normal severance as per the Master Agreement. 

3, Training. 

a. Application of 43A.04 Sub 9 for a vacancy in MnSCU. 

b. Job and Training opportunities as per Article 17, section 2 of 
the Master Agreement. 

4. Layoff Provisions. 

a. Length of required notice as specified by the Master 
Agreement. 

b. Claiming per the Master Agreement with MnSCU discretion 
to extend if mutually agreeable. 

c. Employees who were considered full time under a Technical 
College contract but worked less than 40 hours a week, shall be 
treated as full time if they are laid off. Such employees shall not 
have their hours of work reduced below thirty two hours per 
week except through layoff. 

d. Other contractually provided layoff provisions including 
layoff mitigation as per Article 17, Section 2. 

e. Seniority for employees of the Community Colleges and the 
State Universities that co-locate with a Technical College shall be 
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calculated based on the Technical College seniority provision 
above for purposes of layoff: 

B. STATUTORY UNCLASSIFIED IMS 43A 08} These provisions are 
available only to employees with at least three (3) consecutive years of 
service/seniority in a 50% or greater fuU time equivalent (FTE) position. 

1 Separation options. Employees may select one of these options. 
Employees selecting an option due to job loss must separate completely 
from their employment. 

a. A one-time severance payment based on five percent (5 % ) of 
the employee's salary base or wage or $1,250.00 multiplied by 
the number of years of service, whichever is greater. In no event 
shall the amount exceed $7,500.00. 

b. Tuition, fees, books, travel expenses, career guidance and 
related expenses at a public institution of post-secondary 
education up to the amount of the severance payment specified in 
a. above. 

c. Early Retirement option under Chapter 212, Article 4, Section 
63 of 1995 Minnesota Session law. 

d. Normal severance as per Article 13 of the Master Agreement. 

2 Training 

a. Application of 43A.04 Sub 9 for a vacancy in MnSCU. 

b. Job and Training opportunities as per Article 17, Section 2, of 
the Master Agreement. 

C. TUITION WAIVER (co.l9rataj only} Full-time unlimited, full-time 
seasonal, part-time unlimited and part-time seasonal employees upon completion 
of three (3) consecutive years in the MNSCU system shall be entitled to enroll 
on a space available basis in courses in any Technical College or Community 
College without payment of tuition and fees (except laboratory and special 
course fees). Such enrollment shall not exceed twenty-four (24) credits per 
year, running from summer session through spring quarter. The employee's 
spouse or dependent children may share this right within the limit established 
above with waiver of tuition only. 

Employees who elect to participate in any portion of this tuition waiver in a 
fiscal year shall lose their floating holiday for that fiscal year. 

172 



Employees hired on or after July I, 1996, shall be eligible for 18 credits per 
year. 

V. MNSCU CENTRAL OFFICE. 

TUITION W AIYER: Full-time unlimited, full-time seasonal, part-time 
unlimited and part-time seasonal employees upon completion of three (3) 
consecutive years in the MNSCU system shall be entitled to enroll on a space 
available basis in courses in any Technical College, Community College or 
State University without payment of tuition and fees (except laboratory and 
special course fees). Employees will make a choice once each contract period 
to use the tuition waiver at one of the three (3) systems. Such enrollment shall 
not exceed twenty-four (24) credits per year, running from summer session 
through spring quarter. The employee's spouse or dependent children may 
share this right within the limit established above with waiver of tuition only. 

Employees who elect to participate in any portion of this tuition waiver in a 
fiscal year shall lose their floating holiday for that fiscal year. 

Employees hired on or after July I, 1996, shall be eligible for 18 credits per 
year. 

VI. ALL MNSCU HIGHER EDUCATION FACILillES. 

SUBSTITUTE HOLIDAYS: After consultation with local Association 
Representatives, College or University administrators may designate substitute 
holidays for those listed in Article 11 of the Master Agreement in order to 
conform with their academic c.alendars. 

!E. DEPARTMENT OF JOBS AND TRAINING 

VACANCIES FILLING Of POSIDONS. Article 16, Sections 3 and 4 of the 
Master Agreement shall be supplemented and/or modified as follows: 

~ l.. I2l! ~ ll!lll Bidding. Whenever a vacancy occurs which 
the Appointing Authority determines to fill, the Appointing Authority 
shall post the vacancy on bulletin boards in the seniority unit for a 
minimum of ten (10) calendar days, or through such procedures as are 
otherwise agreed to between the Association and the Appointing 
Authority. The job posting shall include: the division, section, 
classification/class option, employment condition, and location of the 
vacancy. A copy of the posting shall be furnished to the Association. 
Permanent, non-probationary classified employees in the seniority unit in 
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the same classification/class option may bid on such vacancy by 
submitting a bid to the Appointing Authority on or before the expiration 
date of the posting. An employee who is selected for a position through 
bidding sha11 not be eligible for bidding for six (6) months from the date 
the employee reports to the new position except that an employee who 
has received written notice of permanent layoff may bid in less than six 
(6) months. 

An employee who is away from his/her work location on assignment or 
approved vacation in excess of seven (7) calendar days, may submit a 
bid for individual vacancies posted during his/her absence. The advance 
bid shall indicate the division, section, classification/class option, 
employment condition, and location of the individual position. Such 
advance bid shall be submitted to the Appointing Authority or designee 
and shall be valid for the period of the absence or four (4) weeks, 
whichever is less. 

The Appointing Authority shall post for bidding all newly established 
and vacant contracted services positions in accordance with the 
provisions of Article 16, and as modified in Appendix H(E). 

Section !i. Filling Qf Positions. Classified non- probationary employees 
in the same class and seniority unit who have made a timely bid shall be 
considered for the vacancy. When there are less than three (3) bidders 
for a vacancy, consideration sha11 be based upon, (but not limited to), 
the employee's ability to perform the job, the employee's qualifications 
to perfonn the job, the employee's current workload, and the employee's 
classification seniority and may be appointed to the opening prior to 
filling the vacancy through other means. In situations where there are 
three (3) or more bidders, the selection shall be limited to the three (3) 
most senior bidders. Selection from among these bjdders may be made 
without regard to seniority. All employees who submitted a timely bid 
sha11 be notified in a timely manner of its acceptance or rejection. If the 
vacancy is not filled by this method, then it shall be filled pursuant to 
Article 16, Section 4(A) and (B) of the Master Agreement. 

LAYOFF AND RECALL Article 17, Section 3(A)(3), of the Master 
Agreement shall be supplemented and/or modified as follows: 

Layoffs which are necessary shall be on the basis of inverse classification 
seniority within the class/class option, employment condition (full-time 
unlimited, part- time unlimited, seasonaJ full-time, seasonal part-time or 
intermittent), and geographic area within thirty-five (35) miles of the 
work location except that employees who provide contracted services of 
the Appointing Authority to a specifically designated other entity under a 
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contract between the Appointing Authority and that eotity shall not for 
the duration of that contract for services or its exleosion be affected by 
the abolishmeot of positions and the permanent layoff of employees 
whose positions are not funded by the specific contract for services. 

Within a particular office, seasonal employees shall be permanently laid 
off prior to the permanent layoff of unlimited employees within the same 
class. If, after the permanent layoff of the seasonal employees, 
permaneot layoffs are still necessary, such layoffs shall be made 
pursuant to this Supplement and the Master Agreement. 

If employees are to be recalled, the Appointing Authority shall 
determine the employ"'1ent condition in which employees are to be 
recalled. Such recall sh/Ill be made pursuant to Article 16, Section 4(A). 

Article 17, Section 3(A)(4), of the Master Agreement shall be supplemented 
and/or modified as follows: 

All references to bumping shall be limited by the following: An employee 
providing Contracte.d services of the Appointing Authority under a specific 
contract between the Appointing Authority and another entity may not be 
bumped by an employee whose position is not funded by the specific contract. 

For employees in the seven county Twin City Metropolitan area who are 
employed in the Jobs,· Opportunities and Insurance Division, or any successor, 
the following shall apply: • 

The employee(s) receiving notice of permanent layoff shall accept a 
vacancy in the same senjority unit, same class (or class option or another 
option within that class for which the employee is determined by the 
Employer to be qualified) and same employment condition within fifteen 
(15) miles of the employee's current work location. If there is no such 
vacancy, the employee shall either: 

A. Bump the least senior employee in the same seniority unit, 
same class (or class option or another option within that class for 
which the employee is determined by the Employer to be 
qualified) and same employment condition within fifteen (15) 
miles of the employee's current work location; or 

B. Accept a vacancy in the same seniority unit and in an equal 
class in which the employee previously served or for which the 
employee is determined by the Employer to be qualified and in 
the same employment condition within fifteen (15) miles of the 
employee's current work location. 

115 



Employees on the permanent layoff list or seasonal layoff record for the classes 
Jobs and Training Representative or Unemployment Insurance Operations 
Analyst as of June 30, 1991, shall remain on such list or record. Jobs and 
Training Representatives laid off after June 30, 1991, and before July I, 1993, 
shall in addition to being placed on the layoff list for the class Jobs & Training 
Representative, be given precedence in appointment to Unemployment 
Insurance Operations Analyst vacancies over persons from outside state service 
provided that at the time of layoff they had qualified for this class of positions 
through the advisory testing process. Such appointment shall be subject to a 
probationary period. 

Unemployment Insurance Operations Analysts laid off after June 30, 1991, and 
before July I, 1993 shall in addition to being placed on the layoff list for 
Unemployment Insurance Operations Analyst, be given precedence in 
appointment to Jobs and Training Representative vacancies over persons from 
outside state service, provided that at the time of layoff they had qualified for 
this class of positions through the advisory testing process. SU:ch appointment 
shall be subject to a probationary period. Classification Seniority for purposes 
of =" from permanent or seasonal layoff shall include the employee's 
classification seniority in the classes Jobs & Training Interviewer, 
Unemployment Insurance Representative, Unemployment Insurance Operations 
Analyst and Jobs & Training Representative. 

For all employees, the remaining provisions of Article 17 of the Master 
Agreement shall apply. 

SENIORITY Article 15, Section l(B) of the Master Agreement shall be 
supplemented or modified as follows: 

B. For purposes of seniority, the classes Jobs & Training Interviewer, 
Unemployment Insurance Representative, Jobs & Training 
Representative, and Unemployment Insurance Operations Analyst are 
related during the life of this current Agreement. 

BENEFITS Article 10 (Vacation), Article 11 (Holidays), Article 12 (Sick 
Leave) and Article 20 (Insurance) shall be modified and/or supplemented as 
follows: 

I. Employees called back as temporary/emergency employees during 
seasonal or permanent layoff shall be eligible for all benefits/accruals 
they would have received while in their benefit eligible employment 
condition. 

2. This provision shall only apply to temporary/emergency employees 
who are in seasonal or permanent layoff status. 
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!F. DEPARTMENT OF HEALTH 

CALL-IN CALL-BACK ON-CALL. Article 25 0 Section I of the Master 
Agreement shall be supplemented and/or modified as follows: 

The providing of information by telephone will not be considered as a call-back. 

