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PREAMBLE

This Agreement is made and entered into this 4/ 7 4 J_day of (D¢ L, 1983 by
and between the State of Minnesota hereinafter referred to as the EMPLOYER and
the Association of Institutional Dentists, hereinafter referred to as the
kssociation. This Agreement has as its purpcse the promotion of harmonious
relations between the parties; the establishment of an equitable and peaceful
procedure for the resolution of differences; and the establishment of rates of
pay, hours of work, and other conditions of employment; and to express the
full and complete understanding of the parties pertaining to all terms and
conditions of employment.

Any agreement which is to be included as a part of this Agreement must so
indicate, must be reduced to writing, and must be signed by the parties to
this fgreement.

ARTICLE I

RECOGNITION

Section 1. Recognition. The Employer recognizes the Association as the
exclusive representative of the employees in the following classifications:
Buyer Pharmacist, Chief of Pharmaceutical Services, Chief of Service, Dental
Services Chief, Dentist, Drug Utilization Review Director, Pharmacist,
Pharmacist Cliniecian, Pharmacist Hospital, Pharmacist Hospital Senior,
Pharmacist Senior, Pharmacy Surveyor, Physician, Public Health Physician 1,
Public Health Physician 2, Staff Physician, and Staff Physician Senior are
included in the unit certified by the Bureau of Mediation Services, Case
Number 80-PR-1301A. Part-time, seasonal, or temporary employees working the
lesser of fourteen (14) hours per week or thirty-five (35) percent of the
normal work week in the employee's bargaining unit and who are employed less
than sixty seven (67) working days in any calendar year are excluded from the
abeve  bargaining unit and this Agreement. Managerial, supervisory,
confidential and physicians compensated pursuant to M.S. H3A.17, Subdivision 4
are excluded.

Section 2. Disputes. Assignment of newly created classes to the bargaining
‘unit or reassignment of existing classes to a different bargaining unit shall
be accomplished in accordance with Minnesota Statutes 179.71, Subd. 5(j).

ARTICLE II

MANAGEMENT RIGHTS

It is recognized that, except as expressly modified by this Agreement, the
Employer retains all inherent managerial rights necessary to operate and
direct the affairs of the Employer and its agencies in all its various
aspects. These rights include but are not limited to: the right to direct
the working force; to determine policy, functions, and programs; to determine
and establish budgets; to plan, direct and control all the operations and
services of the Employer; to determine the methods, means, organization, and
number of personnel by which such operations and services are to be conducted;




to wutilize technology, to assign and transfer employees; to evaluate
employees; to schedule working hours and to assign overtime; to determine
whether goods or services should be made or purchased; to hire, promote,
demote, suspend, discipline, discharge, or relieve employees for legitimate
reasons, to mzke and enforce reasonable rules and regulations; and to change
or eliminate existing methods, equipment, or facilities.

Any terms of employment not specifically established or modified by this
Lgreement shall remain exclusively within the discretion of the Employer to
modify, estzblish or eliminate.

ARTICLE III

ASSOCIATION RIGHTS

Section 1. Lssociation Representatives. L written 1list of association
representatives and other officers and representatives shall be furnished to
the Employer immediately after their designation and the Association shall
notify the Employer of any changes, provided that the Association shall not
designate more than one representative for each department.

Section 2. Association Activities. With advance notice to the employee's
immediate supervisor, the Employer agrees that during working hours, on the
Employer's premises, and without loss of pay, an Association Representative
shall be allowed reasonable time to post official Association notices,
distribute Association newsletters, to transmit communications authorized by
the Association to the Employer and to present grievances as are required for
the administration of this Agreement provided this activity does not interfere
with normal work duties. If the performance of these Association activities
entails travel by the Association Representative to another state facility,
such travel cost shall be borne by the Association.

ARTICLE IV

PROBATIONARY PERIOD

Section 1. Definition. "Probationary period" is a working period during
which an employee is regquired to demonstrate fitness upon an appointment to a
position.

Section 2. Duration. All unlimited eappointments, either initial or
promotional, to positions in the classified service except appointments from
layoff 1lists shall be for a probationary period of 1,044 straight time
compensated hours. The probationary period shall exclude any time served in
emergency, provisional, temporary, or unclassified appointment.

If the Appointing Authority decides that an employee cannot successfully
complete the probationary period as provided above, such employee shall not be
certified. However, if in the opinion of the Appointing Authority an
extension of the probationary period could result in successful completion of
the probationary period, the Appointing Authority and the Association may
mutuwally agree to a limited extension not to exceed 520 straight time
compensated hours. Employees who began a probationary period prior to
compencement of this Agreement shall complete that probationary period based
on the provisions existing at the time of their appointment.
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Section 3. Terminations During the Probationary Period. Probationary
employees may be terminated at any time during the probationary period.
Permanent employees who are serving subseguent probationary periods and are
not certified for permanent status shall have the right to return to the
position in the former classification and ‘seniority unit.

Non=-certification of employees pursuant to this Article is not arbitrable.

ARTICLE V

HOURS OF WORK AND OVERTIME

Section 1. Definition. Hours of woerk are defined as those hours of the day,
days of the week, for which the employees are required to fulfill the
responsibilities of their professional positions.

Section 2. Normal Work Period. The normal payroll work period shall consist
of eighty (80) hours within a period of fourteen (1l4) consecutive days.
However, it is recognized that an employee may be required to work varied
hours, making the maintaining of consistent starting or stopping times or the
assignment of the number of hours worked in one day sometimes impossible.
However, insofar as practicable, employees are expected to complete normal
work within a normal scheduled work day and a normal work week.

Section 3. Split Shifts. For Pharmacists working under this agreement, split
shifts shall not be assigned, except in unusual or unanticipated situations.

Section 4. Hours Worked in Excess of 80 in a Payroll Period.

A, Pharmacists Only. Pharmacists will receive overtime at the rate of
straight-time when assigned to a project that is in addition to their
normal duties and total hours worked exceed eighty (80) hours in a work
period, and shall not be compensated at the rate of time and one-half (11)
under any provision of this Agreement. Overtime hours worked shall not be
paid more than once for the same hours worked under any provision of this
hgreement.

B. Physicians and Dentists Only. Compensatory time credit, not necessarily
on an hour-for-hour basis, may be granted on an individual basis for hours
worked in excess of eighty (80) hours in a payroll period. Compensatory
time credit shall be liquidated by either time off or c¢ash or a
combination thereof at a straight time rate as the Appointing Authority
may elect.

Section 5, Officer of the Day Duty (OD) for Physicians. Physicians who are
assigned Officer of the Day duty shall be compensated one-sixth or more of
his/her straight time hourly rate for every full hour of OD duty providing the
following conditions are met:

1. The hospital administration officially scheduled the physician to OD
duty.

2. Only one physician in the hospital is scheduled to OD duty for the
same hours (coverage by contract physicians replaces OD duty).

3. The scheduled OD hours are in addition to the physicians' normal work
week. (The physician receives 0D duty pay only for those hours s/he
does not receive regular compensation.)
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b, The Medical Director has designated either that the physician assigned
to the OD duty must remzin on campus or the length of time during
which the physician must reach the campus.

The Appointing Authority may 1i§uidate OD- duty in cash paymwent or compensatory
time off as outlined in Section 4 above.

Section 6. Meal Periods. Employees shall normally be granted an unpaid lunch
period of no less than thirty (30) minutes nor more than sixty (60) minutes to
be scheduled near the midpoint of each work shift. Pharmacists who are
required to remain in a duty status or who are assigned to perform work during
meal periods shall be compensated for such time.

Section 7. Rest Periods. All employees will be granted a fifteen (15) minute
paid rest period during each one-half (1/2) shift. Employees who work beyond
their regular quitting time into the mnext shift shall receive a ten (10)
minute paid rest period before they start work on the next shift whenever it
is anticipated that such work will require approximately two (2) hours. The
Employer retains the right to schedule employee rest periods to fulfill the
operational needs of the work unit. Rest periods may not be accumulated.

Section 8. Call In - Pharmacists Only. Any pharmacist called in to work
outside of his/her regularly scheduled shift shall be credited with a minimum
of three (3) hours at the rate of straight time for each call-in. If the call
in to work assignment and the pharmacist's scheduled shift overlap, the
pharmacist will be compensated for the call-in at straight time until the
scheduled shift begins.

Section 9. On Call Pay - Pharmacists Only. A pharmacist who is instructed by
his/her supervisor in writing to remain available to work during an off-duty
period is in an on call status. A pharmacist instructed to be in an on call
status is not required to remain in a fixed 1location, but must leave word
where he/she may be promptly reached by telephone or by an electronic
signalling device. A pharmacist who is so instructed to remain in an on call
status shall be compensated for such time at the rate of $4.00 for each one
hour of on call status, but such total on call compensation shall be limited
to a maximum of $16.00 for each separate twenty-four (24) hour time period
starting at the time a pharmacist is direct to be in an on call status.

Section 10, Voluntary Reduction in Bours. Upon written approval by the
Appointing Authority, an employee may reduce his/her hours from full-time or
otherwise change his/her employment condition to less than full-time, and may
subsequently change his/her hours back to full-time with the written approval
of his/her Appointing Authority. Such transactions shall not constitute a
layoff or vacancy.

ARTICLE VI

LEAVES OF ABSENCE

Section 1. Application for Leave. All requests for a leave of absence shall
be submitted in writing by the employee to the employee's immediate
supervisor. All requests for leave shall be submitted as soon as the need for
such a leave is known. The request shall state the reason for and the
anticipated duration of the leave of absence.




Seation 2. Authorization for Leave. Authorization for or denial of a leave
of absence shall be furnished to the employee in writing by the supervisor.
A1l reguests for a 1leave of absence shall be answered by the supervisor
promptly. .

Section 2. Paid Leaves of Absence.

A. Court Appearance Leave: Leave shall be granted for appearance before a
court, legislative committee, or other Judicial or quasi-judicial body in
response to a subpoena or other direction of proper authority for job
related purposes other than those created by the employee or the exclusive
representative. Leave shall also be granted for attendance in court in
connection with an employee's official duty, which shall include any
necessary travel time. Such employvee shall be paid the employee's regular
rate of pay and shall remit to his/her Appointing AButhority the amount
received, exclusive of expenses for serving as a witness, as required by
the court.

B. Jury Duty Leave: Leave shall be granted for service wupon a Jjury.
Compensation shall be at the employee's regular rate of pay and he/she
shall remit to the Appointing Authority the fee received, exclusive of
expenses. Employees whose scheduled shift is other than a day shift shall
be reassigned to a day shift during the period of service upon a jury.
When not impaneled for actual service and only on call, the employee shall
report to work.

C. Military Leave: Up to fifteen (15) working days leave per calendar year
shall be granted to members of a reserve force of the United States or of
the State of Minnesota and who are ordered by the appropriate authorities
to attend a training program or perform any other duties under the
supervision of the United States or of the State of Minnesota during the
period of such activity.

D. Voting Time Leave. Any employee who is eligible to vote in any statewide
general election or at any election to fill a vacancy in the office of a
representative in Congress, may absent himself/herself from work for the
purpose of voting during the forencon of such election day provided the
employee has made prior arrangements for such absence with his/her
immediate supervisor.

Paid 1leaves of absence granted under this Article shall not exceed the
employee's normal work schedule.

Section 4. Unpaid Leaves of Absence.

A, Unclassified Service Leave: Leave may be granted to any employee to
accept a position in the unclassified service of the State of Minnesota.

B. Educational Leave: Leave may be granted to any employee for educational
purposes.

C. Disability Leave: Leave of absence up to a cumulative total of one (1)
year shall be granted to any permanent employee who, as a result of an
extended illness or injury, has exhausted his/her accumulation of sick
leave. An Appointing Authority may require appropriate medical
documentation of the illness, injuries, or disability. Upon the request
of the employee, such leave may be extended.




D.’ Appointing Authority Initiated Disability Leave: If an employee is unable
to perform the duties of his/her position as a result of mental or
physiecal injury, illpess, or disability, the emplovee may be placed on a
leave of absence for a period not to exceed one (1) year in duration.

E. Maternity Leave: Requests for maternity 1leave of absence shall be
submitted not later than the end of the sixth month of pregnancy of the
employee and shall be accompanied by a physician's statement indicating
the estimated date of delivery of the child. Maternity leaves of absence
shall be granted toc zll pregnant employees or adoptive mothers who request
same., Maternity leave shall not be considered the same as disability
leave, and it shall continue up to six (6) consecutive months, and shall
be reduced by any paid or unpaid leave of absence. Maternity leave may be
extended up to a total maximum of one (1) year by mutual consent between
the employee and the Appointing Authority.

F. Adoption Leave: Requests for adoption leaves of absence shall be
submitted six (6) weeks in advance, if possible, but in no event less than
three (3) days prior to such leave and shall be granted to employees who
request same. The leave shall begin on the date requested by the employee
and shall continue up to six (6) wesks provided, however, that adoption
leave may be extended up to a maximum of one (1) year by mutual consent
between the employee and the Appointing Authority.

G. Military Leave: Leave shall be granted to an employee who enters into
active military service in the armed forces of the United States for the
period of military service not to exceed four (4) years.

H. Perscnal Leave: Leave may be granted to any employee, upon request, for
personal reasons. No such leave shall be granted for the purpose of
securing other employment except as provided in Paragraph A of this
Section.

I. Precinct Caucus: Upon fourteen (14) days advance request, leave shall be
granted to any employee for the purpose of attending a political party
caucus.

J. Association Leave: Upon the written request of the Association, leave
shall be granted to employees who are elected officers or appointed
representatives of the Association. Annually, the Employer may request
the Association to confirm the employee's continuation on Association
Leave.

Section 5. Cancellation of Discretionary Leaves. Leaves of absence, or
extensions of such leaves, which are subject to the discretionary authority of
the Employer may be cancelled by an Appointing Authority upon reasonable
written notice to the employee. At the discretion of the Appointing
Authority, an employee may terminate his/her leave of absence prior to the
previously agreed upon date of expiration of that leave of absence.

Section 6. Reinstatement After Leave. Any employee returning from an
approved leave of absence as covered by this Article shall be entitled to
return to employment in a position in his/her former classification or a
position of comparable duties and pay in the seniority unit from which the
leave was granted. Employees returning from extended leaves of absence (one
(1) month or more) shall notify their Employer at least two (2) weeks prior to
their return from leave. Employees may return to work prior to the agreed
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upon termination date with the approval of the Appointing Authority.
Employees returning from an unpaid leave of absence shall be returned at the
same rate of pay the employee had been receiving at the time the leazve of
absence commenced plus any automatic adjustments that would have been made had
the emplcyee been continuously emploved during the period of absence.

ARTICLE VII

HOLIDAYS

Section 1. Eligibility. A11 employees except intermittent employees,
emergency employees, and temporary employees shall be eligible employees for
the purpcses of this Article.

Section 2. Observed Holidays. The following days shall be observed as paid
holidays for all employees covered by this Agreement.

New Year's Day Veteran's Pay
President's Birthday Thanksgiving Day
Memorial Day Day After Thanksgiving
Independence Day ‘ Christmas Day

Labor Day One Floating Holiday

Employees shall receive one (1) floating holiday each fiscal year of the
Agreement. The employee must request the floating holiday at least fourteen
(14) calendar days in advance. The supervisor may waive the fourteen (14)
calendar day advance notice where staffing needs permit. The Appointing
Authority may limit the number of employees that may be absent on any given
day, subject to the operating needs of the Appointing Authority. Floating
holidays may not be accumulated or paid off.

When any of the above holidays fall on a Saturday, the preceding Friday shall
be observed as the holiday. When any of the above holidays fall on a Sunday,
the following Monday shall be observed as the holiday.

If any one of the above holidays fall on an empioyee's regularly scheduled day
off, the Appointing Authority may schedule an alternate holiday or pay such
holiday in cash.

Section 3. Substitute Holidays. The Appointing Authority may designate
substitute days for the observance of Veterans Day and Presidents Day for
those employees employed on an academic school year in the State University
System. The Association shall be consulted before the academic calendar is
determined.

Section 4. Eligibility Requirements. To be eligible to receive a paid
holiday, an employee must be in a payroll status on the normal work day
immediately preceding and the normal work day immediately following the
holiday.

Section 5. Holiday Pay. BHoliday pay shall be computed at the employee's
normal day's pay (i.e., the employee's regular hourly rate of pay multiplied

by the number of hours in his/her normal scheduled work day), and shall be
paid for in cash.




Section 6. Pro-rata pay for Part-Time Emplovees. Eligible employees who
normally work less than full-time shall have their holiday prec-rated on the
following basis:

Hours that would have been worked . Holiday hours earned for each
during the pay period had there holiday in the pay period.
been no holiday.

Less than 93

At least 9}, but less than 19}
Bt least 191, but less than 298}
At least 293, but less than 393
At least 391, but less than 493
At least U493}, but less than 593
At least 591, but less than 693
At least 69}, but less than 79}
At least 793 8

~NoONUMTmwnN - O

Section 7. Work on a Holiday.

A. Pharmacists. Any pharmacist who works on a holiday in accordance with
his/her regular schedule shall be paid in cash at the pharmacist's
straight-time rate for all hours worked in addition to holiday pay as
provided for in Section 3 and 4 above.

B. Physicians or Dentists. Any physician or dentist who works on a holiday
shall be paid in cash at the physician's or dentist's straight time rate
for all hours worked in addition to holiday pay provided for in Sections 3
and 4 above, or at the Appointing Authority's discretion, shall be paid in
cash at the physician's or dentist's straight time rate for all hours
worked in addition to an alternate holiday in lieu of holiday pay provided
for in Section 4 above.

C. Religious Holidays. Any employee who observes a religious holiday or a
day which does not fall on a Sunday or a legal holiday shall be entitled
to such time off. Time to observe religious holidays shall be taken
without pay except where the employee has sufficient accumulated annual
leave or, by mutusl consent, is able to make the time up. Employees shall
notify the Appointing Authority at least five (5) working days prior to
the leave.

ARTICLE VIII

VACATION LEAVE

Section 1. Eligibility. All employees except intermittent employees,
emergency employees, and temporary employees shall be eligible employees for
purposes of this Article.

Section 2. Allowances. All eligible employees shall accrue vacation pay
according to the following rates:




Continuous Eligible State Employment Rate Per Full Payroll Period

0 through 5 vears 4 working hours
After 5 through 8 years 5 working hours
After & through 12 years . 7 working hours
After 12 through 20 years 7% working hours
fter 20 through 25 years 8 working hours
After 25 through 30 years 8.5 working hours
After 30 years 9 working hours

Eligible employees being paid for less than a full eighty (80) hour pay period
shall have their vacation accruals pro-rated in accordance with the schedule
set forth in Appendix A.

For purposes of determining changes in an employee's accrual rate, years of
Continuous Employment Regquirement shall include any leave of absence for that
portion of the child bearing process where the physician certifies that the
employee is unable to work because she is disabled and shall not include
periods of suspension, or unpaid non-medical leaves of absence, that are more
than one (1) full pay period in duration. This determination shall not be
used to change any Continuous Employment Requirement determined prior to July
9, 1975.

Changes in accrual rates shall be made effective at the beginning of the next
payroll period following completion of the specified Continuous Employment
Requirement.

Employees shall begin earning vacation leave on their first day in pay status
as an eligible employee. After completion of six (6) months in an eligible
position, employees are eligible for and may use vacation leave up to and
including the amount earned provided approval is obtained from the supervisor.

Employees may accumulate unused vacation leave to a maximum of two hundred
sixty (260) hours.

Vacation leave hours shall not be used during the pay period in which the
hours are accrued,

Employees under a mlitary leave under Article VI shall earn and accrue
vacation leave as though actually employed, without regard to the maximum
accumulation set forth above. Vacation earned in excess of the maximum
accumulation shall be taken within two (2) years of the date the employee
returns to state service from military leave.

Each Appointing Buthority or designee shall keep a current record of employee
vacation accruals which shall be made available to such employees upon request.

Section 3. Vacation Charges. Employees who use vacation shall be charged
only for the number of hours they would have been scheduled to work during the
period of absence. In no instance, however, shall vacation leave be granted
in increments of less than one-half (%) hour except to permit utilization of
lesser fractions that have been accrued.

Holidays that occur during vacation periods will be paid as a holiday and not
charged as a vacation day.




Shguld an employee become 111 or disabled while on vacation, vacation leave
shall be changed to sick leave effective the date of the illness or disability
upon approval of the employee's supervisor. Such notice shall be accompanied
by a medical statement from a medical practitioner and shall be given to the

-

supervisor as soon a2s possible, after the 'illness or disability occurs.

Section Y4, Vacation Rights. Any employee who transfers or is transferred
from another Appointing Authority to positions represented by the Association
without any interruption in service shall carry forward accrued and unused
vacation leave, such leave shall be liquidated by cash payment at the
discretion of the Appointing Authority.

Any ‘employee separated from state service after he/she is eligible to use
vaction leave shall be compensated in cash, at his/her current rate of pay,
for all vacation 1leave to his/her credit at the time of separation. An
employee shall be allowed to leave his/her accumulated vacation to his/her
credit during the a period of seascnal or temporary layoff.

An eligible employee who is reinstated or reappointed to State service within
one (1) year of resignation in good standing or retirement shall accrue
vacation leave at the same rate with the same credit for length of service
that existed at the time of such separation.

An employee who is reinstated or reappointed to State service after one (1)
year but not more than four years from the date of resignation in good
standing or retirement may, at the Appointing Authority's discretion, accrue
vacation leave at the same rate and with the same credit for length of service
that existed at the time of such separation.

ARTICLE IX
SICK LEAVE
Section 1. Eligibility. A1l employees except emergency employees,

intermittent employees, and temporary employees shall be eligible employees
for purpecses of this Article.

Section 2. Sick Leave Accrual. All eligible employees shall accrue sick
leave at the rate of four (Y4) hours per pay period of continuous employment
beginning with their date of hire until nine-hundred (900) hours have been
accrued. After nine-hundred (900) hours have been accrued and maintained,
employees shall then accrue sick leave at the rate of two (2) hours per pay
period.

The Employer shall keep a current record of sick leave earnings and accrual
which shall be made available to employees upon request.

Employees being paid for less than a full eighty (80) hour pay period will
have sick leave accruals pro-rated in accordance with the schedule set forth
in Appendix B.

An eligible employee who is reinstated or reappointed to State service on or
after July 1, 1979, and within one (1) year of the date of resignation in good
standing or retirement shall have accumulated but unused sick leave balance
restored and posted to the employee's credit in the records of the employing
department provided such sick leave was accrued in accordance with the
personnel rules or the provisions of this Agreement.
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An’eligible employee reinstated or reappointed to State service after one (1)
vear but not more than four (U4) years from the date of resignation in good
standing or retirement may, at the Appointing Authority's discretion, have
his/her accumulated but unused sick leave balance restored and posted to the
employee's credit in the records of the employing department provided such
sick 1leave was accrued in accordance with the personnel rules or the
provisions of this Agreement.

However, an employee who has received severance pay shall have his/her sick
leave balance restored at sixty (60) percent of the employee's accumulated but
unused sick leave balance (which balance shall not exceed nine hundred (900)
hours) plus seventy-five (75) percent of the nurse's accumulated but unused
sick-leave bank.

Section 2. Usage, An employee shall be granted sick leave with

pay to the extent of the employee's accumulation for absences necessitated by
illness, disability, pregnancy or pregnancy related problems; by necessity for
medical, chiropractic, or dental care; or by exposure to contagious disease
which endangers the health of other employees, clients, or the public; or by
illness of a spouse, minor or dependent children, or parent living in the same
household of the employee, for such reasonable period as his or her attendance
may be necessary. A pregnant employee may also use sick leave during the
period of time that her doctor certifies that she is unable to work because of
the pregnancy. Sick Leave to arrange for necessary nursing care for members
of the family or birth or adoption of a child shall be limited to not more
than three (3) days.

The use of a reasonable period of sick leave shall be granted in cases of
death of the spouse or parents of the spouse or the parents, grandparents,
guardian, children, brothers, sisters, or wards of the employee.

Employees using sick leave will have such sick leave first deducted from the
nine hundred (900) hours accumulated. Employees having used sick leave and
who fall below the nine hundred (900) hour accumulation shall again accrue
sick leave at four (H4) hours per payroll period until their accumulation again
reaches nine hundred (900) hours.

Section 3. Sick Leave Charges. An employee using sick leave shall

be charged for only the number of hours he or she was scheduled to work during
the period of his or her sick leave. In no instance shall sick leave be
granted for periods of less than one-half (3) hour except to permit usage of
lesser fractions that have been accrued. Holidays that occur during sick
leave periods will be paid as a holiday and not charged as a sick leave day.

Employees utilizing leave under this Article may be required to furnish a
statement from a medical practitioner indicating the nature and expected
duration of the illness or disability whenever the Appointing Authority has
reasonable cause to believe that an employee has abused or 1s abusing sick
leave. |

The Appointing Authority may also require a statement from a medical
practitioner if the Appointing Authority has reason to believe the employee is
not fit to work or has been exposed to a contagious disease which endangers
the health of other employees, clients or the publiec.