Article 25. Section 2 of the master Agreement shall be supplemented and/or 
modified as follows: 

An employee who volunteers to be on-call shall be considered to be on-call 
when the employee's name has been posted for duty by the supervisor during an 
off duty period. An employee who is scheduled for on-call status is not 
required to remain at a fixed location but must stay within the area of the paging 
device. 

Environmental health personnel who volunteer to carry paging devices and be 
on-call to respond to nuclear emergencies shall be compensated at a flat rate of 
seventy dollars ($70.00) per week of assigned on-call duty. 

Disease prevention and control personnel who volunteer to carry paging devices 
and be on-call to respond to communicable disease emergencies shall be 
compensated at a flat rate of one hundred dollars ($100.00) per week of 
assigned on-call duty. 

Public health laboratory personnel who volunteer to carry paging devices and be 
on-call to respond to laboratory equipment and communicable disease 
emergencies shall be compensated at a flat rate of seventy dollars ($70.00) per 
week of assigned on-call duty. 

PERSONAL VEHICLE USAGE Article 18 Section 2 of the Master Agreement shall 
be supplemented as follows: 

Employees shall not be required to transport other employees or other personal 
associated with their State employment in their personal vehicle. 
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I G. DEPARTMENT OF PUJlLIC SAFETY 

SI.A]]; EIB.E MARSHAL'S DIVISION 

EXPENSE ALLOWANCES Article 18, Section 6, of the Master 
Agreement shall be modified as follows: 

The Employer shall pay one-half ( 1/2) of the monthly 
residence telephone bill not to exceed fifteen dollars 
($15.00) per month for employees of the State Fire Marshal 
Division in the classifications Deputy State Fire Marshal -
State Fire Safety Inspector and Investigator options who 
work out of their home and maintain an office for state 
business in their residence. 

EXPENSE ALLOWANCES Article 18, Section 5, of the Master 
Agreement shall be modified as follows: 

Late Night Meal. Late night meal reimbursement in the amount 
of ten dollars ($10.00) as verified by receipt may be claimed only 
if the employee is on duty serving on a crime scene processing 
team and works four (4) hours between the hours of 7:00 p.m. 
and 6:00 a.m. 

ON-CALI. Article 25, Section 2, of the Master Agreement shall be 
modified for Twin Cities metropolitan area employees of the State Fire 
Marshal Division as follows: 

I. An employee shall be in on-call status if the employee's 
supervisor has instructed the employee in writing to remain 
available to work during an off duty period. An employee who is 
instructed to be in on-c.all status is not required to remain at a 
fixed location but is re.quired to leave word where he/she may be 
reached. 

2. An employee who is instructed to remain in an on-call status 
shall receive eight (8) hours of overtime compensation for being 
in on-call status for the week-end for the purpose of conducting 
required fire investigations. 

3. This understanding applies only to the hours between the end 
of the employee's scheduled shift on Friday and the begiru)ing of 
the employee's scheduled shift on Monday. 
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BUREAU QE CRIMINAL APPREHENSION. FORENSIC SCIENCE 
LABORATORY 

MEMBERSHIP !N PROFESSIONAL ORGANIZATIONS. Article 6, 
Section 6 of the Master Agreement shall be modified as follows: 

In each fiscal year, the Appointing Authority shall reimburse 
Forensic Scientists 1, 2, and 3 for professional dues in job related 
organizations up to two hundred dollars ($200.00) providing such 
employee presents the Department of Public Safety with a 
voucher indicating prior employee payment. 

ON-CALL. Article 25, Section 2, of the Master Agreement shall be 
modified as follows: 

An employee shall be in on-call status if the employee's 
supetvisor has instructed the employee in writing to remai,n 
available to work during an off duty period. An employee who is 
instructed to be in on-call status is not required to remain at a 
fixed location but is required to leave word where he/she may be 
reached. 

An employee who is instructed to remain in an on-call status for 
the purpose of serving on a crime scene processing team shall 
receive fifteen (15) hours of overtime compensation for being in 
on-call status for a seven (7) day period. An additional four ( 4) 
hours of overtime compensation shall be granted for each legal 
holiday that occurs within this period. 

COMPENSATORY BANK Article 27, Section 6 of the Master 
Agreement shall be modified as follows: 

The maximum number of hours that may be in the compensatory 
bank is sixty (60). 

EXPENSE ALLOWANCES Article 18, Section 5, of the Master 
Agreement shall be modified as follows: 

Late Night Meal. Late night meal reimbursement in the amount 
of ten dollars ($10.00) as verified by receipt may be claimed 
only if the employe.e is on duty serving on a crime scene 
processing team and works four (4) hours between the hours of 
7:00 p.m. and 6:00 a.m. 
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DIFFERENTIAL Article 24 of the Masler Agreement shall be 
supplemented and/or modified as follows: 

The classifications of Forensic Scientists 1, 2, and 3 shall be 
granled the I % differential on rales of pay which was established 
by Laws of 1977, Chapter 452, Section 30, to implement the 
Arbitrator's award from the 1977-1979 contract. 

!H. DEPARTMENT OF REVENUE 

SENIORITY AND VACATION ACCRUALS. 

Article 15 of the Master Agreement is modified as follows: State Seniority for 
all full-time or part-time unlimited employees of the Department of Revenue 
working on July 1, 1989, shall include actual time worked as a seasonal 
employee in the Department of Revenue prior to becoming full-time or part­
time unlimited employees, provided such time was unbroken by failure to work 
consecutive seasons and provided the Employer is notified in writing by said 
employees during the month of Seplember, 1989. 

For those employees whose State Seniority is changed pursuant to this section, 
length of service for purposes of vacation accrual rate calculations shall also be 
adjusted by an equal number of months of service. Such adjustments to 
seniority and Length of Service shall be prospective in effect. 

LAYOFF AHQ RECALL (Relationship Between Out of State Offices and 
Offices in Minnesota). 

Article 17, Layoff and Recall, Section 3 (A) (4) (b) shall be supplemented 
and/or modified as follows: 

Options more than thirty-five miles from the employee's current work 
location: 

(6). Accept a vacancy in the same or an e.qual or lower class or class 
option in which the employe.e previously served or for which the 
employee is delermined to be qualified by the Employer. 

(7). Bump the least senior employee in the same or an e.qual or lower 
class or class option in which the employee previously served. 
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a. If the employee receiving notice of layoff is permanently assigned 
within the State of Minnesota and the least senior employee on a 
seniority unit wide basis (within and outside the State of Minnesota) in 
the same, or an equal or lower class or, class option in which the 
employee previously served is permanently assigned to an out-of-state 
office, the employee receiving notice may choose between bumping the 
least senior employee in the out-of-state office or bumping the least 
senior employee within the State of Minnesota. 

b. If the employee receiving notice of layoff is permanently assigned to 
an out-of -state office, the provisions of Article 17 shall apply as written 
in the master agreement. 

All other provisions of Article 17, Layoff and Recall, shall apply. 

In all cases the employee who is bumping must have more classification 
seniority, as determined by Article 15 (Seniority) than the employee they bump . 

.!:!Ql.!BS ill: WORK ANil OVERTIME. 

Article 27, Section 5 of the Master Agreement shall be supplemented and/or 
modified as follows: 

Employees in a Revenue Tax Specialist job classification who are 
assigned to an ~out-of-state audit assignment shall receive eight (8) hours 
of compensatory overtime for each such assignment if: 

1. The assignment includes at 1east (nine) 9 consecutive working 
days; and 

2. The employee is required to be away from home at least one 
(I) full weekend. 

This compensatory overtilTle shall be administered and liquidated in 
accordance with all applicable provisions of Article 27, Section 6 of the 
Master Agreement. 

WAGES /OUT-OF-STATE OFFICES). Article 24 of the Master Agreement 
shall be supplemented and/or modified as follows: 

Section L. Differential 

Each employee of the Department of Revenue in the Revenue Tax 
Specialist classification series who is permanently assigned to one of the 
out-of state office locations listed below shall be paid a differential. The 
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differential shall be a percentage of the employee's hourly base rate of 
pay, rnunded to the nearest cent per hour, and shall be included in all 
payroll calculations, including periods of paid leave. For the purpose of 
determining any change in salary pursuant to the provisions of Article 
24, the differential shall be removed from the employee's current rate of 
pay and re-computed upon the employee's new hourly base rate of pay. 

The differentials for existing locations shall be as follows: 

T ocation 
Atlanta 
Chicago 
Cleveland 
Dallas 
Los Angeles 
New Yorlc/New Jersey 
San Francisco 
St. Louis 
Washington D. C. 

Differential 
20 percent 
20 percent 
15 percent 
15 percent 
30 percent 
30 percent 
30 percent 
15 percent 
30 percent 

If additional offices are established by the Department of Revenue during 
the life of this agreement, the amount of the differential, if any, for that 
location shall be determined by the Employer, who shall meet and confer 
with the President of the Association before any new differential is 
implemented. " 

~ b. Progression 

Eligibility for and dates of progression increases for employees assigned 
to out-of-state offices shall be governed by the provisions of Article 24, 
Section 3. 

~ ~ Qll!nw in Work Location. 

Subsequent to the effective date of this agreement, employees who 
accept pos1t1ons in an out-of-state location shall be paid at the 
appropriate step of the salary range as determined by the Master 
Agreement plus any applicable differential established under the 
provisions of Section 1 of this supplemental agreement. 

Subsequent to the effective date of this agreement, employees who 
relocate from one out-of-state location to another out-of-state location 
shall receive the differential which applies to the new location. 
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Subsequent to the effective date of this agreement, employees of an out­
of-state location who accept positions within the geographic boundaries 
of the State of Minnesota shall cease to be paid any differential provided 
by this supplemental agreement. 

The effective date of any change in salary due to the addition, re­
computation or cessation of a differential under the provisions of this 
section shall be the effective date of employment in the new location. 
Employees accepting initial appointments with the State of Minnesota 
shall be paid the appropriate differential effective on the date of the 
appointment. 

EXPENSES. Article 18, Expenses, of the Master Agreement shall be 
supplemented and/or modified as follows: 

Employees of the Department of Revenue, who purchase monthly or 
weekly public transportation passes and who are required to travel by 
personal automobile directly from their home to a work site on a work 
assignment without going to their office, shall be reimbursed for the pro 
rata share of such passes for each day this occurs during a period in 
which the pass is in effect. This provision shall not apply for any 
training and development activity or internal administrative meetings. 
The reimbursement shall be in addition to any normal mileage 
reimbursement provided for by the Master Agreement. 

MEMORANDUM OF UNDERSTANDING BETWEEN THE STATE OF 
MINNESOTA AND ITS DEPARTMENT OF REVENUE AND THE MINNESOTA 

ASSOCIATION OF PROFESSIONAL EMPLOYEES 

This memorandum of understanding is made and entered into between the State of 
Minnesota and its Department of Revenue (Employer) and the Minnesota Association 
of Professional Employees, MAPE, (Association). 