The abuse of sick leave shall constitute just cause for disciplinary action.
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ARTICLE X

EXPENSE ALLOWANCES

Section 1. General. The Appointing Authority may authorize travel at state
expense for the effective conduct of the state's business. Such authorization
must be granted prior to the incurrence of the actual expenses. Employees
affected under this Article shall be reimbursed for such expenses that had
been authorized by the Appointing Authority in accordance with the terms of
this Article. '

Section 2. Automobile Expense., When a state-owned vehicle is not available
and an employee 1is required to use his/her personal automobile to conduct
authorized state business, the Appointing Authority shall reimburse the
employee at the rate of twenty-four (24) cents per mile during Fiscal Year
1982 for mileage on the most direct route according to Transportation
Department records. The rate for Fiscal Year 1883 shall be twenty-seven (27)
cents per mile. When a state-owned vehicle is offered and declined by the
employee, mileage may be paid at the rate of nineteen (19) cents per mile
during Fiscal Year 1982 on the most direct route. The rate for Fiscal Year
1983 shall be twenty-one (21) cents per mile. However, if a state-owned
vehicle is available, the Appointing Authority may require an employee to use
the state car to conduct authorized state business. Deviations from the most
direct route, such as vicinity driving or departure from the employee's
residence, shall be shown separately on the employee's daily expense record
and reimbursed under the foregoing rates, Actual payment of toll charges and
parking fees shall be reimbursed.

An employee shall not be required by the Appointing Authority to carry
automobile insurance coverage beyond that required by law.

Section 3. Commercial Transportation. When an employee is required to use
comzercial transportation (air, taxi, rental car, etec.), in connection with
authorized business of an Appointing Authority, the employee shall be
reimbursed for the actual expenses of the mode of transportation so
authorized. All air transportation shall be by coach class. Reasonable
gratuities may be included in commercial travel costs.

Section 4., Overnight Travel. Employees in travel status who incur expenses
for lodging shall be allowed actual reasonable costs of lodging, in addition
to the actual cost of meals while away from their home station, up to the
maximums stated in Section 5 of this Article. Employees in travel status in
excess of one (1) week without returning home shall be allowed actual cost not
to exceed $16.00 per week for laundry and/or dry cleaning for each week after
the first week.

Section 5. Meal Allowances. Employees assigned to be in a travel status
between the employee's temporary or permanent work station and a field
assignment shall be reimbursed for the actual cost of meals, including a
reasonable gratuity. '

A, Breakfast. Breakfast reimbursement may be claimed only if the employee is
on assignment away from home station in a travel status overnight, or
departs from home in an assigned travel status before 6:00 a.m.
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B. 'Noon Meal. For employees stationed outside the seven (7) county
metropolitan area, the following shall apply. HNoon meal reimbursement may
be claimed only if the employee is in travel status and is performing
required work more than thirty-five (35) miles from his/her temporary or
permanent work station and the work assignment extends over the normal
noon meal period.

C. Dimner. Dimner reimbursement may be claimed only if the employee is away
from his/her home station in a travel status overnight, or is reguired to
remain in a travel status until after 7:00 P.M.

D. Within the State. Maximum reimbursement for meals within the state,
including tax and gratuity, shall be:

Breakfast - $ 5.50
Lunch - $ 6.50
Dinner - $10.50°

Employees stationed in the seven (7) county metropolitan area shall not be
reimbursed for meazls obtained in the seven (7) county metropolitan area,
except when authorized by the Appointing Authority as a special expense
prior to incurring such expense.

Outside the State., Maximum reimbursement for meals outside the state or
on trains, including tax and gratuity, shall be:

Breakfast - $ 6.00
Lunch -$7.00
Dinner - $12.00

Employees who meet the eligibility requirements for two (2) or more
consecutive meals shall be reimbursed for the actual cost of the meals up to
the combined maximum reimbursement amount for the eligible meals.

Section 6. Special Expenses. When prior approval has been granted by an
Appointing Authority, special expenses, such as registration or conference
fees and banguet tickets, incurred as a result of state business, shall zalso
be reimbursed. '

Section 7. Payment of Expenses. The Appointing Authority shall advance the
estimated cost of travel expenses where the anticipated expenses total at
least fifty dollars ($50.00), provided the employee makes such a request a
reasonable period of time in advance of the travel date. Reimbursements shall
be made within two (2) weeks from the time expense reports are submitted to
the Appointing Authority.

ARTICLE XI

RELOCATION EXPENSES

Section 1. Authorization. When it has been determined by the Appointing
Authority that an employee is required to be transferred or reassigned to a
different work station, the cost of moving the employee may be paid by the
Appointing Authority.

- 13 -




When an employee must change residence as a condition of employment or in
order to accept an appointment at a higher salary range offered by a
Department, the move shall be considered to be at the initiative and in the
best interests of the Employer and the Appointing Authority may approve the
reimbursement of 2ll or a portion of the relocation expenses in accordance
with the provisions of this Article, Employees who are reassigned,
transferred, or demoted to vacant positions in their state agency due to the
abolishment, removal to a new location, or removal to another state agency of
all or a major portion of the operations of their Appointing Authority may
receive relocation expenses in accordance with the provisions of this
Article. Employees who are demoted during their probationary period may
receive those relocation expenses provided in Section 2, Paragraph C and D, of
this Article.

An employee who is transferred, reassigned, or demoted at such employee's
request when the transfer, reassignment, or demotion is for the employee's
sole benefit shall not be entitled to reimbursement for relocation expenses.

Eligibility for reimbursement of relocation expenses shall be limited to those
moves where the new work location is at least thirty-five (35) miles or more
from the employee's current work location or residence or changes in
residence, whichever is closer, required by an Appointing Authority as a
condition of employment. The provisions of this Article shall not apply to
employees who currently commute thirty-five (35) miles or more to their work
location unless the employee is transferred or reassigned to a new work
location which is thirty-five (35) miles or more from the employee's current
work station.

No reimbursement for relocation expense shall be allowed unless the change of
residence is completed within six (6) months, or unless other time extension
arrangements have been approved by the Appointing Authority.

Section 2. Covered Expenses. Employees must have received prior
authorization from their Appointing Authority before incurring any expenses
authorized by this Article.

A. Travel Status. Employees receiving relocation expenses pursuant to
Section 1 may be considered to be in travel status up to a maximum of
ninety (90) calendar days and shall be allowed standard travel expenses to
return to their original work station once a week. Standard travel
expenses for the employee's spouse may be borne by the Appointing
Authority for a maximum of two (2) trips not to exceed a total of seven
(7) days during the ninety (90) calendar day period.

B. Realtor's Fees. Realtor's fees for the sale of the employee's domicile,
not to exceed $3,000 may be paid by the Appointing Authority.

C. Moving Expenses. The Employer may pay the cost of moving and packing the
employee's household goods. The employee shall obtain no less than two
(2) bids for packing and/or moving household goods and approval must be
obtained from the Appointing Authority prior to any commitment to a mover
to either pack or ship the employee's household goods. The Employer may
pay for the moving of house trailers if the trailer is the employee's
domicile, and such reimbursement shall include the cost of transporting
support blocks, skirts, and/or other attached fixtures.
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D.’ Miscellaneous Expenses. The employee may be reimbursed up to a maximum of
$350.00 for the necessary miscellaneous expenses directly related to the
move. These expenses may include such items as: disconnecting and
connecting appliances and/or utilities, the cost of insurance for property
damage during the move, the reasonable transportation costs of the
employee's family to the new work location at the time the move is mzde
including meals and lodging (such expenses shall be consistent with the
provisions of Article X (Expense Allowances), or other direct costs
associated with rental or purchase of another residence., No reimbursement
will be made for the cost of improvements to the new residence or
reimbursable deposits required in connection with the purchase or rental
of the residence.

Neither the State of Minnesota nor any of its agencies shall be responsible
for any loss or damage to any of the employee's household goods or personal
effects as a result of such a transfer.

ARTICLE XII

INSURANCE

Section 1. Group Insurance. The Employer agrees to offer during the life of
this Agreement Group Life, Health, Surgical, Medical and Hospital benefits,
and Dental benefits equivalent to those in the existing contracts of insurance
and the certificates issued thereunder subject to the modifications contained
in this article. However, benefits under any particular Health Maintenance
Organization are subject to change during the 1ife of this Agreement upon
action of that Health Maintenance Organization's Board of Directors and
approval of the Employer.

Section 2. Eligible Employees. All employees covered by this Agreement who:
1) are scheduled to work at least forty (40) hours weekly for a period of nine
(9) months or more in any twelve (12) consecutive months; or 2) are scheduled
to work at least thirty (30) hours weekly for a twelve (12) consecutive month
period shall be eligible to receive the benefits provided under this Article,
except for emergency, temporary, or intermittent employees; student workers
hired after July 1, 1979, and interns; part-time or seasonal employees serving
on less than a seventy-five (75) percent time basis. This exclusion shall not
apply to a part-time or seasonal employee in the classified service who prior
to April 1, 1967, was eligible for State paid basic life insurance and health
beriefits. However, seasonal employees who were receiving State group
insurance benefits prior to July 1, 1977, shall continue to be eligible to
receive State group insurance benefits for so long as they are employed on the
same basis on which they were employed prior to July 1, 1977.

Effective October 5, 1983, the Employer will pay, at the employee's option,
one-half (3) the State contribution toward the premium for the hospital,
medical and dental coverages provided by this Article for the following
employees and their dependents: 1) employees holding part-time, unlimited
appointments who work fifty percent (50%) but less than seventy-five percent
(75%) of the time, and 2) seasonal employees who are scheduled to work at
least 1044 hours for a period of nine months or more in any twelve (12)
consecutive months. '
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Enrollment must be at the time of initial employment or during a period of
open enrollment. Life insurance for employees and dependents shall be
available on the same terms as for comparable full-time employees.

Benefits shall become effectivé on the first day of the first payroll period
beginning on or after the 28th calendar day following the first day of
employment, re-employment, re-hire, or reinstatement with the State.

An employee must be actively at work on the effective date of coverage except
that an employee who is on paid leave on the date State paid life insurance
benefits increase shall also be entitled to the increased 1life insurance
coverage.

Dependents who are hospitalized on the effective date of coverage will not be
insured until such dependents are released from the hospital. This also
applies to any optional coverages. In no event shall the dependents' coverage
become effective before the employee's coverage.

Benefits provided under this Article shall continue as long as an employee
meets these eligibility requirements and appears on a State payroll for at
least one (1) working day during each payroll period or is off the State
payroll due to a work related injury or disability and is either receiving
Workers' Compensation payments or is using disability leave as provided in
Article VI, Vacation leave, compensatory time or sick leave cannot be used
for the purpose of continuing State paid insurance by keeping an employee on a
State payroll for one working day per pay period during the time the employee
is on an unpaid leave of absence.

If an eligible employee is employed on the basis of a school year and such
employment contemplates absences from the State payroll during the summer
months or vacation periods scheduled by the Appointing Authority which occur
during the regular school year, the employee shall nonetheless continue to be
eligible for benefits provided the employee appears on the regular payroll for
at least one (1) working day in the payroll period immediately preceding such
absences. Part-time or seasonal employees who do not meet the 75% time
requirements set forth above for full or one-half Employer contribution may
nonetheless enroll in such coverages at their own expense, provided they are
employed on at least a 50% time basis.

Section 3. Employer Contribution for Health Insurance. For the period July
1, 1983 through October 4, 1983 the Employer shall contribute toward the cost
of employee and dependent health and dental coverage an amount equal to the
Employer's contribution in effect on June 30, 1983.

A. Employee Coverage

Effective October 5, 1983, the Employer shall contribute the lesser of the
total employee Blue Cross and Blue Shield monthly premium or the total
monthly premium of the carrier covering the employee toward the cost of
employee health coverage.

B. Dependent Coverage

Effective October 5, 1983, the Employer shall contribute the 1lesser of
ninety percent (90%) of the total dependent Blue Cross and Blue Shield
monthly premium or the total monthly premium of the carrier covering the
dependent toward the cost of dependent health coverage.

- 16 -




Eligible employees may select coverage under any one of the Health Maintenance
Organizations, or under fee-for-service health plan, Preferred Provider
Organization, or any other plan offered by the Emplover. A brief description
of the currently offered health plans is contained in Appendix C. Effective
October 7, 1681, the major medical benefits under the fee-for-service plan
shall pay 80% of the first $5,000 and 100% of the remainder up to a lifetime
maximum of $500,000 per person, after an annual deductible of $100.00 per
employee or $300.00 per family.

The parties agree that effective October 5, 1983, the following changes will
be made in the fee-for-service plan:

1) The medical/surgical benefit shall pay 90% of the usual, customary and
reasonable charges as defined in the current contract with the
fee-for-service carrier.

2) After an annual out of pocket cost of $1,000 per employee or $1,500
per family, the major medical benefit for outpatient nervous and
mental treatment and chemical dependency treatment shall provide 100%
payment of all eligible charges up to the lifetime maximum of the
policy.

3) In those geographical areas where specified hospitals limit charges in
accordance with an agreement with the fee-for-service carrier, the
hospital benefits shall be paid as specified in Section 3 herein when
employees or dependents are confined to a participating hospital.
Employees electing a non-participating hospital in the geographical
area covered by the agreement will be responsible for any charges for
themselves or their dependents that exceed the charges that would have
been paid by the carrier for the same service at a participating
hospital.