BACKGROUND 

In December 1994, following extensive discussions, the Department of Revenue 
recommended to the Department of Employee Relations that three classification series 
involved with professional tax administration work be merged. This merger resulted in 
one class series, Revenue Tax Specialist, consisting of four levels of jobs. The purpose 
of this merger is to provide more effective customer service to the citizens of 
Minnesota and advance our overall mission of achieving maximum voluntary tax 
compliance by enabling our employees to provide a wide range of service, education, 
feedback through auditing, progressive enforcement action when necessary and 
participating in a wide range of policy development activities. The series being merged 
are Tax Examiner 2 - 5, Revenue Examiner 2-5 and Revenue Auditor 1-5. 
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The Department of Employee Relations approved revisions to the classification 
structure and, therefore, to effect this merger: 

I. All individuals currently classified as Revenue Examiner 2 or Revenue Auditor I 
shall be assigned to the Revenue Tax Specialist job class, compensation range 5 I (5 L 
as of 7/1/95). 

2. All individuals currently classified as Revenue Examiner 3 or Revenue Auditor 2 
shall be assigned to the Revenue Tax Specialist Intermediate job class, compensation 
range 7 J (8 Las of 7/1/95). 

3. All individuals currently classified as Revenue Examiner 4, Revenue Examiner 5, 
Revenue Auditor 3, or Revenue Auditor 4, shall be assigned to the Revenue Tax 
Specialist Senior job class, compensation range 11 K (41 Mas of 7/1/95). 

4. All individuals currently classified as Revenue Auditor 5 shall be assigned to the 
Revenue Tax Specialist Principal job class, compensation range 14 J (15 Las of 
7/1/95). 

5. All individuals currently Classified as Tax Examiner shall be assigned to the Revenue 
Tax Specialist series in accordance with Section 4 of this Memorandum of 
Understanding. 

The effective date of the implementation of the Revenue Tax Specialist classification 
series is March 8, 1995. 

The purpose of this memorandum of understanding is to amend the general labor 
agreement Articles 15, 16 and 24, as they apply to the implementation of the 
classification merger. 

TERMS OF MEMORANDUM OF UNDERSTANDING 

SECTION I· Seniority 

Article 15, Seniority, shall be supplemented and/or modified as follows for those 
employees assigned to the new Revenue Tax Specialist title: 

1. Those employees assigned to the Revenue Tax Specialist, Revenue Tax Specialist 
Intermediate and Revenue Tax Specialist Principal classes as a result of the above 
mentioned class merger will maintain their current classification seniority date as 
indicated on the November 1994 seniority roster for the new Revenue Tax Specialist 
class to which they are assigned. 

2. Those employees currently classified as Revenue Examiner 4 or Revenue Auditor 3 
who are assigned to the new Revenue Tax Specialist Senior class as a result of the class 
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merger will maintain their current classification seniority date as indicated on the 
November 1994 seniority roster for the new Revenue Tax Specialist Senior class. 

3. Those employe.es currently classified as Revenue Examiner 5 or Revenue Auditor 4 
who are assigned to the new Revenue Tax Specialist Senior class as a result of the class 
merger will have all seniority held in the Revenue Examiner 5 or Revenue Auditor 4 
class as shown on the November 1994 seniority roster, combined with the seniority 
held in the Revenue Examiner 4 or Revenue Auditor 3 class. The combined seniority 
will become their classification seniority in the Revenue Tax Specialist Senior class. 

4. Seniority for each lower level of the old Revenue Examiner or Revenue Auditor 
series that the employe.e served in, as indicated on the November 1994 seniority roster, 
shall be applied to the same level in the Revenue Tax Specialist series as though the 
employe.e served in each of those classifications. 

S. For purposes of calculating classification seniority, Revenue Tax Specialist, Reven tie 
Examiner, Revenue Auditor, Revenue Collections Officer, and Tax Examiner classes 
shall be considered "related" classes. 

6. Seniority rosters reflecting the seniority of employees assigned to the Revenue Tax 
Specialist class series will be prepared and posted by April 15, I 995. 

7. Employees currently serving in a Revenue Collections Officer classification who 
hold seniority in the Revenue Examiner or Revenue Auditor classification series, as 
reflected on the November 1994 seniority roster, shall have their seniority in the 
Revenue Examiner or Revenue Auditor class(es) applied to the comparable level of the 
Revenue Tax Specialist series as previous classifications held. 

SECTION 2 • Probationary Pericxls 

Article 16, Section 6, Probationary Periods, of the Master Agreement shall be 
supplemented and/or modified as follows: 

I. Employees assigned to the new Revenue Tax Specialist series as a result of the class 
merger, who have completed the probationary period for their current class, will not be 
required to serve a new probationary period. 

2. Employees assigned to the new Revenue Tax Specialist series who are serving a 
probationary period as a result of their initial hire to the Department of Revenue, and 
who do not successfully complete their probationary period, shall not be certified. 

3. Employe.es assigned to the new Revenue Tax Specialist series, who are serving a 
probationary period as a result of a class transfer from Revenue Examiner to Revenue 
Auditor, or vise versa, shall be determined to be certified upon implementation of this 
Memorandum of Understanding. 
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4. Employees assigned to the new Revenue Tax Specialist series, who are serving a 
probationary period as a result of a class transfer (i.e. other than from Revenue 
Examiner or Revenue Auditor), must serve the remainder of their probationary period 
in the Revenue Tax Specialist series. 

5. Employees assigned to the new Revenue Tax Specialist, Revenue Tax Specialist 
Intermediate and Revenue Tax Specialist Principal job classes, who are serving a 
probationary period as a result of a promotion, and who do not successfully complete 
their probationary period, shall not be certified, and shall have the right to return to a 
position in their former class (if other than Revenue Examiner or Revenue Auditor) or 
a position in the Revenue Tax Specialist series at their former level, in their former 
division, performing duties comparable to those performed prior to the promotion. If 
the employee received a salary increase at the time of the promotion, they shall be 
returned to the rate of pay they would have been at, had they never left the former 
position. 

6. Employees assigned to the Revenue Tax Specialist Senior job class, who are serving 
a probationary period as a result of a promotion to Revenue Examiner 4 or Revenue 
Auditor 3, must serve the remainder of their probationary period. If they do not 
successfully complete the probationary period, they shall have the right to return to a 
position in their former class (if other than Revenue Examiner or Revenue Auditor) or 
a position in the Revenue Tax Specialist series at their former level, in their former 
division, performing duties comparable to those performed prior to the promotion. If 
the employee received a salary increase at the time of the promotion, they shall be 
returned to the rate of pay they would have been at, had they never left the former 
position. 

7. Employees assigned to the Revenue Tax Specialist Senior job class, who are serving 
a probationary period as a result of a promotion to Revenue Examiner 5 or Revenue 4, 
and who were previously certified to the Revenue Auditor 3 or Revenue 
Examiner 4 job class, shall be determined to be certified upon implementation of this 
Memorandum of Understanding. 

8. No probationary period will be extended solely as a result of this class merger. 

SECTION 3· Wages 

Article 24, Wages, shall be supplemented and/or modified as follows for employees 
assigned to the new Revenue Tax Specialist class series: 

l. The salary range assigned to the Revenue Tax Specialist Senior classification shall be 
compensation code 11 K (41 Mas of 7/1/95), with a position rate of Step 6 (7 as of 
7/1/95). 
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2. All employees assigned to the Revenue Tax Specialist, Revenue Tax Specialist 
Intermediate, and Revenue Tax Specia1ist Principal classifications, as a result of the 
above mentioned class merger, shall remain at the same salary, step and compensation 
range to which they are currently assigned and will retain the same anniversary date for 
the purpose of progression increases. 

3. Employees assigned to the Revenue Tax Specialist Senior classification, as a result 
of the class merger, and whose classification prior to the merger was Revenue 
Examiner 4 or Revenue Auditor 3 shall remain at the same salary rate, however, they 
will be assigned to the appropriate step of the new compensation range 11 K ( 41 M as 
of 7/1/95), with a position rate of step 6 (7 as of 7/1/95). They will retain their current 
anniversary date for the purpose of progression increases. 

Those employees assigned to the new Revenue Tax Specialist Senior class, who are 
currently assigned to a salary rate below the minimum of the 11 K (41 Mas of 7/1/95) 
range, shall be adjusted to the new minimum, and shall be eligible to be considered for 
their next progression increase at the start of the pay period nearest their next 
anniversary date. 

Employees assigned to the Revenue Tax Specialist Senior class, who have been at the 
position rate of their old salary range (10 J, Step 6 [ 11 L, Step 7 as of 7 / l/95]) for one 
year or more as of the date of implementati()n, and are adjusted to a rate below the 
position rate of the new range ( 11 K, Step 6 [41 M, Step 7 as of 7/1/95]) shall be 
eligible to be considered for a progression increase upon implementation of this 
Memorandum of Understanding. They will be eligible to be considered for their next 
progression increase at the start of the pay period nearest their second anniversary date 
following implementation. They will retain their current anniversary date for the 
purpose of progression increases. 

Employees assigned to the Revenue Tax Specialist Senior class, who are at the 
maximum step of their old salary range (10 J, Step 10 [11 L, Step 11 as of 7/1/95]), 
and have be.en at this step for less than two years, shall be eligible to advance to the 
next step at the start of the pay period nearest their anniversary date following two 
years of satisfactory service since their last progression increase. 

Employees assigned to the Revenue Tax Specialist Senior class, who have been at the 
maximum step oftheirold salary range (10 J, Step 10 [llL, Step 11 as of7/1/95]) for 
at least two years as of the date of implementation, shall be eligible to be considered to 
advance to the next step in the salary range upon implementation of this Memorandum 
of Understanding. They will be eligible to be considered for their next progression 
increase at the start of the pay period nearest their second anniversary date following 
implementation. They will retain their current anniversary date for the purpose of 
progression increases. 
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4. Employees assigned to the Revenue Tax Specialist Senior classification, as a result 
of the class merger, and whose classification prior to the merger was Revenue 
Examiner 5 or Revenue Auditor 4, shall remain at the same salary rate, however, they 
will be assigned to the appropriate step of the new compensation range 11 K ( 41 M as 
of 7/1/95), with a position rate of step 7 (8 as of 7/1/95). They will retain their current 
anniversary date for the purpose of progression increases. 

Note: Only those Revenue Examiner 5 and Revenue Auditor 4 employees converted at 
the time of implementation will retain the position rate of Step 7 (8 as of 7/1/95) . 
Subsequent to the implementation of the class merger, the position rate for all Revenue 
Tax Specialists Senior assigned to the 11 K (41 Mas of 7/1/95) compensation range, 
will be step 6 (7 as of 7/1/95). 

Section 4; Tax Examiner Classification Series Conversion 

The terms of this section apply only to those individuals who are classified as Tax 
Examiner at the time implementation of this MOU. This section is intended to amend 
the general labor agreement in order to move the remaining Tax Examiners into the 
appropriate job classification in the Revenue Tax Specialist series. 