4) As soon as the fee-for-service carrier offers a plan limiting
physicians' charges in accordance with a contract with the carrier,
the Employer will subscribe to and implement that plan.

5) The Employer will contract with the fee-for-service carrier to
reimburse employee costs in accordance with the carrier contract when
the employee or dependent is confined to a licensed hospice.

6) The Employer will contract with the fee-for-service carrier to
reimburse employee costs in accordance with the carrier contract when
the employee or dependent is confined to a licensed birthing center.

Section 4. Workers' Compensation. When an employee has incurred an on the
Job injury or disability and has filed a claim for Workers' Compensation,
medical costs connected with the injury or disability shall be paid by the
Health Maintenance Organization or the Health Insurance Carrier pursuant to
the provisions of Minnesota Statutues 1982, 176.191, Subdivision 3.

Section 5. Employer Contribution for Dental Insurance.

A. Emplcyee Coverage

Effective October 5, 1983, the Empleyer shall contribute the lesser of the
total employee Delta Dental monthly premium or the premium of the dental
carrier covering the employee toward the cost for employee dental coverage.
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B.” Dependent Coverage

Effective October 5, 1983, the Employer shall contribute the 1lesser of
one-half the dependent Delta Dental monthly premium or the premium of the
carrier covering the dependent towsrd the cost of dependent dental
coverage.

Eligible employees may select coverage under the fee-for-service dental plan
offered by the Employer or any other dental plan offered by the Employer. A

brief description of the currently offered dental plans is contained in
Appendix C. :

Section 6. Life Insurance. The Employer agrees to provide and pay for the
following term life insurance and accidental death and dismemberment coverage

for all eligible employees (double indemnity applies in the case of accidental
death):

Employee's Annual Base Salary Group Life Insurance  Accidental Death and
Dismemberment-Frincipal
Sum

$0 - $10,000 $10,000 $10,000

$10,001 - $15,000 $15,000 $15,000

$15,001 - $20,000 $20,000 $20,000

$20,001 - $25,000 $25,000 $25,000

$25,001 - $30,000 $30,000 $30,000

$30,001 - $35,000 $35,000 $35,000

over $35,000 $40,000 $40,000

An employee who becomes totally disabled before age 70 shall be eligible for
the extended benefit provisions of the 1life insurance policy until age 70.
Current recipients of extended life insurance shall continue to receive such
benefits under the terms of the policy in effect prior to July 1, 1983.

Section 7. Optiomal Insurance. The following optional insurance protection
may be purchased by eligible employees:

A. Additional Life Insurance. Up to $105,000 additional insurance may be
purchased by employees, subject to satisfactory evidence of insurability,
in increments established by the Employer. Dependent coverage of $3,000
for each dependent and up to one-half (1/2) the principal sum carried by
the employee for the spouse shall also be available for purchase by the
employee.

B. Short Term Salary Continuance. Provides benefits of $140-$1,100 per
month, up to two-thirds of an employee's salary, for up to 180 days during
total disability due to a non-occupational accident or illness. Benefits
are paid from the first day of disabling accident and the eighth day of a
disabling sickness.

C. Long Term Salary Continuance. Provides benefits of $200-$1,000 per month,

based on the employee's salary, commencing on the 181st day of total
disability.
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D. Accidental Death and Dismemberment. Provides principal sum benefits in
amounts ranging from $5,000 to $100,000. Payment is made only for
accidental bodily injury or death and may vary, depending upon the extent
of dismemberment. $5,000 to $25,000 coverage may also be purchased for
the spouse of the employee, but not in excess of the amount carried by the
employee.

Section 8. Group Premium for Early Retirement. Emplovees who retire from
State service prior to age 65 and who are entitled at the time of retirement
to receive an annuity under a State retirement program shall be eligible to
continue to participate, at the employee's expense, in the group hospital,
medical and dental benefits as set forth in Minnesota Statutes 434.27,
Subdivision 3 at the State group premium rates.

Section 9. Insurance Coverage for FEmployees on Layoff. A11 eligible
classified employees with three (3) years or more of continuous service who
have been laid off shall continue to be eligible to receive the benefits
provided under this Article for a period of six (6) months from the date of
layoff. Such employees shall have the option to continue to participate in
the group insurance program for an additional twelve (12) months at their own
expense at the group premium rates.

Section 10. Open Enrollment. There shall be an open enrollment period for
the coverages available under Section 3 above during each year of this
agreement lasting a minimum of thirty (30) calendar days. The open enrollment
period shall commence on or before September 1 of each year. For employees
retiring and entitled to receive an annuity under a 3State retirement program,
there shall be an open enrollment period for a thirty (30) calendar day period
immediately preceding the date of retirement. Changes in coverages shall
become effective at the beginning of the payroll period nearest to October 1
in each year or the first day of the first full payroll period following the
employee's retirement.

There shall be an open enrollment period for the coverages available under
Section 5 above during the first year of this Agreement lasting a minimum of
thirty (30) calendar days and commencing on or before September 1, 1983,
Changes in coverages shall be come effective on October 5, 1983,

ARTICLE XIII
WAGES
Section 1. Salary Ranges. The salary ranges for employees covered by this

Agreement shall be those contained in the Compensation Grid attached hereto as
Appendix D,

Section 2. Conversion. Effective July 1, 1983, all employees shall be
assigned to the same relative salary step within the salary range for their
respective classification.

Employees who are paid at a rate which exceeds the maximum rate established
for their class prior to the implementation of this Agreement but whose rates
falls within the new range for their class shall be assigned to the next
higher step within the new salary range that provides an increase in salary.
The lowest step to which such employee shall be assigned shall be the step to
which the maximum of the previous range has been adjusted.
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Seation 3. Progression. Employees may receive a one (1) step salary increase
annually on their anniversary date until reaching the "position rate" in their
salary range, provided satisfactory performance is indicated by ‘their
Appointing Authority. The position rate shall be as follows:

NO. STEPS IN RAKNGE " POSITION RATE

1 6th step

5th step
th step
4th step
Lth step
4th step

Ut o3 oW O

Beyond the position rate, employees may receive one (1) step satisfactory
performance increzses Dbiennially on their anniversary date upon the
recommendation of their Appointing Authority up to and including the maximum
salary rate for their class.

Increases may be withheld by the Employer for less than satisfactory service.
Increases withheld may subsequently be granted upon certification by the
Employer that the employee is achieving performance standards or objectives.

The anniversary date for all persons employed on or before May 30, 1973, shall
be May 30. For those reinstated from a leave of absence during the period May
30, 1973, through June 30, 1975, the anniversary date shall be the month and
date of such reinstatement. For all employees employed, promoted, reinstated
after resignation or retirement, or re-employed after May 30, 1973, the
anniversary date shall be the month and date of such action.

Section 4. Achievement Awards. At the Appointing Authority's discretion, an
employee who has demonstrated outstanding performance may receive one
achievement award per fiscal year in a lump sum amount equal to four (4)
percent of the employee's current annual salary not to exceed $1650. In no
instance during a fiscal year shall achievement awards be granted to more than
35% of the number of employees authorized at the beginning of the fiscal year.

Section 5. General Wage Adjustments. Effective July 1, 1983, wage rates and
salary ranges of employees covered by this Agreement shall be increased by
4.25% as is reflected in Appendix D attached.

Effective July 1, 1984, wage rates and salary ranges of employees covered
by this Agreement shall be increased by U4.25% over the wage rates in effect
for these employees.

Section 6. Inequity Adjustment. The class Veterinarian shall be assigned to
range 78I. Employees in the class shall be placed on step in the following
fashion:
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' Step Before Adjustment Step After Adjustment
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Empleyees who were at step 9 in the old range for 2 years or more on June 30,
1983 shall advance to the new step 9 effective the start of the first full
payroll period after July 1, 1983.

Section 7. Severance Pay. All employees who have accrued twenty (20) years
or more continuous state service shall receive severance pay upon any
separation from state service. Employees with less than twenty (20) year

continuous state service shall receive severance pay upon mandatory retirement
or retirement at or after age 65; death; or layoff, except for seasonal
layoffs. Empioyees who retire from state service after ten (10) years of
continuous state service and who are immediately entitled at the time of
retirement to receive an annuity under a state retirement program shall,
notwithstanding an election to defer payment of the annuity, also receive
severance pay. Effective July 1, 1979, severance pay shall be equal to forty
(40) percent of the employee's accumulated but unused sick leave balance
(which balance shall not exceed nine hundred (900) hours) plus twenty-five

(25) percent of the employee's accumulated but unused sick leave bank, times
the employee's regular rate of pay at the time of separation.

Should any employee who has received severance pay be subsequently reappointed
to State service, eligibility for future severance pay shall be computed upon
the difference between the amount of accumulated but unused sick leave to the
employee's credit at the time the employee was separated and the amount of
accumulated but unused sick leave at the time of the employee's subsequent
eligibility for severance pay.

Section 8. Shift Differential-Pharmacists Only. Effective July 1, 1981, the
shift differential for pharmacists working on permanently assigned shifts
which begin before 6:00 a.m. or which end at or after 7:00 p.m. shall be
thirty cents ($.30) per hour for all hours worked on that shift. Such shift
differential shall be in addition to the pharmacist's regular rate of pay and
shall be calculated in all payroll calculations, but shall not apply during
periods of paid leave.

Section 9. Salary on Voluntary Demotion. An employee who takes a voluntary
demotion shall receive a salary within the range for the class to which he/she
is demoted. However, an employee may continue to receive a rate of pay in
excess of the salary range maximum upon the recommendation of the Appointing
Authority and approval of the Commissioner of Employee Relations.




ARTICLE XIV

DISCIPLINE and DISCHARGE

Disciplinary actions may be imposed on employees only for just cause.

Discipline may include only the following, but not necessarily in that
order:

1. Written reprimand (not arbiirable) or

2. Suspension or

3. Demotion or

4, Discharge
Discharge of probationary, provisional, temporary or unclassified employees is
not subject to the grievance and arbitration provisions of this Agreement.

ARTICLE XV

GRIEVANCE PROCEDURE

Section 1. Definition. A grievance is defined as a dispute or disagreement
as to the interpretation or application of any term or terms of this
Agreement. Employees are encouraged to attempt to resclve a grievance on an
informal basis with the employee's immediate supervisor at the earliest
opportunity. If the matter is not resolved by informal discussion, it shall
be settled in accordance with the following procedure.

Section 2. Processing Grievances. The Association Representative and the
grieving employee shall not leave work or disrupt departmental routine to
discuss grievances without first requesting permission from the immediate
supervisor, which shall not be unreasonably withheld. The Association
Representative involved and the grieving employee shall be allowed a
reasorable amount of time during working hours while on the Appointing
Authority's premises to present the employee's grievance to the Appointing
Authority.

If a class action grievance exists, the Association agrees to identify the
names of all of the grievants included in the class action. However, only one
of the grievants shall be permitted to appear without 1loss of pay as
spokesperson for the class. The Association will designate the grievant in
pay status. Class action grievances are defined as and limited to those
grievances which cover more than one employee and which involve 1like
circumstances and facts for the grievants involved.

STEP 1: The Association Representative, with or without the employee,
shall attempt to resolve the matter with the employee's immediate supervisor
within fourteen (14) calendar days after the employee, through the use of
reasonable diligence, should have had knowledge of the first occurrence of the
event giving rise to the grievance. The supervisor shall then attempt to
resolve the matter and shall respond to the Association Representative within
seven (7) calendar days.
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' STEP 2: If the grievance has not been resolved to the satisfaction of the
zssociation within seven (7) calendar days after the immediate supervisor's
response is given or due, whichever comes first, it may be presented in
writing by the Association Representative to the Appointing Authority or
designee to process grievances. The written grievance shall state the nature
of the grievance, the facts upon which it is based, the provision(s) of the
kgreement allegedly violated, and the relief requested. The Appointing
Authority or designee shall arrange a meeting with the Association
Representative to discuss the grievance within seven (7) calendar days. A
written response shall be forwarded to the Association Representative within
seven (7) calendar days of the meeting.

Section 3. Arbitration. If the grievance remains unresolved, the Association
shall have seven (7) calendar days in which to submit the issue to arbitration
by serving notice of same to the State Labor Negotiator. The arbitration
proceedings shall be conducted by an arbitrator to be selected by mutual
agreement of the Employer and the Association within seven (7) calendar days
after the reguest notice has been given. If the parties fail to mutually
agree upon an arbitrator within the said seven (7) calendar day period, either
party may request the Bureau of Mediation Services to submit a panel of five
(5) arbitrators. Both the Employer and the Association shall have the right
to strike two (2) names from the panel. The Association shall strike the
first name; the Employer shall then strike one (1) name. The process will be
repeated and the remaining person shall be the arbitrator.