1. Effective March 8, 1995, those employees classified as Tax Examiner, whose 
current positions should be properly allocated as Revenue Examiner or Revenue 
Auditor, shall be assigned/reclassified to the appropriate ievel of the Revenue Tax 
Specialist classification series. The level to which they are assigned shall be based 
solely upon the determination made during the 1987 classification study, for the 
position they are assigned to. No individual review of positions to determine proper 
allocation will occur. 

Effective March 8, 1995, those employees classified as Tax Examiner, whose current 
positions should be properly allocated as Revenue Collections Officer, shall be 
assigned/reclassified to thC appropriate level of the Revenue Collections Officer Series. 
The level to which they are assigned shall be based solely upon the determination made 
during the 1987 classification study, for the position they are assigned to. No individual 
review of positions to determine proper allocation will occur. 

2. Seniority from the old Tax Examiner series shall be applied to the new classification 
to which they are assigned (Revenue Tax Specialist or Revenue Collections Officer) as 
though they had served in the new class. All Tax Examiner class seniority 
shall be accepted as related for purposes of calculating total seniority in lower classes. 

3. Employees assigned to a Revenue Tax Specialist or Revenue Collections Officer job 
c1ass as a result of this section, and whose salary is at the maximum of the salary range 
for the Tax Examiner job class to which they were assigned, shall be assigned to the 
appropriate salary range for the new Revenue Tax Specialist or Revenue Collections 
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Officer class, however, they will retain their current rate of pay. In addition, the 
· employee shall receive all across-the-board increase adjustments. 

4. Employees assigned to a Revenue Tax Specialist or Revenue Collections Officer job 
class as a result of this section, and whose salary on March 8, 1995, is below the 
maximum of the salary range for the Tax Examiner job class to which they were 
assigned, shall be eligible to receive future progression increases as though they 
remained in their former Tax Examiner job class, until such time that they reach the 
maximum of the pay range for their former Tax Examiner class. In addition, the 
employee shall receive all across-the-board increase adjustments. 

Section 5: General provisions 

1. The Memorandum of Understanding dated April 3, 1986, regarding the 
establishment of a Preferential Appointment List, is hereby null and void. 

2. The Memorandum of Understanding dated October 17, 1988, regarding the 
implementation of the 1987 Tax Examiner classification study, is hereby null and void. 

3. All other provisions of the general labor agreement not specifically amended by this 
Memorandum of Understanding shall apply. 

4. The provisions of this Memorandum of Understanding do not set a precedent for any 
future discussions, agreements or understandings between the Employer, its 
Department of Revenue or any other state agency. 

5. The provisions of this Memorandum of Understanding shall become effective upon 
the date of execution and shall remain in full force and effect through the termination 
date of the 1995 - 1997 Master Agreement and will continue in effect unless 
not renewed or modified by the parties. 

II. DEPARTMENT OF HUMAN SERVICFS-REGIONAL CENTERS 
AND NURSING HOMFS 

'lYQRK QN A HOLIDAY 
follows: 

Article II, Section 5 shall be supplemented as 

An employee shall receive a holiday bonus of twenty dollars ($20.00) 
for each four (4) hours or portion thereof worked up to a maximum of 
forty dollars ($40.00) for those hours specifically assigned by the 
supervisor and worked on the holiday. 
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HQl!RS QE WORK A!:ill O\TERTIME. Article 27, Section I (A) shall be 
supplemented as follows: 

A. Scheduling The Appointing Authority shall provide no less than 
fourteen (14) calendar days notice to the affected employee(s) prior to 
making a change in the days of work, hours of work or the length of the 
work day of full-time employees. 

If the Appointing Authority changes an employee's scheduled day(s) off 
with less than fourteen (14) calendar days notice to the affected 
employee and the employee is scheduled to perform work at a time 
specifically designated by the Appointing Authority, the employee shall 
receive ten dollars ($10.00) for each four (4) hours or portion thereof 
worked on the original day off up to a maximum of twenty dollars 
($20.00). 

If the Appointing Authority changes an employee's scheduled hours of 
work by four (4) hours or more with less than fourteen (14) calendar 
days notice to the affected employee and the employee is scheduled to 
perform work at a time specifically designated by the Appointing 
Authority, the employee shall receive ten dollars ($10.00) for each four 
(4) hours or portion thereof worked outside the normally scheduled 
hours of work, up to a maximum of twenty dollars ($20.00). 

INFECTIOUS A!:ill CONTAGIOUS DISEASES Where infectious or 
contagious diseases are diagnosed among the resident population of a facility, 
upon request of the Association, representatives of the facility and central office 
shall meet promptly with Association Representatives to determine what steps, if 
any, are necessary to educate employees about the disease(s) and to determine 
what steps, if any, are necessary to safeguard the health and safety of the 
employees as well as the residents. An employee who may be at risk to 
exposure to an infectious agent(s) as a result of responsibilities for the care of a 
resident shall be informed of the resident's diagnosis or possible diagnosis by 
the facility according to facility policy and procedure. 

OVERNIGHT ACTIVmES The total compensation granted to employees 
assigned to overnight activities which involve the supervision of residents when 
such assignments are twenty- four (24) hours shall be as follows: eight (8) 
hours of straight time and eleven (11) hours at the appropriate overtime rate per 
Article 27, which may be liquidated pursuant to Article 27, Section 5 of the 
Master Agreement. 

SOCIAL WORKER STUDY IMPLEMENTATION. All reallocated benchmark 
positions and other social worker series positions reallocated within six months 
of the development of the new class specifications will be assigned the same 
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class seniority date for their new class. All class seniority ties will be broken 
using relative previous class seniority. 

MEMORANDUM OF UNDERSTANDING BETWEEN THE STATE OF 
MINNESITTA AND ITS DEPARTMENT OF HUMAN SERVICES AND THE 

MINNESOTA ASSOCIATION OF PROFESSIONAL EMPLOYEES 

This memorandum of understanding is made and entered into between the State of 
Minnesota and its Department of Human Services (Employer) and the Minnesota 
Association of Professional Employees, MAPE, (Association) on this 26th day of 
August, 1988. 

The terms of this memorandum are limited to those employees in positions in the 
Regional Treatment Centers and Nursing Homes effected by the Behavior 
Analyst/Recreation Therapist study which was implemented on August 19, 1987. 

The Parties agree to supplement and/or modify Article 15, Seniority, and Article 16, 
Vacancies, Filling of Positions, of the Master Agreement as follows: 

Class seniority for employees whose positions were reallocated to an equal class 
and who subsequently return to their initial class shall include the service in 
both classes. 

MEMORANDUM OF UNDERSTANDING 

This agreement is made between the State of Minnesota and the various bargaining unit 
representatives with respect to the restructuring of the state's health care facility system 
and opportunities which will be provided employees as change occurs. 
This agreement will become effective only if the Legislature substantially authori7.es the 
policy and funding necessary to implement the Department's restructuring plan. 

The parties agree to the following terms in order to ensure that fair and equitable 
arrangements are carried out to protect the interest of affected state employees under 
restructuring. These terms shall be part of the collective bargaining agreements 
between the parties and shall be implemented through the master and supplemental 
agreements. 

I) As a result of changes in the Department's service delivery system, no 
employee of a state operated treatment center or nursing home except a 
temporary employee or emergency employee shall suffer a reduction in pay or 
be involuntarily laid off. Hours of work of full-time unlimited employees will 
not be involuntarily reduced. The hours of work of part-time employees shall 
not be involuntarily reduced below their current level of employer paid 
insurance contributions. Within sixty days of the execution of this agreement, 
the parties will meet and negotiate regarding the status of intermittent 
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employees. Following these negotiations, the employment condition of 
intermittent employees shall be changed, if appropriate. Intermittent employees 
who are laid off shall retain rights under their normal separation procedures. 

2) Reduction in employee numbers will be made through normal attrition and 
through the provisions detailed in the employee mitigation to layoff section of 
this agreement. 

3) Nothing in the agreement shall be interpreted as entitling an employee to 
lifetime employment or as protecting an employee against discharge for just 
cause. 

4) Employees of the Department who move to state operated community based 
facilities in accord with the restructuring proposal will be guaranteed collective 
bargaining rights as applicable under M.S. 179A and other rights under M.S. 
43A, M.S. 352, and M.S. 354. 

5) Training and retraining of staff who~ as a result of restructuring, fill a 
position in a state operated community based facility, or staff who fill a position 
within a facility, or between facilities will be the responsibility of the 
Department. The Department will make every reasonable effort to coordinate 
training and retraining with public institutions of post-secondary education. 

6) Procedures for notifying employees affected by the restructuring plans will be 
negotiated into the collective bargaining agreements or supplemental 
agreements. 

7) Any dispute concerning the interpretation, application or meaning and 
relationship to the terms of the respective master or supplemental agreements 
must be resolved by the grievance/arbitration procedures of the appropriate 
agreements. The terms of this Memorandum are non- precedential. 

8) Every effort will be made to communicate openly and to have common 
understanding between the state and labor organizations affected by the 
restructuring plan, including the establishment of joint labor and management 
committees. 

9) The term of this agreement for each facility extends until the completion of 
restructuring at that facility. 

EMPWYEE MmGATION m LAYOFF SECTION 

For employees whose positions will be eliminated by implementation of the 
Department's restructuring plan, a number of options will be offered. If an 
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employee's position is to be eliminated, the following will be simultaneously 
presented to the employee: 

I) job and training opportunities; 
2) enhanced separation option; 
3) normal separation including recall rights. 

In order to reduce involuntary separations otherwise necessary, the most senior 
employee within a class shall be offered the choice of one of the available 
options before less senior employees. At the time an offer is made, the 
employee may select from the options available. Selection of the enhanced 
separation or normal separation packages preclude exercising any other option. 
The employee who selects from job and training opportunities [items 1.1 - 1. 7] 
shall choose from all available job and training opportunities. Once such a 
selection has been made, the employee is precluded from exercising another 
option from items 1.1 - 1.7 at a later time, unless the employee's position is 
subsequently eliminated as a result of restructuring. An employee who selected 
the job and training opportunities shall be guaranteed at least one job and 
training opportunity. 

JOB AND TRAINING OPPORTUNITIES 

1. I - A position of comparable duties and same pay within the same 
employment condition and within the same Regional Treatment Center. 

1.2 - A position in state operated community based residential or day 
habilitation services or a position in the technical support group for those 
services. Such positions would be of comparable duties and same pay and 
within the same employment condition. Relocation expenses will be paid by the 
employer. 

1.3 - A position which the parties agree can best be filled by upgrading existing 
staff and for which the employer agrees to pay the cost of necessary training or 
certification. 

1.4 - Up to 160 hours training necessary to qualify for a comparable job (i.e., 
no reduction in pay) and the subsequent offer of that job within the same or 
another Regional Treatment Center or state nursing home. Relocation expenses 
will be paid by the employer. 

1.5 - A position of comparable duties and same pay, within the same 
employment condition, at another state agency within a reasonable commuting 
distance. 
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1.6 - A position of comparable duties and same pay, within the same 
employment condition at another state agency or Regional Treatment Center. 
Relocation expenses will be paid by the employer. 

1.7 - A position at any state agency pursuant to the activation of M.S. 246.60 
by the Commissioners of Employee Relations and Administration. Relocation 
expenses will be paid by the employer. 

An employee who refuses a job and training opportunity not requmng relocation 
waives his/her right to enhanced separation. An employee who does not accept a job 
and training opportunity requiring relocation shall be entitled to select the enhanced 
separation option or normal separation. 

ENHANCED SEPARATION PACKAGE 

2.1 - Retirement, with employer paid insurance benefits as negotiated under 
Chapter 605 (1988 Session Laws); or, 

2.2 - In addition to benefits provided under collective bargaining agreements, a 
one time enhanced payment not to exceed $7500, based on 5 % of the 
employee's base salary or wage, not to exceed $1250, multiplied by the number 
of years of state service. For employees selecting this option, the Department 
agrees not to contest any unemployment insurance determination; or, 

2.3 - In lieu of the one time enhanced payment, tuition, fees, books, travel 
expenses, career guidance, and related expenses at a public institution of post­
secondary education, up to the amount of the enhanced payment to which the 
employee would be entitled. 

An employee electing the enhanced separation option waives his/her recall rights under 
collective bargaining agreements. 

NORMAL SEPARATION PACKAGE 

3.1 - Normal separation, with all rights negotiated under collective bargaining 
agreements. 

!J. DEPARTMENT OF NATURAL RESOURCES 

1. HOURS OF WORK AND OVERTIME. Article 27, Section 5, shall be 
supplemented as follows: 

A. OUT-OF-STATE FIRE FIGHTING. Overtime will be paid in cash at 
the rate of time and one-half for out-of-state fire fighting provided the out 
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of state jurisdiction, state or federal, pays similar professional employees 
at the rate of time and one-half for fire fighting work on the same fire. 

B. IN-STATE FIRE FIGHTING. DNR JURISDICTION. Hours worked 
on wildfire fire fighting activities will be paid in cash at the appropriate 
overtime rate under Department Of Natural Resources Operational Order 
93, and any revisions thereof except for Division of Forestry employees 
who shall be excluded from this provision and shall be compensated per 
Article 27 of the Master Agreement. 

C IN-STATE FIRE FIGHTING FEDERAL JIJRISDICTION. Overtime 
will be paid in cash at the rate of time and one-half for in-state fire 
fighting federal jurisdiction, provided the federal jurisdiction pays similar 
professional employees at the rate of time and one-half for fire fighting 
work on the same fire. 

D ASSIGNMENT TO OTHER OUT-OF-STATE EMERGENCY 
INCIDENT$. Overtime will be paid in cash at the rate of time and one­
half for out of state emergency response assignments (including natural 
and man caused disasters) provided the out-of-state jurisdiction state or 
federal, pays similar professional employees at the rate of time and one­
half for working on the same incident. 

2 UNIFORMS. Article 26 of the Master Agreement shall be supplemented 
and/or modified as follows: 

Employees who are required to wear uniforms as a condition of 
employment under DNR Operational Order #33 and any revisions thereof 
shall be furnished a basic issue of such uniforms by the Appointing 
Authority in their first year of employment. 

Notwithstanding the provisions of Article 26, Section 1, beginning in the 
second year of their employment, professional employees of the DNR, 
except Seasonal Naturalists, may use their uniform allotment of one 
hundred fifty dollars ($ 150.00) annually to purchase replacement uniform 
items. Seasonal Naturalists' uniform allotment shall be ninety dollars 
($90.00), beginning in their second year of employment. If the price of 
parkas and three-season jackets fluctuate by size and by $20 or more per 
individual item, the appointing authority shall supplement the uniform 
allotment by the amount of the actual difference in cost that exceeds the 
regular price. 

The Association President shall appoint a member of the Departmental 
Uniform Committee. 
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3 SENIORITY, Article 15, Section l(B) shall be supplemented and/or 
modified as follows: 

Employees who have served at least four ( 4) continuous years in an 
unclassified position in the Department and who are appointed after June 
30, 1985, to the same classification in the classified service shall have all 
uninterrupted service in the unclassified position in the department 
credited toward classification seniority. The crediting of unclassified 
service shall not be granted until such time as the employee is -appointed 
to the classified service. 

4 SENIORITY and LAYOFF AND RECALL (Forestry) Article 15, Section 3 
and Article 17, Section 3 of the Master Agreement shall be supplemented and/or 
modified as follows: 

These provisions shall apply to the following: 

Employees of the Forestry Division in the obsolete classifications of NR 
Specialist I, NR Specialist 2, NR Forestry Staff Specialist, NR Forestry 
Soil Specialist, and NR Senior Staff Specialist (Forester) who were 
reclassified effective October 11 and 12, 1989. 

A SENIORITY After class seniority has been adjusted according to 
DNR supplemental agreement # 3, when two (2) or more employees 
have the same classification seniority date because of the implementation 
of the results of the above listed classification study, seniority positions 
in the class to which the employees were reclassified shall be determined 
by the most recent date of entry into a position in the classified service in 
the bargaining unit. Should a tie still exist, seniority positions shall be 
determined by state seniority and then by lot. 

• B, LAYOFF AND RECALL, If an employee is issued a permanent 
layoff notice his/her seniority in the classes that became obsolete due to 
the classification study shall count for bumping purposes in the following 
manner: 

I. For purposes of layoff and recall, if none of the options in 
Article 17, Section 3A4a are available to the employee, the 
employee's seniority in obsolete classes shall count toward time 
served in the new classes for bumping to the lower new classes in 
accordance with the following chart: 
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TIME SPENT AS 
(Obsolete clasxsl 

CONVERTS IDWARD TIME IN 
(New Classes} 

Divisioo of Forestry 

NR Specialist I (Forester) 
NR Specialist 2 (Forester) 
NR Forestry Slaff Spec. 
NR Forest Soil Specialist 
NR Senior Slaff Specialist 

(Forester) 

NR Forestry Specialist 
NR Forestry Specialist, Int. 
NR Forestry Specialist, Senior 
NR Forestry Specialist, Senior 
NR Forestry Regional Specialist 

2. Forestry employees who were reallocated to a supervisory class 
from an Association represented class as a result of the 1989 
study shall also receive seniority credit for time served in 
obsolete classes according to the above chart for purposes of 
bumping. 

C. OTHER PROVISIONS. The other provisions of the April 22, 1992 
MOU relating to the Trails and Waterways study and seniority rosters 
shall remain in effect for the duration of this agreement. 

5. SENIORITY CfISH AND WILDLIFE} The July 14, 1989 letter relating to 
seniority tie breaking after class studies will remain in effect for the duration of 
this agreement, but only as it applies to the April 29, 1987 Fish and Wildlife 
Study. 

6. INTEREST BIDDING FROM SEASONAL LAYOFF lPARKS). Article 16, 
Section 3 shall be supplemented and/or modified as follows: 

Permanent non-probationary seasooal classified employees in the 
Interpretive Naturalist I (Parks) classification who are on seasonal layoff 
may interest bid on the filling of seasonal Interpretive Naturalist I 
(Parks) vacancies by submitting a written application to the Appointing 
Authority on or before the expiration of the posting to receive 
consideration. The employer is not responsible for providing any notice 
regarding these vacancies other than the posting required in the Master 
Agreement. Seasonal employees may apply for interest bid consideration 
prior to the posting for the next season by writing to the Park Manager. 
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!K. VETERANS HOMFS BOARD 

HASTINGS VETERANS HOME The provisions of Article 27 of the Master 
Agreement are supplemented as follows: 

The total compensation granted to employees assigned to overnight 
activities which involve the supervision of residents when such 
assignments are twenty-four (24) hours shall be as follows: eight (8) 
hours of straight time and eleven (11) hours at the straight time overtime 
rate, which may be liquidated pursuant to Article 27, Section 5 of the 
Master Agreement. 

!L. IRON RANGE RESOURCES AND REHABILITATION BOARD 

Article 27, Sections 6 and 9(C) shall be modified and/or supplemented as follows: 

The compensatory bank shall be one hundred, twenty (120) hours for all 
employees of the I.R.R.R.B. 

The compensatory bank shall be liquidated on the last day of the last full pay 
period in September for all J.R.R.R.B. employees except those employees who 
work exclusively at Ironworld. Ironworld employees shall liquidate 
compensatory banks on the last day of the last full pay period in March. 

!M- DEPARTMENTOFTRANSPORTATION 

SENIORITY. Article 15, Seniority, shall be supplemented and/or modified as 
follows: 

Right of Way Agent. "Classification seniority" for the class of Right of 
Way Agent, Intennediate, is defined as the length of continuous service 
in the classes of Right of Way Agent and Right of Way Agent, 
Intermediate. 

!N. POLLUTION CONTROL AGENCY 

ELECTRONIC COMMJJNJCATIONS 

The employer shall make available to the Association the use of the Electronic 
Mail and Bulletin system for the communication of official Association 
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business. The PCA may utilize the system for posting vacancies in the MAPE 
unit, in lieu of postings on bulletin boards. Where access to terminals is an 
issue, copies of the postings will be made by a designated person and posted in 
that office or made available to the affe.cted employees. Vacancies shall 
continue to be posted on the central personnel office bulletin board for MAPE 
positions and the MAPE office shall continue to be notified as per the Master 
Agreement. 

PAY DIFFERENTIAL. 

In the event of major spills, bargaining unit members may be designated by the 
Commissioner of PCA as "Agency Response Commanders." Additional 
responsibilities and authorities such as planning, assigning, and directing work 
of other staff may be assigned to the employee. The additional duties of the 
resp::mse commander may be verbally described to the employee by the 
Commissioner or his/her designee, who shall also provide timely written 
description of the additional duties. During the course of said designation, the 
employee shall be paid at the rate of one step higher than their normal pay rate, 
or to the minimum of the pay range for the supervisory classification Pollution 
Control Site Response Supervisor, whichever is greater. 

jo. OFFICE OF ENVIRONMENTAL ASSISTANCE 

ELECTRONIC COMMUNICATIONS. 

The employer shall make available to the Association the use of the Electronic 
Mail and Bulletin system, and the FAX machine, for the communication of 
official Association business. The OEA may utilize the system for posting 
vacancies in the MAPE unit, in lieu of postings on bulletin boards. Vacancies 
shall continue to be posted on the central personnel office bulletin board for 
MAPE positions and the MAPE office shall continue to be notified as per the 
Master Agreement. 