The arbitrator shall hear the grievance at a scheduled meeting subject to the
availability of the Employer and the Association Representatives. The
arbitrator shall notify the Association and the Employer of his/her decision
within thirty (30) calendar days following the close of the hearing or
submission of briefs by the parties, whichever is later, unless the parties
agree to an extension thereof. The fees and expenses for the arbitrator's
services and proceedings shall be borne equally by the Employer and the
Association, provided that each party shall be responsible for compensating
its own representatives and witnesses. If either party cancels an arbitration
hearing or asks for a last minute postponement that leads to the arbitrator's
making a change, the cancelling party or the party asking for the postponement
shall pay this charge. If either party desires a verbatim record of the
arbitration proceeding, it may cause such a record to be made, providing it
pays for the record. The decision of the arbitrator shall be final and
binding upon the parties and the employee(s).

Section U4, Arbitrator's Authority. The arbitrator shall have no right to
amend, modify, nullify, ignore, add to, or subtract from the provisions of
this Agreement. He/she shall consider and decide only the specific issue or
issues submitted to him/her in writing by the parties to this Agreement, and
shall have no authority to make a decision on any matter not so submitted to
him/her. The arbitrator shall be without power to make decisions contrary to
or inconsistent with, or modifying or varying in any way the application of
laws, rules, or regulations having the force and effect of law. The decision
shall be based solely upon the arbitrator's interpretation and application of
the expressed terms of this Agreement and to the facts of the grievance
presented. If the arbitrator determines that the grievance is covered by law
or statute, he/she shall refer the grievance back to the parties without
decision or recommendation. The arbitrator shall do the same if he/she
determines that the grievance is not covered by the express provisions of this
Agreement.
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Section 5. Time Limits. If a grievance is not presented within the time
limits set forth above, it shall be considered "waived."™ If a grievance is
not appealed to the next step or steps within the specified time limit or any
agreed extension thereof, it shall be considered settled on the basis of the
Appointing Authority's last answer. If the Appointing Authority or its agents
does not answer a grievance or an appeal thereof within the specified time
limits, the Association or its agents may elect to treat the grievance as
denied at that step and immediately appeal the grievance to the next step.
The time limit in each step may be extended by mutual written agreement of the
Appointing Authority or its agents and the Association or its agents in each
step and such extension will not be unduly withheld. By the mutual agreement
of the Appointing Authority and the Association, the parties may waive Steps
1, 2 and/or 3.

ARTICLE XVI

LAYOFFS

Section 1. Definition. Seniority for the purpose of layoff is hereby defined
as the length of continuous service in a specific Jjob classification
commencing with the most recent date of employment in that classification in
the seniority unit. "Continuous Service" shall begin on the date an employee
begins to serve a probationary period. Continuous Service shall be
interrupted only by separation because of resignation, discharge, failure to
return upon expiration of leave of absence, failure to respond to a recall
from layoff, or retirement.

Section 2. Layoff Procedures. In the event of a layoff in the classified
service, employees will be laid off in the inverse order of their seniority
within their particular classification and employment condition (full-time
unlimited, part-time unlimited, seasonal full-time, seasonal part-time, or
intermittent) in the seniority unit. Employees shall be placed on the layoff
list for their c¢lassification, employment condition, and seniority unit in
order of their seniority. Employees shall be recalled from layoff to the
class, employment condition and seniority unit from which they were laid off
in the order their names appear on the layoff list. Names shall be retained
on the layoff list for a minimum of one (1) year or for a period of time equal
to the employee's total seniority up to a maximum of five (5) years.

Section 3. Exclusion. Section 1 and section 2 do not apply to unclassified,
temporary, emergency, and provisional employees.

Section 4. Out-of-Order Seniority Layoff. Upon the request of a more senior
employee and approval of the Appointing Authority, a more senior employee may
be laid off out of seniority order.

ARTICLE XVII

NON-DISCRIMINATION

Section 1. Employer Responsibility. The Employer accepts its responsibility
to ensure egqual opportunity in all aspects of employment for all qualified
persons regardless of race, creed, color, national origin, age, physical
disability, sex, or marital status.
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Section 2. Association Responsibility. The Association accepts its
responsibility as exclusive bargaining representative and agrees to represent
all employees in the bargzining unit without discrimination as to race, creed,
color, national origin, age, physical disability, sex, or marital status.

Section 3. Jurisdiction. The parties recognize that Jjurisdiction for the
enforcement of such Anti-Discrimination laws referred to in Sections 1 and 2
hereof, is vested sclely in various state and federal agencies and the courts,
and therefore, complaints regarding such matters, shall not be subject to the
grievance procedure and/or arbitration procedure contained in this Agreement.

Section 4. Association Membership. The Employer shall not discriminate
against, interfere with, restrain, or coerce an employee from exercising the
right to join or not to join the Association, or participate in an official
capacity on behalf of the Association, which is in accordance with the
provisions of this Agreement. The Association shall not discriminate against,
interfere with, restrain, or coerce an employee from exercising the right to
Join or not to Jjoin the Association, and will not discriminate against any
employee in the administration of this Agresment because of non-membership in
the Association.

ARTICLE XVIII

NO STRIKE OR LOCKOUT

Section 1. No Strikes. Neither the Association nor any of the employees
covered by this Agreement will engage in, encourage, promote, sanction, or
support any strike, concerted action in failing to report for duty, willful
absence from one's position, stoppage of work, slow down, abstinence in whole
or in part from the full, faithful and proper performance of the duties of
employment for the purposes of inducing influencing or coercing a change in
the condition's or compensation or the rights, privileges, or obligations of
employment except a strike that may occur under the provisions of Minnesota
Statutes 179.64, Subdivision 1. Any employee who violates the provisions of
this Section may be discharged or otherwise disciplined. In the event that
any employee(s) violate(s) this Article, the Association shall immediately
direct such employees, in writing, with a copy to the Employer, to cease and

desist from such action and shall instruct them to immediately return to their
normal duties.

Section 2. No Lockouts. No lockout or refusal to allow employees to perform
available work, shall be instituted by the Employer during the 1life of this
Agreement.

ARTICLE XIX

SAVINGS CLAUSE

This Agreement is intended to be in conformity with all applicable and valid
federal and state laws and rules and regulations promulgated thereunder having
the force and effect of law which are in effect on the effective date of this
Agreement. Should any Article, Section, or portion thereof, of this Agreement
be held unlawful and unenforceable, such decision shall apply only to the
specific Article, Section, or portion thereof directly specified in the
decision, and all other valid provisions shall remain in full force and effect.

- 25 -




Should the implementation of any provision or portion of this Agreement be
delayed or withheld because of an applicable federal lzw, Executive Order, or
regulation regarding wage and price controls, only such specific provision or
portion shall be affected and the remainder of this Agreement shall continue
in full force and effect. Any portion or provisions of this Agreement thus
delayed or withheld shall become effective and be implemented at such time, in
such amounts, and for such periods, retroactively and prospectively, as will
be permitted by law at any time during the term of this Agreement or any
extension thereof.

ARTICLE XX

COMPLETE AGREEMENT AND WAIVER

Both parties acknowledge that during the negotiations resulting in this
Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law, rule, or
regulation from the area of collective bargaining, and that the understandings
and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in the Agreement. Therefore, the Employer and the
Association, for the duration of this Agreement, each voluntarily and
unqualifiedly waives the right and each agrees that the other shall not be
obligated to bargain collectively with respect to any subject or matter not
specifically referred to or covered in this Agreement, even though such
subject or matter may not have been within the knowledge or contemplation of
either or both of the parties at the time that they negotiated or signed this
Agreement.

ARTICLE XXI

BARGAINING UNIT ELIGIBLE WORK TRAINEES

Section 1. Training Plans. Individuals appointed to work training programs
(pre-service trainees) pursuant to M.,S. U43A4.21 shall have their terms and
conditions of employment governed exclusively by the provisions of the
approved training program submitted to the Department of Employee Relations by
the affected operating department of state government.

Section 2. Benefits and Pay. Notwithstanding Section 1 above, such
individuals shall be governed by the provisions of Article VII BHolidays,
Article VIII Vacation Leave, Article IX Sick Leave, and Article XII Insurance
of this Agreement. In addition, such individuals shall receive any general
wage adjustment(s) provided for the class for which they are training.
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ARTICLE XXII

DURATION

The provisions of this Agreement cancel and take the place of all previous
Agreements and shall become effective the fourth day of October, 1983, subject
to the acceptance of the seventy-second (72nd) Session of the Legislature and
shall remain in full force and effect through the 30th day of June, 1585,

It shall be automatically renewed from biennium-to-biennium hereafter unless
either party shall notify the other in writing no later than August 15 of
even-numbered years that it desires to modify the Agreement.

This Agreement shall remain in full force and effect during the period of
negotiations and until notice of termination of this Agreement is provided to
the other party in the manner set forth in the following paragraph.

In the event that a Successor Agreement has not been agreed upon by an
expiration date of this Agreement as provided for in paragraphs 1 or 2 above,
either party may terminate this Agreement by the serving of written notice
upon the other party not less than ten (10) calendar days prior to the desired
termination date which shall not be before the expiration date provided above.

For the Association For the Employer
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APPENDIX A - VACATION

Eligible employees being paid for less than a full eighty (80) hour pay period
shall have their vacation accruals prorated according to the rate table listed
below:

HOURS OF VACATION ACCRUED DURING EACH
PAYROLL PERIOD OF LENGTH OF SERVICE

No. Hours Worked 0 thru After 5 After 8 After 12 After 20 After 25 After

During Pay Period 5 years thru 8 thru 12 thru 20 thru 25 thru 30 30
years years  years years years years

Less than 93 0 0 0 0 0 0 0

At least 83 but 3/4 1 1=1/4 1=-1/2 1-1/2 1-3/4 1-3/4

less than 193

At least 193, but 1 1-1/4 1-3/4 2 2 2-1/4 2-1/4
less than 293}

At least 291, but 1-1/2 2 2-3/4 3 3 3-1/4 3-1/2
less than 393

At least 393, but 2 2-1/2 3-1/2 3-3/4 y h-1/4 4-1/2
less than 493

At least 49}, but 2-1/2  3-1/4  4-1/2  U4-3/4 5 5-1/2 5-3/4
less than 593

At least 591, but 3 3-3/4 5-1/4 5-3/4 6 6-1/2 6-3/4
less than 693

At least 693, but 3-1/2  4=1/2  6=1/4  6-3/4 7 7-1/2 8
less than 793

At least 793 4 5 7 T-1/2 8 8-1/2 9
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' APPENDIX B ~ SICK LEAVE

Eligible employees being paid for less than a full eighty (80) hour pay period
shall have sick leave accruals prorated -according to the rate schedule indicated
below:

HBOURS OF SICK LEAVE ACCRUED DURING EACH
PAYROLL PERIOCD OF CONTINUOUS SERVICE

Number of Hours Less than 900 Hours and
Worked During Pay 900 Hours Maintained
Period

Less than 9 1/2 Y 0

At least 9 1/2, but less than 19 1/2 3/4 1/4

At least 19 1/2, but less than 29 1/2 1 1/2

At least 29 1/2, but less than 39 1/2 1172 3/4

At least 39 1/2, but less than 49 1/2 2 1

At least 49 1/2, but less than 59 1/2 2 1/2 1 1/4
At least 59 1/2, but less than 69 1/2 3 11/2
At least 69 1/2, but less than 79 1/2 3 1/2 1 3/4
At least 79 1/2 4 2
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APPERDIX € ~ INSURANCE

Empioyee Group Life & Health Care Program
STATE OF MINNESOTA '
October 5, 1983

This Appendix contazins a brief description of the benefits provided by each of
the carrlers. Enrolled emplcyees receive Certificates stating the main
provision of each Master Policy under which they have elected coverage.

E ¥ 8 & 2 8 2 2 B 2 R

The program is a well-balanced and comprehensive combination of group term
life insurance, hospital-medical and dental benefits for eligible employees.,
Also, included are optional coverages which the employee may purchase and pay
for through payroll deduction. Eligible employees are those who work:

1. At least ¥0 hours per week for a period of nine months or more in any
twelve consecutive months, or

2. At least 30 hours per week for a twelve consecutive month period.

The State will pay one-half the Employer contribution to part-time employees
, who do not meet the 75% time requirement described above but who are employed

" on at least a 50% time basis and to seasonal employees who are scheduled to

work at least 1044 hours over a 9-month period in any 12 consecutive months.
Evidence of insurability will be required if application for enrollment 1s
submitted after the first 60 days of employment or at times other than an open
enrollment period.

Basic benefits shall become effective on the first day of the payroll period
beginning on or after the 28 calendar days of employment with the State. An
employee must be actively at work on the effective date of coverage. This
actively at work requirement also applies to any optional coverages.
Dependents who are hospitalized on the effective date of coverage will not be
insured until such dependents are released from the hospital. In no event,
will the dependents' coverage become effective before the employee's coverage.

If both spouses work for the State and both are eligible for single coverage,
neither spouse may be covered as a dependent by the other (either, but not
both, may cover their eligible dependent children and receive the State
contribution toward the cost of this coverage.)