!P. DEPARTMENT OF TRADE AND ECONOMIC DEVELOPMENT 

The parties agree to supplement and/or modify Article 7, Section 9(a)2 of the Master 
Agreement as follows: the parties have negotiated a Memorandum of Understanding 
incorporating the Department's Flex-Time Policy. 
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!Q. DEPARTMENT OF AGRICULTURE 

Telephone Reimbursement The parties agree to supplement and/or modify 
Article 18, Section 7, Expense Allowances, of the Master Agreement as 
follows: 

The appointing authority may provide employees in the Agronomy and Plant 
Protection Services Division and the Dairy and Food Inspection Division who 
are assigned to their residence as their office or work station with the following: 

a. The Employer may, providing funds are available, reimburse "field 
staff" employees for basic monthly residence telephone bill (touch tone 
rate) not to exceed twenty dollars ($20.00) per month for employees of 
the Agronomy and Plant Protection Services Division and the Dairy and 
Food Inspection Division who work out of their home and where the 
employee is required in writing by the Employer to maintain an office 
for state business in their residence. 

b. The Employer may, provided funds are available, pay for an 
employee's monthly measured business line (second telephone line -
touch tone rate) including the installation fee. 

!R. DEPARTMENT OF LABOR AND INDUSTRY 

Election of Sexual Harassment Prevention Facilitators. Article 1, 
Association Recognition, shall be supplemented and/or modified as follows: 

A. The parties agre.e to the election of "facilitators" as constituent group 
(bargaining unit) representatives for the specific and limited purposes of: 

a) assisti~g employees in their use of the complaint procedure, 
and 

b) making recommendations to management (Affirmative Action 
Council) on policy, procedure, and training. 

B. Such facilitators have no authority to affect bargaining unit members' 
terms and conditions of employment. 

C. Such facilitators do not replace and/or modify the role of the 
excJusive representative in the grievance process, agency sexual 

200 



harassment complaint procedures, or other contractual or statutory 
representative functions. 

2 Seniority and Layoff and RecaH Article 15, Section 3 and Article 17, 
Section 3 of the Master Agreement shall be supplemented and/or modified as 
follows for all employees who work in the Special Fund and who were 
reclassified into the new classification Workers' Compensation Claims 
Management, Intermediate effective February 27, 1993: 

A Seniority, When two (2) or more employees have the same 
classification date as a result of the reclassification referenced above, 
seniority in the class to which the employees were reclassified shall be 
determined by the date the employee entered the class Workers' Comp. 
Spec., Int., as modified to exclude time worked outside the bargaining 
unit pursuant to Article 15, Section 1.(C). Any employee within the 
scope of this provision who did not hold the class Workers' Comp. 
Spec., Int. shall be preceded on the seniority roster by those employees 
who held that class. Should a tie still exist, seniority positions shall be 
determined by state seniority and then by lot. The seniority roster for the 
classification Workers' Compensation Claims Management Specialist, 
Int. dated May 31, 1993 properly reflects the initial application of this 
provision to the affected employees. 

B layoff and Recall. An employee within the scope of this provision 
who is issued a permanent layoff notice shall have his/her seniority in 
their former classes count for bumping purposes in the following 
manner: 

a. An employee who is issued a notice of layoff shall first follow 
Article 17, Section 3A4a. If there is no vacancy then the 
employee shall either bump the least senior employee in 
accordance with Article 17, Section 3A4a(l) or accept a vacancy 
in accordance with Article 17, Section 3A4a(2). the least senior 
employee is determined in accordance with A. (above). 

b. If neither of the options in Article 17, Section 3A4a are 
available the employee's seniority in his/her former classes shall 
count toward time served in the new class for bumping to the 
lower new class in accordance with the following chart: 

TIME SPENT AS· fold class} CONVERTS TOWARD TIME IN: /new class} 

Workers' Comp. Specialist Workers' Comp. Claims Management, 
Spec. 

Workers' Comp. Spec., Int. Workers' Co,mp. Claims Management, Int. 
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c. In order for an employee to be able to bump into the lower 
class, the employee has to have either served in the new class or 
will have to meet the eligibility re.quirements in the new class. 

!S. MINNESOTASTATEW'ITERY 

LUNCH REIMBURSEMENT Article 18, Section 5.B. shall be supplemented 
and/or modified as follows: 

For purposes of calculating mileage eligibility for a noon meal, a Lottery 
Marketing Representative (LMR) assigned a state van shall be considered 
to have a permanent work station at home if he/she resides within the 
assigned territory. If the LMR does not reside within his/her assigned 
territory, the permanent work station shall be at the nearest border entry 
to the territory from the LMR's home. Retail locations within an LMR's 
assigned territory shall not be considered temporary work stations for 
application of this contract provision. 

HOURS OF WORK AND OVERTIME Article 27 shall be supplemented 
and/or modified as follows: 

For the purpose of calculating hours of work, a Lottery Marketing 
Representative (LMR) assigned a state van shall be considered to begin 
working hours when he/she leaves the permanent work station and to end 
working hours when he/she returns to the pennanent work station. For 
the purpose of calculating hours of work, the permanent work station of 
an LMR assigned a state van shall be the LMR's home if he/she resides 
within the assigned territory, or at the nearest border entry to the 
territory from the LMR's home if he/she does not reside within their 
assigned territory. 

VEHICLE EXPENSE Article 18, Section 2 shall be supplemented and/or 
modified as follows: 

Any LMR assigned a state van who does not currently reside within 
his/her territory shall not be charged for "commuting" miles. Any LMR 
assigned a state van in the future who does not reside within his/her 
territory due to reassignment, realignment, or any other action taken by 
the State Lottery at its discretion shall not be charged for "commuting" 
miles. Any LMR assigned a state van who resides within their territory 
shall not be charged for "commuting" miles. 
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FLEXTIME SCHEDULE Article 27, Section 9(A)2 shall be supplemented 
and/or modified as follows: 

POLICY: 

It is the policy of the Minnesota State Lottery to provide a 
flextime scheduling plan for its employees so long as the plan and 
individual schedules within the plan are consistent with the 
requirements of the Lottery and the provisions of applicable 
collective bargaining agreements or plans established pursuant to 
M.S. 43A.18, and do not adversely affect the Lottery's ability to 
achieve its goals and objectives. Flextime will benefit both the 
Lottery and the employees by providing opportunities for: 

I. expanded hours of service to the public; 

2. better utilization of office facilities or equipment; 

3. uninterrupted work time; 

4. greater productivity as result of greater employee job 

5. greater employee control over their work time and 
their personal and family life needs as well as those of the 
job; and 

6. reduced costs to the state. 

Under flextime scheduling, employees have the opportunity to 
request an adjustment to their work schedule so long as it does 
not result in payment of overtime and is consistent with the 
requirements of law, collective bargaining agreements/plans, and 
Lottery policy. 

Management mains the authority for approving, modifying, 
denying or terminating individual schedules when, in 
management's judgment, they affect service to clients, or the 
operation of the Lottery, its divisions, offices, activities or wbrk 
units. 

DEFINITIONS 

BAND WJD]]I is the specific period of each day within which 
flexible schedules will allowed. The Lottery has established 6:00 
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a.m. as the earliest possible starting time and 7:00 p.m. as the 
latest possible ending time. 

CORE TIME is the specific period of each day when all full-time 
employees are required to be at work. The core time for the 
Lottery is 10:00 a.m. to 2:30 p.m. for normal or flextime work 
schedules. 

fLEXTIME. for purposes of the Lottery, means a plan of 
alternative work schedules available to employees upon request 
and supervisory approval. Flextime consists of recurring and 
predictable schedules, consecutive hours in each workday, and 
additionally, for full-time employees, the band width, the core 
time, and 40 hours of work each work week. 

NORMAL OFFICE HOURS are the hours from 8:00 a.m. to 
5:00 p.m. each work day when the Lottery's offices will be open 
and staffed to provide services to clients. 

NORMAL WORK DAY consists of no more than 10 hours of 
work within a 24 hour period, exclusive of an unpaid meal 
period. 

NORMAL WORK WEEK. for purposes of flextime scheduling, 
shall start at the middle of the workday on Friday and continue 
through the middle of the workday of the following Friday. 

WORK UNIT consists of a group of employees all of whom are 
immediately supervised by the same supervisor. 

SCHEDULES 

The flextime scheduling plan is designed to accommodate 
schedules which consist of the following: 

I. work schedules for full-time employees within the 
band width; 

2. work schedules for full-time employees which include 
the core time; 

3. work schedules for part-time employees which 
accommodate the needs of the work unit and the 
employee. 
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4. Unpaid meal, periods of 30 minutes, 45 minutes, or 
60 minutes in length at approximately the midpoint of the 
work day. 

Potential work schedules available under this flextime policy and 
plan include, but are not limited to the following (each must total 
80 hours in a biweekly pay period): 

four days worked each week, ten hours worked each day 

• four days worked with nine hours and one day worked 
with four hours each week 

• four days worked with nine hours in one week; four days 
worked with nine hours and one day worked with four 
hours in the other week 

• combinations of five work days in each week that are 
between 6 and 9 hours in length. 

IMPLEMENTATION 

The Lottery's Flextime Policy and Plan is effective immediately. 
Upon implementation of the flextime plan, work schedules of all 
employees will be posted, if required by collective bargaining 
agreement, or maintained by the Personnel Office and/or the 
immediate supervisor. 

Any employee who is currently working on an approved schedule 
may continue that schedule unless management of the Lottery 
changes that schedule in accord with the provisions of the 
applicable collective bargaining agreement or plan. Any 
employee who wishes to change his/her current schedule should 
initiate the following procedures. 

PROCEDURE 

I. The employee shall submit a written request for a specific 
schedule to his/her immediate supervisor at least 14 calendar days 
prior to the date the new schedule would go into effect, if 
approved. 

2. The immediate supervisor shall review the request and 
determine to approve or deny the request taking into 
consideration at least the following factors: 
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a. Benefits to be gained as outlined in the above policy 
statement; 

b. Adverse effects which might result from the requested 
schedule; 

c. Re.quests for flextime schedules from other employees 
of the work unit; 

d. Duties and responsibilities of the employee's position 
and whether they can be effectively and efficiently 
performed during the requested schedule; 

e. Level of staffing and supeivision necessary at various 
times of the work day and week to ensure that the work 
unit's activities are accomplished effectively and 
efficiently; 

f. Level and quality of service provided to the work 
unit's customers; 

g. Schedule of other employees within the activity area, 
office, division or Lottery with whom the requesting 
employee or the work unit must coordinate 
activities. 

h. Additional cost or liabilities to the Lottery which 
would result from the requested schedule; and/or 

i. Any other considerations as appropriate to the work 
unit. 

3. If there are conflicting requests from employees and the needs 
of the work unit require that not all requests may be approved, 
the supervisor will approve (if all other factors indicate approval) 
the request submitted by the employee with the most state 
seniority. Should conflicts still exist, they will be resolved by 
lot. No request may be unreasonably denied. 

4. The immediate supervisor will provide the employee with 
written notice and explanation of the decision within 7 calendar 
days of receipt of the request. A copy of the supervisor's 
decision must be provided to the Personnel Office. 
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WORK SCHEDULE CHANGES 

Management initiated changes in an employee's permanent 
schedule will be made in accord with applicable collective 
bargaining agreements or plans, provided that an employee will 
be given written notice of the change at least 14 days in advance 
of the effective date. 