Group life insurance is provided through the Minnesota Mutual Life Insurance
Company and the Northwestern National Life Insurance Company (co-insurers).
The amount of State paid imsurance provided will be according to the achedule
in the employee's bargaining unit: employees becoming totally and permanently
disabled prior to age 70, may apply for continuation of their life insurance

without future premium payment. If approved, the life insurance remains in
force until age 70.

Accidental death and dismemberment}benefits are included under the life

insurance plan. If an employee dies by accident (on or off the job) the life
insurance benefit sutomatically doubles.
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. v APPENDIX L (cont.)

You must elect either the fee-for-service plan or one of the health
maintenance organizations described on the following pages. Benefits zre
coordinated with the benefits of other group plans. Eligible employees may
select dental coverage under either the Delta Dental Plan of Minmnesota, the
Group Health Plan, or the Group Health Assocliation of Northeastern Minnesota.

Eligible dependents, as it applies to the health coverage, include the
subscriber's spouse if not legally separated, the subscriber's unmarried
dependent children from birth to age 19 or to age 23 if such unmarried
dependent child 1§ years of age or older is a full time student at an
accredited educational institution, or to any age if such dependent son or
daughter qualifies under the terms of the contract as being incapable of
self-sustaining employment by rezson of mental retardation or physical
disability and is totally dependent upon the employee for support. The term
dependent children shall include the employee's own children, legally adopted
children, foster children and step-children.
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Employee Group Life &
Eealth Care Program

State of HMimnesotsa

The State of Hinnesota
provides, where avallable, two
eomprehensive spproaches to
health care: the fee-for-
gservice concept and the health
maintenance organization (HMD)
concept. '

Fee-for-service plans pay &
scheduled benefit for expenses
incurred. The employee is
normally responsible for a
portion of the expenses. 7The
employee or covered dependent
in a fee-for-service plan may
choose any licensed physician
and hospital for services,

Health mzintenance organizations
provide their members with
conprehensive health care
services on & pre-paid basis.
With some exceptions, services
are provided at mo cost to the
member. In addition to
providing services for the
diagnosis and treataent of
illress or injury, KM's
include preventive medicine.
Under the EMD concept, memders
must reside within & designated
geographic service area and
must use the services of EMO
affiliated physicians, clinies
and hospitals. Special
provision is made for emergency
service while traveling out of
the service area.

A description and comparison of
the major provision of each of
the plans is outlined in this
dppendix.
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éependency coversd s any ether menta) condition.

Member pays $250 mn aémission. Stays of more than N
Sy mesd pévance epprovel ef EEXY. 73 Qays per yesr.

Beaber pays §100 & trestaent progrem.

80% coverage wp to $2,%00, then O o 250,000 fer
ssbulance, privete Suty mursing, prorihetic Sevices and
Gursble madice] equipnent; WO coversge for Bloed.

Bo coverage for chirsprucior wnlexs refarrel by plan
phreiciens. Bo coversge for eustefila) omre,

805 coverage uwp to §1,500 then 00T wp to $250,000
for Gursdle medical equipsent, asdulance, prosthetic
Gevices. WO coversge for Blood.

00 coverage &f meferced by KCB! pysician; mo ether
soverage escept B0 eoverage of First §2,500, them
008 coverage W Lo $250,000 for emergency Lrostment.

Beuts esergency service in srem end pedically seccasary
amre aut of a~es coverel st B0F @ to §1,900, then
WO w s §250,000, WOf soversge A mferred ¥y Plan
physician.

801 scversge for trestoel to st msturel toeth, Gue
$o secident &f trestsed within 2iz months of secident.

Bo othar eoverage oven §f Soupitslised. '

807 soverage te Pestors smund teeth sa Pesult of
socident which sceurs while plan seaber. o coverage
for duntal Mospitslisation wnless edimlly mecessary.

Sic restrictions.

B restrictions.

If remsining v ssrvies aros WCRP providee conversion $0
Ben-groy IO mesbershiy in MERP. Pasbers lesving

Tt BRY selectl & conversion plam svsilsdle threugh
Boribwsrtere Sstiocme) Life Ims. Co.

=L

Four Smursnoe soaversion eptians svsilsbtle through
Borthwrsters Beticem! Life Jus. O».
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SELRE EEALTE PLAX

eoversge v r:ﬁ-privfu rocs for wnlimited days.
w=rerel
covered
vsred

oovered
overed
oovered while ooverage is iz foreve.

005 coverage in pexi-private roce for snlisited Geys.
WO eoveree
07 sovered
W05 sovered

" Y001 cevered

WO wvered
WOT covared while soversge £5 fn fores.

WS ooreragr for rovtine Pealtd erims (cxoept far
eaglorment er fmsurance), wll ehil¢ mee,
{mmunisstions, injecticns and sllergy shots.

1005 coverage for pigsicel szams, eyc szams, well shild
eare, tssunizations, voluntary faxily plawming, Smfertiisty
enalustiont and corsultations, Siagnostic s-ray and iad,
=t allecgy tasting ané traateant.

Besber pays $25 » vipit for evergency roce nd out-
petient services through sny participsting bospital; 1008
soverage for scheduled out-patient surgery, €iasgrostic
tests znd therapy for shich po facliity charge i mabs or
whern iszion for pepe enerfency condition eoours
within 2% bours. )

Mrader pays first §V0 at SEARE facility. AL moa-SMIRT
facility, SRARE pays 80% of first $1000, WS
thersafter. $10 mived 1f aSmitted withim 26 Bours.,

Henber pays wp to &
R &y sxply; o €
ecntraceptives.

31.5C & proscriptioe or refill for W to
3.50 for & % Gy Fpply o orsl

Hesber pays up to §2.50 for YOO pills or 3 day supply, °
whicherer s less, {3 momth swpply of Birtk ecotrol pills)
e purchised from participating pharsmacies.

Pisccunts for eye glasses ary availshble through
participating cptical centers.

vz flstic st ¢ substentinl €iscoust through SERARE.

PEP requires meaber Be sevelurted fo cévance Wy PEP pental
Bealth Sesipnee {wnless an esergency) before bagimming

or contimuing in- or ovl-patient treatsent for mental heaith,
Plan provides 805 of pecessary in-patient hospital mnd
medical expenses with 3 T3-day lisit s celendar yesr.

Fezbe pays §10 each cut-patfient visit, W to X visits o
aiendar ysar.

Feaber paxys $15 8 €ay, sexisun Y-4ay confinenent,
In-patient servioces in & reaidential oare facility for
emotionzily Mandicapped chiléren for wp to 30 Gays o
ealendar year, pesder pays $15 s @my. '

Mesber pays §5 3 visit, wp to 20 visits 2 slendar yamr
for sut-patient svalustion and erisis {mtervention care.

Sa3e coverage &3 sdove.

Meaber pays $15 2 éay W to T3 Gays s yea- for
Getoxificmtion ané/or treatamnt.

Meaber pays §5 8 8x7, W to 20 visits & ealendnr year for
trq' s&djetion or sleohel treztment.

M0f coverage for esergency antulance to pesrest

bospital, private Suly sursing, specific prosthetic devices
ané dursble dedical equipment vhen approved inm

edvance i writing by PHP. 1005 eoverage for Blood
eordirsted with Blood dank, ané phyaienl ané speach
therapy when approved in sédvance by PEP.

Srpplemantal banefits coveres at K0f. Services fmluse
private 6uty sursing, exygen, snd sedical supplies.

H00f coversge for referrils §f approved Ls advancs W
PEP.  BOf of first $2,500 then 100f wp to $125,000 &
msaber for exergency treataent sach mlondar year.

SEARE pays 0OF of first $1,000 §= sharges, 300f
thersafNer.

P

805 oovernge for trestaent of pound matwre) teeth Gus

to sccidantal fmjury &f trertaect 82 Peseiwd within pix
sonths ¢f socident.

Prevestiw destal eare for sbiléren wnéer oge 12, for
offSee exlls, cxams, clemnings et flserides, st W30
Saiversity ve. Bunta) Clinmge.

Bo restrictions exospt for songenitsl amomilies that hewe
beer €ingrosed or for which the Bember Peceiwd
treataent o was swmre of prior to emrcllsent ix FEP,

B restrictioms.

I1f resefning i the pervicing sres, bemsfits ressic the
same sxoeptl for eo-payment of: 2 per ofTies visst
{ezoept for prevestive benefits) $5 for sye czams, and
203 for the first §2,50C of Sn-pationt Mospital sxpenses
-por sonfinepent. PFesbsrs lesving e Ares Bay Sslect
e of the Mitin}l of Omahe osversion plams.

31

Swilshble throug: SKIRE 3t game level of benefits for
porsons Fesiding fn the service ares. Schefuled bemefit
orograa swilable for non-residents.



BENTAL PLARS . *
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Coversge 8
Begulisr Pigrmetie &
Prerantive Serviess

Belsturzed gt BOS of charge whan
swvice s pelforned by o
pariicipeting éentist.

Covernge B
Bagular § Bsslocetliow
Sarvicas

Be fetursed st B0 of charge when
perforsed by & participsting Gentist,

Coverage €
Presthetios

Beledursed at 507 of charge whan
gervice L2 parforned by o
participatisg dentint.

Coverege P
Sritbontias

Belebursed gt WO of urge Boem
sarvice & parforasd by o
garticipating Gemtist.

Coverzge limited to eligitle
Gependent ehlidres ages § through W,

Miscellznean

Bemefits pmyasble ep coverge B et v
ecrersge € are sl ject S0 8

eonbined §25 Seductible per

eoversge yeur. (July to Nly)

$1000 marimus benefit per coverage
yeur {(July to July) payedle on asch
eovered perzon.

CRUF FELLTE

’m. !C.

Coverage &

Regular Diagnoatic 8
Preventive feas

WS coversge through SEF Gemial
facilities.

Corerage B
RBegular & Pestoretive
Services

80 coverage through GEP genta)
facilities. The 208 co-peyment oo
Tillings 1z wiwé sfier two

eontinucee Fears of preventiwm dsstal
esre al GEP.

Eoveruge €
Prostheties

$0f cverage theough GEP ﬁnQI
facilitios.

Soversge »

Provided st 80F of charges, throagh
Serignsted GRP dental) ptaff, %o
Sepantent ehlldren shile mnder age

3

§1,000 el ssxisus bensfit am
srihodontics.

Bis oe 1) enaows

55 Seduetible. & swriows en
verages A, B or C.

SITT ALY ST uTIN
& B mTson

85 lster bruchurs for spacifie
esFerngs .

3g




BT SERVICE

BD o0 SED K ¢
SOBRL O KIEBNISOTE

SENELE APOSIES

LR

ERVODS, MDNTAL EWD T

CHDGCA PEFRDBECT

BLTT RITY

CUT-FATIENT
BERCENCLES

FRTSICIARS® EIVICES

Pull eoversge fx pemi privete rocm for 365 éays.
T™his f2 eidject to the reguirtments of (w AVARE
progres tn the Tvie City Melropolitan ares (oes
seperete brochare ).

Serviess froe o Loensef ospioe Will be ecvered
whenever sveilsble.

®lecte exceptions

Fell soverige it sl privets recm for 70 days.

Pull eoverage L2 sexi-privite rece for T3 dars.

Pell covarage In senl-privete roos provided
evatrsot §n $8 force ot date of delivery. T the
extent of eveilsbility, confinement in & licensed
Birthing center glsc will B¢ refsbursed.

Fvll eoverage for first visit for €}igidle oafiomd
esergency; aecient ears withis T2 bours of
sccibentl; ané moor mEgery.

SRy

ENTSTHES JOLASY

S ITAL VISITs

Bene it &5 $07 of the wrwm}, evstiomary and
reesonable fer Bt will Be 3if Sect t0 regQuirecmants
of €he FRESICIAN'S AVWiRD projraa B3 2000 83

, ewmiistle.

$0f of the vem], cutlcanry sof ressonsble fes,

§15 for firat Say.
§5 ¢ &y for mext 36t days.

Becessary e@wu!utim fees wnder Mp jor Mediesl.

WINTAL BPALTY B0f of first §TS0
Bepalinder ooversd unfer M jor Mediczl with 803
mi¢ o an kanml out-of-pocket cost of 41,000 per
employet o $1,500 per fexily; YOOF thereafter.
Z-RLY 2D Op to {700 & peer.
LABOREYORY :
. Remeinder wnder Bh jor Meldiem).
OBSTETHICS Pull esverage of the wrm]), austosary and
rersoneble fee providel contrset s in foroe ot
Gate of Gelivery.
SFFICE caLlS 80T pi€ wnder M jor Nedies] vhen §mcurred for
€ligrosls o Lresteant of fllnes: or fxjury.
Soe P jor Medlicel Suseripiiem.
SR LERECDS
PrESCEIPTIONS 80F peid wder M jor Badiesl.
Sot ™ jor Uedienl Sssoription.
RLICS EDICAL §300.5¢ mlcafar poar doductidle per psroom.

EBVICE CETERS

80f mGmrresat m expanse excesding the
Goduetidle.

£500,000 gaxisue.

Plotee sot stporste brochurss for $nformation on
estont epiniee surgery amé anbulatory Progres.

| 2 ) RANE £YO
€2t} -1 (507) J5-be0é
. oLow WD CITIES

(632 2530300 (612) 8565090

A | A ———




MDNESOTE MUTUAL ABOR TRVESTE R BAYTORAL LIPE

OFTIORAL AIDITIONAL DOLOTIZ, SFOOS b DODODT WUFE RSB

Yo AaSitiom! Baployee Life Imursnte oy D¢ epplind for i= saounts of 1,000 or more wp to 615,000, Employess whe buve
615,000 sodiiicen) Life or whe hring thelr total asmt of adéitiome] Life freurence W te §15,000, may slxc apply for
edditiom) wunits ©f §95,000 sech. Th¢ marisus eddiliomns) espleoyes 18fe {asursooe svalleble &8 6'095 add.

becidenta] Besth ené Plssasbarpant = 4f on caployos €fos by accidest (28 Bour goverage) the semunt of Life fmsurumee
Gembles,

Baployees bocoming totally ané permanently fiseblod price o age TO awy apply for emstimution of their YMfe freursnce
withaut further presfus. If approved, the 1ife $owurwnce remmire §s foroe wmtil sge 70,

Sstisfactory evidence of frmurability must be furnisbeé for 811 mmcunts of aSéitfcmal cqlw:n 2fe freuremce. The
tabtle of retes par §1,000 &p shown Below.®

2. Spouse Mfe froursnce may be appliod for &n an emount B0t to exceed 507 of the tota) U fe frmurence eoversge oarried by
b emplores. (Rates per §$1,000 showr below®,) Sstisfactary eridente of Lasursbilily must de furnished for any Emount
ef gpousm life frowranoe,

3. Dependents 1ife frmurance of $3,000 may De spplied for by the esployse far his spouse ané aach Gependent child feach
ehilé from & Cays to € monthy $100, thereafter $3,000). Prior to age 70, an sdditiona} amount of §3,000 accidenta)
Geeth ané €issesdersant fmmwrance §5 Socluded on the Life of Che spouse. The table of retes por family Bised wor the
Eger of the employee is shown bslow.®

LIFE ISR 03T PER 2¥EEL PAY RIOD® '

Etteined Lge Optiens] Bapleyes Btieiowd Age Optional Baployes .
&7 BaploTes & Jpeouse Lifs . 3,60 ©f Bmpleree Or Souse Life $3,000
O Bom Par 5,000 Papenéent Life S Spouse Por §3,000 Pepandent Life
Toter X ¢ .0 .2 8- $ .7 t.&
’ - ’ .“ 0’ ” - ’ 0" t’, .
! - ’ .” . c” 5 A ” .N ‘.”
a0 - M .13 $1 ® -0 - 2.

®s -0 1.25 b N ]

ST, PAUL LIFE DMSURANCE COORNY

ACCIDENT AKD SICRNESS IRDDMNITY (15t éay aocident = Bth 8oy sickness = 26 weeks) — Pequires evidence of Smsuradility if
application & sade sfter first 60 days of eaploywent.

Bocibent ané Sickness Indemnity may be applied for By the employee &n the sacunts &s follows® 4f the sonthly banefit does
st exceed §6-2/3 of the sonthly sslary. BOTE: Bo Benefit $s payable whean eligible for ¥Worker's Cospensation bemefits,

Bonthly Benefit Cont Per 2¥eek Pay Periof Fonthly Bensef3t Cost Per 2-Week Pay Perfod
§300 §2.70 ¢ 800 L1814
&0 3.%9 00 . .07
§00 k.ad W00 by
&0 £ 00 . ’ $.56
00 6.2

LOWC TERY SALARY CONTIMOUANCE BUSABLITY — Always requires ovidence of fmsursdility.

T™his eoversnge L2 swnilsble o oertaln spiaye.u Serod wpon snnuml pelary. Cost per §50 of soverage — § .59 per 2-veek pay
perict. Coat per $300 of woversge = $1.78 par 2-vack pay poriod.

SCCIDENTAL BEATY AMD BISOMEERINT IESURMCE — Bp teo 15,000 of eoverage® evafladle without evidence of fmsursdility.
This coverage f8 eveilsbtle in wnits of 5,000, & esployes may apply for esounts fros §5,000 to §100,000 (ages €1-70,
$50,000). It £s alwe swilsdle to & epouse &n wnite of $5,000 to & mazisus of §25,000 (M Bot 2ore thar seount purchesed
¥ employes). Ths rete® for & 5,000 wit 42 § .15 per 2ot lﬂ’ paried,

BOTE: If both dushbind and wife wrs amployold by the State, thq are sech eligible to apply for the Optional Life (Mimnesota
Wtum] ond Sorthesstern Maticrm]) and the Socidental Buth ané Pilssembervant Insurvnce (St, Paul Life Insursnce Company)
bonefits 52 employees, but thay may mot imsurs ssch otber for the éapsndent densfits.

® 30/5/83 rates oot svallsble at tise of this pristing.

i -




Centrel Rimmesols Crowp Baelth Plgn
Poone: 253-57%0

[=84 14

CROT PEMCA CBXER .
it Bt. Cemaln ., B, Qoud, W

ESITAL

8. CLOE S ITA
TROE K. i, St. Coud, WK

Coordineted Boe)th Cure, Ime,
Prone: 2212090

“eLincs

CBC 7. ML CLINIC
5t Onfversity kve., 3. Peu), W@

YEST sEDICA CLIWIC
Time Mediom] Bigg., . Ponl,

£T. CROIT VALLEY CLYWC
§21 8. Creele, Stillwter,

EAC ¥ CLYRIC -
Esgan, MY - Boar Cofarvele Soming Ctr.

VISTVIEDY sEINCA €LIWC
§5% Bey. 55, Bastings, BN

BEAPLEOD CLINIC
TTT% Cope kw ., Baplesood, BN

BOSFITALS

S$T. PAUL RAMSEY BETOCAL €TR. — . Pmul)
LAFEVIEY KDORIAL IOSITAL = Stillwater
RESINA MEMORIAL BOSPITAL = Bastings

SROUP REALTH KSSOCIATION
¥ WOR THEASTL B K1 KNESOTA
Prone:  218-145-5E90

ciaacs

ADEMS CLINC, P8
Eibbing & Cnishola, WX

COPNITY EEALT CEXIER
Twc Esrbors, WX

BAST RANGE CLIDC
Virginte-burors, W

L-F BEDICAL SPECYRLISTS
Virginie ¢ Aurors
Boyt-lakes

RO ITALS

CENTRAL WESLB) MEDICAL CEXTER
Bitting , B

LAREVIEY MEMORIAL EDSFITAL
Twe Rardors, W

¥IRCIRIL RECIONAL MEDICAL CEETER
Virginis, M

WKITE COMMUNITY DS TTAL
Sursrs Boyt-lakes .

wa Reeith Plan, Inc,

¢ CROP NEALTY OOMO MEICCAL CENTIR
00 Camo Awe. (at Buy 280), M. Peul, WX

CROUF BEALTY WEST dEDICAL CRNTER
1533 Dtios fve. Bo. (et Bwys 12 & WO)
. Leusis Purk, Mt

¢ SRRN BEALY BLOMDICTOX MEDICAL CEFTER
Sbtr M. & Bicoliet bwe., Bleomington, MO

CROCF BEALTE NAPLDWXD FECAL CHETER
26 Wnite Bear bve., Saplovood, W

CROP BELLTE BROOELYY CEMTCE ENCA CEXCTER
685 Las Swe. M., Bruoklyn Center, BN

a4

B0 LOCLTIES

¢ CROUF KEALTE RIVERSIDE MEDICAL CENTER
606 2tk fve. BSo., Wimnmerpolis, W
\

€ GIOUT ERALYY S4DIT PAUL MEDICAL CENTER
Babastm § Flate, Bi. Peul, MR

WO TE BEAR LAKE PEDICAL CEXTER
AN Bey. 96 Woite Desr Lake, W

€ CHOUPr EEALTY FFEINC LEEL PARS MEDICAL CENTEN
Pist & Center hw. HE, Spring lake Pork, M

CHOUF KEALTY PL7WLITK MEDICAL CEXTER
Pour Sessons Sopping Canter

820t Lancester Lane

Pirzouth, M

AFPLY VALLEY WEDICAL CENTER
B2W Penncock Lane
fpple Yalley, W

COMUNITY REALTH CEXTER
Mk St. st YL Eve., T Barbors, WM

€ peXTAL LOCATIONS
BOSFITALS

FAINVIEY RUSFITAL/ST. RiARY'S
2332 8. Btk R, Rienespolis, M

BETHESDA LUTHERAN MEDICAL CEWTER
§5% Capitel Bivé., St. Paud, MM

EXTLDREX'S IOSITAL ST, PATL
3RS Sefth, St. Peul, BB

BO Mimnesots (BeOM)

BOK provides peliom] servicer through 1600 prisary ané
specielty care physicims ot over 225 sites throughout the
state. Bospital care 4y sviladle at any licensed :
hospital (this freludes esergency eonditions and
physicisns mefersls), Prescription drugs are svailabdle
st over 8OO participeting phersscies. An EMO Mimesots
physicians, bhospital and pharmacy listing i3 sveiladle
fros your state personnel ofTi{car or the U of K esployees
benefity Separtaent, For more (nforsation, esll
6120568530 or 218-722-8605,

Med Center Beslth Plan

aIrics

0K M DDS GINIC
§520 28ile 3. BN, Coon Rapi€s, MO 55432

AFTILIATL OFFICES:

37T. WIOWUEL MEDICAL CEXTER
T03 Esat Cantrsl fve., St. Michael, WX %5376

RCTY MEDICAL EBITER

CRAPLIY MEDICA CBXTIR
11268 Mighay 52, Owaplin, M 3V

we s

T MEDICAL CGFTER
BY50 Coon Enpids Bivd., Cooe Papids, MM

anc

8. LOUIS PAN. MEDICAL CENTER
5000 M. 3Pt» Btroet, Bt. Leuls Perk, B 358V

STILIATE GTICES

PiDEUTE MEDICAL CENTER
9007 Harber Lome, Plpecuth, WM 958R1

. IIPCEDALE MEDICAL CENTER

91 Kigqgodale Br., Rimetonks, WE $ENM)

CENTTOIEL VEDICAL ERNTER
T2t Righwmy 7, Rimetonks, W 95)Y

EOPEINS MEDICAL CENTER
A7 « #th bve. So., Bopktme, W EMN)



BLOWIRCYON MY CAL CBXTER
B2 v, 8¢ Dukopee Rost
Rosmlegton, M $54X)

EDELLPYS BICDILET QINIC
. Prenklin & Blviede 1) Svemum
Rimrerpolss, Rimeaota

FETROFOLITAE OFTICE BRI,
Eutte 204, 25 8. Bk Bireet
Blempoltis, BE 55404

BPURKSYTILLE EACAX FEIICAL CEXIER
865t Biecls Boad, Dagan, MR S5IR2

BOos ITA

RIDCEDALE N OLLEY GINIC
Wi By W
Rimmetonka, Kimenots

oS ITALS

IR RS ITAL
Nirpsspolis, WM

FETHODI ST PR ITAL

PAIFFIEV-SCUTRDALE BOSPITAL C°
650 Bxe. Riwd., R. Louis Purk,

Béirm, W

eae CRILDREN'S HIALTE (ENTLR
) Rinneepoliis, M
IRVER CRCVE MEICKTS FAMLY FRACTICE CLYNOIC |

90 hekleq Yay, Imver Grow Feights, MM PEYSICLAXS EEALTR PLEK (PRP)

* WHITE BELR FPRACTICE CLYIGC, P.A.

PEF provides servioes through sare than 2000 phrsicians
X Bellsire bve., White Bear lake, WX 55130

anéd ofTioes lecateé throughout 8 13 county servior srea.
Fedically hecessary hospital trextaent 4s sviflable ot B
participsting hospitels and provider outpatiant
facflities. Prescription Grug: wre svailedle st over X0
pharwacies. & list of FPEP providers and searvices 3ay be
ebteined through your stete perpoans] officar & e
Daliversity of Minnesots employec benefits Separtment. For
adéitional detstle, osl) PHEP gt §36.3200,

RAPLEWOMD FAXILY PRACTICE GROCP
60 B St. Paul Rosd, Meplewood, KX §510%

MTDLUE T

SIWC NS QLIKIC
261 B. Buth Street, St. Paul, X SSUU8

"Sare Reslth Plmn
[=%3 .14 . ne:

PORTY ST. PaUL sEICAL CRXTER
&7 Last Tth kve., Borth 8¢, Paul, ME 550%

(=54 $4-1

BROOKLYE PARX MEDICAL CEXTER

MEXYLLO CLIKIC 805 TaLh kw. B., Brookiyn Purk, MM

$17 b Barylend Bve., St. Paul, BE 55108

BASTSIDE MEMCAL CEXTER
B51 ¥nite Bear Ave., St. Paul, WX 55106

LRCADE CLIKIC
651 kreade Street, St. Peul, BX 55106

LBIL PARZ QINIC
3620 Central Sve. BT, Colusbin Park, BN

8. FAUL HEDICAL CDNTER
5§55 Simpson ., St. Paul, WM

STADI U SQUANL MEDICAL CENTEM .
XA cLINGC 7920 Codar bws. 8., Bloowmington, WK
I3% E. ¥entworth bes., ¥est 3t. Paul, 8 &5118
WCE STREXY GIMC
PAMILY FRACTITIOERS, P.A. $006 Rioce Street, 3t. Pmul 95117
60 So. BOth Street So., Cottege Grove, MM 55016
. FiMDLY PHYSICIARS, P.A.