Employee initiate.d requests for a permanent schedule change will 
be in accord with the procedure contained in this document 
provided than an employee's request to change his/her approve.cl 
work schedule will not be approved if it would adversely affect 
the approved schedule of another employee. 

Upon mutual agreement of the immediate supervisor and the 
employee, an employee's schedule may be altered for a duration 
of no more than 14 consecutive calendar days at a time without 
regard to the above provisions. 

APPEALS 

An employee may appeal the decision of an immediate supervisor 
to deny, modify or revoke a flextime schedule to the second level 
supervisor who shall respond in writing and, if not resolved, to 
the division head or designee who shall respond in writing. The 
decision of the division head or designee is final and may not be 
grieved under the grievance provisions of the applicable 
collective bargaining agreement or plan unless the action giving 
rise to the appeal is a violation of a specific provision of that 
collective bargaining agreement or plan. 
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APPENDIX I 
PROHIBIDON OF SEXUAL HARASSMENT 

It is agreed by the Employer and the Association that all employees have a right to a 
workplace free of verbal and/or physical sexual harassment, "sexual harassment" 
includes unwelcome sexual advances, requests for sexual favors, sexually motivated 
physical contact or communication of a sexual nature when: 

1) Submission to that conduct or communication is made a term or condition, 
either explicitly or implicitly, of obtaining employment; or 

2) Submission to or rejection of that conduct or communication by an 
individual is used as a factor in decisions affecting that individual• s 
employment; or 

3) That conduct or communication has the purpose or effect of substantially 
interfering with an individual's employment or creating an intimidating, hostile, 
or offensive employment environment; and the Employer knows or should know 
of the existence of the harassment and fails to take timely and appropriate 
action. 

Sexual harassment complaints shall be processed pursuant to the Appointing Authority's 
affirmative action complaint procedure. The Employer agrees that all agency 
complaint procedures for sexual harassment shall be opened to Association participation 
unless the complaining employee requests in writing that the Association not be 
notified. The complainant shall have the right to Association representation. The 
agency affirmative action officer/designee shall inform the complaining employee of 
this right, and any employee waiving such right must do so in writing. Further, the 
Employer and Association agree that agency complaint procedures covering sexual 
harassment are modified to include these additional requirements: 

1) When a complaint of sexual harassment is initiated, a notic.e of a complaint 
in progress shall be sent by the affirmative action officer to the Association 
unless the complaining employee requests that the Association not be notified. 
If in filing a complaint an employee states that she/he is unable to function in 
the worksite from which the complaint arose, the Appointing Authority shall 
conduct a preliminary investigation within two (2) calendar days or reasonable 
extension thereof. If this preliminary investigation establishes that a reasonable 
basis for the employee's concern about continuing in the work situation exists, 
the Appointing Authority shall take intervening action to defuse the situation 
which may include temporarily reassigning either party until such time as the 
complaint is fully favestigated, there is a finding, ~d corrective action, if 
required, is implemented. 
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2) Within the time limits set forth in the affirmative action complaint 
procedures, but not to exceed thirty (30) days, the Appointing Authority shall 
conduct a full investigation and prepare a report along with designated actions to 
be taken to remedy the complaint. If the complaining employee has not waived 
the Association's involvement in the complaint, the Association's representative 
as well the complainant shall be provided a written summary of the finding and 
resolution. The Association and Employer agree that reprisal against the 
complaining employee or a witness is prohibited. The provisions of this 
Appendix are not subject to the provisions of Article 9 of the Master Agreement 
between the Association and the Employer except that the Association may 
grieve the initial implementation of the complaint procedure found in the 
Appendix. 

Unresolved complaints may be filed with the Minnesota Department of Human 
Rights .within one year of the occurrence of the alleged harassment. 

Nothing herein shall be construed as limiting in any way an employee's right to 
file a charge of sexual harassment with the Minnesota Department of Human 
Rights, the Federal Equal Employment Opportunity Commission, or an 
appropriate court. 

AFPENDIXJ 
AFFIRMATIVE ACT!ON COMMITIEE 

The Employer and the Association shall establish a joint Affirmative Action 
Committee. The committee shall be composed of a mutually agreed upon number of 
representatives from each party. 

The joint Affirmative Action Committee shall meet as determined by the parties to 
discuss issues of mutual concern. 

APPENDIXK 
EMPLOYEE D\ilKi ANP ALCOHOL TFSTING IN IHE WORKPLACE POLICY. 

I. INTRODUCTJON This drug and alcohol testing policy is intended to conform to 
state law as set forth in Minnesota Statutes 181.9S0, et. seq., and is as follows: 

2. DEFINITIONS 

A. "Confinnatorv ~ awl "Confirmatory ~ mean a drug or alcohol 
test that uses a method of analysis approved by the Commissioner of Health as 
being reliable for providing specific data as to the drugs, alcohol, or their 
metabolites detected in an initial ,creening test. 
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B. ~ means a controlled substance as defined in Minnesota Statutes 
152.01, subd. 4. 

c. .:Im!& illll ~ Testing" .:Im!& m: ,lli;QbQ! Testing" i!!li! .:Im!& m: 
Akllhll! Ien:, mean analysis of a body component sample approved by the 
Commissioner of Health, including blood and urine, for the purpose of 
measuring the presence or absence of drugs, alcohol, or their metabolites in the 
sample tested. 

D. .'.1niliaJ. Screening T=t: means a drug or alcohol test which uses a method 
of analysis approved by the Commissioner of Health as being capable of 
providing data as to general classes or drugs, alcohol, or their metabolites. 

E. "Positive Tes Bm!ll: means a finding of the presence of alcohol or drugs 
or their metabolites in the sample tested in levels at or above the threshold 
deduction levels set by the Commissioner of Health by rule. 

F . .:l!adel: .U,e Influence" for the purpose of testing, means having the presence 
of a drug or alcohol at or above the level of a positive test result. 

G. "Probable~ means first hand observations or reliable information that 
the employee is under the influence of drugs or alcohol, or is unlawfully 
manufacturing, distributing, dispensing, possessing, transferring or using a 
controlled substance. 

H. .'.Yalill ~ Bea.s!!n.: means, I) one written prescription reduced to 
writing, which satisfies the requisites of Minnesota Statutes 152.11, and names 
the employee as the person for whose use it is intende.d; and, 2) the drug was 
prescribed, administered, and dispensed in the course of professional practice by 
or under the direction and supervision of a licensed doctor, as described in 
Minnesota Statutes 152.12; and, 3) the drug was used in accord with the terms 
of the prescription. Use of any over the counter medication in accord with the 
terms of the product's directions for use shall also constitute a valid medical 
reason. 

3. PERSONS SUBJECT IQ TESTING All employees are subject to testing under 
applicable. sections of this policy. However, no person will be tested for drugs or 
alcohol under this policy without the person's consent. The Appointing Authority will 
request· or require an individual to undergo drug or alcohol testing only under the 
circumstances described in this policy. 
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4. CIRCUMSTANCES .EQR I!fil.Ki Q.R ALCOHOL TESTING. 

Probable~ Testing. The Appointing Authority may request or require an 
employee to undergo drug and alcohol testing if the Appointing Authority 
has probable cause related to the performance of the job that the employee: 

I. is under the influence of drugs or alcohol while the employee is 
working or while the employee is on the1 employer's premises or 
operating the employer's vehicle, machinery or equipment; or, 

2. has violated the employer's written work rules prohibiting the use, 
possession, sale or transfer of drugs or alcohol insofar as the work rules 
apply to on- duty conduct. 

5. REFUSAL I.O UNDERGO TESTING 

A. Right m Refuse: Employees have the right to refuse to undergo drug or 
alcohol testing. If an employee refuses to undergo drug or alcohol testing 
requested or required by the Appointing Authority, no such test shall be given. 

B. Consequences Qf Refusal: If any employee refuses to undergo drug or 
alcohol testing requested or required by the Appointing Authority, the employee 
may be subject to possible discipline or discharge. 

Refusal to sign the Drug and Alcohol Screen Exam Consent Form shall be 
deemed a refusal to test and the employee may be subject to possible discipline 
or discharge. 

Once the consent form has been signed, the employee must cooperate fully with 
the persons administering the test. Failure to do so may result in disciplinary 
action or discharge. 

Any Discipline given pursuant to this section may be grieved under Article 9. 

C. Refusal on Religious Grounds· No employee who refuses to undergo drug 
or alcohol testing of a blood sample upon religious grounds shall be deemed to 
have refused unless the employee also refuses to undergo drug or alcohol testing 
of a urine sample. 

6. PROCEDURE FOR TESTING 

A. Notification form: Before requesting an employee to undergo drug or 
alcohol testing, the Appointing Authority shall provide the individual with a 
form on which to 1) acknowledge that the individual has seen a copy of the 
Appointing Authority's drug and alcohol testing policy, and 2) indicate any 
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over-the-counter or prescription medications that the individual is currently 
taking or has recently (within the last month) taken, and any other information 
relevant to the reliability of, or explanation for, a positive test result, and 3) 
indicate consent to undergo the drug and alcohol testing. This shall be done on 
the Drug and Alcohol Screen Exam Consent Form. Upon request and whenever 
practicable, the employee is entitled to an Association Representative at the 
point the Appointing Authority requests or requires the employee to be tested. 

B. Tofil ~ The test sample shall be oblained in a private setting, and the 
procedures for taking the sample shall ensure privacy to employees to the extent 
practicable, consistent with preventing tampering with the sample, and shall 
conform with applicable rules of the Commissioner of Health. All test samples 
shall be oblained by or under the direct supervision of a health care professional 
from a medical facility of the Appointing Authority's selection. However, such 
facility cannot be a state owned or operated medical facility. 

C. Identification Qf Samples· Each sample shall be sealed into a suitable 
container free of any contamination that could affect test results, be immediately 
labeled with the subjects social security riumber, be initialed by the subject, and 
be signed and dated by the person witnessing the sample. 

D. Chain Qf Custody· The Appointing Authority shall maintain a written 
record of the chain of custody of the sample and ensure proper handling thereof, 
and comply with the rules adopted by the Commissioner of Health perlaining to 
chain of custody; until the rules are adopted by the Commissioner, the written 
record shall include a signature of each person accepting transfer of the sample, 
the date and time of the transfer, and a notation about the condition of the seal 
at the time of the transfer. 

E. Laboratory- All drug or alcohol testing shall use the services of a testing 
laboratory licensed by the Commissioner of Health or qualifying under the 
transitional laboratory requirements set forth in Minnesota Statutes; however no 
test shall be conducted by a testing laboratory owned and operated by the state. 

F. Methods !!f Analysis: The testing laboratory shall use methods of analysis 
and procedures to ensure reliable drug and alcohol test results including 
standards for initial screening tests and confirmatory tests. The method of 
analysis shall use immuno-chemical technology or chromatography for initial 
screening tests, and conformation must be gas chromatography/mass 
spectrometry, except that where gas chromatography/mass spectrometry is not 
the scientifically accepted method of choice, the test must be confirmed by a 
method using some form of chromatography. 

212 



G. Retention anJ! ~ Retention and storage procedures shall comply with 
the rules adopted by the Commissioner of Health, and all samples that produced 
a positive test result shall be retained and properly stored for at le.a.st six months. 

H. Iw ~ The testing laboratory shall prepare a written report indicated 
the drugs, alcohol, or their metabolites tested for, the types of tests conducted, 
and whether the test produced negative or positive test results, and the testing 
laboratory shall disclose that report to the Appointing Authority within three 
working days after obtaining the final test result. 

7. RIGHTS QE EMPLOYEES Within three working days after receipt of the test 
result report from the testing laboratory, the Appointing Authority shall inform in 
writing an employee who has undergone drug or alcohol testing of: 

A. A negative test result on an initial screening test or of a negative or positive 
test result on a confirmatory test; 

B. The right to request and receive from the Appointing Authority a copy of 
the test result report; 

C. The right to request in writing within five (5) working days after notice of a 
positive test result a confirmatory retest of the original sample at the employee's 
expense at the original testing laboratory or another licensed testing laboratory 
of the employee's choice. If the confirmatory retest does not confirm the 
original positive test result, no adverse personnel action based on the original 
confirmatory test may be taken against the employee; 

D. The right to submit information to the Appointing Authority within three 
working days after notice of a positive test result to explain that result; 

E. The right of an employee, for whom a positive test result on a confirmatory 
test was the first such result on a drug or alcohol test required by the Appointing 
Authority, not to be discharged unless the following conditions have been met: 

1. The Appointing Authority has first given the employee an opportunity 
to participate in, at the employee's expense or pursuant to coverage 
under an employee benefit plan, either a drug or alcohol counseling or 
rehabilitation program, whichever is more appropriate, as determined by 
the certified chemical use counselor or a physician trained in the 
diagnosis and treatment of chemical dependency; and, 

2. The employee has either refused to participate in the counseling or 
rehabilitation. program, or has failed to successfully complete the 
program as evidenced by withdrawal from the program before its 
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completion or by a poStllve test result of a confirmatory test after 
completion of the program. 

A determination by the certified chemical use counselor or physician 
trained in the diagnosis and treatment of chemical dependency that no 
counseling or rehabilitation program is necessary fulfills the employee's 
above specified obligation; 

F. The right to not be discharged, disciplined discriminated against, or 
requested or required to undergo rehabilitation on the basis of a positive test 
result from an initial screening test that has not been verified by a confirmatory 
test; 

G. The right to not be discharged, disciplined, discriminated against, or 
required to be rehabilitated on the basis of medical history information revealed 
to the Appointing Authority concerning the reliability of, or explanation for, a 
positive test result unless the employee was under an affirmative duty to provide 
the information before, upon or after hire; 

H. The right to access to information in the subject's personnel file relating to 
positive test result reports and other information acquired in the drug and 
alcohol testing process, and conclusions drawn from and actions taken base.cl on 
the reports on acquired infonnation; 

I. The right of an employee who has made a timely request for a confirmatory 
retest to suffer no adverse personnel action if the confirmatory retest does not 
confirm the result of the original confinnatory test, using the same drug or 
alcohol threshold detection levels as used in the original confirmatory test. 

8. ACTION AFIEK If.SI.. The Appointing Authority will not discharge, discipline, 
discriminate against, or request or require rehabilitation of an employee solely on the 
basis of a positive test result from an initial screening testing that has not been verified 
by a confirmatory test. Where there has been a positive test result in a confirmatory 
test and in any confirmatory retest, the Appointing Authority will do the following 
unless the employee has furnished a valid medical reason for the positive test result: 

A. The employee will be referred for an evaluation by a certified chemical use 
counselor or a physician trained in the diagnosis and treatment of chemical 
dependency. If that evaluation determines that the employee has a chemical 
dependency or abuse problem, the employer will give the employee an 
opportunity to participate in, at the employee's expense, or pursuant to coverage 
under an employee benefit plan, either a drug or alcohol counseling or 
rehabilitation program, whichever is more appropriate, as determined by the 
certified chemical use counselor or a physician trained in the diagnosis and 
treatment of chemical dependency. If the employee either refuses to participate 
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in the counseling or rehabilitation program, or fails to successfully complete the 
program, as evidenced by withdrawal from the program before its completion, 
or by a positive test result on a confirmatory test after completion of the 
program, the Appointing Authority may discharge the employee. 

B. Nothing in this policy limits the right of the Appointing Authority to 
discipline or discharge an employee on grounds other than a positive test result 
in a confirmatory test. 

9. MU PRIVACY The purpose of collecting a body component sample of blood, 
breath or urine is to test that sample for the presence of drugs or alcohol. A sample 
provided for drug or alcohol testing will not be tested for any other purpose. The 
name, initials, and social security number of the person providing the sample are 
requested so that the sample can be identified accurately but confidentially. 
Information about medications and other information relevant to the reliability of, or 
explanation for, a positive test result is requested to ensure that the test is reliable and 
to determine whether there is a valid medical reason for any drug or alcohol in the 
sample. All data collected, including that in the notification form and the test report, is 
intended for use in determining the suitability of the employee for employment. The 
employee may refuse to supply the requested data; however, refusal to supply the 
requested data may affect the person's employment status. the Appointing Authority 
will not disclose the test result reports and other information acquired in the drug or 
alcohol testing process to another employer or to a third party individual, government 
agency, or private organization without the written consent of the person tested, unless 
permitted by law or court order. All data on the request for a test, the testing, the test 
results shall be kept separate from the regular personnel files, in locked file cabinets, 
accessible only by those supervisors, manager, or confidential employees directly 
involved in the case. 
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Minnesota 
Department of 
Employee 
Relations 

Uadmhip and~p in 
human resoim::i~, 

August 23, 1993 

Robin PanLener, Statewide President 
Minnesota Association of Professional Employees 
411 Main Street - Suite 400 
Saint Paul, Minnesota 55102 

Dear President PanLener: 

This letter is to confirm the agreement we reached during our latest round of contract 
negotiations. The Employer agrees to facilitate the return of Association Presidents to 
their Appointing Authorities after completing their leaves to serve the Association. 

Such facilitation shall include but not be limited to the following issues: 

I) classification; 

2) specific position and location; and 

3) appropriate wage level. 

J? 
John Kuderka 
Assistant State Negotiator 
Department of Employee Relations 
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Minnesota 
Depamnent of 
Employee 
Relations 

Leakrship and pam,eMhip in 
human reso,m:e management 

December 7, 1995 

Russ Schultz, President 
Minnesota Association of Professional Employees 
411 Main Street - Suite 400 
Saint Paul, Minnesota 55102 

Dear President Schultz: 

This letter recognizes that MAPE and DNR have common areas of interest and are 
willing to mutually discuss these subjects which may include, but not be limited to, 
interest based bargaining at DNR. Discussion of these subjects should begin shortly 
after the effective date of the MAPE Master Agreement for the 1995 - 1997 contract 
period. 

It is also our understanding that should an impasse be reached in these discussions, or 
should either party wish to withdraw from these discussions, the discussions would 
terminate. If the discussions terminate, the language of the Master Agreement would 
continue for its duration and the parties have waived all rights to any job actions to 
resolve any impasse. 

✓~ 
JobnKuderlcl. 
State Negotiator 
Department of Employee Relations 
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Minnesota 
Department of 
Employee 
Relations 

LeadeTihip and parmmhip in 
human resoiace managmumt 

May 17, 1995 

Russ Schultz, President 
Minnesota Association of Professional Employees 
411 Main Street - Suite 400 
Saint Paul, Mnu:tesota 55102 

Dear President Schultz: 

During negotiations for the 1995 - 1997 contract between the State of Minnesota and 
the Minnesota Association of Professional Employees, the issue of rights of and 
protections for MAPE employees who perform representation duties and/or file 
grievances through the Association arose. Such activities include, but are not limited 
to,. work on negotiating teams for the contract, filing or processing grievances, 
representing employees during investigations and general infonnational duties as an 
Association Representative. 

The contractual provisions for these activities are listed in the contract in Article 4, 
Se.ction 3; Article 7, Section 7; Article 8, Section 2; and Article 9, Section 2C. Leave 
and release time granted under these provisions are to be considered as approved time 
away from work. Additionally, Minnesota Statute 179A.06 provides these rights of 
employees under law and Minnesota Slatute 179A.13(1) eslablisbes an unfair labor • 
practice for " ... interfering, restraining, or coercing employees in the exercise of the 
rights guaranteed in Sections 179A.01 through 179A.25." 

In sum, the law and the contract provide considerable protection for employees who 
file grievances or represent bargaining unit members covered by the MAPE contract. 

Employees exercising these rights, however, are required to notify and receive approval 
from their Appointing Authorities prior to taking the necessary and/or contractually 
provided time off. 

I hope this letter serves to delineate protectioo provisions for you bargaining unit 
members under both law and COlllr.lct. 
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~~ 
John Kuderka 
State Negotiator 
Department of Employee Relations 
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Minnesota 
Department of 
Employee 
Relations 

Uadmhip and partnfflhip in 
human mmm:-e rnai,agemci, 

December 8, 1995 

Russ Schultz, President 
Minnesota Association of Professional Employees 
411 Main Street - Suite 400 
Saint Paul, Minnesott 55102 

Dear President Schultz: 

Below is a list of the wage inequity adjustments agreed to as a part of the 1995 - 1997 
Labor Agreement between the State of Minnesota and the Minnesota Association of 
Professional Employees. 

Class Class Title 6/30/95 7/1/95 
Comp Code Como Code 

001093 Bldg, Code Representative 141 16L 
003176 Corrections Investigator 121 14L 
000976 Electrical Area Representative 121 !4L 
002995 Elevator Inspector I II 14L 
003002 Employment & T'ng Prog. Coord. 121 ISL 
001443 Housing Development Officer 51 7L 
001557 Housing Development Officer, Inter. 71 lOL 
001444 Housing Development Officer, Sen. 101 !3L 
000193 Natural Resou= Spec. 3 81 9L 
002824 Revenue Policy Research Adv. 16J 171. 
003279 University Security Coordinator 51 7L 

Effective July 1, 199S, employees in the above listed classes shall convert to the new 
salary range with no increase in pay unless an increase is necessary to pay the employee 
at the minimllm of the new salary range. 

Employees who have been at or above the position rate of the old salary range for one 
year or more as of June 30, 1995, and are adjusted to a step below the position rate for 
the new range shall be eligible for a progression increase under provisions of Article 
24, Section 6, on July 12, 1995, 
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Employees who have been at or above the maximum step of the old salary range for at 
least two years as of June 30, 1995, and are adjusted to a step below the maximum rate 
for the new range, shall be eligible to advance to the next step in the salary range under 
the provision of Article 24, Sectio!l 6, on July 12, 1995. 

Article 24, Section 5, shall not be interpreted to make an employee in any of the 
classes listed in this letter eligible for more than one progression increase in the 
biennium. 

~~ 
John Kuderka 
State Negotiator 
Deparanent of Employee Relations 
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