VOODBIRY FAMILY MEIDCAL CEXTER SAC Southdale Medioal Blag., Bdim 55835

1783 Woodlene Drivwe, Woodbury, MY 55125
PAWDLY PEYSICLERS, P.A.

BOKTH SUBURELK FAXILY PRISICIARS 200 East Eieocli@t Bivd., Burnsville 55337

80X West Bighway 96, Shoreview, BN 55112
FRMILS PETSICIARS, P.A.

HOSFITAL WST0 ¥, TRtk Pireet, Muite 2, Eden Preirie WML

ST. JHX'S B ITAL

ExTH QIXIC, P.A.
803 Murie fve., St. Pav), WK

R0 Lowry Lesnus Bo., Bobbiméele %5K22

[~51 «( S : EORTE CLYNIC, P.A.

Quitwood Lave | 62né Place, Maple Srove 3B5ANY
SKASOMEI MEDICAL CEWTER
1335 Bast Wb fw.,, Sukopen, € 5378 BEST RixEZ QIKIC
¥irginta-Surors, MR
WFTILIET FTICX

WS ITALS
PRIOR LAKE ELLL YW CENTER

3. KOS RETIAL

50 Prenklin Trail S.L.
Prior Lake, WX 55372

ESSP ITAL

RS V. b, Satopee, W

Biecllet/Bitel Baalth Pian

- aIes

BLOGMINCTOX &0 COLLET CLYRIC
790t Eer2es iw. §.
Rconugton, Mignusots

DOMSTILLE WmooLLEY CLIMC
Wik ant Rl
Brmeille, Momssota

BACH D CoOLLET elIme
Cadar twe. § QILP! Bued
Bsgar, Rimscsets

4

PEITY EOSFITAL
850 Ouborne M., Pridley, WM

apuit K ITAL
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APPENDIX D

Unit 13 Bealth Treatment Professional
Series G Ranges T75-86
Effective 7/1/83-6/30/84

Comp Code A B c D E F ¢ H 1 J

Step 01 02 03 1] 05 06 07 08 0% 10

Series Range . Range
IR 23,406 24,304 25,160 26,121 27,165 28,167 29,232 30,360 31,550

e 75 MO 1951 2025 2097 2177 2264 2347 2436 2530 2629 75
HR 11.21 11.64 12.05 12.51 13.01 13.49 14.00 14,54 15.11
YR 24,200 25,056 25,975 26,935 27,854 28,856 29,942 31,028 32,155

G 76 MO 2017 2088 2165 2245 2321 2405 2495 2586 2680 76
HR 11.59 12.00 12,40 12.90 13.34 13.82 14.34 14,86 15.40
YR 25,056 25,975 26,935 27,854 28,856 29,942 31,028 32,155 33,324

G 7 MO 2088 2165 2215 2321 2405 2495 2586 2680 2777 7
HR 12.00 12,44 12.90 13.34 13.82 14,34 14,86 15.40 15.96
IR 25,975 26,935 27,854 28,856 29,942 31,028 32,155 33,324 34,49k

c 78 MO 2165 2245 2321 2405 2495 2586 2680 2771 2874 78
HR 12,44 12.90 13.34 13.82 14,34 14.86 15.40 15.96 16.52
YR 26,121 27,165 28,167 29,232 30,360 31,550 32,698 33,930 35,204

e} 79 M 2177 2264 2347 2436 2530 2629 2725 2828 2934 79
HR 12.51 13.01 13.49 14.00 14.54 15.11 15.66 16.25 16.86
YR 28,856 29,942 31,028 32,155 33,324 34,494 35,851 37,208  38,5u4

G 80 MO 2405 2495 2586 2680 2777 2874 2988 3101 3212 80
HR 13.82 14,34 14,86 15.40 15.96 16.52 17.17 17.82 18.46
YR 29,942 31,028 32,155 33,324 34,494 35,851 37,208 38,544 40,027

G 81 MO 2495 2586 2680 2171 2874 2988 3101 3212 3336 81
HR 14,3% 14.86 15.40 15.96 16.52 17.17 17.82 18.46 19.17
IR 33,324  34,h94 35,851 37,208 38,544 L40,027 41,405 42,888  uy W12

G 82 MO 2171 2874 2988 3101 3212 3336 3450 3574 3701 82
HR 15.96 16.52 17.17 17.82 18.46 19.17 19.83 20.54 21.27
YR 34,222 35,433 36,770 38,085 39,463 40,925 42,324 43,764 45,310 46,917

G 83 Mo 2852 2953 3064 3174 3289 3410 3527 3647 3776 3910 83
HR 16.39 16.97 17.61 18.24 18.90 19.60 20.27 20.96 21.70 22.47
TR 34,898 35,851 37,208 38,544 40,027 41,405 42,888 Wy M2 46,040

(¢} 8y MO 2874 2988 3101 3212 3336 3450 3574 3701 3837 84
HR 16.52 17.17 17.82 18.46 19.17 19.83 20.54 21.27 22.05
YR 38,544 50,027 41,405 42,888 L4 412 46,040 H7,669 49,381 51,177

G 85 MO 3212 3336 3u50 3574 3701 3837 3972 4115 4265 85
HR 18.46 19.17 19.83 20.54 21.27 22.05 22.83 23.65 24,51
TR 40,027 41,405 42,888 Wy W12 46,040 47,669 B9 ,381 51,177 53,056

G 86 Mo 3336 3450 3574 3701 3837 3972 5115 4265 4421 86
HR 19.17 19.83 20.54 21.27 22.05 22.83 23.65 24.51 25.41

Step 01 02 03 ol 05 06 07 08 09 10

Comp Code A B c D E F G H 1 J

YR - Yearly Salary Rate
MO - Monthly Salary Rate
HR - Hourly Salary Rate
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APPENDIX D
Onit 13 Bealth Treatment Professional
Series G Ranges 75-86
Effective 7/1/84-6/30/65
Comp Code A B C D E F G B I J
Step 01 02 03 o4 05 06 07 08 09 10
Series Range Range
YR 24,509 25,327 26,225 27,228 28,313 29,357 30,485 31,654 32,886 °
G ™ MO 2034 2111 2185 2269 2359 2446 2540 2638 2741 75
HR 11.69 12.13 12.56 13.04 13.56 14.06 14.60 15.16 15.75
YR 25,223 26,121 27,081 28,084 29,0uy 30,088 31,216 32,343 33,512
G 76 MO 2102 2177 2257 2340 2420 2507 2601 2695 2793 76
HR 12.08 12.51 12.97 13.45 13.91 1,41 14,95 15.49 16.05
TR 26,121 27,081 28,084 29,044 30,088 31,216 32,343 33,512 34,744
el k4 MD 2177 2257 * 2340 2Kk20 2507 2601 2695 2793 2895 7
HR 12.51 12.97 13.45 13.91 14,481 14.95 15.49 16.05 16.64
YR 27,081 28,084 2g,044 30,088 31,216 32,343 33,512 34,744 35,955
G 78 MO 2257 2340 2420 2507 2601 2695 2793 2895 2996 78
HR 12.97 13.45 13.91 14,41 14.95 15.49 16.05 16.64 17.22
IR 27,228 28,313 29,357 30,485 31,654 32,886 34,097 35,371 36,707
G 79 MO 2269 2359 2446 2540 2638 2741 2841 2948 3059 79
HR 13.04 13.56 14,06 14,60 15.16 15.75 16.33 16.94 17.58
YR 30,088 31,216 32,343 33,512 34,74 35,955 37,375 38,795 40,173
G 80 MO 2507 2601 2695 2793 2895 2996 3115 3233 3348 80
HR 1.4 14.95 15.49 16.05 16 .64 17.22 17.90 18.58 19.24
YR 31,216 32,343 33,512 34,744 35,955 37,375 38,795 40,173 41,718
G B1 W 2601 2695 2793 2895 2996 3115 3233 3348 3477 81
HR 14,95 15.49 16.05 16.64 17.22 17.90 18.58 19.24 19.98
IR 34,784 35,955 37,375 38,795 40,173 41,718 43,159 44,704  U6,291
G B2 MO 2895 2996 3115 3233 3348 3477 3597 3725 3858 82
HR 16.64 17.22 17.90 18.58 19.24 19.98 20,67 21.1 22.17
YR 35,684 36,937 38,336 39,714 41,134 42,658  u44,119 45,623 47,231 48,901
G 83 M0 2974 3078 3195 3309 3428 3555 3677 3802 3936 4075 83
HR 17.09 17.69 18.36 16.02 19.70 20.43 21.13 21.85 22.62 23.42
YR 35,955 37,375 39,795 80,173 U1,718 k3,159 Lk, 704 46,291 48,003
G 84 MO 2996 3115 3233 3348 3477 3597 3725 3858 4000 84
HR 17.22 17.90 18.58 19.24 19.98 20.67 21.41 22.17 22.99
YR 40,173 41,718 43,159 4y, 704 46,291 48,003 49, 694 51,490 53,348
G 85 MO 3348 3477 3597 3725 3858 4000 b1y 4291 yuu6 85
HR 19.24 19.98 20.67 21.41 22.17 22.99 23.80 24,66 25.55
YR 41,718 43,159 44,704 86,291 48,003 49,604 51,490 53,348 55,311
G 86 MO 3477 3597 3725 3858 5000 41 4291 4446 5609 86
HR 19.98 20.67 21.41 22.17 22.99 23.80 2k.66 25.55 26.49
Step 01 02 03 04 05 06 07 08 09 10
Comp Code A B C D E F G H 1 J
YR - Yearly Salary Rate
MO - Monthly Salary Rate
HR - Hourly Szlary Rate




APPENDIX E
SENIORITY UNITS

The following is an alphabetical listing -of state departments, agencies, etc.
which are the seniority units where the Association of Health Treatment
Professionals has exclusive bargaining rights for employees in classes listed
in Artiecle 2 (Recognition) at the time this Agreement was signed. Seniority
units are indicated by an asterisk.

¥*Administration, Departmenﬁ of
®Animal Health, Board of

Correction
®MCF-Lino Lakes
EMCF-Red Wing
¥MCF-St. Cloud
¥MCF-Stillwater

¥Health, Department of
#Pharmacy Board

Public Welfare, Department of
%¥Ah Gwah Ching Nursing Home
¥Anoka State Hospital
¥Brainerd State Hospital
#Cambridge State Hospital
%¥Central Office
¥Faribault State Hospital
¥Fergus Falls State Hospital
¥Moose Lake State Hospital
%#0ak Terrace Nursing Home
¥Rochester State Hospital
ESt. Peter State Hospital
*Willmar State Hospital

State University System
¥Mankato State University
¥3t., Cloud State University

*Veterans Affairs, Depaftment of

The Employer reserves the right to add or delete seniority units.




APPENDIX F
SALARY RANGE ASSIGNMENTS
HEALTH TREATMENT PROFESSIONALS
"EFFECTIVE 7/1/83

Class ‘ Comp Hourly Monthly
Code Class Title Series Code Minimum Maximum Minimum Maximum
000142  Buyer Pharmacist G 781 12. 44 16.52 2,165 2,874
000159  Chief of Service G 86F 19.17  22.83 3,336 3,972
000822 Dental Health Program Dir. G 8uI 16.52  22.05 2,874 3,837
000228  Dentist G 83J 16.39  22.47 2,852 3,910
000367 Pharmacist G 751 11.21 15.11 1,951 2,629
002040 Pharmacist Clinician G 811 14,34 19.17 2,495 3,336
001883  Pharmacist Senior G 79I 12.51 16.86 2,177 2,934
001677 Pharmacy Consultant G 801 13.82 18.46 2,405 3,212
001347  Pharmacy Surveyor G 771 12.00 15.96 2,088 2,717
000509 Physician G 761 11.59  15.4%0 2,017 2,680
- 000573  Public Health Physician 1 G 82H 15.96 20.40 2,777 3,574
000692 Staff Physician G 82H 15.96 20.54 2,777 3,574
000664  Staff Physician, Senior G 85F 18.46 22.05 3,212 3,837
000751 Veterinarian G 781 12.44 16.52 2,165 2,874
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